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Subject: Yearly Assessment Report, Dietetic Internship

1. Thank you for submitting the Yearly Assessment Report for the program, Dietetic Internship.
Please use the information in this report to guide your assessment activities during A Y 2004-2005.
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I. a. Program goals:
The goals were well defined.

b. Learning outcomes
The outcomes are listed. It appears that data have been collected, but no

and data collection:
specific instances are listed. Some specific numbers would be helpful.

c.

Results: The results are listed and conclusions drawn
II.

BOT Initiative #3: The Registration Examination from the Commission on Accreditation
for Dietetics EducationIII. Plans for current year:

Improve response rate on the survey.Improve scores on the
registration exam.IV. Assistance needed:

Assistance with compliance on the assessment reports.
V. Lessens learned:

Well described.

3. Review of the Assessment Summary Chart "Marshall University: Assessment of Student
Outcomes."

This chart will help the program and the University Assessment Committee monitor a program's
patterns of evidence. Please remember that you do not have to assess every outcome every year; however,
within a 3-4 year period of time all program objectives must be evaluated, results analyzed, and actions
taken (feedback loop) documented.

The Assessment Summary Chart was present. The format is a bit different than we recommend,
but the one you are using appears to work. In the progress toward goal column, you may wish to include
some raw data as well. When you say met fall 2002, how many students were involved in this particular
piece of data? Also, in the Registration Examination, how many students took the exam? Otherwise, the
measures and expected outcomes are well defined according to the program goals and objectives. UAC
would expect that the goals and objectives are directed by the Commission.

4. Efficacy of Assessment:

As Marshal approaches its ten year self-study by the North Central Association's Higher
Learning Commission, programs will be measured in terms of their efficacy of assessment. Programs are
evaluated in terms of the development of measurable learning outcomes; the use of viable assessment
measures and the implementation of an effective feedback loop. The current report has been evaluated
based on these categories. Scores can range from 0-3 in each category. Overall total scores ranging from
1-3 indicate that the program is in the Beginning Stages of developing a viable assessment program.
Overall scores ranging from 4-6 indicate that a program is making progress toward implementing a viable
assessment program and overall scores ranging from 7-9 indicate that a program is in the maturing stages of
continuous improvement. All programs should be in Level 2 (overall score 4-6) (Making progress toward
implementing a viable assessment program) or Level 3 (overall score 7-9) (Maturing stages of continuous
improvement) by May 2005.
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Scores:
I. Learning Outcomes

3
II. Assessment Measures

3
III. Feedback Loop

2
Overall Score:

8

Interpretation: The program has achieved an overall score of 8 which places it in Level 3 of the
NCA/HLC's levels of implementation. Congratulations. The narrative section and the Progress Toward
Goal column on the chart need to be more explicit as to what happens when outcomes are not met. The
explanation is rather cursory in either case.

5. Recommendations:

The program appears to be in the maturing stages of implementing a viable assessment program.
The program is to be commended on this. To improve the Feedback Loop the program needs to make sure
that all of its constituencies are aware of what is happening with the program. Feedback to the students,
feedback to faculty and administration, and feedback to the accrediting body are necessary. The report
should also show how assessment is becoming an integral part of the culture of the department.

6. General Comments:

It is imperative that programs keep a record of their assessment acti vities and have this
information available for the NCA/HLC site committee if requested.

7. Thanks so much for continuing to aid Marshall in its ongoing assessment efforts.
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