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Program Review 
Marshall University 

 

 

Date: October 1, 2008 
 

Program:  Bachelor of Arts, History 
Degree and Title 

 

Date of Last Review: 2002 
 

Recommendation 
Marshall University is obligated to recommend continuance or discontinuance of a program and to provide a brief 

rationale for the recommendation.   
 
Recommendation 
   Code (#):   

1. Continuation of the program at the current level of activity; or 
 

2. Continuation of the program with corrective action: Corrective action will apply to programs that have 
deficiencies that the program itself can address and correct.  Progress report due by November 1 next academic 

year; or 
 

3. Identification of the program for resource development:  Resource development will apply to already viable 
programs that require additional resources from the Administration to help achieve their full potential.  This 
designation is considered an investment in a viable program as opposed to addressing issues of a weak program.  
Progress report due by November 1 next academic year; or 

 

4. Continuation of the program at the current level of activity, with the designation as a program of excellence (See 

Series 11 Statement from the Policy Commission); or 
 

5. Discontinuation of the program (Procedures outlined in HEPC Administrative Bulletin 23). 
 

Rationale for Recommendation:  (Deans, please submit the rationale as a separate document.  Beyond the College 

level, any office that disagrees with the previous recommendation must submit a separate rationale and append it to 

this document with appropriate signature.) 

 
_________ _________________________________________________  ______________ 

Recommendation: Signature of person preparing the report:    Date: 

 

_________ _________________________________________________  ______________ 

Recommendation: Signature of Program Chair:      Date: 

 

________  __________________________________________________  ______________ 

Recommendation: Signature of Academic Dean:         Date: 

 

________  __________________________________________________  ______________ 

Recommendation: Signature of Chair, Academic Planning Committee: (Baccalaureate pgms only)  Date: 

 

________  _________________________________________________  ______________ 

Recommendation: Signature of President, Faculty Senate/ Chair, Graduate Council:  Date: 

 

________  _________________________________________________  ______________ 

Recommendation: Signature of the Provost and Senior Vice President for Academic Affairs: Date:  

 

 _______  __________________________________________________  ______________  

Recommendation: Signature of the President:      Date: 

 

________  _________________________________________________  ______________ 

Recommendation: Signature of Chair, Board of Governors:     Date: 
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College/School Deanôs Recommendation 
 

Deans, please indicate your recommendation and submit the rationale.   

 

Recommendation:  #3 Identification of the program for resource development. 
 
 

Rationale: 

 

The Department of History has experienced many successes since its last five-year review. 

During the intervening years, the department has attracted new and productive faculty to the 

University, greatly increased its productivity regarding schedule credit hours and majors, and 

developed several important interdisciplinary programs of study. These efforts preserve the solid 

foundations of its curriculum and its faculty. Maintaining these foundations portend continued 

success for the department and warrant consideration for future resource allocation. Several 

observations support this request for additional resources. 

 Clearly, the department is near or beyond its carrying capacity for the number of students 

enrolled in its general education and service courses, and the number of students majoring in 

History. One should note that at this writing, 121 students are currently enrolled in the Secondary 

Education: Social Sciences major, which is governed by the College of Education and Human 

Services. This degree requires 24 hours of history courses. In other words, the department 

provides service for the Universityôs general education program, majors that require significant 

numbers of history courses, and students majoring in history. As the University continues to 

increase its overall enrollment and improve its graduation rates, there will be a commensurate 

increase in demand for history courses. Although the department has made good use of large 

venue classrooms, the department requires additional faculty to address the current and future 

demand for its courses.  

 One can also find justification for resource development examining the breadth of faculty 

expertise within the department. The majority of history faculty have expertise in American and 

Western European history. Although recent hires have allowed the department to attract faculty 

whose expertise is outside these traditional areas, the department does not have sufficient depth 

to address the growing need to provide a robust curriculum that helps students comprehend 

matters related to globalization. Indeed, the international interdisciplinary programs the 

department supports ï Asian Studies and Latin American Studies ï will require additional 

faculty support to allow these programs to mature and address increasing student interest. 

 The department has also built a reputation of attracting faculty who remain engaged in 

their scholarly pursuits. A careful review of the vita of the history department indicates that 

history faculty actively publish papers and books in scholarly peer reviewed outlets. Maintaining 

a sustained program of research that produces well-regarded contributions to the discipline 

requires an essential resource, time. If the University persists with its goal of encouraging faculty 

research, it will need to provide more affordances to faculty to reapportion their time 

commitments between teaching and research. I believe that the department can find creative 

ways to maintain and increase its production of schedule credit hour production while affording 

faculty more time to pursue their scholarly work.    

 Although this report focuses on the undergraduate program, one should recognize the 

departmentôs obligation to its Masterôs degree. The departmentôs success with its graduate 

degree creates additional burdens for its undergraduate program. 
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 Finally, the departmentôs academic mission requires greater emphasis on qualitative 

methods to assess its curriculum. The departmentôs academic mission emphasizes studentsô 

mastery of the intellectual skills required to engage in the thoughtful analysis of complex 

historical events. Although it is relatively easy to find, administer, and review objective tests of 

studentsô knowledge of ñessentialò historical events, it is much more difficult to determine 

whether majors develop the analytic skills needed to create an appropriate survey of 

bibliographic sources, to read and analyze the text, form a defensible interpretation of the text, 

and present the conclusions in an accessible manner. To this end, I believe the department has 

pursued the correct strategy to use its senior capstone to determine the degree to which students 

have mastered the essential processes that represent historical analysis.  

 In essence, the studentsô senior research paper presents the opportunity for the 

department to determine much about the success of their curriculum. Such a review is time 

consuming. Done correctly, the studentsô papers should be read by a panel of faculty who will 

evaluate the paper independent of the project as a course assignment. This review would assess, 

among other things, specific attributes of the studentsô performance including writing skills, use 

of appropriate history research methods, and analytic skills. 

 In summary, the department has been a good steward of the resources it currently has. 

Moreover, investment in this program is a low cost high return proposition. If the department is 

afforded the opportunity to expand its faculty, I will ask them to prepare a strategic plan that 

addresses foreseeable short term and long term demands, and that supports interdisciplinary 

programs of study that complement other academic programs within the college.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

_______________________________________      ________________________ 
Signature of the Dean                                                             Date 
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Marshall University 

Program Review  

 
For purposes of program review, the academic year will begin in summer and end in spring. 

 

 

Program: Bachelor of  Arts, History 

 

College: College of Liberal Arts  

 

Date of Last Review: 2002 

 

 

I  PROGRAM DESCRIPTION   

The study of history is an essential component of liberal arts education, and has 

become more important than ever to both individuals and society in our age of 

rapid globalization.  Knowledge of history strengthens studentsô cultural 

capabilities and brings them ethical wisdom and offers valuable preparation for 

careers in law, journalism, teaching, government, the ministry, library and 
museum work, publishing, communications media and the business world, 

especially where a knowledge of foreign affairs and cultures is desirable.  

History also serves as an indispensable adjunct to careers in the humanities and 

social sciences.  Thus training in history ultimately helps promote studentsô 

personal welfare.  More importantly and for the long run, education in history 

contributes to the creation and preservation of social capital, bringing a healthier 

and safer society and world.  By exposing students to a variety of human 

experiences, the study of history helps prepare students for the responsibilities of 
citizenship and for dealing with the ambiguities of human existence.  The 

Department of History at Marshall University also makes every effort to help 

students think critically, and view events with perspective and objectivity.  The 

department also aims to train students to appreciate the complexity of human 

experience and the difficulty of interpreting it, and to develop respect for cultural 

differences and interactions in an increasingly more globalized world. 

In the last five years, the department has added new programs including the 
Asian Certificate Program, Latin American Studies Certificate, Appalachian 

Studies Certificate, and Latin American Minor.  The department is also moving 

towards adding an African Studies Certificate and an Asian minor to the 

university curriculum.  All of these certificate programs and new minors are 

inter-disciplinary, and provide a cross-disciplinary platform for teaching and 

research, and also for students to develop new competencies in relation to the 

social, economic, political, cultural, and religious complexities of the world 

community.  The Department of History has also been a leader in online 
instruction. At this time the department offers the largest number of online 

courses in the College of Liberal Arts, and is one of the few departments in the 

university that offers its minor online.  
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The department combines lecture/discussion and multimedia and rigorous 

writing requirements together with the application of a diversity of perspectives 

and pedagogical techniques and research methodologies.  Students must not only 

attempt to understand the past, but also explain and interpret it.  The analytical 
and critical thinking skills they acquire will serve them well throughout their 

lifetimes. 

 

 

 

 

III  PROGRAM STATEMENT on Adequacy, Viability, Necessity and Consistency with 

University/College Mission 
 

 A. ADEQUACY  
 

1. Curriculum :  See Appendix I.  The requirements for the B.A. in history 

are comparable to those of any major college or university in the United States.  

History majors must earn 36 semester hours of history, including the World and 

American surveys.  Our students must also take at least one additional course in 

American, European, and World History.  We now require a sophomore-level 

historical methods course to introduce students to the skills of historical study.  In 

the senior seminar, students continue to develop these skills by writing a senior 

thesis.  This seminar forms the capstone experience the Marshall Plan requires. In 

addition to their survey and methods requirements, students have the opportunity 

to take seminar-style classes on specialized topics where they can cultivate their 

own research interests.  The broad research interests of our faculty members, 

allows us to  offer classes in a variety of diverse fields including Asian, Middle 

Eastern, European, U.S., Appalachian, Local and Public, Womenôs, and African-

American History.   

 

 

2. Faculty: See Appendix II.  The current history faculty includes five 

tenured and seven untenured members.  The department has also sponsored a 

Carter G. Woodson fellow who is currently pursuing his doctoral dissertation at 

the Ohio State University while teaching African and African-American History 

in the department.  All  department members save one hold full membership on the 

Marshall University Graduate Faculty or have applied for it.  Department 

members hold Ph.D.s from the Pennsylvania State University, the University of 

Cincinnati, the University of Maine, West Virginia University, Carnegie Mellon 

University, the University of Kansas, the University of North Carolina at Chapel 

Hill, the University of Utah, the University of Chicago, the University of 

Kentucky, and the Ohio State University.     

 

The department has an outstanding reputation as a teaching department.  Besides 

one of our number recently winning of the West Virginia Professor of the Year 

Award, department faculty in the past five years have won the Hedrick 

Outstanding Faculty Member Award twice, the Reynolds Award, a total of 6 
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Pickens-Queen Teaching awards, and  four other department members have won 

COLA teaching awards in recent years. 

 

The department enjoys an equally esteemed position for its research.  Three 

department members have published books in the last two years, and five 

department members have manuscripts either in press, under consideration by 

publishers, or in the late stages of preparation. In the last five years department 

members also published nine articles in scholarly journals, four articles in 

encyclopedias, and delivered twenty-two papers or comments at scholarly 

meetings. One departmental member received the Universityôs award for 

distinguished scholarship for the second time in 2008. Department faculty 

regularly attend professional meetings at the national, regional and local levels, 

and have participated in the administration of professional organizations. 

 

  3. Students:   
   a. Entrance Standards: History majors must meet the admissions 

standards of Marshall University: a High School diploma, a High 

School GPA of at least 2.0, and a composite score of at least 19 on 

the ACT or a combined score of at least 910 on the SAT. 

 

   b. Entrance Abilities: Between 2002 and 2007, the mean ACT 

composite score for incoming History majors was 23.22.  The 

mean High School GPA score for those same students was 3.13.  

These numbers indicate that students choosing History as a major 

should be adequately prepared for success in college. 

 

   c. Exit Abilities: When students complete the History major, they 

must have acquired the ability to read and interpret complex data, 

demonstrate understanding of the methods and purpose of 

historical research, think critically, and to express themselves 

clearly both in written and oral formats.  Students who graduated 

with a Bachelor of Arts in History from Marshall University in the 

years 2002-2007 had a cumulative GPA of 3.11.  This is slightly 

higher than the average GPA for a College of Liberal Arts graduate 

of 3.08.  Many of our graduates go on to graduate and professional 

schools; feedback from those students indicates that they are well 

prepared to compete in those programs with students from many 

different institutions around the nation. 

     

  4. Resources:   

 

a. Financial: The average annual Department of History budget for the 

five year period under consideration here has been $12,000.  The 

department also received a small (about $1000/year) allotment for 

library purchases; this budget item was eliminated in 2005.  The 

departmentôs budget must cover the costs of supplies, service 
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contracts, equipment purchase and repairs, postage, faculty travel to 

professional conferences, telephone service, network computing costs, 

and instructional materials for our average of 2056 students per 

semester.  The vast majority of the budget, some 95%, goes to 

supporting the undergraduate program.  In spite of increased 

enrollment in Department of History undergraduate classes, we did not 

see any increase in the budget during this period, and the budget for 

the acquisition of up-to-date research materials has been decreased 

steadily, depriving our students of resources they need. 

 

Members of the Department of History faculty supplement the 

departmentôs budget with research travel funds from the INCO and 

Quinlan funds and from small supplements from the College of Liberal 

Arts research funds, Academic Affairs, and the Graduate College, but 

the departmental allocation of $200.00 per year for research travel and 

conference participation does not cover more than a fraction of the 

costs associated with those essential professional activities, resulting in 

high out-of-pocket costs for faculty wanting to meet college and 

university expectations for scholarly activities and publishing. 

 

Termination of the Bachelor of Arts in History program would result 

in very little financial savings, since a huge majority of undergraduates 

enrolled in Department of History courses are non-majors taking those 

classes to fulfill a variety of requirements.  Termination would have a 

severe and negative effect on other departments  whose students rely 

on our curriculum.  We offer courses crucial to programs in the 

College of Education and Human Services, and to fulfilling General 

Education requirements in virtually every other college.  In addition, 

of course, since a substantial percentage of the courses with Marshall 

Plan International and Multicultural designations are in the History 

department, the thousands of students each year who must fulfill those 

requirements would be negatively impacted by any reduction in 

Department of History course offerings.  We also offer a substantial 

number of Writing Intensive courses.  Clearly the Department of 

History plays a central and important role in maintaining a strong 

university-wide curriculum.  

 

b. Facilities:   The History Department operates from the first floor of 

Harris Hall with facilities that include six classrooms (with access to 

two more when available), one seminar room, fourteen faculty offices, 

one administrative office, and a combined mail, photocopy and supply 

room that also includes a microwave and refrigerator.  Though the 

buildingôs heating and cooling system was replaced two years ago, and 

last year the main hallway received a fresh coat of paint, the first floor 

of Harris Hall has become increasingly dirty and hazardous to both 

student and faculty health.  The heavily-trafficked bathrooms are in 
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perpetual disrepair, the provision of toilet paper remains inconsistent, 

and mold and standing water are ongoing issues. 

 

 Likewise, conditions in the History Departmentôs classrooms are both 

demoralizing and appalling.  The Fall 2008 semester began with no 

evidence of sweeping, mopping, waxing or dust mopping of the 

classroom floors: all of the filth from the Spring semester remained 

untouched.  Ordinary spills of coffee and soda receive no custodial 

attention at all and a widening yellow strip of chalk dust means that 

each day the front of the classrooms are more conducive to the 

potential for slip and fall injuries.  While one classroom on the first 

floor of Harris Hall that is not assigned to the History Department 

received new tables and chairs over the summer, the six classrooms 

that the department depends upon are very badly furnished.  Large 

numbers of broken or damaged chair/desk units generate endless 

student discontent and discomfort, both of which are 

counterproductive to the learning process.   

 
Room  Number of Chair/Desks Damaged/Broken % Damaged/Broken 

HH 130 60 41 68% 

HH 135 47 29 61% 

HH 136 49 14 28% 

HH 137 41 32 78% 

HH 138 40 8 20% 

HH 139 49 18 36% 

 

Other problems include: a seminar room that is too small to 

accommodate a class of fifteen students, a timer and motion detection 

system running the lights in some of the classrooms that operates on a 

20 minute cycle and thus shuts down repeatedly in the middle of 

lectures (several requests for adjustment of the timer system have 

produced no results), and a lack of disabled student accommodations 

(most of the special chairs provided by Disabled Student Services have 

been stolen and not replaced). 

 

Theft, in fact, has become a rampant problem.  Two History 

Department laptops have been stolen from locked faculty offices in the 

first five weeks of the Fall 2008 semester.  In the Fall 2007 semester, a 

ceiling-mounted projector was stolen from one of the technology 

classrooms, and earlier in the academic year, another laptop was stolen 

from a locked faculty office.  If the trend continues, the economic 

costs and negative impact on morale resulting from theft will become 

unsustainable, undermining our efforts to retain the new faculty 

members we have successfully recruited to join the department.  

Because the building is rarely locked on the weekends, and the 

custodial staff has so often used faculty offices for breaks and other 

inappropriate purposes, security in general has become a major 

concern. 



10 

 

 

 

It should be noted that the History Department has generated most of 

the funds for recent equipment purchases, including computers, 

through teaching a growing number of in load e-courses.  E-course 

funds have been used to offset evaporating institutional support for the 

departmentôs ordinary operation.  For example, when the History 

Departmentôs administrative secretary needed a new computer last 

Spring, the College of Liberal Arts informed the interim Chair that no 

funds were available to cover the expense and that the department 

should use its e-course monies for the purchase.       

  

 

 5. Assessment Information:  

The Department of Historyôs assessment plan involves ongoing review of 

program goals, the collection of data on student learning outcomes in 

History 200 and 400 (the departmentôs two methods courses), analysis of 

data and of assessment tools, and the implementation of specific changes 

in response to what the data indicate.  

 

a. Student Outcomes 

  

1.   Upon successful completion of the B.A Program in history, a student 

should be conversant with the fundamental processes and developments of 

American, European, and World history; 

 

2.   Upon successful completion of the B.A. Program in history, students 

should be able to use primary sources to refine and/or expand historical 

knowledge; 

 

3.  Upon successful completion of the B.A. Program in history, students  

should be able to carry out the procedures required to conceptualize, 

research, draft, and revise a historical research paper; 

 

4.   Upon successful completion of the B.A. Program in history, students  

should be able to demonstrate knowledge of the nature and development 

of the historical profession through written narrative and/or oral 

expression.  

 

Assessment Tool or Approach/Standards/Benchmark  

 

Outcome #1: Upon successful completion of the B.A Program in history, a 

student should be conversant with the fundamental processes and 

developments of American, European, and World history is the most 

difficult to measure.  Neither the American Historical Association nor the 

Organization of American Historians has set national standards for content 

knowledge in history at the college level and it is unlikely that they will do 
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so at any time in the near future.  Instead, the profession values a plurality 

of approaches in determining what should constitute the most significant 

and fundamental processes and developments of American, European, and 

World history and tends to emphasize meaning over memory.  Our 

department represents a cross-section of current disciplinary approaches to 

interpretation of the past, and students who successfully complete a degree 

in history necessarily acquire knowledge included in this outcome.     

 

One way of demonstrating that our history majors have become 

conversant with the fundamental processes and developments of 

American, European, and World history upon completion of the B.A. 

program is by examining the wide range of subjects and themes about 

which they write in their History 400 research papers.  It is important to 

note that students are only permitted to write about subjects which they 

have studied basic background information in one or more of their 

previous courses.  The wide range of subjects that students chose to write 

about clearly reflects the broad knowledge they have gained through 

completing the courses required for their major.   

 

Outcome #2: Upon successful completion of the B.A. Program in history, 

students should be able to use primary sources to refine and/or expand 

historical knowledge.  With respect to Outcome # 2, the department has 

used the performance of students on specific assignments and on parts of 

assignments as assessment tools. 

 

In the Spring of 2002, the Department of History introduced a new 

required course for all history majors: HST 200-Sophomore History 

Methods Workshop.  Among other goals, History 200 is designed to teach 

the fundamentals of document interpretation.  Until the Fall of 2006, one 

of the major assignments in History 200 was a research paper that required 

the use of primary sources.  This paper was used as one of the assessment 

tools to measure success towards the achievement of this goal.  The data 

on the HST 200 research paper come from the 2002-03 academic year, 

Fall 2003, Spring 2004, Fall 2005, and Spring 2006.   

 

A research paper is no longer required in History 200.  Prior to the fall 

semester of 2006, an ad hoc departmental committee on methods 

assessment reviewed assessment results and determined that Outcome #2 

in HST 200 could be more successfully realized by eliminating the 

research paper requirement and replacing it with several shorter 

assignments.  One of these is a short paper dealing specifically with 

primary source analysis.  The data on the HST primary source analysis 

paper comes from Fall 2006 and Spring 2007.       

 

The department also uses student performance on the documentary 

analysis section of the history capstone paper (HST 400-Senior Seminar) 
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as an assessment tool for measuring the success of the second Learning 

Outcome.  The data on the History 400 documentary analysis section of 

the capstone paper come from Fall 2002, Spring 2003, Fall 2003, Spring 

2004, Fall 2004, Spring 2005, Fall 2005, Spring 2006, Fall 2006, and 

Spring 2007.   

 

Outcome #3: Upon successful completion of the B.A. Program in history, 

students should be able to carry out the procedures required to 

conceptualize, research, draft, and revise a historical research paper.  The 

department uses three assessment tools to measure achievement of this 

outcome.  The first relates more specifically to the research portion of this 

outcome and was the History 200 Mid-semester Take-Home Exam (re-

named the Research Portfolio in Fall 2003).  This component of HST 200 

was replaced prior to Fall 2006 with a new assignment termed ñHistorical 

Resourcesò in which students learn to identify appropriate primary and 

secondary sources through library and internet research.  Data regarding 

student performance on the Mid-Semester Take-Home Exam, the 

Research Portfolio, and the Historical Resources assignment come from 

Fall 2003, Spring 2004, Fall 2006, and Spring 2007.   

 

The second assessment tool is the initial draft of the History 400 research 

paper, and the third is the final draft of the History 400 research paper.  

Data here come from Fall 2002, Spring 2003, Fall 2003, Spring 2004, Fall 

2004, Spring 2005, Fall 2005, Spring 2006, Fall 2006, and Spring 2007. 

 

Outcome #4: Upon successful completion of the B.A. Program in history, 

students  should be able to demonstrate knowledge of the nature and 

development of the historical profession through written narrative and/or 

oral expression. The department uses four assessment tools to measure the 

achievement of this outcome.  The first was student performance on a 

series of critical reviews in History 200.  The ad hoc departmental 

committee on methods and assessment replaced this assignment with an 

annotated bibliography prior to Fall 2006.  The data regarding the critical 

reviews and the annotated bibliography come from the 2002-03 academic 

year, Fall 2003, Spring 2004, Fall 2005, Spring 2006, Fall 2006, and 

Spring 2007.     

 

The second is student performance on a series of abstracts in History 400.  

The third is student performance on an essay exam that tests knowledge of 

the history of the historical profession since the Enlightenment, and the 

fourth is class participation in History 400.  With respect to History 400 

abstracts, essay exam, and class participation, data come from Fall 2002, 

Spring 2003, Fall 2003, Spring 2004, Fall 2004, Spring 2005, Fall 2005, 

Spring 2006, Fall 2006, and Spring 2007. 
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Results/Analysis 

 

Outcome #1: Upon successful completion of the B.A Program in history, a 

student should be conversant with the fundamental processes and 

developments of American, European, and World history. 

 

No quantitative data collected.   

 

 

 

Outcome #2: Upon successful completion of the B.A. Program in history, 

students should be able to use primary sources to refine and/or expand 

historical knowledge. 

     

Results: 

 

  Table One 

 

 

 

Table Two 
Avg Scores on 
Document 

Analysis  

Section of 

HST 400 

Research 

Paper Draft 

 

82.55% 

 

n=15 

 

82.7% 

 

n=15 

 

 

 

 

 

79% 

 

n=17 

 

 

 

 

 

 

 

84.33% 

 

n=13 

 

 

 

 

 

 

 

 

66.6% 

 

n=13 

 

 

 

 

 

 

62.6% 

 

n=12 

 

62.57% 

 

n=17 

 

73.64% 

 

n=13 

 

79.44% 

 

n=17 

 

81.1% 

 

n=13 

 

75.45% 

 

n=145 

Avg Scores on 

Document 

Analysis 

Section of 

HST 400 

Research 

Paper Final 

Draft 

 

87.88% 

 

n=15 

 

85.8% 

 

n=15 

 

No data 

 

 

 

No data 

 

 

 

81.5% 

 

n=13 

 

80.9% 

 

n=12 

 

76.43% 

 

n=17 

 

81.09% 

 

n=13 

 

85.71% 

 

n=17 

 

86.18% 

 

n=13 

 

83.19 

 

n=115 

 Fall 

2002 

Sp 

2003 

Fall 

2003 

Sp 

2004 

Fall 

2004 

Sp 

2005 

Fall 

2005 

Sp 

2006 

Fall 

2006 

Sp 

2007 

Avg. 

 

 

Avg. Scores on 

HST 200 

Research 

Paper/Primary 

Source Analysis 

 

88. % 

 

n=27 

 

82% 

 

n=25 

 

84% 

 

n=10 

No 

Data 

 

 

  

 

90% 

 

n=29 

 

86% 

 

n=20 

 

83.4% 

 

n=20 

 

85.6% 

 

n=24 

 

85.6% 

 

n=155 

 2002-03 Fall 

2003 

Sp 

2004 

04-

05 

Fall 

2005  

Sp 

2006 

 

Fall 2006 

*Primary 

Source 
Analysis 

Sp 2007 

*Primary 

Source 
Analysis 

Avg  
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Analysis: 

 

Students who complete the History B.A. program successfully learn to use 

primary sources to refine and/or expand historical knowledge.  They read, 

analyze, and write about primary source documents in a number of 

undergraduate courses, but History 200 and History 400 teach, emphasize 

and reinforce these important skills explicitly.  The data from History 200 

show a high rate of success in the use of primary source documents in the 

short research paper that was required through Spring 2006; the data also 

demonstrate a high rate of success in the primary source analysis 

assignment introduced in Fall 2006.  The data from History 400 show that 

students perform adequately on the document analysis section of their full-

length capstone research paper drafts but then improve performance on the 

final draft of the same assignment.  Documentary analysis skills are 

teachable and the department has succeeded over the course of the past 

five years in achieving student outcome Two. 

 

Outcome #3: Upon successful completion of the B.A. Program in history, 

students should be able to carry out the procedures required to 

conceptualize, research, draft, and revise a historical research paper.   

 

Results:  

 

 

 

   Table Three 
Avg Scores on 

Document 

Analysis  

Section of 

HST 400 

Research 

Paper Draft 

 

82.55% 

 

n=15 

 

82.7% 

 

n=15 

 

 

 

 

 

79% 

 

n=17 

 

 

 

 

 

 

 

84.33% 

 

n=13 

 

 

 

 

 

 

 

 

66.6% 

 

n=13 

 

 

 

 

 

 

62.6% 

 

n=12 

 

62.57% 

 

n=17 

 

73.64% 

 

n=13 

 

79.44% 

 

n=17 

 

81.1% 

 

n=13 

 

75.45% 

 

n=145 

Avg Scores on 

Document 

Analysis 

Section of 

HST 400 

Research 

Paper Final 

Draft 

 

87.88% 

 

n=15 

 

85.8% 

 

n=15 

 

No data 

 

 

 

No data 

 

 

 

81.5% 

 

n=13 

 

80.9% 

 

n=12 

 

76.43% 

 

n=17 

 

81.09% 

 

n=13 

 

85.71% 

 

n=17 

 

86.18% 

 

n=13 

 

83.19 

 

n=115 

 Fall 
2002 

Sp 
2003 

Fall 
2003 

Sp 
2004 

Fall 
2004 

Sp 
2005 

Fall 
2005 

Sp 
2006 

Fall 
2006 

Sp 
2007 

Avg. 
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     Table Four 
  
 

 

Avg 

Scores on 

HST 400 

Research 

Paper 

Draft 

 
 
 
74.33% 
 
n=15 

 
 
 
85.9% 
 
n=15 
 

 
 
 
79.53% 
 
n=17 
 
 

 
 

 
 
 
84.7% 
 
n=13 
 
 

 
 
 
 
 

 
 
 
75% 
 
n=13 
 
 

 
 
 

 
 
 
71.1% 
 
n=12 

 
 
 
70% 
 
n=17 

 
 
 
80.36% 
 
n=13 

 
 
 
87.07% 
 
n=17 

 
 
 
83.13% 
 
n=13 

 
 
 
79.1% 
 
n=145 

 

Avg 

Scores on 

HST 400 

Research 

Paper 

Final 

Draft 

 
82.91% 
 

n=15 

 
83.7% 
 

n=15 

 
83.12% 
 

n=17 

 
84.4% 
 

n=13 

 
84.9% 
 

n=13 

 
86.41% 
 

n=12 

 
81.29% 
 

n=17 

 
83.82% 
 

n=13 

 
88.43% 
 

n=17 

 
84.85% 
 

n=13 

 
84.38% 
 

n=145 

 Fall 

2002 

Sp 

2003 

Fall 

2003 

Sp 

2004 

Fall 

2004 

Sp 

2005 

Fall 

2005 

Sp 

2006 

Fall 

2006 

Sp 

2007 

Avg. 

 

 

 

 

Analysis:   

 

The data in Tables Three and Four show that students completing a B.A. 

degree in history demonstrate the ability to carry out the procedures 

required to conceptualize, research, draft, and revise an historiography 

essay and\or a historical research paper.  In History 200, the average 

student grade has fluctuated over time from 83% to 89%.  In History 400, 

the average grades on the first draft of the research paper have fluctuated 

from 70% to 87% while the average grades on the final draft have 

fluctuated from 81% to 88%.  Students in the B.A. program in History 

have successfully achieved outcome Three. 

 

Outcome #4: Upon successful completion of the B.A. Program in history, 

students should be able to demonstrate knowledge of the nature and 

development of the historical profession through written narrative and/or 

oral expression. 
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Results:  

 

 

Table Five 

 

 

 

Table Six 
 

Avg 

Scores 

on HST 

400 

Abstracts 

 

80.6% 

 

n=15 

 

 

 

79.1% 

 

n=15 

 

83.8% 

 

n=17 

 

82% 

 

n=13 

 

83.6% 

 

n=13 

 

80.5% 

 

n=12 

 

83.9% 

 

n=17 

 

84.7% 

 

n=13 

 

86.5% 

 

n=17 

 

84.2% 

 

n=13 

 

82.9% 

 

n=145 

 Fall 

2002 

Sp 

2003 

Fall 

2003 

Sp 

2004 

Fall  

2004 

Sp 

2005 

Fall 

2005 

Sp 

2006 

Fall 

2006 

Sp  

2007 

Avg. 

 

 

Table Seven 
 

Avg 

Scores 

on HST 

400 

Essay 

Exam 

 

81.9% 

 

n=15 

 

82.9% 

 

n=15 

 

81.4% 

 

n=17 

 

85.3% 

 

n=13 

 

80.5% 

 

n=13 

 

84.6% 

 

n=12 

 

87.6% 

 

n=17 

 

80.8% 

 

n=13 

 

85.2% 

 

n=17 

 

83.8% 

 

n=13 

 

83.4% 

 

n=145 

 Fall 

2002 

Sp 

2003 

Fall 

2003 

Sp 

2004 

Fall 

2004 

Sp 

2005 

Fall 

2005 

Sp 

2006 

Fall 

2006 

Sp 

2007 

Avg. 

 

 

Table Eight 
 

Average 

Student 

Scores on 

HST 400 

Class 
Participation 

 

80.3% 

 

(n=15) 

 

81% 

 

n=15 

 

86% 

 

n=17 

 

77.8% 

 

n=13 

 

84.2% 

 

n=13 

 

84.6% 

 

n=12 

 

86.7% 

 

n=17 

 

84.5% 

 

n=13 

 

81.2% 

 

n=17 

 

82.9% 

 

n=145 

 2002-

2003 

Fall 

2003 

Sp 

2004 

Fall 

2004 

Sp 

2005 

Fall 

2005 

Sp 

2006 

Fall 

2006 

Sp 

2007 

Avg 

 

Avg Scores 
on History 

200 Critical 

Reviews and 

Annotated 

Bibliography 

 
81.42% 

 

(n=27) 

 
84% 

 

(n=25) 

 
86% 

 

(n=10) 

 
No 

Data 

 

 

 
88.1% 

 

(n=29) 

 
85.82% 

 

(n=20) 

 
88.5% 

 

(n=20) 

 
87.15% 

 

(n=24) 

 
85.86% 

 

(n=155) 

 

 2002-

2003 

Fall 

2003 

Sp 

2004 

2004-

2005 

Fall 

2005 

Sp 

2006 

Fall 2006 

*Annotated 

Bibliography 

Sp 2007 

*Annotated 

Bibliography 

Average  



17 

 

 

Analysis: 

 

In a number of courses, but most explicitly in History 200 and 400, 

students are taught about and then expected to demonstrate knowledge of 

the nature and development of the historical profession.  Students are 

expected to demonstrate this knowledge through both oral and written 

expression.  The data in Tables Five, Six, Seven, and Eight show that 

students are achieving the objectives set forth in Outcome #4. 

 

Action taken: 

 

In the Fall semester of 2002, the Department of History introduced a new 

required course into the B.A. curriculum: History 200, Sophomore History 

Methods Workshop was explicitly designed to teach skills set forth in the 

departmentôs prior assessment plan.  The objectives, teaching strategies, 

and reading assignments in History 200 and History 400 have been 

designed to coordinate with one another so that the courses actually 

constitute a sequence.  Throughout the five years under review, the 

courses have undergone ongoing revision and reevaluation in order to 

better instruct students and more effectively teach the specific student 

outcomes set in the departmentôs assessment plan.  This holds particularly 

true for History 200, a course significantly revised prior to Fall 2006.  

 

b.    Provide information on how assessment data are used to improve 

program quality.   

 

The process of assessment has increased levels of pedagogic self-

consciousness among the faculty in the department and has contributed to 

greater levels of intellectual exchange among the history faculty and 

between history faculty and students. 

 

The collection and analysis of assessment data has led to the improvement 

of the program in three specific ways: 

 

First: it has driven the development of objectives, assignments, and 

teaching strategies in the History 400 course that explicitly aim to 

emphasize and reinforce the achievement of the departmentôs stated 

learning objectives (student outcomes); 

 

Second:  it has resulted in the revision of History 200 and the development 

of objectives, assignments, and teaching strategies that explicitly aim to 

teach the departmentôs stated learning objectives (student outcomes); 

 

Third: it has encouraged faculty members to think more explicitly about 

the programôs strengths and weaknesses and to discuss how strengths can 
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be built upon and weaknesses addressed, particularly through History 200 

and 400, but also more generally throughout the curriculum. 

 

In 2006 Department of History formed the Ad hoc Committee on Methods 

and Assessment to help us more effectively design our assessment 

program, and to implement changes resulting from our self examination.  

One result of this was the decision to form focus groups of undergraduate 

and graduate students who have been called together on Assessment Day 

every spring.  The results of those meetings include implementation of 

certificate programs in Asian, Appalachian, and Latin American Studies, 

and the revision of course offerings.  The Latin American Studies 

certificate has been updated by the Latin American Studies minor.  We 

have also decided to modify our Methods courses, including greater 

coordination between the contents of HST 200 and HST 400 so that they 

form a coherent set of skills and knowledge for our History majors.  This 

ñclosing of the loopò is one of the explicit purposes of Marshall 

Universityôs Assessment Program; the Department of History remains 

dedicated to continuous improvement. 

 

c. Graduate and Employer Satisfaction. 

 

Data supplied by the Office of Assessment and Program Review reveals 

that our graduates are generally satisfied with their experiences in the 

program.  On survey question 36, satisfaction with teaching, the nine 

respondentsô average was 1.666 on a 1-5 scale, with one being extremely 

satisfied.  Question 37, satisfaction with advising, average 3.11, clearly 

reveals a need to improve, which we are undertaking this year; satisfaction 

with classroom facilities, at 2.33, largely shows student toleration of less 

than optimal facilities.  Graduates also show high levels of satisfaction 

with ñdevelopment of ability to write effectivelyò (1.22); with ñdeveloped 

the ability to express myself effectively through speakingò (1.22); 

ñdeveloped multicultural and global perspectivesò (1.33); ñbelieve that 

MUôs program in my major is of high qualityò (1.33); ñdeveloped critical 

thinking skillsò (1.22).  The only questions where graduates rated the 

program outcomes lowly were ñdeveloped the ability to use mathematics 

effectivelyò (3.0); ñreceived training in computers and technologyò (2.33); 

and reaction to the Marshall Plan Integrated Science courses (2.55).   

 

d. Previous Five Years evaluations of annual Assessment Report.  These 

are attached at the end of this review. 

 

  6. Previous Reviews:  The Department of History was reviewed last in 

2002; the recommendation was continuance of the program at the current 

level of activity.  
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7. Strengths/Weaknesses:  The Department of History has a considerable 

number of strengths related to teaching and service (both within the 

university and community).  At the heart of the departmentôs successes 

stands a dedicated and diverse collection of faculty drawn from a wide-

range of prestigious universities.  The facultyôs ethnic, gender, racial, and 

sexual diversity allows the members to forge strong connections to 

Marshall Universityôs equally diverse student body. Faculty members 

work closely with history majors and minors to prepare them for success 

after graduation.  Additionally, history faculty dedicate considerable 

energies to preparing majors for success in graduate programs at Marshall 

and at other universities.  This is evinced by the sizeable number of our 

history graduates who excel in their graduate studies at Marshall and at top 

tier universities across the country.  

 

In response to our studentsô demands for additional courses, classroom 

innovation, and expanded course offerings, the Department of History 

continues to embrace technology in the classroom that enhances our 

studentsô learning experience and provides ñnon-traditionalò students the 

opportunity to earn a degree in history.  The department offers a wide-

range of online courses, and faculty members have found creative and 

innovative ways to improve their online and physical classes using 

WebCT and related instructional software. Additionally, the department 

has taken the lead role in creating and promoting three new 

interdisciplinary certificates (Asian Studies, Appalachian Studies, and 

Latin American Studies) and is the nexus of the growing Womenôs Studies 

Program which now offers a new Womenôs Studies minor.  

 

The Department of History faculty give freely of their time and energies to 

both Marshall University and the surrounding community.  Faculty 

members continue to take leadership positions on university boards and 

committees, including: Marshall University Faculty Senate, CSEGA 

(Center for the Study of Gender and Ethnicity in Appalachia), the 

Curriculum Committee, Flexible Workload Committee, and numerous 

others.  The department has also encouraged student activism and 

engagement with some of the worldôs most pressing problems (Darfur and 

sex-trafficking) through the creation of the student-led organization 

MUDAC (Marshall University Darfur Awareness Committee).   

 

The departmentôs faculty are involved with numerous influential 

organizations across the state of West Virginia, including the West 

Virginia Womenôs Council and the West Virginia Humanities Council; 

and hold officer positions in discipline-related historical organizations.  

Perhaps the strongest measures of the strengths of the history program are 

the continued increase of history majors and minors and the litany of 

teaching awards won by the departmentôs faculty.  History faculty have 

been nominated and have earned numerous university teaching awards and 
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Dr. Montserrat Miller was named the 2007 West Virginia Teacher of the 

Year.  

 

The department is concerned that we as faculty are spreading ourselves 

too thin.  Because faculty are doing research, are successfully getting 

reassigned time, and are actively engaged in the campus community, we 

are strained to cover classes.  We need to expand the faculty if we are to 

maintain this high quality of work.  An increase in faculty would also meet 

some of the important coverage goals of the department.  The program 

would be greatly strengthened, and expanded in its ability to meet the 

needs of students, if we could add specialists in environmental history, 

working class history, religious history, the Asian subcontinent, and 

ancient worlds.   

 

 

 B. VIABILITY   

 

  1. Articulation Agreements: None.
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  2. Off-Campus/Distance Delivery Classes: See Appendix III.  In 

cooperation with the School of Extended Education, the Department of 

History has offered a significant number of courses at both Marshall 

University Regional Centers and as part of dual credit high school courses.  

In the past several years the number of such courses has increased from an 

average of around five to a dozen courses in Spring 2007.  Our focus in 

this category has been on our survey courses, which offer advantages for 

the largest numbers of students.  We are constrained in our offerings by 

the lack of potential adjunct faculty with sufficient qualifications.  

Nonetheless, we are committed to continuing to offer as many courses off 

campus as is consonant with the high quality course offerings the 

department is known for. 

 

  3. Service Courses: Several programs at Marshall University require or 

recommend that students take specific Department of History courses.  For 

example, Criminal Justice recommends HST 342; International Affairs 

majors are required to take five History courses (103, 231, 404, 405 and 

one additional non-U.S.); and Political Science recommends HST 205 and 

206 for pre-law students.  Students in the College of Education and 

Human Services who are pursuing degrees in Social Studies 5-9 are 

required to take 18 credit hours of History courses; those pursuing Social 

Studies 5 ïAdult must take 24 credit hours of History courses; Elementary 

Education K-6 program requires 12 credit hours in History. 

 

The department makes a special effort to ensure that the majority of its 

service courses are taught by full -time, tenure-track faculty.  We are quite 

attentive to the needs of all students who take our courses and thus want 

them exposed to the highest quality of teaching we can muster. 

 

In addition to the specific History courses required by certain programs, 

every college at Marshall University permits students to meet part of its 

General Education requirements by taking one or more History courses.  

With the exception of HST 200 and HST 400, which can be taken only by 

History majors, every course offered by the Department of History can be 

taken as general education, elective, or service courses by virtually any 

Marshall student. 

 

  4. Program Course Enrollment: As Appendix V clearly indicates, 

enrollment in Department of History courses has been substantial.  Other 

than HST 200 and HST 400, Sophomore History Methods Workshop and 

Senior Seminar, which are intended to teach our majors how historians 

work and how to use the fundamental methods of the discipline, and in 

which we limit the enrollment to help ensure that our students get the 

attention they need while learning these critical skills and knowledge, all 

of our courses are open to the general student population and see healthy 

enrollments.   

 

As the Appendix also shows, we have offered a wide and expanding range 
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of courses.  We regularly offer courses that collectively span broad 

chronological, geographical, and cultural parameters.  No major 

continental or chronological element is neglected (except 

Australia/Oceania); thus our majors have the opportunity to pursue their 

interests in many areas of historical inquiry.  Since we have had 

significant turnover in faculty in the past five years, with several long-time 

department members retiring, our faculty are substantially younger than 

previously, and have brought to the department their more recent graduate 

educations, and with that the development of a number of new courses as 

well as important re-thinking of existing courses.  As a department we 

have revamped our catalog offerings, eliminating courses for which we do 

not have the scholarly resources, and adding courses more consonant with 

faculty skills and student interest.  For example, we have increased our 

offerings in Medieval History, Womenôs and Gender History, and Public 

History.  The departmentôs already strong offerings in European and Asian 

histories have been reinforced with courses that examine both popular and 

elite cultures.  We will continue such efforts. 

 

It should be remembered that virtually every 400-level course is offered as 

well at the 500-level, so that enrollments reflected in Appendix V do not 

reflect the actual faculty workload for that course. 

 

  5. Program Enrollment:  See Appendix VI.  Over the past five years the 

Department of History has seen substantial increases in program 

enrollment.  Between 2002 and 2007 the number of majors increased from 

110 to  148 (34% increase), second majors from 7 to 16 (56% increase), 

and minors from 1 to 5 (500% increase!  Note: the number of minors 

peaked during this period at 11, an 1100% increase from the admittedly 

low starting point of 1).  The number of graduates has increased from 19 

to 26 (27% increase). 

 

  6. Enrollment Projections: State and National statistics of students of 

college age in the pipeline indicate that West Virginia trails the nation on 

average in number of students of college age.  For Marshall University as 

a whole this indicates a much more competitive market both for students 

from West Virginia and from other areas.  While it is clear that the 

Department of History is capable of increasing its enrollments in spite of 

falling or level Marshall University enrollments, it seems safe to say that 

in the longer run the departmentôs enrollments will be conditioned largely 

by overall enrollment at the University.   

 

If Marshall University is successful in attracting a larger percentage of the 

decreasing state population of college-bound students and/or increasing 

out-of-state student enrollment, the data from the last five years are 

encouraging for continued increases in Department of History enrollment.  

The departmentôs commitment to improvements in its offerings and the 

quality thereof provides a basis for believing that enrollment in both the 

departmentôs courses and program will increase in the next five years.  
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Indeed, a historical analysis of the data presented in this report would lead 

to that very conclusion. 

 

 

 C. NECESSITY:   
 

  1. Advisory Committee: The department does not currently have an 

Advisory Committee. 

 

2. Graduates: The History Department has tried to acquire data from our 

graduates both once they are established within their careers and if they 

enter graduate school.  Between 2002 and 2007, we have sent a 

questionnaire to graduates, unfortunately with a low return rate.  The 

questionnaire does not measure starting salary ranges, but it does provide 

information regarding the individualôs place of employment, whether or 

not he or she is employed in his or her field of specialization, and whether 

or not the individual has attended (or intends to attend) graduate school. 

The following data are accumulated from these sources:  

 

Number of respondents: 21 

Number of graduates attending graduate school: 6  

Number of graduates working or studying within history: 11  

Number of graduates employed:  14 

 

Marshallôs Office of Assessment and Program Review also supplied us 

with data on graduates for school year 2006-2007.  Though the number of 

respondents was small (n=9), they are included here. 

 

Number of respondents: 9 

Number of graduates attending graduate school: 5  

Number of graduates working or studying within history: 5  

Number of graduates employed:  4 

 

We acknowledge that the information is incomplete but the department 

lacks the resources to follow our graduates in a comprehensive manner. 

 

  3. Job Placement: Since the data cited above are so incomplete, and thus 

non-representative, there is no way to know if our job placement rate is 

low or high.   Anecdotal evidence suggests that our graduates find 

employment readily.  Department advisors regularly refer graduates and 

prospective graduates to the Marshall University Career Center.  We also 

regularly provide letters of reference to both graduate schools and 

prospective employers of our graduates.  Resource constraints and lack of 

expertise in job placement techniques prevent us from formulating a 

comprehensive plan for placing our graduates in jobs; those constraints 

would seem to place such planning and execution beyond the purview of 

an academic department. 
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 D. CONSISTENCY WITH UNIVERSITY MISSION:   The goals of the 

Department of History resonate with the mission of the university as it is 

stated in the 2007-2008 Undergraduate Catalog in several areas.  The 

departmentôs faculty are proven innovative scholars and teachers, 

undergirding the mission to provide ñinnovative undergraduate and 

graduate education.ò  The goals and objectives of history as a discipline 

and of the department are aimed explicitly at the ñdiscovery, synthesis, 

and dissemination of knowledge,ò and to help students ñnavigate through 

a rapidly changing society.ò    The faculty are active scholars, publishing 

books and articles at the forefront of the field and presenting scholarly 

work at national and international conferences, echoing the mission to 

ñremain current in their fields of expertiseò and to ñcontribute to the body 

of knowledge through completion of scholarly and creative activities.ò  

We regularly review, both formally and informally, the departmentôs 

curriculum to better meet changing demands of our students and the larger 

world.  Course evaluations from students regularly comment on the high 

quality of instruction and the effective use of both traditional and 

progressive teaching methods.   

 

The departmentôs strong presence in fulfilling Marshall Plan requirements 

contributes to the fundamental education of not only our majors, but to a 

majority of students at the university.  The departmentôs offerings are 

important to many other programs at the University; education students in 

particular are heavy consumers of our courses.  By requiring future 

teachers to complete rigorous courses in History, we help to ensure future 

generations of students will be exposed to the critical thinking, analytical, 

and communicative skills which are central to history as a discipline. 

 

Lastly, our faculty, though its participation in departmental, college, 

university, and community service, help foster a broader atmosphere of 

learning and social and economic enhancement.  

 
 
IV. REQUEST FOR RESOURCE DEVELOPMENT 

 

Vision: 

The Department of History will be nationally recognized for educating 

undergraduate history majors about the importance of understanding the 

past in any society, and for teaching them critical, analytical, and research 

skills applicable to numerous potential career paths.  The Department will 

also be nationally recognized for training undergraduate and graduate 

students who, whatever their career goals, will apply high levels of skills 

and critical thinking to help them succeed.  Our faculty members will 

produce new, innovative, and meaningful historical knowledge that 

contributes to the popular and scholarly understanding of the past in their 

respective fields. 
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Missions: 

The Missions of the Department of History are to offer excellent B.A. and 

M.A. programs.  The B.A. program will prepare students for careers that 

involve research, synthesis, and analysis, and for admission to graduate or 

professional school.  The Masters program will prepare students to teach, 

to work as public historians, or to advance their graduate education.   

 

It is our purpose also to enable all our students ð but especially our 

majors ð to build oral and written communication skills as well as to 

become competent in delineating trends, interpreting documents, 

marshalling data in support of their arguments, synthesizing information 

and mastering other  aspects of historical inquiry.  It is our hope that, with 

the help of their education, our students will be able to find individual and 

professional futures in which they can achieve personal satisfaction as 

they contribute to society. 

Our faculty will continue to excel in teaching, and pursue all relevant 

avenues and approaches to improving performance in that arena.  The 

Department will be recognized nationally and internationally for its 

research and publications.  As members of both civic and professional 

communities, the faculty of the Department of History is dedicated to 

providing timely and necessary service.  Through informed presentations, 

consultations, and service on various committees and professional 

organizations, the faculty use their unique expertise to improve our several 

communities and to enhance the quality of life in the region, state, nation, 

and world. 

 

Strategic Plan: 

 

We do not forecast any radical shifts in either the orientation of the 

department or its curriculum; rather, the Department of Historyôs strategic 

plan involves enhancing two existing main streams of our historical 

teaching and scholarship.  First, Public History, that is, history presented 

to audiences outside the academic arena; second, we need to enhance 

existing interdisciplinary programs such as Latin American and Asian 

Studies.   

 

Public history careers in such fields as museum, archive, and library work, 

business and government history offices, historical site management, 

historical preservation, heritage tourism, and consulting jobs, are 

increasing in number and allow our graduates to put their specific 

historical knowledge and skills to work.  The department has for several 

years been offering courses in Public History, Material Culture, Oral and 

Local History, and has more recently offered a course in Archival 

Management and Practice.  Only one faculty member in the department 

has been teaching those; adding an additional person would enable more 

students to take advantage of these career opportunities, broaden the range 

of courses and coverage of subjects within courses, and bring increased 
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opportunities for interaction between the department and surrounding 

communities. 

 

The second faculty member needed is in the area of colonial and post-

colonial history.  Such expertise adds a crucial element to all area studies 

certificates, can enhance our offerings in U.S., European, and World 

histories, and brings the department into closer alignment with currents in 

the historical profession.  Since much of the current world situation, 

economic, cultural, and political, has its roots in the centuries during 

which European powers gained and held extensive power in the wider 

world, as well as in the decline of that system, a historian with expertise in 

colonialism/post-colonialism stands to add much to our curriculum, both 

directly and through consulting with individual faculty members to 

improve their course contents.  Further, this expertise lends added strength 

to our goal of fostering in our students increased comprehension of 

todayôs global systems. 

 

Resources needed:  

 
As the various appendices to this report indicate, the Department of 

History has grown tremendously in the past few years, in terms of 

enrollments, majors, variety of courses taught, and has undergone 

profound changes in the composition of its faculty.  We provide 

significant service courses to a number of majors and to the General 

Education and Marshall Plan curricula.  We have developed a number of 

certificate programs and minors, with a couple more in the works.  All of 

our on-campus courses and internet offerings fill up quickly, indicating a 

clear need for more courses and sections.  We do not want to expand the 

number of adjunct faculty beyond the small number of very competent 

people we currently use, as the pool of highly qualified people is 

comparatively small in this region.  Our successes in both teaching, 

scholarship, and recruitment of excellent new faculty are the result of 

policies, procedures, and a departmental culture all aimed at establishing 

and maintaining high quality and creative instruction and scholarship.  We 

are, however, at a crossroads; to both enable our offering the advantages 

of an undergraduate and graduate education in our department to more 

students as well as fulfill our teaching, research, and publication missions, 

the department clearly needs to add faculty members.  
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Appendix I 
Required/Elective Course Work in the Program 

Degree Program: History B.A.    Person responsible for the report: Daniel Holbrook 
 

 

 

 

 

 

 

 

 

  

European 

HST 205 English History to 1642 

HST 206 English History Since 1642 

   

 

Courses Required in Major (By 

Course Number and Title) 

Total  
Required 

Hours 

Elective Credit Required by the Major (By Course 

Number and Title) 

Elective 

Hours 
Related Fields Courses 

Required  

Total 

Related 

Hours 

HST 101 Great Civilizations to 1300 

HST 102 World and the Rise of the West 

HST 103 The World Since 1850 

HST 200 Sophomore History Methods Workshop 

HST 230 American History to 1877 

HST 231 American History Since 1877 

HST 400 Senior Seminar 

 

     21 Students must take at least one course from each group of 

courses listed below.  Twelve hours must be in courses 

above the 200 level. 

United States 

HST 125 American Business History 

HST 250 Women in US History 

HST 303 The American Military Experience 

HST 312 African-American History 

HST 317 History of US Immigration 

HST 323 Religion in America 

HST 333 American Colonial History 

HST 342 American Legal History 

HST 347 Southern Women's History 

HST 350 American Labor History 

HST 402 American Intellectual History 

HST 403 American Urban History 

HST 404 American Diplomacy ,1789-1900 

HST 405 American Diplomacy, 1900 to Pres. 

HST 409 American Revolution 

HST 410 Conquering the Continent: 

                Americaôs  Frontier Experience 

HST 411 American Social and Cultural Hst. 

HST 413 History of the South , 1492-1860 

HST 414 Civil War and Reconstruction 

HST 415 History of the New South 

HST 416 American Social Movements 

HST 424 U.S. Science and Technology 

HST 431 America in the Gilded Age 

HST 432 America Matures 1900-1945 

HST 433 In Our Time-America Since 1945 

HST 434 The Am. Experience In Vietnam 

HST 440 West Virginia History 

HST 441 Women in Social Movements 

HST 443 20th Century US Women's Hist. 

    15       0 



28 

 

 

HST 219 Ancient History 

HST 220 European History Medieval 

HST 221 War in Modern Times 

HST 223 The Rise and Fall of Nazi Germany 

HST 304 Spanish History Since 1475 

HST 306 The Holocaust 

HST 345 History of Mentalites 

HST 406 Tudor and Stuart England 

HST 421 The Era of the Renaissance and Reformation 

HST 422 The French Revolution and the Napoleonic Era 

HST 425 European History, 1814-1914 

HST 426 European History, 1914 to Present 

HST 428 Intellectual and Cultural History of Modern 

Europe 

HST 429 Russia to 1917 

HST 430 Soviet Russia and Beyond 

HST 446 Rise of the Atlantic World 

World  

HST 208 History of  the Developing  World 

HST 260 Rise of Islam, 570-1750 

HST 265 Modern East Asia 

HST 301 Latin America: Discovery to Independence 

HST 302 Latin America: Independence to the Present 

HST 305 Drug Wars in US & Latin America 

HST 313 Introduction to Modern Africa 

HST 361 The Modern Middle East 

HST 377 China in the 20
th
 Century 

HST 378 The Emergence of Modern Asia 

HST 380 Civilizations of Asia to 1600 

HST 423 US Latin-American Relations 

HST 435 Modern Japan 

HST 436 Modern China 

HST 439 Modern China Through Film 

HST 445 Arab Israeli Conflict 

HST 446 Rise of Atlantic World 
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Appendix II  

Faculty Data Sheet 
(for the period of this review) 

 
Name: Kevin T. Barksdale Rank: Assistant Professor 
 

Status (Check one):  Full-time X Part-time_____  Adjunct_____ Current MU Faculty:  X yes   ___no 
 
Highest Degree Earned: Ph. D.  Date Degree Received: December 2005 

 
Conferred by: West Virginia University 
 

Area of Specialization:  Appalachian History 
 
 

Years non-teaching experience     
Years of employment other than Marshall   3 
Years of employment at Marshall    2 

Years of employment in higher education   5 
Years in service at Marshall during this period of review  2 
 

 
List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of them 
and what percentage of the course you taught.  For each course include the year and semester taught, course number, course ti tle 

and enrollment.  (Expand the table as necessary) 
 

Year/Semester Alpha Des. & No. Title Enrollment 

2006/Fall HST 440/540 West Virginia History 50 

2006/Fall HST 231 US History after 1865 45 

2007/Spring HST 480/580 Appalachia & Film 45 

2007/Spring HST 440/540 West Virginia History 50 

2007/Summer HST 333 Colonial US 50 

2007/Summer HST 440 West Virginia History 50 

2007/Fall HST 409/509 American Revolution 45 

2007/Fall HST 481/581 History of Appalachia 20 

2007/Fall HST 440/540 West Virginia History 60 

2008/Spring HST 440/540 West Virginia History 60 

2008 /Spring HST 333 Colonial US 50 

 

 
NOTE: Part-time adjunct faculty does not need to fill in the remainder of this document. 
 

1 If your degree is not in your area of current assignment, please explain. N/A 
 

 

(For each of the following sections, list only events during the period of this review and begin with the most recent 
activities. 
 

2 Activities that have enhanced your teaching and or research.  
 
3 Discipline-related books/papers published (provide a full citation). 

  
 ARTICLES: 
 - ñA Removal Letter: Lucy Ames Butlerò in Journal of Cherokee Studies, Summer 2007. 

 
- ñThe Spanish Conspiracy on the Trans-Appalachian Borderlands, 1786-1789ò In Journal of Appalachian Studies, Spring 

2008. 

 
 BOOK REVIEWS: 

- The First Way of War: American War Making on the Frontier, 1607-1814 by John Grenier for the Virginia Magazine of 

History and Biography, 2006. 

 
- The Boundaries between Us: Natives and Newcomers along the Frontiers of the Old Northwest Territory, 1750ï1850 

edited by Daniel P. Barr for West Virginia History: A Journal of Regional Studies, 2007. 

 
- Cultures in Conflict: The Seven Yearsô War in North America edited by Warren R. Hofstra for Virginia Magazine of 

History and Biography, Spring 2007 

 
- A New Nation Votes: American Election Returns 1787-1825: North Carolina Political History, American Antiquarian 
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Society and the National Endowment for the Humanities, Summer 2007. http://elmer.lib.tufts.edu:8080/aas_portal/state-
list.xq?browse-state=North+Carolina&x=10&y=7 

 
 
 

4 Papers presented at state, regional, national, or international conferences. 
 

- March 2008: ñAppalachia as Borderland: A New Historical Perspectiveò at the 31
st
 Annual Appalachian Studies 

Conference in Huntington, WV. 
 

- March 2008: Moderator: ñThe Glass Castle:  How Teachers Help Aspiring Appalachian Students to Succeed in Schoolò 

at the 31
st
 Annual Appalachian Studies Conference in Huntington, WV. 

 
- October 2007: ñTransnational Connections on the Appalachian Borderlands, 1600-1800ò at the 23

rd
 Annual Ohio Valley 

History Conference in Boiling Green, KY. 
 

- April 2007: Panel Organizer and Commenter ñWomen and Working Class Resistance in Central Appalachia, 1900-1956ò 

at the 7
th
 Annual 2007 U.S. Senator Rush D. Holt History Conference in Morgantown, WV. 

 
- March 2007: ñA Spanish Conspiracy on the Trans-Appalachian Borderlands, 1786-1789ò at the 30

th
 Annual Appalachian 

Studies Conference in Maryville, TN. 
 
 

 
 
5 Professional development activities, including professional organizations to which you belong and state, regional, national, 

and international conferences attended. List any panels on which you chaired or participated. List any offices you hold in 
professional organizations. 

 

 - Secretary, Appalachian Studies Association March 2008- 
 
- September 2007: Moderator ñFrom Bear Hollow to Artisan Avenue: How Teachers Help Aspiring Students to Succeed in 

Schoolò at Marshall University. 
 
- Oral History of Appalachia Executive Board, Fall 2007-present 

 
- 31

st
 Annual Appalachian Studies Conference Planning Committee, 2007-2008 

 

- SCORES (Search Committee on Recognizing Excellent Students) Supervisor, Spring 2007- present 
 

- Marshall University Faculty Senator, Spring 2007  

 
- Advisory Board of the Center for the Study of Ethnicity and Gender in Appalachia (CSEGA), Fall 2006-present 

 
- Editorial Board of West Virginia History: A Journal of Regional Studies, 2006-present 

 
- Outside reader for the West Virginia University Press and Yale University Press 

 
 

 
6 Externally funded research grants and contracts you received. 

 
 
 

7 Awards/honors (including invitations to speak in your area of expertise) or special recognition. 
 
 - February 2008: ñFrom Lincolnôs Desk: Secession, Slavery, and Statehood in West Virginiaò at the West Virginia Division 

of Culture and History Collegiate Lecture Series in Charleston, WV. 
 
 - October 2007: ñAfrican-Americans and the West Virginia Backcountryò at the ñRoots and Branches: Aspects of the 

African-American Experience in West Virginiaò Symposium at Marshall University 
 
 
8  Community service as defined in the Greenbook. 

 
- Historical Consultant for the Point Pleasant Historical Park (Point Pleasant, West Virginia), Spring 2007-present 

 
 - Barboursville Middle School Social Studies Fair Judge, Fall 2007 
  

http://elmer.lib.tufts.edu:8080/aas_portal/state-list.xq?browse-state=North+Carolina&x=10&y=7
http://elmer.lib.tufts.edu:8080/aas_portal/state-list.xq?browse-state=North+Carolina&x=10&y=7
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Appendix II 
Faculty Data Sheet 

(for the period of this review) 
 
Name: __________Shuhua Fan________________________   Rank: ____Assistant   Professor______ 

 
Status (Check one):  Full-time__X__   Part-time_____   Adjunct _____  Current MU Faculty:  Yes _X__    No ___ 
 

Highest Degree Earned: ____Ph.D._________________   Date Degree Received: _May 07 (defense July 06)_ 
 
Conferred by: ____________University of North Carolina - CH______________________________________ 

 
Area of Specialization: ____Asia/Chinese history: US-China relations_________________________________ 
 

Years non-teaching experience        ___11___ 
Years of employment other than Marshall   ___11 __ 
Years of employment at Marshall    ___1.3__ 

Years of employment in higher education   ___12.3_ 
Years in service at Marshall during this period of review  ________ 
 

List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of them 
and what percentage of the course you taught.  For each course include the year and semester taught (summer through spring), 
course number, course title and enrollment.  (Expand the table as necessary) 

 

Year/Semester Alpha Des. & No. Title Enrollment 

Fall 2006 HST 103 The World Since 1850 39 

Fall 2006 HST 103 The World Since 1850 42 

Fall 2006 HST 378 Modern Asia 36 

Fall 2006 HST 436 Modern China 3 

Spring 2007 HST 103 The World Since 1850 40 

Spring 2007 HST 281 SpTp: Modern East Asia 19 

Spring 2007 HST 481 SpTp: Mod China Through Film 19 

Spring 2007 HST 581 SpTp: Mod China Through Film 6 

Fall 2007 HST 103 The World Since 1850 40 

Fall 2007 HST 103 The World Since 1850 42 

Fall 2007 HST 378 Modern Asia 39 

Fall 2007 HST 481 SpTp:Modern China Thru Film 9 

Fall 2007 HST 581 Special Topics 1 

Fall 2007 HST 585 Independent Study 2 

 
1) Does Not Apply 

 
2) Activities that have enhanced your teaching and or research. 
3) Discipline-related books/papers published (provide a full citation). 

 
I am revising one dissertation chapter for The Journal of American-East Asian Relations due to the invitation from Prof. 
Charles Hayford, the editor of the journal.  Hopefully the article will come out later next year.  

 
4) Papers presented at state, regional, national, or international conferences. 
 

ñEducating China in the Humanities and Producing China Knowledge in the United States: The formation of the Harvard-
Yenching Institute, 1924-1928ò to the 2006 Annual Conference of the Association for Asian Studies (national conference). 
 

ñThe End of An American Enterprise China: The Harvard-Yenching Institute as a Case Study, 1949-1951ò to the 2007 
Annual Conference of the Society for Historians of American Foreign Relations (national conference) 
 

5) Professional development activities, including professional organizations to which you belong and state, regional, national, 
and international conferences attended. List any panels on which you chaired or participated. List any offices you hold in 
professional organizations. 

 
 Graduate Faculty Membership. The Graduate School, Marshall University 
 The Association for Asian Studies (USA) 

 The Society for Historians of American Foreign Relations (USA) 
 Selection Committee, The Association for Chinese Historians in the United States, winter 2006 
 The Society for Scholars of Sino-U.S. Relations (China) 
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 Participant of the 40
th
 Annual Conference of the Society of Historians for American Foreign Relations ï Panel 6ò Limited 

Influence: American Efforts to Shape China, 1920-1951.ò 

 
6) Externally funded research grants and contracts you received. 
 

 WV Humanities Fellowship for the 207-2008 academic year. 
 The Harvard-Yenching Library travel grant for the 2006-2007 academic year 
 

7) Awards/honors (including invitations to speak in your area of expertise) or special recognition. 
 
 Invited presenter at panel 6 ñLimited Influence: American Efforts to Shape China, 1920-1951ò of the 40

th
 annual 

conference of the Society for Historians of American Foreign Relations in Washington, D.C. in June 2007 
 
 Marshall Faculty Summer Research Award, 2007 

 
8)  Community service as defined in the Greenbook. 

 

 Serving on the Committee on Non-Western History Curriculum, History Department, Marshall University 
 

Helping Chinese Students and Scholars Organization at Marshall with its activities ï notably the 2006 Chinese national 

Day Film Festival and Marshall International Festival in the fall semester of 2006 
 
Helping the China Project Office at the International Center expand Marshallôs programs in Appalachia Teaching in China 

and Appalachia Study in China  
 
2007 Chinese New Year presentation to Haymaker Residence Hall on how Chinese people celebrate lunar Chinese New 

Year (Feb. 22, 2007) 
 
Invited guest to show film for Phi Alpha Theta on 2007 Chinese new Year (Feb. 15, 2007) 

 
Offering advice to students ï help Thomas Uylenbroek with his capstone project on the Boxer Uprising (Spring 2008) and 
help Dennis Harmon and Carl Hedinger with their MA thesis project  (offering bibliography, research direction, etc)  

 
Serving on the Election Committee of the Association for Chinese Historians in the United States, Winter 2006 to help with 
the election of president, vice-president and other governing committees ï helping draw brief regulations on the election, 

preparing ballots, and mailing ballots to the members. 
 
Helping recruit translators and an editor for a newly-launched English journal titled Journal of Modern Chinese History, 

which is published by the Institute of Modern History at Chinese Academy of Social Sciences in Beijing, China.  The good 
news is that the first issue of the journal has just come out.  I will continue help recruit translators for the journal.  

 

  
 
 

 
 
  



33 

 

 

Appendix II 
Faculty Data Sheet 

(for the period of this review) 
 

Name:            Cicero M. Fain III                               Rank:       Assistant  Professor                          

 
Status:(Check one) Full-time X  Part-time____ Adjunct____ Current MU Faculty  X   yes ___no 
 

Highest Degree Earned:         MA in History                Date Degree Received:   2003                   
 
Conferred by:   The Ohio State University                                                                                                          

 
Area of Specialization:    African American History                                                                                          
 

 
Years non-teaching experience       15    
Years of employment other than Marshall           

Years of employment at Marshall          5  
Years of employment in higher education        5  
Years in service at Marshall during this period of review      2  

To determine compatibility of credentials with assignment: 
 
List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of 

them and what percent of the course you taught, course number, course title and enrollment. (Expand the table as necessary) 
 

Spring 2005 HST 230 American History to 1877 34 

Spring 2005 HST 230 American History to 1877 37 

Spring 2005 HST 231 American Hist Since 1877 35 

Spring 2005 HST 312 African-American History 35 

Fall 2005 HST 230 American History to 1877 38 

Fall 2005 HST 230 American History to 1877 42 

Fall 2005 HST 312 African-American History 34 

Fall 2005 HST 480 SpTp: African History 21 

Spring 2006 HST 231 American Hist Since 1877 40 

Spring 2006 HST 231 American Hist Since 1877 38 

Spring 2006 HST 312 African-American History 35 

Spring 2006 HST 480 SpTp: African History 19 

Fall 2006 HST 230 American History to 1877 39 

Fall 2006 HST 230 American History to 1877 39 

Fall 2006 HST 312 African-American History 33 

Fall 2006 HST 480 SpTp: Intro To Mod Africa 16 

Fall 2006 HST 485 Independent Study 1 

Spring 2007 HST 231 American Hist Since 1877 39 

Spring 2007 HST 231 American Hist Since 1877 35 

Spring 2007 HST 312 African-American History 39 

Spring 2007 HST 480 SpTp: African Modern History 7 

Spring 2007 HST 580 SpTp: African Mod History 11 

Fall 2007 HST 230 American History to 1877 37 

Fall 2007 HST 230 American History to 1877 37 

Fall 2007 HST 312 African-American History 32 

Fall 2007 HST 313 Into to Modern Africa 35 

1. Does Not Apply 
 
2. Activities that have enhanced your teaching and or research. 

 
3. Discipline-related books/papers published (provide a full citation). 

 
ñBlack Response during the Jim Crow Era to the  Construction of Colored Huntington, West Virginia,ò West Virginia 
history: A journal of Regional Studies, new Series, vol.1, no.2. (Fall 2007): 1-24. 

 

4. Papers presented at state, regional, national, or international conferences. 
 
Presenter ñBlack Response during the Jim Crow Era to the  Construction of Colored Huntington, West 
Virginia,òAppalachia Studies Association Conference, Marshall University, Huntington, WV, March 2008. 

 
Presenter ñBlack Response during the Jim Crow Era to the  Construction of Colored Huntington, West Virginia,ò 
National Association of African American Studies, Baton Rouge, LA, February, 2008. 
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Presenter, ñThe construction of ócoloredò Huntington, 1900-1920,ò Rocky Mountain history Interdisciplinary 

Conference, Boulder, CO, September 2006. 

 
 

5. Professional development activities, including professional organizations to which you belong and state, regional, 
national, and international conferences attended.  List any panels on which you chaired or participated.  List any 
offices you hold in professional organizations. 

 
Member, National Association of African American Studies, 2008. 
Member, Appalachian Studies Association, 2008. 

Presenter, Appalachian Studies Association, Marshall University, March 2008 
Panel Convener, Appalachian Studies Association, Marshall university, March 2008. 
Presenter, National Association of African American Studies, Baton Rouge, LA, February, 2008. 

Lead Historian, ñ New Passages into the Underground Railroad,ò Marshall University, March, 2006 ï March, 2007. 
 

 

Externally funded research grants and contracts you received. 
 

6. Awards/honors (including invitations to speak in your area of expertise) or special recognition.  
7. Community service as defined in the Greenbook. 

 
Presenter, ñRoots and Branches: The African American Experience,ò Ohio River Valley Junior 

Correctional Facility, Wheelersburg, OH, March 2008. 
Presenter, ñWhy Obama needs to start talking about race,ò Lota Pi Chapter of Zeta Phi Beta 
Sorority, Marshall University, March 2008. 

Board Member, Carter G. Woodson Memorial Foundation, Huntington, WV 
Board Member, West Virginia Humanities Council, Program Committee. 
Presenter, ñRoots and Branches: The African American Experience,ò Southern Ohio Correctional Facility, Lucasville, 

OH, February 2008. 
Presenter, ñRoots and Branches Symposium,ò Marshall University, October 2007. 
Reader, Commencement, Marshall University, May 2007 

Organizer, Participant, Moderator, Darfur Awareness Days, April 2007. 
Lead Historian, ñNew Passages into the Underground Railroad,ò Marshall University, March 2006 - March 2007. 
Chaperone, Outstanding Black Studentsô trip to New York City, March 2007. 

Panelist, ñThe Legacy of Dr. Martin Luther King, Jr., Symposium.ò Ohio University Southern, February 2007. 
Member, Student Conduct and Welfare Committee, Marshall University. 
Letter of Good Standing, Student Conduct and Welfare Committee, November 2006 

Faculty Facilitator, Focus/Planning Group, President Koppôs Strategic Vision Program, March 2006. 
Article, ñHuntingtonôs first Black Migrants,ò Multicultural Exposition: A Celebration of Diversity & Knowledge,ò Office of 
Multicultural Affairs, Fall 2006. 

Chaperone, Outstanding Black Studentsô trip to New York City, March 2006. 
Lecturer, Bamboozled, February 2006. 
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Appendix II 
Faculty Data Sheet 

(for the period of this review) 
 
Name: Daniel Holbrook                                                  Rank: Associate Professor 

 
Status (Check one):  Full-time X   Part-time      Adjunct      Current MU Faculty:  Yes  X    No   
 

Highest Degree Earned: Ph.D.      Date Degree Received: 1999 
 
Conferred by: Carnegie Mellon University 

 
Area of Specialization: History of Technology: Public History 
 

 
Years non-teaching experience    34 
Years of employment other than Marshall   35 

Years of employment at Marshall    12 
Years of employment in higher education   15 
Years in service at Marshall during this period of review    5 

 
List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of them 
and what percentage of the course you taught.  For each course include the year and semester taught (summer through spring), 

course number, course title and enrollment.   
 

Summer A 2005 HST 231E American Hist Since 1877 36 

Fall 2005 HST 102 World & West 1300-1850 59 

Fall 2005 HST 102 World & West 1300-1850 38 

Fall 2005 HST 231 American Hist Since 1877 29 

Fall 2005 HST 635 Oral/Local History Seminar 13 

Fall 2005 HST 680 Public History Internship 1 

Fall 2005 HST 681 Thesis 1 

Spring 2006 HON 197 Honors: Exchange & Change 16 

Spring 2006 HST 102 World & West 1300-1850 44 

Spring 2006 HST 231 American Hist Since 1877 38 

Spring 2006 HST 483 SpTp: Intro To Public History 12 

Spring 2006 HST 583 SpTp: Intro To Public History 12 

Spring 2006 HST 585 Independent Study 1 

Summer A 2006 HST 231 American Hist Since 1877 40 

Fall 2006 HST 102 World & West 1300-1850 59 

Fall 2006 HST 125 American Business History 24 

Fall 2006 HST 231 American Hist Since 1877 30 

Fall 2006 HST 481 SpTp: Material Culture And Hst 5 

Fall 2006 HST 581 SpTp: Material Culture And His 12 

Fall 2006 HST 681 Thesis 1 

Fall 2006 UNI 101 New Student Seminar 17 

Spring 2007 HST 101 Great Civs to 1300 76 

Spring 2007 HST 231 American Hist Since 1877 20 

Spring 2007 HST 634 Prob Amer Hist Since 1917 
13 

Spring 2007 HST 680 Public History Internship 3 

Spring 2007 HST 681 Thesis 1 

 

 
 
1) Does not apply. 

 
2) Activities that have enhanced your teaching and or research: As a member of a university faculty, virtually every professional 
activity I engage in can and usually does enhance my teaching and/or research.  This, of course, makes it very difficult to respond in 

a complete manner to this question.  I have, for example, attended several international conferences whereat, even when not 
presenting, the opportunities to learn new things about my own and related fields of history are multiple.  Discussions with fellow 
historians at such conferences have enhanced not only the content of existing courses, but also given me input on the development 

of new courses.  Techniques for better classroom discussion and other in-class exercise as well result from such meetings.  My 
research itself enhances my teaching, and vice versa.  As a pedagogically self-conscious professional, I am alert to the intersections 
of the various aspects of my job.  Reading books, articles, and other historical and pedagogical sources enhances both teaching 

and research. 
 
3)  Discipline-related books/papers published (provide a full citation): 
ñControlling Contamination: the Origins of Clean Room Technology.ò  History and Technology, forthcoming 2009 
Review of  Making Silicon Valley: Innovation and the Growth of High Tech, 1930-1970 by Christophe Lécuyer, H-Net 
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http://www.h-net.org/reviews/showrev.cgi?path=214481192905841   
Review of The Man Behind the Microchip: Robert Noyce and the Invention of Silicon Valley, by Leslie Berlin, Technology and Culture 

47 no. 3 (July 2006): 678-680. 
ñThe Electronics Industryò In Joel Mokyr, ed., Oxford Encyclopedia of Economic History (Oxford University Press, 2003). 

ñThe Nature, Sources, and Consequences of Firm Differences in the Early History of The  Semiconductor Industry.ò with Wesley 
Cohen, David Hounshell, and Steven Klepper. In Constance Helfat, ed., The SMS Blackwell Handbook of Organizational 
Capabilities: Emergence, Development and Change (Blackwell, 2003). 

 

 
4) Papers presented at state, regional, national, or international conferences: 
ñRegeneration Through Public Display: The Interactions of Public History and Public Artò Yeager Symposium, Marshall University 

Oct. 2007. 

ñTell Me Why I Donôt Like Sundays: An Analysis of SHOT Programs 1982-2006ò Annual Meeting of the Society for the History of 
Technology, Washington, DC, Oct. 2007 

ñDirt Never Sleeps: A Preliminary Enquiry into the Manufacturing Origins of Clean Room Technologyò Annual Meeting of the Society 
for the History of Technology, Las Vegas, NV, Oct. 2006 

Commentator, ñAdoption as Innovation: User Roles in the Creation of Technological Industriesò Business History Conference, 

Minneapolis, MN, May 2005 
Commentator, ñCirculation of Knowledge in Computingò Annual Meeting of the Society for the History of Technology, Amsterdam, 

Netherlands, October 2004. 

 
 
5) Professional development activities, including professional organizations to which you belong and state, regional, national, and 

international conferences attended. List any panels on which you chaired or participated. List any offices you hold in 
professional organizations. 

Chair, Local Arrangements, Appalachian Studies Association Annual Meeting, Marshall University, April 2008. 

Panel Chair, ñòThe Far Away Near Byò: Remote Sensingò Annual Meeting of the Society for the History of Technology, Minneapolis, 
MN, Nov. 2005 

Panel Organizer and Chair, ñReconfiguring the History Survey: How the History of Technology Can Make a Differenceò Annual 

Meeting of the Society for the History of Technology, Minneapolis, MN, Nov. 2005 
Reviewer, National Science Foundation Proposal #0551408, September 2005 
Reviewer, National Science Foundation Proposal #05222612, March 2005 

Panel Chair, ñInformation Processing and the Internetò Business History Conference, Le Creusot, France, June 2004 
Panel Chair, ñEmpiresò Business History Conference, Lowell MA, June 2003. 
Society for the History of Technology:  

Dibner Award for Excellence in Museums and Museum Exhibits, Committee Member 2001- 2005, Chair 2002-2003; Program 
Committee Member, 2003-2006, Chair 2005; Hindle Prize Committee, 2007-2010. 

 
Reviewer, Strategic Management Journal, special issue on ñThe Global Acquisition, Protection and Leveraging of Technological 

Competenciesò 2002. 
Member of: American Historical Association: Society for the History of Technology; Business History Conference; Appalachian 

Studies Association. 
 
7) Awards/honors (including invitations to speak in your area of expertise) or special recognition: 

 
Presenter, Teaching with Primary Sources - Library of Congress Eastern Regional Faculty Symposium, Marshall University April 

2008. 

Marshall University College of Liberal Arts Professor of the Year, 2006-2007. 
Presenter and Panelist, Yeager Scholarsô Symposium on Public Art, Marshall University, October 2007 
Marshall University Online/Faculty Development Committee for Online and Multimedia Instruction Faculty Showcase, October, 2005 
 
8) Community service as defined in the Greenbook. 

College of Liberal Arts Research Committee 2002-present; Chair 2002-2007. 
Department of History: Member Curriculum and Assessment Committee; Graduate Committee; Budget, Equipment, and Travel 

Committee; Ad hoc Committee on Curriculum and Assessment.  I was a member of the Search Committee for the Medievalist 
position in 2003; I chaired the search committee for the Appalachian position in 2004. 
Faculty advisor for Phi Alpha Theta, the History student honorary, 2002-2005. 

Organizer and presenter, with A. Michael Perry and Tony Szwilski, of the Heritage Farm Seminar Series.  We convened three  
sessions (March 2005, October 2005, April 2007) ) with local business, academic, and non-profit leaders to continue process of 
long-term planning for the greater Huntington areaôs economic development.  I made presentations at each seminar, emphasizing 

the importance of a historical perspective in planning for the future.  This is an ongoing project.  
Marshall University Presidentôs Advisory Committee on Student Fees 2003-2007. 
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Appendix II 
Faculty Data Sheet 

(for the period of this review) 
 

Name:            Montserrat Miller                               Rank:       Associate  Professor                          

 
Status:(Check one) Full-time__X__ Part-time____ Adjunct____ Current MU Faculty _Xyes ___no 
 

Highest Degree Earned:         Ph.D.                       Date Degree Received:   1994                    
 
Conferred by:   Carnegie Mellon University                                                                                                          

 
Area of Specialization:    European History                                                                                           
 

Professional Registration/Licensure       Agency:                                                
 
Years non-teaching experience        16   

Years of employment other than Marshall          2  
Years of employment at Marshall         12  
Years of employment in higher education       14  

Years in service at Marshall during this period of review            6  
To determine compatibility of credentials with assignment: 

 

List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of 
them and what percent of the course you taught, course number, course title and enrollment. (Expand the table as necessary) 

 

YEAR/SEMESTER ALPHA DES. & NO. TITLE ENROLLMENT 

Spring 2006 HST 101 Great Civs to 1300 23 

Spring 2006 HST 101 Great Civs to 1300 22 

Spring 2006 HST 304 Sp Hst Since 1475 24 

Spring 2006 HST 400 Senior Seminar 13 

Fall 2006 HON 480 SpTp:Women Hist/Lit Mod Spain 12 

Fall 2006 HST 101 Great Civs to 1300 47 

Fall 2006 HST 400 Senior Seminar 17 

Fall 2006 HST 482 SpTp: Food In World History 16 

Fall 2006 HST 582 SpTp: Food In World History 11 

Spring 2007 HST 101 Great Civs to 1300 48 

Spring 2007 HST 102 World & West 1300-1850 42 

Spring 2007 HST 304 Sp Hst Since 1475 24 

Spring 2007 HST 400 Senior Seminar 10 

Spring 2007 HST 400 Senior Seminar 13 

Fall 2007 HST 101 Great Civs to 1300 45 

Fall 2007 HST 102 World & West 1300-1850 33 

Fall 2007 HST 400 Senior Seminar 12 

 

 
1.  Does Not Apply 
 

2. 
a. Teaching 
 

 -Coordinating the History departmentôs Ad Hoc Methods and Assessment Working Group to organize data collection for 
annual Assessment Reports, design course objectives for History 200 and 400, and revise and improve undergraduate methods 
instruction 

 
 -Designing and teaching new courses in areas related to my research including Food history and Spanish womenôs 
history 

  
 -Reading new books, journal articles, and other materials related to all my courses 
  

 -Mastering WEBCT instruction and instructional design 
 
 -Ongoing consultation with colleagues related to teaching strategies and challenges 

 
b. Research 
 

 -Five research trips to Barcelona to work in a variety of archival collections (May/June 2004, June 2005, August 2006, 
June/July 2007, and May 2008) 
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 -Ethnographic work with the Boqueria Market Vendorsô Association officers and executive director and with retiring 

vendors from the Boqueria market (2005-present) 
 
 -Meeting with scholars of Spanish social, economic, and architectural history to discuss my research, consider additional 

sources and archival collections, methodological and interpretive challenges, and collaborative projects 
 
 -Working with Institut Municipal de Mercats de Barcelona and Project for Public Spaces to develop the Emporion, 

European Market Association, objectives 
 
 -Attending conferences, reading new publications, and following internet postings related to my research areas 

 
3.  Discipline related books/papers published 
 
-ñVenedors dels Mercats de Barcelonaò in La Plaça: La Revista de Mercats Municipals de Barcelona, Vol. 2, No 4: Spring 2008 
-ñLower-Middle Class :Europe,ò in The Oxford Encyclopedia of the Modern World, New York: Oxford University Press, 2008. 
-ñCatalonia,ò in The Oxford Encyclopedia of the Modern World, New York: Oxford University Press, 2008.  

-ñMarkets,ò in Europe 1789-1914: The Age of Industry and Empire, Vol. 3 New York: Charles Scribnerôs Sons, 2006.   
-Review of Republic of Egos: A Social History of the Spanish Civil War, by Michael Seidman.  Madison: University of Wisconsin 
Press, 2002.  Journal of Social History, Winter 2004.   

 
 -Review of The Virtuous Marketplace: Men, Women, Money and Politics in Paris, 1830-1870, by Victoria E. Thompson.  
Baltimore: Johns Hopkins University Press, 2000.  Journal of Social History, Spring 2003. 

 
4. Papers presented at state, regional, national, or international conferences 
 

 -ñMercats a la hist¸ria de Barcelonaò presented at the 1r Congr®s Internacional de Mercats, Barcelona, Spain, March 
2007.   
 

5.  Professional development activities, including professional organizations to which you belong and state, regional, 
national, and international conferences attended.  List any panels on which you chaired or participated.  List any offices 
you hold in professional organizations. 

-Membership in: Society for Spanish and Portuguese Historical Studies, European Business History Association, and Phi Alpha 
Theta 
-Commentator, ñThe Development of Retailing,ò Eighth Annual meeting of the European Business History Association, September 

2004, Barcelona, Spain.   
-Commentator, ñConsumer Capitalism and Propaganda in 20

th
-Century Russia and America,ò Bluegrass Symposium, April 2004, 

University of Kentucky, April, 2004.   

-Chair, CCWH Graduate Awards Panel, Annual meeting of the American Historical Association, January 2003, Chicago, Illinois.   
-Other conferences attended: Project for Public Spaces Great Markets, Great Cities International Conference, Washington, D.C., 
November 2005; Business History Conference Annual Meeting, June 2004, Le Creusot, France; Business History 

Conference/European Business History Association Joint Annual Meeting, June 2003, Lowell, Massachusetts 
 
6.  Externally funded research grants and contracts you received. 

-Program for Cultural Cooperation between Spainôs Ministry of Culture and United States Universities Research Grant, Summer 
2004 
-West Virginia Humanities Council Fellowship, 2004-2005 

 
7.  Awards/honors (including invitations to speak in your area of expertise) or special recognition. 
 
-Invited address ñMercats a la hist¸ria de Barcelonaò presented at the 1r Congr®s Internacional de Mercats, Barcelona, Spain, 

March 2007.  
-Winner, Faculty Merit Association of West Virginia Professor of the Year, awarded March 2008 
-Winner, Hedrick Outstanding Faculty Award, Marshall University, 2007 

-Finalist, Reynolds Teaching Award, 2007 
-Winner, College of Liberal Arts Outstanding Teacher Award. 2006  
 

8.  Community Service as defined in the Greenbook 
 
-President, Board of Directors, Shoals Museum of Family Life, Inc. 

-Member, Board of Advisors, Huntington YWCA 
-Member, Womenôs Advisory Council, Huntington Museum of Art 
-With Daniel Holbrook, Ph.D., ñSpanish Tapas: History, Demonstration, and Tasting,ò as part of Marshall University Artists Series 
Fundraiser Kindred Spirits: Food and Wine Classes, 30 August 2006. 
-Author, Exhibition essay, Barcelona Casc Antic (II), Jordi Martí Ramon, Galeria dôArt Mayte MuŔoz, June 7-25

th
, 2005.  
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Appendix II 
Faculty Data Sheet 

(for the period of this review) 
 
Name:   David E. Mills   Rank: Associate Professor 

Status (Check one):  Full-time X   Part-time_____  Adjunct_____ Current MU Faculty:  X yes   ___no 
 
Highest Degree Earned: _____Ph. D      Date Degree Received:  1997  

 
Conferred by:   University of Utah  
 

Area of Specialization:   Modern Middle Eastern History 
 
 

Years non-teaching experience      
Years of employment other than Marshall     
Years of employment at Marshall     12  

Years of employment in higher education    12  
Years in service at Marshall during this period of review   5  
 

 
List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of them 
and what percentage of the course you taught.  For each course include the year and semester taught, course number, course ti tle 

and enrollment.  (Expand the table as necessary) 

YEAR/SEMESTER ALPHA DES. & NO. TITLE ENROLLMENT 

Spring 2005 HST 103 The World Since 1850 21 

Spring 2005 HST 103 The World Since 1850 22 

Spring 2005 HST 103 The World Since 1850 21 

Spring 2005 HST 103 The World Since 1850 21 

Spring 2005 HST 260 Rise of Islam 570-1750 17 

Spring 2005 HST 261 The Modern Middle East 21 

Summer A 2005 HST 103 The World Since 1850 23 

Summer A 2005 HST 261 The Modern Middle East 13 

Fall 2005 HST 103 The World Since 1850 18 

Fall 2005 HST 103 The World Since 1850 21 

Fall 2005 HST 103 The World Since 1850 16 

Fall 2005 HST 103 The World Since 1850 22 

Fall 2005 HST 260 Rise of Islam 570-1750 20 

Fall 2005 HST 600 Methodology 16 

Spring 2006 HST 103 The World Since 1850 19 

Spring 2006 HST 103 The World Since 1850 21 

Spring 2006 HST 103 The World Since 1850 22 

Spring 2006 HST 103 The World Since 1850 14 

Spring 2006 HST 261 The Modern Middle East 23 

Spring 2006 HST 480 SpTp: Modern Afganistan 9 

Spring 2006 HST 681 Thesis 1 

Summer D 2006 HST 103 The World Since 1850 29 

Summer D 2006 HST 261 The Modern Middle East 11 

Fall 2006 HST 103 The World Since 1850 20 

Fall 2006 HST 103 The World Since 1850 20 

Fall 2006 HST 103 The World Since 1850 22 

Fall 2006 HST 103 The World Since 1850 16 

Fall 2006 HST 260 Rise of Islam 570-1750 21 

Fall 2006 HST 600 Methodology 16 

Fall 2007 HST 261 The Modern Middle East 31 

Fall 2007 HST 600 Methodology 14 

 
 
1 Does Not Apply 

 
2 Activities that have enhanced your teaching and or research. 
 

 The activity that has enhanced my teaching most consistently over the period of this review is simply reading current 
scholarly works in my field.  Other than this, my teaching has improved significantly with my gradual adoption of new technologic al 
devices in my courses ï including the development of my initial e-course (HST 261).  A sabbatical awarded in the spring of 2007 

has been critical to my current research agenda. 
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3 Discipline-related books/papers published (provide a full citation). 

 
"A Failed Nationalist Endeavor:  Egyptian-Sudanese Textile Trade, 1935-1945." British Journal of Middle East Studies 31, 

no. 2 (November 2004). 
"Egyptian Investment in the Sudan:  'Assistance or Exploitation?'." Middle Eastern Studies 40, no. 2 (March 2004). 

 
 

4 Papers presented at state, regional, national, or international conferences. 
 
 Although I have presented papers at conferences in the past, my focus over the last five years has been on publications 

(those listed above and, especially, my current manuscript project).  Therefore, I have not submitted a paper for presentation at 
conferences during the period of this review.  I have enjoyed consistent success in this activity, when I have engaged in such.  
However, I have become somewhat discouraged by my disciplinary colleagues (nationally) propensity to regurgitate virtually the 

same presentation with a ñnewò title year after year at conferences.  For these reasons, I have concentrated on refereed 
publications. 
 

5 Professional development activities, including professional organizations to which you belong and state, regional, national, 
and international conferences attended. List any panels on which you chaired or participated. List any offices you hold in 
professional organizations. 

 
Middle East Studies Association 
Sudan Studies Association 

American Historical Association 
FACDIS (Marshall Universityôs institutions representative for this state organization) 

 

6 Externally funded research grants and contracts you received. 
 
 West Virginia Humanities Council Fellowship (2007) 

 
7 Awards/honors (including invitations to speak in your area of expertise) or special recognition. 
 

Summer Research Award (twice) 
Research Committee Award 
Faculty Development Award (twice) 

 Hedrick Award Finalist 
 
8  Community service as defined in the Greenbook. 

 
 Instead of listing all presentations, interviews, discussion panels that I have participated in during the period of this review, 
I would like to simply record that I have engaged in roughly about four of these types of activities per year.  Most frequently these 

professional activities have focused on the Arab-Israeli conflict, the US occupation of Iraq, women in the Islamic world, or Islamic 
fundamentalism/terrorism.  I have participated in on-campus activities ï often for groups involved in dormitory or religious 
organizationsô discussions ï and off campus (interviews with WSAZ and Jean Deanôs radio show, or presentations to the City Club 

and other local groups). 
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Appendix II 
Faculty Data Sheet 

(for the period of this review) 
 

Name:            William Palmer                               Rank:       Professor                          

 
Status:(Check one) Full-time  X   Part-time____ Adjunct____ Current MU Faculty  X   yes ___no 
 

Highest Degree Earned:         Ph.D.                       Date Degree Received:   1981                    
 
Conferred by:   University of Maine                                                                                                          

 
Area of Specialization:    History                                                                                           
 

                              
 
Years non-teaching experience       

Years of employment other than Marshall     
Years of employment at Marshall         24  
Years of employment in higher education       24  

Years in service at Marshall during this period of review        5  
To determine compatibility of credentials with assignment: 

 

List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of 
them and what percent of the course you taught, course number, course title and enrollment. (Expand the table as necessary) 

 

YEAR/SEMESTER ALPHA DES. & NO. TITLE ENROLLMENT 

Spring 2006 HST 102 World & West 1300-1850 21 

Spring 2006 HST 102 World & West 1300-1850 19 

Spring 2006 HST 481 SpTp: Rise Of Atlantic World 12 

Spring 2006 HST 485 Independent Study 1 

Spring 2006 HST 581 SpTp: Rise Of Atlantic World 3 

Spring 2006 YGS 272 Sem: Arts and History 10 

Summer D 2006 HST 406 Tudor & Stuart England 6 

Summer D 2006 HST 506 Tudor & Stuart England 3 

Fall 2006 HON 396 Revolution & Literature 10 

Fall 2006 HST 102 World & West 1300-1850 21 

Fall 2006 HST 206 English Hist after 1642 17 

Fall 2006 HST 602 Stuart England 1603-1714 12 

Spring 2007 HST 102 World & West 1300-1850 24 

Spring 2007 HST 446 Rise of Atlantic World 6 

Spring 2007 HST 546 Rise of Atlantic World 3 

Spring 2007 YGS 272 Seminar Arts & History 10 

Summer A 2007 HST 406 Tudor & Stuart England 9 

Summer A 2007 HST 506 Tudor & Stuart England 1 

Summer D 2007 HST 102 World & West 1300-1850 8 

Fall 2007 HST 102 World & West 1300-1850 23 

Fall 2007 HST 102 World & West 1300-1850 19 

Fall 2007 HST 205 English History to 1642 22 

Fall 2007 HST 602 Stuart England 1603-1714 10 

 
(NOTE: Part time adjunct faculty does not need to fill in the remainder of this document.) 

1. If your degree is not in your area of current assignment, please explain. 

 
(For each of the following sections, list only events during the period of this review and begin with the most recent 

activities.) 

2. Activities that have enhanced your teaching and or research. 
 
3. Discipline-related books/papers published (provide a full citation). 

  Books: 
  Girls in Ponytails Chasing a Ball:  The Rise of Women's Intercollegiate Soccer, 1972-2006 (Booksurge, 2007) 
 

  Articles: 
  "On or about 1950 or 1955 History Departments Changed: A Step in the Creation of the Modern History 
Department," Journal of the Historical Society  (September/October, 2007): 385-405. 
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  "History, Oxford, and the 1930s: Lord Dacre of Glanton Looks Back," Historically Speaking 
(September/October, 2007): 5-7. 

 
  "Gentlemen and Scholars: The Harvard History Department and the Path to   
 Professionalization, 1920-1950, (accepted for publication in the Historical Journal of Massachusetts). 

 
4. Papers presented at state, regional, national, or international conferences. 

 

5. Professional development activities, including professional organizations to which you belong and state, regional, 
national, and international conferences attended.  List any panels on which you chaired or participated.  List any 
offices you hold in professional organizations. 

 
  American Historical Association 
  North American Conference on British Studies 

  The Royal Historical Society 
 

6. Externally funded research grants and contracts you received. 

 
7. Awards/honors (including invitations to speak in your area of expertise) or special recognition.  
8. Community service as defined in the Greenbook. 
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Appendix II 
Faculty Data Sheet 

(for the period of this review) 
 
Name:   Greta Rensenbrink       Rank  Asst.  Prof.  

 
Status (Check one):  Full-time  X   Part-time     Adjunct     Current MU Faculty:  Yes X    No   
 

Highest Degree Earned:    Ph. D.     Date Degree Received: August 29,  2003  
 
Conferred by:   University of Chicago  

 
Area of Specialization:  20

th
 Century Social and cultural History, Gender and Sexuality  

 

  
 
Years non-teaching experience                   

Years of employment other than Marshall    3  
Years of employment at Marshall     2  
Years of employment in higher education    5  

Years in service at Marshall during this period of review   1  
 
List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of them 

and what percentage of the course you taught.  For each course include the year and semester taught (summer through spring), 
course number, course title and enrollment.  (Expand the table as necessary) 

 

2006/FALL Hst 411, 2837 SURVEY OF SOCIAL AND CULTURAL HISTORY 28 

2006/FALL HST 230, 2811 US HISTORY TO 1877 32 

2006/FALL HST 230 , 2812 US HISTORY TO 1877 43 

2006/FALL HST 231, 2822 US HISTORY SINCE 1877 41 

2007/SPRING HST 231, 2701 US HISTORY SINCE 1877 21 

2007/SPRING HST 231, 2719 US HISTORY SINCE 1877 9 

2007/SPRING HST 231, 2720 US HISTORY SINCE 1877 4 

2007/SPRING HST 231, 2721 US HISTORY SINCE 1877 2 

2007/SPRING HST 280, 2731 SPTP THAT 1970S CLASS 39 

 
1) Does Not Apply 

2) Activities that have enhanced your teaching and or research. 

 
Writing Across the Curriculum training, spring 2008 (WAC accreditation anticipated this fall); Release time for research spring 2007 
and spring 2008; Summer Research Award, Faculty Senate Research Committee, June 2007; Research Grant from the Quinlan 

Endowment, February 2007. 
 
3) Discipline-related books/papers published (provide a full citation). 
ñParthenogenesis: Regenerating Womenôs Community through Virgin Birth,ò forthcoming from the Journal of the History of 
Sexuality. 

 
ñFat Feminism and the Politics of Identity,ò in Elena Levy-Navarro, ed., Historicizing Fat: Interrogating Obesity from Early to Late 
Modernity (under consideration by a major academic press). 

 

I also have a book proposal and book in process. 
 
4) Papers presented at state, regional, national, or international conferences. 

 
ñPurity, Power, and Virgin Birth: Rethinking Lesbian Separatism,ò paper given at the American Historical Association Annual 
Meeting, January 2007.   

 
5) Professional development activities, including professional organizations to which you belong and state, regional, national, 
and international conferences attended. List any panels on which you chaired or participated. List any of fices you hold in 

professional organizations. 
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Queering Family History: Historical Perspectives on the Ideology and Experience of Queer Families in 20
th
-Century North America, 

Panel Chair, Berkshire Conference on the History of Women, University of Minnesota, June 2008. 

 
Member AHA and OAH. 
 

6) Externally funded research grants and contracts you received. 
7) Awards/honors (including invitations to speak in your area of expertise) or special recognition. 
8)  Community service as defined in the Greenbook. 

I have served on the COLA Faculty Concerns Committee for two years, as chair for 2007-2008.  The FCC has been quite active this 
year, instituting what we hope will be a regular meeting with departmental chairs in an effort to improve communication within the 
college.  I have also been an active member of the Womenôs Studies Committee. 

 
I am a faculty advisor for Marshall University Doers and Changers (MUDAC), which last year produced a three-day event raising 
awareness about the crisis in Darfur, and is this year doing a similar series of events addressing the issue of human trafficking and 

sex slavery.  I have worked very closely with students on these projects, which include lectures, panel discussions, community 
events and fundraisers, and activism.  In the spring of 2007, as the Interim Director of Womenôs Studies I organized womenôs history 
month.  This included organizing a brown bag lecture series on womenôs history and two Schmidlapp Lectureships.  I have this year 

continued the role of coordinator of the Schmidlapp lectureship, we had a very successful event last month. Last spring I initiated 
and coordinated a group who produced Body Shots, an event that features interdisciplinary student and faculty participation in a 
multimedia performance.  We are in the process of organizing Body Shots II for April.  Body shots explores issues of gender and 

embodimentðthis year the focus is on political spectacle. 
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Appendix II 
Faculty Data Sheet 

(for the period of this review) 
 
Name:    Phillip T. Rutherford                                         Rank  Assistant Professor  

 
Status (Check one):  Full-time   X      Part-time     Adjunct  Current MU Faculty:    X    yes   ___no 
 

Highest Degree Earned:    Ph.D                                    Date Degree Received     May 2001  
 
Conferred by                   Pennsylvania State University  

 
Area of Specialization      Modern European History  
 

  
Years non-teaching experience      
Years of employment other than Marshall     8 

Years of employment at Marshall      2  
Years of employment in higher education   15 
Years in service at Marshall during this period of review    2 

 
 
List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of them 

and what percentage of the course you taught.  For each course include the year and semester taught, course number, course title 
and enrollment.  (Expand the table as necessary) 
 

Year/Semester Alpha Des. & No. Title Enrollment 

Fall 2006 HST 103 The World Since 1850 40 

Fall 2006 HST 103 The World Since 1850 37 

Fall 2006 HST 223 Rise & Fall Nazi Germany 43 

Fall 2006 HST 426 European Hist 1914-Pres 26 

Spring 2007 HST 103 The World Since 1850 39 

Spring 2007 HST 425 European Hist 1814-1914 21 

Spring 2007 HST 482 SpTp: Film & Third Reich 22 

Spring 2007 HST 525 European Hist 1814-1914 3 

Spring 2007 HST 582 SpTp: Film & Third Reich 5 

Summer A 2007 HST 280 SpTp:The Holocaust 20 

Fall 2007 HST 101 Great Civs to 1300 67 

Fall 2007 HST 223 Rise & Fall Nazi Germany 38 

Fall 2007 HST 306 The Holocaust 42 

Fall 2007 HST 480 SpTp:The World at War 27 

Fall 2007 HST 485 Independent Study 1 

Fall 2007 HST 585 Independent Study 2 

 
 
 

1 Does Not Apply. 
 
2 All of my scholarship and presentations are inextricably linked with my teaching. 

 
3 Discipline-related books/papers published (provide a full citation). 
 

Prelude to the Final Solution:  The Nazi Program for Deporting Ethnic Poles, 1939-1941 (Lawrence:  The    

 University Press of Kansas, 2007). 
 

4 Papers presented at state, regional, national, or international conferences. 
 

Of Condensed Milk and Canned Seaweed:  Food and Foraging in the PTO 

 North American Society for Oceanic History, Annual Conference 
 University of West Florida 
 May 2008 (forthcoming) 

 
óRacial Reshufflingô and the Nazi War Economy:  A Ordering of Priorities 

 Invited Speaker 

 Marguerite Schumann Memorial Lecture Series 
Lawrence University 
November 2007 

  
On Arms and Eggs:  Egg Mania on the Battlefields of the Two World Wars 

 Ohio Valley History Conference 

 Western Kentucky University 
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 October 2007 
 

Der Ewige Jude (The Eternal Jew) 
 Public Lecture, Film Viewing, and Open Discussion 

Holocaust Remembrance Month  

 Marshall University  
 April 2007 
 

 
5 Professional development activities, including professional organizations to which you belong and state, regional, national, 

and international conferences attended. List any panels on which you chaired or participated. List any offices you hold in 

professional organizations. 
 

American and International Perceptions of the 1930s and World War II 

Panel Commentator 
Ohio Valley History Conference 
East Tennessee State University 

October 2006 
 
 

6 Externally funded research grants and contracts you received. 
 
7 Awards/honors (including invitations to speak in your area of expertise) or special recognition. 

 
Finalist, Pickens-Queen Teaching Award 2007-2008 (decision pending), College of Liberal Arts,  
 Marshall University 

COLA Faculty Development Grant, Marshall University, Spring 2008 
Summer Research Award, Marshall University, 2007 
INCO Funding for Conference Attendance, Marshall University, Fall 2006 
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Appendix II 
Faculty Data Sheet 

(for the period of this review) 
 
Name:  Robert Sawrey      Rank: Professor 

 
Status (Check one):  Full-time  X   Part-time_____   Adjunct ____Current MU Faculty:  Yes  X    No ___ 
 

Highest Degree Earned:     Ph. D       Date Degree Received: 1979 
Conferred by:    University of Cincinnati 
Area of Specialization:  19

th
 and 20

th
 Century U. S.  

 
Years non-teaching experience       2  
Years of employment other than Marshall      1  

Years of employment at Marshall     29  
Years of employment in higher education    30  
Years in service at Marshall during this period of review     5  

 
List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of them 
and what percentage of the course you taught.  For each course include the year and semester taught (summer through spring), 
course number, course title and enrollment.  (Expand the table as necessary) 

 

Summer B 2005 HST 231 American Hist Since 1877 5 

Summer B 2005 HST 414E Am Civil War & Reconstruc 50 

Summer C 2005 HST 634 Prob Amer Hist Since 1917 7 

Fall 2005 HST 230 American History to 1877 46 

Fall 2005 HST 231 American Hist Since 1877 43 

Fall 2005 HST 231H US Hist Since 1877-Honors 13 

Fall 2005 HST 434 Am Experience in Vietnam 23 

Fall 2005 HST 485 Independent Study 1 

Fall 2005 HST 534 Am Experience in Vietnam 9 

Fall 2005 HST 585 Independent Study 1 

Spring 2006 HST 230 American History to 1877 44 

Spring 2006 HST 230 American History to 1877 46 

Spring 2006 HST 231 American Hist Since 1877 42 

Spring 2006 HST 231 American Hist Since 1877 46 

Spring 2006 HST 485 Independent Study 1 

Spring 2006 HST 620 Sem in Amer Hst Biography 17 

Spring 2006 HST 681 Thesis 1 

Summer B 2006 HST 231 American Hist Since 1877 12 

Summer B 2006 HST 414 Am Civil War & Reconstruc 39 

Summer B 2006 HST 485 Independent Study 1 

Summer B 2006 HST 603 Seminar US Economical Hst 6 

Summer C 2006 HST 681 Thesis 1 

Fall 2006 HST 230 American History to 1877 43 

Fall 2006 HST 231 American Hist Since 1877 44 

Fall 2006 HST 414 Am Civil War & Reconstruc 20 

Fall 2006 HST 485 Independent Study 1 

Fall 2006 HST 486 Independent Study 1 

Fall 2006 HST 514 Am Civil War & Reconstruc 14 

Fall 2006 HST 633 Prob Amer Hist 1877-1917 15 

Fall 2006 HST 679 Problem Report 1 

Spring 2007 HST 230 American History to 1877 42 

Spring 2007 HST 231 American Hist Since 1877 47 

Spring 2007 HST 414 Am Civil War & Reconstruc 51 

Spring 2007 HST 485 Independent Study 1 

Spring 2007 HST 487 Independent Study 1 

Spring 2007 HST 488 Independent Study 1 

Spring 2007 HST 495H Honors in History 6 

Spring 2007 HST 514 Am Civil War & Reconstruc 11 

Spring 2007 HST 632 Seminar in Reconstruction 14 

Spring 2007 HST 681 Thesis 1 

 
 
 

http://mubert.marshall.edu/bert/classlist.php?term=200504&crn=4163&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200504&crn=4164&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200505&crn=5184&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200601&crn=2538&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200601&crn=2546&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200601&crn=2548&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200601&crn=2558&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200601&crn=2572&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200601&crn=2582&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200601&crn=2590&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200602&crn=2583&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200602&crn=2587&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200602&crn=2589&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200602&crn=2591&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200602&crn=2623&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200602&crn=2645&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200602&crn=2651&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200604&crn=4178&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200604&crn=4180&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200604&crn=4369&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200604&crn=4348&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200605&crn=5315&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200701&crn=2813&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200701&crn=2824&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200701&crn=2838&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200701&crn=2856&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200701&crn=5555&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200701&crn=2865&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200701&crn=2883&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200701&crn=5456&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200702&crn=2711&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200702&crn=2724&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200702&crn=2740&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200702&crn=2758&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200702&crn=5183&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200702&crn=5184&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200702&crn=2768&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200702&crn=2771&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200702&crn=2789&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
http://mubert.marshall.edu/bert/classlist.php?term=200702&crn=2795&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
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1. Does Not Apply 
 

2.  Each summer from 2004 through 2007 I traveled to the Dakotas conducting interviews and other archival research for a 
projected book length manuscript tentatively entitled, The Coach and the College. 
 

3. Robert Sawrey, ñGeorge H. Pendleton and the Resurrection of the Democratic Party,ò in Warren Van Tine and Michael Pierce, 
eds., Builders of Ohio, A Biographical History (Columbus:  The Ohio State University Press, 2003), 137-150. 
 

5.  Organization of American Historians; Presbyterian Historical Society; Member, Editorial Board, Journal of Presbyterian History; 
attended annual meeting of the American Historical Association, January 2006; Member of the Committee for the Presbyterian 
Historical Society, 2002-2003; Moderator of the Committee for the Presbyterian Historical Society, 2003.  

 
7.  Director of Graduate Studies, History Department, Spring 2007; Chair, Department Faculty Search Committees, 2004, 2005, 
2006. 
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Appendix II 
Faculty Data Sheet 

(for the period of this review) 
 
Name    Donna Spindel          Rank     Professor  

 
Status (Check one):  Full-time   X    Part-time_____  Adjunct_____ Current MU Faculty:     X     yes   ___no 
 

Highest Degree Earned:  Ph.D                           Date Degree Received            1975  
 
Conferred by                  Duke University  

 
Area of Specialization          Early American History  
 

 
Years non-teaching experience       1  
Years of employment other than Marshall      1  

Years of employment at Marshall     32  
Years of employment in higher education    32  
Years in service at Marshall during this period of review     5  

 
 
List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of them 

and what percentage of the course you taught.  For each course include the year and semester taught, course number, course title 
and enrollment.  (Expand the table as necessary) 
 

YEAR/SEMESTER ALPHA DES. & NO. TITLE ENROLLMENT 

Fall 2005 HST 333 American Colonial History 
49 

Fall 2005 UNI 101 New Student Seminar 
14 

Spring 2006 HST 103 The World Since 1850 
44 

Spring 2006 HST 103 The World Since 1850 
42 

Spring 2006 HST 342 American Legal History 
40 

Spring 2006 HST 378 Modern Asia 
34 

Spring 2006 HST 436 Modern China 
22 

Spring 2006 HST 485 Independent Study 
1 

Summer B 2006 HST 333 American Colonial History 
40 

Fall 2006 HST 342 American Legal History 
42 

Fall 2006 HST 409 American Revolution 
39 

Fall 2006 HST 485 Independent Study 
1 

Fall 2006 HST 509 American Revolution 
13 

Fall 2006 UNI 101 New Student Seminar 
15 

Spring 2007 HST 333 American Colonial History 
42 

Spring 2007 HST 509 American Revolution 
13 

Spring 2007 HST 585 Independent Study 
1 

Spring 2007 HST 681 Thesis 
1 

Summer C 2007 HST 342 American Legal History 
27 
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1 Does Not Apply 
 

2 Activities that have enhanced your teaching and or research. 
 
HST Department Assessment Committee 

HST Department Curriculum Committee 
Faculty Coordinator, Online Instruction 
Faculty Development Committee for Online and Multimedia Instruction 

Mentor for Project TEACH (Teaching Exemplars of American Constitutional History)-work with public school teachers to improve teaching of 
American history. 
Educational Personnel Preparation Advisory Committee, College of Education and Human Services 

Southern Regional Electronic Campus, statewide committee 
Chair, Classroom Technology Initiative Project 
Service Learning Workshop 

Seminar on copyright law, Pittsburgh, PA3  
 

3              Discipline-related books/papers published (provide a full citation). 

 
William S. Powell, editor, Encyclopedia of North Carolina, UNC Press, 2006 (4 entries) 

 

4 Papers presented at state, regional, national, or international conferences. 
 
Hearing  Yourself  Think: Online  Discussions,  Teaching and Learning with Technology Conference, Indiana-Purdue, April 2007. 

Using the Discussions Tool: Course Design, Pedagogy, and Assessment,  8
th
 Annual WebCT User Conference in Chicago, Illinois, July 13, 2006. 

Teaching and Learning with Technology Conference, poster presentation, Indiana-Purdue Lafayette, February, 2006 
 

5 Professional development activities, including professional organizations to which you belong and state, regional, national, and 
international conferences attended. List any panels on which you chaired or participated. List any offices you hold in professional organizations. 

 

HST Department evaluator for Southeastern Louisiana State University 
HST Department evaluator, University of Alabama, Huntsville 
 

 
6 Externally funded research grants and contracts you received. 
 

7 Awards/honors (including invitations to speak in your area of expertise) or special recognition. 
 
8  Community service as defined in the Greenbook. 

 
College of Liberal Arts-Cabell County Public Library Third Saturday Book Club presenter, Mayflower. 

Moderator, League of Women Voters Candidates Forum, September 26, 2006, Woodlands Retirement Community, 9/2006, 10/2004 

Sons of the American Revolution lecture, 9/2003 
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Appendix II 
Faculty Data Sheet 

(for the period of this review) 
 

Name   Chris White                                               Rank     Assistant Professor 

 
Status (Check one):  Full-time    X     Part-time_____  Adjunct_____ Current MU Faculty:   X         yes   ___no 
 

Highest Degree Earned:  Ph.D.                             Date Degree Received: May 2005  
 
Conferred by:                    University of Kansas  

 
Area of Specialization:                     Latin American History  

 

Years non-teaching experience     
Years of employment other than Marshall    
Years of employment at Marshall     2  

Years of employment in higher education    5  
Years in service at Marshall during this period of review   2  

 

 
List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of them and what 
percentage of the course you taught.  For each course include the year and semester taught, course number, course title and enrollment.  

(Expand the table as necessary) 
 

Year/Semester Alpha Des. & No. Title Enrollment 

Fall 2006 HST 208 The Developing World 41 

Fall 2006 HST 208 The Developing World 32 

Fall 2006 HST 301 Lat Am Discovery-Independ 27 

Fall 2006 HST 423 US - Latin Amer Relations 21 

Spring 2007 HST 208 The Developing World 32 

Spring 2007 HST 302 Lat Am Independence-Pres 36 

Spring 2007 HST 483 SpTp: History of Mexico 16 

Spring 2007 HST 583 SpTp: History of Mexico 5 

 
 

1 Does Not Apply. 
 
2 Activities that have enhanced your teaching and or research. 

I have organized Latin American Studies events each semester since Fall 06 including seminars on U.S.-Latin American Relations, Latin 
American-U.S. Influence, Hispanic Heritage Month and Beyond (8 different events on campus in the Fall of 2007). 
I took 16 students and four faculty members to Mexico for 18 days over Winter Break on a mobile classroom/study abroad trip that I designed, 

organized, and led. 
 
3 Discipline-related books/papers published (provide a full citation). 
Creating a Third World: Mexico, Cuba, and the United States during the Castro Era (University of New Mexico Press, 2007) ; I have a contract to 

finish a book with Greenwood Press in June of 2008. 
 

4 Papers presented at state, regional, national, or international conferences. 
 
5 Professional development activities, including professional organizations to which you belong and state, regional, national, and 

international conferences attended. List any panels on which you chaired or participated. List any offices you hold in professional organizations.  
I have chaired the Latin American Studies committee since Fall 2006. 

 

6 Externally funded research grants and contracts you received. 
 

7 Awards/honors (including invitations to speak in your area of expertise) or special recognition. 

I received the $5,000 International Innovation Grant from the Office of International Programs at Marshall.  
I received a course release from the Graduate College in Spring of 2008 
 
8  Community service as defined in the Greenbook. 

Judge for Barboursville Middle Schoolôs Science Fair in the Spring of 2007 
Presentation to the fourth grade class of Geneva Kent Elementary in the Spring of 2007 
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Appendix II 
Faculty Data Sheet 

 
Name: Kat Williams       Rank: Associate Professor 
 

Status (Check one):  Full-time  X   Part-time      Adjunct     Current MU Faculty:  Yes   X    No  
 
Highest Degree Earned:  Ph.D.    Date Degree Received: 2001 

 
Conferred by:   University of Kentucky 
 

Area of Specialization: Womenôs History 
 

Years non-teaching experience          9 

Years of employment other than Marshall   15 
Years of employment at Marshall      7 
Years of employment in higher education     9 

Years in service at Marshall during this period of review    5 
 

List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of them and what 

percentage of the course you taught.  For each course include the year and semester taught (summer through spring), course number, course 
title and enrollment.  (Expand the table as necessary) 

 

Spring 2005 HST 231 American Hist Since 1877 42 

Spring 2005 HST 231 American Hist Since 1877 39 

Spring 2005 HST 482 SpTp: 19 Cent Women's Hst 22 

Spring 2005 HST 483 SpTp: Women in Soc Movements 26 

Spring 2005 HST 582 SpTp: 19 Cent Women's Hst 3 

Spring 2005 HST 583 SpTp: Women in Soc Movements 4 

Spring 2005 HST 681 Thesis 1 

Spring 2005 HST 681 Thesis 1 

Summer C 2005 HST 231 American Hist Since 1877 13 

Summer C 2005 HST 250 Women in US History 13 

Fall 2005 HST 231 American Hist Since 1877 48 

Fall 2005 HST 482 SpTp: African Am Women's Hist 16 

Fall 2005 HST 582 SpTp: African Am Women's Hist 8 

Fall 2005 HST 636 Seminar in Women's Hst 9 

Spring 2006 HST 250 Women in US History 38 

Spring 2006 HST 482 SpTp: Southern Women's History 23 

Spring 2006 HST 582 SpTp: Southern Women's History 7 

Spring 2006 HST 650 SpTp:Women And Work Class Hist 13 

Spring 2006 HST 681 Thesis 1 

Summer C 2006 HST 231 American Hist Since 1877 62 

Summer D 2006 HST 231 American Hist Since 1877 42 

Fall 2006 HST 231 American Hist Since 1877 42 

Fall 2006 HST 231 American Hist Since 1877 27 

Fall 2006 HST 250 Women in US History 22 

Fall 2006 HST 483 SpTp: History Of Sexuality 24 

Fall 2006 HST 485 Independent Study 1 

Fall 2006 HST 583 SpTp: History Of Sexuality 11 

Fall 2006 HST 681 Thesis 2 

Spring 2007 HST 231 American Hist Since 1877 39 

Spring 2007 HST 681 Thesis 3 

Summer C 2007 HST 231 American Hist Since 1877 28 

Summer D 2007 HST 231 American Hist Since 1877 54 

Fall 2007 HST 231 American Hist Since 1877 35 

Fall 2007 HST 250 Women in US History 29 

Fall 2007 HST 482 SpTp: Women in Sports 9 

Fall 2007 HST 582 SpTp:Women in Sports 7 

Fall 2007 HST 636 Seminar in Women's Hst 7 

 

 
1) Does Not Apply 
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2) Activities that have enhanced your teaching and or research. 
 

2006/2007 Fulbright Scholarship Award-University of Pecs-Pecs, Hungary. 
 
3) Discipline-related books/papers published (provide a full citation). 

   
ñItôs All About Perspective: The Use of Simulations in Multicultural Teaching,ò History Compass, Volume 4, Number 5, 933-942. Blackwell 

Publishing 2006. 

 
Invited Review of The History of the All-American Girls Professional Baseball League in Aethlon, Fall 2007. 

  
Invited Review of Mama Learned us to Work, Published in Journal of Appalachian Studies Fall 2003 Volume 9, Number 2. 

 
4) Papers presented at state, regional, national, or international conferences. 

 
ñThe Social History of Women in the United States,ò American Embassy Budapest Hungary, February 2007. 
  

ñLife after Baseball: The Story of the All-American Girls Professional Baseball League.ò National Society on Sport History Conference, Glenwood 
Springs, Colorado May 2006 
  

ñWomenôs Baseball and Beyond: Life after the All-American Girls Professional Baseball League.ò National Womenôs Studies Association National 
Conference, Orlando, Florida June 2005 
 

ñFrom Bloomers to Sports Bras: The Historical Connections between Sports and Womenôs Leadership,ò Oxford Roundtable, Oxford University, 
Oxford, England. August 2004  
 

5) Professional development activities. 
 Professional Service: 
National Womenôs Studies Association, Regional Chairperson, 2005-present 

 
The Berkshire Conference on Womenôs History, 2002-2003 Article Prize Committee.  
 

National Council for History Education, Professional MentorðProject Teach 2002-2003. 
 
Coordinating Council on Womenôs History, Dissertation Prize Committee 

 
American Historical Association Conference, Chicago, Illinois, 2003 and Washington, D.C., 2004. 
 

Chair, Vision Committee, All-American Girls Professional Baseball League Players Association, 2003-present. 
 
Membership in Professional Organizations: 

Fulbright Association 
 
National Womenôs Studies Association 

 
Berkshire Conference on Womenôs History 

 

Coordinating Council for Womenôs History 
 

National Womenôs History Association 

 
 
6) Externally funded research grants and contracts you received. 

 

7) Awards/honors (including invitations to speak in your area of expertise) or special recognition. 
 2004/2005 Pickens-Queen Outstanding Teacher Award Marshall University 
 

2003/2004 Pickens-Queen Outstanding Teacher Award Finalist, Marshall University 
 
 2003/2004 Outstanding Graduate Advising Award Nominee, Marshall University 

  
8)  Community service as defined in the Greenbook. 

 Appointed by Governor Manchin to serve as the Vice Chair of the West Virginia Womenôs Commission. 
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Appendix IIa 
Graduate Assistant Data Sheet 

 

GTA Name 
Course 

No. 
Course Name 

Year 1 
2002- 2003 

Year 2 
2003-2004 

Year 3 
2004-2005 

Year 4 
2005-2006 

Year 5 
2006-2007 

 (e.g. 101)  Su Fa Sp Su Fa Sp Su Fa Sp Su Fa Sp Su Fa Sp 

Crystal Helton 
 

HST 101 Great Civs. To 1300   37             

Zachary Weir HST 102 World & West 1300-
1850 

  30             

Anthony Curtis 
 

HST 231   Amer. History Since  
1877 

    42           

Anthony Curtis HST 231 Amer. History Since 
1877 

     40          

Kim Hall HST 231 Amer. History Since 
1877 

     32          

Megan Stiltner HST 231 Amer. History Since 
1877 

              21 

Joseph Key HST 231 Amer. History Since 
1877 

              36 

Virginia Young HST 231 Amer. History Since 
1877 

              30 

 
Complete graduate teaching assistantôs name; course number and course name taught; indicate enrollment in the semesters taught.   
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Appendix III 
Off-Campus Classes 

Note: List courses offered at locations other than the Huntington Campus, or the South Charleston Campus. Please include the courses offered in 
the past 2 years. 

YEAR LOCATION COURSES OFFERED ENROLLMENT 

Fall 2005 St. Joseph High HST 102 World & West 1300-1850 20 Dual Credit 

 MOVC HST 103 The World Since 1850 23 

 Wahama High HST 103 The World Since 1850 20 Dual Credit 

 Spring Valley High HST 103 The World Since 1850 43 Dual Credit 

 MOVC HST 230 American History to 1877 6 

 ST. Joseph High HST 230 American History to 1877 12 Dual Credit 

 Hurricane High HST 440 West Virginia History 11 

Spring 2006 MOVC HST 103 The World Since 1850 26 

 Pt. Pleasant High HST 103 The World Since 1850 24 Dual Credit 

 St. Joseph High HST 103 The World Since 1850 18 Dual Credit 

 Spring Valley High HST 103 The World Since 1850 14 Dual Credit 

 MOVC HST 231 American History Since 1877 16 

 St. Joseph High HST 231 American History Since 1877 12 Dual Credit 

 Hurricane High HST 440 West Virginia History 8 

Fall 2006 St. Joseph High HST 102 World & West 1300-1850 16 Dual Credit 

 MOVC HST 103 The World Since 1850 8 

 Wahama High HST 103 The World Since 1850  14 Dual Credit 

 Spring Valley High HST 103 The World Since 1850 33 Dual Credit 

 MOVC HST 230 American History to 1877 9 

 Hurricane High HST 230 American History to 1877 9 

 St. Joseph High HST 230 American History to 1877 21 Dual Credit 

 Hurricane High HST 440 West Virginia History 6 

 Martinsburg HST 440 West Virginia History 8 

Spring 2007 MOVC HST 103 The World Since 1850 15 

 Spring Valley High HST 103 The World Since 1850 23 Dual Credit 

 St. Joseph High HST 103 The World Since 1850 14 Dual Credit 

 MOVC HST 103 The World Since 1850 34 

 Hurricane High HST 231 American History Since 1877 14 

 MOVC HST 231 American History Since 1877 10 

 St. Joseph High HST 231 American History Since 1877 22 Dual Credit 

 Martinsburg HST 414 Amer. Civil War & Reconstructionw 9 

 Hurricane High HST 440 West Virginia History 9 

 MOVC HST 231 American History Since 1877 23 

 Hurricane High HST 231 American History Since 1877 13 

 Hurricane High HST 440 West Virginia History 14  
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Appendix IV  
Service Courses 

 

Course 

Number 
Course Name  Required/ 

Elective 
Year 1  

02   -   03 
Year 2  

03   -   04 
Year 3  

04   -   05 
Year 4  

05   -   06 
Year 5  

06   -   07 
Total  

   Su Fa Sp Su Fa Sp Su Fa Sp Su Fa Sp Su Fa Sp  

HST 101 The Great Civilizations to 

1300 

Required 15 148 192 27 213 145 13 141 141 25 127 127  161 124 1590 

HST 102 The World and the Rise of 

the West 

Required 21 104 124 53 134 209 9 173 146 31 166 127 31 114 104 1546 

HST 103  The World Since 1850 Required 69 473 399 71 619 568 84 474 509 23 431 451 29 446 427 5073 

HST 125 American Business History Elective                 

HST 205 English History to 1642 Elective     22           22 

HST 206 English History Since 

1642 

Elective  23            17  40 

HST 208 History of the Developing  

World 

Elective 19 84 67 28 73 81 16 70 115 9 80 66  73 66 847 

HST 219 Ancient History Elective  37   34 38  40   36 39    190 

HST 220 European History 

Medieval 

Elective           45    42 87 

HST 221 War in Modern Times Elective  35   38   45    42    160 

HST 223 The Rise and Fall of Nazi 

Germany 

Elective   37   44   40   41  43  205 

HST 230 American History to 1877 Required 88 228 271 65 254 328 52 333 309 40 337 236 41 316 187 3085 

HST 231 American History Since 

1877 

Required 9 253 181 33 240 279 12 239 269 54 234 331 156 257 348 2895 

HST 250 Women in United States 

History 

Elective 16 37  24 37  20 42  13  38  22  249 

HST 260 Rise of Islam, 570-1750 Elective  34   32   35 17  20   21  159 

HST 261 The Modern Middle East Elective   33   17 12  21 13  23 11   130 

HST 280 Special Topics Elective              18 34 52 

HST 281 Special Topics Elective               19 19 

HST 301 Latin America: Discovery 

to Indepen.  

Elective   35     24    22  27  108 

HST 302 Latin America: Indepen. to 

the Pres. 

Elective     28    30      36 94 

HST 303 The American Military 
Experience 

Elective  35    17          52 

HST 304 Spanish History Since 

1475 

Elective      16   24   24   24 88 

HST 312 African-American History, Elective   31  30 23  20 35  34 35  33 39 280 
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1619 to Pres. 

HST 317 History of U.S. 

Immigration 

Elective                 

HST 323 Religion in America Elective  11 11   12  11 11   12    68 

HST 333 American Colonial History Elective  35   35 33 40  38  49  40  42 270 

HST 342 American Legal History Elective 29 31  41 38 42  34 26 36  40  42  359 

HST 345 History of Mentalites Elective                 

HST 350 American Labor History Elective                 

HST 377 China in the 20th Century Elective                 

HST 378 The Emergence of Modern 

Asia 

Elective        38    34  36  108 

HST 380 Civilizations of Asia to 

1600 

Elective   27        41     68 

 

HST 402 American Intellectual 

History, 1865 to Present 

Elective           12     12 

HST 403 American Urban History Elective                 

HST 404 American Diplomacy, 

1789-1900       

Elective  13   20   16   24    28 101 

HST 405 American Diplomacy, 
1900 to Present 

Elective      29   25       54 

HST 406  Tudor and Stuart 

England, 1450-1688 

Elective          10   6   16 

HST 409 American Revolution Elective   22     19      39  80 

HST 410 Conquering the 

Continent:Amer. Frontier 

Exp. 

Elective  22              22 

HST 411 Amer. Social and 

Cultural Hst., 1607 to 

Pres. 

Elective  15   9   12    15  23  74 

HST 413 History of the Old South, 

1492-1860 

Elective                 

HST 414 Civil War and 

Reconstruction 

Elective   22    42  23 50   39 20 60 256 

HST 415 History of the New 

South, 1877 to the 

Present 

Elective                 

HST 416 American Social 

Movements 

Elective                 

HST 421 The Era of the 
Renaissance and 

Reformation 

Elective 7   10   10         27 
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HST 422 The French Revolution 

and the Napoleonic Era 

Elective   14             14 

HST 423 U.S.- Latin-American 

Relations 

Elective  19    22     23   21  85 

HST 424 U.S. Science and 

Technology 

Elective         16       16 

HST 425 European History, 1814-

1914 

Elective               22 22 

HST 426 European History, 1914 

to Present 

Elective              26  26 

HST 428 Intellectual and Cultural 

Hst. of Modern Europe 

Elective  13      19        32 

HST 429 Russia to 1917 Elective      26          26 

HST 430 Soviet Russia and 
Beyond 

Elective  23   22   24 22   22    113 

HST 431 America in the Gilded 

Age 

Elective        21        21 

HST 432 America Matures, 1900-

1945 

Elective                 

HST 433 In Our Time ï America 

Since 1945 

Elective  16              16 

HST 434 The American 

Experience in Vietnam 

Elective     27      23     50 

HST 435 Modern Japan Elective                 

HST 436 Modern China Elective            22  3  25 

HST 440 West Virginia History Elective 26 140 120 70 12

2 
130 88 132 15

7 

75 154 164 39 21

6 

132 1765 

HST 480 Special Topics Elective  18 30 2  11 1 15 15  21 28  16 48 205 

HST 481 Special Topics Elective  11    15  21 30  23   5 19 124 

HST 482 Special Topics Elective         22  16 23  16 22 99 

HST 483 Special Topics Elective      27  1 26  12 12  24 16 118 

HST 485 Independent Study Elective 1 1 4  1 2  1 1  1 4 1 5 4 26 

HST495H Readings for Honors in 

History 

Elective                 
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Appendix V 
Program Course Enrollment 

 

Course 

Number 
Course Name  Required/ 

Elective 
Year 1  

02   -   03 
Year 2  

03   -   04 
Year 3  

04   -   05 
Year 4  

05   -   06 
Year 5  

06   -   07 
Total  

   Su Fa Sp Su Fa Sp Su Fa Sp Su Fa Sp Su Fa Sp  

HST 101 The Great Civilizations to 

1300 

Required 15 148 19

2 

27 21

3 

145 13 141 14

1 

25 127 127  16

1 

124 1599 

HST 102 The World and the Rise of 

the West 

Required 21 104 12

4 

53 13

4 

209 9 173 14

6 

31 1666 127 31 11

4 

104 3046 

HST 103  The World Since 1850 Required 69 473 39

9 

71 61

9 

568 84 474 50

9 

23 431 451 29 44

6 

427 5073 

HST 125 American Business 

History 

Elective                0 

HST 200 Sophomore History 

Methods Workshop 

Required  13 14  25 10  17 15  14 20  20 24 172 

HST 205 English History to 1642 Elective     22           22 

HST 206 English History Since 

1642 

Elective  23            17  40 

HST 208 History of the Developing  

World 

Elective 19 84 67 28 73 81 16 70 11

5 

9 80 66  73 66 847 

HST 219 Ancient History Elective  37   34 38  40   36 39    224 

HST 220 European History 

Medieval 

Elective           45    42 87 

HST 221 War in Modern Times Elective  35   38   45    42    160 

HST 223 The Rise and Fall of Nazi 

Germany 

Elective   37   44   40   41  43  205 

HST 230 American History to 1877 Required 88 228 27

1 

65 25

4 

328 52 333 30

9 

40 337 236 41 31

6 

187 3085 

HST 231 American History Since 

1877 

Required 9 253 18

1 

33 24

0 

279 12 239 26

9 

54 234 331 156 25

7 

348 2895 

HST 250 Women in United States 

History 

Elective 16 37  24 37  20 42  13  38  22  249 

HST 260 Rise of Islam, 570-1750 Elective  34   32   35 17  20   21  159 

HST 261 The Modern Middle East Elective   33   17 12  21 13  23 11   130 

HST 280 Special Topics Elective              18 34 52 

HST 281 Special Topics Elective               19 19 

HST 301 Latin America: Discovery Elective   35     24    22  27  108 
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to Indepen.  

HST 302 Latin America: Indepen. 

to the Pres. 

Elective     28    30      36 94 

HST 303 The American Military 

Experience 

Elective  35    17          52 

HST 304 Spanish History Since 

1475 

Elective      16   24   24   24 88 

HST 312 African-American 

History, 1619 to Pres. 

Elective   31  30 23  20 35  34 35  33 39 280 

HST 317 History of U.S. 

Immigration 

Elective                0 

HST 323 Religion in America Elective  11 11   12  11 11   12    68 

HST 333 American Colonial 

History 

Elective  35   35 33 40  38  49  40  42 312 

HST 342 American Legal History Elective 29 31  41 38 42  34 26 36  40  42  359 

HST 345 History of Mentalites Elective                0 

HST 350 American Labor History Elective                0 

HST 377 China in the 20th Century Elective                0 

HST 378 The Emergence of 
Modern Asia 

Elective        38    34  36  108 

HST 380 Civilizations of Asia to 

1600 

Elective   27        41     68 

HST 400 Senior Seminar Required  12 12  17 13  13 12  14 13  17 23 146 

 

HST 402 American Intellectual 

History, 1865 to Present 

Elective           12     12 

HST 403 American Urban History Elective                0 

HST 404 American Diplomacy, 

1789-1900       

Elective  13   20   16   24    28 101 

HST 405 American Diplomacy, 

1900 to Present 

Elective      29   25       54 

HST 406  Tudor and Stuart 

England, 1450-1688 

Elective          10   6   16 

HST 409 American Revolution Elective   22     19      39  80 

HST 410 Conquering the 

Continent:Amer. Frontier 

Exp. 

Elective  22              22 

HST 411 Amer. Social and 

Cultural Hst., 1607 to 

Pres. 

Elective  15   9   12    15  23  74 

HST 413 History of the Old South, 
1492-1860 

Elective                0 
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HST 414 Civil War and 

Reconstruction 

Elective   22    42  23 50   39 20 60 256 

HST 415 History of the New 

South, 1877 to the 

Present 

Elective                0 

HST 416 American Social 

Movements 

Elective                0 

HST 421 The Era of the 

Renaissance and 

Reformation 

Elective 7   10   10         27 

HST 422 The French Revolution 
and the Napoleonic Era 

Elective   14             14 

HST 423 U.S.- Latin-American 

Relations 

Elective  19    22     23   21  85 

HST 424 U.S. Science and 

Technology 

Elective         16       16 

HST 425 European History, 1814-

1914 

Elective               22 22 

HST 426 European History, 1914 

to Present 

Elective              26  26 

HST 428 Intellectual and Cultural 

Hst. of Modern Europe 

Elective  13      19        32 

HST 429 Russia to 1917 Elective      26          26 

HST 430 Soviet Russia and 

Beyond 

Elective  23   22   24 22   22    113 

HST 431 America in the Gilded 

Age 

Elective        21        21 

HST 432 America Matures, 1900-

1945 

Elective                0 

HST 433 In Our Time ï America 

Since 1945 

Elective  16              16 

HST 434 The American 

Experience in Vietnam 

Elective     27      23     50 

HST 435 Modern Japan Elective                0 

HST 436 Modern China Elective            22  3  25 

HST 440 West Virginia History Elective 26 140 12

0 

70 12

2 

130 88 132 15

7 

75 154 164 39 21

6 

132 1765 

HST 480 Special Topics Elective  18 30 2  11 1 15 15  21 28  16 48 205 

HST 481 Special Topics Elective  11    15  21 30  23   5 19 124 

HST 482 Special Topics Elective         22  16 23  16 22 99 

HST 483 Special Topics Elective      27  1 26  12 12  24 16 118 

HST 485 Independent Study Elective 1 1 4  1 2  1 1  1 4 1 5 4 26 
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HST495H Readings for Honors in 

History 

Elective                0 
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Appendix VI 
Program Enrollment 

 

Students 
Year 1 

2002-2003 

Year 2 

2003-2004 

Year 3 

2004-2005 

Year 4 

2005-2006 

Year 5 

2006-2007 

New Students Admitted 15 22 27 14 23 

Principal Majors Enrolled 

Area of Emphasis 1: 
110 117 136 128 148 

Principal Majors Enrolled 

Area of Emphasis 2: 
     

Principal Majors Enrolled 

Area of Emphasis 3: 
     

Principal Majors Enrolled 

Area of Emphasis, etc. 
     

Second Majors Enrolled* 7 8 9 10 16 

Third Majors Enrolled:**      

Other Areas of Emphasis (i.e., education 

specialization majors) 
     

Minors*** 1 3 7 11 5 

Grand Total of Students Enrolled in the 

Program 
118 128 152 149 169 

Graduates of the program 19 20 25 21 26 

 
*If known.  This information is not completely accurate at this time, as students often do not declare a second major until the junior 
evaluation or the student has her/his primary major in another college. 
 
**On occasion you may have a student enrolled in your program who is declaring your program as a 3 rd major. 
 
***If known.  This information is not completely accurate at this time, as students often do not declare minors until the junior 
evaluation or senior application for graduation. 
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