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Recommendation 

Marshall University is obligated to recommend continuance or discontinuance of a program and to 
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   Code (#):   

 

1. Continuation of the program at the current level of activity. 
 

 

Rationale for Recommendation:  (Deans, please submit the rationale as a separate document.  Beyond 
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rationale and append it to this document with appropriate signature.) 
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College/School Deanôs Recommendation 
 
 
Deans, please indicate your recommendation and submit the rationale.   
 
 

Recommendation:  Continuation of the program at the current level of activity.  
 
 

Rationale: 
 

This is a non-teaching interdisciplinary program in Recreation and Park Resources 
(RPR) leading to the Bachelor of Science degree.  The Recreation and Park Resources 
curriculum is a professional program; however, students who wish to follow a more 
specific program may select a recommended series of courses which are designed to 
prepare graduates for entry level employment in parks and conservation or leisure 
services. 
 

The Recreation and Park Resources (RPR) curriculum is geared toward a job 
preparation mission.  Although the curriculum and the individual courses within it 
contain the basic components related to professional philosophy, history, and social 
implications of the park and recreation movement, its primary focus is upon educating 
individuals to assume professional positions in park, recreation, and leisure service 
delivery systems. 
 
RPR provides effective graduates for the public recreation sector of our region.  This is 
especially important with the continuing increase in population in our country and 
particularly the influx of ñbaby boomersò who are remaining physically active.  
Graduates of this program are working as supervisors and directors in local, state, and 
federal park and recreation agencies in our region.  Agencies where our students are 
employed include the West Virginia Department of Tourism, the West Virginia 
Department of Natural Resources, the West Virginia State Parks, the West Virginia 
Department of Environmental Protection, the United States Army Corps of Engineers, 
Greater Huntington Park and Recreation District, Putnam County Park and Recreation 
Commission, Marshall University, and the City of Charleston Parks and Recreation 
Department.   
 

The Recreation and Park Resources program is a viable part of the divisionôs curriculum 
offerings and a vital supplier of managers and administrators for agencies throughout 
the region and the state. RPR is a healthy program with great student interest and offers 
many popular service courses. RPR should continue to be productive in the future. 
 

 

_______________________________________      ________________________ 
Signature of the Dean                                                             Date 
 
 
 



4  

 

10/29/08 

(Narrative limited to 15 pages, Arial 12 pt.  1ò margins single spaced) 
 
 

Marshall University 
Program Review  

 
 
Program: Recreation and Park Resources 
 
College: College of Education and Human Services 
 
Date of Last Review: November 2003 
 
 
I PROGRAM DESCRIPTION   
 
Bachelor of Science in Recreation and Park Resources 
 
This is a non-teaching interdisciplinary program in Recreation and Park Resources 
(RPR) leading to the Bachelor of Science degree.  The Recreation and Park Resources 
curriculum is a professional program; however, students who wish to follow a more 
specific program may select a recommended series of courses which are designed to 
prepare graduates for entry level employment in one or more of the following emphasis 
areas. 

 
(1)Parks and Conservation ï Prepares graduates for employment in federal, 

state, local, and commercial organizations whose responsibilities include the planning 
and management of natural resources for recreational use by the public.  Employment 
opportunities include national, state, and regional parks; national forests; Corps of 
Engineersô projects; outdoor education and environmental centers; commercial parks, 
zoological and botanical parks, and others. 

 
(2) Leisure Services (Public Recreation) ï This emphasis area prepares 

graduates for employment with organizations whose principal mission is the delivery of 
recreation programs and services.  Employment opportunities include municipal and 
county public recreation departments, youth-serving organizations such as the YMCA, 
Boy Scouts of America, or Girl Scouts, commercial and industrial agencies, and social-
service agencies such as the Boys and Girls Club of Huntington. 
 
The Recreation and Park Resources (RPR) curriculum is geared toward a job 
preparation mission.  Although the curriculum and the individual courses within it 
contain the basic components related to professional philosophy, history, and social 
implications of the park and recreation movement, its primary focus is upon educating 
individuals to assume professional positions in park, recreation, and leisure service 
delivery systems. 
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The curriculum objectives are based upon a strong commitment to high academic 
standards.  This philosophy is based on the belief that employment opportunities in 
parks and recreation are highly competitive.  With population on the rise the need for 
park and recreation leaders and workers is on the rise. For this reason faculty assume a 
professional and moral obligation to encourage only motivated and academically 
inclined students to pursue RPR as a major. 
 
Last review by the Board of Governors: 
Spring 2003 for the reporting period of 1999 through 2003 
 
Last accredited by: 
 NRPA/AALR Council on Accreditation  
 National Recreation and Park Association 
 22377 Belmont Ridge Road 
 Ashburn, VA  20148 
 (2005) 
 
II ACCREDITATION INFORMATION 

 
 A Name and description of the accreditation organization: 

Council on Accreditation for Recreation, Park Resources, and Leisure 
Services of the National Recreation and Park Association (NRPA) 

 
 B The most recent year that the RPR program was accredited was 2005. 

The recertification visit from the NRPAôs Council on Accreditation team 
was scheduled for the 2007 academic year, but was cancelled following 
two one-year extensions.   

 
 C Accreditation status:  Not accredited; however, accreditation self-study is 

being written, with plans for re-accreditation to begin in the 2010-2011 
academic year. 

 
 D A copy of the letter from Mr. James OôConnor, Accreditation Manager, 

reflecting the current status of the Marshall University Recreation and Park 
Resources program as unaccredited is attached.  (Attachment A) 

 
 E The program deficiencies rest primarily with insufficient full-time faculty 

positions.  The scheduled site visit by the NRPA Accreditation team was 
cancelled due to the self-study results, which demonstrated a clear 
deficiency in the required faculty requirements set by the Council on 
Accreditation.  The NRPA Council on Accreditation requires at least two 
(2) full-time faculty positions and a minimum of one (1) more full-time 
equivalent for a total of at least three (3) full-time and full-time equivalents 
combined.  A current search is underway for full-time faculty member to fill 
this needed position.  When this full-time faculty position is filled the 
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program will begin the process of applying for re-accreditation with the 
NRPA 

 
III PROGRAM STATEMENT on Adequacy, Viability, Necessity and 
 Consistency with University/College Mission 
 
 A. ADEQUACY   
 

1. Curriculum 
 

This is a non-teaching interdisciplinary program leading to a Bachelor of 
Science Degree in Recreation and Park Resources.  The program was 
previously accredited by the National Recreation and Park Association.  
The Recreation and Park Resources curriculum is a professional program 
requiring 128 credit hours of course work, including a twelve hour 
intensive internship.  While the degree is a professional degree in the park 
and recreation field, students may choose one of two areas of emphasis:  
Parks and Conservation or Leisure Services (Public Recreation).  

   
See Appendix I for list of required courses.  

 
2. Faculty 

 
The Recreation and Park Resources faculty consists of one full-time, two 
part-time, and six adjunct faculty members.  The faculty in this program 
possess a unique depth of educational qualifications and practitioner 
experiences.  They range in experiences from a published researcher with 
a PhD and retired park and recreation administrator with thirty years of 
experience and an MBA to retired faculty members each with more than 
twenty-five years of teaching experience and PhDôs in fields related to 
Recreation and Park Resources.   As summary of the faculty rank, tenure, 
degree, etc. appears in the attached tables (Appendix II).   

 
   3. Students 

 
  The Recreation and Park Resources Program complies fully with the 

Admissions Office and the Registrarôs Office concerning policies and 
procedures associated with admission, academic standards, and 
dismissal of students. 

 
a. Admission 

 
Regular admission to the university constitutes admission to 
the Recreation and Park Resources Program for entering 
freshmen and students transferring from other institutions of 
higher education; there is no separate admission procedure. 
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b. Entrance Abilities 
 
    The following table shows the entrance abilities of incoming  
    freshman and transfer students enrolled in the Recreation  
    and Park Resources program.  
 
Table 1- Entrance Abilities of Freshmen and Transfer Students 

 

PLS-majors 
 

Total 
Total 
with 
ACT 

ACT 
English 

ACT 
Math 

ACT 
Reading 

ACT 
Science 

ACT 
Comp 

HS 
GPA 

Fall-03   

Freshmen 1 1 26.0 20.0 27.0 27.0 25.0 3.90 

Transfers 1 1 18.0 19.0 16.0 17.0 18.0 3.71 

Sp-04 

Freshmen 1 1 17.0 23.0 23.0 22.0 21.0 3.06 

Transfers 2 1 18.0 15.0 20.0 20.0 18.0 2.41 

Fall-04 

Freshmen 1 1 20.0 19.0 22.0 18.0 19.0 3.22 

Transfers 3 2 18.0 18.0 18.5 20.5 18.0 3.16 
Sp-05 

Freshmen 1 1 15.0 20.0 27.0 22.0 21.0 3.40 

Transfers 0 0       
Fall-05 

Freshmen 4 3 19.0 18.7 21.0 20.3 19.3 2.82 

Transfers 2 1 24.0 21.0 23.0 23.0 23.0 2.60 
Sp-06 

Freshmen 1 1 19.0 20.0 24.0 20.0 20.0 2.13 

Transfers 0 0       
Fall-06 

Freshmen 1 0      2.78 

Transfers 0 0       
Sp-07 

Freshmen 0 0       

Transfers 0 0       
Fall-07 

Freshmen  4  4  24.75  19.5  24.25  22.0  
22.5 

 
3.135 

Transfers 0 0       

         

         
Sp-08 

Freshmen 1 0      2.77 

Transfers 0 0       

 
 
    
 
   c. Recreation and Park Resources Graduate Abilities  
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    The following table shows reflects the abilities of the 

graduates of the Recreation and Park Resources program in 
the form of their Grade Point Average according to the 
month and year of their graduation. 

 
 
Table 2- Graduation GPA 
 

 
 
 
 
 
 
 
 

 
 
  4. Resources:   

 
a. Financial 

 
    Funding for the Recreation and Park Resources Program is 

provided through funds received in the Division of Exercise 
Science, Sport, and Recreation in the College of Education 
and Human Services.  One full-time faculty member is 
assigned to teach courses in the Recreation and Park 
Resources Program.  Additionally, two faculty members and 
six adjunct faculty members teach RPR courses part-time. 

 
The program takes a leading role in the state in preparing 
students in the field of recreation and park resources 
management.  The graduates that typically fill open positions 
in the field in the state of West Virginia would not be 
available without this program.  In the long term, having no 
recreation and park resources program would have a 
negative effect on the quality of recreation programs and 
park operations in our state.   

 
The MU-Park and Recreation Organization for Students 
(MU-PROS) is funded by fundraising projects, a recycling 
program, and grants from the SGA. 
  

b. Facilities 
     

PLS-majors 
EP-10 

July Aug Dec May 
Total 

Number 
Total 
GPA 

03-04  3 5  8 2.87 

04-05  2 6  8 2.95 

05-06  6 4  10 3.08 

06-07  1 1 1 3 3.22 

07-08  5 5  10 2.93 
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    The facilities used by the Recreation and Park Resources 
Program include primarily classrooms in Gullickson Hall, 
faculty office space in Gullickson Hall, a drafting room, and a 
conference room in Gullickson Hall.  Ancillary space 
available to the Recreation and Park Resources Program 
includes a computer lab in Harris Hall, gymnasium floor 
space as needed, and access to other exercise facilities 
including a fitness center, swimming pool, tennis courts, and 
activity fields.  

 
Additional private, non-profit, and public recreation facilities 
in the community are also utilized to help complement 
curriculum program offerings for the students in the 
Recreation and Park Resources Program. Examples include 
the Strike Zone (bowling), Billy Bobôs (laser tag and 
miniature golf), TJôs Billiards (pool), Jeffôs Bike Shop 
(bicycling), Beech Fork State Park (hiking, naturalist 
program, and camping),  Greater Huntington Park and 
Recreation District (disc golf, facilities tour, Easter egg hunt), 
Veteranôs Memorial Field House (event facility training), and 
Boys and Girls Club of Huntington (Tri-Star Basketball youth 
event) 
 
Computers, projectors, and related audiovisual equipment is 
available for use by students and /or professors in the 
classrooms.  This equipment includes four carts with 
computers, software, and digital projectors, two overhead 
projectors, and three televisions with VCR players. 
 

  5. Assessment Information: During the past five year period the two 

tenured professors who directed the Recreation and Park 
Resources Program retired and the new professors hired to 
succeed them resigned soon after taking their positions for jobs 
elsewhere.  This has left the process of annual reports for the 
Recreation and Park Resources Program in the hands of faculty 
members not directly involved in the programôs curriculum.  As a 
result the information from the past five years of annual reports is 
assessed differently than we plan to assess in the future.  This 
makes a summary of those results irrelevant.   

 
   Now that the RPR has a permanent faculty member and a search is 

currently being conducted for a second faculty member, the 
program has been stabilized and refocused. 

 
   The intention of the RPR Program is to continue with a system of 

assessment and evaluation that was initiated two years ago.  This 
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includes interaction with the Recreation and Park Resources 
Advisory Committee, interviews with Senior Summer Internship 
agency sponsors, annual curriculum reviews by the graduating 
seniors in the RPR Program, and meetings with supervisors from 
various park and recreation agencies (regional, state, and federal).    

 
   a. The student learning outcomes are all aimed at employment 

 preparation.  Students identify and explain the use of a 
 variety of grounds maintenance equipment.  They are 
 involved in the planning, implementation, and evaluation of 
 numerous activities and events.  Evidence of these is  shown 
 in the attachment (Chart I).  

    
   b. During the curriculum advisor committee meeting three 

years ago, members inquired about the status of the 
Marshall University Park and Recreation Organization for 
Students.  As a result, the MU-PROS has become active 
again.  There is a high level of student involvement in MU-
PROS resulting in an increase in new student recruitment 
tool for the major. 

     
    Additionally, meetings were held with agency/sponsor 

supervisors with the Senior Summer Internship program and 
the interns themselves from each of the past two summers.  
Supervisors from the Corps of Engineers and the National 
Park Service recommended that more science courses be 
added to the curriculum requirements.  As a result of these 
meetings, revisions to the curriculum are being proposed to 
include additional science courses that are related to the 
field.  

     
    Also, during meetings with recent graduates of the program, 

they recommended that more training in technical writing 
and accounting would be helpful to students. As a result we 
are recommending the addition of technical writing and 
accounting courses to the curriculum. 

 
   c. Members of the Recreation and Park Resources Curriculum 

Advisory Committee are graduates of the RPR program at 
Marshall University. Several of them responded to a survey 
inquiring as to their satisfaction with the effectiveness of the 
educational experience both as a former student and now as 
an employer.  Their comments included that the curriculum 
should include more accounting, grant writing, and science 
courses. These comments have been a major part of the 
motivation to recommend changes to the student RPR 
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curriculum.  These curriculum changes have been submitted 
for approval. (see Appendix VII)  

  
d. Attach the previous five years of evaluations of your annual 

 assessment reports provided by the Office of Assessment 
 (Attachments D, E, F, G, and H). 

 
  6. Previous Reviews:  Based partially on comments from previous 

reviews, a survey has been prepared to send to graduates from the 
RPR program over the past five years. The Marshall Alumni office 
has provided a list of RPR graduates from the past five years and 
some contact information.  We have mailed initial contact letters as 
well as employer inquiry data sheets to the list provided by the 
alumni center. This will allow us to update a graduates/employers 
database. Approximately one third of that list has responded so far.  
A copy of the graduate and employer questionnaire is attached.  
Initial results from this survey have begun to come in with 13 
graduates responding to the preliminary inquiry. Surveys have been 
mailed out to their employers based on these initial graduate 
replies. Complete survey results should be available by February 
2009.  

    

   The last program review in the spring of 2004 resulted in a 
recommendation that the program continue at the current level of 
activity with the designation of ñProgram of Excellence.ò  

 
  7. Strengths/Weaknesses:  The strengths of the program are that it 

provides effective graduates for the public recreation sector of our 
region.  This is especially important with the continuing increase in 
population in our country and particularly the influx of ñbaby 
boomersò who are remaining physically active.  Graduates of this 
program are working as supervisors and directors in local, state, 
and federal park and recreation agencies in our region. Agencies 
where our students are employed include the West Virginia 
Department of Tourism, the West Virginia Department of Natural 
Resources, the West Virginia State Parks, the West Virginia 
Department of Environmental Protection, the United States Army 
Corps of Engineers, Greater Huntington Park and Recreation 
District, Putnam County Park and Recreation Commission, 
Marshall University, and the City of Charleston Parks and 
Recreation Department.   

 
    Our students are very active in campus and community events.  

The program is responding well to changes in the park and 
recreation field as demonstrated by Dr. Raymond Busbeeôs 
development of the OHV program courses.  These courses are 
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offered online, attracting students from all across the country.  
Future partnerships with the Rahall Transportation Institute, the 
Hatfield-McCoy Trail System, and the West Virginia Trails Office 
hold enormous potential for program growth.  These partnerships 
will open new and creative funding opportunities. 

 
   The major weakness in the program is its current inability to attract 

and retain quality faculty members with doctoral level degrees.  
However, with support from the ESSR Division and the COEHS 
leadership, this issue will resolve soon.  Currently a search for an 
additional faculty member is underway and interviews are being 
scheduled with the top qualified candidates.  The selected 
candidate who accepts the position should begin teaching as early 
as the Fall Semester of 2009.  

    
 

 B. VIABILITY   
 
  1. Articulation Agreements: There are no current articulation 

agreements.  There have been discussions with the Family and 
Consumer Sciences (FCS) faculty to create interdisciplinary 
programming between RPR and Tourism (FCS).  

       
  2. Off-Campus/Distance Delivery Classes: There were no Off-

Campus Classes offered  
 

  3. Service Courses:  Students in the Sports Management program 
are enrolled in these courses as required electives (Appendix IV).  

These students utilize these RPR courses to prepare for entry into 
the workforce. Through the use of these RPR courses the ESSR 
division avoids creation of duplicate courses for each curriculum. 

 
  4. Program Course Enrollment: The number of students who are 

enrolled in courses in the Recreation and Park Resources program 
over the period of the past five years is attached (Appendix V).  
There are two current Off Highway Vehicle (OHV) courses that are 
offered online and two more are nearly completed.  These courses 
attract students from across the country and are great outreach 
instruments for Marshall University.  In addition, online courses are 
offered for ñLeisure and Agingò and ñSports and Campus 
Recreation Managementò.   

 
  5. Program Enrollment: A summary of the number of new students 

admitted and the number of principal majors enrolled in the 
program is attached (Appendix VI). The program has stabilized as 
shown by the rebound of five new student admissions to the 
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program from the 2006-07 academic year low of one new student 
admission the previous year.   

 
  6. Enrollment Projections: Enrollment projections for the next five 

years are shown in the following table. 
 
     
Table 3 - Enrollment Projections 2008-2013 
 

Academic Year Projected Enrollment 

2008-09 32 

2009-10 38 

2010-11 42 

2011-12 46 

2012-13 50 

 
   The decline in enrollment in the Recreation and Park Resources 

program has occurred as a steady process over the past five years.  
Factors that most likely have influenced this drop would be the 
retirement of the two tenured professors who led the program for 
nearly two decades.  Following their departures was a succession 
of professors who came for short stints and left for jobs at other 
locations. 

 
   However, the enrollment has increased with continuity in staffing, 

program rejuvenation, and extracurricular motivators.  The addition 
of a second full-time faculty member to the RPR Program should 
provide additional growth potential.  Also, the part-time faculty are 
highly qualified experts who attract and retain students in the 
program. 

 
   The demand for trained program leaders and managers in the 

private non-profit, and Public Park and recreation field will continue 
to grow as our countryôs population increases and scarce resources 
require new management challenges.  Even greater challenges 
face our state with an increase in retirees, an increased awareness 
of fitness issues, our public and private park and recreation 
agencies, and their leadership are uniquely positioned to play a key 
role in developing and operating the areas, facilities, and programs 
that will be become part of healthier lifestyles of the future.    

    
 C. NECESSITY:   
 
  1. Advisory Committee:  The Recreation and Park Resources 

program has a curriculum advisory committee.  This group consists 
of managers and administrators from various park and recreation 
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agencies in the region.  Most of these managers and administrators 
are graduates of the Marshall University Recreation and Park 
Resources program.  Their role has been to steer the faculty 
members involved in the Recreation and Park Resources 
curriculum.  Their input helps strengthen existing courses, eliminate 
less meaningful ones, and adapt the program to current trends 
influencing the field.  The ten members of the RPR Curriculum 
Advisory represent the US Army Corps of Engineers, West Virginia 
State Parks, Putnam County Park and Recreation Commission, 
Greater Huntington Park and Recreation District, West Virginia 
Department of Tourism, United States Forest Service, and 
Kanawha County Park and Recreation Commission. 

 
  2. Graduates:  A listing of graduates from the past five years has 

been obtained through the MU Alumni Center.   We have mailed 
initial contact letters as well as employer inquiry data sheets to the 
list provided by the alumni center.  This will allow us to update a 
graduates/employers database.  Approximately one third of that list 
has responded so far.  Copies of the graduate and employer 
questionnaires are attached (Attachment B and Attachment C).  

Initial results from this survey have begun to come in with 13 
graduates responding to the preliminary inquiry.  Surveys have 
been mailed out to their employers based on these initial graduate 
replies.  Complete survey results should be available by February 
of 2009.   

 
  3. Job Placement: Given the relative lack of information about our 

recent graduates, we can only identify job placement on a portion of 
them.  As our database grows and improves in accuracy it will be 
possible to more accurately evaluate this outcome.  Some of the 
job placements we have been able to identify include:  the U.S. 
Army Corps of Engineers, Massey Energy, Fayette County Board 
of Education, 84 Lumber Company, Kanawha State Forest, 
Marshall University, River Park Hospital, Greater Huntington Park 
and Recreation District, City of Charleston Park and Recreation 
Department, and the Ramey Estep Homes.  

 
  4. Program:  The Recreation and Park Resources program is a viable 

 part of the divisionôs curriculum offerings and a vital supplier of 
 managers and administrators for  agencies throughout the region  
 and the state.  The RPR program works closely with the Office of  
 Student  Affairs, other programs within the division of ESSR, the  
 Recreational Sports office, the Biology Department, and community 
 groups such as the Boy Scouts of America, the Boys and Girls Club 
 of Huntington, the Huntington YMCA, the Greater Huntington Park  
 and Recreation District, the Putnam County Park and Recreation  
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 Commission, Beach Fork State Park, Beach Fork Lake Corps of  
 Engineers site administrator, the Healthy Huntington organization,  
 and the Optimist Club of Huntington. 

 
 
 D. CONSISTENCY WITH UNIVERSITY MISSION:   

 
  The Recreation and Park Resources program is housed within the College 

of Education Human Services. The mission of the Recreation and Park 
Resources program is consistent with the Marshall University mission 
statement. The program educates students who have proven to contribute 
to society.  It is through this process that knowledge is preserved, 
broadened, adapted, and disseminated to our communities. The Marshall 
University Recreation and Park Resources program prepares 
professionals for employment in federal, state, local, social-serving, and 
commercial organizations that include the planning and management of 
natural resources for recreational use, outdoor education, and 
environmental centers, and the delivery of recreation programs and 
services. 

 
  The Recreation and Park Resources program is a viable part of the 

divisionôs curriculum offerings and a vital supplier of managers and 
administrators for agencies throughout the region and the state.  The RPR 
program works closely with the Office of Student Affairs, other programs 
within the division of ESSR, the Recreational Sports office, the Biology 
Department, and community groups such as the Boy Scouts of America, 
the Boys and Girls Club of Huntington, the Huntington YMCA, the Greater 
Huntington Park and Recreation District, the Putnam County Park and 
Recreation Commission, Beach Fork State Park, Beach Fork Lake Corps 
of Engineers site administrator, the Healthy Huntington organization, and 
the Optimist Club of Huntington. 

 
Students from the RPR program are actively involved through course 
required work and volunteer efforts with the above agencies and 
organizations.  Their energy and hard work are essential elements in the 
success of a number of programs for these groups and invaluable in 
assisting them to provide needed area services.  The students also benefit 
through their involvement by gaining professional experience and 
developing a broader network of contacts.  An example of this is the 
planning, organizing, implementing, and evaluation of the ñRitter Park 
Easter Egg Huntò.  This event serves thousands of youngsters each year 
at Ritter Park.  In partnership with the Optimist Club of Huntington 
members of the ñRecreational Activities Programmingò class put this event 
together and coordinate efforts from the MU-PROS and the Optimist Club 
of Huntington to provide a positive impact on the quality of life in 
Huntington.  The end result is involvement in every aspect of planning and 
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implementing a major special event for the public as part of the studentsô 
educational experience. 
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Appendix I 
Required/Elective Course Work in the Program 

Degree Program:      Recreation and Park Resources   Person responsible for the report: Richard E. Abel, Assistant Professor_     
                                                   

Courses Required in Major (By Course 
Number and Title) 

Total 
Required 

Hours 

20 SH Elective Credit Required by 
the Major  (Choices by Course 

Number and Title) 

Elective 
Hours 

Related Fields Courses Required 
Total 

Related 
Hours 

PLS-101    ñIntroduction to Parks and 
                   Recreationò 
 
PLS-120    ñIntroduction to 
                   Therapeutic Recreationò  
 
PLS-210    ñRecreation Programming 
                   and Leadershipò 
 
PLS-230    ñPark Management and 
                   Operationò 
 
PLS-270    ñPracticumò (CR: PLS-210) 
 
PLS-301    ñOutdoor Recreationò 
 
PLS-401    ñAdministration of Parks 
                   and Recreationò 
 
PLS-402    ñAssessment and 
                   Evaluation in Recreation 
                   and Leisure Servicesò 
 
PLS -410   ñRecreation Areas and  
                   Facilities Maintenanceò 
 
PLS-411    ñRecreation Areas and 
                   Facilitiesò 
 
PLS-490    ñInternshipò (Sr. Capstone) 

3 
 
 
3 
 
 
3 
 
 
3 
 
 
2 
 
3 
 
3 
 
 
3 
 
 
 
4 
 
 
3 
 
 

12 

AAT-151 ñMedical Terminologyò 
 
BSC-227 ñHuman Anatomyò 
 
BSC-405 ñEconomic Botanyò 
 
BSC-416 ñPlant Taxonomyò 
 
BSC-460 ñConservation of 
                 Forests, Soils, and 
                 Wildlifeò 
 
CJ-211 ñIntroduction to Criminal  
              Justiceò 
 
COUN-261 ñIntroduction to Group 
                    Guidanceò 
 
COUN-306 ñIntroduction to 
                    Counselingò 
 
COUN-320 ñCommunity 
                    Resourcesò 
 
COUN-370 ñClinical Placementò 
 
COUN-477 ñStress Management 
                    Counselingò 
 

3 
 
4 
 
3 
 
4 
 
3 
 
 
 
3 
 
 
3 
 
 
3 
 
 
 
3 
 
3 
 
3 
 
 
 

CMM-315   ñGroup 
                    Communicationsò 
 
   HS -222   ñFirst Aidò 
 
 MGT-320    ñPrinciples of  
                     Managementò 
 
 MGT-424    ñPersonnel 
                     Managementò 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

3 
 
 

3 
 

3 
 
 

3 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

                                     TOTAL 42  
 
 
 

                               TOTAL 12 
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Appendix I (Continued) 
Required/Elective Course Work in the Program 

Degree Program:      Recreation and Park Resources   Person responsible for the report: Richard E. Abel, Assistant Professor_                                                       
 

Courses Required in Major (By Course 
Number and Title) 

Total 
Required 

Hours 

20 SH Elective Credit Required by 
the Major  (Choices by Course 

Number and Title) 

Elective 
Hours 

Related Fields Courses 
Required 

Total 
Related 
Hours 

  EDF-218 ñChild and Adolescent  
                 Development in 
                 Schoolsò 
 
ESS-201 ñScientific Foundations 
                 for Physical Educationò 
 
ESS-295 ñAdult Fitness Programs 
                 In Business and 
                 Industryò 
 
ESS-365 ñTests and Measurementsò 
 
ESS-435 ñAdapted Physical 
                Education and 
                Mainsteamingò 
 
GEO-320 ñEnvironmental 
                  Geologyò 
 
GEO-414 ñMethods and 
                 Techniques of Regional 
                  Planningò 
 
GEO-416 ñEnvironmental 
                  Planningò 
 
GEO-429 ñFundamentals of GIS- 
                 Vector Analysisò 
 
GEO-430 ñIntermediate GIS- 
                 Raster Analysisò 

3 
 
 
 
 
3 
 
 
 
3 
 
3 

 
 
 

3 
 
 
3 
 
 
 
3 
 
 
3 
 
 
3 
 
 
3 
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Appendix I (Continued) 
Required/Elective Course Work in the Program 

 
Degree Program:      Recreation and Park Resources   Person responsible for the report: Richard E. Abel, Assistant Professor_                                                       

 

Courses Required in Major (By Course 
Number and Title) 

Total 
Required 

Hours 

20 SH Elective Credit Required by 
the Major  (Choices by Course 

Number and Title) 

Elective 
Hours 

Related Fields Courses 
Required 

Total 
Related 
Hours 

  JMC-330 ñFundaments of Public 
                 Relationsò 
 
MTH-225 ñIntroductory Statisticsò 
 
PLS-201 ñRecreational Activitiesò 
 
PLS-220 ñTherapeutic Recreation 
                 Program Planningò 
 
PLS-231 ñNature Studyò 
 
PLS-271 ñTherapeutic Recreation 
                 Practicumò 
 
PLS-320 ñRecreational Sports and 
                Campus Recreation  
                Managementò 
 
PLS-330 ñWildland Recreation  
                 Managementò 
 
PLS-340 ñSport and Recreational 
                Event Managementò 
 
PLS-350 ñOutdoor Adventure  
                 Trainingò 
 
PLS-400 ñLeisure and Agingò 

 

3 
 
 
3 
 
3 
 
3 

 
 
3 
 
2 
 
 
3 
 
 
 
3 
 
 
3 
 
 
3 
 
 
3 
 

 

  

 



2 1  

 

10/29/08 

Appendix I (Continued) 
Required/Elective Course Work in the Program 

 
Degree Program:      Recreation and Park Resources   Person responsible for the report: Richard E. Abel, Assistant Professor_                                                       
 

Courses Required in Major (By Course 
Number and Title) 

Total 
Required 

Hours 

20 SH Elective Credit Required by 
the Major  (Choices by Course 

Number and Title) 

Elective 
Hours 

Related Fields Courses 
Required 

Total 
Related 
Hours 

  PLS-421 ñRecreation for Special  
                 Populationsò 
 
PLS-422 ñTherapeutic Recreation 
                 In Institutional Settingsò 
 
PLS-430 ñEnvironmental  
                 Interpretationò 
    
PLS-431 ñForest Recreation 
                Planningò 
 
PLS-480-483 ñSpecial Topics in 
                       Recreationò 
 
PLS-485-488 ñIndependent Studyò 
 
PSY-201 ñGeneral Psychologyò 
 
PSY-311 ñChild Developmentò 
 
PSY-312 ñAdult Developmentò 
 
PSY-408 ñAbnormal Psychologyò 

 
3 
 
 
3 
 
 
4 
 
 
4 

 
 

4 
 

1- 4 
 
3 
 
3 
 
3 
 
3 
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Appendix I (Continued) 
Required/Elective Course Work in the Program 

 
Degree Program:      Recreation and Park Resources   Person responsible for the report: Richard E. Abel, Assistant Professor_                                                       
 

Courses Required in Major (By Course 
Number and Title) 

Total 
Required 

Hours 

20 SH Elective Credit Required by 
the Major  (Choices by Course 

Number and Title) 

Elective 
Hours 

Related Fields Courses 
Required 

Total 
Related 
Hours 

  SOC-200 ñIntroductory Sociologyò 
 
SOC-311 ñDeviance and Social 
                  Controlò 
 
SOC-435 ñJuvenile Delinquencyò 
 
SOC-440 ñIntroduction to the  
                 Sociology of Agingò 
 
SOC-452 ñSociology of Death and 
                  Dyingò 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

3 
 
3 
 
 
3 
 
3 
 
 
3 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  

   
                                       TOTAL 

 
20 
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  (No more than two pages; Minimum type 8 point Arial) 

Appendix II 
Faculty Data Sheet 

(for the period of this review) 

 
 Name:  Richard Emerson Abel       Rank: Assistant Professor 
 

 Status (Check one):  Full-time__X__   Part-time____  Adjunct _____ Current MU Faculty:  Yes X    No ___ 
 
 Highest Degree Earned: Masters of Business Administration   Date Degree Received: August 1999 

 
 Conferred by: Marshall University________________________________________________    
 

 Area of Specialization: ________________________________________________________ 
 
 Professional Registration/Licensure   CPRP     Agency: National Recreation and Park Association 

 
 Years non-teaching experience    31 
 Years of employment other than Marshall   31 

 Years of employment at Marshall      2 
 Years of employment in higher education     2 
 Years in service at Marshall during this period of review    2 

 
 List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of them and 

what percentage of the course you taught.  For each course include the year and semester taught (summer through spring), course 
number, course title and enrollment.  (Expand the table as necessary) 

 

Year/Semester Alpha Des. & No. Title Enrollment 

2008/Spring PLS-201 Recreational Activities 33 

2008/Spring PLS-210 Recreation Program Leadership 7 

2008/Spring PLS-270 Recreation Program Leadership ï Practicum 7 

2008/Spring PLS-330 Wildland Recreation Management 23 

2008/Spring PLS-402 Recreation Assessment and Evaluation 17 

2008/Spring PLS-401 Administration Parks and Recreation 21 

2008/Spring PLS-485 Independent Study 2 

2008/Spring PLS-501 Administration Parks and Recreation 2 

2007/Fall PLS-201 Recreational Activities 31 

2007/Fall PLS-230 Park Operation and Management 18 

2007/Fall PLS-401 Administration Parks and Recreation 21 

2007/Fall PLS-410 Recreation Areas and Facilities Maintenance 14 

2007/Fall PLS-485 Independent Study 1 

2007/Fall PLS-510 Recreation Areas and Facilities Maintenance 1 

2007/Summer PLS-490 Senior Internship 9 

2007/Spring PLS-201 Recreational Activities 33 

2007/Spring PLS-401 Administration Parks and Recreation 22 

2007/Spring PLS-402 Recreation Assessment and Evaluation 18 

2007/Spring PLS-431 Forest Recreation Planning 11 

2007/Spring PLS-531 Recreation Areas and Facilities Planning 2 

2006/Fall PLS-330 Wildland Recreation Management 8 
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Year/Semester Alpha Des. & No. Title Enrollment 

2006/Fall PLS-402 Recreation Assessment and Evaluation 17 

2006/Fall PLS-411 Recreation Areas and Facilities Planning 34 

2006/Fall PLS-430 Interpretation 5 

2006/Fall PLS-511 Recreation Areas and Facilities Planning 1 

 

NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document. 
 
1) If your degree is not in your area of current assignment, please explain. 

 
(For each of the following sections, list only events during the period of this review and begin with the most recent activities.) 

2) Activities that have enhanced your teaching and or research. 

 MU FACULTY TRAINING ON COURSE SYLLABUS DEVELOPMENT AND DESIGN. 
 MU FACULTY TRAINING ON "BANNER" SOFTWARE APPLICATIONS . 
 
3) Discipline-related books/papers published (provide a full citation). 

 NONE 
 
4) Papers presented at state, regional, national, or international conferences. 

 NONE 
 
5) Professional development activities, including professional organizations to which you belong and state, regional, national, 

 and international conferences attended. List any panels on which you chaired or participated. List any offices you hold in 
 professional organizations. 
 ANNUAL WVRPA CONFERENCE 

 
6) Externally funded research grants and contracts you received. 
 NONE 

 
7) Awards/honors (including invitations to speak in your area of expertise) or special recognition.  NONE 
 
8)  Community service as defined in the Greenbook. 

  
            UNIVERSITY 

  MU JUDICIAL AFFAIRS FACULTY MEMBER   
  COEHS PERSONNEL COMMITTEE, CHAIRPERSON. 
  MARSHALL UNIVERSITY PARK AND RECREATION ORGANIZATION FOR STUDENTS ï ADVISOR. 

 
 PROFESSIONAL 
  WVRPA - EXHIBITS AND OUTREACH COMMITTEES.  

 
            COMMUNITY 
  BOARD OF TRUSTEES - PEA RIDGE BAPTIST CHURCH, CHAIR.  (CURRENT)  

  THE OPTIMIST CLUB OF HUNTINGTON ï MEMBER AND PAST PRESIDENT.  (CURRENT)  
  COEHS PERSONNEL COMMITTEE - CHAIR.  (CURRENT) 
  PT. PLEASANT ISSUE ANALYSIS OF THE VIABILITY OF THE CITY ESTABLISHING A    

   FORMAL PARK AND RECREATION AGENCY.  (2007) 
  PROVIDE PROGRAM OPERATIONS CONSULTATION TO THE GREATER HUNTINGTON   
   PARK AND RECREATION DISTRICT. 

  CABELL COUNTY FAIR BOARD - VICE-PRESIDENT & ENTERTAINMENT COMMITTEE-CHAIR.(2006-07) 
  HUNTINGTON URBAN FORESTRY ADVISORY BOARD ï MEMBER   (2006-PRESENT) 
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       (No more than two pages; Minimum type 8 point Arial) 

Appendix II 
Faculty Data Sheet 

(for the period of this review) 
 
Name:   Maria Cansino      Rank: Adjunct Faculty 

 
Status (Check one):  Full-time_____   Part-time_____   Adjunct __X__  Current MU Faculty:  Yes _X__    No ___ 
 

Highest Degree Earned: ___M.S. Health Care Administration         Date Degree Received: _May 2006 
 
Conferred by: __Marshall University_______________________________________________________ 

 
Area of Specialization: _________________________________________________________________ 
 

Professional Registration/Licensure_______________     Agency: _______________________________ 
 
Years non-teaching experience    ____0___ 

Years of employment other than Marshall   ____0___ 
Years of employment at Marshall    ____2___ 
Years of employment in higher education   ____0___ 

Years in service at Marshall during this period of review  ____2___ 
 
List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of them and 

what percentage of the course you taught.  For each course include the year and semester taught (summer through spring), course 
number, course title and enrollment.  (Expand the table as necessary) 

 

Year/Semester 
Alpha Des. & 

No. 
Title Enrollment 

2007 Spring PLS - 101 Introduction to Parks and Leisure Services 13 

2007 Spring PLS - 231 Nature Study 18 

2008 Spring PLS - 101 Introduction to Parks and Leisure Services 26 

 
NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document. 
 

1) If your degree is not in your area of current assignment, please explain. 
 
(For each of the following sections, list only events during the period of this review and begin with the most recent activit ies.) 

2) Activities that have enhanced your teaching and or research. 
3) Discipline-related books/papers published (provide a full citation). 
4) Papers presented at state, regional, national, or international conferences. 

5) Professional development activities, including professional organizations to which you belong and state, regional, national, 
 and international conferences attended. List any panels on which you chaired or participated. List any offices you hold in 
 professional organizations. 

6) Externally funded research grants and contracts you received. 
7) Awards/honors (including invitations to speak in your area of expertise) or special recognition. 
8)  Community service as defined in the Greenbook. 
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Appendix II 
Faculty Data Sheet 

(for the period of this review) 
 
Name:  Philip Snyder        Rank:   Adjunct Faculty 

 
Status (Check one):  Full-time_____   Part-time_____   Adjunct __X__  Current MU Faculty:  Yes _X_    No ___ 
 

Highest Degree Earned: _M.S. in Sports Administration_    Date Degree Received: _December 2005________ 
 

Conferred by: __Marshall University___________________________________________________________ 

 
Area of Specialization: _____________________________________________________________________ 
 

Professional Registration/Licensure_______________     Agency: ___________________________________ 
 
Years non-teaching experience  Years non-teaching experience    ___2____ 

Years of employment other than Marshall  Years of employment other than Marshall   ___0____ 
Years of employment at Marshall  Years of employment at Marshall    ___2____ 
Years of employment in higher education  Years of employment in higher education   ___2____ 

Years in service at Marshall during this period of review  ___2____ 

 
List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of them 
and what percentage of the course you taught.  For each course include the year and semester taught (summer through spring), 
course number, course title and enrollment.  (Expand the table as necessary) 

 

Year/Semester Alpha Des. & No. Title Enrollment 

Spring - 2007 PLS - 301 Outdoor Recreation 23 

Fall - 2007 PLS - 301 Outdoor Recreation 25 

Spring - 2008 PLS - 301 Outdoor Recreation 20 

 
NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document. 

 
1) If your degree is not in your area of current assignment, please explain. 
 

(For each of the following sections, list only events during the period of this review and begin with the most recent 
activities.) 

2) Activities that have enhanced your teaching and or research. 

3) Discipline-related books/papers published (provide a full citation). 
4) Papers presented at state, regional, national, or international conferences. 
5) Professional development activities, including professional organizations to which you belong and state, regional, national, 

 and international conferences attended. List any panels on which you chaired or participated. List any offices you hold in 
 professional organizations. 
6) Externally funded research grants and contracts you received. 

7) Awards/honors (including invitations to speak in your area of expertise) or special recognition. 
8)  Community service as defined in the Greenbook. 
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Appendix II 
Faculty Data Sheet 

(for the period of this review) 
 
Name:  Dr. Lynn Snyder        Rank:  Adjunct Faculty 

 
Status (Check one):  Full-time_____   Part-time_____   Adjunct __X__  Current MU Faculty:  Yes _X_    No ___ 
 

Highest Degree Earned: ____Ph. D. Educational Psychology__________   Date Degree Received: __1978_ 
 
Conferred by: _____University of Illinois______________________________________________________ 

 
Area of Specialization: ___________________________________________________________________ 
 

Professional Registration/Licensure_______________     Agency: _______________________________ 
 
Years non-teaching experience  Years non-teaching experience    ___39___ 

Years of employment other than Marshall  Years of employment other than Marshall   ___33___ 
Years of employment at Marshall  Years of employment at Marshall    ___11___ 
Years of employment in higher education  Years of employment in higher education   ___42___ 

Years in service at Marshall during this period of review  ____5___ 
 
List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of 

them and what percentage of the course you taught.  For each course include the year and semester taught (summer through 
spring), course number, course title and enrollment.  (Expand the table as necessary) 

 

Year/Semester Alpha Des. & No. Title Enrollment 

Spring  2008 PLS - 411 Recreation Areas and Facilities Planning 27 

 
NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document. 
 

1) If your degree is not in your area of current assignment, please explain. 
 
(For each of the following sections, list only events during the period of this review and begin with the most recent 

activities.) 

2) Activities that have enhanced your teaching and or research. 
3) Discipline-related books/papers published (provide a full citation). 

4) Papers presented at state, regional, national, or international conferences. 
5) Professional development activities, including professional organizations to which you belong and state, regional, 
 national, and international conferences attended. List any panels on which you chaired or participated. List any 

 offices you hold in professional organizations. 
6) Externally funded research grants and contracts you received. 
7) Awards/honors (including invitations to speak in your area of expertise) or special recognition.  
8)  Community service as defined in the Greenbook. 
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Appendix II 
Faculty Data Sheet 

(for the period of this review) 
 

Name:  Dr. Jennifer Mak     Rank:  Associate Professor 
 
Status (Check one):  Full-time_____   Part-time__X__   Adjunct _____  Current MU Faculty:  Yes _X_    No ___ 

 
Highest Degree Earned: ______Ph.D_______________   Date Degree Received: _____2000______ 
 

Conferred by: __________Indiana University, Bloomington_____________________________________ 
 
Area of Specialization: ____Human Performance (Leisure Behavior) and Instructional System Technology 

 
Professional Registration/Licensure   _____CPRP_____     Agency: _National Recreation and Park Association 

                             _____CPSO__  __               _National Swimming Pool Foundation 

 
Years non-teaching experience  Years non-teaching experience    _   2.5___ 
Years of employment other than Marshall  Years of employment other than Marshall   __5.5___ 

Years of employment at Marshall  Years of employment at Marshall    __8.5___ 
Years of employment in higher education  Years of employment in higher education   _12.5___ 

Years in service at Marshall during this period of review  __5.0___ 

 
List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of 
them and what percentage of the course you taught.  For each course include the year and semester taught (summer through 
spring), course number, course title and enrollment.  (Expand the table as necessary) 

 

Year/Semester Alpha Des. & No. Title Enrollment 

2006 Summer PLS ï 490 Internship 4 

2006 Fall PLS - 320 
Sport and Campus Recreation 

Management 67 

2007 Fall PLS - 320 
Sport and Campus Recreation 

Management 44 

 
NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document. 
 

1) If your degree is not in your area of current assignment, please explain. 
 
(For each of the following sections, list only events during the period of this review and begin with the most recent 

activities.) 

2) Activities that have enhanced your teaching and or research. 
3) Discipline-related books/papers published (provide a full citation). 

4) Papers presented at state, regional, national, or international conferences. 
5) Professional development activities, including professional organizations to which you belong and state, regional, 
 national, and international conferences attended. List any panels on which you chaired or participated. List any 

 offices you hold in professional organizations. 
6) Externally funded research grants and contracts you received. 
7) Awards/honors (including invitations to speak in your area of expertise) or special recognition.  
8)  Community service as defined in the Greenbook. 
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Appendix II 
Faculty Data Sheet 

(for the period of this review) 
 
Name:  Dr. Van F. Anderson        Rank:  Assistant Professor 

 
Status (Check one):  Full-time __X__   Part-time _____   Adjunct _____  Current MU Faculty:  Yes ___    No _X_ 
 

Highest Degree Earned: ______Ed.D_______________   Date Degree Received: _____1986________ 
 
Conferred by: _______West  Virginia University_____________________________________________ 

 
Area of Specialization: _________________________________________________________________ 
 

Professional Registration/Licensure_______________     Agency: _______________________________ 
 
Years non-teaching experience  Years non-teaching experience                ___25___ 

Years of employment other than Marshall  Years of employment other than Marshall ___30___ 
Years of employment at Marshall  Years of employment at Marshall    ____2___ 
Years of employment in higher education  Years of employment in higher education   ___12___ 

Years in service at Marshall during this period of review  ____2___ 
 
List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of 

them and what percentage of the course you taught.  For each course include the year and semester taught (summer through 
spring), course number, course title and enrollment.  (Expand the table as necessary) 

 

Year/Semester Alpha Des. & No. Title Enrollment 

2006 Summer PLS - 350 Outdoor Adventure Training 20 

2006 Fall PLS - 101 Introduction to Parks and Recreation 22 

2006 Fall PLS - 210 Recreation Program Leadership 12 

2006 Fall PLS - 270 Practicum 12 

2006 Fall PLS - 301 Outdoor Recreation 23 

 
NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document. 

 
1) If your degree is not in your area of current assignment, please explain. 
 

(For each of the following sections, list only events during the period of this review and begin with the most recent 
activities.) 

2) Activities that have enhanced your teaching and or research. 

3) Discipline-related books/papers published (provide a full citation). 
4) Papers presented at state, regional, national, or international conferences. 
5) Professional development activities, including professional organizations to which you belong and state, regional, 

 national, and international conferences attended. List any panels on which you chaired or participated. List any 
 offices you hold in professional organizations. 
6) Externally funded research grants and contracts you received. 
7) Awards/honors (including invitations to speak in your area of expertise) or special recognition.  
8)  Community service as defined in the Greenbook. 
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Appendix II 
Faculty Data Sheet 

(for the period of this review) 

 
Name: Dr. Sandra Parker        Rank:  Adjunct Faculty 
 

Status (Check one):  Full-time_____   Part-time_____   Adjunct __X__  Current MU Faculty:  Yes _X_    No ___ 
 
Highest Degree Earned: ___Ph. D._________________   Date Degree Received: _________________ 

 
Conferred by: ______University of Maryland_____________________________________________________ 
 

Area of Specialization: ________Recreation, Certificate in Gerontology________________________________ 
 
Professional Registration/Licensure__Certified_____     Agency: _National Council in Therapeutic Recreation Certification 

               (NCTRC) 
E 
ars non-teaching experience  Years non-teaching experience    _____0__ 

Years of employment other than Marshall  Years of employment other than Marshall   ____25__ 
Years of employment at Marshall  Years of employment at Marshall    ____13__ 
Years of employment in higher education  Years of employment in higher education   ____36__ 

Years in service at Marshall during this period of review  _____5__ 
 
List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of 

them and what percentage of the course you taught.  For each course include the year and semester taught (summer through 
spring), course number, course title and enrollment.  (Expand the table as necessary) 

 

Year/Semester Alpha Des. & No. Title Enrollment 

2006 Fall PLS - 402 
Assessment and Evaluation of 

Recreation Services 
16 

2007 Spring PLS - 402 
Assessment and Evaluation of 

Recreation Services 
22 

2007 Fall PLS - 400 Leisure and Aging 19 

2008 Spring PLS - 400 Leisure and Aging 35 

 
NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document. 
 

1) If your degree is not in your area of current assignment, please explain. 
 
(For each of the following sections, list only events during the period of this review and begin with the most recent 

activities.) 

2) Activities that have enhanced your teaching and or research. 
3) Discipline-related books/papers published (provide a full citation). 

4) Papers presented at state, regional, national, or international conferences. 
5) Professional development activities, including professional organizations to which you belong and state, regional, 
 national, and international conferences attended. List any panels on which you chaired or participated. List any 

 offices you hold in professional organizations. 
6) Externally funded research grants and contracts you received. 
7) Awards/honors (including invitations to speak in your area of expertise) or special recognition. 
8)  Community service as defined in the Greenbook. 
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Appendix II 
Faculty Data Sheet 

(for the period of this review) 
 

Name: Dr. Raymond Busbee        Rank:  Adjunct Faculty 
 
Status (Check one):  Full-time_____   Part-time_____   Adjunct __X__  Current MU Faculty:  Yes _X_    No ___ 

 
Highest Degree Earned: ____Ph.D___________________   Date Degree Received: ___1969__________ 
 

Conferred by: ___University of Georgia_________________________________________________________ 
 
Area of Specialization: ___Fisheries  Biology/Forest Recreation______________________________________ 

 
Professional Registration/Licensure_______________     Agency: ___WVRPA_________________________ 
 

Years non-teaching experience     ________ 
Years of employment other than Marshall    ________ 
Years of employment at Marshall     ________ 

Years of employment in higher education    ___23___ 
Years in service at Marshall during this period of review  ___34___ 

 

List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of 
them and what percentage of the course you taught.  For each course include the year and semester taught (summer through 
spring), course number, course title and enrollment.  (Expand the table as necessary) 

 

Year/Semester 
Alpha Des. & 

No. 
Title Enrollment 

2006 Summer PLS - 451 Plan and Design OHV Recreation 4 

2006 Fall PLS - 450 Introduction to OHV Recreation 24 

2007 Spring PLS - 451 Plan and Design OHV Recreation 14 

2007 Summer PLS - 450 Introduction to OHV Recreation 3 

2007 Fall PLS - 451 Plan and Design OHV Recreation 11 

2008 Spring PLS - 450 Introduction to OHV Recreation 24 

 
NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document. 

 
1) If your degree is not in your area of current assignment, please explain. 
 

(For each of the following sections, list only events during the period of this review and begin with the most recent 
activities.) 

2) Activities that have enhanced your teaching and or research. 

3) Discipline-related books/papers published (provide a full citation). 
4) Papers presented at state, regional, national, or international conferences. 
5) Professional development activities, including professional organizations to which you belong and state, regional, 

 national, and international conferences attended. List any panels on which you chaired or participated. List any 
 offices you hold in professional organizations. 
6) Externally funded research grants and contracts you received. 

7) Awards/honors (including invitations to speak in your area of expertise) or special recognition.  
8)  Community service as defined in the Greenbook. 
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            (No more than two pages; Minimum type 8 point Arial) 

Appendix II 
Faculty Data Sheet 

(for the period of this review) 

 
Name:  Sharon Stanton         Rank:  Adjunct Faculty 
 

Status (Check one):  Full-time_____   Part-time_____   Adjunct __X__  Current MU Faculty:  Yes _X_    No ___ 
 
Highest Degree Earned: ___M.A. Athletic Administration________   Date Degree Received: ____1987_______ 

 
Conferred by: __Ohio University_______________________________________________________________ 
 

Area of Specialization: ______________________________________________________________________ 
 
Professional Registration/Licensure_______________     Agency: _______________________________ 

 
  Years non-teaching experience     ___16___ 
  Years of employment other than Marshall    ____0___ 

  Years of employment at Marshall     ___21___ 
  Years of employment in higher education    ___21___ 

 Years in service at Marshall during this period of review  ___21___ 

 
List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of 
them and what percentage of the course you taught.  For each course include the year and semester taught (summer through 
spring), course number, course title and enrollment.  (Expand the table as necessary) 

 

Year/Semester 
Alpha Des. & 

No. 
Title Enrollment 

2006 Fall PLS - 340 Sport and Recreation Event Management 27 

2007 Spring PLS - 340 Sport and Recreation Event Management 22 

2007 Fall PLS - 340 Sport and Recreation Event Management 20 

2008 Spring PLS - 340 Sport and Recreation Event Management 26 

 

NOTE: Part-time adjunct  faculty do not need to fill in the remainder of this document. 
 
1) If your degree is not in your area of current assignment, please explain. 

 
(For each of the following sections, list only events during the period of this review and begin with the most recent 
activities.) 

2) Activities that have enhanced your teaching and or research. 
3) Discipline-related books/papers published (provide a full citation). 
4) Papers presented at state, regional, national, or international conferences. 
5) Professional development activities, including professional organizations to which you belong and state, regional, 

 national, and international conferences attended. List any panels on which you chaired or participated. List any 
 offices you hold in professional organizations. 
6) Externally funded research grants and contracts you received. 

7) Awards/honors (including invitations to speak in your area of expertise) or special recognition.  
8)  Community service as defined in the Greenbook. 
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           (No more than two pages; Minimum type 8 point Arial) 

Appendix II 
Faculty Data Sheet 

(for the period of this review) 
 

Name:     John Kiger                                                                                   Rank:   Assistant Professor 
 
Status (Check one):  Full-time __X__   Part-time_____   Adjunct _____  Current MU Faculty:  Yes ___    No _X_ 

 
Highest Degree Earned: ___Re. D._______________________   Date Degree Received: __1996__________ 
 

Conferred by: ____Indiana University__________________________________________________________ 
 
Area of Specialization: __Sport Management___________________________________________________ 

 
Professional Registration/Licensure_______________     Agency: _______________________________ 

 

Years non-teaching experience    ____4___ 
Years of employment other than Marshall   ____5____ 
Years of employment at Marshall    ____5____ 

Years of employment in higher education   ___10____ 
Years in service at Marshall during this period of review   ____2____ 

 

List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of 
them and what percentage of the course you taught.  For each course include the year and semester taught (summer through 
spring), course number, course title and enrollment.  (Expand the table as necessary) 

 

Year/Semester Alpha Des. & No. Title Enrollment 

2004  Spring PLS - 485 Independent Study 10 

 
NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document. 

 
1) If your degree is not in your area of current assignment, please explain. 
 

(For each of the following sections, list only events during the period of this review and begin with the most recent 
activities.) 

2) Activities that have enhanced your teaching and or research. 

3) Discipline-related books/papers published (provide a full citation). 
4) Papers presented at state, regional, national, or international conferences. 
5) Professional development activities, including professional organizations to which you belong and state, regional, 

national, and international conferences attended. List any panels on which you chaired or participated. List any offices you 
hold in professional organizations. 
6) Externally funded research grants and contracts you received. 

7) Awards/honors (including invitations to speak in your area of expertise) or special recognition.  
8)  Community service as defined in the Greenbook. 
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Appendix III 
Off-Campus Classes 

 
Note: List courses offered at locations other than the Huntington Campus, or the South Charleston Campus.  Please include the courses offered 
in the past 2 years. 

 
 

Year Location Courses Offered Enrollment 

  No Off-Campus Classes other than Online Courses  

    

    

    

    

    

    

    

    

    

    

    

  TOTAL  
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Appendix IV 
Service Courses 

 

Course 
Number Course Name 

Year 1 
2003 - 2004 

Year 2 
2004 - 2005 

Year 3 
2005 - 2006 

Year 4 
2006 - 2007 

Year 5 
2007 ï 2008 

(e.g. 101)  Su Fa Sp Su Fa Sp Su Fa Sp Su Fa Sp Su Fa Sp 

PLS-201 ñRecreational Activitiesò  26 35  27   24 33   35  35 34 

PLS-320 ñRecreational Sports and 
  Campus Recreation 
  Managementò 

 
    32   66  71   45  

PLS-340 ñSport and Recreational 
  Event Managementò 

 
17   23   23 30  28 25  22 26 

PLS-401 ñAdministration of Parks 
  and Recreationò 

 
 24   31   30   25  23 25 

PLS-402 ñAssessment and 
  Evaluation in Recreation 
  and Leisure Servicesò 

 
28 25  26 47  20 23  37 44  20 19 

PLS-411 ñRecreation Areas and 
  Facilities Planningò 

 
41  13 42   29   36 26   27 

PLS-421 ñRecreation for Special 
  Populationsò 

 
 39             

                 

                 

TOTALS  112 123 
 
4 

118 110  96 182  172 155  145 133 

 
 These courses are required electives for ñSports Management and Marketingò majors.   
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Appendix V 
Program Course Enrollment 

Course 
Number 

(e.g. 215*) 
Course Name 

Required/ 
Elective 

Year 1 
2003-2004 

Year 2 
2004-2005 

Year 3 
2005-2006 

Year 4 
2006-2007 

Year 5 
2007-2008 

   Su Fa Sp Su Fa Sp Su Fa Sp Su Fa Sp Su Fa Sp 

101 Intro Parks Leisure Serv Required  37 49  26 31  23 23  23 16   32 

120 Intro Therapeutic Rec Required     31    20       

201 Recreational Activities Elective  26 35  27   24 33   35  35 34 

210 Rec Program & Leadership Required  12   8   11   15    7 

220 TR Program Planning Elective  4              

230 Park Management & Operations Required   16   15   13     19  

231 Nature Study Elective  21          24    

270 Practicum Required  12   9   11   15    7 

271 Therapeutic Rec Practicum Elective  4              

301 Outdoor Recreation Required   32   31  22   25 24  28 24 

320 Sports & Campus Rec. Mgmt Elective      32   66  71   45  

330 Wildland Rec Management Elective     32   15   12    27 

340 Sport and Rec Event Mgmt Elective  17   23   23 30  28 25  22 26 

350 Outdoor Adventure Training Elective 27   24   26   22      

400 Leisure & Aging Elective   27   21        19 37 

401 Admin. Parks & Recreation Required   24   31   30   25  23 25 

402 Assess & Eval Rec Services Required  28 25  26 47  20 23  37 44  20 19 
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Appendix V (Continued) 
Program Course Enrollment 

 

Course 
Number 

(e.g. 215*) 
Course Name 

Required/ 
Elective 

Year 1 
2003-2004 

Year 2 
2004-2005 

Year 3 
2005-2006 

Year 4 
2006-2007 

Year 5 
2007-2008 

   Su Fa Sp Su Fa Sp Su Fa Sp Su Fa Sp Su Fa Sp 

410 Rec Area Facility Maintenance Required     17    21     14  

411 Rec Area & Facilities Required  41  13 42   29   36 26   27 

421 Rec Special Populations Elective   39             

430 Environmental Interpretation Elective        13   7     

431 Forest Recreation Plan Elective  12    8      14    

450 Intro OHV Recreation  Elective       4 1 26  34  5  33 

451 Plan Design OHV Recreation Elective        11  4  21  15  

452 Construction OHV Trails Elective                

453 Op Mgt OHV Trail Systems Elective                

480 Special Topics Elective     11   7        

481 Special Topics Elective   11        10     

485 Independent Study Elective   10  4 5     2   1 2 

487 Independent Study Elective            2    

488 Independent Study Elective         2       

490 Park & Recreation Internship Required 11   7   11   4   9   
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Appendix V (Continued) 
Program Course Enrollment 

 

Course 
Number 
(e.g. 215*) 

Course Name 
Required/ 
Elective 

Year 1 
2003-2004 

Year 2 
2004-2005 

Year 3 
2005-2006 

Year 4 
2006-2007 

Year 5 
2007-2008 

   Su Fa Sp Su Fa Sp Su Fa Sp Su Fa Sp Su Fa Sp 

                  

                  

                  

                  

                  

                  

                  

                  

                  

                  

                  

TOTALS 38 214 268 44 256 221 41 210 288 29 227 256 14 241 300 

 
(Note: If you listed courses in Appendix IV, do not list them again in this appendix.) 
 
* Indicate all courses other than the service courses here.  Please include all special topics courses offered as well as independent studies.  
When listing Independent studies, please list the number of independent study students enrolled, but DO NOT include individual names or 

the titles of the independent studies. 

 
Expand table as needed. 
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Appendix VI 
Program Enrollment 

Students 
Year 1 

2003-2004 
Year 2 

2004-2005 
Year 3 

2005-2006 
Year 4 

2006-2007 
Year 5 

2007-2008 

New Students Admitted 5 5 7 1 5 

Principal Majors Enrolled 
Area of Emphasis 1: 

44 47 36 27 29 

Other Areas of Emphasis (i.e., education 
specialization majors) 

     

Minors*  2 3 1 2 

Grand Total of Students Enrolled in the 
Program 

44 49 39 28 31 

Graduates of the program 8 8 10 3 10 

 
*If known.  This information is not completely accurate at this time, as most students do not declare minors until the junior evaluation or senior 
application for graduation. 
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Appendix VII 
Curriculum Planning Sheet 

 
January 22, 2009 
 
Recommendations for changes to the Recreation and Park Resources curriculum planning sheet for next 
year are as follows: 
¢ƘŜ ŎǳǊǊƛŎǳƭǳƳ ǘƛǘƭŜ ǎƘƻǳƭŘ ōŜ άRECREATION AND PARK RESOURCESέΦ 
 
Add to Specialized Courses Listing: 
BSC ς плс άIŜǊǇŜǘƻƭƻƎȅέ όп ƘǊǎΦύ 
ENG״орп ά{ŎƛŜƴǘƛŦƛŎ ϧ ¢ŜŎƘƴƛŎŀƭ ²ǊƛǘƛƴƎέ (3 hrs.) 
GEO ς пнс άtǊƛƴŎƛǇƭŜǎ ƻŦ DL{ όо ƘǊǎΦύ 
ISC ς нум ά[ƛǾƛƴƎ ƻƴ 9ŀǊǘƘέ όп ƘǊǎΦύ 
IST ς ά9ƴǾƛǊƻƴƳŜƴǘŀƭ tǊƻōƭŜƳ {ƻƭǾƛƴƎέ όо ƘǊǎΦύ 
PLS ς прл άLƴǘǊƻŘǳŎǘƛƻƴ ǘƻ hŦŦ-ƘƛƎƘǿŀȅ ±ŜƘƛŎƭŜ wŜŎǊŜŀǘƛƻƴέ όо ƘǊǎΦύ 
PLS ς прм άtƭŀƴƴƛƴƎ ŀƴŘ 5ŜǎƛƎƴ ƻŦ hI± ¢Ǌŀƛƭ {ȅǎǘŜƳǎέ όо ƘǊǎΦύ 
PLS ς прн ά/ƻƴǎǘǊǳŎǘƛƻƴ ƻŦ hI± ¢Ǌŀƛƭ {ȅǎǘŜƳǎέ όо ƘǊǎΦύ 
PLS ς про άhǇŜǊŀǘƛƻƴ ŀƴŘ aŀƴŀƎŜƳŜƴǘ ƻŦ hI± ¢Ǌŀƛƭ {ȅǎǘŜƳǎ όо ƘǊǎΦύ 
SFT ς нор άLƴǘǊƻŘǳŎǘƛƻƴ ǘƻ {ŀŦŜǘȅέ όо ƘǊǎΦύ 
Add to Interdisciplinary Courses:   

(new total hours for category 21 hours) 
ACC״нмр άtǊƛƴŎƛǇƭŜǎ ƻŦ !ŎŎƻǳƴǘƛƴƎέ όо ƘǊǎΦύ 
BSC ς млр άLƴǘǊƻŘǳŎǘƛƻƴ ǘƻ .ƛƻƭƻƎȅέ όо ƘǊǎΦύ 
BSC ???ς ά5ŜƴŘǊƻƭƻƎȅέ όо ƘǊǎΦύ 
 
FCS Courses (currently planning) 
Add to Professional Preparation Requirements Recreation and Park Resources (RPR) 

(new total hours for category 44 hours) 
PLS ς птл άtǊŀŎǘƛŎǳƳ ŦƻǊ wŜŎǊŜŀǘƛƻƴ !ǊŜŀǎ ŀƴŘ CŀŎƛƭƛǘƛŜǎ aŀƛƴǘŜƴŀƴŎŜέ όн ƘǊǎΦύ  
 (NEW COURSE TO ADOPT) 
Remove from Specialized Courses: 
BSC ς ннт άIǳƳŀƴ !ƴŀǘƻƳȅέ όп ƘǊǎΦύ 
EDF ς нму ά/ƘƛƭŘ ŀƴŘ ŀŘƻƭŜǎŎŜƴǘ 5ŜǾŜƭƻǇƳŜƴǘ ƛƴ {ŎƘƻƻƭǎέ όо ƘǊǎΦύ 
ESS ς оср ά¢Ŝǎǘǎ ŀƴŘ aŜŀǎǳǊŜǎέ όо ƘǊǎΦύ 
GEO ς пмп άaŜǘƘƻŘǎ ŀƴŘ ¢ŜŎƘƴƛǉǳŜǎ ƻŦ wŜƎƛƻƴŀƭ tƭŀƴƴƛƴƎέ όо ƘǊǎΦύ 
GEO ς пмс ά9ƴǾƛǊƻƴƳŜƴǘŀƭ tƭŀƴƴƛƴƎέ όо ƘǊǎΦύ 
PSY ς нлм άDŜƴŜǊŀƭ tǎȅŎƘƻƭƻƎȅέ όо ƘǊǎΦύ 
PSY ς омм ά/ƘƛƭŘ 5ŜǾŜƭƻǇƳŜƴǘ όо ƘǊǎΦύ 
PSY ς плу ά!ōƴƻǊƳŀƭ tǎȅŎƘƻƭƻƎȅ όо hrs.) 
SOC ς омм ά5ŜǾƛŀƴŎŜ ŀƴŘ {ƻŎƛŀƭ /ƻƴǘǊƻƭ όо ƘǊǎΦύ 
SOC ς пор άWǳǾŜƴƛƭŜ 5ŜƭƛƴǉǳŜƴŎȅέ όо ƘǊǎΦύ 
SOC ς ппл άLƴǘǊƻŘǳŎǘƛƻƴ ǘƻ ǘƘŜ {ƻŎƛƻƭƻƎȅ ƻŦ !ƎƛƴƎέ όо ƘǊǎΦύ 
SOC ς прн ά{ƻŎƛƻƭƻƎȅ ƻŦ 5ŜŀǘƘ ŀƴŘ 5ȅƛƴƎέ όо ƘǊǎΦύ 
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Chart I - Assessment Summary 
Marshall University 

Assessment of Student Outcomes: Component/Course/Program Level  
5 year summary 

 
  Component Area/Program/Discipline:  BS in Recreation and Park Resources 
        Division of Exercise Science, Sport, and Recreation 
        Academic Years 2003-04 through 2007-08  

                                                                                           

Component/Course/Program Level 

Student Learning Outcomes 
Assessment Measures 

(Tools) 
Standards/Benchmark Results/Analysis Action Taken 

Student will improve public 
presentation skill through 
classroom presentations involving 
speaking and the utilization of 
PowerPoint.  

Presentation scoring table Printed guidelines 

Students are able to 
present PowerPoint 
without turning their back 
on their audience.  They 
are able to present 
PowerPoint projects 
without reading the slides 
to the audience, but telling 
more about the topic than 
is shown.   

Inserted more 
presentation projects 
into the course 
requirements.  

Student will improve their 
recognition of various activity 
management components through 
classroom and practicum 
experiences. 

Evaluations conducted 
throughout the activity or 
event process 
(pre/during/post) 

Standard event evaluation 
form 

Students are more 
confident and comfortable 
in assuming leadership 
roles.  

Continue to increase 
the number of course 
practicums. 

Student will receive hands-on 
practical experiences in park 
related maintenance activities with 
area agencies involving mowers, 
tractors, landscaping, and related 
grounds work.  

Outside agency student 
evaluation by supervisor 

Printed guidelines 

Increased understanding 
and recognition of tools, 
equipment, and routines 
involved in park 
maintenance programs. 

Proposed addition of 
a practicum 
component to the 
Maintenance 
Management course. 
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(Attachment A) 
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            (Attachment B) 

 

 

 

 

 

 

 

 

 
1. Please check your area of emphasis: Public Recreation         Conservation  Therapeutic Recreation 

 
2. Is your current employment in-field/allied field/out-of-field?  Circle which and briefly describe your position. 

 

In-Field   _______________________________________________________________________ 

Allied Field   ____________________________________________________________________ 

Out-of-Field   ___________________________________________________________________ 

 
3. Please identify aspect of the Recreation and Park Resources Program that were most valuable in the academic 
 preparation for your professional position.  This could include specific courses, and internship, practicum, faculty, 

 or other items.  (Please use the back of this survey to extend your answers.) 

 

a. _______________________________________________________________________ 

b. _______________________________________________________________________ 

c. _______________________________________________________________________ 

d. _______________________________________________________________________ 

 

4. What are some of the aspects of the Recreation and Park Resources Program that could be modified or 

 improved?  

 

a. _______________________________________________________________________ 

b. _______________________________________________________________________ 

c. _______________________________________________________________________ 

d. _______________________________________________________________________ 

 

5. Please circle your opinion of how well the Recreation and Park Resources Program prepared you for    

     employment. 

 

  a.  Unprepared   

  b. Somewhat unprepared   

  c. Marginally prepared 

  d. Well prepared   

  e. Significantly well prepared  

 

 
Thank you for helping us to improve the Bachelor of Science Recreation and Park Resources degree program. 
Rick Abel  

 

MARSHALL UNIVERSITY  

BACHELOR OF SCIENCE  

RECREATION AND PARK 

RESOURCES 

GRADUATE SURVEY  
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(Attachment C) 

 

 

 

 

 

 

 

 
Please check your business classification:         Public           Private           Non-profit 

 
1. Is your agency in the field of parks and recreation, in an allied field, or out of the field?   

Circle which and briefly describe your agencyôs mission. 

 

In-Field   _______________________________________________________________________ 

Allied Field   ____________________________________________________________________ 

Out-of-Field   ___________________________________________________________________ 

 
2. Please identify what aspects of the Recreation and Park Resources graduate that are most valuable  

to your agency.  This could include academic preparedness, people skills, work ethic, specific 

knowledge of the field, or other aspects.  (Please use the back of this survey to extend your answers.) 

 

a. _______________________________________________________________________ 

b. _______________________________________________________________________ 

c. _______________________________________________________________________ 

d. _______________________________________________________________________ 

 

4. Based on your experience with a graduate of our program, what are some of the aspects of the 

 Recreation and Park Resources Program that could be modified or improved to help employers 

 or our graduates in the future?  

 

a. _______________________________________________________________________ 

b. _______________________________________________________________________ 

c. _______________________________________________________________________ 

d. _______________________________________________________________________ 

 

5. Please circle your opinion of how well the Recreation and Park Resources Program prepared our 

 graduate  for employment with your agency. 

   

   a.  Unprepared   

  b. Somewhat unprepared   

  c. Marginally prepared 

  d. Well prepared   

  e. Significantly well prepared  

 
 

Thank you for helping us to improve the Bachelor of Science Recreation and Park Resources degree program. 
Rick Abel  

MARSHALL UNIVERSITY  

BACHELOR OF SCIENCE  

RECREATION AND PARK 

RESOURCES 

EMPLOYER SURVEY  
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(Attachment D) 

 


