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Coll ege/ School Deanos

Deans, please indicate your recommendation and submit the rationale.

Recommendation:

Continue program at current level.

Rationale:
(If you recommend a program for resource development identify all areas for specific development)

The MA in Counseling continues to be a strong and viable program which is
meeting professional development and licensure needs statewide. The program has 13
full-time faculty located on 3 campuses, and uses several highly qualified adjunct
faculty. The program has a strong clinical focus and is considering seeking accreditation
from the Council for Accreditation of Counseling and Related Educational Programs
(CACREP).

Employers and graduate feedback about the program is positive.

The program has been an institutional leader in the delivery of programs at
selected sites across the state. Program faculty are also actively involved providing
counseling services and technical assistance to human service agencies and school
systems throughout the region.

The program has a comprehensive assessment system which is providing data
for program modification and improvement. The program remains healthy and should
continue to be a productive program in the years ahead.

Teresa Eagle November 1, 2011
Signature of the Dean Date
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Marshall University
Program Review

For purposes of program review, the academic year will begin in summer and end in spring.

Program: Counseling
College: Graduate School of Education and Professional Development

Date of Last Review: October 1, 2005

I CONSISTENCY WITH UNIVERSITY MISSION

The MA in Counseling continues to meet the emerging needs of developing
Professional Counselors for mental health agencies, school systems, correctional
systems and other related agencies throughout the state and region. The Counseling
Program offers graduate education through a didactic and experiential curriculum.
Students are provided with a foundation of counseling theory, human development,
research, human appraisal, cultural diversity and clinical applications.

The core curriculum for each emphasis, Mental Health, School, Correctional and
Marriage, Couples and Family, is 45 hours of required coursework. An additional 15 to
21 hours of emphasis specific coursework is required for degree completion.

The program has 13 full-time faculty which is complemented with several highly
gualified and credentialed adjunct faculty. The programé surriculum has a strong focus
on clinical skill development and is in the initial stages of formulating application to seek
accreditation from the Council for Accreditation of Counseling and Related Educational
Programs.

The Counseling program continues to be an institutional leader in the delivery of the
degree program at several sites state-wide. In addition, program faculty are actively
involved in providing consultative and technical assistance to human service agencies
and school systems throughout the region.

The program has a comprehensive assessment system which provides data for
program revision and improvement. The curriculum reflects current trends and best
practices. The program has produced over 300 graduates over the past five years.

The program has seen increased enrollments over the past five semesters and should
continue to be productive in the years ahead.



Provide the following information aboutthepr ogr a moé s

ACCREDITATION INFORMATION

A Name and description of the accreditation organization:

The Counseling Program is assigned to the Marshall University
Professional Education Unit (PEU). The Professional Education Unit is
fully accredited by the National Council for the Accreditation of Teacher
Education (NCATE).

B Most recent year program accredited: (include a copy of the letter
conferring accreditation.) The most recent NCATE review occurred in
October 2004.

C Accreditation status: (regular, probationary, unaccredited, other)
The NCATE accreditation review resulted in the continuing accreditation of
the PEU through the fall 2009. The PEU passed all six NCATE standards
for advanced (graduate) programs, which resulted in the continuing
accreditation of the unit through fall 2009. The unit is currently preparing
for the next accreditation review in the fall of 2012.

The Counseling Program is in the process of seeking accreditation from
the Council for Accreditation of Counseling and Related Education
Programs (CACREP). CACREP is an independent accrediting arm of the
American Counseling Association and is committed to the development of
standards and procedures that reflect the professional counseling needs
of a dynamic, diverse and complex society.

The Counseling program utilizes CACREP standards in course
development and delivery to insure program graduates meet the national

training standards and requirements

field of professional counseling.

D Attach a copy of the accreditati

University if different from B. Not applicable

E If program deficiencies were noted, attach the report to the
accrediting agency outlining the deficiencies and corrective action taken or
proposed.

No program deficiencies were noted. A copy of the NCATE report is on
file in the Academic Affairs Office and Board of Governors Office.

F Provide 1 hard copy of the most recent self-study report to the
Office of Assessment and Program Review.

accreditatdi

f
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Copies of the NCATE report and Self-study report are on file in the Office
of Academic Affairs.

1] PROGRAM STATEMENT on Adequacy, Viability, Necessity and
Consistency with University/College Mission

A. ADEQUACY Provide a narrative summary for each of the following
in addition to the requested appendices.

1. Curriculum: Summarize degree requirements and provide
commentary on significant features of the curriculum. In Appendix I,
list required courses, elective courses, and total hours required. The
list of courses must provide specific course titles and numbers.

The Master of Arts in Counseling is a 60 hour sequentially planned
program of study designed to prepare clinical mental health
professionals who possess the knowledge and skills necessary for
client services positions in schools, community agencies and
institutions of higher education.

Each student must complete 45 hours of required core coursework,
inclusive of an emphasis specific internship, and select a specialized
area of emphasis (Clinical Mental Health, School, Correctional, and
Marriage/Family/Couple) which consists of 15 -21 hours of required
and elective coursework. The School Counseling Emphasis supports
an Alternative Certification track which consists of an additional 6
hours of coursework for students who do not hold a valid WV Teaching
License. (See Sample Plans of Study - Appendix A) This foundation
supports the knowledge, skill and understanding developed through
concentrated study in a specialized area of counseling. The
culminating experience for all counseling students is an intensive
clinical practicum and clinical internship experience which totals 700
clock hours specific to the student® emphasis. Both clinical
experiences provide the faculty an opportunity to assess the
professional growth and development of counseling students
throughout their degree program.

The program objectives reflect current knowledge and positions
concerning professional counseling and development in a pluralistic
society as adopted by the American Counseling Association, American
School Counseling Association and are explicit in common-core areas
of CACREP (Council for Accreditation of Counseling and Related
Educational Programs). Therefore, the
program of study, personal development, professional development



and training is based upon a foundation of knowledge and clinical
application in a specialized area of emphasis. Each emphasis area is
supported by a required core of courses that is designed to provide
students with knowledge and understanding in assessment, career
development, counseling theory, human development, human
relations, group work, professional identity, cultural diversity and
clinical application.

Students completing the degree program in Counseling should be
able to:

A think critically, logically and creatively about the counseling
profession and about serving as a professional counselor within the
context of the social, political and economic forces which impinge on
the counseling profession;

demonstrate knowledge and skills needed to practice
effectively and ethically in client services positions in schools,
community agencies and institutions of higher education;

A demonstrate competency in providing professional services
to people from diverse cultural backgrounds;
A understand the history of the counseling profession-including

the theories, values, developments and practitioners that have
influenced the counseling profession and its current purpose and place
in society;

A communicate effectively, both orally and in writing with
respect to their clients, work setting and other professionals involved in
the counseling profession;

evaluate the social and psychological influences that help to
shape all children, adolescents and adults in conjunction with
counseling roles in agencies, school, higher education settings, private
practice and other settings;

A recognize and solve problems in counseling through the use
of effective formal and informal inquiry;
A utilize, integrate and demonstrate a basic understanding and

application of technology in the practice of counseling.

2. Faculty:
There are 13 full-time faculty serving the Counseling Program
which is assigned to the Graduate School of Education and
Professional Development. Six faculty members are housed in
Harris Hall on the Huntington Campus and seven members are
housed at Marshall University South Charleston Campus. The
faculty is very active in all aspects of counselor education and
professional development, nationally and regionally.



See Appendix Il for additional faculty data.

3. Students: NOTE: If your program is accredited, refer
to the appropriate page numbers in your accreditation report.

a. Entrance Standards: Describe the admission standards and
procedures employed for making the admission decision.
(GPA, ACT, other tests).

Admission to the Counseling Program is selective and
competitive. Admission decisions for all program applicants are
rooted in the specific standards of the Marshall University Graduate
College and the minimum standards of the Counseling program.
Students are admitted to an Area of Emphasis and must indicate
their preferences during the admission application process.

Applicants should follow the admissions process described
in this catalog or at the Graduate Admissions website at
www.marshall.edu/graduate/admissionsrequirements.asp.

Multiple criteria are used in making decisions to admit
students to the degree program. Each applicant is evaluated using
the following criteria (all material should be submitted directly to
Graduate Admissions):

1. GRE score of 800 (quantitative & verbal combined) or MAT
scale score of 395.
2. Undergraduate Grade Point Average (GPA) of 2.75 or higher on
a 4.0 scale for all previously completed undergraduate
university work.
3. Three written professional references.
4. Writing sample expressing the app
counseling profession.

Flexibility is maintained in applying the criteria to individual
cases. For example, an applicant who does not meet the minimum
criteria may be granted provisional admission and be directed to
complete a prescribed set of courses. A provisionally admitted
student can be reclassified as a fully admitted student no later than
completion of the 12th credit hour by maintaining a 3.50 GPA in
these courses.

It is the responsibility of all admitted students to meet with
their advisors prior to the beginning of coursework. Each student
must complete an advisor-approved Plan of Study prior to
registering for the 12th credit hour. A minimum Grade Point



Average of 3.0 in all degree courses is required prior to enrollment
in the practicum, internship, and for graduation.

Students seeking admission to the Counseling Program
must have a minimum Undergraduate GPA of 2.75. Students must
obtain a minimum combined score of 800 on the Quantitative and
Verbal subtests on the GRE (Graduate Record Exam) or 392
scaled score on the MAT (Miller Analogies Test). In additiona, 3
professional references and a written statement are required.

b. Entrance Abilities: Include this information in Appendix III.

The faculty relies heavily on entrance data on incoming students
as a general predictor of a student's potential for success in
completing the degree. Over the past five years: three hundred
and forty-three students have been admitted to the degree
program. Admission to the degree program is competitive and the
counseling program has sought to maintain admission levels
consistent with national training standards for the counseling
profession. Entering undergraduate grade point averages continue
to exceed the required grade point average established for
admission to the degree program. Verbal and quantitative GRE
scores continue to exceed the average score of 800 required for
admission to the degree program. MAT scores continue to exceed
the average score of 395 established for admission to the degree
program

c. Exit Abilities

The Counseling Program utilizes three main exit instruments
for measuring studentséexit abilities: the PRAXIS II National
Certification Exam, clinical evaluations and the National Counselors
Examination. The data serve as indicators of the potential strength
of our students who complete the MA degree in Counseling.

Clinical field-based supervisor evaluations consistently rate
our graduates as good to excellent on all items measured.

The PRAXIS Il School Counseling Certification exam
compares Marshall University Counseling Program School
Counseling Emphasis test takers to School Counseling test takers
nationally. Marshall University School Counseling graduates have
done exceptionally well on this examination and are in high demand
by school systems throughout the state and region. A national pass
rate is not provided since states set different pass scores. The
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pass score for West Virginia is 580, which is the highest pass score
nationally.

The National Counselor Exam provides data related to our
students who are seeking licensure (License Professional
Counselor 1 LPC) through the West Virginia Board of Examiners in
Counseling.

prior to the student completing degree requirements.

Appendix IV.

Based upon exam data available for the past three years

from both the PRAXIS Il and NCE, Marshall University Counseling
Program graduatesoOpass rates have exceeded the national
averages on the exams.

The faculty continues to review all areas of the PRAXIS I
and the NCE exams as well as the performance indicators of the
clinical field-based evaluations for strengths and weaknesses to
determine if there are competencies that need to be strengthened

The information related to these examinations can found in

4.

Resources: NOTE: If your program is accredited,
refer to the appropriate page numbers in your accreditation report.

a. Financial: The Counseling Program is housed in the Graduate
School of Education and Professional Development. The
Counseling Program6é and the Graduate Schoolé annual fiscal
allowances are adequate to maintain the delivery of the
program.

Area FY 2005| EY 2006( EY 2007| EY 2008| EY 2009| EY 2010(EY 2011
Personal 3,881,30 | 4,239,52 | 4,200,35 | 3,866,23 | 3,918,49 | 3,646,27 (3,721,51
Services* 0 6 8 2 6 2 3
Operating 167,455 | 172,211 | 182,487 | 123,256 | 130,399| 119,464| 136,68¢
Expenses*

Equipment* 0 0 0 0 0 0

Faculty 54,680 58,262 77,679 77,2421 47,500 57,686| 55,66¢
Developme

nt

Technology 32,054 3,503 10,199 40,576 17,882 9,778 92,53/

*State appropriated funds

Reductions in the base budget have been offset with funds

received from a variety of external sources, including third party
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contracts and grants. These resources have allowed the PEU to
remain fiscally viable during a period of reduced state

appropriations. These resources have included:

Area FY 2005 | FY 2006 FY 2007] FY 2008] FY 2009] EY 2010 [ FY 2011
Contracts 533,138| 543,535 410,907| 473,798| 542,269| 538,591| 858,524
Grants 3,260,556| 876,374| 552,357| 582,264| 620,286| 585,976/ 580,72]

Termination of the program might result in the loss of one faculty
position and in turn could require less personnel and operating
expenses. However, there would also be a decline in incoming
tuition dollars and potential third party contract funds that would be
greater than the cost of continuing the program.

Facilities:

On the South Charleston campus the Professional
Education Unitd programs are located in the administration
building. The administration building has 40,000 square feet and
houses faculty and staff offices, two computer labs, 5
classrooms with equipment for multimedia classroom
presentations, a poly-com for video conferencing and 2
technologically enhanced counseling labs and a bookstore.
Additionally, on the South Charleston campus is the Robert C.
Byrd Academic Center. The academic center has 24,000 square
feet and contains a library, the Byrd Center for Manufacturing
Technology, three distance learning electronic classrooms, and
ten traditional classrooms. The Huntington based faculty have
access to Dr. William A. Wallace Counseling Lab, a campus
based clinical training facility in Harris Hall.

The Graduate School of Education and Professional
Development also offers classes, coordinates clinical and
practicum experiences, and provides faculty offices at several
additional Marshall University satellite campus sites. These
include the Beckley Center, Beckley, VW; the Mid-Ohio Valley
Center, Point Pleasant, WV; the Southern Mountain Center,
Logan, VW; the Harless Center, Gilbert, VW; and at some 30
other locations throughout the state.

5. Assessment Information:

The Counseling Program comprehensively assesses candidatesd
professional content and skill development and faculty professional

development at critical points. In addition, systematic assessment and

review of professional skills application and impact on agency/institutional

and PreK-Adult client, student, staff, parent and community-based
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populations in practicum and internship field-based experiences are
completed.

Program goals and objectives are consistent with the nine goals
and four dispositions contained in the conceptual framework and include
the following expectations as outcomes for candidates:

1 Understand and apply the current knowledge base in a
specialization;

1 Demonstrate skills in research methodology, problem solving, and
critical thinking;

i Demonstrate the attitudes, knowledge and skills necessary to
function effectively within the social settings of the school/agency,
community, and society as a whole;

1 Demonstrate a basic understanding of the application of technology
in an area of specialization;

1 Demonstrate a basic understanding of human growth and
development and apply this knowledge in an area of specialization;

1 Demonstrate a comprehensive understanding of children with
special needs and the ability to provide assistance within the least
restrictive environment;

1 Demonstrate an understanding of cultural pluralism/diversity and
the related implications for curriculum and instruction;
1 Communicate effectively with a wide variety of constituent groups

including school/agency personnel, policy makers, parents, and other
community members; and,

i Demonstrate self-direction as an independent, self-confident
professional with a commitment to continued professional growth and
development and life-long learning.

These goals and objectives also include the required components
of the recently revised West Virginia Board of Education Policy 5100 and
current requirements of the West Board of Examiners in Counseling.

The curriculum of the graduate Counseling Program is consistent
with Marshall Universitydéds Mission
enhancement of graduate education, a commitment to expanding the body
of human knowledge and achievement through research and creative arts
activities, a commitment to society through public service and a
commitment to assuring the integrity of the curriculum through the
maintenance of credible standards and high expectations for candidate
learning and performance. Additionally, this approach is consistent with
the Marshall University Mission Statement, which includes providing direct
services across non-traditional settings for, and with, non-traditional
students.

b. Other Learning and Service Activities

St at
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Strengths:

13

Provide a summary of learning and service activities not
covered explicitly in section a. N/A

Plans for Program Improvement
Based on assessment data, provide a detailed plan for
program improvement. This plan must include a timeline.

T

Recruit qualified applicants to fill two full-time, tenure
track faculty positions. One position is in the
emphasis of School Counseling and the other in the
emphasis of Correctional Counseling.

May 1, 2011
Complete NCATE Curriculum Analysis Report

Sept. 2011
Revise Counseling Program Assessment Plan.
Revise key data points (entry, exit, syllabi integration
with CACREP and WV Dept. of Ed. Standards and
field based evaluations.

November, 2011
Revise the Counseling Program Ed. S. degree
curriculum

December, 2011
Revise and rename the current Domestic Violence
Certificate Program curriculum to Violence, Loss and
Trauma Counseling Certification Program.

January, 2012

Graduate and Employer Satisfaction: See Appendix IX

Attach the previous five years of evaluations of your annual
assessment reports provided by the Office of Assessment.
See Appendix X

Previous Reviews: Copies of previous reviews are on file in the
Academic Affairs Office. At its April 2006 meeting, the Marshall
University Board of Governors recommended that the Master of
Arts in Counselor Education continue at its current level of activity.

Strengths/Weaknesses:

Outstanding Faculty - all tenure track faculty have areas of specialization
and appropriate terminal degrees. The counseling faculty are highly skilled
and diverse professionals in their fields. All faculty members have strong
clinical skills. Each faculty member has a strong specialty area in the field
of counseling, which ensures that graduates are exposed to numerous
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opportunities for the broad development of their skills. A majority of the
faculty are Licensed Professional Counselors and hold professional
memberships in numerous national, state, and local organizations related
to the field of counseling. Technology - the Counseling Program utilizes
state-of-the-art technology to support the delivery of online courses from
campus and externally based sites to distance learning students.

Programmatic Flexibility - the Counseling Program maintains high quality
training standards that are consistent with national and state standards for
the field of counseling, and delivers the same high quality curriculum to
both on campus and off campus sites. Clinical Training - the Counseling
Program maintains two state of the art clinical training facilities as a part of
the counselor preparation/degree program. These Counseling Labs allow
students to work under the direct supervision of clinical faculty in
developing and refining clinical counseling skills before completing an
intensive emphasis- specific field-based internship. Distance Learning
Sites/Cohorts - a strength of the Counseling Program is its ability to deliver
the degree program to distance learning sites throughout the State. Over
the past five years the Counseling Program has delivered cohort degree
programs in Elkins, Martinsburg and Flatwoods. Currently the Counseling
Program is delivering a cohort degree program in conjunction with
Pressley Ridge, Inc. in the Parkersburg area and will initiate an additional
cohort with Pressley Ridge in the Charleston area in the Spring of 2012.
Additional requests for delivery of the degree program in the Martinsburg
and Elkins areas are being considered.

Weaknesses:

The Counseling Program has aggressively begun to revise the collection
of assessment data on students from entry to completion and post-
program completion, to assist in improving program decision-making.
Assessment data points will be revised and refined. These data points will
be used to make program decisions and program changes that impact the
overall development of knowledge and clinical skills of students.

VIABILITY Provide a narrative summary for each of the following items in
addition to requested appendices.

1. Articulation Agreements:
The Counseling Program does not have any special
articulation agreements with other institutions for delivery of the

program.

2. Off-Campus Classes:
Over the past five years the Counseling Program has
delivered cohort degree programs in Elkins, Martinsburg and
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Flatwoods. Currently the Counseling Program is delivering a
cohort degree program in conjunction with Pressley Ridge, Inc. in
the Parkersburg area. There have been approximately 45
graduates with emphases in School, Mental and Correctional
Counseling from these off-campus degree programs. In addition,
the Correctional Counseling emphasis students received 9 credit
hours of graduate degree coursework targeted toward the
diagnosis and treatment of sex offenders.

See Appendix VI for online courses and enrollments

. Online Courses:

o

The Counseling Program continues to develop and offer
several degree courses online. The majority of core and emphasis
courses have online instructional components.

See Appendix VI for online courses and enroliments

Service Courses:

The Counseling Program offers 18 hours of services courses
to support students in the Justice Leadership program and 6 hours
of service courses to support Attendance Director Certification
Program.

Program Course Enroliment:
The Counseling Program course enrollments have been
steady over the past five years.
See - Appendix VI

Program Enrollment:

The Counseling Program enroliment and demand for the
program has increased the past two years. An increased demand
for certification courses, professional development and special topic
courses and the demand for counseling courses in our distance
learning sites will continue to provide stable program enrollment.
Increased retirement in the area of School Counseling has created
a high demand for School Counselors in the state and region. The
alternative certification program in the School Counseling emphasis
has seen significant enrollment growth over the past five years.

The Alternative Certification for School Counseling Program
provides certification courses for students who already hold a
graduate Counseling degree in Mental Health, Correctional or
Marriage, Couples and Family specializations to complete program
and West Virginia Department of Education requirements to be
licensed as a PreK-Adult School Counselor. The Alternative
Certification for School Counseling Program also provides the
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opportunity for students without a valid West Virginia Teaching
License to become WV School Counselors. To meet the challenges
and changes in enrollment over the past five years, the Counseling
Program is initiating efforts to obtain CACREP accreditation, which
should increase program marketability and further enhance
enroliment.

See - Appendix VII

7. Enrollment Projections:

Nationally, enrollment trends in the field of counseling
continue to remain high. Therefore, the Counseling Program
anticipates that enroliment numbers will remain steady. The
Counseling Program's move towards CACREP accreditation and
the move of the WV Counselor Licensure Board to a sixty hour
minimum requirement for the licensing of professional counselors
will increase the marketability of our counseling graduates in the
State of West Virginia and in the states of Ohio, Virginia, Maryland
and Kentucky. A change in the licensing requirement will also allow
master's level counselors to be more competitive throughout the
State of West Virginia in those agencies that participate in
managed care programs. In addition, a high percentage of West
Virginia School Counselors have retired in the past two years,
resulting in an increased demand statewide by county school
systems for the preparation and certification of PreK-Adult School
Counselors.

C. NECESSITY:

1. Advisory Committee:
The Educational Personnel Preparation Advisory Committee is
mandated by the West Virginia Department of Education's Policy 5100
(the policy for preparation of educational personnel.) The EPPAC
committee advises concerning design, delivery, and evaluation of
programs for the preparation of teachers and other school personnel.
The EPPAC is composed of P-12 personnel representing public school

districts, faculty from within the Professional Education Unit, faculty
from arts and sciences within the university that work closely in the
preparation of teachers, a representative from the West Virginia
Department of Education, education candidates, and community
members involved in the work of the Graduate School of Education
and Professional Development.

2. Graduates:
Based upon responses from over 55 employers to the School of
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Education and Professional Developmentd Employer Evaluation
Survey, all graduates were rated as distinguished or proficient in their
area of emphasis. Because a majority of our students are employed
when they graduate or are employed throughout their preparation
program, we also use post-clinical assessment data to determine how
well our students are prepared for their chosen profession. Candidate
and graduate survey data, gathered between 2003 and 2005, rated
their preparation for employment in the areas of ability to apply current
knowledge, critical thinking, understanding of human growth and
development, self-direction and commitment to continued professional
growth as Excellent and Very important. Candidates and graduates
rated their preparation in the areas of understanding cultural diversity
and skills needed to communicate effectively with a wide variety of
constituent groups as Good and Very Important.

3. Job Placement:
The typical counseling student is an employed professional who is a
part-time graduate student seeking to upgrade or acquire new skills.
Although the traditional array of job placement services is available
through the Huntington campus, Counseling Program students tend to
have little need for these services. Information regarding available
employment opportunities is routinely made obtainable through local
school system job postings and, statewide through the West Virginia
Department of Education. Program graduates are routinely
recommended by faculty for other/new employment opportunities and
for admission to advanced graduate programs. Follow-up studies of
graduates are conducted annually and program faculties maintain
contact with employers and graduates through the delivery of staff
development, licensure courses, continuing education programs, and
involvement in clinical/field-based experiences.

V. RESOURCE DEVELOPMENT (If applicable) Not Applicable
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Appendix |
Required/Elective Course Work in the Program

Degree Program:____Counseling
Person responsible for the report: Dr. Bob Rubenstein

Marshall University GSEPD Plan of Study for School Counseling

Plan of Study must be completed by 12" Graduate Credit Hour & returned to department.

STUDENT NAME ID# DATE
Address Advisor
Catalog of Record Graduation Date
COURSE COURSE TITLE PREREQUISITE HOUR | Credited GRA
# S Courses DE
COUN . . . *
600 Professional Orientation 3
COUN ) *
574 Social & Cultural Issues 3
COUN Human Development & * 3
602 Adjustment
COUN Intro. Marriage Couple & Family 3
632 Counseling
EDF 621 Edu. Research & Writing * 3
CIEC 534 Applied _Software Class * 3
Curriculum Area
COUN Counseling Theories COUN 574, 600, 602, & EDF 3
603 9 621
COUN Theory & Practice of Human COUN 574, 600, 602 & EDF 3
605 Appraisal 621
COUN .
575 Prev. & Treatment of Addictions COUN 600 & 603 3
COUN Legal & Ethical Issues for
675 School Counselors COUN 600, 603 3
COUN Counseling Tech. in Human COUN 574, 600, 602 & EDF 3
607 Relationships 621
COUN . COUN 574, 600, 602, & EDF
604 Group Coun. & Theories 621 3
Cé)?%N Issues in Sch. Coun COUN 603, 607 3
C(%%N Coun Child., Adoles., & Parents COUN 600, 603 3
COUN .
606 Career & Lifestyle Development COUN 603, 604, 605, 607 3
COUN Diag. & Treat. Planning COUN 600, 603, 607 3
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631
o Practicum COUN 603, 604, 605, 607 3
COUN Org. & Adm. Sch. Coun COUN 670 3
672 Programs
COUN . : COUN 608 & 673 w/min.
698 School Counseling Internship grade RABO 6
Total
Hours 60
*Alternative Certification for Non-Education Majors
CISP 521 | Behavior. Char. Except. Children | * 3
EDF 665 Sociology of American Schools *
or or 3
LS 532 Human Relations in Pub. Sector
Total *(for non-education majors 66
Hours only)*

Marshall University GSEPD Plan of Study for Correctional

Counseling

Plan of Study must be completed by 12" Graduate Credit Hour & returned to department.
STUDENT NAME

ID#

Address

DATE

Catalog of Record

Graduation Date

Advisor

COURSE HOUR SEMESTER GRA
" COURSE TITLE PREREQUISITE S COMPLETED DE
Professional
COUN 600 Orientation * 3
COUN 555 Crisis Intervention * 3
COUN Social & Cultural * 3
574 Issues
Human Development | *
COUN 602 & Adjustment 3
Educational *
EDF 621 Research & Writing 3
COUN 556 | Death & Grief Coun. * 3
Intro. Marriage *
COUN 632 Couple & Family 3
Counseling
COUN 603 | Counseling Theories | COUN 574, 600, 602, & EDF 621 3
COUN 605 | 'heory &Practice of |\ 574 600, 602 & EDF 621 3
Human Appraisal
COUN 575 Prevention & COUN 600 & 603 3
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Treatment of
Addictions
COUN 641 Correctional COUN 600 & 603 3
Counseling Seminar
COUN 607 | Counseling Tech.in |~y 574 600, 602 & EDF 621 | 3
Human Relationships
COUN | Group Counseling & | -\ 574, 600, 602, & EDF 621 | 3
604 Theories
COUN 60p | Career &Lifestyle COUN 603, 604, 605, 607 3
Development
COUN 631 Diag. & Treat. COUN 600, 603, 607 3
Planning
COUN 608 Practicum COUN 603, 604, 605, 607 3
Intro to Clinical
COUN 630 Mental Health COUN 603, 607 3
Counseling
Adv. Approved *k 3
Elective
Internship .
COUN 695 Correctional COUN 608 & ?31 vy/mln. grade 6
. N BoO
Counseling
Total
Hours 60

Marshall University GSEPD Plan of Study for Marriage, Couple & Family

Plan of Study must be completed by 12" Graduate Credit Hour & returned to department.

STUDENT NAME
DATE

Address

Counseling

ID#

Catalog of Record

Advisor

Graduation Date

COURSE HOUR SEMESTER GRA
" COURSE TITLE PREREQUISITE S COMPLETED DE
COUN 600 Pro_fesspnal * 3
Orientation
COUN Social & Cultural * 3
574 Issues
Human Development | *
COUN 602 & Adjustment 3
Educational *
EDF 621 Research & Writing 3
Adv. Approved ** 3
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Elective

Intro. Marriage

COUN 632 Couple & Family 3
Counseling
COUN 622 Parent Education * 3
COUN 603 | Counseling Theories | COUN 574, 600, 602, & EDF 621 3
COUN 605 | Theory & Practice of |~ y\ 574 600, 602 & EDF 621
Human Appraisal
Prevention &
COUN 575 Treatment of COUN 600 & 603 3
Addictions
COUN 636 | Couple Counseling * 3
COUN 607 | Counseling Tech.in |~y 574 600, 602 & EDF 621 | 3
Human Relationships
COUN | Group Counseling & | ~,\ 574, 600, 602, & EDF 621 | 3
604 Theories
COUN 631 Diag. & Treat. COUN 600, 603, 607 3
Planning
Adult & Family *
COUN 637 Develop. & Transition 3
COUN 606 | Career &Lifestyle COUN 603, 604, 605, 607 3
Development
Adv. Approved bl 3
Elective
Interventions: Marr., | COUN 622, 632, 636, & 637 with
COUN 638 Couple & Fam. Coun amin.gradefi B 0 3
COUN 693 | Internship MCF Coun | COUN 638 er]thBaOm'”' grade 6
Total
Hours 60

Marshall University GSEPD Plan of Study for Clinical Mental Health

Plan of Study must be completed by 12" Graduate Credit Hour & returned to department.

STUDENT NAME
DATE

Address

Counseling

ID#

Catalog of Record

Graduation Date

Advisor

COURSE
#

COURSE TITLE

PREREQUISITE

HOUR
S

SEMESTER
COMPLETED

GRA
DE
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Professional

COUN 600 : : 3
Orientation
COUN 555 Crisis Intervention * 3
COUN Social & Cultural * 3
574 Issues
Human Development | *
COUN 602 & Adjustment 3
Educational *
EDF 621 Research & Writing 3
Adv. Approved *k
X 3
Elective
Intro. Marriage *
COUN 632 Couple & Family 3
Counseling
COUN 603 | Counseling Theories | COUN 574, 600, 602, & EDF 621 3
COUN 605 | 'heory & Practice of |~ 574 600, 602 & EDF 621
Human Appraisal
Prevention &
COUN 575 Treatment of COUN 600 & 603 3
Addictions
Adv. Approved *k
X 3
Elective
COUN 607 | Counseling Tech.in | o\ 574 600, 602 & EDF 621 | 3
Human Relationships
COUN | Group Counseling & |~ ;\ 574, 600, 602, & EDF 621 | 3
604 Theories
COUN 606 | Career & Lifestyle COUN 603, 604, 605, 607 3
Development
COUN 631 Diag. & Treat. COUN 600, 603, 607
Planning
COUN 608 Practicum COUN 603, 604, 605, 607
Adv. Approved ok 3
Elective
Intro to Clinical
COUN 630 Mental Health COUN 603, 607 3
Counseling
COUN 691 Mental He_alth COUN 608 & §31 vy/mln. grade 6
Internship iBo
Total 60

Hours




23

Appendix Il
Faculty Data Sheet

(Information for the period of this review)

Name: __Dr. Lisa Burton Rank: __Assistant
Status (Check one): Full-time__X Part-time Adjunct Current MU Faculty: Yes_X__ No__
Highest Degree Earned: __PhD Date Degree Received: __ August 2008

Conferred by: __Capella University

Area of Specialization: Education

Professional Registration/Licensure: LPC, ALPS, NCC and certified school counselor k-12 Agency: __ WV Board of Examiners in
Counseling and National Certified Counselor

Years non-teaching experience _15
Years of employment other than Marshall _ 0

Years of employment at Marshall _ 4

Years of employment in higher education _ 4

Years in service at Marshall during this period of review _ 4

List courses you taught during the final two years of this review. If you participated in a team-taught course, indicate each of them
and what percentage of the course you taught. For each course include the year and semester taught (summer through spring),
course number, course title and enrolliment. (Expand the table as necessary)

Year/Semester Alpha Des. & No. Title Enrollment
2011/Fall COUN 698 School Internship 6
2011/Fall COUN 608 Practicum 4
2011/Summer COUN 670 Interventions in School Counseling 14
2011/Summer COUN 672 Org & Admin of School Counseling 16
2011/Spring COUN 600 Professional Orientation 21
2011/Spring COUN 608 Practicum 9
2011/Spring COUN 672 Org & Admin of School Counseling 11
2011/Spring COUN 698 School Internship 5
2010/Fall COUN 673 Counseling Children, Adolescents and Parents 21
2010/Fall COUN 698 School Internship 6
2010/Spring COUN 608 Practicum 5
2010/Spring COUN 672 Org & Admin of School Counseling 12
2010/Spring COUN 673 Counseling Children, Adolescents and Parents 12
2010/Spring COUN 698 School Internship

NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document.

1) If your degree is not in your area of current assignment, please explain.

(For each of the following sections, list only events during the period of this review and begin with the most recent
activities.)

2) Activities that have enhanced your teaching and or research.

Attending the ACES Conference was a great experience. It was my first year attending and it was a beneficial experience because it
is all counselor educators that attend. In addition, providing professional development to the county school systems over the past
four years has been helpful for research ideas and for increasing my knowledge related to issues in the school system with
students.

3) Discipline-related books/papers published (provide a full citation).
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Burton, L. (2008). Character education: Educator perceptions of effective implementation.
Unpublished Dissertation.

4) Papers presented at state, regional, national, or international conferences.

Burton, L & Rubenstein, R. (2011, October) School Counselor and LPC: Dual Role Preparation and Training to be
presented at the ACES National Conference in Nashville, TN.

Burton, L (2011, October) Teen Dating Violence: A Community6s
Education Partnership Conference in San Francisco, CA.

Burton, L. (2011). Girl Bullying and Ethics for School Counselors presented to Mercer County Schools School Counselors,
Princeton, WV.

Burton, L. (2010) Ethics and School Counselors. Presented to Cabell County Schools School
Counselors, Huntington, WV.

Burton, L. (2009, April 28). MADE Curriculum: Dating Violence. Presentation conducted at the Ritchie County Library for
the Adult Basic Education students, RESA representatives and County Personnel. Ritchie, WV

Burton, L. (2009, October). Teen dating violence: The connection to character education
conducted at the Character Education Partnership National Conference. Washington, DC.

5) Professional development activities, including professional organizations to which you belong and state, regional, national,
and international conferences attended. List any panels on which you chaired or participated. List any offices you hold in
professional organizations.

Marshall University Fall 2010 to Present
Academic Planning Committee Secretary

Marshall University September 2008 to Present
Personnel Committee member

Marshall University November 2008 to Present
Faculty Development Funds Committee Member

Marshall University September 2009 to July 2011
Technology Committee i Chair

Middle School Task Force July 23, 2009
Selected to help developed the WV Middle School Curriculum LINKS which is aligned with ASCA National Standards.

State School Counseling Model Taskforce February 20, 2009
Selected to help develop a State School Counseling Model for West Virginia

School Counselor Regional Workshops October 2008- annually
Charleston, WV

WYV School Counselor Conference Fall and Spring annually

ACA'i American Counseling Association Member

ASCA'T American School Counseling Association Member

ACES i Association for Counselor Educators and Supervisors Member
WVCA i West Virginia Counseling Association

WVSCA i West Virginia School Counseling Association

6) Externally funded research grants and contracts you received. n/a
7) Awards/honors (including invitations to speak in your area of expertise) or special recognition.
n/a
8) Community service as defined in the Greenbook.
Summers County Schools October 2010
Presented to service personnel on conflict resolution, working with difficult people and ethics
State Action Leader for MADE February 17, 2009 i ongoing
Appointed by Redbook as West Virginiabs State Action Leader for MADE
Abuse).
Cabell County Schools February 2008 to present

Present annually to the school counselors on topics related to school counseling.

R
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(No more than two pages; Minimum type 8 point Arial)

Appendix Il
Faculty Data Sheet

(Information for the period of this review)

Name: Michael D. Burton Rank: Full - Professor

Status (Check one): Full-time__ X Part-time Adjunct Current MU Faculty: Yes
No

Highest Degree Earned: Ed.D. Date Degree Received: Nov. 1975

Conferred by: Virginia Polytechnic Institute & State University (VPI & SU)

Area of Specialization: Counselor Education & Higher Ed. Adm.

Professional Registration/Licensure: None Agency:

Years non-teaching experience ____ Byrswvsu

Years of employment other than Marshall ____24yrs WV Graduate College
Years of employment at Marshall ____12yrs Marshall University
Years of employment in higher education _____41yrsin Higher Education
Years in service at Marshall during this period of review ____12yrs Marshall University

List courses you taught during the final two years of this review. If you participated in a team-taught
course, indicate each of them and what percentage of the course you taught. For each course include
the year and semester taught (summer through spring), course number, course title and enrollment.
(Expand the table as necessary)

Year/Semester | Alpha Des. & No. Title Enrollment
2009/Fall Coun. 555 - 131 Crisis Intervention & Conflict Resolution 19
2009/Fall Coun.606 - 131 12
2010/spr Coun 57417 231 18
2010/spr Coun 606 7 231 14
2010/Sum Coun. 5747 431 12
2010/Sum Coun. 6061 431 13
2010/Fall Coun. 5747 131 15
2010/Fall Coun. 6061 131 13
2011/spr Coun. 574171 231 19
2011/spr Coun. 60671 231 13
2011/spr Coun. 6081 232 7
2011/Sum Coun. 57417 431 13
2011/Sum Coun. 6061 431 3
2011/Fall Coun. 5747 131 18
2011/Fall Coun. 574171 132 21
2011/Fall Coun. 606 - 131 16
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NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document.

1)

If your degree is not in your area of current assignment, please explain.

(For each of the following sections, list only events during the period of this review and begin with
the most recent activities.)

2)
3)
4)

5)

6)
7

8)

Activities that have enhanced your teaching and or research.

Minor chair i doctoral research committee

Discipline-related books/papers published (provide a full citation).

None

Papers presented at state, regional, national, or international conferences.

None

Professional development activities, including professional organizations to which you belong and
state, regional, national, and international conferences attended. List any panels on which you
chaired or participated. List any offices you hold in professional organizations.

Clinical Supervision Panel Discussion Participant (WVCA Conference, Oct. 7, 2011)
Externally funded research grants and contracts you received.

None

Awards/honors (including invitations to speak in your area of expertise) or special recognition.
None

Community service as defined in the Greenbook.

Staff Development Training: Stress Management i Marshall University ( Fall, 2009)

Staff Development Training: Stress Management i Marshall University (Spring, 2010)

Staff Development Training: Stress Management i Marshall University (Fall, 2010)

Staff Development Training: Stress Management i Marshall University (Fall 2010)
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Appendix Il
Faculty Data Sheet

(Information for the period of this review)
Name: Andrew M. Burck Rank: Assistant Professor
Status (Check one): Full-time__ X Part-time___ Adjunct Current MU Faculty: Yes X No__
Highest Degree Earned: PhD Date Degree Received: 2006
Conferred by: University of Toledo
Area of Specialization: Counselor Education and Supervision

Professional Registration/Licensure: Licensed Professional Counselor; Professional Counselor Agency: State of Colorado
Department of Regulatory Agencies; State of Ohio Counselor, Social Worker, and Marriage& Family Therapist Board

Years non-teaching experience _ 5
Years of employment other than Marshall _ 4
Years of employment at Marshall _ 2
Years of employment in higher education _ 6
Years in service at Marshall during this period of review _ 2

List courses you taught during the final two years of this review. If you participated in a team-taught course, indicate each of them
and what percentage of the course you taught. For each course include the year and semester taught (summer through spring),
course number, course title and enrolliment. (Expand the table as necessary)

Year/Semester | Alpha Des. & No. Title Enrollment
Fall 2009 COUN 575 Prevention and Treatment of Addiction 10
Fall 2009 COUN 605 Theory and Practice of Human Appraisal 10
Fall 2009 COUN 692 Internship: Community Counseling 4
Spring 2010 COUN 575 Prevention and Treatment of Addiction 15
Spring 2010 COUN 605 Theory and Practice of Human Appraisal 13
Spring 2010 COUN 692 Internship: Community Counseling 5
Summer 2010 COUN 605 Theory and Practice of Human Appraisal 22
Summer 2010 COUN 605 Theory and Practice of Human Appraisal 7
Summer 2010 COUN 691 Internship: Mental Health Counseling 3
Fall 2010 COUN 579 Pharmacology in Counseling 13
Fall 2010 COUN 602 Human Development and Adjustment 16
Fall 2010 COUN 605 Theory and Practice of Human Appraisal 10
Spring 2011 COUN 575 Prevention and Treatment of Addiction 16
Spring 2011 COUN 575 Prevention and Treatment of Addiction 13
Spring 2011 COUN 605 Theory and Practice of Human Appraisal 9
Summer 2011 COUN 605 Theory and Practice of Human Appraisal 11
Summer 2011 COUN: 691 Internship: Mental Health Counseling 3
Fall 2011 COUN: 579 Pharmacology in Counseling 15
Fall 2011 COUN: 579 Pharmacology in Counseling 7
Fall 2011 COUN: 600 Professional Orientation 14
Fall 2011 COUN 605 Theory and Practice of Human Appraisal 14

NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document.
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1) If your degree is not in your area of current assignment, please explain.

(For each of the following sections, list only events during the period of this review and begin with the most recent
activities.)

2) Activities that have enhanced your teaching and or research.

Editorial Board Member. Counseling Outcomes Research and Evaluation. January 2010- current.
3) Discipline-related books/papers published (provide a full citation).

Burck, A. M., Laux, J. M., Harper, H, & Ritchie, M. (2009). Detecting faking good and bad with
the Substance Abuse Subtle Screening Inventory-3 (SASSI-3). Journal of College Counseling, 13(1),63-72.

Roberts, J. A., Laux, J. M., & Burck A. M. (2009). Exploring the relationship between
Universal-Diverse Orientation and personality. Ohio Journal of Professional Counseling.
Electronic Journal.

4) Papers presented at state, regional, national, or international conferences.

Burck, A.M. (2011, September). Is the Minnesota Multiphasic Personality Inventory-2 psychometrically sound? A Focus on the
effectiveness with Latino clients? Paper presented at the Annual Association for Assessment in Counseling and
Education Conference. Forth Worth, Texas.

Burck, A.M., Ellison, L., & Smith, C. M. (2011, March). Cyber-Supervision: Pitfalls and
Rewards. Paper presented at the annual American Counseling Association conference. New Orleans. Louisiana.

Burck, A. M. (2010, September). The MMPI-2RF: The new wave of assessment. Paper presented at the annual Association for
Assessment in Counseling and Education Conference. Memphis, Tennessee.

Burck, A. M. (2010, September). Identifying deception in the assessment interview. Paper presented at the annual Association for
Assessment in Counseling and Education Conference. Memphis, Tennessee.

5) Professional development activities, including professional organizations to which you belong and state,
regional, national, and international conferences attended. List any panels on which you chaired or participated.
List any offices you hold in professional organizations.

Proposal Review. Association for Counselor Education and Supervision Conference. January-March 2011.
Faculty Advisor. Mu Upsilon. Chi Sigma lota. May 2010 to current.

Editorial Board Member. Counseling Outcomes Research and Evaluation. January 2010- current.
Article Reviewer. VISTAS online. December 2009-current.

Accreditation Site Team Member. Council for Accreditation of Counseling and Related Educational Programs. October 2009-
current.

Member. Bylaws Committee. International Association of Marriage and Family Counselors.October 2008 i current.
Committee Member. Chapter Development Committee. Chi Sigma lota. October 2008 i current.
State Ambassador (Colorado). New Faculty Interest Network. September 2008 - current.

Member of the following organizations:

American Counseling Association

Association for Counselor Education and Supervision (Division of ACA)
Association for Assessment in Counseling and Education (Division of ACA)
Chi Sigma lota

Southern Association for Counselor Education and Supervision

Society for Personality Assessment

6) Externally funded research grants and contracts you received.
7) Awards/honors (including invitations to speak in your area of expertise) or special recognition.
8) Community service as defined in the Greenbook.

Member. Grant Committee. South Charleston Area Community Advisory Panel. South Charleston, West Virginia. January 2011-
March 2011.

Member. South Charleston Area Community Advisory Panel. South Charleston, West Virginia. May, 2010-current.

(No more than two pages; Minimum type 8 poin

t Arial)



29

Appendix Il
Faculty Data Sheet

(Information for the period of this review)

Name: __Dr. Darlene Daneker Rank: _Associate Professor

Status (Check one): Full-time__ X __ Part-time Adjunct Current MU Faculty: Yes X
No_

Highest Degree Earned: _Ph. D. Date Degree Received: _2002

Conferred by: _The University of North Carolina at Greensboro

Area of Specialization: __Counseling and Counselor Education

Professional Registration/Licensure_ LPC 1877 Agency: WYV Licensure board
Years non-teaching experience 3

Years of employment other than Marshall 11

Years of employment at Marshall -

Years of employment in higher education _ 11

Years in service at Marshall during this period of review _ 7

List courses you taught during the final two years of this review. If you participated in a team-taught
course, indicate each of them and what percentage of the course you taught. For each course include
the year and semester taught (summer through spring), course number, course title and enrollment.
(Expand the table as necessary)

Year/Semester | Alpha Des. & No. Title Enrollment
Fall/2011 Coun 574 Social Cultural Foundations 17
Fall/2011 Coun 556 Grief Counseling 15
Summer/2011 Coun 575 Substance Abuse Prevention and Treatment 15

Coun 602 Human Development 21
Spring/2011 Coun 608 Practicum 4
Fall/2010 Coun 575 Prevention and treatement of Addiction 19

NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document.
1) If your degree is not in your area of current assignment, please explain.

(For each of the following sections, list only events during the period of this review and begin with
the most recent activities.)

2) Activities that have enhanced your teaching and or research.

3) Discipline-related books/papers published (provide a full citation).
Daneker, D. (2009). Outcome Study of a Community Based Training
Clinic: Are We Serving Our Clients? Vistas 2009. ACA: Alexandria, VA
Daneker, D. (2009). Gender identity development. American Counseling
Association Encyclopedia. ACA: Alexandria, VA

Daneker, D. (2009). Locus of Control. American Counseling Association
Encyclopedia. ACA: Alexandria, VA

Daneker, D. (2007). Developing moral and ethical reasoning in masters
level counselors. Vistas 2007. ACA: Alexandria, VA

Daneker, D. & Smith, C. M. (2007). Spiritual needs of the dying: Best
practices for counselors. Vistas 2007. ACA: Alexandria, VA.




4)

5)
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Daneker, D. (2006). Frequency and Importance of grief counselor
activities. Vistas 2006. ACA: Alexandria, VA.

Papers presented at state, regional, national, or international conferences.
Daneker, D. & Smith, C. (2008) Walking the labyrinth: Pathways to the
soul. National presentation at ASERVIC conference, Lake Junaluska, NC.
Daneker, D. Patterns of use in a community based training clinic. Poster
presentation at ACES. Columbus, OH Oct 12, 2007.
Daneker, D. Frequency and I mportance
Poster Presentation at the American Counseling Association National
Conference, Montreal Canada, April, 2006.
Roach, L., Jackson, L., Smith, C., Robinson, M., Fourneir, C., Daneker,
D.,&Oker son, F. ACAOd0s new ethical gui
present role of ASERVIC. 90 minute presentation at the American
Counseling Association National Conference, Montreal Canada, April,
2006.

Professional development activities, including professional organizations to which you belong and
state, regional, national, and international conferences attended. List any panels on which you
chaired or participated. List any offices you hold in professional organizations.

Trauma Focused Cognitive Behavioral Therapy Certification, May 2011
Grant Writing 12 hour workshop, April 2008
Play Therapy. 3 credit Graduate course, Marshall University summer
2008.
Safe Guarding Goddéds Children. Sexual
management training. August 26-28, 2006.

Externally funded research grants and contracts you received.
Awards/honors (including invitations to speak in your area of expertise) or special recognition.
Community service as defined in the Greenbook. West Virginia Task Force on Hate Crimes.

of

del

ab
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(No more than two pages; Minimum type 8 point Arial)

Appendix Il
Faculty Data Sheet

(Information for the period of this review)

Name: Lori Ellison Rank: Assistant Professor
Status (Check one): Full-time__X Part-time Adjunct Current MU Faculty: Yes_X No__
Highest Degree Earned: PhD Date Degree Received: __Aug. 11, 2007

Conferred by: Texas A&M University- Commerce

Area of Specialization: Counselor Education

Professional Registration/Licensure_LPC,ALPS Agency:

Years non-teaching experience 21
Years of employment other than Marshall 19
Years of employment at Marshall 2
Years of employment in higher education 10
Years in service at Marshall during this period of review 2

List courses you taught during the final two years of this review. If you participated in a team-taught course, indicate each of them
and what percentage of the course you taught. For each course include the year and semester taught (summer through spring),
course number, course title and enroliment. (Expand the table as necessary)

Year/Semester | Alpha Des. & No. Title Enrollment
Fall 2009 COUN 632 Introduction to Marriage, Couple, and Family Counseling 15
COUN 574 Social and Cultural Foundations of Counseling 18
COUN 630 Introduction to Clinical Mental Health Counseling 6
Spring 2010 COUN 602 Human Development and Adjustment 13
COUN 608 Practicum 2
COUN 630 Introduction to Clinical Mental Health Counseling 8
Summer 2010 COUN 602 Human Development and Adjustment 8
COUN 632 Introduction to Marriage, Couple, and Family Counseling 6
Fall 2010 COUN 556 Death and Grief Counseling 13
COUN 607 Counseling Technigues and Human Relations 10
COUN 630 Introduction to Clinical Mental Health Counseling 12
Spring 2011 COUN 620 (Workshop) Treatment in Trauma Recovery 13
COUN 602 Human Development and Adjustment 13
COUN 607 Counseling Technigues and Human Relations 11
Summer 2011 COUN 632 Introduction to Marriage, Couple and Family Counseling 12
COUN 602 Human Development and Adjustment 10
Fall 2011 COUN 556 Death and Grief Counseling 13
COUN 654 An Ecological Approach to Domestic Violence 7
COUN 630 Introduction to Clinical Mental Health 6

NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document.
1) If your degree is not in your area of current assignment, please explain.

(For each of the following sections, list only events during the period of this review and begin with the most recent
activities.)

2) Activities that have enhanced your teaching and or research.
Participated in the Faculty Teaching workshops Fall, 2009 and Fall, 2010.
Participated in Research Boot Camp Spring 2010 and Spring 2011.
Participated in Fall Writing Accountability group Fall 2010.

3) Discipline-related books/papers published (provide a full citation).
Submitted book chapter that is in editing as we speak for publication in Spring 2011.
Submitted article to two other journals which are in review.
Williams, G. & Ellison, L. (2009). Duty to warn and protect. In B. Erford (Ed.) The
American Counseling Associ at i(mnfdtsconing)cycl opedi a of Counsel ir
Alexandria, VA: American Counseling Association. (Release date Feb. 2009)
Ellison, L. (2009) Pathways to spirituality: Connection, wholeness, and possibility
for therapist and client. [Book Review]. The Family Journal, 17, p. 190.

4) Papers presented at state, regional, national, or international conferences.
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6)
7

8)

32

Schimmel, C., Ellison, L., Johnson, J., & Clay, R. (2011). WVBEC forum- Licensure in West Virginia.
Presented at the WVLPCA conference, Charleston, WV.

Ellison, L. & Smith, C. (2011). Developing Creatively: Using Art to Build Trauma Resilience.
Presented at the Society for Research in Adult Development Symposium, Montreal, Quebec, Canada.

Burck, A., Ellison, L. & Smith, C. (2011). Cyber-supervision: Ethical and cultural pitfalls and
rewards. Presented at the American Counseling Association Annual Conference, New Orleans, LA.

Ellison, L. (2010). Innovations in Clinical Supervision. Presented at the Spring conference of the West Virginia
Counseling Association/West Virginia College Counseling Association, Institute, WV.

Ellison, L., Simpson, C. (2009). Adjunct Faculty and Gatekeeping: Strategies for Part-time instructors in assessing and
addressing problematic student behaviors. Presented at the Association for Counselor Education and
Supervision Conference, San Diego, CA.

Professional development activities, including professional organizations to which you belong and state, regional, national,

and international conferences attended. List any panels on which you chaired or participated. List any offices you hold in

professional organizations.

PROFESSIONAL MEMBERSHIPS

NATIONAL

American Counseling Association

Association for Counselor Education and Supervision

American College Counseling Association

Assaociation for Spirituality, Ethics and Religious Values in Counseling

Association for Assessment in Counseling and Education

REGIONAL
Southern Association for Counselor Education and Supervision

STATE
West Virginia Counseling Association
West Virginia Licensed Professional Counseling Association

PROFESSIONAL LEADERSHIP
West Virginia Board of Examiners in Counseling
Appointed October 2010

Texas College Counseling Association,
Past-President, 2008-2009
President, 2007-2008
President-Elect, 2006-2007

Association for Assessment in Counseling and Education
Standards and Statements Committee 2008-present
FACT Liason to the Executive Board 2011
Nominated for Member-at-Large: Awards for 2011 elections

American Counseling Association
Publications Committee-Graduate Student Representative, 2006-2007
Graduate Student Association, 2006

Association for Counselor Education and Supervision
State Ambassador for the ACES New Faculty Interest Network, 2006

Externally funded research grants and contracts you received.

Awards/honors (including invitations to speak in your area of expertise) or special recognition.

Appointed to serve on the WV Board of Examiners in Counseling by the Governor of WV. (Oct. 2010)

Confirmed by the WV Senate as appointed in March, 2011.

Recognized for Participation in Community Disaster Preparedness Training Exercise by the Governor of West Virginia,
July 2011.

Community service as defined in the Greenbook.
Member of the American Red Cross Disaster Mental Health team.
Member of the Kanawha County Victims Services Center Advisory Board.
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Name:

Status (Check one): Full-time _ X__

Jeff Garrett

Part-time

Appendix Il
Faculty Data Sheet

(Information for the period of this review)

Rank: Assistant Professor

Current MU Faculty: Yes_X__ No__

Highest Degree Earned: Ph.D Counselor Education Date Degree Received: 2004

Conferred by: Ohio University

Area of Specialization: Treating Mental Disorders and Marriage and Family Counseling

Professional Registration/Licensure LPCC E.1000025 Agency: Ohio Counselor, Social Worker, Marriage & Family Board

Years non-teaching experience

Years of employment other than Marshall
Years of employment at Marshall

Years of employment in higher education
Years in service at Marshall during this period of review

15

26

3

6 (including adjunct teaching)

33

List courses you taught during the final two years of this review. If you participated in a team-taught course, indicate each of them
and what percentage of the course you taught. For each course include the year and semester taught (summer through spring),
course number, course title and enrollment. (Expand the table as necessary)

Year/Semester Alpha Des. & No. Title Enroliment
Spring 2009 Coun 555 Crisis Intervention 21
Spring 2009 Coun 603 Counseling Theories 15
Spring 2009 Coun 607 Counseling Techniques 14
Spring 2010 Coun 603 Counseling Theories 16
Spring 2010 Coun 607 Counseling Techniques 16
Spring 2010 Coun 632 Intro to Marriage and Family Counseling 19
Summer Il 2010 Coun 632 Intro to Marriage and Family Counseling 12
Summer I Coun 585 Independent Study: Empirically Supported Treatment for 1

Substance Abuse

Fall 2010 Coun 476 Counseling with Parents 23
Fall 2010 Coun 581 SpTp: Treatment of Mental Disorders 26
Fall 2010 Coun 603 Counseling Theories 12
Fall 2010 Coun 607 Counseling Techniques 16
Spring 2011 Coun 603 Counseling Theories 17
Spring 2011 Coun 607 Counseling Techniques 15
Spring 2011 Coun 632 Intro to Marriage and Family Counseling 19
Summer 11 2011 Coun 603 Counseling Theories 6

Summer Il 2011 Coun 632 Intro to Marriage and Family Counseling 13
Fall 2011 Coun 603 Counseling Theories 17
Fall 2011 Coun 605 Human Appraisal 17
Fall 2011 Coun 607 Counseling Techniques 10

NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document.

1) If your degree is notin your area of current assignment, please explain. N/A

(For each of the following sections, list only events during the period of this review and begin with the most recent
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activities.)

2) Activities that have enhanced your teaching and or research.

Reviewer i Reviewed and evaluated the Education Session Proposals for the American Counseling Association (ACA) 2010
National Conference in Pittsburgh, Pennsylvania.

Reviewer i Reviewed and evaluated the Education Session Proposals for the American Counseling Association (ACA) 2009
National Conference in Charlotte North Carolina.

Principal Investigator: Pike County Recovery Council (PCRC) Study. Examining the efficacy of combining 12 Step CBT and CMS
for substance abuse treatment

3) Discipline-related books/papers published (provide a full citation).

4) Papers presented at state, regional, national, or international conferences.

September 2010 - National Assessment Conference in Memphis TN. Multidimensional Assessment Procedures for Substance
Abuse Treatment.

April 2010 - American Counseling Association (ACA) 2010 National Conference. New Standards for Assessment Marriage,
Couple/Partner and Family Counseling (AACE/IAMFC): Assessing interethnic couples. Pittsburgh.

September 2009 Association for Assessment in Counseling and Education (AACE) Using ENRICH (Version 6) to Assess
the Marital Satisfaction of Interethnic Couples. Old Dominion University VA.

Sept 2008 Association for Asses s ment i n Counsel i ng an dhe fild af maptesentationsvas(i ABIAGC E ) .
ENRICH to Assess the Marital Satisfaction of Hispanic-Wh i t e | nt er e t(Ocihecl8, Q&) pl es . o
5) Professional development activities, including professional organizations to which you belong and state,

regional, national, and international conferences attended. List any panels on which you chaired or participated.
List any offices you hold in professional organizations.

American Counseling Association (ACA)

West Virginia Association for Counselor Education and Supervision (WVACES)
Association for Assessment in Counseling and Education (AACE)

International Association of Marriage and Family Counselors (IAMFC)

2010 Chair of the joint committee the development of the Marriage, Couple, and Family Counseling Assessment
Competencies. The joint committee included Dr. Jeffrey W. Garrett (Chair), Dr. Richard. S. Balkin, Dr. James M. Devlin, Dr. Bradley
T. Erford, Brandé Flamez, Samantha Mendoza, Dr. Robert Smith, and Dr. Janet Wall.
6) Externally funded research grants and contracts you received.
In progress: Working with MURC to search for funding for my study on the effectiveness of 12 Step CBT with Intensive
Case Management at the Recovery Council in central Ohio. The treatment centers in Waverly and Chillicothe Ohio.

7) Awards/honors (including invitations to speak in your area of expertise) or special recognition.
October 2011 scheduled to speak for the Recovery Mosaic in Portsmouth, Ohio. Title: Empirically Supported Treatment
for Substance Abuse Disorders
September 2011 Training Workshop: 12 CBT CBT for the Recovery Council in Waverly Ohio.
August 2011 Training Workshop: 12 CBT CBT for the Recovery Council in Waverly Ohio.
Keynote Presentation for the Recovery Mosaic Workshop (October 11, 2010) for Southern Ohio at Shawnee State Lodge.
Title: 12 Step CBT for Substance Abuse Treatment (October 11, 2010)
8) Community service as defined in the Greenbook.
Planning and Review Committee (PRC) and Athletic Committee
Pastor of the Norway Avenue Church of Christ (2004 to present) As the pastor of the Norway Ave church | lead community outreach
activities such as the Food Bank (we feed approximately 40 people every week); We have paid thousands of dollars in utilities for
families in need; Active involvement with Habitat for Humanity, Red Cross, Health Fairs, Flew shots, etc.
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Faculty Data Sheet
(Information for the period of this review)

Name: Robert L. Rubenstein Rank: Professor and Program Director
Status (Check one): Full-time _x_ Part-time Adjunct Current MU Faculty: Yesx  No___
Highest Degree Earned: Ed. D. Date Degree Received;1989

Conferred by: West Virginia University

Area of Specialization: Counselor Education

Professional Registration/Licensure School Counseling Agency: WV Department of Education

Years non-teaching experience

Years of employment other than Marshall 14
Years of employment at Marshall 21
Years of employment in higher education 21
Years in service at Marshall during this period of review 17-21

List courses you taught during the final two years of this review. If you participated in a team-taught course, indicate each of them
and what percentage of the course you taught. For each course include the year and semester taught (summer through spring),
course number, course title and enrolliment. (Expand the table as necessary)

For term 201201

COURSE |SEC|CRN |HRS|COURSE TITLE OFFERING|INSTRUCTOR ENROLLMENT CAMPUS
COUN 670131 19543 Interv Current Issues Sch , KANGC |Rubenstein, Robert|14 So. Chas.
COUN 675/131 19563 Leg/Ethical Issues School Coun|, KANGC |Rubenstein, Robert|18 So. Chas.
TOTALS: 32

For term 201104

COURSE |SEC|CRN HRS|COURSE TITLE OFFERING INSTRUCTOR ENROLLMENT CAMPUS
COUN 6981431 41233 Internship in School Coun|, KANGC |Rubenstein, Robert|6 So. Chas.
TOTALS: 6

For term 201102

COURSE |SEC/CRN HRS|COURSE TITLE OFFERING|INSTRUCTOR ENROLLMENT CAMPUS
COUN 641231 44683 Correction Coun Seminar , KANGC |Rubenstein, Robert /1 So. Chas.
COUN 670231 19543 Interv Current Issues Sch , KANGC |Rubenstein, Robert /12 So. Chas.
COUN 675231 19573 Leg/Ethical Issues School Coun|, KANGC |Rubenstein, Robert|18 So. Chas.
TOTALS: 31

For term 201101

COURSE |SEC|CRN|HRS|COURSE TITLE OFFERING INSTRUCTOR ENROLLMENT CAMPUS

COUN 604131 19843  |Group Coun & Tech S, 0830a - 1800p, KANAC 105 |Rubenstein, Robert 10 So. Chas
F, 1730p - 2100p, KANAC 105 I : )

COUN 670131 (19963 Interv Current Issues Sch|, WEBCT Rubenstein, Robert|16 So. Chas.
TOTALS: 26
For term 201004
COURSE |SEC|CRN|HRS|COURSE TITLE OFFERING INSTRUCTOR ENROLLMENT CAMPUS
COUN 608401 42873 Practicum , BRXCMS Rubenstein, Robert
Acree, Judith 20 So. Chas.
Elliott, Jeffrey
COUN 6701431 41223 Interv Current Issues Sch |, WEBCT |Rubenstein, Robert/10 So. Chas.
COUN 6981431 41263 Internship in School Coun|, ARR Rubenstein, Robert|5 So. Chas.
TOTALS: 35

For term 201002

COURSE |SEC|CRN HRS|COURSE TITLE OFFERING INSTRUCTOR ENROLLMENT CAMPUS

COUN 604231 19353  |Group Coun & Tech S, 0800a - 1800p, KANGC 135 Rubenstein, Robert 14 So. Chas
F, 1730p - 2200p, KANGC 135 — : -

COUN 608232 (19453 Practicum M, 1700p - 1900p, KANCL Rubenstein, Robert 6 So. Chas.
COUN 670231 19513 Interv Current Issues Sch|, KANGC Rubenstein, Robert|16 So. Chas.
TOTALS: 36

For term 201001

COURSE |SEC|CRN HRS|COURSE TITLE OFFERING INSTRUCTOR ENROLLMENT CAMPUS

COUN 604131 19413  |Group Coun & Tech S, 0800a - 1800p, KANGC 135|Rubenstein, Robert 10 So. Chas.
F, 1730p - 2200p, KANGC 135 —

COUN 607|102 |5033|3  |Coun Tech & Human Relat|, BRXCMS Rubenstein, Robert|21 So. Chas.

COUN 608/132 (19483 Practicum M, 1730p - 1930p, KANCL Rubenstein, Robert|6 So. Chas.

COUN 670131 (19563 Interv Current Issues Sch |, WEBCT Rubenstein, Robert|13 So. Chas

(For each of the following sections, list only events during the period of this review and begin with the most recent


https://bert.marshall.edu/bert/classlist.php?term=201002&crn=1935&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
https://bert.marshall.edu/bert/classlist.php?term=201002&crn=1945&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
https://bert.marshall.edu/bert/classlist.php?term=201002&crn=1951&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
https://mubert/bert/classlist.php?term=201001&crn=1941&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
https://mubert/bert/classlist.php?term=201001&crn=5033&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
https://mubert/bert/classlist.php?term=201001&crn=1948&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
https://mubert/bert/classlist.php?term=201001&crn=1956&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
https://bert.marshall.edu/bert/classlist.php?term=201201&crn=1954&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
https://bert.marshall.edu/bert/classlist.php?term=201201&crn=1956&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
https://bert.marshall.edu/bert/classlist.php?term=201104&crn=4123&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
https://bert.marshall.edu/bert/classlist.php?term=201102&crn=4468&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
https://bert.marshall.edu/bert/classlist.php?term=201102&crn=1954&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
https://bert.marshall.edu/bert/classlist.php?term=201102&crn=1957&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
https://bert.marshall.edu/bert/classlist.php?term=201101&crn=1984&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
https://bert.marshall.edu/bert/classlist.php?term=201101&crn=1996&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
https://bert.marshall.edu/bert/classlist.php?term=201004&crn=4287&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
https://bert.marshall.edu/bert/classlist.php?term=201004&crn=4122&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
https://bert.marshall.edu/bert/classlist.php?term=201004&crn=4126&studentid=studentid&email=email&status=status&regdate=regdate&userid=userid&submit=submit
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activities.)

2) Activities that have enhanced your teaching and or research.

Program Director, Counseling Program, Graduate School of Education and Professional Development (2010-present)
Member of the Visiting Committee for the West Virginia University College

of Physical Activity and Sport Sciences (2006-present)

Member of the Advisory Committee to the Division of Juvenile Services (2008-present)

3) Discipline-related books/papers published (provide a full citation).

Article submitted to Psychology in the Schools Journal - Problematic Students of NASP Approved Programs: An
Exploratory Study of Graduate Student Views Co-Author (accepted for publication August, 2011)

Reviewed and edited School Counseling Licensure/Certification Curriculum/Program for American University, Dr. Cindy
Edmonds, Dean, for submission to the West Virginia Department of Education to obtain approval to offer MA in School
Counseling (2007-2008) .

Book review, Vanity Press, Spiritual Terrorism, Dr. Boyd Purcell, (Spring, 2008

4) Papers presented at state, regional, national, or international conferences.

Invited Speaker to Delta Kappa Gamma International Teacher Or gani zat i on, Charleston, WV, November
you Really Want for Your Childreno

Invited Presenter to the WV Department of Education, Beckley and Charleston, WV,

October, 2010, O6New CounséGoouppthbheaddedshWpd kshop

Invited Present er t o Pioneer I nvestments Fall Meeting, Miami Fl, September.
Invited Presenter to WV Regional Jail Authority, Charleston, WV, February 19, 2010.

6Anger Management of Employees?®d

Invited Presenter to Wood County Public School s Counsel ors, Parkersburg, WV, February 12,
Studentso

I nvited Speaker to the WV Chamber of Commerce/ Governords Conference
November 3, 2009, O6Violence in the Workplacebd

Invited Speaker to the WV Division of Corrections Human Resources Conference, Bridgeport, WV, October 23, 2009,

6l nvested Leadershipd

Invited Speaker to the WV Colleges and Universities Human Resource Conference, Charleston, WV, October 22, 2009,
6Bullying in the Workplaceb

Invited Speaker/Senior Faculty to the WV School for Governmental Leadership and Public Policy Annual Conference for
Local Governmental Officials, Charleston, WV, September 26, 2009, e
Presenter to the WhuaTraning foAMudicipabQffitials ahd Employees, Four Leadership Principles for
Municipal Government, October 28. 2008

Invited program/speaker to Women Working in Corrections and Juvenile Justice Conference, Des Moines, lowa, on
Connecting the Dots, October 27, 2008

6) Externally funded research grants and contracts you received.

Served on or currently serving on doctoral committees for the Leadership Studies Program. Served as a minor chair on 8
committees. (1990-present).

Served on thesis committees for the Psychology Program (1990-present).
Served as outside committee member to doctoral student for Leadership Studies Program at WVU (2006).
Served as outside committee member for doctoral student for Andhra University, India (2006)

Third-Party Contracts

Elkins, WV'i In cooperation with Davis and Elkins College
Martinsburg, WV i In cooperation with RESA VIII
Pressley Ridge i White Oaks, WV

Psimed i Flatwoods, WV

7) Awards/honors (including invitations to speak in your area of expertise) or special recognition.
See number 5 above

8) Community service as defined in the Greenbook.
Officer and member of the Board of Directors of Bnai Jacob Synagogue, Charleston, WV
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(No more than two pages; Minimum type 8 point Arial)

Appendix Il
Faculty Data Sheet

(Information for the period of this review)

Name: __ Heather A. Hagerman Rank: _Profoessor

Status (Check one): Full-time_X  Part-time__ Current MU Faculty: Yes X No__
Highest Degree Earned: __ Ph.D Date Degree Received: Ph.D.
Conferred by: _ University of Arizona, Tucson, Arizona

Area of Specialization:

Professional Registration/Licensure: LCSW Agency: WV Board of Social Work Examiners

Years non-teaching experience 6
Years of employment other than Marshall 6
Years of employment at Marshall _ 25
Years of employment in higher education 25
Years in service at Marshall during this period of review 2

List courses you taught during the final two years of this review. If you participated in a team-taught
course, indicate each of them and what percentage of the course you taught. For each course include
the year and semester taught (summer through spring), course humber, course title and enroliment.
(Expand the table as necessary)

Year/Semester AIphE(I)Des. & Title Enrollment
Fall 2011 COUN 638 Interventions: Mar/Coup/Family Counseling 5
Fall 2011 COUNG37 637Adult/Family Dev & Transition 13
Fall 2011 COUN 632 Intro Marriage, Couple & Family Counseling 13
Summer | 2011 COUNG00 Professional Orientation 8
Summer | 2011 COUNG622 Family Education 5
Spring 2011 COUNG636 Couple Counseling 11
Spring 2011 COUN 603 Counseling Theories 13
Spring 2011 COUN®G600 Professional Orientation 18
Fall 2010 COUN 632 Intro Marriage, Couple & Family Counseling 8
Fall 2010 COUN 603 Counseling Theories 8
Fall 2010 COUN 600 Professional Orientation 16
Summer | 2010 COUN 600 Professional Orientation 11
Spring 2010 COUN 632 Intro Marriage, Couple & Family Counseling 6
Spring 2010 COUN 603 Counseling Theories 9
Spring 2010 COUNG600 600Professional Orientation 6

NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document.
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If your degree is not in your area of current assignment, please explain.

(For each of the following sections, list only events during the period of this review and begin
with the most recent activities.)

2)

3)

4)

6)

Activities that have enhanced your teaching and/or research.

Teaching
Participation in Techn@Manthy User é6s Group at MUG
ADi gital Meas waledd Training

Research
AiGrant and Devel opment Workshopo Marshalll Uni ve
Spring 2010

Papers presented at state, regional, national, or international conferences.
AWhat is YOUR Rate of Relapse with Couples? Old Myt
Evidencee-Based Research, 0 West Virginia Counseling Asso

Professional development activities, including professional organizations to which you belong and
state, regional, national, and international conferences attended. List any panels on which you
chaired or participated. List any offices you hold in professional organizations.

Professional Organization Memberships
American Association of Marriage and Family Therapy (AAMFT) Clinical Member
Member of the Committee for Change (National)
West Virginia Association of Marriage and Family Therapy (WVAMFT)
Past President - 2010-2011
Chair i WVAMFT Committee for Llcensure

Maintenance of Professional License (CEU Requirements) i 50 hours/two years

Conferences Attended
WYV Social Work Annual Conference i Spring 2011
WYV Counseling Association Fall Conference 1 2011
AStrengthening Fami-Rll1so6 Charl eston, WV

Counseling Program Liason with the WV Board of Examiners in Counseling for MFT Emphasis
compliance with licensure and CACREP criteria

AAl ternative to Punishmentd Program and Grant Propo
Clinical Supervision i Willow Ridge Counselors, Lewisburg, WV
Court Expert Witness Testimony i as requested in family reunification and divorce

Community service as defined in the Greenbook.
Director of the WV Children's Fund of the Beckley Area Foundation
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Appendix Il
Faculty Data Sheet

(Information for the period of this review)

Name: Dr. Donald L. Hall Rank: Full Professor

Status (Check one): Full-time x Part-time_ Adjunct __ Current MU Faculty: Yesx No
Highest Degree Earned: Ed. D. Date Degree Received: 1978

Conferred by: University of Virginia

Area of Specialization: ___Counselor Education

Professional Registration/Licensure_Licensed Professional Counselor, Licensed Psychologist  Agency:
WYV Board of Examiners in Counseling; WV Board of Examiners in Psychology

Years non-teaching experience
Years of employment other than Marshall

Years of employment at Marshall 28
Years of employment in higher education 31
Years in service at Marshall during this period of review 5

List courses you taught during the final two years of this review. If you participated in a team-taught
course, indicate each of them and what percentage of the course you taught. For each course include
the year and semester taught (summer through spring), course number, course title and enrollment.
(Expand the table as necessary)

Year/Semester | Alpha Des. & No. Title Enrollment
2009 Spring Coun 601 Counselors in Consulting Roles 18
Coun 631 Diagnosis & Treatment Planning 12
Coun 691 Internship in Mental Health Counseling 6
Coun 691 Internship in Mental Health Counseling 7
2009 Fall Coun 691 Internship in Mental Health Counseling 7
Coun 600 Professional Orientation 15
Coun 630 Introduction to Mental Health Counseling 8
2010 Spring Coun 600 Professional Orientation 16
Coun 601 Counselors in Consulting Roles 20
Coun 691 Internship in Mental Health Counsleing 11
2010 Fall Coun 631 Diagnosis & Treatment Planning 14
Coun 691 Internship in Mental Health Counseling 7
Coun 630 Introduction to Mental Health Counseling 10
2011 Spring Coun 601 Counselors in Consulting Roles 15
Coun 630 Introduction to Mental Health Counseling 8
Coun 691 Internship in Mental Health Counseling 3

NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document.
1) If your degree is note is not your area of current assignment, please explain.

(For each of the following sections, list only events during the period of this review and begin with
the most recent activities.)

2) Activities that have enhanced your teaching and or research

Dr. Hall has provided psychological consultation, organizational evaluation, and training an200
development services to area groups and organizations. A summary of scholarly and creative activities
includes: 1. Consulting Psychologist to Stepping Stones, Inc., a group home for boys in Wayne County,
WYV; 2. Consulting psychologist to Southwestern Community Action Head Start and Early Head Start
Programs; 3. Clinical consultant to MountainHeart Head Start Program (October thru December, 2009),
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and 15 training & development presentations for local and state organizations and groups. In addition,
he has presented at 5 statewide conferences (2009 WV Counseling Association, 2010 WYV Counseling
Association, 2010 WV Head Start Association, and 2008 & 2009 WV Prevention & Resource Center).

3)
4)

5)

6)
7

8)

Discipline-related books/papers published (provide a full citation).
Papers presented at state, regional, national, or international conferences.

Dr. Hall presented papers at the following state conferences:

October, 2009 WV Counseling Association Fall Conference in Morgantown, WV
November 2008 & 2009 WV Prevention & Resource Cente

Charleston, WV

November 5, 2010 WV Counseling Association Conference in Flatwoods, WV

Professional development activities, including professional organizations to which you belong and
state, regional, national, and international conferences attended. List any panels on which you
chaired or participated. List any offices you hold in professional organizations.

During the 5 year review period, in order to fulfill the regirements of professional practice in

Counseling and Psychology, credible supervision of graduate students in internships, and provide
professional service to the community and region, Dr. Hall maintains credentials as a Licensed
Psychologist, a Licensed Professional Counselor, and an Approved Licensed Professional

Supervisor. To maintain these credentials, all monitored and approved by respective boards of
examiners, he attends an assortment of approved continuing education and professional

development opportunities. During the 2009 calendar year, on May 15" & 16, Dr. Hall attended

the WV Licensed Professional CounmeaNVoOnCstob8rpr i ng
17" & 18", he attended the WV Counseling Association Fall Conference in Morgantown, WV.

On November 14" & 15", he attended the WV Prevention R
Conferenceo in Charl est oldal attévifed thé WV Qolmeelinga |l | , 2

eso
010

Association and the WV Head Start Association Conference.

Externally funded research grants and contracts you received.
Awards/honors (including invitations to speak in your area of expertise) or special recognition.

Dr. Hall has been approved by the WV Board of Examiners in Counseling as a provider of clinical
supervision training for Licensed Counselors in training for the professional certificate in supervision. He
has received invitations to speak at 5 state conferences during the review period: 2009 WV Counseling
Association, 2010 WV Counseling Association, 2010 WV Head Start Association, and 2008 & 2009 WV
Prevention & Resource Center

Community service as defined in the Greenbook.

During the period of this review, Dr. Hall has been an active contributor to the community.
He has served local and state communities in the following manner:

1.
2.

Member of Southwestern Community Action Council Health Advisory Board

Mental Health Consultant to local and regional Head Start and Early Head Start programs in

Cabell, Wayne, and Lincoln Counties, WV

Presenter at the Huntington Junior College on May 30, 2009

Ment al Health Consultant to Lakin @amrectional

u

Con

rc
C

Fa
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(No more than two pages; Minimum type 8 point Arial)

Appendix Il
Faculty Data Sheet

(Information for the period of this review)

Name: David Hermon Rank: Professor

Status (Check one): Full-time__ X __ Part-time Adjunct Current MU Faculty: Yes X
No

Highest Degree Earned: Ph.D. Date Degree Received: 1995
Conferred by: Ohio University

Area of Specialization: Counselor Education

Professional Registration/Licensure Agency:

Years non-teaching experience 3

Years of employment other than Marshall 3

Years of employment at Marshall _ 13

Years of employment in higher education 16

Years in service at Marshall during this period of review 5

List courses you taught during the final two years of this review. If you participated in a team-taught
course, indicate each of them and what percentage of the course you taught. For each course include
the year and semester taught (summer through spring), course number, course title and enrollment.
(Expand the table as necessary)

Year/Semester | Alpha Des. & No. Title Enrollment
2011/ Spring COUN 600 Professional Orientation 18
2011 / Spring COUN 604 Group Counseling and Theories 12
2011/ Spring COUN 604 Group Counseling and Theories 12
2010/ Fall COUN 600 Professional Orientation 18
2010/ Fall COUN 604 Group Counseling and Theories 11
2010/ Fall COUN 608 Counseling Practicum 7
2010 / Spring COUN 604 Group Counseling and Theories 9
2010/ Spring COUN 604 Group Counseling and Theories 7
2010 / Spring COUN 620 Research in Counseling 15
2009 / Fall COUN 477/577 Stress Management Counseling 25
2009 / Fall COUN 604 Group Counseling and Theories 6
2009 / Fall COUN 608 Counseling Practicum 6

NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document.

1) If your degree is not in your area of current assignment, please explain.
NA

(For each of the following sections, list only events during the period of this review and begin with
the most recent activities.)

2) Activities that have enhanced your teaching and or research.




42
On campus training / workshops. Specifically, those related to online education
3) Discipline-related books/papers published (provide a full citation).

Levitt, D. H., & Hermon, D. A. (2009). Career experiences of counselor educators: Early and near-tenure
experiences. Journal of Counselor Preparation and Supervision, 1, 10-22.

Foss, L. L., & Hermon, D. A. (2008). Quality, integrity, and ethics in school counseling groups. In L. L.
Foss, J. Green, K. Wolfe-Stiltner, & J. L. DeLucia-Waack (Eds.), School counselors share their favorite
group activities: A guide to choosing, planning, conducting, and processing. Alexandria, VA: Association
for Specialists in Group Work.

Hermon, D. A. & McConda, T. (2008). Good credit, bad debt. In L. L. Foss, J. Green, K. Wolfe-Stiltner, &
J. L. DeLucia-Waack (Eds.), School counselors share their favorite group activities: A guide to choosing,
planning, conducting, and processing. Alexandria, VA: Association for Specialists in Group Work.

4) Papers presented at state, regional, national, or international conferences.

Hermon, D. A., & Levitt, D. H., (2011, October). Managing career expectations: An examination of early
and near-tenure experiences. Presentation at The Association for Counselor Education and Supervision
Conference, Nashville, Tennessee.

Levitt, D. H., & Hermon, D. A. (2007, October). Mid-career counselor educators: Experiences, trends, and
directions. Presentation at The Association for Counselor Education and Supervision Conference,
Columbus, Ohio.

5) Professional development activities, including professional organizations to which you belong and
state, regional, national, and international conferences attended. List any panels on which you
chaired or participated. List any offices you hold in professional organizations.

Reviewer, Association for Counselor Education and Supervision's (ACES) 2009 Conference Program

Proposal Selection Committee, Spring 2009.

Medi a Committee Member, Association for20peci alists in
Editorial Review Board Member, Journal of Counseling and Development (journal of the American

Counseling Association), July 2004-July 2007.

6) Externally funded research grants and contracts you received.

NA

7 Awards/honors (including invitations to speak in your area of expertise) or special recognition.
NA

8) Community service as defined in the Greenbook.

My community service has been with a middle school reading program (outside my area of expertise.
Meaning it does not meet Greenbook criteria)
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Appendix Il
Faculty Data Sheet

(Information for the period of this review)
Name: Jonathan Lent Rank: Assistant Professor
Status (Check one): Full-time X Part-time__ Adjunct ___ Current MU Faculty: Yes X No__
Highest Degree Earned: PhD  Date Degree Received: May 2010
Conferred by: The University of Akron
Area of Specialization: Counselor Education and Supervision

Professional Registration/Licensure Professional Counselor, Nationally Certified Counselor, Licensed School Counselor  Agency:
State of Ohio, National Board for Certified Counselors

Years non-teaching experience 5
Years of employment other than Marshall 1

Years of employment at Marshall <1

Years of employment in higher education 2

Years in service at Marshall during this period of review <1

List courses you taught during the final two years of this review. If you participated in a team-taught course, indicate each of them
and what percentage of the course you taught. For each course include the year and semester taught (summer through spring),
course number, course title and enrolliment. (Expand the table as necessary)

Year/Semester | Alpha Des. & No. Title Enrollment
Fall 2011 Counseling 672 Organization and Administration of School Counseling 16
Counseling 673 Counseling Children, Adolescents, and Parents 16
Counseling 698 Internship in School Counseling 4
Summer 2011 CG 538 School Counseling, Consulting, and Guidance 12
Spring 2011 CG 535 Group Procedures 12
CG 538 School Counseling, Consulting, and Guidance 11
CG562i1 1 Counseling Technigues and Practice 12
CG 562 -2 Counseling Technigues and Practice 26
Fall 2010 CG561i 1 Counseling Theories 13
CG561i 2 Counseling Theories 15
CG 562 Counseling Technigues and Practice 9
Summer 2010 ED 538 School Counseling, Consulting, and Guidance 12
Spring 2010 CG 561 Counseling Theories 9
Fall 2009 CG 562 Counseling Technigues and Practice 12
1) If your degree is not in your area of current assignment, please explain.

(For each of the following sections, list only events during the period of this review and begin with the most recent
activities.)

2) Activities that have enhanced your teaching and or research.
o0 Attended a variety of continuing education unit focused on: ethics, theory, practice, and research.
o Attended new faculty orientation at Marshall University in Fall 2011.
0 Attended Iped Conference, Fall 2011.

3) Discipline-related books/papers published (provide a full citation).

Lent, J. (2011). Postsecondary career and technical education students and career
development. In Samide, J. L., Eliason, G. T., & Patrick, J. (Eds.) Career development in higher education (pp.
174-216). Charlotte, NC: Information Age.
Schwartz, R., & Lent, J., & Geihsler, J. (in press). Gender and diagnosis of mental
disorders: Implications for mental health counseling. Journal of Mental Health Counseling.
Lent, J., & Schwartz, R. (2011)lhe impact of work setting, demographic characteristics
and personality factors on burnout among professional counselors. Manuscript
submitted to thdournal of Mental Health Counseling.
Lent, J., & Britton, P. (2011). Perceptions of technology among counseling supervisors.
Manuscript submitted to the Journal of Counselor Preparation and Supervision.
Lent, J. (2009). Journaling enters the 21% century: The use of therapeutic blogs in
counseling. Journal for Creativity in Mental Health, 4 (1), 67-73.




4)

5)

6)

7

8)

Adamson, N., Bradley, N., Eaton, J., Kelly, B., Edenfield, M., Yensel, J., Lent, J., &

Hoffman, R. (2010). Social networking: Ethical considerations. Ohio Counseling
Association: Guidelines, 36, 11-13.

Papers presented at state, regional, national, or international conferences.

NATIONAL

Lent, J., & Stahl, B. (2011). The impact individual characteristics ma have on your
experience of burnout. Presented at the third Virtual Conference on Counseling (3VCC), Second Life, Virtual.
Lent, J., & Britton, P. (2011). Technol ogy and supervision: Letds get on
Presented at the 2011 American Counseling Association Conference, New
Orleans, LA.
Perosa, S., Perosa, L., Chopko, B., & Lent, J. (2010). An events-based paradigm:
Working through impasses in supervision. Presented at the annual meeting of the
American Counseling Association. Pittsburgh, PA.
Kress, V. E., Hoffman, R., Lent, J., & Kelly, B. (2009). Ethical DSM diagnosis: Practice
considerations for professional counselors. Presented at the annual meeting of the American Counseling
Association, Charlotte, NC.

STATE
Burton, L., Burton, M., Burck, A., & Lent, J. (2011). Clinical supervision: An in-depth
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board.

look at all aspects (Parts | & I1). Presented at the West Virginia Counseling Association Fall Conference, Sutton,

WV.
Lent, J. (2011). The impact individual characteristics may have on your experience of

burnout. Presented at the West Virginia Counseling Association Fall Conference, Sutton, WV.
Lent, J., & Kaelber, K. A. (2010, November). The impact individual characteristics may

have on your experience of burnout (Advanced). Presented at the 2010 All-Ohio Counsel or 6s Conf erence,

Columbus, OH.

Lent, J. (2010). Ethical Considerations when Using Technology with Adolescents.
Invited workshop for the North Central Ohio Counselors Association. John
Carroll University, University Heights, OH.

Lent, J., & Meniru, M. (2009). Signs and symptoms of culture shock. Conference on
Graduate and Undergraduate Student Research, The University of Akron, Akron,
OH.

Professional development activities, including professional organizations to which you belong and state, regional, national,
and international conferences attended. List any panels on which you chaired or participated. List any offices you hold in
professional organizations.

o Attended the Third Virtual Conference for Counseling (Fall, 2011)
Attended the Ohio Counselorés Association Annual

Conference

o
o Attendedthe American Counseling Associationb6s Conference (Sprin
o

Memberships:

INTERNATIONAL/NATIONAL
1 American Counseling Association (ACA). 2008-present.
1  Chi Sigma lota Counseling Academic and Professional Society, Alpha Upsilon Chapter. 2007-present.
1  Association for Counselor Education and Supervision (ACES). 2008-present.

STATE
1  Ohio School Counselors Association. 2009-2011.
1  Ohio Counseling Association. 2007-2011.
1  Ohio Association for Counselor Education and Supervision. 2007-2011.
1  North Central Ohio Counselor Association. 2007-2011.
1 Pennsylvania Counselor Association. 2005-2007.

Externally funded research grants and contracts you received.
None
Awards/honors (including invitations to speak in your area of expertise) or special recognition.
o Invited speaker at the John Carroll University Chi Sigma lota Annual Wellness Conference
o0 Invitation to speak supervision at Kent State University, Spring 2011
0 20107 Outstanding Doctoral Student Research, The University of Akron
0 20097 Chapter Fellow, Alpha Upsilon Chapter

Community service as defined in the Greenbook.

Volunteered at Clinic for Individual and Family Counseling, Akron, OH
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Appendix Il
Faculty Data Sheet

(Information for the period of this review)

Name: ___ Carol M. Smith Rank: __Assistant Professor

Status (Check one): Full-time__X_ Part-time___ Adjunct ___ Current MU Faculty: Yes _X__ No___

Highest Degree Earned: __PhD Date Degree Received: _ 08-17-2002

Conferred by: __Kent State University

Area of Specialization: Counselor Education and Supervision

Professional Registration/Licensure_LPC__ Agency: _WYV Board of Examiners in Counseling

Years non-teaching experience I

Years of employment other than Marshall 24

Years of employment at Marshall __ _9(6PTRBFT)__

Years of employment in higher education __ _9(6PTRBFT)__

Years in service at Marshall during this period of review _ 3

List courses you taught during the final two years of this review. If you participated in a team-taught course, indicate each of them
and what percentage of the course you taught. For each course include the year and semester taught (summer through spring),
course number, course title and enrollment. (Expand the table as necessary)

Year/Semester | Alpha Des. & No. Title Enrollment
Fall 2011 COUN 555-131 Crisis Intervention and Conflict Resolution 15
Fall 2011 COUN 555-101 Crisis Intervention and Conflict Resolution 15
Fall 2011 COUN 631-131 Diagnosis and Treatment Planning 10
Fall 2011 COUN 602-131 Human Development and Adjustment 18
Summer 2011 COUN 555-431 Crisis Intervention and Conflict Resolution 10
Summer 2011 COUN 631-431 Diagnosis and Treatment Planning 11
Spring 2010 COUN 691-231 Internship in Mental Health Counseling 4
Spring 2010 COUN 631-231 Diagnosis and Treatment Planning 13
Spring 2010 COUN 555-231 Crisis Intervention and Conflict Resolution 14
Fall 2010 COUN 691-131 Internship in Mental Health Counseling 4
Fall 2010 COUN 631-131 Diagnosis and Treatment Planning 8
Fall 2010 COUN 555-131 Crisis Intervention and Conflict Resolution 12
Summer 2010 COUN 631-431 Diagnosis and Treatment Planning 13
Summer 2010 COUN 608-431 Practicum 4
Spring 2010 COUN 631-231 Diagnosis and Treatment Planning 14
Spring 2010 COUN 555-231 Crisis Intervention and Conflict Resolution 13
1) If your degree is not in your area of current assignment, please explain.

2. Activities to enhance teaching and research are encompassed in areas 3-8, listed below.

3. Discipline-related books/papers
Dancing Backward in High Heels: Balancing Traditionally Male Academia within Feminine Life" (In-Press). Book chapter

on balancing personal and professional life for female faculty in counseling academia.

"Factor Analysis of Bugen's Coping with Death Scale" (Writing Results)

Analysis of identifiable factors in a 27-item scale measuring ability to cope with death.

"Teaching Wisdom to Counseling Students" (On-Going)

Investigation of potential to define and teach the construct of "wisdom" to masters level counseling students to assist
their professional development and delivery of mental health services.
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4. Presentations

Smith, C. M. M. (Presenter & Author), Harper, V. (Presenter & Author), Jordan, S. (Presenter & Author), WVLPCA 2011
Spring Conference, "From Jumpsuits to Business Suits: Pre-Release Career Preparation for Felony Inmates," West
Virginia Licensed Professional Counselors Association, Charleston, WV. (May 13, 2011).

Smith, C. M. M., Ellison, L. L., 26th Annual Adult Development Symposium, "Developing Creatively: Using art to build
trauma resilience," Society for Research in Adult Development, Montreal, Quebec, Canada. (March 29, 2011).
Smith, C. M. M., Burck, A., Ellison, L. L., American Counseling Association National Meeting, "Cyber-Supervision: Ethical

and Cultural Pitfalls and Rewards," American Counseling Association, New Orleans, LA. (March 26, 2011).

Smith, C. M. M. (Presenter & Author), West Virginia Licensed Professional Counselors Spring 2010 Conference,
"Evidence-Based Best Treatments for the Top 5 Mental Health Diagnoses in West Virginia," West Virginia Licensed
Professional Counselors Association, Charleston, WV. (May 7, 2010).

Smith, C. M. M. (Presenter & Author), West Virginia Licensed Professional Counselors Spring Conference, "Top 5 Mental
Health Diagnoses in West Virginia," West Virginia Licensed Professional Counselors Association, Charleston, WV.
(May 7, 2010).

5a. Professional Development

Seminar, "Blackboard Collaborate/Wimba Software Specialist Training," Blackboard Collaborate Software, On-line, South
Charleston, WV, USA. (March 30, 2011 - June 16, 2011).

Monthly meeting for faculty using technology, “Technology Users Group," Graduate School of Education and Professional
Development, Marshall University, South Charleston, WV, USA. (January 5, 2010 - December 6, 2010).

Seminar, "Mental Health laws, Associated Regulations and Parity," Substance Abuse and Mental Health Services
Administration of the U.S. Government, South Charleston, WV, USA. (October 6, 2010).

2-hour weekend classes, "American Sign Language," Maranatha Fellowship Church, St Albans, WV, USA. (August 7,
2010 - September 25, 2010).

Continuing Education Program, "Combat Stress: Working Effectively with Military Clients," U. S. Army Combat Stress
Intervention Program, Canonsburg, PA, USA. (March 26, 2010).

Conference Attendance, "American Counseling Association National Conference," American Counseling Association,
Pittsburgh, PA, USA. (March 18, 2010 - March 22, 2010).

5b. Organization Memberships

American Counseling Association (ACA). (January 1, 2010 - December 31, 2011).

Southern Association of Counselor Educators and Supervisors (January 1, 2009 i December 31, 2011).

Association of Spiritual, Ethical, and Religious Values in Counseling (ASERVIC). (January 1, 2010 - December 31, 2011).

West Virginia Association for Spiritual, Ethical, and Religious Values in Counseling (WVASERVIC). (August 1, 2008 -
June 30, 2011).

West Virginia Counselors Association (WVCA). (August 1, 2008 - June 30, 2011).

5c. Conferences

1  West Virginia Licensed Professional Counselors Association 2011 Spring Conference
1  Society for Research in Adult Development, Montreal, Quebec, Canada. (March 29, 2011).
1 American Counseling Association National Meeting (March 26, 2011).
1  West Virginia Counseling Association Fall 2010 Conference
1 Southern Association for Counselor Educators and Supervisors Fall 2010 Conference
1  West Virginia Counselors Association Spring 2010 Conference
5d. Offices
1  President, West Virginia Association for Spiritual, Ethical, and Religious Values in Counseling (August 1, 2008 - June 30,
2011).
1  Board of Directors, West Virginia Counselors Association (WVCA). (August 1, 2008 - June 30, 2011).
1  President-Elect, West Virginia Counselors Assaociation (WVCA). (July 1, 2010 - June 30, 2013).
6. N/A
7. Awards/Honors
1  Marshall University Graduate College Honor Award, MUGC Recognition Committee. (April 11, 2011).
1  Certificate of merit recognizing outstanding scholarly activities
1 Nominated for Pickens-Queen Teaching Award (September 15, 2010)
1  Nominated for Pickens-Queen Teaching Award (September 20, 2011)
8. Community Service
1  Board Member, Kanawha County Victim Services Center, Charleston, WV. (June 1, 2010 - Present).
1 Volunteer, National Red Cross, Cross Lanes, WV. (May 1, 2010 - Present).
1  Crime Victims Day at WV Legislature, West Virginia Crime Victims Compensation, Charleston, WV. (February 3, 2011).
1  Licensed Professional Counselors Day at WV State Legislature, West Virginia Licensed Professional Counselors
Association, Charleston, WV. (January 20, 2011).
1 Knoxville Family Justice Center, Knoxville, TN. (September 23, 2010).
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Appendix lla
Teaching Assistant Data Sheet
Course Year 1 Year 2 Year 3 Year 4 Year 5
GTA Name No. CourseName | 55 " 50 |20 -20 |20 -20 |20 -20 |20 -20

(e.g. 101) Su |Fa|Sp|  Su|Fa | Sp |Su|Fa |Sp|Su|Fa |Sp|Su | Fa| Sp
None
None
None
Compl ete graduate teaching assistantds name; course numbert and col

Expand table as needed.
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Appendix Il
Student sdé Ent r @Gaduse Phdgiaing)t i es (

Mean Mean GRE Mean GRE Mean GRE GMAT Mean Miller Analogies
Year N Undergraduate Verbal Quantitative Analytical Mean
GPA Writing_:j
2006/07 70137 3.16 411.5 432.2 Not supplied by
IR
2007/08 51/27 3.10 412.2 441.5 Not supplied by
IR
2009/10 65/31 3.26 401.6 434.5 Not supplied by
IR
2009/10 78/39 3.20 404.9 440.5 Not supplied by
IR
2010/11 77142 3.14 421.2 449.0 Not supplied by
IR

Expand table as needed.
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Appendix IV

E xdraduate Priogranmis) e s (

Licensure Exam

Certification Test

Other Standardized

Results- Exam Results
Year N Mean GPA Results-NCE PRAXIS Il Pass
Pass Rate

Rate
2006/07 83 3.88 N/A 97.1%
2007/08 72 3.86 N/A 94.4%
2008/09 64 3.83 N/A 100%
2009/10 50 3.72 66.6% 96.0%
2010/11 46 3.77 85.7% N/A
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Appendix V

Assessment Summary
Marshall University

Assessment oft h e

Component Area/Program/Discipline:

Pr o §tudemb bemrning Outcomes

5 year summary

Counseling

50

Program Level

Pr o gr &tdent Learning
Outcomes

Assessment Measures
(Tools)

Standards/Benchmark

Results/Analysis

Action Taken to
improve the
program

Develop selunderstanding,
knowledge, criticathinking and
clinical skills related to the
Counselingprofession

SelfAssessment
Evaluation

PreClinical Self
Assessment

Basic Skills Assessment

Excellent/Good Rating

Excellent/GoodRating

Under development

Faculty feels the need
to provide continuous
selfassessment of
student's thinking and
understanding during
the PreClinical phase
of the candidates
program.

Data gathered from
self-assessment and
pre-clinical
assessment is being
used to assessment
student preparation
prior to entering the
clinical phase of
degree program
Data assessment
points in
developmental skill
courses are being
developed.
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Develop and knowledge and
understanding of the utilization of
technology, researdmnd clinical
skills to communicateffectively
with diverse populations their
work settingand otheprofessionals
involved in thecounseling
profession.

SelfAssessment
Evaluation
PrecClinical
Assessment

Clinical Assessment
Clinical Observation

Clinical Supervision

Excellent/Good Rating
Excellent/Good Rating
Excellent/Good Rating
Good/Excellent Rating

Good/Excellent Rating

Faculty feels the neead
administercontinuous
Self-Assessment during
clinical phase oprogram

Initiate Clinical
Assesment during
clinical phase oprogram

Continue to assess skill
development in relation
to skill
achievement/course
competencies

Collect clinical
assessment data
Continue to
development
assessment data basg
Utilize data to assist
in program changand
program
improvement.
Faculty will continue
to use supervisiodata
to improveclinical
training

Faculty will continue
to incorporate
technology (where
appropriate) in the
curriculum.
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Recognizes, applies
and solves problems
through use of
effectiveformal and
informal inquiry

SelfAssessment

Post Clinical

Assessmesti Core course
knowledge and Emphasis
specific knowledge
Employer Survey

Praxis Il Test

NCE Exam

Excellent/Good Rating
Distinguished/Proficient
Rating

Passing score on Praxis
Il Test

Passing score on

Continue to achieve
good/excellent ratings
on all assessments.

Continue to achieve
distinguished/proficient
ratings on employer
and recruiter surveys

Continue to receive
passing scores (%) on
PRAXIS Il Test and
NCE Exam (%).

Utilize post clinic
seltassessment, post
clinical

assessment

data to improve
overall counselor
preparation.

Post clinical
assessments,
employer surveys,
postclinical test
scores and licensure
exam scores are
collected to assess
thecandidate's
overall preparation
throughout degree
program

Continue to
strengthen retrieval
of graduate,
employer and
recruiter feedback
data for program.
improvement.
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Appendix VI
Counseling Program Course Enrollment
Course Name RETgé't'irveg/ Delivery Location Year 1 Year 2 Year 3 Year 4 Year 5
Course Number Service Method 2006-2007 2007-2008 | 2008-2009 | 2009-2010 | 2010-2011
Su Fa |Sp|Su|Fa|Sp|Su|Fa|Sp|Su|Fa|Sp|Su| Fa| Sp
@) . 14 14 21 19 | 16 15 | 15
Main
COUNSSS Crisis Int & Td Campus 6 | 10 16 10 | 29
R+E
Conf Res
H South
Charleston
@) 20 10
Y Main 16
COUN556 Death & Campus
. . R+E
Grief Counseling
Td 12
South
Td Charleston 20
@) 22 32|20
Main
H Campus 16 . 19 | 18 | 20 16
COUN574 Social &
Cultural Eound R Td 21 | 28 13 | 32 42 | 13| 22|13 | 14 26 | 36
H 35
South
Charleston
Td 20 29 | 20 | 17 | 26
COUNS575 Prev & Treat Main
of Addict R H Campus 31




54

Td 40 33 | 32 21
South
Td Charleston 26 12
COUNS77 Stress Main
Management Td 10 | 18
. Campus
Counseling
H Main 17
Campus
COUN579
Pharmacology in H 16
Counseling South
Charleston
Td
COUNS80 SpTp: Life Td Main
Space Crisis Inter Campus
COUNS580 SpTp:Adv Main
: Td 4
Human Appraisal Campus
COUNbS80 SpTp:Health Td Main 21
& Wellness Coun Campus
COUNS80 SpTp:Life Td Main
Space Crisis Inter Campus
COUNS80 Special Td Main 1
Topics Campus
COUNS81 SpTp: Main
Treatment of Mental Td 26
. Campus
Diso
COUNb583 SpTp:
Introduction to Td South
. Charleston
Coaching
COUNS585 Ind St: Td South
Bullying Plan Charleston
COUNS585 Ind Std: South
Career Coun Spec Td 1
Charleston
Popu
COUNS85 IndSt:Eval Td South 5
Ment & Emotion Stat Charleston
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COUNS5S85 IndStu: Int Td South 1
Appr Co-Occur Dis Charleston
COUNSS85 Independent Td Main 9 sl 6!l6l10!l1s 418l 1l212 1] 2
Study Campus
O 19
_ H Main 11 13 | 17
COUNG00 Professional Campus
Orientation
Td 34 | 19 28 |17 |11 |45 |16 | 23 | 36 | 23 20 | 31
South
Td Charleston 12 34 |21|10 ]| 16
COUNG601 Counsel Main
Consulting Roles Td Campus 1 20 18 21 16
H ) 20 19|12 (18 (15| 9 | 18| 15
Main
Campus
Td 35 | 27 33 41 49 26
H 13 19
COUNB602 Human
Devel and Adjustment
South
Charleston
Td 12 28 | 13 16
O 7 15 | 14
_ H Main 16 |17 [10 | 9 | 11 11
COUNG603 Counseling Campus
Theories
Td 11 | 16 26 | 21 15 | 16 14 | 39 17
H South 7 9 10 | 12

Charleston
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Td 9 |12 | 13
Main
Td 17 | 23 20124 |11 (31 (31| 9 |17 |51 23 | 36
COUNG604 Group Coun Campus
& Tech
Td South 15 12| 8 |12]23] 10
Charleston
H . 10| 15| 9 | 14
Main
Campus
Td 24 30| 8 | 10 | 28 14 | 24 | 23 31
H 15 16 | 16 | 21
COUNG605 Theory Prac
Human Appr
South
Charleston
Td 15 11 7
H ) 18 | 27 |14 | 20| 17|20 |13 |14 | 14
Main
Campus
Td 18 22 | 10 16 19 15
COUNG06 Career & H 36 11 |15 | 19 | 22 | 17
Lifestyle Develop
South
Charleston
Td
COUNE07 Coun Tech & Td Main 12 | 20 15|24 | 5 | 29| 25|10 | 39 | 29 27 | 26

Human Relat

Campus
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South

Td Charleston 11 3 61201 6 °
H . 4
Main
Campus
Td 14 | 20 17 | 18 | 14 | 16 | 25 26 | 25|27 | 13| 20
COUNG608 Practicum R
H 11
South
Charleston
Td 11 7 9 |10 |10 | 4
COUNG611 COMM PRG Main
DEVELOP & INTERV: R+E Td 1
Campus
VIC
Td CMa'” 10 | 1
COUN611 Foundations RAE ampus
Comm Coun South
Td 1 17 1 11
Charleston
COUNG616 Domestic E Td South
Violence Charleston
COUNG617 Rsrch & E Td Main 1
Wrtng on Cur Iss in Sc Campus
COUNG617 Sem: Human E Td Main 6
Sexuality Campus
COUNG617 Seminar in E Td South 1
Counseling Charleston
COUNG620 Research in E Td Main 1
School Counseling Campus
COUNG620 Spr: Main
Research in E Td 16
. Campus
Counseling
COUNG620 WkSh:Sex E Td Main 34

Offender Treatment

Campus
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COUNG620 WKSp:Sex Td Main 34
Offender Treatment Il Campus
COUNG620 Wksh: Add Td South
Coun Adol Assess & T Charleston
COUNG620 Wksh: South
Advanced Play Td
Charleston
Therapy
COUNG620 Wksh: Td South
Applied Ethics Charleston
COUNG620 Wksh: Td South
Applied Ethics in Coun Charleston
COUNG620 Wksh: South
Applied Ethics in Td 7
Charleston
Couns
COUNG620 Wksh: Build Td South
Char & Affirm Life Charleston
COUNG620 Wksh: Intro Td South
to Hypnosis Charleston
COUNG620 Wksh: Leg & Td South
Eth Iss in Coun Charleston
COUNG620 Wksh: Leg & H South
Eth Issue Coun Charleston
COUNG620 Wksh: Sec Td South
Adlt Career Coun Iss Charleston
COUNG620 Wksh: Use Td South
of Dreams in Coun Charleston
COUNG620 Wksp: Td Main o5
Approaches IN NLP Campus
COUNG620 Wksp: H Main 15
Treatment and Trauma Campus
_ Td Main 22
COUNG20 Workshop in Campus
Counseling
Td No Campus
COUNG620 Workshop in Main
) Td
Energy Therapies Campus
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COUNG620 Workshop: E Td Main
Play Therapy Campus
COUNG622 Family South
Education R+E Td Charleston 4
COUNG622 Parent RAE Td Main 7
Education Campus
COUNG30 Intro To Main
Mental Health Coun R+E Td Campus 8
H 10
COUNG630 Intro to Ment RAE Main
Health Coun Campus
Td 17 12 20 20| 9 11| 8
@) 14
Main
H Campus 13 | 15 12 (17 |14 | 11
COUNG631 Diag &
Treatment Planning R Td o 1 13 34
H 17 | 7 10 | 13
South
Charleston
Td
H . 7 |16 |21
Main
COUNG632 Intro Campus
Mar/Coup & Fam Coun R Td 28 | 16 17 | 27 | 12 21
H South 7 9

Charleston
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Td 21
H Main 11
COUNG635 Core Funct Campus
e E
Addiction Coun d South 1
Charleston
Td Main 14
COUNG636 Couple RAE Campus
Counseling d South
Charleston
COUNG637 Adult/Family South
Dev & Transition R+E Td Charleston 1
COUNG38 Interven: R Td South
Mar/Coup/Fam Coun Charleston
Main
COUN639 Td Campus
Psychotheological E
Issues Td South
Charleston
COUNG40 Sem E Td South
Spirituality in Coun Charleston
Main
Td 21 | 1
COUNGBA41 Correction E Campus
Coun Seminar d South 1
Charleston
COUNG52 Career Coun Main
. E Td 1
Spec Populations Campus
Td Main
CQUN654 An Campus
Ecological Approach to E
DV Td South
Charleston
COUNSG655 DVI: Working E Td South
with Victims Charleston
COUNG656 DVII: South
Working w/ E Td Charleston

Perpetrators
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COUNG57 DVIIL:

South

Working with Children Td Charleston 1
COUNSG660 Intro to Td Main 5
Student Affairs Campus
COUNG662 Current Td Main 6
Issues in Stu Affairs Campus
H . 16 | 13|17 |15 |17 |10 | 17 | 14
Main
Campus
Td 11 7 16 4
COUNG670 Interv
Current Issues Sch
H 16 15 (13|16 | 19 | 33
South
Charleston
Td 18 14
O 29 19 (12 | 14 | 13 10 | 14
Main
H Campus 5 7
COUNG672 Org & Admin
of Sch Coun Prog Td 4 7
H 12 | 14 | 15| 16 | 15
South
Charleston
Td 9 14
. H . 16 | 11
COUNG673 Coun Child Main
Adol Parents Campus
Td 6 17 28 18 | 12 221 9
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H 8
South
Charleston
Td 7 17 | 18 | 13 | 15
H 22 | 16
COUNG675 Leg/Eth Iss. South
Sch. Coun. Charleston
Td 15
H Main 15| 22| 8 16 | 14 20 | 18
Campus
COUNG75 Leg/Ethical
H 17
Issues School Coun South
Charleston
Td 21
H . 4
COUNG691 Intern Mental Main
Health Coun Campus
Td 13 12 (11|12 |16 |14 | 15|12 |13 |13 | 9 12 | 17 | 47 | 26
H . 2 4 2
Main
Campus
COUNG92 Intern Td 211111 114 1|5
Community
Counseling H 2
South
Charleston
Td 8 7 |10| 5 2
COUNG693 Internship South
Marr & Fam Coun Td Charleston 2 3 2
COUNG95 Intern in Td Main 1 3

Correct Coun

Campus
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COUNG697 Internship Main
Student Affairs Coun Td Campus 2 2132
H . 14 | 12 5 18 | 16
Main
Campus
Td 1 9 |11 7 116 707 12 6 | 5
COUNG98 Internship in
School Coun
H 25 | 12 12
South
Charleston
Td 14 11 | 14 | 13

Indicate all program and service courses. Please include all special topics courses offered as well as independent studies. When
listing Independent studies, please list the number of independent study students enrolled, but DO NOT include individual names

or the titles of the independent studies. Please use the following codes:

R/E: R =R; E = E (Please indicate all that apply; e.g. E + S, if the course is both an E and a service course).

Delivery Method: Traditional = Td, Online = O, Hybrid = H
Location: Huntington, South Charleston, Point Pleasant, etc.




Appendix VII

Program Enrollment

Students Year 1 Year 2 Year 3 Year 4 Year 5
2006-2007 | 2007-2008 | 2008-2009 | 2009-2010 2010-2011
New Students Admitted 70 51 65 78 77
School Counseling (Pre-K'i Adult) 149 110 111 110 112
Mental Health Counseling 40 57 56 49 65
Agency Counseling 1 0 0 0 0
Career Counseling 2 2 3 2 0
Marriage Couple and Family Counseling 0 0 0 0 2
Correctional Counseling 9 5 7 24 36
Community Counseling 50 31 29 26 14
Professional Development 9 10 9 9 7
Student Affairs Counseling 5 1 1 1
Grand Total of Students Enrolled in the 265 216 215 291 237
Program
Graduates of the Program 83 72 64 50 46
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Figure 1. Trend Line for Total Enrolilment and Prog@maduates:
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Appendix VIII
Job and Graduate School Placement Rates

Year

# of graduates
employed in major
field

# of graduates
employed in
related fields

# of
graduates
employed

outside field

# of graduates
accepted to
further graduate
study

# of
graduates
not
accounted
for

2006

Data not provided
by IR

2007

Data not provided
by IR

2008

Data not provided
by IR

2009

Data not provided
by IR

2009

Data not provided
by IR

Five 7 Year Total
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Spring 2010 Graduate Follow-Up Study
For Advanced Programs

Professional Education Unit

Marshall University
April 2011
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Introduction
Consistent with its commitment to continuous improvement, in Spring 2010 the PEU conducted a follow-up study of
program graduates. The purpose of the study was to determine the perspective of program graduates, overall and by
program, regarding the importance and their level of preparation for each of the 10 candidate outcomes for advanced
students.

Methods
All graduates of advanced programs for 2008-2010 were mailed a paper and pencil survey. One hundred and seventy-one
graduates responded to the survey. Respondents were first asked to rate the level of importance of each of the candidate
outcomes and, secondly, to indicate the level of preparation they had received for the outcome. Data were analyzed for
the total group and disaggregated for each program.
A four point Likert scale was used for separate questions of importance and preparation. For level of importance,
1=Unimportant and 4=Very Important. For preparation, 1=Poor Preparation and 4=Excellent Preparation. Two open-
ended questions concerning strengths and challenges were asked while a third open-ended question asked for additional
comments. A copy of the survey is attached as Exhibit 1.

Findings
The strongest area in terms of importance for the overall group was understanding and applying the current knowledge
base for their specializations (m= 3.90). The strongest area for the overall group in terms of preparation was
demonstrating a commitment to continued professional growth and development and life-long learning (m=3.69). The
weakest area in terms of importance for the overall group was cultural pluralism and its effect on the curriculum (m=3.40).
This was also one of the two weakest areas in terms of preparation (m=3.14). The preparation for the basic understanding
of children with special needs also had a mean of 3.14 for the overall group. Special Education students were the most
prepared (m=3.75) while Reading graduates felt the least prepared when working with special needs students (m=2.85).
MAT students felt lease prepared working with special needs students (m=3.15) and understand diversity (m=3.15).
These data are provided in Table 1.
Six graduates (out of 21) from the Elementary Education commented that integrating technology into the curriculum was a
positive experience. Elementary Education graduates also wanted more practical knowledge to use in his/her classroom.
Four Counseling graduates mentioned that the role-playing and practicum aspect of the program were beneficial while
three Counseling graduates also wanted more practical experience. Five (of 16) Secondary Education graduates felt the
practical ideas were the most helpful aspect of the program. Eight (of 38) Leadership Studies graduates felt the field
experiences were the most helpful aspect of the program. Three (of 19) Reading graduates wanted more technology
integration. Eight (of 11) School Psychology graduates mentioned the practicum was the most helpful aspect of the
program.
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The overriding theme of the open-ended comments was the importance of the field experience/practicum in each program.
Twenty-five graduates either mentioned how helpful the field experiences/practicum was or wanted to see more field
experiences during his/her program.

Conclusions and Recommendations
Overall, survey data indicate that graduates perceive candidate expectations to be more than moderately important and
that their preparation is better than good. That data also indicate that program faculty may want to review their programs
to determine if there is a need to strengthen special needs and cultural diversity components of their program. Based on
the open-ended question answers, more opportunities should be offered for field experiences in each program.



Table 1

Graduate Follow-Up Survey

Total Group

Student Outcomes

Importance

Preparation

Mean

SD

Mean

SD

1. Understand and apply the current knowledge
base for their specialization (e.g. Special
Education, Counseling, etc.).

3.90

0.32

3.59

0.56

2. Demonstrate skills in research methodology,
problem solving and critical thinking.

3.58

0.60

3.53

0.58

3. Demonstrate the attitudes, knowledge and skills
necessary to function effectively within the social
setting of the school/agency, community and
society as a whole.

3.72

0.56

3.45

0.68

4. Demonstrate a basic understanding of the
application of technology in their area of
specialization.

3.68

0.52

3.22

0.84

5. Demonstrate a basic understanding of human
growth and development and apply this knowledge
to curriculum development, instructional
implementation and other educational decision
making.

3.68

0.58

3.45

0.72

6. Demonstrate a basic understanding of children
with special needs and the ability to provide
assistance within the least restrictive environment
in the school setting.

3.63

0.74

3.14

0.93

7. Demonstrate an understanding of cultural
pluralism/diversity and the related implications for
curriculum and instruction.

3.40

0.74

3.14

0.77

8. Communicate effectively with a wide variety of
constituent groups including school/agency
personnel, policy makers, parents and other
community members.

3.71

0.53

3.34

0.78

9. Demonstrate self-direction so that you may

3.80

0.46

3.68

0.53
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N=171

become independent, self-confident professionals

10. Demonstrate a commitment to continued

professional growth and development and life-long 3.79 0.45 3.69 0.59
learning.

IMPORTANCE PREPARATION

1 = Unimportant 1 = Poor preparation

2 = Fair preparation
3 = Good preparation
4 = Excellent preparation

2 = Slightly Important
3 = Moderately Important
4 = Very Important
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Graduate Follow-Up Survey

Counseling

Student Outcomes

Importance

Preparation

Mean

SD

Mean

SD

1. Understand and apply the current knowledge
base for their specialization (e.g. Special
Education, Counseling, etc.).

3.85

0.38

3.23

0.83

2. Demonstrate skills in research methodology,
problem solving and critical thinking.

3.46

0.66

3.23

0.44

3. Demonstrate the attitudes, knowledge and skills
necessary to function effectively within the social
setting of the school/agency, community and
society as a whole.

3.54

0.66

3.00

0.91

4. Demonstrate a basic understanding of the
application of technology in their area of
specialization.

3.31

0.63

2.77

0.83

5. Demonstrate a basic understanding of human
growth and development and apply this knowledge
to curriculum development, instructional
implementation and other educational decision
making.

3.62

0.65

3.46

0.66

6. Demonstrate a basic understanding of children
with special needs and the ability to provide
assistance within the least restrictive environment
in the school setting.

3.15

0.90

2.85

0.69

7. Demonstrate an understanding of cultural
pluralism/diversity and the related implications for
curriculum and instruction.

3.23

0.93

3.15

0.69

8. Communicate effectively with a wide variety of
constituent groups including school/agency
personnel, policy makers, parents and other
community members.

3.46

0.78

3.08

1.04

9. Demonstrate self-direction so that you may
become independent, self-confident professionals

3.62

0.65

3.38

0.65
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10. Demonstrate a commitment to continued
professional growth and development and life-long 3.54 0.66

learning.

3.62

0.51

PREPARATION

1 = Poor preparation

2 = Fair preparation

3 = Good preparation

4 = Excellent preparation

IMPORTANCE

1 = Unimportant

2 = Slightly Important

3 = Moderately Important
4 = Very Important

73



74

COUNSELING
1. What aspects of your program were most helpful?

1 Any class that demonstrated counselingeeing role plays and theories demonstrated

The theory base the counseling program is grounded in and practicing the skills with knowledgeable staff
The ethics involved in my job and the preparation | received; how to handle various situations.
Availability of classes

Expertise/experience of my piessors

Internet for some or all of a class

Enjoyed the classes wherein counseling was demonstrated

The actual class meetings were very helpful

Counseling techniques, resources

Cohert was great for a fdime professional

Practicum and internship

= =4 =4 4 =4 -4 4 -8 -8 4

2. What changes would you recommend for your program?
1 More demonstrations and more preparations of what counselors do in a s¢hestingand computer programs used
9 Training that applies to our job. We have no idea what is required. Counselors do not courssdiedile and help with
administration.
A bit more study in interpretation of test scores
More emphasis on using counseling theory while in session with clients. More emphasis on diagnosis.
Group counseling should not be offered aslime course, it shald be live
Change the current leadership studies class requirement for couns. To the one directly related to education that prirttipals a
others take. It was a waste of time, gasoline, and effort.
More counseling demonstration and practice
Need to add mee policy and law emphasis
9 As a current school counselor, it would have been helpful to have more knowledge with various agencies and services that are
provided (ie, DHHR, petitions)
1 Better communication between students and the university

=A =4 =4 =4

= =4

3. Any additionalcomments:



= =4 =4 =

| had great professors| had a wonderful experience

| felt my time at MUGC was well spent

Overall great program

GRE and MAT testing are useless. Encourage more to pursue next level of education. Add PhD in Counseling, also.
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Appendix X

Letters from the Assessment Office
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MARSHALL
UNIVERSITY,
www.marshall.edu

Office of Assessment & Program Review

June 8, 2011

Dr. Michael Burton, Program Director
MA in Counseling
GSEPD

Dear Mike:

The Graduate Council and | have completed our evaluation of the MA in Counseling’s
assessment of student learning. This letter will provide general comments and suggestions for
improvement. Although the scoring rubric we used to evaluate assessment reports was sent to you in
April, | will not include numerical ratings in this letter. The reason for this is that the rubric is still
relatively new and is continuing to be revised. At this time, | ask that you use it for formative purposes
to help improve your assessment plan. We also would appreciate your comments concerning this
rubric.

| had some difficulty following your report. On page 3 you list Program Objectives, which are
worded as learning goals for students. Then on page 5, you list nine candidate outcomes. It would add
clarity if you would make an explicit link between objectives and outcomes. Also, unless your outcomes
are dictated by an accrediting body, | suggest re-wording them in measurable terms. How will students
show they have a basic understanding, etc? Although we checked a level “3” for learning outcomes
because some of your outcomes address higher orders of learning, | recommend closely examining what
you’'re actually having students do to demonstrate these skills.

When | got to your assessment chart, | had difficulty matching the outcomes listed there to the
outcomes in the narrative. Please be aware, too, that an overall GPA should not be used as an
assessment measure for specific learning outcomes. It is much too holistic a measure to identify specific
strengths and weaknesses in student learning. Although clinical assessments are good measures, they
would be more meaningful if you used a rubric to assess these and reported results in terms of rubric
traits. Also, unless I’'m missing something, with the exception of PRAXIS scores, | did not see any
specific results of assessment reported. Finally, you are using an outdated template for your report.
Please go to http://www.marshall.edu/assessment/assessment forms.htm for the most up-to-date
template.

During the academic year 2011 - 2012, | plan to meet with all programs to assist with further
development of assessment plans and look forward to meeting with you. 1 will be in touch at the end of
the summer about scheduling. If you have questions or concerns, please let me know.

Sincerely,

Mary E. Reynoloy

One John Marshall Drive ® Huntington, West Virginia 25755-2003 e Tel 304/696-2206 e Fax 304/696-2261
A State University of West Virginia @ An Affirmative Action/Equal Opportunity Employer
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C: Dr. Teresa Eagle, Dean, GSEPD

Mary E. Reynolds
Director of Academic Assessment
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MARSHALL

www.marshall.edu

Office of Assessment & Program Review

May 6, 2010

Dr. Michael Burton, Program Director
MA in Counseling
GSEPD

Dear Mike:

The Graduate Council and | have completed our evaluation of the MA in Counseling’s
assessment of student learning. This letter will provide my general comments and suggestions for
improvement. Although the scoring rubric we used to evaluate assessment reports is attached, | will not
include numerical ratings in this letter. The reason for this is that we used the attached rubric is still
relatively new and, as you will see, it raises the bar for what is considered excellent assessment.
However, | ask that you use it for formative purposes to help improve your assessment plan. We also
would appreciate your comments concerning this rubric,

| note that you assessed three outcomes this year, which is appropriate. Are the clinical
assessments considered direct or indirect assessments of student learning? For your second outcome,
it's not clear to me what your actual results were. You give benchmarks as excellent to good rating, but
give no indication of what ratings your students actually received. The same is true for your third
outcome. Although you give planned actions, | can’t tell how these are informed by actual assessment
data. In the body of the report, you report your students’ performance on the Praxis and the National
Counselor Exam, both of which are excellent.

Please see the attached rubric. If you have questions or concerns, please let me know.

Sincerely,
Mary E. Reynololy

Mary E. Reynolds
Director of Academic Assessment

C: Dr. Teresa Eagle, Dean, GSEPD

One John Marshall Drive  Huntington, West Virginia 25755-2003 & Tel 304/696-2206 ® Fax 304/696-2261
A State University of West Virginia ® An Affirmative Action/Equal Opportunity Employer
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www.marshall.edu

Office of Assessment & Program Review

April 5, 2009

Dr. Michael D. Burton, Program Director
Counseling
GSEPD

Dear Mike:

The Graduate Council and | have completed our evaluation of the MA in Counseling’s
assessment of student learning. This letter will provide my general comments and suggestions for
improvement. Although the scoring rubric we used to evaluate assessment reports is attached, | will not
include numerical ratings in this letter. The reason for this is that we used the attached rubric for the
first time this year and, as you will see, it has changed considerably from the ones used in previous
years. It raises the bar for what is considered excellent assessment considerably and, since it was not
shared with programs before this assessment cycle, I'm not comfortable using it to give programs a
formal rating this year. However, | ask that you use it for formative purposes to help improve your
assessment plan. We also would appreciate your comments concerning this new rubric.

The program objectives (which also could be called the program’s student learning outcomes)
are mostly well articulated and cover higher levels of learning. You also list several different types of
assessment measures, although four of them are student self-assessments. While | agree that self-
assessments are valuable in that they ask students to think reflectively about their performance, | hope
these are complemented with faculty assessments of student performance as well. It would be valuable
for students and faculty to use the same assessment tools, conduct the assessments independently, and
then discuss any discrepancies in scoring. | did notice some very nice practicum evaluation rubrics in
your appendices, which | assume practicum supervisors use to evaluate student performance. | have
difficulty following your report when | get to the chart, where | expect to see your program’s student
learning outcomes listed. While | see student learning outcomes, they are related to, but don’t exactly
correspond to program objectives (outcomes) you listed earlier in the report. Also, while you list
assessment measures for each chart outcome which are appropriate and benchmarks which are
appropriate ( assume you want all students to achieve ratings of good or excellent), you do not report
results. Results should be what percentage of students actually achieved each rating, etc. Therefore,
it’s not clear why you’re taking the actions you are.

I like the curriculum map you have included. What | recommend, though, is that you include
each of your program’s student learning objectives/outcomes in this map. Then, decide which
assessments (in which classes) are used to assess objectives/outcomes. Of course, appropriate analytic
rubrics should be developed for each assessment and direct assessments can be supplemented with
information from indirect assessments (e.g. student and employer surveys), which you indicate you use.

One John Marshall Drive @ Huntington, West Virginia 25755-2003 e Tel 304/696-2206 @ Fax 304/696-2261
A State University of West Virginia ® An Affirmative Action/Equal Opportunity Employer

80




81



