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College/School Deanôs Recommendation 

 
Recommendation:  Continuation of the Program at the current level.  
 

Rationale: The Baccalaureate program in Nursing at Marshall is the largest program from both the 
standpoint of students and faculty within the College of Health Professions. The program 
consistently graduates students of nursing who perform at the highest level on their state board 
exams. These students have guaranteed employment in a field of employment where there are 
chronic shortages. Nationally, in response to these shortages and other demographic changes, 
nursing education is undergoing various transformative processes. These processes include but 
are not limited to new areas of training emphasis, new formats of education (primarily 
internet/online), and a focus on creating new and innovative career paths for nurses. This program 
remains in tune with these trends and is making new plans to respond to these new directives.   
 
Marshall Universityôs undergraduate nursing program has traditionally been very strong and an 
important component of the fiscal and programmatic strategies within the University. As such, there 
have been recent efforts to formulate plans to try to increase recruitment, admission and retention 
in the program. Some additional faculty and staff have been added, and it is hoped that with some 
additional planning, some stability and experience within the recently recruited faculty, etc., those 
initial plans of expansion can be approximated.  
 
The faculty within the nursing program are dedicated and devoted to their students. The current 
leadership has been in place for several years now and has been successful in meeting all of the 
daily and short-range needs of the Department. The Chair actively engages with others within the 
University administration in a positive effort to advance the mission of both the School and the 
College and serves as a successful advocate for the program.  
 
Challenges, as outlined in the program review, however, will remain in supporting the quantity and 
quality of these initiatives. Classroom numbers and size are an ongoing challenge. Computer and 
technology support for the faculty and staff can be frustrating, particularly given the increasing 
class sizes and the push for on-line classes and programs. The space and equipment for the 
nursing skills lab are not state-of-the-art and need to be updated in the near future. It can also be 
extremely difficult to recruit doctorally-prepared faculty in nursing at Marshall due to several factors, 
including salary inequities and a shortage of nursing education faculty, in general. Many of the 
tenure-track faculty are approaching retirement age. This has led to the recruitment of a significant 
number of ñClinical Trackò faculty. If this process continues at too high a rate, this will further impact 
negatively on research efforts, service and administrative duties within the tenure-track faculty. 
With a re-organization of staff within the Deanôs office during the previous Deanôs tenure, there 
does remain some confusion as to whose responsibility certain student services belong, and this is 
being worked out currently.  
 
Nevertheless, the program remains highly resourceful and very successful. Work is ongoing in 
developing new, reliable and larger resources to meet the most important future needs of the 
Department. The program should continue at its current level.     
 

 

 

___Gretchen E. Oley_______________________________      __10-15-09____________________ 

Signature of the Dean                                                             Date 
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Marshall University 
Program Review  

 
For purposes of program review, the academic year will begin in summer and end 
in spring. 
 
Program: _____Bachelor of Science in Nursing______________________ 
 
College: ______College of Health Professions  __________________ 
 
Date of Last Review: October 2004________________________________ 
 
 
I CONSISTENCY WITH UNIVERSITY MISSION   

 
Nursing Mission Statement 

 
 

Consistent with the mission of Marshall University, Nursing is committed to 
offering quality undergraduate and graduate nursing education.  The focus of 
Nursing is upon being interactive with the community in assessing the health care 
needs of the people, including rural and underserved areas, and in responding to 
contemporary and future needs of society and the nursing profession. 
 
To accomplish this mission, Nursing: 
 

 Ensures the integrity of the programs through maintenance of rigorous 
professional educational standards and through high expectation of student 
learning and performance; 

 

 Encourages involvement of faculty in service to society and the profession; 
 

 Supports the engagement of faculty in research and scholarly activities; 
 

 Provides an environment that is sensitive to a culturally, racially, and 
ethnically diverse student body, faculty, and staff; and 

 

 Maintains an environment that provides for academic freedom and shared 
governance. 
 
Key phrases from the MU and School of Nursing Mission Statements are 

abstracted from the original documents and appear in Table 1 to demonstrate the 
consistency in philosophy.   
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Table 1: COMPARISON OF MU AND SCHOOL OF NURSING MISSION 
 

   
MU Mission Statement 

 
School of Nursing Mission Statement 

Provide affordable, high quality 
undergraduate and graduate education 
appropriate for the state and the region. 

Consistent with the mission of Marshall 
University, Nursing is committed to offering 
quality undergraduate and graduate nursing 
education.   
 

Provide services and resources to promote 
student learning, retention, and academic 
success. 

Ensures the integrity of the programs 
through maintenance of rigorous 
professional educational standards and 
through high expectations of student 
learning and performance. 
 

Foster faculty, staff, and student outreach 
through service activities. 

Encourages involvement of faculty in service 
to society and the profession. 

Make instruction available throughout 
Marshallôs service area using all appropriate 
modes of delivery. 

While not identified in the SON mission, we 
are committed to making instruction 
available throughout the region as 
evidenced by our delivery of the 4 year BSN 
program at Point Pleasant, and the RN to 
BSN program at Point Pleasant and South 
Charleston. 

Enhance the quality of health care in the 
region. 

The focus of Nursing is upon being 
interactive with the community in assessing 
the health care needs of the people, 
including rural and underserved areas, and 
in responding to contemporary and future 
needs of societyé 

Promote economic development through 
research, collaboration, and technological 
innovations. 

Supports the engagement of faculty in 
research and scholarly activities. 

Educate a citizenry capable of living and 
working effectively in a global environment. 

Provides an environment that is sensitive to 
a culturally, racially, and ethnically diverse 
student body, faculty, and staff. 
 

Support and strengthen the faculty, staff, 
student, and administrative governance 
structures in order to promote shared 
governance of the institution. 
 

Maintains an environment that provides for 
academic freedom and shared governance. 
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II ACCREDITATION INFORMATION 
  

A.  Name and Description of Accreditation Organization: 
 

 The National League for Nursing Accrediting Commission (NLNAC) is 
officially recognized as a national accrediting agency for nursing education.  This 
accreditation process is voluntary and involves peer evaluation and a systematic 
self-study by the education program.  As a designated accrediting agency for all 
types of nursing education programs, the NLNAC subscribes to uniform policies 
and procedures among councils and to the organizational mechanism for approval 
of council variations.  Each council is the sole and final authority for its 
accreditation criteria.  The BSN program is reviewed by the Council of 
Baccalaureate and Higher Degree Programs of the NLNAC.   
 
 Additionally, the BSN program is approved by the West Virginia Board of 
Examiners for Registered Professional Nurses (State Board). The State Boardôs 
mission is to protect the public and accreditation of nursing programs within the 
state is one mechanism by which this is accomplished. 

 

B. Most Recent Year Program Accredited 
 

The Bachelor of Science in Nursing Program completed its last self study 
and peer review site visit for the NLNAC on September 25, 26, & 27 2002 and 
received written confirmation of continuing accreditation for 8 years. The next 
NLNAC visit is scheduled for Fall 2010.  

The West Virginia Board of Examiners for Registered Professional Nurses 
completed its last peer review site visit at the Huntington campus in April 1999 and 
at the Point Pleasant site in September 2002.  Annual reviews of self-reports have 
been approved for 2005, 2006, 2007, 2008 and 2009, with continuing accreditation 
by the State Board granted yearly. 

 

C. Accreditation Status 
 

The Accreditation Status for the NLNAC is 8 years.   This represents 
regular accreditation for the maximum allowed time.   

 

D. Attach a copy of the accreditation organizationôs report to the University 
if different from B. 

 

No differences 
 

E. Deficiencies Noted 
 

Neither the NLNAC nor the State Board noted any deficiencies.  However, 
areas of concern were identified for consideration. 
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In March 2003, the NLNAC provided a Program Evaluator Report that 
reflected findings of the on-site visit on September 25-27, 2002.  Specific 
information is offered in Table 2. 

 
In 1999, the State Board reviewed and approved the on-site visit report that 

occurred April 13-15, 1999.  Specific information is offered in Table 3.  

    
Table 2: NLN AREAS OF CONCERN AND RESPONSES 

 

AREA OF CONCERN RESPONSE 

The absence of a chair for the nursing 
department limits departmentôs ability to 
effectively and proactively develop 
programs and curriculum which 
dynamically responds to changing 
community health needs 

During the Fall 2003 semester, a Nursing 
chair was elected by the faculty to begin 
serving in January 2004. 

There is a need to assess the existing 
undergraduate curriculum delivery methods 
to determine the effectiveness in meeting 
needs of RN-BSN and second degree 
students 

The RN-BSN curriculum was revised to an 
accelerated three full-time semester plan 
and was approved during the Fall, 2003 
semester and implemented during the 
Spring 2004 semester.  In addition, efforts 
are made to schedule RN specific courses 
in the late afternoon or evening hours. 

While nursing salaries are at or below 
comparable units within Marshall 
University, the ranks of Associate and 
Assistant professor are significantly lower 
than faculty salaries within the Southern 
Region (AACN).  Likewise, the salaries are 
not competitive with MSN graduates in 
service areas. 

While efforts have been made at the 
School and college level to bring nursing 
faculty salaries to market levels, this 
remains an area of concern. Poor salaries 
continue to make it difficult to attract and 
retain highly qualified and clinically 
proficient faculty members.  

On the undergraduate Systematic Plan of 
Evaluation, there is a lack of evidence that 
the results of data collection and analysis 
are used for program development and 
revision.   

The Chair has initiated efforts within the 
Undergraduate Academic Planning and 
Standards Committee, composed of 
elected faculty members, to review and 
update the Systematic Plan of Evaluation 
and to implement findings into program 
development and revision. 

 
The Marshall University faculty has set the 
critical indicator for performance on 
NCLEX-RN at 90% of the national average.  
This critical indicator has not been 
achieved since 1998. 

First-time passage rates for NCLEX-RN 
have improved significantly since 2001.  In 
2001-02, a nationally standardized testing 
program (HESI) was introduced which 
measured student progress and predicted 
need for remediation throughout the 
curriculum.  Since 2000 the NCLEX-RN 
pass rate has consistently exceeded the 
critical indicator established. 
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Table 3: STATE BOARD AREAS OF CONCERN AND RESPONSES 
 

AREA OF CONCERN RESPONSE 

Student concern regarding the loss of 
scholarships due to the nursing grading 
scale. 

Nationally standardized testing program 
measures student progress and predicts 
need for remediation.  Test-taking skills are 
introduced in first semester of nursing 
courses.  Admission criteria have been 
reviewed to enhance selection of students 
most likely to be successful. 

Senior students not being familiar with the 
Code & Legislative Rules and the 
document ñCriteria for Determining Scope 
of Practice for Licensed Nurses and 
Guidelines for Determining Acts that may 
be Delegated or Assigned by Licensed 
Nurses 

This content is introduced in the 
sophomore level Fundamentals course and 
reviewed in the senior level Issues course. 

Concern by students regarding library 
transition issues. 

Utilization of library resources is introduced 
in UNI 101 and reviewed throughout the 
curriculum. 

 
F. Copies of the most recent self-study reports 

 
Copies of self-study submitted to NLNAC in 2002 are available from the Office of 
Assessment and Program Review 
 
III PROGRAM STATEMENT on Adequacy, Viability, Necessity and 

Consistency with University/College Mission 

 
A. ADEQUACY  

 
1. Curriculum:   

 The School of Nursing offers both a four-year Bachelor of Science in 
Nursing (BSN) program, as well as a RN to BSN program for those individuals 
who have graduated from either an Associate Degree Nursing or Diploma 
program. Both of these programs incorporate the classroom, laboratory and 
clinical modes of instruction.  During this reporting period the four-year BSN 
program underwent curriculum revision that increased the number of credit hours 
required in the major from 64 to 73. This revision of the curriculum was initiated in 
response to the increasingly complex nature of nursing, as well as in response to 
senior student surveys about the program.  The framework for the curriculum is 
based on professional standards set forth by the American Association of Colleges 
of Nursing and the National League of Nursing.  The curriculum focuses on the 
discipline of nursing and is supported by cognate, art, science, and humanity 
courses.    

Page 8 



 

Students entering the BSN program (either the four-year or RN to BSN 
program) are responsible for meeting the requirements of the Marshall Plan.  
These initiatives include: 

 Writing Across the Curriculum (met by NUR 409: Nursing Research) 

 Computer Literacy (introduced in NUR 221 and 222: Foundations of 
Professional Nursing courses and applied throughout the curriculum) 

 International (6 credits restricted electives) and Multicultural studies 
(3 credits met by SOC 200 as freshman year prerequisite)  

 Mathematics (met by requirement for MTH 121 or higher as 
freshman year prerequisite)  

 Capstone Experience (met by NUR 422: Role Synthesis Practicum). 
 

See Appendix I for a list of required courses, elective courses, and total 
hours required for the 4 year BSN program and the RN to BSN program. 
 

2. Faculty:   
 

 All faculty members are required to maintain current continuing education in 
order to qualify for licensure in WV and are encouraged to attend courses and 
workshops which apply to their clinical specialty and to teaching /learning 
strategies.  Information related to faculty qualifications is provided in the individual 
faculty data sheets in Appendix II.   
 
 For the academic year 2008-09, a total of 14 faculty members were 
engaged in full-time teaching in the BSN program (Huntington=12; Point 
Pleasant=2).  In addition, 5 full-time faculty members taught in both the BSN and 
MSN levels of the nursing school.  In this group of 19 faculty members, 12(63%) 
were tenured, 9(47%) had terminal degrees in nursing or related fields, and 
3(15.7%) were enrolled in terminal degree programs of study.  The SON had two 
unfilled faculty positions during the 2008-2009 academic year. See Table 4. 

  

 It should be noted that during the past four years no faculty have been hired 
into tenure track positions; all have been hired as clinical track faculty. This 
includes the five new faculty hired during the summer 2009.  And during this same 
period of time no faculty who were not already in an advanced degree program 
has started one. See Appendix IX. At present there is a lack of clarity about the 

distinction between the role of non-tenured track clinical faculty and tenure track 
faculty. Given the large numbers of clinical faculty in the School of Nursing many 
of the ñclinical facultyò by necessity are engaged in the same activities as tenure 
track faculty in terms of classroom instruction, student advisement, and committee 
assignments. Also, no distinct annual review form/process exists for clinical track 
faculty; and no mechanism for advancement is in place.  

 For the academic year 2008-2009, part time faculty members were utilized 
at the Huntington site to cover lecture and clinical teaching assignments in the  
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areas of Fundamentals, Obstetrics, Psychiatric, Medical-Surgical, and Community  
Health Nursing.  Part time faculty were also hired to teach Physical Assessment 
Lab. In Point Pleasant, part-time faculty members were utilized to cover clinical 
assignments in Fundamentals, Obstetrics, and Medical-Surgical areas and to 
provide classroom facilitation for lectures.  In South Charleston, part-time faculty 
also provided classroom facilitation for RN-Option students.  All part-time faculty 
meet minimum requirements as identified by the State Board; MSN, or BSN with 
enrollment in MSN study and an unencumbered WV license. Because we had two 
unfilled full-time faculty positions last year, part-time faculty were used to a greater 
extent than they had been previously. See Faculty Data Sheets for part-time 
faculty utilized 2008-2009 in Appendix II. 
 

Table 4: BSN FULL TIME FACULTY CHARACTERISTICSð2008-2009 
 

NAME 
Programs 

CURRENT 
RANK 

2003-04 

HIGHEST 
DEGREE 

HELD 

HIGHER 
ED YRS 
Fall 08 

MU 
YRS 

Fall 08 

TENURE 
STATUS 

Akers (BSN) Clinical MSN 2 2 Non-tenured 

Appleton (BSN) Professor PhD 15 13 Tenured 

Baden (BSN) ** Assistant 
Professor 

MSN 22 22 Tenured 

Boyle (BSN) Clinical MSN 2 2 Non-tenured 

Cline (BSN) Professor MSN 8 8 Tenured 

Combs (BSN + MSN) Professor PhD 37 25 Tenured 

Fagan (BSN + MSN) Associate 
Professor 

DNP 14 14 Tenured 

Imes (BSN) Assistant 
Professor 

MSN 9 9 Tenured 

Landry (BSN) Professor EdD 27 24 Tenured 

Lucas (BSN) * Clinical BSN 1 1 Non-tenured 

Marra (BSN + MSN) Professor EdD 23.5 8.5 Tenured 

Parker (BSN) Clinical MSN 4 3 Non-tenured 

Pava (BSN) * Clinical MSN   Non-tenured 

Pope (BSN) Assistant 
Professor 

DNP 5.5 5 Non-tenured 

Prunty (BSN) Associate 
Professor 

PhD 6 6 Non-Tenured 

Stanley (BSN + MSN) Professor PhD   Tenured 

Turner (BSN) Associate 
Professor 

EdD 23 10 Tenured 

Walton (BSN + MSN) Assistant 
Professor 

EdD 20 20 Tenured 

Welch (BSN) Assistant 
Professor 

MSN 8 8 Tenured 

 
* Not currently employed at Marshall University 

** On Leave of Absence for academic year 2009-2010 
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3. Students:   
 

a. Entrance Standards:  
 

Admission is determined on a competitive basis at each entry level.  The 
total number of students admitted to the program is based upon available facilities 
(on campus and off campus) and faculty.  Students are admitted to the four- year 
BSN program once per year for the fall semester. Students are admitted to the RN 
to BSN program in the fall and spring semester. For the four year BSN program, 
selection is initiated after the January application deadline and continues until all 
spaces in the class are filled.  For the RN to BSN program a continuous admission 
process is in place. 

Four-Year BSN Program 

 
Freshman level admission is reserved for currently enrolled high school 

students. Minimal criteria include: 

 Meet general admission requirements of Marshall University. 

 High school students must have composite score of 21 or higher on 
enhanced ACT, and GPA on high school coursework at the completion 
of their junior year of at least 2.5 or higher, with consideration given to 
college preparatory courses. 

 Applicants with ACT of 25 or higher and high school GPA of 2.5 or 
higher are automatically admitted into the program. 

 All applicants must complete required courses for the freshman year 
with a C or higher and maintain a 2.3 overall GPA.  Students who do not 
complete these minimum requirements are dropped from the Nursing 
program and must reapply for admission. 

 
Currently enrolled college students or those with previous college credit 

may apply for sophomore level admission. If these applicants have not completed 
required freshman level courses they may be accepted into the fall sophomore 
level class contingent on completion of these courses by the end of the summer 
term. Admission at this level is limited and based on available space.  Minimal 
criteria include: 

 Meet general admission requirements of Marshall University. 

 GPA of 2.5 or higher on all college work. 
 
Junior or Senior level admission is based on available space and is 

reserved for students who transfer from a four-year NLN accredited BSN program 
and request credit for their previous nursing education.  Minimal criteria include: 

 Meet general admission requirements of Marshall University. 

 Document completion of two or more years of college credit in a BSN 
program with a 2.5 or higher GPA in all college level work. 

 Provide proof of completion of courses required prior to transfer level. 
Page 11 



 

 Submit reference from Dean/Director of nursing program. 

 RN to BSN Program 
 
 RN students are admitted to an Accelerated BSN program.  Candidates 
must demonstrate a minimal 2.5 overall GPA, have graduated from an accredited 
Associate Degree or Diploma Nursing program, and have an unencumbered West 
Virginia Professional Registered Nurse License.  Students cannot begin nursing 
course work until they have completed all pre-requisite courses. 
 

b. Entrance Abilities: see Appendix III.  

 
c. Exit Abilities: See Appendix IV. 

 
4. Resources:   
 

a. Financial:  

 
Financial support for the SON comes mainly from state appropriations (for 

faculty and staff salaries, etc) and student fees. Currently, Nursing has budgeted 
positions for 21 full-time faculty on 9-month appointments, and a Chair on a 12-
month appointment. While at present no full-time faculty positions are vacant, for 
the academic year 2008-2009 the School of Nursing did have two unfilled full-time 
positions. 

 
The Dean is responsible for preparation and administration of the operating 

budget for the College of Health Professions. This money is primarily obtained 
from assessment of program specific fees. The Dean, with input from the Chairs, 
then allocates a budget line for each department, including the combined nursing 
program (BSN and MSN). The monies allocated to the SON for the last two 
academic years was 10% less than the 2004-2005 allocations. Within the School 
of Nursing budget, the BSN and MSN programs are not differentiated.  See 
Appendix X. 

 
Course specific fees are assessed in those courses with a lab or clinical 

component. This fee was instituted in January 2007. This money has allowed the 
SON to purchase some much-needed equipment and supplies for the clinical 
laboratory on campus and at the Point Pleasant site. Additionally this money can 
be used to purchase other items with direct benefit to the student, such as the 
standardized testing package that is integrated throughout the four year BSN 
curriculum. Prior to institution of this fee, expenditures for the lab and standardized 
testing package were made out of the operating budget allocated to the School of 
Nursing.  

  
b. Facilities:  

 The School of Nursing has two campuses, the Huntington campus located 
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in Prichard Hall at Marshall University, and the Point Pleasant campus located at 
the Mid-Ohio Valley Center (MOVC). All undergraduate nursing courses are 
provided to the MOVC campus via interactive classrooms. 
 
 (Huntington Campus) 

 
Nursing is located on the third and fourth floors of Prichard Hall.  The offices 

for nursing are adequate at this time. Each full-time, campus-based faculty 
member has a private office with a desk, file cabinets, and bookcase.  The 
telephone lines are to individual faculty offices and utilize the AUDIX voice mail 
system. However, faculty furniture is 20+ years old and will need to be replaced 
soon. 

 
At this time not all faculty have a working computer. About one-half of the 

faculty got new computers last year, but eight full- time campus-based faculty 
continue to use computers that are 5+ years old and beginning to show their age. 
The IT department has been unwilling or unable to provide necessary services for 
these older Dell computers. These older computers need to be replaced.  

 
Offices for secretarial and support staff are adequate. Secretarial and 

support staff got new furniture last year. Individual telephone lines to each 
secretary/staff member utilize the AUDIX voice mail system. Each secretary/staff 
person has a computer linked to the MU mainframe, although like many faculty 
computers these computers are becoming obsolete and beginning to experience 
many problems.  A scanner, large central copier, two small copiers and a fax 
machine are available for faculty and secretarial use.  

  
There are three classrooms located in Prichard Hall (324, 401, 425), which 

are utilized by nursing, dietetics, social work and others. All were renovated into 
electronic classrooms in 2001 from monies donated by John and Elizabeth Drinko. 
This equipment enables each classroom to be a ñsend and/or receiveò site. These 
rooms are carpeted with anti-static carpet, wired for computer availability, and are 
fitted with room darkening shades.  An LCD, VCRs, television monitors, and 
ELMO overhead projectors are connected to the computer at the faculty 
workstation. However, with age the system is beginning to experience problems. 
Also located on the third floor (317), is a small conference room for seminars, 
meetings and small classes.   

 
If needed, other classrooms on campus may also be reserved for nursing 

classes.  However, classroom space is becoming problematic, as the SON has 
worked to increase enrollment and retention. The rooms in Prichard Hall will only 
accommodate classes up to 50 students. The School of Nursing has had to 
relocate many classes to either Smith Hall 154 or Corbley Hall 105. This has led to 
many scheduling problems, as the SON must compete with other departments for 
these large interactive classrooms. These rooms are theater style classrooms,  
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which limits facultyôs abilities to utilize teaching strategies other than lecture. 
These classrooms have also experienced many technological problems, 
specifically related to ñsendingò the classes to our distant sites at Point Pleasant 
and South Charleston.   

 
 The Learning Resources Center (Skills Lab) is located in PH 301. And 
recently one of the classrooms on the third floor (PH 309) was converted into a 2 
bed skills lab with equipment donated by Cabell Huntington Hospital. The 2 labs 
contain a total of 8 hospital beds, over bed tables, and bedside tables, as well as 
two examination tables. These areas are designed for students to observe and 
practice nursing skills, review audiovisual material, and study.  With the advent of 
the course specific fees in January 2007, the SON has been able to update some 
of the equipment in the Skills Lab. Recently we were also able to purchase two 
medium fidelity mannequins with a grant from Skelly Foundation, and the SON will 
be receiving a high fidelity mannequin in the near future (courtesy of a grant 
obtained by our Point Pleasant campus). However, the SON is far behind other 
programs throughout the state as it relates to the use of simulations to facilitate 
student learning. The School of Nursing is especially concerned with our ability to 
attract the best and brightest students to the BSN program given the new state-of-
the-art facility located down the street for the St. Maryôs/MU cooperative Associate 
Degree Nursing Program.  Also, as the COHP has evolved, the job responsibilities 
for the position of ñDirector of the Learning Resourcesò have grown. As such the 
needs of the nursing skills lab have taken a back seat to the competing demands 
of keeping up with the multiple problems associated with aging technology. 

 
The Computer Laboratory for nursing students which was located adjacent 

to the Learning Laboratory (308) was closed last year due to lack of monies to buy 
updated computers.  All students have access to computer equipment in Drinko 
Library. 

 
A newly remodeled kitchen is located on the fourth floor and includes a 

sink, refrigerator, microwave, and table and chairs.  These facilities are open to 
faculty and staff.  Faculty mailboxes and bulletin boards are also in this room. 

 
Three full-time secretarial/staff positions exist within the School of Nursing: 

a senior administrative secretary who serves as secretary to the departmental 
chair; an administrative secretary who serves as secretary for the faculty; and a 
student records assistance who is responsible for maintaining all student records 
in the School of Nursing. This latter position was approved last year. Prior to this 
the COHP Office of Student Services maintained BSN student records. 

 
Within the College of Health Professions several (3) staff positions exist  

(not including Associate Dean) to provide student services to the various 
departments, including academic advisement to pre-nursing/pre-health students. 
However, no formal job description currently exists for these positions, leading 
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to confusion about who is responsible for what activity. 
 

(Point Pleasant Campus) 
 

Marshall Universityôs Mid-Ohio Valley Center (MOVC) campus is a state of 
the art physical facility. It is located 43 miles from the main campus in Huntington, 
WV. The site provides interstate access for distance learning and education. The 
campus consists of one distinct building for education. Within the structure, there 
are advisors who provide information related to admission, financial aid, and 
program curriculum. There are also faculty offices, resource centers, and a 
bookstore. Nursing faculty members provide advising to all nursing students, 
including admitted and pre-nursing students.  

 
There are a total of 13 classrooms, including a computer lab, nursing skills 

lab, microbiology lab, and chemistry lab. Each nursing full time faculty member 
has a private office. These offices contain a desk, personal computer, file cabinet, 
telephone, and bookcase. Copiers, fax machines, and printers are available for 
faculty use. Classroom equipment includes television, and VCR as well as access 
to laptops, DVD players and LC D projectors. All laptops are wireless so the 
Internet can be accessed from any room in the center. Students have personal 
access to the wireless Internet for their laptop computers and personal data 
devices such as Palm and I-phone. An IT technician is available to students for 
help in programming these devices. 

 
 Four classrooms provide equipment that allows for two-way televised 

synchronous distance learning utilizing video and audio equipment. An electronic 
screen is available for audiovisual projection as well as an erasable white board 
for other teaching and instruction. In addition, there are three AV carts that contain 
a VCR/TV, DVD player, laptop computer, and LCD projector that may be used in 
any classroom.  Eight classrooms have a ceiling mounted LCD projector with 
computer ports available in each room. A full time IT technician schedules, 
maintains, and manages audiovisual and distance education equipment, and 
responds to assist instructors if technological challenges arise in the distance 
education rooms. MOVC nursing instructors also have ready access to IT 
technicians on the main campus. 

 
The Nursing Skills Lab is designed for students to observe and practice 

nursing skills, review audiovisual materials, and a table and chairs provides space 
for 12 students to receive instruction from the lab instructor in the laboratory 
setting. The lab contains six beds, over bed tables, bedside tables, and an 
examination table. There are two full-sized mannequins available to assist nursing 
students with learning nursing skills. One of the mannequins is a low-fidelity Vital 
Simulator Mannequin. Numerous other models and equipment are available 
including pediatric models and IV arms. A resource center containing 12 
computers is available for student use. All computers are networked with the 
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main campus in Huntington.  
 

Students are able to access the main campus library (Drinko) via the network 
between the campuses. A small resource room, used by students for group 
projects and an individual study room, is located in the office suite of the nursing 
faculty members. The room houses a computer and numerous reference books 
including a variety of nurse theorist books.  

 
Tutoring services are available to MOVC nursing students. Faculty 

members at MOVC provide tutoring as well as a graduate assistant who tutors 
nursing topics. In addition, students have access to the main campus tutoring 
services. 
  

5. Assessment Information:  
 

A. Principal Assessment Elements 
 

The Bachelor of Science in Nursing Programôs component area goals are 
designed to be congruent with the National League for Nursing Accrediting 
Commissionôs criteria for accreditation.  The component area goals are as follows. 

 
1. Critical Thinking ï Critical thinking is defined by the faculty as skillful, 

responsible thinking that uses systematic analysis and requires reasoning, 
analysis and research to make meaningful judgments and decisions.  As a 
program outcome, it is measured by clinical evaluations in NUR 422, 
(Capstone course), the Health Education Systems, Inc. (HESI) Exit Exam, 
Senior Surveys completed during Assessment Day and passage rate for the 
NCLEX-RN (the national licensing exam for registered nurses). 

 
2. Communication ï The faculty defines communication as the utilization of the 

communication process through a variety of methods.  As a program outcome, 
it is measured by clinical evaluations in NUR 422, (Capstone course), the 
Health Education Systems, Inc. (HESI) Exit Exam, and Senior Surveys 
completed during Assessment Day. 

 
3. Therapeutic Nursing Interventions ï Therapeutic nursing interventions are 

defined as theory-based cognitive, psychomotor and affective skills used in the 
implementation of nursing care.  As program outcomes, they are measured by 
clinical evaluations in NUR 422, (Capstone course), the Health Education 
Systems, Inc. (HESI) Exit Exam, Senior Surveys completed during Assessment 
Day and passage rate for the NCLEX-RN (the national licensing exam for 
registered nurses). 

 
4. Performance on NCLEX-RN Examinations ï Performance is based on first-

time passage rate on NCLEX-RN Examination. 
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5. Graduation rates- Graduation rates reflect the number of people entering the 
program, the number graduating and the attrition rate. Up until Spring 2009 the 
COHP Student Services collected these data. With the addition of a Student 
Records Assistant in Fall 2008, the SON became responsible for maintaining 
all student records. 

 
6. Employment Patterns ï Employment patterns document initial employment 

and career changes.  These should be tracked through alumni surveys, 
however limited data are available. For 2005-2007 graduates and for 2008 
graduates, alumni and employer surveys were not done. In 2007 an alumni 
survey was put online, but no employer survey was done. 

 
7. Program Satisfaction ï Program satisfaction is defined as the degree to 

which the nursing program and its components are perceived by its recipients 
to meet their requirements. 

 
Summary Information 
 Summary information about student outcomes, assessment tool approach, 
standards/benchmark, results/analysis, and action taken is included as 
Attachment V. 

 
B. Use of Assessment Data to Improve Program Quality 

 
While most areas met or exceeded critical outcomes there was one area 

that faculty focused upon, that of first-time passage rate on the NCLEX-RN 
examination.  The critical indicator of 90.0% of the national average was set by the 
West Virginia Board of Examiners for Registered Professional Nurses.  Although 
the SON has not fallen below the critical indicator in the past five years (Appendix 
XI), the faculty wanted to improve pass rates on the NCLEX-RN. Thus the faculty 
revised the curriculum increasing credit hours in the major from 63 to 73. 
Additionally, students are required to take standardized exams at critical points in 
their coursework.  If students are not successful in the exam, they must complete 
remedial work. Recently, the faculty raised the score necessary for students to be 
successful on the HESI exams from 850 to 900.  The exams are given at the end 
of the sophomore year (Fundamentals of Nursing), in the junior year (mother-child 
and psychiatric nursing) and in the senior year (medical-surgical nursing, 
management, pharmacology, pediatrics, and a comprehensive examination).   
 

C. Graduate and Employer Satisfaction:  
 

 Unfortunately specific data are not available, with the exception of alumni 
surveys done in 2007; alumni and employer surveys have not been done since 
2005. And while the COHP Office of Student Services has recently attempted to  
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collect this information, responses to surveys put online this past summer have 
been minimal and thus are of limited use. See Appendices VIII and VIIIa. 

 
D. Attached with this report are the previous five years of evaluations of our 

annual assessment reports provided by the Office of Assessment and 
Program Review. 
 

6. Previous Reviews:   

 
No weaknesses or deficiencies were noted in the last program review.  
 
A letter, dated May 31, 2005, sent to Dr. Bruce Flack from Interim President 
Michael Farrell states: 
 
ñMarshall University has completed the five-year review of selected programs.  At 
the May 10 meeting, the Board of Governors approved the following 
recommendations: Continue at the Current Level of Activity 
 
B.S.N., Nursing 
 
This program is a four year baccalaureate program and graduates of the program 
are eligible to take the registered nurse licensing examinations.  This program has 
a strong general education foundation while also providing students with a strong 
concentration in nursing science and professional practice.  The program is 
accredited by the National League for Nursing Accrediting Commission.  The 
program is accredited through 2010.  The program is also accredited by the State 
Board of Examiners.  The program continues to have licensure pass rates well 
above the national average and is supported by an excellent faculty.  The students 
are well qualified upon entry and at graduation.  The program maintains a rigorous 
assessment program.ò 
  
7. Strengths/Weaknesses:   

 
SIGNIFICANT STRENGTHS OF THE BSN PROGRAM 

 Excellent faculty, committed to maintaining a nursing education program of 
quality. 

 Well-qualified students, with ample applications for available spots. 

 Clinical experiences in several area health-care agencies. 

 High quality nursing program as evidence by the NCLEX-RN passage rate. 

 Full NLNAC continuing accreditation for 8 years. 
WEAKNESSES OF THE PROGRAM 

 Limited participation of faculty in research in response to workload 
requirements. 

 Challenges in recruiting and retaining qualified full-time faculty members in 
response to discrepancies in academic salaries and salaries being offered  
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in the clinical arena.  

 Anticipated loss of experienced faculty in the near future due to retirement. 
(It is the opinion of the SON that unless funds are made available to offer 
more competitive salaries we will be unable to continue to find qualified 
faculty and the program size will have to shrink to continue to meet state 
mandated student to faculty ratios in the lab/clinical areas.) 

 Lack of clear job description for clinical track faculty and mechanisms for 
advancement. 

 Aging equipment both in terms of technology used in the classrooms and 
faculty computers.  

 Limitations of existing skills lab related to size, equipment, and lack of 
dedicated coordinator. 

 Inability to offer online courses due to current budgetary structure. 

 Lack of alumni and employer surveys for the last 5 years. 

 Lack of job descriptions within the COHP Office of Student Services. 

 The SON, as part of the COHP, shares a challenge with the rest of the 
College in our administrative chain of command.  Although we answer to 
the VP of Health Sciences, we are operationally and physically more a part 
of the main campus.  This ñneither fish nor fowlò status presents a series of 
challenges in meeting the needs of the program. Our budget comes from 
the main campus, yet our expenditures must be approved by the VP of 
Health Sciences.  It is often unclear which entityôs policies and/or practices 
apply to the SON or which entityôs administration is responsible for a given 
situation. Uncertainty of which rules, practices or resources apply 
complicate the programôs ability to efficiently meet student needs. 

 
PLANS FOR REMOVING WEAKNESSES 

 Encourage collaborative and multidisciplinary research by faculty members. 

 Petition appropriate parties for consideration of adjustment of nursing 
faculty salaries to reflect market values. 

 Continue to mentor new faculty to ensure they are ready to assume 
responsibilities as experienced faculty retire. 

 Continue to work with college and university to make distinction between 
tenure-track and clinical-track positions. 

 Continue to support participation of faculty members in ñcompletionò of their 
academic education.   

 Continue to work with the Associate Dean and other appropriate parties to 
apply for grants that would enable us to replace aging technology and 
development of the skills lab. 

 Work with appropriate parties to find solutions to obstacles in the 
development of on-line courses. 
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 Work with COHP Office of Student Services to ensure alumni and employer 
surveys are done. 

 Work with COHP in formalizing job descriptions for all individuals employed 
by the college. 

 Clarify our administrative structure and chain of command. 
 
 B. VIABILITY  

 
1. Articulation Agreements 

 
The College of Health Professions follows all policies regarding articulation 

agreements set forth by Marshall University. Multiple agencies are utilized as 
clinical sites for students at all levels of the curriculum.  

 
2. Off-Campus/Distance Delivery Classes  

Classes are offered off-campus to facilitate the learning needs of students, 
particularly the RN Option students.  In addition, a distance site at Point Pleasant 
(MOVC) was established which offers the entire BSN program. Classes for the 
entire BSN curriculum are conducted by satellite to the MOVC campus.  Two full-
time nursing faculty are located at this site.  The first students graduated from this 
program in Spring 2003.  Today we have approximately 50 nursing students at the 
MOVC campus.  In addition several courses required for the RN-BSN Option 
students are made available to the South Charleston (MUGC) site.  See Appendix 
VI. The SON is also currently working with Southern West Virginia Community and 

Technical College to offer the RN to BSN program in Logan, West Virginia. 
 

3. Online Courses:  
 

 All nursing courses incorporate Blackboard as one delivery methodology. 
However, the School of Nursing does not currently offer any courses that are 
designated as e-courses. There are two major reasons for this: 1. The current e-
course system does not allow for the collection of program specific or course 
specific fees. Since this is the major revenue source for the COHP as well as the 
SON, we do not see how we can financially afford to offer e-courses as this would 
impact on the operating budget for both the college and the program, and 2. The 
definition of e-courses as being delivered 100% online. This is not possible for 
courses that include a lab or clinical component.  
 At the current time the SON is discussing options with University 
administration that might allow us to go online with our RN to BSN program. 
 

4. Service Courses: 
 

Because nursing is a highly specialized field, the School of Nursing does 
not offer services courses for other majors. 
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5. Program Course Enrollment 
 

Course enrollment in required and elective nursing courses remains stable.  
A complete listing of courses and enrollments for the past five years can be found 
in Appendix VI. 

 
6. Program Enrollment  
 

Admission to the School of Nursing is highly competitive.  The admission 
must be limited due to the number of faculty and by limited ability to attract 
qualified faculty from clinical positions for which salaries are much higher. In 
addition, the required State Board of Nursing ratio of 1 faculty member to 8 
students for clinical practicum courses limits the ability to increase admission with 
limited faculty numbers and competition for clinical sites.  See Appendix VII for 
specific enrollment numbers. See Figure 1 for graphic representation. 

Figure 1. Trend Line for Enrollment and Program Graduates
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7. Enrollment Projections 
 

Nursing is a high demand program at Marshall University. Based on the 
number of qualified applicants and the continuing numbers of students identifying 
nursing as a field of interest (pre-nursing/pre-health students) the SON does not 
foresee any decline in enrollments. Currently enrollment is limited by number of 
faculty (State Board of Nursing mandates 1:8 ratio in clinical area) and facilities, 
both on-campus (classrooms, etc) and off (clinical sites, etc).
 
C. NECESSITY  
 
  1. Advisory Committee: 
   
  The School of Nursing does not currently have an Advisory Committee.  
The administrative team does meet yearly with individual nursing CEOs and with 
coordinators of distance sites. 
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  2.         Graduates: 
 

  It is believed that the graduates of the Marshall University BSN program are 
employed upon graduation. Many receive commitments from employers prior to 
graduation.  Indeed, many area hospitals request an opportunity to meet with 
senior students for recruitment purposes.  Students are actively recruited from 
area hospitals, especially Kingôs Daughters, Cabell Huntington, and St Maryôs 
Hospitals.  Unfortunately specific data are not available, as alumni and employer 
surveys have not been done since 2005 (excluding 2007 when alumni surveys 
were done). And while the COHP Office of Student Services has recently  
attempted to collect this information, responses to surveys put online this past 
summer have been minimal and thus are of limited use.  
 

3. Job Placement:  

 
 Given the shortage of nurses throughout the country, it is believed that all 
graduates who want to work in the field have been able to find positions, although 
not necessarily in this area. However as stated above, this information is not 
available as COHP Office of Student Services stopped doing alumni and employer 
surveys in 2005 and the School of Nursing does not have adequate resources to 
take on this task. Student Services has begun to collect this information again, and 
hopefully will do so in the future. 
 

IV. RESOURCE DEVELOPMENT (If applicable)   

 The BSN program has a great potential for growth, but given the current 
state of the economy in West Virginia, and resultant budgetary constraints facing 
Marshall University, the SON sees little possibility in increased revenue from either 
the state or the university in the near future. Thus, our focus will have to be on 
developing our own resources. The priority for the faculty for the upcoming 
academic year will by necessity focus on writing the NLNAC self-study report and 
preparing for our accreditation visit scheduled for the Fall of 2010. After this, we 
will be able to focus our attention on resource development. Plans include: 
 

 Petitioning the university for permission to engage in a capital campaign 
targeted at alumni, friends, regional health care agencies and others to 
raise monies for a complete upgrade of our skills lab and development of a 
simulation lab (possibly in Prichard Hall Room 324). Included in this would 
be the establishment of a position of ñSkills Lab and Simulation 
Coordinatorò as we believe a full-time faculty member is needed as we 
move toward utilizing simulations in student learning. Simulations will allow 
us to engage students in more critical thinking activities, and could be used 
in place of some clinical experiences, thus addressing some of the issues 
related to competition among area nursing programs for clinical sites.  
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 Continue to work with the Associate Dean and others in identifying and 
applying for grants to address the above needs. To this end, the SON will 
send faculty to grant workshops to develop a core of knowledge and skill 
related to this endeavor. 

 

 Continue to explore with the university mechanisms to overcome the 
financial and other obstacles to the development of on-line courses. The 
SON believes that going on-line with our RN to BSN program would result 
in increased enrollment and thus increased revenue for the university, 
college and department. This is supported by the existence of other on-line 
programs in the state with enrollments much greater than ours. To this end 
we have begun to strengthen our ties with the cooperative St. Maryôs/MU 
Associate Degree Nursing program in order to provide a seamless 
transition between our two program upon student graduation. We also hope 
to further our relationship with Southern in order to meet the educational of 
these Associate Degree Nursing graduates. 
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Appendix I 

Required/Elective Course Work in the Program 
 
 
Degree Program: Baccalaureate Degree Nursing Program (4 year program)  Person responsible for the report: Dr. Denise Landry 
 

Courses Required in Major (By 
Course Number and Title) 

Total 
Required 

Hours 

Elective Credit Required 
by the Major  (By Course 

Number and Title) 

Elective 
Hours 

Related Fields Courses 
Required 

Total 
Related 
Hours 

NUR 219: Nursing Assessment of 
Individuals I 
 
NUR 221: Foundations of Professional 
Nursing I 
 
NUR 222: Foundations of Professional 
Nursing II 
 
NUR 318: Family Nursing 
 
NUR 319: Nursing Assessment of 
Individuals II 
 
NUR 321: Nursing and Human 
Responses I (OB) 
 
NUR 322: Nursing and Human 
Responses II (Psych) 
 
NUR 323: Nursing and Human 
Responses III (Med-Surg) 
 
NUR 324: Nursing and Human 
Responses IV(Med-Surg) 

3 
 
 
5 
 
 
6 
 
 
2 
 
4 
 
 
5 
 
 
5 
 
 
5 
 
 
5 
 
 

Multicultural 
 
International 
 
Unrestricted 

3 
 
6 
 
3 

UNI 101 
 
ENG 101: English Composition I 
 
ENG 102: English Composition II 
 
MTH 121: Concepts & 
Applications of Mathematics 
 
MTH 225: Introductory Statistics 
(or any other intro stats course) 
 
SOC 200: Introductory Sociology 
 
PSY 201: General Psychology 
 
CHM 203 General Chemistry I 
 
CHM 204: General Chemistry II 
 
BSC 227: Human Anatomy 
 
BSC 228: Human Physiology 
 
 

1 
 
3 
 
3 
 
3 
 
 
3 
 
 
3 
 
3 
 
3 
 
3 
 
4 
 
4 
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Courses Required in Major (By 
Course Number and Title) 

Total 
Required 

Hours 

Elective Credit Required 
by the Major  (By Course 

Number and Title) 

Elective 
Hours 

Related Fields Courses 
Required 

Total 
Related 
Hours 

NUR 325 Nursing and Human 
Responses V (Med-Surg) 
 
NUR 326: Nursing and Human 
Responses VII (Peds) 
 
NUR 350: Pharmacology for Nurses 
 
NUR 400: Transcultural Health Care 
 
NUR 409: Nursing Research 
 
NUR 419: Professional Nursing 
 
NUR 421: Nursing and Human  
Responses VI (Community) 
 
NUR 422: Role Synthesis Practicum 
 
NUR 425: Capstone Seminar 
 
 

5 
 
 
3 
 
 
3 
 
3 
 
3 
 
3 
 
5 
 
 
5 
 
3 

  BSC 250: Microbiology and 
Human Diseases  
DTS: 314: Nutrition and Diet 
Therapy 
PHL 302: Applied Ethics or PHL 
303 Ethics 

4 
 
3 
 
3 

Total Required Nursing Hours 73 Total Elective Hours 12 Total Related Hours 43 

 

Total of 128 credit hours required for graduation 
 
Professional society that may have influenced the program offering and/or requirements:    West Virginia Board of Examiners for Professional 
Registered Nurses, National League for Nursing Accrediting Commissions, American Association of Colleges of Nursing      
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Degree Program: Baccalaureate Degree Nursing Program (RN to BSN program)  Person responsible for the report: Dr. Denise Landry 
 

Courses Required in Major (By Course 
Number and Title) 

Total 
Required 

Hours 

Elective Credit Required by 
the Major  (By Course 

Number and Title) 

Elective 
Hours 

Related Fields Courses Required 
Total 

Related 
Hours 

Credit given for Associate Degree in Nursing 
or Diploma and passage of NCLEX-RN 
examination upon completion of 12 credit 
hours of upper level nursing courses 
 
NUR 305: Concepts of Professional Nursing 
 
NUR 318: Family Nursing 
 
NUR 400: Transcultural Health Care 
 
NUR 409: Nursing Research 
 
NUR 415: Cost-Based Care 
 
NUR 417: Evidence-Based Nursing Practice 
 
NUR 419: Professional Nursing 
 
NUR 421: Nursing and Human  
Responses VI (Community) 
 
NUR 422: Role Synthesis Practicum 
 

 
40 
 
 
 
 
4 
 
 
2 
 
3 
 
3 
 
3 
 
3 
 
 
3 
 
5 
 
 
5 

Multicultural 
 
International 
 
Unrestricted 

3 
 
6 
 
8 

ENG 101: English Composition I 
 
ENG 102: English Composition II 
 
MTH 121: Concepts & Applications of 
Mathematics 
 
MTH 225: Introductory Statistics (or 
any other intro stats course) 
 
Social Science Courses 
 
CHM 203 General Chemistry I 
 
Anatomy and Physiology 
 
Microbiology 
 
DTS: 314: Nutrition and Diet Therapy 
(or nutrition) 
 
PHL 302: Applied Ethics or PHL 303 
Ethics 
 

3 
 
3 
 
3 
 
 
3 
 
 
6 
 
3 
 
6 
 
3 
 
3 
 
 
3 
 
 

Total Required Nursing Hours 71 Total Elective Hours 18 Total Related Hours 39 

 
Professional society that may have influenced the program offering and/or requirements:    West Virginia Board of Examiners for Professional 
Registered Nurses, National League for Nursing Accrediting Commissions, American Association of Colleges of Nursing      
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(No more than two pages; Minimum type 8 point Arial) 
Appendix II 

Faculty Data Sheet 
(Information for the period of this review) 

 

Name: _Melanie C. Akers________________   Rank: Clinical Faculty_______________________ 
 
Status (Check one):  Full-time__X___   Part-time_____   Adjunct _____   

 
Current MU Faculty:  Yes _X__    No ___ 

 

Highest Degree Earned: _MSN____________________ Date Degree Received:  6.2004______ 
 
Conferred by: __Marshall University Graduate College__________________________________ 

 
Area of Specialization: _Maternal Child  & Nursing Education  ______________________________ 
 

Professional Registration/Licensure: RN WV & KY; CNE: Agency: _WVBORN KBN & NLN__ 
 
Years non-teaching experience     _____12___ 

Years of employment other than Marshall   ____12___ 
Years of employment at Marshall    ____ 2__ 
Years of employment in higher education   ____2__ 

Years in service at Marshall during this period of review  ____2____ 
 
List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of them 

and what percentage of the course you taught.  For each course include the year and semester taught (summer through spring), 
course number, course title and enrollment.  (Expand the table as necessary) 

 

Year/Semester Alpha Des. & No. Title Enrollment 

 

Fall 2007/Fall 2008 

 

NUR 323 

Nursing & Human Responses III ï clinicals x 2 per week  

7 per clinical 
group 

 

Fall 2007  

 

NUR  221 

Nursing & Human Responses I ï Clinical x 1 per week 8 per clinical 

group 

 
Spring 2008 

Nur 222 Nursing & Human Responses II ï Clinical x 2 per week  
8 per clinical 

group 

Spring 2008 Nur 422 Role Synthesis Practicum ï x 1 per week 8 

Fall 2008 Nur 323 Nursing & Human Responses III ï taught course & 2 clinical 
groups per week 

8 per clinical 
group 
61 students in 

course 

Spring 2009  Nur 324 Nursing & Human Responses IV ï taught course & 2 clinical 
groups per week  

8 per clinical 
group 

57 students in 
course 

NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document. 
 
1) If your degree is not in your area of current assignment, please explain. N/A 

 
(For each of the following sections, list only events during the period of this review and begin with the most recent 
activities.) 

 

2) Activities that have enhanced your teaching and or research. 
 
 a. Certified Pediatric Nurse 

 b.  Attended CBAR and the Chronic Care Model April 21, 2008 
c.  Attended Simulations for Dummies:  Incorporating simulation into Healthcare education on May 12, 2009 

 d.. WVLN-Bridging the GAP between Nursing Education and Practice, April 18, 2009 Huntington,  WV 

e. Served on Thesis committee for Graduate Student  
f.  Taught 2 BLS courses for MU nursing students each year     
g. Adjunct Assistant Professor of Nursing for Mountain State University  Beckley, WV  
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3) Discipline-related books/papers published (provide a full citation). 
 

Reviewed multiple modules in High Acuity Nursing By Wagner, Johnson & Hardin-Pierce 2010 Pearson. 

 
4) Papers presented at state, regional, national, or international conferences. 

 None 
 
5) Professional development activities, including professional organizations to which you belong and state, 

regional, national, and international conferences attended. List any panels on which you chaired or participated. 
List any offices you hold in professional organizations. 

 

 A .  American Association of Critical Care Nurses 
 B.  West Virginia League for Nurses 

 C . Sigma Theta Tau Chapter -Nu Alpha Chapter ï Governance Chair 

 

6) Externally funded research grants and contracts you received. None 

 

7) Awards/honors (including invitations to speak in your area of expertise) or special recognition. None 

   

8)  Community service as defined in the Greenbook. 

 

 Mentor to 2 masterôs degree students at outside universities 
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Appendix II 
Faculty Data Sheet 

(Information for the period of this review) 
 
Name: ___Dr. Rebecca S. Appleton, PhD, MS, RN____________________________ Rank: ___Professor__________________ 

 
Status (Check one):  Full-time___X___   Part-time______   Adjunct _____Current MU Faculty:  Yes ____X____    No______ 
 

Highest Degree Earned:  ___PhD______________________   Date Degree received: ______December-1995________________ 
 
Conferred by:    ______University of Utah, College of Nursing_______________________________________________________ 

 
Area of Specialization: _______Nursing (Adult Physiologic, with focus on undergraduate and graduate teaching)_______________ 
 

Professional Registration/Licensure_ _WV  #52637_______     Agency: ___________West  Virginia  Board of Nursing__________ 
Professional Registration/Licensure_ _OH, RN-185223_______     Agency: ____Ohio Board of Nursing______________________ 
 

Years non-teaching experience    __7__ 
Years of employment other than Marshall   __2__ 
Years of employment at Marshall    _13__ 

Years of employment in higher education   _15__ 
Years in service at Marshall during this period of review  __5__ 
 

List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of them 
and what percentage of the course you taught.  For each course include the year and semester taught (summer through spring), 
course number, course title and enrollment.  (Expand the table as necessary) 

 

Year/Semester Alpha Des. & No. Title Enrollment 

 
2009/Fall 

 
Nursing 221 

Foundations of Professional Nursing I 
Course Coordinator for N221manage the course, had 3 new 
full-time faculty and 1 new GTA in the course.  Taught 100% 

of didactic/lectures, and had 3 clinical groups with 25 
students in clinical/lab.  Managed 100% student and faculty 
activities in the Skills Lab for this course. 

 
104 BSN students 

 
2009/ Fall 

 
Nursing 486 

 
Independent Study 

Teaching skills in nursing. 

 
4 Senior BSN 

students 

 
2009/ Spring 

 
Nursing 222 

Foundations of Professional  Nursing II 
Course Coordinator for N222 managed the course, 

managed 4 new full-time faculty members in the course. 
Taught 50% of didactic/lectures, and had 2 clinical/lab 
groups with 16 clinical students.  Managed 100% student 

and faculty activities in the Skills Lab for this course. 

 
135 BSN students 

 
2008/ Fall 

 
Nursing 221 

Foundations of Professional Nursing I 
Course Coordinator for N221 managed the course, had 2-3 

new full-time faculty members, and 2-3 part-time faculty.  
Taught 100% of didactic/lectures, and had 3 clinical groups 
with 25 students in clinical/lab.  Managed 100% student and 

faculty activities in the Skills Lab for this course. 

 
147 BSN students 

 

2008/ Spring 

 

Nursing 222 

Foundations of Professional  Nursing II 

Course Coordinator for N222 managed the course, had 2-3 
new full-time faculty.  Taught 50% of didactic/lectures, and 
had 2 clinical/lab groups with 16 clinical students.  Managed 

100% student and faculty activities in the Skills Lab for this 
course. 

 

100 BSN students 

 

2008/ Spring 

 

Nursing 486 

 

Independent Study 
Teaching skills in nursing. 

 

4 Senior BSN 
students 

 

NOTE: Part-time adjunct faculty does not need to fill in the remainder of this document. 
 
1) If your degree is not in your area of current assignment, please explain.    My degrees are in my area of assignment. 

 
2) Activities that have enhanced your teaching and or research.  
 2005- Present: Mentor to New Faculty 

 2008 to Present    Initiated CPS clicker and PDA use in the Sophomore Class, the largest class admitted to date,    
approximately 147 students began in the Fall of 2008.      

 2008     Supervised a Graduate Student in Classroom Teaching 

 2007 to Present     Initiated PDA use in the Sophomore Nursing Class 
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2007     IRB Certification (summer)  
 2006     GO Red planning & participant, 2/2006 

 2005 to Present     Mentor to New Faculty  
 
3) Discipline-related books/papers published (provide a full citation). 

 2008 Book Reviewer for Saunders Elsevier Publishers, Medical-Surgical Nursing, Clinical Management for Positive  
                    Outcomes, 8e. J.M. Black & J.H. Hawks, 2009. 

2008 Marshall University COHP Faculty Research Grant (submitted 3/15/08) Title: Math Competency: is it predictive 

of success  in Nursing School? (Denied) 
2006 Book Reviewer for Prentice Hall and Elsevier Publishers (this is ongoing activity on my part) on several nursing 

books,  Medical-Surgical Nursing 8
th
 edition (Black) the following chapters: 45, 77, 79. 

2004 Marshall Summer Research Award Recipient, $ 2,000 Current Research: Childhood Obesity and its 
Relationship to Disease in Adulthood.   

 

4) Papers presented at state, regional, national, or international conferences.  None 
 
5) Professional development activities, including professional organizations to which you belong and state, 

regional, national,  and international conferences attended. List any panels on which you chaired or participated. 
List any offices you hold in  professional organizations.  

 

 Professional Development 
 a. NLN Education Summit 2009 (Philadelphia, Sept. 2009) 
 b Simulation in Nursing, Spring 2009, St. Maryôs Medical Center 

 c. Advancing Knowledge through Nursing Research, October 10, 2008 Marshall University 
 d. Education Technology Conference, May 20, 2008, St. Maryôs Medical Center 
 e. Reaching out through Research, 4/21/08, Marshall University 

 f. CBAR and the Chronic Care Model, April 21, 2008, Marshall University 
g. Confused About Confusion, August 20, 2007 (5 CEUs)   
h. Substance Abuse, August 20, 2007 (10 CEUs) 

i. Managing the Psychiatric Crisis, August 20, 2007 (15 CEUs)  
j. Preceptor Training: Whatôs My Role?  Marshall COHP, April 5 2007 
k.               Ohio Nursing Law Program- Client Safety and Professional Boundaries, required for Ohio RN licensure (1 

CEU),  July 2007 
l. Advancing Knowledge thru Nursing Research (3 CEUs), October 12, 2007 
m.               Advanced Practice Nursing Update Conference 2006, Huntington (18 CEUs) 

n.               University of Charleston, ERI, Reliability & Validity of test construction, January (6 CEUs) 
o.               Advanced Practice Nursing Update Conference 2005, Huntington 
p.               Ohio Nursing Law Program- (1 CEU), 2005 

 
Current Professional Organization Memberships 
 

 2001 ï present     National League for Nursing (member) 
 2006 ï 2008         Sigma Theta Tau, Nu Alpha Counselor 

  1997 ï present     Sigma Theta Tau, Nu Alpha Chapter (Historian)  

 
 University Service 
 1. MU Library committee member, 2006-2009. 

 2. MUDASA Award Committee member, 1999-2008. 
 3. Undergraduate Academic Planning & Standards Committee, Chair, 2006-2010. 
 4. Nominating Committee, Chair, 2004-2008. 

 5. College of Health Professions member  
 6. Nursing Faculty Organization member 

 
6) Externally funded research grants and contracts you received.  None  

 
7) Awards/honors (including invitations to speak in your area of expertise) or special recognition.  None 
 

8)  Community service as defined in the Green book. 
 

Fairland Band Booster Volunteer (2005-present) 

American Heart Association Volunteer (2006-2008) 
Fairland West 5

th
 Grade Science Fair Judge (2003-present) 

Fairland High School, Science Fair Judge (2007-present) 
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(No more than two pages; Minimum type 8 point Arial) 

Appendix II 
Faculty Data Sheet 

(Information for the period of this review) 
 
Name: Peggy Baden         Rank:    Assistant Professor 
 
Status (Check one):  Full-time__X___   Part-time_____   Adjunct _____  Current MU Faculty:  Yes _X__    No ___ 
 
Highest Degree Earned: _Masters in Nursing_______   Date Degree Received: __May 17, 1987_ 
 
Conferred by: __West Virginia University__ 
 
Area of Specialization:  _Emphasis in Psychiatric Mental Health Nursing 
 
Professional Registration/Licensure_____33685______     Agency: _WV State Board of Nursing_ 
 
 
Years non-teaching experience     _ _N/A___ 
Years of employment other than Marshall   _ _   _8___ 
Years of employment at Marshall    _  __22___ 
Years of employment in higher education   _  __22___ 
Years in service at Marshall during this period of review __    _5___ 
 
List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate 
each of them and what percentage of the course you taught.  For each course include the year and semester taught 
(summer through spring), course number, course title and enrollment.  (Expand the table as necessary) 
 

Year/Semester Alpha Des. & No. Title Enrollment 

Fall 2007 UNI 101 New Student Seminar 18 

Fall 2007 NUR 322 Nursing and Human Response II 37 

Spring 2008 NUR 322 Nursing and Human Response II 27 

Fall 2008 UNI 101 New Student Seminar 17 

Fall 2008 NUR 322 Nursing and Human Response II 35 

Spring 2008 NUR 322 Nursing and Human Response II 28 

 
NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document. 
 
1) If your degree is not in your area of current assignment, please explain. 
 
(For each of the following sections, list only events during the period of this review and begin with the most 
recent activities.) 

 

2) Activities that have enhanced your teaching and or research. 

 ñADHD Issue #1ò, National Association of Pediatric Nurse Practitioners, April 2, 2009, 1 contact hour. 
ñFuture of Nursing Education by Dr. Rebecca Patton ANA President ,ò  Marshall University School of 
Nursing, March 26, 2009. 
ñReality Therapyò, CE Alliance of Huntington, WV,  February 19, 2009,3 hours. 

 ñPreventing Sexual Harassment,ò  Marshall University Equity Program, January 19, 2009. 
ñStalking: What Clinicians Need to Know About Stalking Crimes,ò  CE Alliance of Huntington, WV,  January 
15, 2009,3 hours. 
ñSubstance Abuse Summitò,  Cabell County Substance Abuse Prevention Partnership, January 8, 2009, 
2contact hours. 
ñPrescription Drug Abuse:  The Method to the Madness, Cabell County Substance Abuse Prevention 
Partnership, January 8,   2009, 2contact hours. 
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ñADHD Issue #1ò, National Association of Pediatric Nurse Practitioners, December 2008, 1 contact hour. 
ñADHD Issue #1ò, National Association of Pediatric Nurse Practitioners, December 2008, 1 contact hour. 
ñWorksite Wellnessò, Wellness Council of WV, October 17, 2008,  1.25 contact hours. 
 ñAdvancing Knowledge Through Nursing Researchò, Sigma Theta Tau Nu Alpha Chapter, October 10, 
2008. 
ñ An Introduction on Critical Thinking & the Art of Instructionò, MU Faculty Development Workshop, August 
20, 2008. 
ñICS for Single Resources & Initial Action Incidents, FEMA, August 18, 2008. 
ñSleep Chronobiology,ò American Psychiatric Nursesô Association,  Summer 2008, 30 contact hours. 
ñReaching out through Researchò, Cabell Huntington Hospital, April 21, 2008, 1 contact hour. 
ñCBAR and the Chronic Care Modelò, MU College of Health Professions, April 21, 2008. 
ñWelcoming New Voices & Ideas In Nursingò, WV League for Nursing, April 19, 2008, 7.2 contact hours. 
ñOrientation to Jason Foundation,ò  Psychiatric Solutions River Park Hospital,  March, 19, 2008. 
ñCollaborative Institutional Training Initiativeò, Citiprogram,  March 10, 2008 
ñIntroduction to the Incident Command Systemò, FEMA, March 12, 2008. 
ñIdentifying At Risk Behaviors:  The Soft Usage of Drugs & Alcoholò, CE Alliance of Huntington, WV,  
February 21, 2008, 3 hours. 
ñAutistic Techniques Employed in Polandò, Marshall University Autism Center, February 13, 2008. 
ñAnalyzing Autistic Behaviorsò,  Marshall University Autism Center, February 12, 2008. 
 ñDiagnosis & Pharmacologic Treatment of Bipolar Disorder, Delaware Media, January 29, 2008, .9 contact 
hours. 
ñCoping with Aggressive Behavior in Patients with Schizophrenia, Delaware Media, January 29, 2008, 1.1 
contact hours. 

 ñCompassion Fatigueò, CE Alliance of Huntington, WV,  January 17, 2008, 3 hours. 
 
3) Discipline-related books/papers published (provide a full citation). 
 
 None 
 
4) Papers presented at state, regional, national, or international conferences. 
 
 None 
 
5) Professional development activities, including professional organizations to which you belong and 

state, regional, national and international conferences attended.  List any panels on which you 
chaired or participated.  List any offices you hold in professional organizations. 

 
National League for Nursing,  
Member of American Psychiatric Nurses Association,  
Sustaining member of National Student Nurses Association 
Member & officer of Nu Alpha Chapter of Sigma Theta Tau International, counselor 
Member of Alpha Rho Chapter of Sigma Theta Tau. 

 Member of American Nurses' Association. 
 
6) Externally funded research grants and contracts you received. 
 
 None 
 
7) Awards/honors (including invitations to speak in your area of expertise) or special recognition. 
 
 ñTaking the NCLEXò, West Virginia Hospital System, June 4, 2008 
 
8)             Community service as defined in the Greenbook. 
 
                Site Supervisor for Msn student at walden universtiy                                 
                WV REDI - state preparedness emergency health care disaster team for West Virginia        
                Medical Reserve Corp, Emergency Disaster volunteer with  Cabell ïHuntington Health Department 
                Marshall University Student Nursesô Association Advisor 
                Coordinator of Marshall University annual flu vaccination program 
                Coordinator of Marshall University spring health fair 
                Organize multiple blood pressure clinics throughout  the Huntington area. 
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Appendix II 

Faculty Data Sheet 
(Information for the period of this review) 

 
Name: __Chanin Boyle      Rank:  Clinical Track Faculty 
 
Status (Check one):  Full-time__X_Part-time_____ Adjunct ____Current MU Faculty:  Yes _X__    No ___ 
 
Highest Degree Earned: Masters Degree Nursing_   Date Degree Received: _May 2007__ 
 
Conferred by : __Marshall University__ 
 
Area of Specialization: __Nursing 
 
Professional Registration/Licensure__Kentucky / West Virginia RN license     Agency: _Board of Nursing_ 
 
 
Years non-teaching experience      _____8____ 
Years of employment other than Marshall   ____ _8____ 
Years of employment at Marshall    ____ _2____ 
Years of employment in higher education   ___   _2____ 
Years in service at Marshall during this period of review  __   __2____ 
 
List courses you taught during the final two years of this review.  If you participated in a team-taught 
course, indicate each of them and what percentage of the course you taught.  For each course include 
the year and semester taught (summer through spring), course number, course title and enrollment.  
(Expand the table as necessary) 
 
Year/Semester Alpha Des. & No. Title Enrollment 

2007/ Spring 3778 Nursing 422 Senior practicum clinical instructor 
 

10 

2007/ Fall 
2007/ Fall 
2007/ Fall 
 

3842 
3873 
3874 

Nursing 221 clinical instructor 
Nursing 323 clinical instructor   
Nursing 323 clinical instructor 

10 
8 
8 

2008/  Spring 
2008/ Spring 
2008/ Spring 
2008/ Spring 

4798 
3657 
3658 
3648 

Nursing 324 clinical instructor 
Nursing 324 clinical instructor 
Nursing 324 clinical instructor 
Nursing 319 clinical instructor 

9 
8 
8 
7 
 

2008/ Fall 
2008/ Fall 
2008/ Fall 
2008/ Fall 
2008/ Fall 

3738 
3739 
3710 
3711 
4468 

Nursing 323 clinical instructor 
Nursing 323 clinical instructor 
Nursing 221 clinical instructor 
Nursing 221 clinical instructor 
UNI 101 instructor 

8 
7 
10 
10 
13 

2009/ Spring 
2009/ Spring 
2009/ Spring 

3724 
3725 
3726 

Nursing 324 clinical instructor 
Nursing 324 clinical instructor 
Nursing324 clinical instructor 

7 
9 
8 

 
NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document. 
 
1) If your degree is not in your area of current assignment, please explain. 
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(For each of the following sections, list only events during the period of this review and begin with 
the most recent activities.) 

2) Activities that have enhanced your teaching and or research. 
 
 Activities that have enhanced your teaching and or research. 
  Fall Faculty seminar in 2008 and 2009 
  New Faculty Seminar Series Fall 2008 
  WVLN nursing conference Fall 2009 
  
3) Discipline-related books/papers published (provide a full citation). None 
 
4) Papers presented at state, regional, national, or international conferences. None 
 
 
5) Professional development activities, including professional organizations to which you 

belong and state, regional, national, and international conferences attended. List any 
panels on which you chaired or participated. List any offices you hold in professional 
organizations. 

 Student affairs committee member 2008-present 
 Sigma Theta Tau International Leadership Succession Chair 2008- present 
 
6) Externally funded research grants and contracts you received. None 
 
7) Awards/honors (including invitations to speak in your area of expertise) or special 

recognition. 
 
 None 
 
8)  Community service as defined in the Greenbook. 
 

Tobacco Education through Kingôs Daughters Medical Center at elementary schools (2003- 
present) 
Heart Healthy education at elementary schools through Kingôs Daughterôs Medical Center (2009- 
present) 
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Appendix II  

Faculty Data Sheet 
(Information for the period of this review) 

 

Name: _Joy Cline_______________   Rank: Assistant Professor______________________________________________ 
 
Status (Check one):  Full-time__X___   Part-time_____   Adjunct _____  Current MU Faculty:  Yes _X__    No ___ 

Highest Degree Earned: _MSN Nursing_____________________ Date Degree Received:  1998_____________________ 
 
Conferred by: __Bellarmine University College of Nursing____________________________________________________ 

 
Area of Specialization:  _Nursing Administration ___________________________________________________________ 
 

Professional Registration/Licensure: RN WV & OH__________________________________________________________ 
 
Years non-teaching experience    35 

Years of employment other than Marshall   35 
Years of employment at Marshall      8 
Years of employment in higher education     8 

Years in service at Marshall during this period of review    8 
 
List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of them 

and what percentage of the course you taught.  For each course include the year and semester taught (summer through spring), 
course number, course title and enrollment.  (Expand the table as necessary) 

 

Year/Semester Alpha Des. & No. Title Enrollment 

 

 Fall 2007 & 2008 

 

NUR 323 clinical & 
facilitator distance 
course 

 

Nursing and Human Responses III 

2007         10 

2008           9 

 
Fall 2008 

 
NUR 325 clinical 

 
Nursing and Human Responses V 

2008           9 

 

Fall  2007, 2008 

 

NUR 219 facilitator 
distance course 

 

Nursing Assessment of Individuals I 

2007         22 

2008         17 

 
Fall 2007 & 2008 

 
NUR 415 Professor of 
course 

 
Cost Based Care 

2007         12 
2008         10 

 
Spring 2007 & 
2008 

 
NUR 422 clinical 

 
Role Synthesis Practicum 

2007          10 
2008          10 

 
Spring 2008 & 
2009 

 
NUR 324 clinical 

 
Nursing and Human Responses IV 

2008           11 
2009            9 

 
Spring 2007, 2008, 
& 2009 

 
NUR 419 Professor of 
course 

 
Professional Nursing Practice 

2007          15 
2008          83 
2009          72 

 
Spring 2009 

 
NUR 321 Facilitator 

distance course 

 
Nursing and Human Responses I 

2009            6 

 
Su 2007, 2008, & 

2009 

 
NUR 409 Teach 1-2 

lectures, facilitate all 
group work, and grade 
all papers for distance 

students.  

 
Nursing Research 

 

2007          24 
2008          11 

2009            8 

*Numbers signify numbers at distance site except 419 & 415 
 

NOTE: Part-time adjunct faculty does not need to fill in the remainder of this document. 
 
1) If your degree is not in your area of current assignment, please explain. N/A 

 
(For each of the following sections, list only events during the period of this review and begin with the most recent 
activities.) 

 

 

Page 35 



 

2) Activities that have enhanced your teaching and or research. 
 

a. Graduate student in Ed.D program. Working on dissertation, ñAdmissions Criteria of Schools of Nursing as Related to 
Student Success. 

 b. Attended National League for Nursing Summit, 2008.  

c. Attended Faculty Development Workshop, ñAn Introduction to the Fundamentals of Critical Thinking and the Art of 
Instructionò, Dr. Linda Elder, MU, Fall 2008.  
d. West Virginia Nurse Unity Day, 2007, 2008, 2009 sessions. WV State Capitol, Charleston, WV 

e. WV League for Nursing Annual Meeting & Workshop, ñBridging the Gap between Education & Practice, Huntington, 
WV, 2009. 
f. Stimulation for Dummies: Incorporating Simulation into Healthcare Education, Dr. Pamela Jefferies, St. Maryôs Center 

for Education, Huntington, WV, May 12, 2009. 
g. Lecture:  CITI Course in the Protection of Human Subjects, Dr. Paul Braunschweiger, MU, 2007. 
e. Infusing Technology into Nursing Education, National Educational Foundation of WV Conference, University of 

Charleston, Charleston, WV, 2007. 
f. Attended MU Research Symposiums, School of Nursing, Marshall University, 2007, 2008. 
g. Common Myths About Assessment, Dr. Karen Tarnoff, Marshall University, Huntington, WV 2007. 

h. Various graduate classes 2007:  Social & Political Determinants to Curricular Development; Advanced Qualitative 
Research; Multicultural and Diversity Issues; Online Course Development/Delivery; Advanced Research II in Leadership 
Studies.  

 
3) Discipline-related books/papers published (provide a full citation). None 
  

4) Papers presented at state, regional, national, or international conferences. 
 
 Poster presentation:  ñThe Success and Failure of Student Nurses in a Baccalaureate Program of Study: An 

Ethnographyò, National Conference of Ethnographic and Qualitative Research in Education (EQRE), 2007. 
 Paper Presentation: ñRecognition if not Realization: Tipping the Scales in Favor of Social Justice in Pre-Service 

Programsò, National Conference of Professors of Educational Administration, (NCPEA), 2007. 

 ñQualitative vs. Quantitative Reseachò, Annual Meeting, NuAlpha Chapter, Sigma Theta Tau, Huntington, WV. 
 ñNursing Student Success as Related to Nursing Admission Criteriaò, Presented to COHP Faculty & Staff, 2008. 
 Panel Member, WV League for Nursing Workshop, ñBridging the Gap between Education & Practiceò, 2009. 

 
5) Professional development activities, including professional organizations to which you belong and state, 

regional, national, and international conferences attended. List any panels on which you chaired or participated. 

List any offices you hold in professional organizations. 
 
 a. American Nurses Association 

 b. National League of Nursing 
 c. WV League for Nursing 
 d. West Virginia Nurse Association 

  Treasurer 
  Executive Board Member 
  Co-Chair, Approver Unit 

  e. Sigma Theta Tau Chapter -Nu Alpha Chapter 
 
6) Externally funded research grants and contracts you received. None 

 
7) Awards/honors (including invitations to speak in your area of expertise) or special recognition.  
 

 a. West Virginia Nurse Association, Nurse of the Year, 2008. 
 b. Nominee, Charles E. Hedrick Outstanding Faculty Award, 2008. 
 
8) Community service as defined in the Greenbook. 

     
a. Mid-Ohio Valley Center, MU PT. Pleasant Campus, Coordinator, Distance Learning Nursing       
    Programs 

 b. Chair, SON Admissions, Progressions, and Graduation Committee 
 c. Chair, SON Nominations Committee 
 d. Advisor, Student Nurse Association Chapter, MU SON, Point Pleasant 

                 e. Volunteer, Mason County Health Department, Bio-Terrorism Unit 
  f. AAUW, Point Pleasant Chapter member. 
 g. Mason County Vocational School, Health Occupations Advisory Committee 
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Appendix II 
Faculty Data Sheet 

(Information for the period of this review) 
 
Name: _Madonna C. Combs________________   Rank: Professor__________ 
 
Status (Check one):  Full-time__X___   Part-time_____   Adjunct _____  Current MU Faculty:  Yes _X__    No ___ 
Highest Degree Earned: _PhD Nursing_____________________ Date Degree Received:  6.1996 
 
Conferred by: __Rush University College of Nursing____ 
 
Area of Specialization: _Maternal Child  & Nursing Education   
 
Professional Registration/Licensure: RN WV & KY; CNE: Agency: _WVBORN KBN & NLN__ 
 
Years non-teaching experience                        2 
Years of employment other than Marshall    12 
Years of employment at Marshall     25 
Years of employment in higher education    37 
Years in service at Marshall during this period of review    5 
 
List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate 
each of them and what percentage of the course you taught.  For each course include the year and semester taught 
(summer through spring), course number, course title and enrollment.  (Expand the table as necessary) 
 
Year/Semester Alpha Des. & No. Title Enrollment 

 
2007 & 2008 Fall 
& 2008 Spring 

 
NUR 422 

 
Role Synthesis for RN Students 

 
3/5/1 

 
2007 & 2008 Fall 

 
NUR  618 

 
Teaching in Nursing 

 
12/11 

 
2007 & 2008 Fall  

 
NUR 619 

 
Teaching Practicum 

 
3/6 

 
2007 Fall & 08 
Sp & 2008 Fall    

 
NUR 681 

 
Thesis 

 
1/1/1 

 
2008 & 09 
Spring 

 
NUR 417 

 
Evidenced Based Practice in Nursing 

 
10/6 

 
2008 & 09 
Spring  

 
NUR 616 

 
Curriculum Development in Nursing  

 
13/12 

 
2008 & 09 
Spring  

 
NUR 619 

 
Teaching Practicum 

 
6/8 

 
2007 Fall & 09 
Sp 

 
NUR 585 

 
Independent Study  

 
1/2 

 
Three credit 
hours 

 
of release time 

 
For administration of the Graduate Nursing Program 

 

 
NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document. 
 
1) If your degree is not in your area of current assignment, please explain. N/A 
 
(For each of the following sections, list only events during the period of this review and begin with the most 
recent activities.) 
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2) Activities that have enhanced your teaching and or research. 
 

 a. Certified Nurse Educator 
 b. NLN AMBASSADOR for MU SON 
 c. NLNAC Site Visitor  

 d. WVLN-Bridging the GAP between Nursing Education and Practice, April 18, 2009 Huntington,WV 
e. WV Perinatal Summit 2008-Health Education & WV Perinatal Partnership, November 13, 2008 Charleston WV 

 f. WV NL Welcoming New Voices & Ideas in Nursing, April 19, 2008 Charleston, WV 

g. NONPF 34
th
 Annual Meeting: Setting the pace for Excellence in NP Education, April 10-12, 2008, Louisville, KY. 

h. HESI: Predictor of NCLEX Success-Research  
i. Development of Collaborative MU-SU Nurse Midwifery program 

j. Development of Collaborative Nursing Forensic Program 
k. Teaching Graduate Level Classes: Teaching in Nursing and Curriculum Development in Nursing 
l. Mentoring Thesis student; service as Chair of Thesis Committee       

3) Discipline-related books/papers published (provide a full citation). 
 
 Reviewed 5 chapters in new Chronic Illness across the lifespan-summer 2008; Prentice Hall 

Reviewed Melnyk & Fine-out; Evidence-Based Practice in nursing & health-care. Lippincott Williams & Wilkins-summer 
2008. 
 

Reviewed 4 different chapters in Chronic Illness Across the Lifespan-Prentice Hall Spring 2009. 
 

4) Papers presented at state, regional, national, or international conferences. 

 
a.WV Perinatal Summit 2008-Charleston WV, November 13, 2008, Nurse Midwifery Collaborative Program with Marshall    
   University and Shenandoah University.  WV Perinatal Summit: November 13, 2008- presented the WV Scholarship and 

   Loan Program for Health Care students.   
 b. WV League of Nursing: April 19, 2008, Charleston, WV HESI-Predictor of NCLEX Success? Ongoing Research. 
 

5) Professional development activities, including professional organizations to which you belong and state, 
regional, national, and international conferences attended. List any panels on which you chaired or participated. 
List any offices you hold in professional organizations. 

 
 a American Nurses Association 
 b. National League of Nursing 

 c. NLNAC Faculty Site Visitor 
 d. NLN Ambassador for MU SON 
 e. WV Perinatal Summit;-WV Perinatal Partnership for WV 

 f, Tri-state Perinatal Association of Nurses  
 g. Sigma Theta Tau Chapter -Nu Alpha Chapter 
 

6) Externally funded research grants and contracts you received. None 
 
7) Awards/honors (including invitations to speak in your area of expertise) or special recognition.  

 
 WV Perinatal Partnership- speaker November 13, 2008 summit. WV League of Nursing: Research HESI-PREDICTOR OF 

NCLEX SUCCESS; Nu Alpha Chapter of Sigma Theta Tau- Research HESI AS PREDICTOR OF NCLEX SUCCESS.   

 
8) Community service as defined in the Greenbook. 
 a. COHP Curriculum Committee  

 b. COHP Bylaws committee 
 c. SON Promotion and Tenure Committee 
 d. SON Bylaws Committee 
 e. SON Undergraduate Academic Planning and Standards Committee- Consultant  

 f. SON Graduate Academic Planning and Standards Committee 
 g. Mentor faculty on MEDS PUB; HESI Exams, Curriculum ïGraduate and Undergraduate 
 h. Scholarship and Awards Committee for Nu Alpha  
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Appendix II 
Faculty Data Sheet 

(Information for the period of this review) 
 
Name: ___Nancy Fagan__________________   Rank: __Associate Professor______ 
 
Status (Check one):  Full-time__X__  Part-time_____   Adjunct ____ Current MU Faculty:  Yes __X_No  
 
Highest Degree Earned: __DNP__________ Date Degree Received: __May, 2006  
 
Conferred:        Case  Western Reserve University__________ 
 
Area of Specialization: _____Clinical_ 
 
Professional Registration/Licensure__WV 51482_____ Agency: _WV Board of Nursing_______________ 
 
Years non-teaching experience       _  35_____ 
Years of employment other than Marshall   __  35_____ 
Years of employment at Marshall    ___14_____ 
Years of employment in higher education   ___14_____ 
Years in service at Marshall during this period of review  ___14_____ 
 
List courses you taught during the final two years of this review.  If you participated in a team-taught 
course, indicate each of them and what percentage of the course you taught.  For each course include 
the year and semester taught (summer through spring), course number, course title and enrollment.  
(Expand the table as necessary) 
 
Year/Semester Alpha Des. & No. Title Enrollment 

SP 2009 NUR 695 
NUR 319  

Internship 
Nurs Assessment of Individuals labs 

17 
32 

Fall 2008 NUR 622 Advanced Physical Assessment 27 

Spring 2008 NUR 695 
NUR 421 
NUR 319 

Internship 
NUrs Human Responses II 
NUrs Assessment of Individuals 

24 
14 
24 

Fall 2007 NUR 622 
NUR 421 
NUR 585 

Advanced Physical Assessment 
Nurs Human Responses II 
Independent Study 

19 
19 
 1 

 
NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document. 
 
1) If your degree is not in your area of current assignment, please explain. 
 
(For each of the following sections, list only events during the period of this review and begin with 
the most recent activities.) 

2) Activities that have enhanced your teaching and or research. 
 
                My clinical practice, as well as precepting students in the clinical site has greatly enhanced    
                my teaching. 
 
3) Discipline-related books/papers published (provide a full citation). None 
 
4) Papers presented at state, regional, national, or international conferences. None 
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5) Professional development activities, including professional organizations to which you 
belong and state, regional, national, and international conferences attended. List any 
panels on which you chaired or participated. List any offices you hold in professional 
organizations. 

 
                Professional organizations:  
                Emergency Nurses Association 
                Ohio State Council Emergency Nurses Association 
                American Academy of Nurse Practitioners 
               Ohio Association of Advanced Practice Nurses 
               Sigma Theta Tau, Neu Alpha Chapter 
               NLN 
 
6) Externally funded research grants and contracts you received. None 
 
7) Awards/honors (including invitations to speak in your area of expertise) or special 

recognition. None 
8)  Community service as defined in the Greenbook. 
 
                 Clinical preceptor for multiple universities 
                 Participate in fund-raising activities to benefit SOMC 
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Appendix II  
Faculty Data Sheet 

(Information for the period of this review) 
 
Name: _____Susan Imes, RN, MSN____________   Rank: Assistant Professor__________________________ 
 
Status (Check one):  Full-time__x___   Part-time_____   Adjunct _____  Current MU Faculty:  Yes __x_    No ___ 
 
Highest Degree Earned: MSN_______________________   Date Degree Received: May 2006______________ 
 
Conferred by: _Bellarmine University, Louisville Ky_________________________________________________ 
 
Area of Specialization: __Acute Adult Med/Surg Critical Care_________________________________________ 
 
Professional Registration/Licensure__Ky and WV_____________     Agency: ___________________________ 
 
Years non-teaching experience    __18__ 
Years of employment other than Marshall   __18__ 
Years of employment at Marshall    ___9__ 
Years of employment in higher education   ___9__ 
Years in service at Marshall during this period of review ___9__ 
 
List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate 
each of them and what percentage of the course you taught.  For each course include the year and semester taught 
(summer through spring), course number, course title and enrollment.  (Expand the table as necessary) 
 

Year/Semester Alpha Des. & No. Title Enrollment 

2007 Fall  NUR 400 Transcultural Health Care 70 

2007 Fall NUR 325 Nursing and Human Responses V: Taught 2 clinical 
groups at the VAMC 

9/10 

Spring 2008 NUR 422 Role Synthesis Practicum; Coordinated the course, 
taught 2 clinical groups at KDMC and facilitated a 
pilot of the critical care precepted program (CCPP). 
One facility with 11 students.  

70 

2008 Fall NUR 400 Transcultural Health Care 72 

2008 Fall NUR 325 Nursing and Human Responses V: Taught 2 clinical 
groups at the VAMC 

9/9 

2009 Spring  NUR 422 Role Synthesis Practicum; Coordinated the course, 
taught one clinical group and facilitated the CCPP; 
expanded to two facilities with 23 students.  

66 

 
NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document. 
 
1) If your degree is not in your area of current assignment, please explain. 
 
(For each of the following sections, list only events during the period of this review and begin with the most 
recent activities.) 

2) Activities that have enhanced your teaching and or research. 
 

1. In 2008 I developed and implemented a Critical Care Precepted pilot project in collaboration with  
KDMC. I developed criteria, screened students, collaborated with the staff at KDMC, developed all the forms 
and rules for the process and implemented in January 2008 with 11 students. Seven were placed in the ICU 
and 4 in the CVICU with RN,BSN preceptors with a minimum of 2 years of critical care experience.  
 
In 2009 we expanded the clinical sites to two locations and increased the students to 23.  

 
2. I am working on my chapters for my dissertation. 
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3) Discipline-related books/papers published (provide a full citation). None 
 
4) Papers presented at state, regional, national, or international conferences. None 
 
5) Professional development activities, including professional organizations to which you belong and 

state, regional, national, and international conferences attended. List any panels on which you 
chaired or participated. List any offices you hold in professional organizations. 
1. I am a Member of Sigma Theta Tau; a member of the Transcultural Nurses Association, and a member of 
the WVLN    (and a Member of the Board of Directors for the WVLN). 
 
2. In 2008 I completed  my 3

rd
 term as a member of the board of directors for WVLN. I have been 

instrumental in planning the annual meeting for April 2009 and advocated Marshall University School of 
Nursing co-sponsoring the event.  

 
3. I attended the NLN Summit 2008 in San Antonio Texas with Professor Joy Cline in September 2008. I 
attended sessions such as: ñPDAS: Not Just For Clinical Reference anymoreò, ñClinical Teaching Using the 
Clinical Coolaborative Modelò, ñBuilding Student Success: Do you have the tools?ò, ñLinking Test Blueprint to 
the Curriculumò, and ñTeaching Thinking; Innovations in nursing curriculum. I also met some new contacts to 
share information with.  
 
4. I  attended the 31

st
 Annual Appalachian Studies Conference; The Road Ahead, held March 28-30, 2008 at 

Marshall University.  
 
5. I attended the WVLN Annual Meeting in Charleston WV in April 2008.  
 
6. For 2009, as a Member of the WVLN Board of Directors I assisted with the planning of the WVLN Annual 
Meeting  held April 18, 2009 at our campus. I have secured the location and arranged the catering on the 
MU campus. We were fortunate to have had the CEO of the NLN Bev Malone as our keynote address.  
 

 
6) Externally funded research grants and contracts you received. None 
 
7) Awards/honors (including invitations to speak in your area of expertise) or special recognition. None 
 
8)  Community service as defined in the Greenbook. 
 
 I volunteer time to Kingsô Daughters Medical Center in Ashland Ky.  In Fall 2008 and January 2009  I taught 

in their Critical Care Fellowship on the importance of culture (a total of 3 sessions for 2 hours each).  
 
Note: Numbers and evidence correspond to the list of requirements: 
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Appendix II 
Faculty Data Sheet 

(Information for the period of this review) 

 

Name:  Denise Landry        Rank: Professor 
 

Status (Check one): Full-time__X_  Part-time____   Adjunct ____ Current MU Faculty:  Yes X    No ___ 
 
Highest Degree Earned: EdD     Date Degree Received: December 29, 1997 
 
Conferred by: ___West Virginia University_ 
 
Area of Specialization: ___Educational Administration 
 
Professional Registration/Licensure: RN/ FNP      Agency: West Virginia Board of Nursing 
 

Years non-teaching experience                 3 
Years of employment other than Marshall   6 
Years of employment at Marshall    24 
Years of employment in higher education   27 
Years in service at Marshall during this period of review  5 
 

List courses you taught during the final two years of this review.  If you participated in a team-taught 
course, indicate each of them and what percentage of the course you taught.  For each course include 
the year and semester taught (summer through spring), course number, course title and enrollment.  
(Expand the table as necessary) 
 

Year/Semester Alpha Des. & No. Title Enrollment 

Fall 2007 NUR 350 Pharmacology for Nurses 88 

 NUR 325 Human Responses V (taught 2 clinical sections) 17 

Spring 2008 NUR 422  Role Synthesis Practicum (one clinical section) 8 

Summer 2008 NUR 350 
 

Pharmacology for Nurses 
 

40 
 

 NUR 585 Independent Study 1 

Fall 2008 NUR 350 Pharmacology for Nurses 23 

 NUR 622 Advanced Physical Assessment 26 

Spring 2009 NUR 422  Role Synthesis Practicum (one clinical section) 8 

Summer 2009 NUR 350 Pharmacology for Nurses  

 

NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document. 
 

1) If your degree is not in your area of current assignment, please explain. 
 
I do hold a Masterôs Degree in Nursing, as well as a post-masterôs certificate as a Family Nurse 

Practitioner. My doctorate however is in Educational Administration 
 
2) Activities that have enhanced your teaching and or research. 

 
In order to maintain current in the nursing field I practice 4 hours a week as a Family Nurse Practioner at 
Ebenezer Medical Outreach. I also serve as a clinical preceptor for FNP students   
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3) Discipline-related books/papers published (provide a full citation): NONE 
 

4) Papers presented at state, regional, national, or international conferences. 
 
 Co-Presentation at the 22

nd
 annual conference for the American Association of Spinal Cord Injury 

Nurses entitled ñDiscovering the Ethnonursing Research Methodò, September 6, 2005 Las Vegas, 
Nevada 

 
5) Professional development activities, including professional organizations to which you 

belong and state, regional, national, and international conferences attended. List any 
panels on which you chaired or participated. List any offices you hold in professional 
organizations. 

 
Membership:  West Virginia Nursesô Association/American Nursesô Association 
  West Virginia League for Nursing/National League for Nursing 

Sigma Theta Tau International 
 

Conferences Attended: 
o ADVANCED PRACTICE NURSING CONFERENCE Huntington, WV, May 2006 
o 2O

TH
 Annual Family Medicine Weekend & Sports Medicine Conference,, WV, October 2006 

o Test Development Workshop sponsored by St. Maryôs School of Nursing, May 21, 2007; 5.5 
continuing education units 

o ADVANCED PRACTICE NURSING CONFERENCE. Huntington West Virginia, May, 2007 
o How to Use Effective Learning Environments to Motivate and Engage Students; Faculty 

Development Workshop offered by Marshall University, Huntington West Virginia, August 15, 2007 
o Infusing Technology into Nursing Education, University of Charleston School of Nursing, 

Charleston, WV, October 19, 2007- 5.5 continuing education units 
o 21

st
 Annual Family Medicine Weekend & Sports Medicine Conference, Huntington WV, November 

9-11, 2007 ï 16.0 continuing education units. 
o SETTING THE PACE FOR EXCELLENCE IN NURSE PRACTITIONER EDUCATION, (4/10-

4/13/08) National Organization of Nurse Practitioner Faculties 34
th
 annual meeting, Louisville, KY. 

(14.5 contact hours)  
o ñCBAR and the Chronic Care Modelò Reaching out through Research, April 21, 2008, Marshall 

University, Cabell Huntington Hospital. (1 contact hour) 
o EDUCATION TECHNOLOGY CONFERENCE (5/20/08) St Maryôs Medical Center, Huntington WV, 

(5.25 contact hours) 
o ñWelcoming New Voices and Ideas in Nursingò WV League for Nursing, CAMC, Charleston, WV, 

April 19, 2008, (7.2 contact hours) 
o ADVANCED PRACTICE NURSING CONFERENCE May 2008, Huntington, WV 
o Attended a 3-day Technology in Nursing Education Conference over spring break in Hilton Head, 

South Carolina.  Sessions included top 10 technologies in nursing education, use of simulations in 
nursing education, use of case studies in nursing, etc.;  

o AN INTRODUCTION TO CRITICAL THINKING AND THE ART OF INSTRUCTION (8/20/08) MU 
Center for Advancement of Teaching & Learning, Huntington WV. 

o NLNAC Self Study Forum, Orlando Florida Oct 7-8, 2008 
o ADVANCED PRACTICE CONFERENCE May 2009, Huntington, WV 

o THE NLN EDUCATIONAL SUMMIT: Sept 2009, Philadelphia, PA 
 

6) Externally funded research grants and contracts you received. NONE 
 
7) Awards/honors (including invitations to speak in your area of expertise) or special 

recognition. NONE 
 

8)  Community service as defined in the Greenbook. 
 Work 4 hours a week at free health care clinic in Huntington, WV. 
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Appendix II 

Faculty Data Sheet 
(Information for the period of this review) 

 

Name: __Sandra E. Marra____________________   Rank: ___Professor_______________________________ 
Status (Check one):  Full-time__X___   Part-time_____   Adjunct _____  Current MU Faculty:  Yes _X__     
Highest Degree Earned: _EdD______________   Date Degree Received: ___1997________________________ 

Conferred by: ____West Virginia University________________________________________________________ 
Area of Specialization: EdD: Curriculum & Instruction, MS: Nursing, MA: Counseling________________________ 
Professional Registration/Licensure_RN /Agency: West Virginia Board of Registered Nurses__________________ 

NCC/Agency: National Board for Certified Counselors, Inc.____________________________________________ 
 
Years non-teaching experience                    ____20 as RN__ 

Years of employment other than Marshall (Teaching)  ____15_WVU__ 
Years of employment at Marshall    _____8.5_MU__ 
Years of employment in higher education   _____23.5_____ 

Years in service at Marshall during this period of review  _____8.5______ 
 
List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of them 

and what percentage of the course you taught.  For each course include the year and semester taught (summer through spring), 
course number, course title and enrollment.  (Expand the table as necessary) 

Year/Semester Alpha Des. & No. Title Enrollment 

F 08 UNI 101 Freshman Orientation 7 

F 05, 06, 07, 08, 09 
S 05, 06, 07, 08, 09 

NUR 322 Nursing and Human Responses II  
(Psychiatric Nursing Practicum) 

6, 8, 16, 14, 14 
6, 9, 12, 6, 6 

F 05, 06, 07, 08, 09 
S 05, 06, 07, 08, 09 

NUR 602 Theoretical Foundations in Nursing 20, 23, 24, 30, 26 
25, 25, 17, 31, 30 

 

1) If your degree is not in your area of current assignment, please explain. 
MSN in Nursing from WVU 1987 
MA in Counseling from WVU 1992 

 
 (For each of the following sections, list only events during the period of this review and begin with the most 

recent activities.) 

 
2) Activities that have enhanced your teaching and or research. 

 

An Introduction to Critical Thinking and the Art of Instruction, (8/20/08) MU Center for Advancement of Teaching & 
Learning, Huntington, WV 
Education Technology Conference (5/20/08) St Maryôs Medical Center, Huntington WV (5.25 contact hours) 

Reaching Out Through Research (4/21/08) MU College of Health Professions  
(1 contact hour) 
Setting the Pace for Excellence in Nurse Practitioner Education (4/10-13/08) National Organization of Nurse 

Practitioner Faculties, Louisville, KY (13.25 contact hours) 
How to Use Effective Learning Environments to Motivate and Engage Students (8/15/07) Marshall University (3 hrs) 
Interactive Test Writing Seminar (5/21/07) St Maryôs Medical Center (5.5 contact hours) 

Advanced Practice Nursing Update Conference 2007 (5/16/07) Huntington, WV  
(5 contact hours) 
The Role of the Clinical Preceptor (4/5/07) St Maryôs Medical Center ( 

1.5 contact hours) 
AACN 2006 Baccalaureate Education Conference Orlando, Florida 
(11/16-18/06) (14.5 contact hours) 

AACN 2006 Fall Executive Development Series Orlando, Florida  
(11/15-16/06) (9 contact hours) 
Meds Publishing Workshop MU campus (8/18/06) (2 contact hours) 

Subverting the Academic Model MU campus (8/16/06) (2 contact hours) 
Test Construction, Multigenerational Issues University of Charleston  
(1/13/06) (6contact hours) 

Designing Courses for More Significant Student Learning, Huntington, WV (8/17/05) 
Academic Appeal Hearing Training, Huntington, WV (8/19/05) 
MU Grants Process, Huntington, WV (10/14/05) 

Write Winning Grants, Huntington, WV (11/18-19/05) 
 

3) Discipline-related books/papers published (provide a full citation). None 

 
4) Papers presented at state, regional, national, or international conferences. None 
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 Pain Management at the End of Life, presented to SON nursing faculty (5/12/05) 
Palliative Care Ethical and Legal Issues, presented at Pleasant Valley Hospital nursing staff members (9/16/05) 

Ethical Issues presented as CEU workshop to 12
th
 Annual Cancer Nursing Conference (10/7/04) 

Fall Incidences in Home Based Hospice Patients presented to Nu Alpha Chapter of Sigma Theta Tau Research Day 
(10/8/04) 

Pain Management at the End of Life presented as CEU workshop to Pleasant Valley Hospital Nursing Staff members 
(12/8/04) 

 

5. Professional development activities, including professional organizations to which you belong and state, 
regional, national, and international conferences attended. List any panels on which you chaired or participated. 
List any offices you hold in professional organizations. 

 
Suffering, Hope and Spirituality, (10/21/08) Ohio Hospice & Palliative Care Organization & HospiScript broadcast (1 
contact hour) 

Can You Hear Me? Understanding and Treating Self-Injurious Behaviors (5/18/08) River Park Hospital, Huntington 
WV (5 contact hours) 
Ethics: How Do They ñWorkò? (5/15/08) coordinating Council for Independent living, Huntington, WV (3 contact hours) 

Trauma, PTSD & Grief (4/24/08) PESI, Charleston WV (6.3 contact hours) 
CBAR and the Chronic Care Model (4/21/08) MU College of Health Professions 
Sudden & Traumatic Loss (3/13/08), Hospice of Huntington (1 contact hour) 

Living with Grief: Children and Adolescents (3/10/08), Hospice Foundation of America broadcast from Washington, 
DC (3 contact hours) 
Developmental Perspectives of Grief (11/4/07) Huntington, WV (3 contact hours) 

Is it the Flu or is it HIV? (10/26/07) Huntington, WV (4.8 contact hours) 
The 15

th
 Annual Congress on Womenôs Health (6/3-5/07) Hilton Head Island, South Carolina (20-75 contact hours) 

Healthy Women Build Healthy Communities (4/20/07) Marshall University  

(1.5 hrs) 
 The Implementation of Critical Pathways for Intracerebral Hemorrhage (3/28/07)  
End-Stage Dementia: Role of Hospice (3/22/07) Hospice of Huntington (1 hr) 

St Maryôs Medical Center (contact hour) 
The Wild and the Restless Hospice of Huntington (11/8/06) (1 contact hour) 
Holistic Treatment for Mental Health Disorders: Integrating Mind, Body & Spirit in the Healing Process Charleston, 

WV (10/27/06) (7.5 contact hours) 
Ovarian & Cervical Cancer Hospice of Huntington (3/7/06) (2 contact hours) 
Depression and SSRIôs, Huntington, WV (2/22/05) 

Pediatric Palliative Care in West Virginia, Charleston, WV (4/6/05) 
HIV/AIDS: A Focus on the American Indian % Healthcare, Charleston, WV (6/14/05) 

 

6. Externally funded research grants and contracts you received. 
 

 None 

 
7. Awards/honors (including invitations to speak in your area of expertise) or special recognition. 

 

George Parker Spirit of Hospice Award at 2004 Hospice Volunteer Appreciation Dinner 

Selected as member of NCLEX-RN Examination Item Writing Session (10/12-15/03) 

 

8. Community service as defined in the Greenbook. 
 

 Consultation 

2006, 07, 08 presented two workshops as professional consultant for Camp Good Grief participants (Grief Process 
for Children & Grief Process for Teenagers) 

2007 Invited Group Facilitator, Bereavement Group for Huntington Hospice staff 
2001-present   Group Facilitator, Bereavement Groups for Huntington Hospice clients 

2001-present Wellness Committee, 1
st
 United Methodist Church, Huntington, WV 

2000-present Research, Quality Assurance, Continuing Education at Huntington Hospice 
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Appendix II  

Faculty Data Sheet 
(Information for the period of this review) 

 

Name: __Alissa R. Parker_____________________   Rank: ____Clinical Faculty    
 
Status (Check one):  Full-time__X___   Part-time_____   Adjunct _____  Current MU Faculty:  Yes __X_    No ___ 

 
Highest Degree Earned: __MSN__________   Date Degree Received: __3/04____________________________________ 
 

Conferred by: ___University of Cincinnati_________________________________________________________________ 
 
Area of Specialization: _____PNP-Primary Care____________________________________________________________ 

 
Professional Registration/Licensure___Yes PNP-Primary Care___     Agency: ___________PNCB____________________ 
 

Years non-teaching experience     __7__ 
Years of employment other than Marshall   __7__ 
Years of employment at Marshall    __3__ 

Years of employment in higher education   __4__ 
Years in service at Marshall during this period of review  __3__ 
 

List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of them 
and what percentage of the course you taught.  For each course include the year and semester taught (summer through spring), 
course number, course title and enrollment.  (Expand the table as necessary) 

 

Year/Semester Alpha Des. & No. Title Enrollment 

2008/Spring NUR 425 Capstone Seminar/ Course Instructor 64 

2008/Spring  NUR 324 Nursing and Human Responses IV/ Peds Clinical Instructor 4 groups of 9 

students/2 groups 
at a time/ 8 lab 
hours per week 

2008/Fall NUR 219 Nursing Assessment of the Individual I/Course Instructor 138 

2008/Fall NUR 325 Nursing and Human Responses V component/Peds Clinical 

Instructor 

4 individual 

groups of 7 
students/ 2 groups 
at a time / 8 lab 

hours per week 

2009 Spring NUR 326 Nursing Care of Children/Course Instructor 56 

2009/Spring NUR 324 Nursing and Human Responses IV/ Peds Clinical Instructor 4 groups of 8 
students/2 groups 
at a time/ 8 lab 

hours per week 

2009/Fall NUR 219 Nursing Assessment of the Individual I/Course Instructor 100 

2009/Fall NUR 325 Nursing and Human Responses V component/Peds Clinical 
Instructor 

4 individual 
groups of 
6students/ 2 

groups at a time / 
8 lab hours per 
week 

 
NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document. 
 

1) If your degree is not in your area of current assignment, please explain. 
 
(For each of the following sections, list only events during the period of this review and begin with the most recent 

activities.) 

2) Activities that have enhanced your teaching and or research. 
 

 At a local advanced nurse practitioner conference I presented, ñPediatric Ear Disordersò which provided one 
pharmacology contact hour. 
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 I continued the process of the implementation of the Meds Pub Programôs Total Curriculum Support (TCS).  During the 
2008 school year, I continued to make recommendations, coordinated and implemented the use of this program in the 

majority of the BSN nursing classes.  I assisted faculty in setting up the program for their individual courses and have 
been available to provide trouble-shooting for both faculty and students.  I also monitor student payments for the program 
every semester. 

 
 I am currently overseeing the process of using EVOLVE on-line curriculum support.  I continue to make 

recommendations, coordinate, and implement the use of this program in the majority of the BSN nursing classes.  I assist 

faculty in setting up the program for their individual courses and am available to provide trouble-shooting for both faculty 
and students.  I also monitor student payments for the program every semester. 

 

3) Discipline-related books/papers published (provide a full citation). None 
 
4) Papers presented at state, regional, national, or international conferences. None 

 
5) Professional development activities, including professional organizations to which you belong and state, 

regional, national, and international conferences attended. List any panels on which you chaired or participated. 

List any offices you hold in professional organizations. 
 
 I maintain active membership in Sigma Theta Tau and am currently the local chapter president.  I also attended the 2008 

STTI  Leadership Conference in Indianapolis, Indiana in the Fall of 2008. 
 
 I maintain active fellow member in NAPNAP (National Association of Pediatric Nurse Practitioners and am an active 

member in a focus group, ñGrandparents Raising Grandchildren.ò  The focus group developed a statement for NAPNAP 
concerning the increased incidence of children being raised by their grandparents. 

 

6) Externally funded research grants and contracts you received. None 
 
7) Awards/honors (including invitations to speak in your area of expertise) or special recognition. None 

 
8)  Community service as defined in the Greenbook. 
 

I volunteer as a group leader for two one-hour group sessions for Camp Nabe, which is a bereavement camp for children 
run by Hospice of Huntington.  I also provide free infant massage classes throughout the year at Wee Care Pediatrics 
Group for parents.  Both of these activities were completed in the 2008-2009 year. 
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Appendix II  

Faculty Data Sheet 
(Information for the period of this review) 

 

Name: __Deanna R. Pope DNP, RN   Rank: _Assistant Professor of Nursing____________________________________ 
 
Status (Check one):  Full-time_X____   Part-time_____   Adjunct _____  Current MU Faculty:  Yes ___      No ___ 

 
Highest Degree Earned: _Doctor of Nursing Practice_   Date Degree Received:  _1/2008___________________________ 
 

Conferred by:     _Case Western Reserve University Frances Payne Bolton School of Nursing_______________________ 
 
Area of Specialization: ___Nursing______________________________________________________________________ 

 
Professional Registration/Licensure__ RN-54242 in West Virginia __ RN-272049 in Ohio___     Agency: _______________ 
 

Years non-teaching experience    _12__ 
Years of employment other than Marshall   __7__ 
Years of employment at Marshall    __5__ 

Years of employment in higher education   __5.5_ 
Years in service at Marshall during this period of review  __5__ 
 

List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of them 
and what percentage of the course you taught.  For each course include the year and semester taught (summer through spring), 
course number, course title and enrollment.  (Expand the table as necessary) 

 

Year/Semester Alpha Des. & No. Title Enrollment 

F-2007 3847 sec. 109 (Course 
Facilitator) 

NURS 221    22 students 

F-2007 3847 sec 109 (Clinical 

Instructor (2 sections) ) 

NURS 221 Clinical   12 students 

F-2007 3858, 3859, 3860 
(Course Instructor ) 

NURS 305     8 students 

F-2007 3878 sec. 103 (Course 
Facilitator) 

NURS 325    15 students 

S-2008 Clinical Instructor 
(2sections)) 

NURS 222  Clinical 14 students 

S-2008 (Course Facilitator) NURS 222    14 students 

S-2008 (Course Facilitator) NURS 425    14 students 

F-2008 (Course Facilitator) NURS 221    18 students 

F-2008 (Clinical Instructor) NURS 221   Clinical  8 students 

F-2008  (Course Instructor) NURS 305    11 students 

F-2008 (Course Facilitator) NURS 325    14 students 

F-2008 (Clinical Instructor) NURS 421 Clinical 15 students 

S-2009 (Course Instructor) NURS 421 Community 30 students 

S-2009 (Clinical Instructor) NURS 222 Clinical  7 students 

S-2009 (Course Facilitator) NURS 222 14 students 

S-2009 (Course facilitator)  NURS 425  8 students 

 

NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document. 
 
1) If your degree is not in your area of current assignment, please explain. 

 
(For each of the following sections, list only events during the period of this review and begin with the most recent 
activities.) 

2) Activities that have enhanced your teaching and or research. 
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Received Doctorate of Nursing Practice. January 2008, Frances Payne Bolton School of Nursing at Case Western 
Reserve University, Cleveland, OH.  
DISSERTATION: Effectiveness of Interactive Televised Distance Education for Nursing Instruction. 
PRESENTATION of RESEARCH: 

4/23/2008: Mid Ohio Sigma Theta Tau Consortium Research Day (Poster), Columbus, OH. 

  10/10/2008: Advancing Knowledge through Nursing Research Marshall University School of Nursing Nu Alpha Research  
  Day (Presentation), Huntington, WV. 
  I am CREC certified. 

  Courses: I carry a full load of classes and clinical labs.  
  Advising: I share the advising responsibilities of perspective and current MOVC nursing students at MOVC. 
  Lab Coordinator: I am the nursing lab coordinator at MOVC. 

 
  I complete continuing education hours every year for my nursing license with many of the hours pertaining to nurse  
  education. 

 
3) Discipline-related books/papers published (provide a full citation). 
 

  I submitted my research manuscript for publication consideration. 
  I was a text book reviewer for F.A. Davis Company 

 

4) Papers presented at state, regional, national, or international conferences. 
 

PRESENTATION of RESEARCH: 

4/23/2008: Mid Ohio Sigma Theta Tau Consortium Research Day (Poster), Columbus, OH. 
10/10/2008: Advancing Knowledge through Nursing Research Marshall University School of Nursing Nu Alpha Research 
Day (Presentation), Huntington, WV. 

 
5) Professional development activities, including professional organizations to which you belong and state, 

regional, national, and international conferences attended. List any panels on which you chaired or participated. 

List any offices you hold in professional organizations. 
 

Sigma Theta Tau International: - member of Rho Omicron chapter (Mount Carmel College of Nursing) and Nu Alpha 

{President ïelect 2008-2010} (Marshall University), elected to Omicron Delta chapter (University of Phoenix). 
National League for Nursing Member 
West Virginia League for Nursing Member 

Mount Carmel College of Nursing Honor Society of Nursing 
Faculty Member of Marshall University College of Health Professions 
Faculty Member of Marshall University School of Nursing 

Volunteer RN for local and surrounding counties for disaster situations; have participated in trainings and mass 
vaccination drills. 
 

6) Externally funded research grants and contracts you received. 
 
 I have assisted with working on a State of WV Appropriations grant to assist with additions to 

 MOVC and a possible simulation lab to serve the medical community 
 
7) Awards/honors (including invitations to speak in your area of expertise) or special recognition. 

 Nominated for Pickens-Queen teaching award 
8)  Community service as defined in the Greenbook. 
 

University: I assist in the coordination of the distance learning nursing program and serve as a contact person at MOVC. I fulfill the 
role of nursing skills lab coordinator at MOVC where I order supplies and make sure each lab is set up and organized. I am a mentor 
for adjunct faculty members at MOVC (facilitators, lab, and clinical). I arrange and organize clinical assignments/orientation for 
students. I promote a positive attitude to current students and prospective students regarding Marshall University. I continuously 

work on recruitment of future students through meetings and casual conversations. I also was the organizer for MOVCôs first ever 
Healthy Heart program in awareness of American Heart Month. 
College: I attend and participate in COHP faculty meetings. I am a member of the Online Learning Committee for the College of 

Health Professions. This is an ad hoc committee that has met several times to discuss converting courses and programs in the 
COHP to T-course and E-Course format. I was also recently asked to be part of the Public Health Curriculum Committee for the 
COHP. 

School of Nursing: I attend and participate in school of nursing faculty meetings. I am a member of the Scholarship Committee, 
Nominating Committee, and Nu Alpha STT President Elect for the School of Nursing. The Scholarship committee meets to review 
and decide on applicants for several nursing scholarship available to students. The Nominating Committee assists with nominat ing 

faculty for various committees in the School of Nursing. Nu Alpha is a chapter of Sigma Theta Tau, an honor society for nursing. I 
was voted as President ïElect for this organization. Nu Alpha assists with Research Day and other community service projects. I 
work with trying to find community agencies for student clinical sites. I am the faculty advisor for the Nursing MOVC Nursing 

Christian Fellowship organization. The organization meets at least every month and incorporates a Bible study session. Many 
community and student organized events occurred each semester. Assist with administering HESI testing for MOVC students. 
Assist with many other nursing student functions and activities. 
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Appendix II  

Faculty Data Sheet 
(Information for the period of this review) 

 

Name: _____Sandra K. Prunty____________   Rank: ____Associate Professor______________________ 
 
Status (Check one):  Full-time_X_  Part-time_____   Adjunct _____Current MU Faculty:  Yes _X__    No ___ 

 
Highest Degree Earned: ___PhD In Nursing________  Date Degree Received:  ___12/17/99____________ 
 

Conferred by: ____University of Kentucky_____________________________________________________ 
 
Area of Specialization: ___Research_________________________________________________________ 

 
Professional Registration/Licensure__WV 30345____    Agency: WV Board of Examiners for RNs_________ 
 

Years non-teaching experience    ___14_____ 
Years of employment other than Marshall   ___14_____ 
Years of employment at Marshall    ____6_____ 

Years of employment in higher education   ____6_____ 
Years in service at Marshall during this period of review  ____2_____ 
 

List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of them 
and what percentage of the course you taught.  For each course include the year and semester taught (summer through spring), 
course number, course title and enrollment.  (Expand the table as necessary) 

 

Year/Semester Alpha Des. & No. Title Enrollment 

Intersession 
Summer 2009 

NUR 409 Nursing Research 29 

Spring 2009 NUR 486 Independent Study ï Applying Research ï 2 hours 1 

Spring 2009 NUR 487 Independent Study ï Physical Assessment lab ï 1 hour 1 

Spring 2009 NUR 319 Nursing Assessment of the Individual II 119 

Spring 2009 NUR 319  lab Nursing Assessment of the Individual II ï 2 clinical labs 24 

Spring 2009 NUR 322 lab Nursing and Clinical Responses II ï 1 clinical lab 8 

Fall 2008 NUR 486 Independent Study for Clinical Research ï 2 hours 1 

Fall 2008 NUR 221 lab Foundations of Professional Nursing I ï 4  clinical labs 39 

Fall 2008  NUR 322 lab Nursing and Clinical Responses II ï 1 clinical lab 7 

Spring 2008 NUR 319 Nursing Assessment of the Individual II 69 

Spring 2008 NUR 319  lab Nursing Assessment of the Individual II ï 2 clinical labs 16 

Spring 2008 NUR 322 lab Nursing and Clinical Responses II ï 1 clinical lab 7 

Fall 2007 NUR 322 lab Nursing and Clinical Responses II ï 1 clinical lab 7 

Fall 2007 NUR 221 lab Foundations of Professional Nursing I ï 3  clinical labs 23 

Fall 2007 NUR 409 Nursing Research ï team taught 2 sections; 40% each 

section 

38 

 
NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document. 

 
1) If your degree is not in your area of current assignment, please explain. 
 

(For each of the following sections, list only events during the period of this review and begin with the most recent 
activities.) 

2) Activities that have enhanced your teaching and or research. 

 
Currently have a research project ongoing, Principal Investigator for ñBody Mass Index Percentile, Body Image  
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Perception, and Learning About Ways to Have a Healthy Body in Children Participating in an After School Program. This 
is a cooperative program with the Boys and Girls Clubs of Huntington. This project began in Fall 2008 and is 

multidisciplinary and involves both nurses and a dietician. In addition, a senior nursing student was involved in the project 
this past year.  

 

August 2008 ï Awarded Associate Graduate Faculty Status. 
May 2008 ï Became certified as Writing Across the Curriculum (WAC) Professor at Marshall University. 

 
11/2008  Reviewer for Pearson Health Science book chapter on pain assessment for Health & Physical Assessment in 
Nursing, 2

nd
 ed. by Donita DôAmico and Collen Barbarito and 4/2008 Reviewer for Prentice Hall book chapter on Head 

and Neck for Health Assessment: The Art and Science of Clinical Data Collection, 1st Edition by Thomas Mansen. 

 
3) Discipline-related books/papers published (provide a full citation). NONE 
 

4) Papers presented at state, regional, national, or international conferences.  
 

4/2/09  Accepted for oral presentation at the 40
th
 Biennial Convention of Sigma Theta Tau International, October 31 ï 

Nov. 4, Indianapolis, Indiana. Presentation title ñPrevalence of Obesity and Body Image Perception in a Group of Children 
Presenting in an After School Program. 

 

4/18/09  Presentation of ó Self Perception of Body Image and Body Mass Index in a Group of Childrenò at the WV League 
for Nursing Annual Meeting and Workshop, Sponsored by WV League for Nursing and Marshall University, Marshall 
University, Huntington, WV. 

 
4/19/08  Presentation of ñDifferences in the Symptoms of Myocardial Infarction ï Male vs. Femaleò at the WV League for 
Nursing Annual Meeting and Workshop, Co-Sponsored by WV League for Nursing and Charleston Area Medical Center, 

Charleston WV. 
 
5)  Professional development activities, including professional organizations to which you belong and state, 

regional, national, and international conferences attended. List any panels on which you chaired or participated. 
List any offices you hold in professional organizations. 

 

National League for Nursing ï Member;  WV League for Nursing ï Treasurer; WV League for Nursing ïChair Finance 
Committee; American Nurses Association ï Member; WV Nurses Association ï Member; WV Nurses Association 
Provider Unit for Continuing Education ï Member; Sigma Theta Tau International Honor Society of Nursing ï Member 

4/09 West Virginia League for Nursing Annual Meeting and Workshop ñBridging the Gap Between  
Education and Practiceò, Marshall University, Huntington, WV 6.6 contact hours; 5/08 Advanced Practice Nursing Update 
Conference, MU Advanced Practice Group,  Huntington WV, 6.6 contact hours; 

 
6)  Externally funded research grants and contracts you received. NONE  
 

 7)  Awards/honors (including invitations to speak in your area of expertise) or special recognition.  
 

  College of Health Professions Faculty Research Grant Award for ñBody Mass Index Percentile, Body Image Perception, 
and Learning About Ways to Have a Healthy Body in Children Participating in an After School Programò 

 
8)  Community service as defined in the Greenbook 

 
                June 2008 First Aid Nurse for Vacation Bible School, Fifth Avenue Baptist Church, Huntington WV.  
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(No more than two pages; Minimum type 8 point Arial) 
Appendix II 

Faculty Data Sheet 
(Information for the period of this review) 

 

Name: ____Karen L. Stanley___________________  Rank: Professor________________________________________ 
 
Status (Check one):  Full-time____X_   Part-time_____   Adjunct _____  Current MU Faculty:  Yes ___    No ___ 

 
Highest Degree Earned: __PhD___________  Date Degree Received: _____1996_______________________________ 
 

Conferred by: _Rush University________________________________________________________________________ 
 
Area of Specialization: _______Nursing__________________________________________________________________ 

 
Professional Registration/Licensure___West Virginia____________     Agency: __________________________________ 
 

Years non-teaching experience   ___20___ 
Years of employment other than Marshall  ___41___ 
Years of employment at Marshall   ___21___ 

Years of employment in higher education  ___21___ 
Years in service at Marshall during this period of review         ___21___ 
 

List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of them 
and what percentage of the course you taught.  For each course include the year and semester taught (summer through spring), 
course number, course title and enrollment.  (Expand the table as necessary) 

 

Year/Semester Alpha Des. & No. Title Enrollment 

Fall 2008 
 

Nursing 409 Nursing Research 
 

24 

Fall 2008 Nursing 487 Independent Study 1 

Fall 2008 Nursing 606 Advanced Research 
 

24 

Spring 2009 Nursing 409 Nursing Research 
 

6 

Spring 2009 Nursing 421 Community Nursing 12 

Spring 2009 Nursing 606 Advanced Research 27 

Fall 2009 Nursing 409 Nursing Research 27 

Fall 2009 Nursing 606 Advanced Research 23 

Fall 2009 Nursing 487 Independent Study Research 1 

 

NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document. 
 
1) If your degree is not in your area of current assignment, please explain. 

 
(For each of the following sections, list only events during the period of this review and begin with the most recent 
activities.) 

2) Activities that have enhanced your teaching and or research. 
 

Research Committee: Nu Alpha (Sigma Theta Tau); Planned research workshop (organizing speakers, writing objectives  

for CEUs) 
                 Investigator for study with Sandra Prunty and Mary Katherine Gould     
 Thesis Committee for a graduate student: assisted with statistics, tables, etc. 

                 Doctoral Dissertation Committee:. She will defend in November, 2009. 
Completed HESI research: statistics, help prepare research for presentation by Madonna Combs.    
Coordinate Research courses.  

 
3) Discipline-related books/papers published (provide a full citation). 
 
                None 
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4) Papers presented at state, regional, national, or international conferences. 
 

                 None 
 
5) Professional development activities, including professional organizations to which you belong and state, 

regional, national, and international conferences attended. List any panels on which you chaired or participated. 
List any offices you hold in professional organizations. 

 

 Sigma Theta Tau International 
                 Nu Alpha (chair research committee) 
                 NLN 

                Preparing manuscript for publication of HESI research with Dr. Madonna Combs 
 
6) Externally funded research grants and contracts you received. 

 
 None 
 

7) Awards/honors (including invitations to speak in your area of expertise) or special recognition. 
 
                 None 

 
8)  Community service as defined in the Greenbook. 
 

                 Volunteer with the National Multiple Sclerosis Society 
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Appendix II  

Faculty Data Sheet 
(Information for the period of this review) 

 

Name: Lynda F. Turner            Rank: Associate Professor___________ 
 
Status (Check one):  Full-time  X   Part-time_____   Adjunct _____  Current MU Faculty:  Yes  _X          No ___ 

 
Highest Degree Earned: Doctor of Education Date Degree Received: May 2005_______________________ 
 

Conferred by: Marshall University________________________________________________________________ 
 
Area of Specialization: Leadership Studies with minor in nursing________________________________________ 

 
Professional Registration/Licensure Registered Nurse License # 28451   Agency: WV Board of Examiners for RNs 
 

Years non-teaching experience      8 
Years of employment other than Marshall   21 
Years of employment at Marshall    10 

Years of employment in higher education   23 
Years in service at Marshall during this period of review    5 
 

List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of them 
and what percentage of the course you taught.  For each course include the year and semester taught (summer through spring), 
course number, course title and enrollment.  (Expand the table as necessary) 

 

Year/Semester Alpha Des. & No. Title Enrollment 

Fall 2007 NUR 325 Nursing and Human Responses V  lecture (3 hours per 
week) and clinical (8 hours per week)  
 

74 

Spring 2008 NUR 222 Foundations of Professional Nursing II (team taught: 50% 
lectureð2 hours per week) and taught 3 labs per week )-4 
hours each 

70 

Fall 2008 NUR 325 Nursing and Human Responses V lecture (3 hours per 
week) and clinical (8 hours per week)  
 

73 

Spring 2009 NUR 222 Foundations of Professional Nursing II (team taught: 50% 
lecture 2 hours per week) taught 3 labs per week )-4 hours 

each 

126 

 
 

NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document. 
1) If your degree is not in your area of current assignment, please explain. 
(For each of the following sections, list only events during the period of this review and begin with the most recent 

activities.) 

2) Activities that have enhanced your teaching and or research. 
 

 a) ñAccept, Revise, Reject: Reviewing Educational Research Manuscripts,ò 
Sonia Crandall, Guest Speaker for Joan C. Edwards School of Medicine, Huntington, WV, May 20, 2009, 2 
hours (no contact hours awarded). 

b)  ñSimulations for Dummies: Incorporating Simulation into Healthcare Education,ò Pam Jeffries, DNS, St. Maryôs Medical 
Center, Huntington, WV, May 12, 2009, 6.6 contact hours. 

c)   Use of Classroom Performance System clickers in lecture 2008-2009.  

d)  ñBridging the Gap Between Nursing Education and Practice,ò West Virginia League for Nursing, Robert C. Byrd 
Biotechnology Center, Marshall University, Huntington, WV, April 18, 2009, 6.6 contact hours. 

e) HIV/AIDS: A Focus on Special Populations~Women, Minorities, and Appalachia,ò Presented by Pennsylvania/Mid-

Atlantic AIDS Education and Training Center West Virginia Local Performance, Embassy Suites Hotel, 
Charleston, WV, December 9, 2008, 8.7 contact hours. 

f)  ñAn Introduction to Critical Thinking and the Art of Instruction,ò Dr. Linda Elder, Fall Faculty Workshop, Center of 

Advancement of Teaching and Learning, Marshall University, Huntington, WV, August 20, 2008, 3 hours.  
g)  ñDrexel University Technologic Innovations in Nursing Education Conference,ò Drexel University College of Nursing 

and Health Professions, Hilton Head Island, South Carolina, March 26-28, 2008, 13.0 contact hours. 

h)  ñParish Nurse & Health Minister Support,ò UPMC Mercy Hospital of Pittsburgh Nursing, Patient and Community 
Education Department, Pittsburgh, PA, February 9, 2008, 2.0 contact hours. 

i)  ñAdvancing Knowledge Through Nursing Research,ò Nu Alpha Chapter of Sigma Theta Tau International Nursing 

Honor Society, 3 contact hours  awarded by St. Maryôs M 
edical Center, October 12, 2007. 
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j)  Fall Faculty Development Workshop, ñHow to Use Effective Learning Environments to Motivate and Engage Students,ò 
Marshall University Center for the Advancement of Teaching and Learning, August 15, 2007, 3 hours. 

k)  ñInteractive Test Writing Seminar,ò Julia Aucoin, Sponsored by St. Maryôs School of Nursing, St. Maryôs Center for 
Education, Huntington, West Virginia, May 21, 2007, 3 hours 

l)  CITI Course in The Protection of Human Subjects: Human Research Curriculum: IRB #1 Member ï Medical Research 

Basic Course,ò Online Course, Reference # 888950, February 12, 2007. 
m)  Orthopaedic Medicine Conference, Harless Auditorium, Cabell Huntington Hospital, Huntington, WV, January 26, 

2007, 3 hours. 

n)  ñFall Cancer ConferenceðDay 2,ò Highlawn Presbyterian Church, sponsored by St. Maryôs Medical Center, 
Huntington, WV, October 6, 2006, 6 contact hours. 

o)  ñSubverting the Academic Model: Teaching Critical Thinking,ò Center for Advancement in Teaching, Don Morris Room, 

Marshall University, Huntington, WV, August 17, 3 hours. 
p)  ñStroke Alert: Risk to Rehab, Day 2,ò Cabell Huntington Hospital, April 12, 2006, 7.8 contact hours. 
q)  ñBasic Life Support Science Update for American Heart Association Instructors,ò presented by Bonnie Nelson, Cabell 

Huntington Hospital, April 8, 2006, 3 contact hours. 
r)  ñNurses Sharing Research,ò Nu Alpha Chapter of Sigma Theta Tau  International Nursing Honor Society, Marshall 

University, March 31, 2006, 2.8 contact hours granted by St. Maryôs Medical Center, Huntington, WV.  

s)  ñDesigning Courses For More Significant Student Learning,ò presented by L. Dee Fink for the Center  for 
Teaching Excellence, Don Morris Room, Memorial Student Center, Marshall University,  Huntington, WV, 
August 17, 2005, 3 hours. 

t)  ñEvidence Based Practice,ò presented by Rose DiMario, Harless Auditorium, Cabell Huntington Hospital, Huntington, 
WV, May 7, 2004, six contact hours. 

u) Maintained professional certification as Clinical Specialist in Adult Health Nursing (ACNS-BC) through American 

Nurses Credentialing Center  
 

3) Discipline-related books/papers published (provide a full citation).  

 
 Published Dissertation: NCLEX-RN Success and Program Characteristics in West Virginia Nursing Programs from 1991- 

2000 

 
4) Papers presented at state, regional, national, or international conferences. None 
 

5) Professional development activities, including professional organizations to which you belong and state, 
regional, national, and international conferences attended. List any panels on which you chaired or participated. 
List any offices you hold in professional organizations. 

 
 Sigma Theta Tau International Nursing Honor Society, Nu Alpha Chapter President, 2006-2008; West Virginia League for 

Nursing; National League for Nursing  

 
6) Externally funded research grants and contracts you received. 
 

 I have not written or obtained any grants during the review period; however, I did attend ñGrant Writing 101,ò  The Grant 
Institute, West Virginia State University, Institute, WV, July 26-28, 2006 

 

7) Awards/honors (including invitations to speak in your area of expertise) or special recognition. None 
 
8)  Community service as defined in the Greenbook. 

 
a) Maintained Basic Life Support Instructor status; taught courses to nursing faculty, COHP students, and the community        
2004-2009 

b) Developed parish nursing ministry at First Church of the Nazarene, Huntington, WV, where I have conducted blood 
pressure and blood sugar clinics monthly and health fairs from 2005-2009   
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Appendix II 
Faculty Data Sheet 

(Information for the period of this review) 

 

Name: _____Robin Walton____________________   Rank: _____Professor__________ 
 

Status (Check one):  Full-time__X__   Part-time_____   Adjunct _____  Current MU Faculty:  Yes __X    
No ___ 
 
Highest Degree Earned: ________Ed.D._________   Date Degree Received: ______October 2002____ 
 
Conferred by: _______________Marshall University_________________________________ 
 
Area of Specialization: ______________Leadership Studies__________________________________ 
 
Professional Registration/Licensure___25416__     Agency: _____WV Board of Nursing____________ 
 

Years non-teaching experience                 ___33__ 
Years of employment other than Marshall   __ _13__ 
Years of employment at Marshall    ___ 20___ 
Years of employment in higher education   ___20___ 
Years in service at Marshall during this period of review  ___20___ 
 

List courses you taught during the final two years of this review.  If you participated in a team-taught 
course, indicate each of them and what percentage of the course you taught.  For each course include 
the year and semester taught (summer through spring), course number, course title and enrollment.  
(Expand the table as necessary) 
 

Year/Semester Alpha Des. & No. Title Enrollment 

Fall 2007 Nursing 604 
Nursing 642 

Nursing 644 
 

Nursing Leadership 
Organizational Dynamics 

Finance in Nursing 
 

     15 
     10 

     10 

Spring 2008 Nursing 604 

Nursing 646 
Nursing 319 

Nursing Leadership 

Nursing in Healthcare Setting 1 
Physical Assessment 
 

      22 

      10 
       9 

Fall 2008 
 

 
 
 

Nursing 604 
Nursing 642 

Nursing 644 
Nursing 421 
 

Nursing Leadership 
Organizational Dynamics 

Finance in Nursing 
Community Health Nursing 

      22 
      17 

      11 
      15 

 
 

Nursing 604 
Nursing 646 
Nursing 421 

 
 

Nursing Leadership 
Nursing in Heallthcare Settings 1 
Community Nursing 

      34 
      11 
      15 

Summer 2008 Nursing 648 Nursing in Healthcare Settings II       11 
 

 

NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document. 
 

1) If your degree is not in your area of current assignment, please explain. 
 

Doctorate degree is in leadership studies which is area of teaching. 
Masterôs degree is in Nursing Administration 

Post Masterôs as Family Nurse Practitioner 
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(For each of the following sections, list only events during the period of this review and begin with 
the most recent activities.) 

2) Activities that have enhanced your teaching and or research. 
Currently participating in a research project addressing Substance Abuse in Appalachia. This is a 
multi-university project and am working with instructor from Ohio University and a clinic in a 
neighboring state. Project was approved by the Institutional Review Board at Ohio University. Will 
be completed by December of 2009. Plans involve expanding initial research to address other 
areas.  
 
Have participated in multiple reviews of educational settings in West Virginia as a site reviewer for 
the WV Board of Nursing. 
 
Participated in developing plan to address improving NCLEX exam scores in WV. 
 
Completed post masterôs certification as FNP in 2005. This has enhanced ability to provide 
clinical supervision in physical assessment classes 

 
3) Discipline-related books/papers published (provide a full citation). None 

 
4) Papers presented at state, regional, national, or international conferences. None 

 
5) Professional development activities, including professional organizations to which you 

belong and state, regional, national, and international conferences attended. List any 
panels on which you chaired or participated. List any offices you hold in professional 
organizations. 

 
Board member on WV Board for Professional Registered Nurses 

 
Ad-hoc Education Committee for WV Board of Registered Professional Nurses 

 

Member NLN 

 

Member ANA, WVNA, Advanced Practice Council of WVNA 

 

                      Member American Academy of Nurse Practitioners 

 
                      Attended National Council of State Boards of Nursing Delegate Assembly August, 2009 

                      Philadelphia, Pennsylvania 

 

                       Attended National Council of State Boards of Nursing advanced Practice Council May, 2009 

                       Chicago, Illinois 

 

                       Attended Council of Licensure, Enforcement and Regulation September, 2008 Anchorage, Alaska    

 
6) Externally funded research grants and contracts you received. None 

 
7) Awards/honors (including invitations to speak in your area of expertise) or special 

recognition. None 
 

8) Community service as defined in the Greenbook. 

 
Planning committee Advanced Practice Conference        2005 - 2009 

                     Volunteered at Ebenezer Clinic       2005 to 2006 

                     Member WV Board of Nursing 
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Appendix II  

Faculty Data Sheet 
(Information for the period of this review) 

 

Name: _____Susan Bush Welch___________________   Rank: ___Assistant Professor_____________ 
 
Status (Check one):  Full-time__X__ Part-time_____ Adjunct ____Current MU Faculty:  Yes X___ No ___ 

 
Highest Degree Earned: ___MS___________________   Date Degree Received: ____8/90___________ 
 

Conferred by: ___The Ohio State University_________________________________________________ 
 
Area of Specialization: __Nursing_________________________________________________________ 

 
Professional Registration/Licensure_RN/CPNP__    Agency: _WV & OH Bd of Nursing/ Pediatric Nursing Certification 
Board_______ 

 
Years non-teaching experience                ___28_ 
Years of employment other than Marshall    _34_ 

Years of employment at Marshall    _ _8_ 
Years of employment in higher education   _8 full-time, 2 part-time 
Years in service at Marshall during this period of review  __5_  

 
List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of them 
and what percentage of the course you taught.  For each course include the year and semester taught (summer through spring), 
course number, course title and enrollment.  (Expand the table as necessary) 

 

Year/Semester Alpha Des. & No. Title Enrollment 

Fall 2007 NUR 318  
Sect 101,102,103 

Family & Chronic Illness 63 

Fall 2007 NUR 321  
Sect. 101,102 

Nursing & Human Responses I 27 

Fall 2007 UNI 101 New student Seminar 12 

Fall 2007 NUR 485 Independent study 1 

Spring 2008 NUR 321 
Sect 201,202 

Nursing & Human Responses I 27 

Spring 2008 NUR 326 

Sect 201, 202 

Nursing care of children 69 

Fall 2008 NUR 318 
Sect 101,102 

Family & Chronic Illness 70 

Fall 2008 NUR 321 
Sect 101,102 

Nursing & Human Responses I 25 

Spring 2008 NUR 321 
Sect 201,202 

Nursing & Human Responses I 25 

Spring 2008 NUR 422 Role Synthesis Practicum 17 

Spring 2008 NUR 425 
Sect 201,202 

Capstone seminar 71 

 
NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document. 
 

1) If your degree is not in your area of current assignment, please explain. 
 
(For each of the following sections, list only events during the period of this review and begin with the most recent 

activities.) 

2) Activities that have enhanced your teaching and or research. 
 

 -Coursework for terminal degree. Currently doctoral candidate at West Virginia University,  
                 working on dissertation 
 -Attended End-of-Life Education Cosortium Pediatric Palliative Care Training Program, Aug. 2005  

   -Attendance at Marshall Annual Faculty Development Seminars 
 
3) Discipline-related books/papers published (provide a full citation). 

 
 Welch, S (2008). Can the death of a child be good?.Journal of Pediatric Nursing, 23(2).   
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4) Papers presented at state, regional, national, or international conferences. 
 

 Regional 
 Grounded Theory Troubleshooting Seminars, A Model for Interdisciplinary Research at Southern  

                 Nursing Research Society Annual Conference on February 14, 2009 in Baltimore, MD 
 Good Death: A State of the Science at Nu Alpha Annual Research Day, March 2006 

 
 International 

Presented preliminary data from pilot study : Parenting the Infant with a Life-limiting Congenital Anomaly at Grounded 

Theory Troubleshooting Seminar on October 23 in New York City.  
 

5) Professional development activities, including professional organizations to which you belong and state, 
regional, national, and international conferences attended. List any panels on which you chaired or participated. 
List any offices you hold in professional organizations. 

  
 Professional Development:  
 Attended Southern Nursing Research Society Annual Conference, Feb. 2009 in Baltimore, MD; 

  Feb. 2007 in Memphis, TN; Feb. 2006 in Atlanta, GA.  
 Completed coursework and passed qualifying exam for PhD at West Virginia University 
 Completed continuing education to maintain RN licensure in Ohio & WV and CPNP certification. 

 West Virginia League of Nursing Annual Conference, April 2008, Charleston, WV 
 End-of-Life Education Consortium Pediatric Palliative Care Training Program, Aug. 2005 
 

 Professional Organizations: 
 Nu Alpha chapter, Sigma Theta Tau International Honor Society of Nursing. 
  Serves as treasurer. 

 National Association of Pediatric Nurse Practitioners 
 West Virginia League of Nursing 
 National League of Nursing 

 Southern Nursing Research Society 
 
6) Externally funded research grants and contracts you received. None 

 
7) Awards/honors (including invitations to speak in your area of expertise) or special recognition.  
 

 -Finalist for Pickens-Queen award 2005 & 2006 
 
8)  Community service as defined in the Greenbook. 

 
 Member of Health & Wellness Committee, First United Methodist Church, Huntington, WV 
 Served as volunteer nurse for Fall Workshop, a weekend gathering of 500 WV United Methodist  

                Youth 
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Appendix II  

Faculty Data Sheet (Part-Time Faculty) 
(Information for the period of this review) 

 

Name: _Susan Elizabeth Booton__________________________________   Rank: _Part-Time Clinical Faculty 
 
Status (Check one):  Full-time_ ____   Part-time_____   Adjunct X Current MU Faculty:  Yes _x______    No ________ 

 
Highest Degree Earned: _BSN_________________________   Date Degree Received: _May 1987____________________ 
 

Conferred by: _Marshall University________________________________________________________________________ 
 
Area of Specialization: Critical Care/Cardiovascular________________________ 

 
Professional Registration/Licensure_yes______________     Agency: WV-RN _____________________________________ 
 

Years non-teaching experience     ____26__ 
Years of employment other than Marshall   ____26___ 
Years of employment at Marshall    _<1 year__ 

Years of employment in higher education   _<1 year__ 
Years in service at Marshall during this period of review  _<1 year__ 
 

List courses you taught during the final two years of this review.  If you participated in a team-taught course, indicate each of them 
and what percentage of the course you taught.  For each course include the year and semester taught (summer through spring), 
course number, course title and enrollment.  (Expand the table as necessary) 

 

Year/Semester Alpha Des. & No. Title Enrollment 

2009/Spring NSG 222 Foundations of Professional Nursing 8 students(my 
group) 

2009/Fall NSG 221 Foundations of Professional Nursing  24 students( my 
load) 

2009/Fall NSG 323 Nursing and Human Responses III 17 students(my 

load) 

 
NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document. 

 
1) If your degree is not in your area of current assignment, please explain. 
 

(For each of the following sections, list only events during the period of this review and begin with the most recent 
activities.) 

2) Activities that have enhanced your teaching and or research. 

 
                I am currently a student in the MSN-FNP program, due to graduate in May 2010. The intense focus in this program has 
               greatly enhanced my teaching as I have been around the best instructors ever!! They have inspired me to perfect my  

               teaching skills, try some teaching and begin a research project which will be started in the future. 
 
3) Discipline-related books/papers published (provide a full citation). 

               -Have not published any books/papers yet but plan to write a research paper and article in the near future. 
 
4) Papers presented at state, regional, national, or international conferences. 

 See above-will do paper in near future. 
 
5) Professional development activities, including professional organizations to which you belong and state, regional, national, 

and international conferences attended. List any panels on which you chaired or participated. List any offices you hold in 
professional organizations. 

Currently member of AACN and am an Ambassador for AACN. I am also a current member of Sigma Theta Tau. I am 

presently focusing all my attention on developing my teaching career to its fullest capacity and successfully completing my 
MSN-FNP. Upon completion of my MSN, I plan to pursue Doctorate Education and hopefully continue teaching in a full-
time capacity. I would also like to work per diem or part-time in an underserved area or cardiology services as a FNP. I 

have also applied to the Post-MSN certificate in teaching program which I hope to begin next fall.  
 
6) Externally funded research grants and contracts you received. 
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Have not received any grants as of now-will pursue upon graduation 
 

7) Awards/honors (including invitations to speak in your area of expertise) or special recognition. 

Sigma Theta Tau member; AACN active member, CCRN, AACN Ambassador 
 
8)  Community service as defined in the Greenbook. 

  
BLS instructor and provides CPR instruction to the community-provides classes for Fifth Avenue Baptist Church and 

Marshall University; active in Fifth Avenue Baptist Church Health and Caring Ministry (Parish Nursing) 
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Appendix II 
Faculty Data Sheet (Part-Time Faculty) 

(Information for the period of this review) 
 

Name:      Angie Cleland          Rank: Part Time Faculty 
 
Status (Check one):  Full-time_____   Part-time     X        Adjunct _____  
 
Current MU Faculty:  Yes   X  No ___ 
 
Highest Degree Earned:  MSN    Date Degree Received:  June 2008 
 
Conferred by:      Ohio University 
 
Area of Specialization:  
 
Professional Registration/Licensure      RN Agency: West Virginia Board of Nursing 
 
Years non-teaching experience               13 
Years of employment other than Marshall   13 
Years of employment at Marshall     .5 (PT) 
Years of employment in higher education   .5 (PT) 
Years in service at Marshall during this period of review .5 (PT)  
 
List courses you taught during the final two years of this review.  If you participated in a 
team-taught course, indicate each of them and what percentage of the course you 
taught.  For each course include the year and semester taught (summer through 
spring), course number, course title and enrollment.  (Expand the table as necessary) 
 
Year/Semester Alpha Des. & No. Title Enrollment 

Spring 2009 NUR 222 
Clinical Instructor 

Foundations of Professional 
Nursing II 

8 (MOVC) 
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Appendix II 
Faculty Data Sheet (Part-Time Faculty) 

(Information for the period of this review) 
 

Name:         Stephanie Gardner      Rank: Part time Faculty  
 
Status (Check one):  Full-time_____   Part-time     X        Adjunct _____  
 
Current MU Faculty:  Yes      No  X   
 
Highest Degree Earned:  BSN   Date Degree Received:  1998 
 
Conferred by: Marshall University       
 
Area of Specialization:  
 
Professional Registration/Licensure      RN Agency: West Virginia Board of Nursing 
 
Years non-teaching experience               10 
Years of employment other than Marshall   10 
Years of employment at Marshall     (4 semesters part time)  
Years of employment in higher education   (4 semesters part time) 
Years in service at Marshall during this period of review (4 semesters part time)  
 
List courses you taught during the final two years of this review.  If you participated in a 
team-taught course, indicate each of them and what percentage of the course you 
taught.  For each course include the year and semester taught (summer through 
spring), course number, course title and enrollment.  (Expand the table as necessary) 
 

Year/Semester 
Alpha Des. & 

No. 
Title Enrollment 

Spring 2009 NUR 324  
Clinical instructor 

Nursing and Human Responses IV 8 (MOVC) 

Fall 2007 NUR 318 
Class facilitator 

Family Nursing 18 (at 
MOVC) 

Spring 2007 NUR 324  
Clinical instructor 

Nursing and Human Responses IV 8 (MOVC) 

Spring 2006 NUR 324  
Clinical instructor 

Nursing and Human Responses IV 8 (MOVC) 
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Appendix II 
Faculty Data Sheet (Part-Time Faculty) 

(Information for the period of this review) 
 

Name:    Debra Greene     Rank: Part-Time Faculty  
 
Status (Check one):  Full-time_____   Part-time     X        Adjunct _____  
 
Current MU Faculty:  Yes     No  X   
 
Highest Degree Earned:  DNP  Date Degree Received:  2008  
 
Conferred by:  Case Western Reserve University 
 
Area of Specialization:   Educational Leadership   
 
Professional Registration/Licensure      RN Agency: West Virginia Board of Nursing 
 
Years non-teaching experience       8        
Years of employment other than Marshall   15    
Years of employment at Marshall     1.5 (PT)  
Years of employment in higher education     7  
Years in service at Marshall during this period of review 1.5 (PT)  
 
List courses you taught during the final two years of this review.  If you participated in a 
team-taught course, indicate each of them and what percentage of the course you 
taught.  For each course include the year and semester taught (summer through 
spring), course number, course title and enrollment.  (Expand the table as necessary) 
 

Year/Semester Alpha Des. & No. Title Enrollment 

Spring 2009 NUR 322 
Class facilitator 

Nursing and Human Responses II 4 (at MOVC) 

Fall 2008 NUR 322 
Class facilitator 

Nursing and Human Responses II 6 (at MOVC) 
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Appendix II 
Faculty Data Sheet (Part-Time Faculty) 

(Information for the period of this review) 
 

Name:         Susan Hager       Rank: Part Time Faculty 
 
Status (Check one):  Full-time_____   Part-time     X        Adjunct _____  
 
Current MU Faculty:  Yes   X   No ___ 
 
Highest Degree Earned: MSN     Date Degree Received:  1995 
 
Conferred by: Marshall University       
 
Area of Specialization: Family Nurse Practioner 
 
Professional Registration/Licensure      RN Agency: West Virginia Board of Nursing 
 
Years non-teaching experience              22 
Years of employment other than Marshall            22 
Years of employment at Marshall     9 
Years of employment in higher education   9 
Years in service at Marshall during this period of review (PT since Fall 2005)  
 
List courses you taught during the final two years of this review.  If you participated in a 
team-taught course, indicate each of them and what percentage of the course you 
taught.  For each course include the year and semester taught (summer through 
spring), course number, course title and enrollment.  (Expand the table as necessary) 
 

Year/Semester 
Alpha Des. & 

No. 
Title Enrollment 

Fall 2008 NUR 421 
Lecture 

Nursing and Human Responses VI 47 

Spring 2008 NUR 421 
Lecture 

Nursing and Human Responses VI 29 

Fall 2007 NUR 421 
Lecture 

Nursing and Human Responses VI 51 
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Appendix II 
Faculty Data Sheet (Part-Time Faculty) 

(Information for the period of this review) 
 

Name:          Stephanie Hightower      Rank: Part Time Faculty 
 
Status (Check one):  Full-time_____   Part-time     X        Adjunct _____  
 
Current MU Faculty:  Yes     No _X__ 
 
Highest Degree Earned:  MSN    Date Degree Received:  May 2007 
 
Conferred by:  Marshall University      
 
Area of Specialization: Family Nurse Practioner 
 
Professional Registration/Licensure      RN Agency: West Virginia Board of Nursing 
 
Years non-teaching experience               6 
Years of employment other than Marshall   6 
Years of employment at Marshall     .5 (PT) 
Years of employment in higher education   .5 (PT) 
Years in service at Marshall during this period of review .5 (PT)  
 
List courses you taught during the final two years of this review.  If you participated in a 
team-taught course, indicate each of them and what percentage of the course you 
taught.  For each course include the year and semester taught (summer through 
spring), course number, course title and enrollment.  (Expand the table as necessary) 
 

Year/Semester 
Alpha Des. & 

No. 
Title Enrollment 

Spring 2009 NUR 319 
Lab 

Nursing Assessment of the Individual 
II 

8-10 
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Appendix II 
Faculty Data Sheet (Part-Time Faculty) 

(Information for the period of this review) 
 

Name:         Debbi Jarrel       Rank: Part Time Faculty 
 
Status (Check one):  Full-time_____   Part-time     X        Adjunct _____  
 
Current MU Faculty:  Yes     No _X__ 
 
Highest Degree Earned: BSN     Date Degree Received:  1997 
 
Conferred by:  Marshall University      
 
Area of Specialization:  
 
Professional Registration/Licensure      RN Agency: West Virginia Board of Nursing 
 
Years non-teaching experience               11 
Years of employment other than Marshall   11 
Years of employment at Marshall           1(PT) 
Years of employment in higher education   1(PT) 
Years in service at Marshall during this period of review 1(PT)  
 
List courses you taught during the final two years of this review.  If you participated in a 
team-taught course, indicate each of them and what percentage of the course you 
taught.  For each course include the year and semester taught (summer through 
spring), course number, course title and enrollment.  (Expand the table as necessary) 
 
Year/Semester Alpha Des. & No. Title Enrollment 

Spring 2009 NUR 321 
Clinical Instructor 

Nursing and Human Responses I (2 groups) 
16 

Fall 2008 NUR 321 
Clinical Instructor 

Nursing and Human Responses I (2 groups) 
16 
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Appendix II 
Faculty Data Sheet (Part-Time Faculty) 

(Information for the period of this review) 
 

Name:           Vicky Justus     Rank: Part-Time Faculty  
 
Status (Check one):  Full-time_____   Part-time     X        Adjunct _____  
 
Current MU Faculty:  Yes     X         No ___ 
 
Highest Degree Earned:  MSN    Date Degree Received:  May, 2009 
 
Conferred by: Marshall University        
 
Area of Specialization: Nursing Education 
 
Professional Registration/Licensure      RN Agency: West Virginia Board of Nursing 
 
Years non-teaching experience               8 
Years of employment other than Marshall   7 
Years of employment at Marshall     1 (PT) 
Years of employment in higher education   1 (PT) 
Years in service at Marshall during this period of review 1 (PT) 
 
List courses you taught during the final two years of this review.  If you participated in a 
team-taught course, indicate each of them and what percentage of the course you 
taught.  For each course include the year and semester taught (summer through 
spring), course number, course title and enrollment.  (Expand the table as necessary) 
 

Year/Semester Alpha Des. & No. Title Enrollment 

Spring 2009 NUR 319 
Class facilitator 
NUR 319  
Lab Instructor 

 Nursing Assessment of Individuals II 14 (students 
at MOVC) 
 
7 (at MOVC) 

Fall 2008 NUR 325 
Clinical 
instructor 

Nursing Assessment of Individuals V 7 (as MOVC) 
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Appendix II 
Faculty Data Sheet (Part-Time Faculty) 

(Information for the period of this review) 
 

Name:            Klara Kovacs    Rank: Part Time Faculty 
 
Status (Check one):  Full-time_____   Part-time     X        Adjunct _____  
 
Current MU Faculty:  Yes   X  No ___ 
 
Highest Degree Earned: MSN     Date Degree Received: 1994  
 
Conferred by: Marshall University       
 
Area of Specialization: In 1997 got certificate in Midwifery from Frontier School of 
Midwivery and Family Nursing. 
 
Professional Registration/Licensure      RN Agency: West Virginia Board of Nursing 
  Certified Nurse Midwife     American Midwifery Certification Board 
 
Years non-teaching experience        21       
Years of employment other than Marshall      21  
Years of employment at Marshall        .5 (PT) 
Years of employment in higher education   .5 (PT) 
Years in service at Marshall during this period of review .5 (PT)  
 
List courses you taught during the final two years of this review.  If you participated in a 
team-taught course, indicate each of them and what percentage of the course you 
taught.  For each course include the year and semester taught (summer through 
spring), course number, course title and enrollment.  (Expand the table as necessary) 
 

Year/Semester 
Alpha Des. & 

No. 
Title Enrollment 

Spring 2009 NUR 319 
Lab instructor 

Nursing Assessment of Individuals II 8-10 
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Appendix II 
Faculty Data Sheet (Part-Time Faculty) 

(Information for the period of this review) 
 

Name:    Diane Smith-Levine      Rank: Part Time Faculty 
 
Status (Check one):  Full-time_____   Part-time     X        Adjunct _____  
 
Current MU Faculty:  Yes     No X  
 
Highest Degree Earned:  MSN    Date Degree Received:  2004  
 
Conferred by:  University of Phoenix      
 
Area of Specialization:  
 
Professional Registration/Licensure      RN Agency: West Virginia Board of Nursing 
 
Years non-teaching experience               
Years of employment other than Marshall   26 
Years of employment at Marshall     4 (Pt) 
Years of employment in higher education   9 
Years in service at Marshall during this period of review .5 (PT) 
 
List courses you taught during the final two years of this review.  If you participated in a 
team-taught course, indicate each of them and what percentage of the course you 
taught.  For each course include the year and semester taught (summer through 
spring), course number, course title and enrollment.  (Expand the table as necessary) 
 
Year/Semester Alpha Des. & No. Title Enrollment 

Fall 2008 NUR 323  
Clinical instructor 

Nursing and Human Responses III 8 (MOVC) 
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Appendix II 
Faculty Data Sheet (Part-Time Faculty) 

(Information for the period of this review) 
 

Name:           Jessica Maynard     Rank: Part Time Faculty 
 
Status (Check one):  Full-time_____   Part-time     X        Adjunct _____  
 
Current MU Faculty:  Yes    No _X_ 
 
Highest Degree Earned:  BSN    Date Degree Received:  2005 
 
Conferred by:  Morehead State University (Enrolled in our MSN program)  
 
Area of Specialization:  
 
Professional Registration/Licensure      RN Agency: West Virginia Board of Nursing 
 
Years non-teaching experience               7 
Years of employment other than Marshall   7 
Years of employment at Marshall                .5 (PT) 
Years of employment in higher education   .5 (PT) 
Years in service at Marshall during this period of review .5 (PT)  
 
List courses you taught during the final two years of this review.  If you participated in a 
team-taught course, indicate each of them and what percentage of the course you 
taught.  For each course include the year and semester taught (summer through 
spring), course number, course title and enrollment.  (Expand the table as necessary) 
 

Year/Semester 
Alpha Des. & 

No. 
Title Enrollment 

Spring 2009 NUR 422 
Clinical Instructor 

Role Synthesis Practicum 
 

8 (MOVC) 
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Appendix II 
Faculty Data Sheet (Part-Time Faculty) 

(Information for the period of this review) 
 

Name:           Mary Shamblin     Rank: Part Time Faculty 
 
Status (Check one):  Full-time_____   Part-time     X        Adjunct _____  
 
Current MU Faculty:  Yes      No _X__ 
 
Highest Degree Earned: MSN    Date Degree Received:  May 2007 
 
Conferred by: University of Phoenix   
 
Area of Specialization:  
 
Professional Registration/Licensure      RN Agency: West Virginia Board of Nursing 
 
Years non-teaching experience     23              
Years of employment other than Marshall   23 
Years of employment at Marshall     1 (PT) 
Years of employment in higher education   2 (PT) 
Years in service at Marshall during this period of review 1 (PT)  
 
List courses you taught during the final two years of this review.  If you participated in a 
team-taught course, indicate each of them and what percentage of the course you 
taught.  For each course include the year and semester taught (summer through 
spring), course number, course title and enrollment.  (Expand the table as necessary) 
 

Year/Semester 
Alpha Des. & 

No. 
Title Enrollment 

Spring 2009 NUR 419 
Class facilitator 

Professional Nursing 11 (MOVC) 

Fall 2009 NUR 318 
Class facilitator 

Family and Chronic illness 14 (MOVC) 
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Appendix II 
Faculty Data Sheet (Part-Time Faculty) 

(Information for the period of this review) 
 

Name:           Margaret Wheeler     Rank: Part Time Faculty 
 
Status (Check one):  Full-time_____   Part-time     X        Adjunct _____  
 
Current MU Faculty:  Yes   x  No ___ 
 
Highest Degree Earned:  PhD/ MSN   Date Degree Received:  1998/ 1986 
 
Conferred by: Ohio University/The Ohio State University     
 
Area of Specialization: Philosophy    
 
Professional Registration/Licensure      RN  Agency: West Virginia Board of 
Nursing 
 
Years non-teaching experience     3             
Years of employment other than Marshall    
Years of employment at Marshall     
Years of employment in higher education   30    
Years in service at Marshall during this period of review 10 semesters (PT) 
 
List courses you taught during the final two years of this review.  If you participated in a 
team-taught course, indicate each of them and what percentage of the course you 
taught.  For each course include the year and semester taught (summer through 
spring), course number, course title and enrollment.  (Expand the table as necessary) 
 

Year/Semester 
Alpha Des. & 

No. 
Title Enrollment 

Spring 2009 NUR 321  
Clinical instructor 
NUR 321  
lecture 

Nursing and Human Responses I 5 (MOVC) 
 
30 

Fall 2008 NUR 321  
Clinical instructor 
NUR 321  
lecture 

Nursing and Human Responses I 5 (MOVC) 
 
30 

Spring 2008 NUR 321  
Clinical instructor 

Nursing and Human Responses I 7 (MOVC) 

Fall 2007 NUR 321  
Clinical instructor 

Nursing and Human Responses I 7 (MOVC) 
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Appendix II 
Faculty Data Sheet (Part-Time Faculty) 

(Information for the period of this review) 
 

Name:            Gail Workman    Rank: Part Time Faculty 
 
Status (Check one):  Full-time_____   Part-time     X        Adjunct _____  
 
Current MU Faculty:  Yes      No _X__ 
 
Highest Degree Earned:  BSN    Date Degree Received:  2002 
 
Conferred by:  Rio Grande      
 
Area of Specialization:  
 
Professional Registration/Licensure      RN  Agency: West Virginia Board of 
Nursing 
 
Years non-teaching experience               19 
Years of employment other than Marshall   19 
Years of employment at Marshall     .5 (PT) 
Years of employment in higher education   5(PT) 
Years in service at Marshall during this period of review .5 (PT)  
 
List courses you taught during the final two years of this review.  If you participated in a 
team-taught course, indicate each of them and what percentage of the course you 
taught.  For each course include the year and semester taught (summer through 
spring), course number, course title and enrollment.  (Expand the table as necessary) 
 

Year/Semester 
Alpha Des. & 

No. 
Title Enrollment 

Spring 2009 NUR 222 
Clinical 
instructor 

Foundations of Professional Nursing 
II 

8 
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Appendix II 
Faculty Data Sheet (Part-Time Faculty) 

(Information for the period of this review) 
 

Name:           Sandra Wood     Rank:  Part Time Faculty 
 
Status (Check one):  Full-time_____   Part-time     X        Adjunct _____  
 
Current MU Faculty:  Yes     No  X 
 
Highest Degree Earned:  MSN    Date Degree Received:  2004  
 
Conferred by: Bellarmine College       
 
Area of Specialization:  Administration 
 
Professional Registration/Licensure      RN  Agency: West Virginia Board of 
Nursing 
 
Years non-teaching experience               
Years of employment other than Marshall   32 
Years of employment at Marshall     PT since 2002 
Years of employment in higher education    
Years in service at Marshall during this period of review  eight semesters (PT) 
 
List courses you taught during the final two years of this review.  If you participated in a 
team-taught course, indicate each of them and what percentage of the course you 
taught.  For each course include the year and semester taught (summer through 
spring), course number, course title and enrollment.  (Expand the table as necessary) 
 

Year/Semester 
Alpha Des. & 

No. 
Title Enrollment 

Fall 2008 NUR 400 
Class facilitator 

Transcultural Health Care 12 (MOVC) 

Fall 2007 NUR 400 
Class facilitator 

Transcultural Health Care 21 (MOVC) 
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Appendix II 
Faculty Data Sheet (Part-Time Faculty) 

(Information for the period of this review) 
 

Name:         Michelle Young       Rank: Part-Time Faculty 
 
Status (Check one):  Full-time_____   Part-time     X        Adjunct _____  
 
Current MU Faculty:  Yes     No __X_ 
 
Highest Degree Earned:  MSN    Date Degree Received:  2007 
 
Conferred by:  Walden University      
 
Area of Specialization:  Education 
 
Professional Registration/Licensure      RN  Agency: West Virginia Board of 
Nursing 
 
Years non-teaching experience               7 
Years of employment other than Marshall   13   
Years of employment at Marshall     1.5 (PT) 
Years of employment in higher education   5 
Years in service at Marshall during this period of review 1.5 (PT)  
 
List courses you taught during the final two years of this review.  If you participated in a 
team-taught course, indicate each of them and what percentage of the course you 
taught.  For each course include the year and semester taught (summer through 
spring), course number, course title and enrollment.  (Expand the table as necessary) 
 

Year/Semester 
Alpha Des. & 

No. 
Title Enrollment 

Spring 2009 NUR 324 
Class facilitator 

Nursing and Human Responses IV 9 (MOVC) 

Spring 2008 NUR 326 
Class facilitator 

Nursing Care of Children 13 (MOVC) 

Fall 2007 NUR 221 
Lab instructor 

Foundations of Professional Nursing I 8 (MOVC) 
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Appendix III 

Studentsô Entrance Abilities (Undergraduate Programs) 
 

 

Year * N Mean High School GPA Mean ACT 
Mean SAT 

Verbal 
Mean SAT 

Quantitative 
(Math) 

2004 29 3.82 23.8 540 513.3 

2005 30 3.93 25.1 560 536.7 

2006 25 3.82 24.9 516.7 545 

2007 43 3.76 25.1 520.8 489.2 

2008 64 3.92 24.3 517.2 503.9 

 
 

 * Reflects only those directly admitted to the BSN program out of High School for stated 
year. 
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Appendix IV 
Studentsô Exit Abilities (Undergraduate Programs) 

 
 

 

Year N Mean GPA 
Licensure Exam 

Results 
Other Standardized 

Exam Results 

2005 65 3.31 91.07% HESI EXIT =889 

2006 85 3.33 88.97% HESI EXIT =869 

2007 86 3.42 95.98% HESI EXIT =892 

2008 77 3.41 88.9% HESI EXIT =832 

2009 75 3.35 97% (as of July 30) HESI EXIT = 858 
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Appendix V 
 Assessment Summary 

Marshall University 

Assessment of the Programôs Student Learning Outcomes 
5 year summary 

 
Component Area/Program/Discipline:  Bachelor of Science in Nursing 

 

Program Level 

Programôs Student Learning 
Outcomes 

Assessment Measures 
(Tools)  

Benchmark Results/Analysis 
Action Taken to 

improve the 
program 

1. Students will be able to 
use critical thinking in 
the decision making 
process as evidenced 
by: 

 
a. Establishing nursing 

diagnosis that reflects 
clinical judgment 

 
 
 
 
 
 
 

 

NUR 422 Clinical 
 Evaluation Tool 
(I, B, 3) * 

 
 
 

 
Exit HESI 
 
 
 
 
 
 
NCLEX Results 

 

4.0(0-4 scale) 
 
 
 
 
 
 
850 
 
 
 
 
 
 
90% of national 
average 

2007-2008 =4.0  
The following represent 
composite score for the 3 
outcomes identified for a 
specific time frame 
2006-2007= 4.0 
2005-2006= 4.0 
2004-2005=3.65 
 
2008-2009=858 
2007-2008=832 
2006-2007=892 
2005-2006=869 
2004-2005=889 
 
2008-2009 =97% (as of 
June 30th) 
2007-2008=88.9% 
2006-2007=95.98% 
2005-2006=88.97% 
2004-2005 =91.07% 

 
 
Students who make 
less than 900 on 
HESI exams are 
now required to 
remediate 



 

 

 
b. Establishing priorities in 

the planning of nursing 
care. 

 
 
 
 
 
 

NUR 422 clinical 
 Evaluation Tool 
(1.C. 2) 

 
 
 
 

 
Exit HESI 
 
 
 
 
 
 
NCLEX Results 
 

4.0(0-4 scale) 
 
 
 
 
 
 
 
850 
 
 
 
 
 
 
90% of national 
average 

2007-2008 =3.985  
The following represent 
composite score for the 3 
outcomes identified for a 
specific time frame 
2006-2007= 4.0 
2005-2006= 4.0 
2004-2005=3.65 
 
2008-2009=858 
2007-2008=832 
2006-2007=892 
2005-2006=869 
2004-2005=889 
 
2008-2009 =97% (as of 
June 30th) 
2007-2008=88.9% 
2006-2007=95.98% 
2005-2006=88.97% 
2004-2005 =91.07% 

 
Students who make 
less than 900 on 
HESI exams are 
now required to 
remediate 

c. Creatively solving 
problems  

NUR 422 Clinical 
Evaluation Tool 
(I. E. 4) 

3.0 

 
2007-2008=2.985 
The following represent 
composite score for the 3 
outcomes identified for a 
specific time frame 
2006-2007= 4.0 
2005-2006= 4.0 
2004-2005=3.65 
 

 



 

 

2. Students will be able to 
promote health care 
through communication 
and collaboration with 
clients and other health 
care providers as 
evidence by: 

 
a. Clearly formulating 

nursing diagnosis 
 
 

 

NUR 422 clinical 
 Evaluation Tool 
( II. B. 2) 

 
 
 
 

 
Exit HESI 
 
 
 
 
 
 
 

4.0(0-4 scale) 
 
 
 
 
 
 
 
850 
 
 
 
 
 
 
 

2007-2008=4 
The following represent 
composite score for the 4 
outcomes identified for #2 
during a specific time frame 
2006-2007= 3.99 
2005-2006= 4.0 
2004-2005=4.0 
 
2008-2009=858 
2007-2008=832 
2006-2007=892 
2005-2006=869 
2004-2005=889 
 
 
 

Students who make 
less than 900 on 
HESI exams are 
now required to 
remediate 

b. Therapeutic 
communication with 
clients and families 

 

NUR 422 clinical 
 Evaluation Tool 

(III, D, 1 & 2) 
 

4.0 

2007-2008=4 
The following represent 
composite score for the 4 
outcomes identified for #2 
during a specific time frame 
2006-2007= 3.99 
2005-2006= 4.0 
2004-2005=4.0 
 

 

 
c. Accurate reporting and 

charting 
 

NUR 422 clinical 
 Evaluation Tool 

(I. E. 1) 
 

4.0 

2007-2008=3.98 
The following represent 
composite score for the 4 
outcomes identified for #2 
during a specific time frame 
2006-2007= 3.98 
2005-2006= 4.0 
2004-2005=4.0 

 



 

 

 
d. Communications with 

other health care 
providers. 

NUR 422 clinical 
 Evaluation Tool 
(I. D. 1) 

 

4.0 

2007-2008=4 
The following represent 
composite score for the 4 
outcomes identified for #2 
during a specific time frame 
2006-2007= 3.99 
2005-2006= 4.0 
2004-2005=4.0 
 

 

3. Therapeutic Nursing 
interventions 

NUR 422 Clinical 
Evaluation Tool 
(I. A. 1 & 2) 
(I. D. 3) 
 
 
HESI Exit Exam 
 
Senior surveys 

3.0 
 
850 
 
4.0 (scale 1-5) 

2007-2008 
2006-2007= 4. 
2005-2006= 4.0 
2004-2005 = 3.57 
 
2008-2009=858 
2007-2008=832 
2006-2007=892 
2005-2006=869 
2004-2005=889 
 
2006-2007= 4.54 
2005-2006= 4.45 
2004-2005 = 4.5 
 
 
 

Students who make 
less than 900 on 
HESI exams are 
now required to 
remediate 

4. Performance on 
NCLEX-RN 

Pass rate for those taking 
NCLEX-RN for the first 
time 

90% national 
average 

2008-2009 =97% (as of 
June 30th) 
2007-2008=88.9% 
2006-2007=95.98% 
2005-2006=88.97% 
2004-2005 =91.07% 

 



 

 

5. Graduation rates 

Retention Rate (total 
number of students 
remaining in class at end 
of the spring semester 
divided by the total 
enrolled for the first day of 
class in the fall semester) 
 
 
 
Percent of original cohort 
of students graduating on 
schedule (3 years if 
admitted as sophomore, 4 
yrs if admitted as 
freshman) 
 
 
 
 
 
 
 

 
Goal retention rate 
of >75% 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

One year retention rates 
2008-2009= 80.85% 
2007-2008= 86.56  
2006-2007 = 78% 
2005-2006= 82% 
2004-2005= 93% 
 
 
 
 
 
 
2008-2009 = 75% 
2007-2008=73% 
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Appendix VI 
Program Course Enrollment 

 

Course 
Number 

 

Course 
Name 

Required
/ 

Elective/ 
Service  

Deliv
ery 

Meth
od  

Location 

Year 1 
2004-2005 

Year 2 
2005-2006 

Year 3 
2006-2007 

Year 4 
2007-2008 

Year 5 
2008-2009 

     Su Fa Sp Su Fa Sp Su Fa Sp Su Fa Sp Su Fa Sp 

NUR 219: Nursing 
Assessment of 
Individuals I 

Required Hybrid Huntington 
Point 
Pleasant 

  
104 

    
97 

   
91 

   
80 

   
142 

 

NUR 221 Foundations of 
Professional 
Nursing I 

Required Hybrid Huntington 
Point 
Pleasant 

 101    
98 

   
91 

  75   144  

NUR 222 Foundations of 
Professional 
Nursing II 

Required Hybrid Huntington 
Point 
Pleasant 

   
92 

   
88 

  
 

 
 
85 

   
70 

   
127 

NUR 305 Concepts of 
Professional 
Nursing 
(RNs only) 

Required Hybrid Huntington 
Point 
Pleasant 
South 
Charleston 

   
14 

   
17 

  
8 

   
8 

   
11 

 

NUR 318 Family 
Nursing * 

Required Hybrid Huntington 
Point 
Pleasant 
South 
Charleston 

  
10 
 

   
12 
 

   
87 

   
83 

   
72 

 

NUR 319 Nursing 
Assessment of 
Individuals II 

Required Hybrid Huntington 
Point 
Pleasant 

   
78 

   
87 

   
81 

   
61 

   
123 

NUR 321 Nursing and 
Human 
Responses I 
(OB) 

Required Hybrid Huntington 
Point 
Pleasant 

  
36 

 
45 

  
44 

 
38 

  
37 

 
36 

  
37 

 
34 

  
30 

 
30 



 

 

NUR 322 Nursing and 
Human 
Responses II 
(Psych) 

Required Hybrid Huntington 
Point 
Pleasant 

  38 34  39 43  40 37  38 33  34 28 

NUR 323 Nursing and 
Human 
Responses III 
(Med-Surg) 

Required Hybrid Huntington 
Point 
Pleasant 

  
73 

   
83 

 
 

   
76 

   
76 

  62  

NUR 324 Nursing and 
Human 
Responses IV( 
Med-Surg) 

Required Hybrid Huntington 
Point 
Pleasant 

   
72 

  
 

 
83 

   
71 

   
70 

   
58 

NUR 325 Nursing and 
Human 
Responses V 
(Med-Surg) 

Required Hybrid Huntington 
Point 
Pleasant 

  
59 

   
72 

   
82 

   
74 

   
71 

 

NUR 326 Nursing and 
Human 
Responses VII 
(Peds) 

Required Hybrid Huntington 
Point 
Pleasant 

         
78 

   
70 

   
58 

NUR 350 Pharmacology 
for Nurses 

Required Hybrid Huntington 
Point 
Pleasant 

         
81 

   
74 

  
43 

 
23 

 

NUR 400 Transcultural 
Health Care ** 

Required Hybrid Huntington 
Point 
Pleasant 
South 
Charleston 

   
12 

RN 
only 

  
15 
RN 
only 

    
32 
RN 
only 

  
71 

   
72 

 

NUR 403 Nursing 
Management 

Eliminated 
in new 
curriculum 

 Huntington 
Point 
Pleasant 
South 
Charleston 

 61   72   81        

NUR 409 Nursing 
Research 

Required Hybrid Huntington 
Point 
Pleasant 
South 
Charleston 

 
24 

 
17 

 
29 

 
52 

 
34 

 
18 

  
 46 

 
45 

 
28 

 
42 

 
14 

 
39 

 
33 

 
6 



 

 

NUR 415 Cost based 
care (RNs 
only) 

Required  Huntington 
Point 
Pleasant 
South 
Charleston 

   29   22  5   2   13  

NUR 417 Evidenced 
based nursing 
practice (RNs 
only) 

Required  Huntington 
Point 
Pleasant 
South 
Charleston 

  6   10   13   11    

 
NUR 419 

Professional 
Nursing * 

Required Hybrid Huntington 
Point 
Pleasant 
South 
Charleston 

  
 

 
9 
 

   
13 
 

   
16 
 

   
19 
 

   
72 

NUR 421 Nursing and 
Human  
Responses VI 
(Community) 

Required Hybrid Huntington 
Point 
Pleasant 
South 
Charleston 

  
73 

   
62 

 
22 

  
60 

 
34 

  
51 

 
29 

  
47 

 

NUR 422 Role 
Synthesis 
Practicum 

Required Hybrid Huntington 
Point 
Pleasant 
South 
Charleston 

  
1 

 
68 

  
3 
 
 

 
81 

 
2 

 
4 

 
83 

  
3 

 
73 

  
5 

 

NUR 423 Current Issues 
in Professional 
Nursing 

Course 
eliminated 
in new 
curriculum 

 Huntington 
Point 
Pleasant 
South 
Charleston 

  64   64   81       

NUR 425 Capstone 
Seminar 

Required Hybrid Huntington 
Point 
Pleasant 

           70   67 

NUR 480 Sp. Topic: 
Family 
Nursing 

Required  Huntington 
Point 
Pleasant 

  73   86          

NUR 485 Independent 
Study 

Elective  Huntington 
 

 3              



 

 

NUR 486 Independent 
Study 

Elective  Huntington 
 

  2             

NUR 485 Independent 
Study 

Elective  Huntington 
 

    2           

NUR 485 Independent 
Study 

Elective  Huntington 
 

       1        

NUR 485 Independent 
Study 

Elective  Huntington 
 

        2       

NUR 485 Independent 
Study 

Elective  Huntington 
 

          1     

NUR 480 Independent 
Study 

Elective  Huntington 
 

           4    

NUR 482 Independent 
Study 

Elective  Huntington 
 

           3    

NUR 485 Independent 
Study 

Elective  Huntington 
 

           6    

NUR 485 Independent 
Study 

Elective  Huntington 
 

            1   

NUR 485 Independent 
Study 

Elective  Huntington 
 

             1  

NUR 486 Independent 
Study 

Elective  Huntington 
 

             1  

NUR 487 Independent 
Study 

Elective  Huntington 
 

             2  

NUR 485 Independent 
Study 

Elective  Huntington 
 

              1 

NUR 486 Independent 
Study 

Elective  Huntington 
 

              1 

NUR 487 Independent 
Study 

Elective  Huntington 
 

              1 

NUR 488 Independent 
Study 

Required  Huntington 
 

              5 

    
 Was RN to BSN only course, now required in both curriculums 

 Was RN to BSN course and offered as elective to four year BSN students, now required in both programs 
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Appendix VII 
Program Enrollment 

 

Students 
Year 1 

2004-2005 
Year 2 

2005-2006 
Year 3 

2006-2007 
Year 4 

2007-2008 
Year 5 

2008-2009 

New Students Admitted * 29 30 25 43 64 

Four-year BSN students 326 321 297 314 347 

RN to BSN students 27 26 34 27 26 

Grand Total of Students Enrolled in the 
Program 

353 347 331 341 373 

Pre-nursing students ** 482 455 441 452 486** 

Graduates of the program 65 85 86 78 75 

 
 
* Reflects only those students admitted to the BSN program directly out of high school (Does not reflect those admitted at the 
sophomore year or later in the program) 
 
** Students at Marshall University who designated nursing as the career field they wished to enter but had not yet applied and/or 
been admitted to the nursing program. This category was eliminated in 2008 and replaced with the pre-health designation for all 
students who identify any health care field other than dietetics, clinical lab sciences and communication disorders as possible career 
fields. 
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Appendix VIII 
Job and Graduate School Placement Rates 

 

Year 
# of graduates 

employed in major 
field 

# of graduates 
employed in 
related fields 

# of 
graduates 
employed 

outside field 

# of graduates 
accepted to 

Graduate 
Programs * 

# of 
graduates 

not 
accounted 

for 

2005     65 

2006     85 

2007 (33 
respondents) 

33 0 0 Unknown 53 

2008 (9 
respondents) 

9    69 

2009 
(data not yet 

collected) 
    75 

Five ïYear Total      

      

 

With the exception of 2007, no alumni surveys were done from 2005-2009. In summer 2009 surveys were put on the School of 

Nursing website for alumni to complete. We got only 3 responses back from the 2005 graduates and none for 2006 graduates.  
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APPENDIX VIIIa 
SURVEY DATA FROM OFFICE OF ASSESSMENT 

 
The Office of Assessment was able to extract nursing student responses from the graduate surveys from 2005, 2006, and 
2007.   
 
2005:  7 respondents 
2006: 24 respondents 
2007: 22 respondents 
 
This is a total of 53 respondents over these three years.  Group frequencies for the three years combined are as follows: 
 

1. Sex:  10 male, 43 female 
2. Residency:  47 WV, 6 out of state 
3. Educational Objective:  42 (begin first career), 4 (advance current career), 4 (change career), 3 did not answer 
4. Debt at graduation: 25 (0 ï $4,999), 2 ($5,000 - $9,999), 3 ($10,000 - $14,999), 8 ($14,000 - $19,999), 15 (over 

$20,000) 
5. The majority of students did not indicate they intended to go on to graduate school 
6. 44 indicated they were working in a job they recently obtained; 2 were continuing in same job; 4 were looking for 

employment. 
7. This is interesting when compared to # 6 ï 40 indicated they were employed and 13 said they were not. 
8. 46 said they were employed in field, 2 were not, and 5 didnôt answer the question. 
9. 23 said they were employed in WV, 20 in the surrounding states, and 5 other places. 5 did not answer the question. 
10. The majority (46) indicated earning more than $30,000 per year. 
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Appendix IX 
Changing Faculty Characteristics  
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APPENDIX X 
FY 2008-2009 OPERATING BUDGET 

 
REVENUE SOURCE EXPENSES AMOUNT BALANCE ($) 

STUDENT FEES   45,000.00 

 ASSOCIATION DUES, 
MEMBERSHIPS 

9,172.00 3,5828.00 

 PRINTING 940.00 34,888.00 

 LINE AND EQUIPMENT 2,243.00 32,645.00 

 NEW FAX LINE AND CABLE 850.00 31,795.00 

 TELEPHONE, NETWORK 
CONNECTION FEES 

8,592.00 23,203.00 

 CLIENT WORKSTATION 
FEES 

2,646.00 20,557.00 

 INSTATE TRAVEL 5,179.00 15,378.00 

 OUT OF STATE TRAVEL 4,682.00 10,696.00 

 FACULTY POSITION ADS 1,057.00  9,639.00 

 PRINTER LEASE 2,184.00 7,455.00 

 FACULTY DEVELOPMENT 4,088.00 3,367.00 

 POSTAGE AND FREIGHT 1,656.00 1,711.00 

 OFFICE SUPPLIES  4,397.00 -2,686.00 

 PARKING 160.00 -2,846.00 

 EXTERNAL HARD DRIVES 197.00 -3,043.000 

 NEW FURNITURE  2,287.00 -5,330.00 

 TOTAL EXPENSES 50,330.00  

 
Shortfall covered by balance carried forward from previous year 
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APPENDIX XI 
NCLEX PASS RATES 

 

 
 

* As of July 2009 
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