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Coll ege/ School Deands

Recommendation: Continuation of the Program at the current level of activity

Rationale: The M.S. in Nursing is a long-standing graduate program within the School
of Nursing at Marshall University which grants students the entry level degree to
practice as a Family Nurse Practitioner or to specialize in the fields of nursing education
or nursing administration. The program is accredited by the National League for Nursing
and overseen by the WV State Board of Nursing. The program was fully accredited at
its last evaluation with some areas of concern noted. This review indicates that all these
areas have been studied and have or are being addressed.

The degr ee program attracts strong
evidenced by entrance requirements. The program graduates students who pass their
licensing examinations at an exceptional rate. The program provides a much needed
workforce for the region and the nation, evidenced by the huge demand for nursing
skills in practice, education and administration. This growth will continue well into the
future with an aging population and the promise of the expansion of health care services
across the board. Though it is difficult to track and survey graduates, the program has
found that all graduates have readily found jobs at competitive pay rates or can use
their advanced degrees to advance in current positions. Many graduate nursing
candidates are already employed throughout their program.

Through a careful and diligent use of resources, the School of Nursing has thus
far been able to reasonably maintain the minimal technology needed for both the
educational process and administrative processes, as well as the equipment needed to
train students in current clinical applications.

However, operating budgets have remained tight, and given the rapid expansion
of knowledge and technology within the discipline, maintaining a program of this quality
is going to be an ever greater challenge for the future. Given the shortage of doctorally
prepared nurse educators, the School of Nursing struggles to recruit faculty with
salaries that are consistently below the national average. However, | remain confident
that the School of Nursing, working with the College of Health Professions, will find new
and innovative ways to recruit and retain good faculty. The current faculty is dedicated
and has demonstrated a high-quality of teaching skills and devotion to their students
that keeps the program strong and vigorous.

It is expected that if national trends continue, that the MSN for Family Nurse
Practitioner will be prepared to be advanced into a Professional Doctorate of Nursing
Practice.

This graduate program is an integral part of a growing University with a mission

Re c

under

toward educating future health professional s,

continuation.

Gretchen E. Oley 11-01-09

Signature of the Dean Date
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Program:  Master of Science in Nursing

College: College of Health Professions

Date of Last Review: 2004

CONSISTENCY WITH UNIVERSITY MISSION

The Mission statements of Marshall University and the School of Nursing emphasize
support for quality education, the expansion of knowledge through research and creative
activities, the provision of service to society, to diversity, and finally, to academic freedom. The
Mission Statement for the School of Nursing follows. Key phrases from the Marshall University
and School of Nursing Mission Statements are abstracted from the original documents and
appear in Table | to demonstrate the consistency in philosophy.

Nursing Mission Statement

Consistent with the mission of Marshall University, Nursing is committed to offering
guality undergraduate and graduate nursing education. The focus of Nursing is upon
being interactive with the community in assessing the health care needs of the people,
including rural and underserved areas, and in responding to contemporary and future
needs of society and the nursing profession.

To accomplish this mission, Nursing:

e Ensures the integrity of the programs through maintenance of rigorous
professional educational standards and through high expectation of student
learning and performance;

e Encourages involvement of faculty in service to society and the profession;
e Supports the engagement of faculty in research and scholarly activities;

¢ Provides an environment that is sensitive to a culturally, racially, and ethnically
diverse student body, faculty, and staff; and

¢ Maintains an environment that provides for academic freedom and shared
governance.

Adopted by SON: 04/27/92
Revised by SON: 10/25/93
Reviewed by SON: 03/24/07
Reviewed by CON: 02/26/01
Reviewed by SON: 02/03
Reviewed by SON: 02/04
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Table 1: COMPARISON OF MU AND SCHOOL OF NURSING MISSION

Marshall University Mission Statement

School of Nursing(SON) Mission Statement

Provide affordable, high quality
undergraduate and graduate education
appropriate for the state and the region.

Consistent with the mission of Marshall
University, Nursing is committed to offering
quality undergraduate and graduate nursing
education.

Provide services and resources to promote
student learning, retention, and academic
success.

Ensures the integrity of the programs through
maintenance of rigorous professional
educational standards and through high
expectations of student learning and
performance.

Foster faculty, staff, and student outreach
through service activities.

Encourages involvement of faculty in service to
society and the profession.

Make instruction available throughout
Mar shall 6s service
appropriate modes of delivery.

a

While not identified in the SON mission, the
SON is committed to making instruction
available throughout the region as evidenced
by our delivery of courses in the maters
program at South Charleston, Point Pleasant,
Beckley, Bluefield, Fairmont, Parkersburg,
Wheeling and West Liberty.

Enhance the quality of health care in the
region.

The focus of Nursing is upon being interactive
with the community in assessing the health
care needs of the people, including rural and
underserved areas, and in responding to
contemporary and fut ur

Promote economic development through
research, collaboration, and technological
innovations.

Supports the engagement of faculty in
research and scholarly activities.

Educate a citizenry capable of living and
working effectively in a global environment.

Provides an environment that is sensitive to a
culturally, racially, and ethnically diverse
student body, faculty, and staff.

Support and strengthen the faculty, staff,
student, and administrative governance
structures in order to promote shared
governance of the institution.

Maintains an environment that provides for
academic freedom and shared governance.

Page 5



[l ACCREDITATION INFORMATION
Provide the following information about th
A. Name and description of the accreditation organization:

The National League for Nursing (NLNAC) is officially recognized as a
national accrediting agency for nursing education. This accreditation
process is voluntary and involves peer evaluation and a systematic self-
study by the education program. As a designated accrediting agency for
all types of nursing education programs, the NLNAC subscribes to uniform
policies and procedures among councils and to the organizational
mechanism for approval of council variations. Each council is the sole and
final authority for its accreditation criteria. The graduate program is
reviewed by the Council of Baccalaureate and Higher Degree Programs of
the NLNAC.

B. Most recent year program accredited: (include a copy of the letter
conferring accreditation.)

The Master of Science in Nursing Program completed its last self study
and peer review site visit for the NLNAC on September 25, 26, and 27,
2002 and received written confirmation of continuing accreditation for eight
(8) years and scheduled the next evaluation visit for Fall 2010.

C. Accreditation status: (regular, probationary, unaccredited, other)

The Accreditation Status for the NLNAC is eight (8) years. This
represents regular accreditation for the maximum allowed time.

D. Attach a copy of the accr ediUniesitybn or ga
different from B.

Not applicable

E. If program deficiencies were noted, attach the report to the accrediting
agency outlining the deficiencies and corrective action taken or proposed.

No deficiencies were noted by the NLNAC. However, areas of concern
were identified for consideration. In March, 2003, the NLNAC provided a
Program Evaluator Report which reflected findings of an on-site visit on
September 25-27, 2002. Specific information is offered in Table 2.
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Table 2: NLN AREAS OF CONCERN AND RESPONSES

AREA OF CONCERN

RESPONSE

The absence of a chair for the
nursing department limits the
department 6s abi
and proactively develop programs
and curriculum which dynamically
responds to changing community
health needs.

During the Fall 2003 semester, a
Nursing chair was elected by the
faculty to begin serving in January
2004. This chair serves both the
BSN and MSN program.
Additionally in 2007-2008 the
position of graduate nursing
program director was instated to
assist the chair with responsibilities
related to the graduate program.

There is a lack of higher order MSN
Program objectives that lead to
measurable outcomes.

The Graduate Academic Planning
Committee, composed of elected
faculty members, reviewed and
updated the systematic plan of
evaluations and implemented
findings into program development
and revision.

Indications of the use of
professional standards and
guidelines for advanced practice
nursing are not evident in
curriculum documents.

The Graduate Academic Planning
Committee reviewed and revised
MSN objectives to reflect AACN
standards and NLN core
competencies.

While nursing salaries are at or
below comparable units within
Marshall University, the ranks of
Associate and Assistant Professor
are significantly lower than faculty
salaries within the Southern Region
(AACN). Likewise, the salaries are
not competitive with MSN
graduates.

While efforts have been make at the
School and College level to bring
nursing faculty salaries to market
level, this remains an area of
concern. Poor salaries continue to
make it difficult to attract and retain
highly qualified and clinically
proficient faculty members.

Copies of self-study submitted to NLNAC in 2002 are available upon
request from the Office of Assessment and Program Review.

Page 7




PROGRAM STATEMENT on Adequacy, Viability, Necessity and
Consistency with University/College Mission

ADEQUACY
1. Curriculum:

Coursework in the MSN program incorporates the classroom,
laboratory and clinical modes of instruction. All nursing students have
experiences with rural and/or underserved populations as part of the state
initiatives for primary health care. The MSN program requires the
completion of a minimum of 41 credit hours for the Family Nurse
Practitioner (FNP) area of emphasis, and 36 credit hours for the Nursing
Administration (NA) and Nursing Education (NE) areas of emphasis.

The curriculum for each area of emphasis has three components.
The first is the core component (12 credits) that focuses on knowledge
and skills related to nursing theory, advanced nursing research,
leadership, and health care policy.

The second component is the area of emphasis component (18-
29 credits) that allows the student to specialize in a particular area. The
FNP area of emphasis (29 credits) enables students to develop theoretical
and clinical competency necessary to function as a family nurse
practitioner. The NA area of emphasis (18 credits) prepares graduates to
administer or manage primary care agencies, home health care, and other
health care agencies or units. The NE area of emphasis (18 credits)
enables students to gain the knowledge and skills necessary to be an
academic nurse educator.

A post masterds certification
who already hold a MSN and requires students to complete the area of
emphasis component only.

In Fall 2009 the School of Nursing accepted applications to the new
MSN Midwifery concentration in cooperation with Shenandoah University.
The Midwifery area of emphasis (32 credits) enables students to acquire
knowledge and skills necessary to function as a nurse midwife. To date
we have had no applicants to this area of emphasis.
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The third program component, the elective component (6 credits) allows

students to choose one of three options: 1) thesis, 2) role development

courses in teaching, or 3) elective cou
interest.

Appendix IA lists the required courses, elective courses and total hours
required for the FNP, NA, Midwifery and NE programs.

Appendix IB lists the required courses and total hours needed for the
Post Masterod6s Certificate for the FNP,

Upon successful completion of the MSN-FNP and/or Post Masters
Certificate programs, graduates are eligible to take the American
Academy of Nurse Practitioners (AANP) Certification Examination for
Adult and Family Nurse Practitioners and/or the American Nurses
Credentialing Center (ANCC) Certification for Family Nurse Practitioners.
Graduates of the MSN-NA program are eligible to take the ANCC
Certification Examination for Nursing Administration or Nursing
Administration Advanced, depending on their experience and stage of
professional development. Graduates of the MSN-NE program are
eligible to take the National League of Nursing Certification examination
for nurse educators. Graduates of the MSN-Midwifery are eligible to sit for
the national certification exam given by the American Midwifery
Certification Board (AMCB).

2. Faculty:

All faculty members are required to maintain current continuing
education in order to qualify for re-licensure in WV and are encouraged to
attend courses and workshops which apply to their clinical specialty and to
teaching /learning strategies. Information related to faculty qualifications
is provided in the individual faculty data sheets in Appendix Il.

All full-time graduate faculty members teach in both the BSN and
MSN programs in the SON. All full-time faculty members have terminal
degrees in nursing or related fields. Part-time faculty members are utilized
at the Huntington, Charleston, Beckley and Bluefield sites to cover clinical
and didactic teaching assignments in Pharmacology and FNP areas. All
faculty members meet the minimum requirements as set by the National
League for Nursing, the NLNAC and the WV Board of Examiners for
Registered Professional Nurses (MSN + unencumbered WYV licensure).
See Table 3 for summary of faculty characteristics.

We have no graduate teaching assistants.
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Table 3

FACULTY
MSN FACULTY CHARACTERISTICS

NAME CURRENT RANK HIGHEST HIGHER MU TENURE
Programs 2009 DEGREE ED YRS YRS STATUS
HELD Fall 09 Fall 09
Combs Professor PhD 36 25 Tenured
(BSN + MSN)
Fagan Professor DNP 14 14 Tenured
(BSN + MSN)
Marra Professor EdD 23.5 8.5 Tenured
(BSN + MSN)
Stanley Professor PhD 21 21 Tenured
(BSN + MSN)
Stotts Professor PhD 28 28 Tenured
(BSN + MSN)
Walton Professor EdD 20 20 Tenured
(BSN + MSN)

Page 10




3. Students:

a.

Entrance Standards:

All applicants must meet the admission requirements of the
Marshall University Graduate College. The graduate nursing
program is available to a limited number of qualified
applicants and admission is determined on a competitive
basis. Students are admitted in both the fall and spring. To
be eligible for regular admission to the program, applicants
must meet the following admission requirements:

Baccalaureate degree with a major in nursing from an

NLNAC accredited program.

Undergraduate course credit for 3 semester hours of

basic statistics with a grade

Undergraduate course credit for 3 semester hours of

basic research with a grade of

Evidence of a current unencumbered license as a

registered nurse in a U.S. jurisdiction.

Scholastic achievement as evidenced by an overall

undergraduate/graduate Grade Point Average and

scores on the Graduate Record Examination as follows:

1. GPA of 3.25 or higher: GRE waived.

2. GPAof 3.071 3.25: GRE of 800 (total of 2 subsets)
and Analytical Writing Score of 3 or higher.

3. GPAof 2571 2.99: GRE of 1000 (total of 2 subsets)
and Analytical Writing Score of 3 or higher.

It is strongly recommended that all MSN students have

two years of full time nursing practice prior to application

to the program. Those who do not meet this criterion are

considered on an individual basis.

Nurse Midwifery candidates must interview with MU

Nursing Graduate Program Director and the Shenandoah

University Nursing Director.

Entrance Abilities:

See Appendix Il

Exit Abilities:

See Appendix IV.
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Resources:
a. Financial:

Financial support for the SON comes mainly from state
appropriations (for faculty and staff salaries, etc) and student fees
(which provide monies for the operating budget of the SON).
Currently, Nursing has budgeted positions for 21 full-time faculty on
9-month appointments (five of whom currently teach in both the
graduate and undergraduate programs), and a Chair on a 12-month
appointment.

The Dean is responsible for preparation and administration
of the operating budget for the College of Health Professions. This
money is obtained from assessment of program specific fees. The
Dean, with input from the Chairs, then allocates a budget line for
each department, including the combined nursing programs (BSN
and MSN). The monies allocated to the SON for the last two
academic years were 10% less than the 2004-2005 allocations.
Within the School of Nursing budget, the BSN and MSN programs
are not differentiated. See Appendix IX.

Course specific fees are assessed in those courses with a
lab or clinical component. This fee was instituted in January 2007.
This money has allowed the SON to purchase some much-needed
equipment and supplies for the clinical skills lab. Additionally this
money can be used to purchase other items with direct benefit to
the student, such as the FNP tracking system recently purchased.
Prior to institution of this fee, expenditures for the lab were made
out of the operating budget allocated to the School of Nursing.

b. Facilities:

The physical facilities for nursing are adequate at this time.
Nursing is located on the third and fourth floors of Prichard Hall.
Each full-time, primarily campus-based faculty member has a large
private office with a desk, file cabinets, bookcase, and a personal
computer. All computers are linked with the MU mainframe. The
telephone lines are to individual faculty offices and utilize the
AUDIX voice mail system. However, faculty furniture is 20+ years
old and will need to be replaced soon.
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At this time one-half of the computers assigned to SON
faculty need to be replaced. The IT department has been unwilling
or unable to provide necessary services for the older computers
currently in use.

Offices for secretarial and support staff are adequate.
Secretarial and support staff got new furniture last year. Individual
telephone lines to each secretary/staff member utilize the AUDIX
voice mail system. Each secretary/staff person has a computer
linked to the MU mainframe, although like many faculty computers
these computers are becoming obsolete and beginning to
experience many problems. A scanner, large central copier, two
small copiers and a fax machine are available for faculty and
secretarial use.

There are three classrooms located in Prichard Hall (324,
401, 427), which are utilized by nursing, dietetics, social work and
others. All were renovated into electronic classrooms in 2001 from
monies donated by John and Elizabeth Drinko. This equipment
enabl es each classroom to be a
rooms are carpeted with anti-static carpet, wired for computer
availability, and are fitted with room darkening shades. An LCD,
VCRs, television monitors, and ELMO overhead projectors are
connected to the computer at the faculty workstation. However, with
age the system is beginning to experience problems. Also located
on the third floor (317), is a small conference room for seminars,
meetings and small classes. If needed, other classrooms on
campus may also be reserved.

The Learning Resources Center (Skills Lab) is located in PH
301. And recently one of the classrooms on the third floor (PH 309)
was converted into a 2 bed skills lab with equipment donated by
Cabell Huntington Hospital. The 2 labs contain a total of 8 beds,
over bed tables, bedside tables, and an examination table. These
areas are designed for students to observe and practice nursing
skills, review audiovisual material, and study. With the advent of
the course specific fees in January 2007, the SON has been able to
update some of the equipment in the Skills Lab. Recently we were
also able to purchase two medium fidelity mannequins with a grant
from the Skelly Foundation, and the SON will be receiving a high
fidelity mannequin in the near future (courtesy of a grant obtained
by our Point Pleasant campus). However, the SON is far behind
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other programs throughout the state as it relates to the use of

simulations to facilitate student learning. Also, as the COHP has
evolved, the job responsibilities fo
Learning Resourceso have denimging. As s
skills lab have taken a back seat to the competing demands of

keeping up with the multiple problems associated with aging

technology.

The computer lab was closed in Fall 2008 due to lack of
funds to purchase new computers for student use. All students
have access to computers in Drinko Library.

A newly remodeled kitchen is located on the fourth floor and
includes a sink, refrigerator, microwave, and table and chairs.
These facilities are open to faculty and staff. Faculty mailboxes
and bulletin boards are also in this room.

Three full-time secretarial/staff staff positions exist within the
School of Nursing: An administrative secretary senior who serves
as secretary to the departmental chair; an administrative secretary
who serves as secretary for the faculty; and student records
assistance who is responsible for maintaining all student records in
the School of Nursing (BSN and MSN). This latter position was
approved only last year.

Within the College of Health Professions several staff
positions exist to provide student services to the various
departments. However, no formal job description currently exists for
these positions, leading to confusion about who is responsible for
what activity.

Assessment Information:
a. Summary Information:
The Master of Science in Nursing
area goals are designed to be congruent with the National

League for Nursing Accrediting Comn
accreditation. The component area goals are as follows:
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1. Critical Thinking:

Critical thinking is defined by the faculty as skillful,
responsible thinking that uses systematic analysis and
research to make meaningful judgments and decisions.
Critical thinking, as a program outcome, is measured by the
Evidence-Based Practice Project, Clinical Evaluation of
capstone courses in the specific areas of emphasis, and the
Graduate Program Evaluation Questionnaires.

2. Communication:

The faculty defines communication as the utilization of
the communication process through a variety of methods.
Communication, as a program outcome, is measured by
clinical evaluations as recorded in the NUR 695, NUR 648,
or NUR 619 clinical evaluation tools, Evidence-Based
Practice Project and Graduate Program Evaluation
Questionnaires.

3. Therapeutic Nursing Intervention

Therapeutic nursing interventions (TNI) are defined as
theory-based cognitive, psychomotor and affective skills
used in the implementation of nursing care. TNI Skills, as a
program outcome, are measured by clinical evaluation (in
NUR 695, NUR 648, or NUR 619), Graduate Program
Evaluation Questionnaires, ANCC Family Nurse
Practitioners Certification Examination, and ANCC Nursing
Administration, or Nursing Education Certification
Examination.

4. Performance on Certification Examination:
As defined by the faculty, a high proficiency in an area
of specialization has been achieved. This has been

measured by first-time passage rates on certification
examinations.
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5. Graduation rates:

As defined by the faculty, graduation rates reflect the
number of people entering the program, the number
graduating and attrition rates.

6. Graduate Satisfaction:

As defined by the faculty, graduate satisfaction is the degree
to which the nursing program and its component elements
are perceived by its recipients to meet their requirements or
criteria. This is to be measured by graduate and alumni
survey results. Graduate and alumni surveys were
discontinued in 2005. In July 2009 surveys from 2005 to
present were added to the School of Nursing website. With
the surveys now online, hopefully data will be collected to aid
in evaluating the MSN program.

7. Employment Rate:

As defined by the faculty, employment patterns document
employment settings, roles, population groups and overall
employment rate of graduates. This tracking was stopped in
2005. In July 2009, surveys from 2005 to present were
added to the School of Nursing website.

Summary Information

Summary information about student outcomes, assessment tool
approach, standards/benchmark, results/analysis, and action taken
is included as Attachment V.

b. Other Learning and Service Activities

None

Page 16



C. Plans for Program Improvement:

The SON believes that the MSN Program could expand, if
more faculty and preceptors were available. Student
outcomes for each area of emphasis are more than
adequate. The SON would particularly like to expand the
FNP and Nurse Education areas of emphasis.

d. Graduate and Employer Satisfaction: Unfortunately
specific data are not available; alumni and employer surveys
have not been done since 2005. In July 2009 surveys from
2005 to present were added to Marshall University School of
Nursing (MUSON) website. With the surveys now online,
hopefully data will be collected to aid in evaluating the MSN
program.

e. Attached with this report are the previous five years of
evaluations of our annual assessment reports provided by
the Office of Assessment.

6. Previous Reviews:
No weaknesses or deficiencies were noted in the last program review.

A letter, dated May 31, 2005, sent to Dr. Bruce Flack from Interim
President Michael Farrell states:

AMar shal |l Uni ver sit yeahraveewa selagied et e d t
programs. At the May 10 meeting, the Board of Governors approved the
following recommendations: Continue at the Current Level of Activity

M.S.N., Nursing

This program leads to the Master of Science in Nursing with four
areas of emphasis. The program has been designed to prepare
graduates for advanced practice nursing in a variety of practice settings,
particularly in rural and/or underserved communities. The program has
been accredited by the National League for Nursing Accreditation
Commission for the maximum allowed time. This accreditation continues
until 2010. The program maintains a rigorous assessment program. The
program enroliment continues to be strong with an acceptable graduation
rate. o
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7. Strengths/Weaknesses:

SIGNIFICANT STRENGTHS OF THE MSN PROGRAM
Excellent faculty, committed to maintaining a nursing education program of
quality.
Well-qualified students, with ample applications for available spots.
Strong outreach program, including participation in Rural Health rotations and
clinical experiences in several area health care agencies.
Full NLNAC continuing accreditation for eight years.
Extension of availability of the MSN program to distance campuses
at South Charleston, West Liberty, Beckley, Bluefield State, Fairmont State and
Point Pleasant. This is especially in response to an anticipated shortage of
future qualified nursing educators in the state.

WEAKNESSES OF THE PROGRAM
Limited participation of faculty in research in response to workload requirements
of faculty.
Challenges in recruiting and retaining qualified full-time faculty members in
response to discrepancies between academic salaries and salaries in the clinical
practice arena.
Anticipated loss of experienced graduate faculty in the near future due to
retirement.
Aging instructional and faculty equipment both in terms of technology used in the
classrooms and faculty computers.
Limitations of existing skills lab related to size, equipment, and lack of a full time
coordinator.
Inability to offer online courses due to current budgetary structure.
Lack of alumni and employer surveys for the last 5 years.
Lack of job descriptions within the COHP Office of Student Services
Lack of administrative support from the University for implementation of the
Doctorate of Nursing Practice (DNP) at Marshall University. This has potential to
greatly impact on the FNP program as the AACN (2004) adopted a position that
by 2015 the entry level into practice for the nurse practitioner will be the DNP; not
the current MSN.
The SON, as part of the COHP, shares a challenge with the rest of the College in
our administrative chain of command. Although we answer to the VP of Health
Sciences, we are operationally and physically more a part of the main campus.
This fAneither f i sdntsasenes df dhallénges ia meetingitke pr e
needs of the program. Our budget comes from the main campus, yet the VP of
Heal th Sciences must approve our expenditu
policies and/or practices apply to the SON orwhichent i t y6s admini str at
responsible for a given situation. Uncertainty of which rules, practices or
resources apply complicate the programds a

needs.
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PLANS FOR REMOVING WEAKNESSES

Encourage collaborative and multidisciplinary research by faculty members.
Continue to petition appropriate parties for consideration of adjustment of nursing
faculty salaries to reflect market values.

Continue to mentor new faculty to ensure they are ready to assume
responsibilities as experienced faculty retire.

Continue to work with the Associate Dean and other appropriate parties to apply
for grants that would enable us to replace aging technology and development of
the skills lab.

Work with appropriate parties to find solutions to obstacles in the development of
on-line courses.

Work with COHP Office of Student Services to ensure alumni and employer
surveys are done.

Work with COHP in formalizing job descriptions for all individuals employed by
the college.

Continue to work with College and University officials to develop and get
approval for the DNP program

Clarify our administrative structure and chain of command.

B. VIABILITY:
1. Articulation Agreements:

The School of Nursing has no articulation agreements with any
institutions.

2. Off-Campus Classes:

Classes are offered off-campus to facilitate the learning needs of
students. In addition to South Charleston, distance sites have been
established at Bluefield State, Beckley, West Liberty, Fairmont State, and
Point Pleasant (MOVC). Special emphasis has been placed on offering
the Nursing Education track to these distance sites, since this is the only
MSN NE program in the state. Specific information is offered in Appendix
VI.
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3. Online Courses:

All graduate nursing courses incorporate Blackboard as one
delivery methodology. However, the School of Nursing does not currently
offer any courses that are designated as e-courses. There are two major
reasons for this: 1. The current system does not allow for the collection of
program specific or course specific fees. Since this is the major revenue
source for the COHP as well as the SON, we do not see how we can
financially abuoseésvo afnfder2 .-dodrdecasdef i ni
being delivered 100% online. This is not possible for courses that include
a lab or clinical component.

At the current time the SON is discussing options with University
administration that might allow us to go online with our MSN programs.

4, Service Courses:

Because nursing is a highly specialized field, the School of Nursing
does not offer service courses for other majors.

5. Program Course Enrollment:

Enrollment in required nursing courses is growing. Elective
courses were eliminated for the FNP program beginning Fall 2008. We
have no second majors or minors. A complete listing of courses and
enrollments for the past five years can be found in Appendix VI.

6. Program Enrollment:

Admission to the MSN program of the School of Nursing is open to
all qualified candidates. The decline of enrollment during year 2007-2008
was due to having only one admission time for the FNP program instead
of the usual two admissions per year. Thiswasdone i n order to i
with a backlog of FNP students in the program. The FNP/School Nurse
Program has been eliminated, although students still apply for this
program. See Appendix VIl for specific data. See Figure 1.
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Hagure 1. Trend Line for Enrollment
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7. Enrollment Projections:

Enrollment projections are expected to increase over the next five
years with the continuation of the distance sites and the addition of the
midwifery area of emphasis in Fall 2009. The Graduate Academic
Planning and Standards Committee is currently developing an MSN
Forensics Area of Emphasis. The Spring 2009 admissions were 37 FNP
applicants, 11 NA applicants, 17 NE applicants were admitted. This is a
total of 65 students.

NECESSITY
1. Advisory Committee:

The School of Nursing does not currently have an Advisory
Committee, but is in the process of implementing one.

2. Graduates:

Many of our graduates keep in touch with faculty via email as well
as in person through their attendance at the local FNP conference held
yearly in Huntington. Based on these interactions we believe that the
graduates of the Marshall University MSN program have no difficulty
finding jobs upon graduation. Many even receive commitments from
employers prior to graduation. Unfortunately specific data are not
available, as alumni and employer surveys have not been done since
2005.
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V.

3. Job Placement:

Given the shortage of nurses throughout the country and based on
conversations with our graduates, we believe all graduates who want to
work in the field have been able to find positions, although not necessarily
in this area. However as stated above, this information is not available as
COHP Office of Student Services stopped doing alumni and employer
surveys in 2005 and the School of Nursing does not have adequate
resources to take on this task. Student Services has begun to collect this
information again, and hopefully will do so in the future.

RESOURCE DEVELOPMENT (If applicable)

Given the current state of the economy in West Virginia, and resultant budgetary

constraints facing Marshall University, the SON is now seeking to become less
dependent on state and institutional resources and is focusing more on developing its
own resources.

The priority for the faculty for the upcoming academic year will by necessity focus

on writing the NLNAC self-study report and preparing for our accreditation visit
scheduled for the Fall of 2010. After this, we will be able to focus our attention on
resource development. Plans include:

Petitioning the University for permission to launch a capital campaign targeted at
alumni, friends, regional health care agencies and others to raise monies for a
complete upgrade of our skills lab and development of a simulation lab (possibly in
Prichard Hall Room 324). Included in this would be the establishment of a position of
ASKkills Lab and Simul ati on -tidefacaltdgmembetis r 6 as
needed as we move toward utilizing simulations in student learning. Simulations
would allow us to engage students in more critical thinking activities, and could be
used in place of some clinical experiences. While this would primarily benefit the
undergraduate program, the FNP program would also benefit from a simulation lab
for use in NUR 622, as well as the other FNP courses. This would possibly decrease
our need for preceptors, which is one limiting factor in accepting more FNP students.

Continue to work toward identifying and applying for grants to address the above
needs.

Continue to explore with the university mechanisms to overcome the financial and
other obstacles to the development of online courses. The School of Nursing

believes that going online with our NE and NA programs would result in increased
enrollment and thus increased revenue for the university, college and department.
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Continue to work with administration on development and implementation of a DNP
at Marshall University. This becomes more and more critical as we approach the
2015 AACN deadline, at which time the DNP will become the required entry level
into practice for the nurse practitioner. We currently have 101 FNP students and just
admitted 39 additional students for spring 2010. The School of Nursing believes that
without the DNP we will likely lose the FNP program, as students will start looking
elsewhere in order to make sure they have the necessary educational requirements
to practice as we approach 2015.
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Appendix IA

Required/Elective Course Work in the Program

FAMILY NURSE PRACTITIONER PLAN OF STUDY

Degree Program; MSN Person responsible for the report: Diana Stotts, Ph.D, FNP-BC
Courses Required in Major (By Course Number ReToutﬁled Elective Credit Required by the Major (By Elective Related Fields Courses Required RTeIOz:SeId
and Title) g Course Number and Title) Hours a
Hours Hours

Core Courses (12) None N/A None N/A
NUR 602: Theoretical Foundations in 3

Nursing
NUR 604: Leadership in Nursing 3
NUR 606: Advanced Nursing 3

Research
NUR 608: Issues in Health Care 3
Area of Emphasis Courses (29)
NUR 620: Advanced Pathphysiology | 2
NUR 621: Advanced Pathphysiology I 2
NUR 622: Advanced Physical Assessment 5
NUR 624: Advanced Family 5

Nursing Il
NUR 626: Advanced Family 5

Nursing 1l
NUR 663: Advanced Pharmacology | 2
NUR 664: Advanced Pharmacology Il 2
NUR 695: Internship: Advanced 6

Family Nursing
Total Required Hours 41 Total Elective Hours 0 Total Related Hours N/A

Total of 41 credits required for graduation.
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Appendix IA

Required/Elective Course Work in the Program

NURSING ADMINISTRATION PLAN OF STUDY

Degree Program; MSN Person responsible for the report: Diana Stotts, Ph.D, FNP-BC
Courses Required in Major (By Course Number ReToutﬁled Elective Credit Required by the Major (By Elective Related Fields Courses Required RTeIOz:SeId
and Title) d Course Number and Title) Hours q
Hours Hours

Core Courses (12) Six hours of the following: None N/A
NUR 602: Theoretical Foundations in 3 NUR 616: Curriculum Development in 3

Nursing Nursing
NUR 604: Leadership in Nursing 3 NUR 618: Teaching in Nursing 3
NUR 606: Advanced Nursing 3 NUR 663: Advanced Pharmacology | 2

Research NUR 664: Advanced Pharmacology Il 2
NUR 608: Issues in Health Care 3 NUR 681: Thesis 6
Area of Emphasis Courses (18) Courserelatedtost udent 6 s ar ea
NUR 642: Organizational Dynamics in Nursing 3
NUR 644: Financial Strategies in Nursing 3

Administration
NUR 646: Nursing Management in Health Care 6

Settings 1
NUR 648: Nursing Management in Health Care 6

Settings Il
Total Required Hours 30 Total elective Hours 6 0 N/A
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Appendix IA

Required/Elective Course Work in the Program

NURSING EDUCATION PLAN OF STUDY

Degree Program; MSN Person responsible for the report: Diana Stotts, Ph.D, FNP-BC
Courses Required in Major (By Course Number ReToutﬁled Elective Credit Required by the Major (By Elective Related Fields Courses Required RTeIOz:SeId
and Title) d Course Number and Title) Hours q
Hours Hours

Core Courses (12) Six Hours of the Following: None None
NUR 602: Theoretical Foundations in 3 NUR 642: Organizational Dynamics in 3

Nursing Nursing
NUR 604: Leadership in Nursing 3 NUR 644: Financial Strategies in 3
NUR 606: Advanced Nursing 3 Nursing Administration

Research NUR 663: Advanced Pharmacology | 2
NUR 608: Issues in Health Care 3 NUR 664: Advanced Pharmacology Il 2

NUR 681: Thesis 6
Area of Emphasis Courses (18)
Course related to stud

NUR 616: Curriculum Development in Nursing 3
NUR 618: Teaching in Nursing 3
NUR 619: Practicum: Teaching in Nursing 3
EDF 619: Education Psychology 3
EDF 535: Tests and Measurements 3
CIEC 600: Computing and Instructional Design 3
Total Required Hours 30 Total Elective Hours 6 Total Related Hours 0
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Appendix IA

Required/Elective Course Work in the Program

Courses Provide at Marshall University

MIDWIFERY PLAN OF STUDY

Degree Program; MSN Person responsible for the report: Diana Stotts, Ph.D, FNP-BC
Courses Required in Major (By Course Number Totgl Elective Credit Required by the Major (By Elective . . Total
h Required ) Related Fields Courses Required Related
and Title) Course Number and Title) Hours
Hours Hours
Core Courses (12) None N/A None None
NUR 602: Theoretical Foundations in 3
Nursing
NUR 604: Leadership in Nursing 3
NUR 606: Advanced Nursing 3
Research
NUR 608: Issues in Health Care 3
Area of Emphasis Courses (32)
NUR 620: Advanced Pathphysiology | 2
NUR 621: Advanced Pathpysiology Il 2
NUR 622: Advanced Physical Assessment 5
NUR 663: Advanced Pharmacology | 2
NUR 664: Advanced Pharmacology Il 2
Total Required Hours 25 Total Elective Hours 0 Total Related Hours 0

Total of 44 credits required for graduation.
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Degree Program; MSN

Appendix IA
Required/Elective Course Work in the Program

MIDWIFERY PLAN OF STUDY
Courses provided at Shenandoah University

Person responsible for the report: Diana Stotts, Ph.D, FNP-BC

. . . Total . . . . . Total

Courses Required in Major (By Course Number ) Elective Credit Required by the Major (By Elective . .

and Title) Required Course Number and Title) Hours Related Fields Courses Required Related

Hours Hours
Areas of Emphasis Courses: None N/A None None
NM 610: Primary Care of Women 3
NM 620: Comprehensive Antepartal Care 3
NM 630: Midwifery Practicum 3
NM 640: Comprehensive Perinatal Care 3
NM 650: Integrated Midwifery Practicum 6
NM 660: Advanced Nurse-Midwifery Role 1
Development

Total Required Hours 19 Total Elective Hours 0 Total Related Hours 0

Total of 44 credits required for graduation.

Page 28




Degree Program;_Post Masters Certificate

Appendix 1B

Required/Elective Course Work in the Program

FAMILY NURSE PRACTITIONER PLAN OF STUDY

Person responsible for the report: Diana Stotts, PhD, FNP-BC

Courses Required in Major (By Course Number Totgl Elective Credit Required by the Major (B Elective . . Total
d and TJitIe() g RE%TJ'Sd Course Nuqmber anyd Title) jor (B Hours Related Fields Courses Required R:cl)itrid
Area of Emphasis Courses (25) None N/A None N/A
NUR 620: Advanced Pathophysiology | 2
NUR 621: Advanced Pathophysiology Il 2
NUR 622: Advanced Physical Assessment 5
NUR 624: Advanced Family 5
Nursing Il
NUR 626: Advanced Family 5
Nursing Ill
NUR 663: Advanced Pharmacology | 2
NUR 664: Advanced Pharmacology I 2
NUR 695: Internship: Advanced 6
Family Nursing
Total Required Hours 29 Total Elective Hours 0 Total Related Hours 0

Total of 29 credits required for graduation.
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Degree Program;___Post Masters Certificate

Appendix 1B

Required/Elective Course Work in the Program

NURSING ADMINISTRATION PLAN OF STUDY

Person responsible for the report: Diana Stotts, PhD, FNP-BC

. . . Total . . . . . Total
Courses Required in Major (By Course Number . Elective Credit Required by the Major (By Elective . .
and Title) Required Course Number and Title) Hours Related Fields Courses Required Related
Hours Hours
Area of Emphasis Courses (18) None N/A None None
NUR 642: Organizational Dynamics in Nursing 3
NUR 644: Financial Strategies in Nursing 3
Administration
NUR 646: Nursing Management in Health Care 6
Settings |
NUR 648: Nursing Management in Health Care 6
Settings Il
Total Required Hours 18 Total Elective Hours 0

Total Related Hours

Total of 18 Credits required for graduation.
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Appendix 1B

Required/Elective Course Work in the Program

NURSING EDUCATION PLAN OF STUDY

Degree Program;_Post Masters Certificate

Person responsible for the report: Diana Stotts, PhD, FNP-C

. . . Total . . . . . Total

Courses Required in Major (By Course Number . Elective Credit Required by the Major (By Elective . .

and Title) Required Course Number and Title) Hours Related Fields Courses Required Related

Hours Hours

Area of Emphasis Courses (18) None N/A None None
NUR 616: Curriculum Development in Nursing 3
NUR 618: Teaching in Nursing 3
NUR 619: Practicum: Teaching in Nursing 3
EDF 619: Educational Psychology 3
EDF 535: Tests and Measurements 3
CIEC 600: Computing and Instructional Design 3
Total Required Hours 18 Total Elective Hours 0 Total Related Hours 0

Total of 18 Credits required for graduation.
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Appendix 11
Faculty Data Sheet
(Information for the period of this review)

Name: _Madonna C. Combs Rank: Professor
Status (Check one): Full-time__X Part-time Adjunct Current MU Faculty: Yes _X No_
Highest Degree Earned: _PhD Nursing Date Degree Received: 6.1996

Conferred by: __Rush University College of Nursing

Area of Specialization: _Maternal Child & Nursing Education

Professional Registration/Licensure: RN WV & KY; CNE: Agency: _WVBORN KBN & NLN

Years non-teaching experience

Years of employment other than Marshall

Years of employment at Marshall

Years of employment in higher education

Years in service at Marshall during this period of review

| KRS Ino

List courses you taught during the final two years of this review. If you participated in a team-taught course, indicate
each of them and what percentage of the course you taught. For each course include the year and semester taught

(summer through spring), course number, course title and enroliment. (Expand the table as necessary)

Year/Semester Alpha Des. & No. Title Enroliment
2007 & 2008 Fall NUR 422 Role Synthesis for RN Students 3/5/1
& 2008 Spring
2007 & 2008 Fall NUR 618 Teaching in Nursing 12/11
2007 & 2008 Fall NUR 619 Teaching Practicum 3/6
2007 Fall & 08 NUR 681 Thesis 111
Sp & 2008 Fall
2008 & 09 NUR 417 Evidenced Based Practice in Nursing 10/6
Spring
2008 & 09 NUR 616 Curriculum Development in Nursing 13/12
Spring
2008 & 09 NUR 619 Teaching Practicum 6/8
Spring
2007 Fall & 09 NUR 585 Independent Study 1/2
Sp
Three credit of release time For administration of the Graduate Nursing Program
hours

NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document.

1) If your degree is not in your area of current assignment, please explain. N/A

(For each of the following sections, list only events during the period of this review and begin with the most

recent activities.)
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2)

3)

4)

5)

6)

7

8)

Activities that have enhanced your teaching and or research.

a. Certified Nurse Educator

b. NLN AMBASSADOR for MU SON

c. NLNAC Site Visitor

d. WVLN-Bridging the GAP between Nursing Education and Practice, April 18, 2009 Huntington, WV
e. WV Perinatal Summit 2008-Health Education & WV Perinatal Partnership, November 13, 2008 Charleston
wv

f. WV NL Welcoming New Voices & Ideas in Nursing, April 19, 2008 Charleston, WV

g. NONPF 34" Annual Meeting: Setting the pace for Excellence in NP Education, April 10-12, 2008,
Louisville, KY.

h. HESI: Predictor of NCLEX Success-Research

i. Development of Collaborative MU-SU Nurse Midwifery program

j- Development of Collaborative Nursing Forensic Program

k. Teaching Graduate Level Classes: Teaching in Nursing and Curriculum Development in Nursing

I. Mentoring Thesis student; service as Chair of Thesis Committee

Discipline-related books/papers published (provide a full citation).

Reviewed 5 chapters in new Chronic lliness across the lifespan-summer 2008; Prentice Hall
Reviewed Melnyk & Fine-out; Evidence-Based Practice in nursing & health-care. Lippincott Williams &
Wilkins-summer 2008.

Reviewed 4 different chapters in Chronic lliness Across the Lifespan-Prentice Hall Spring 2009.

Papers presented at state, regional, national, or international conferences.

a.WV Perinatal Summit 2008-Charleston WV, November 13, 2008, Nurse Midwifery Collaborative Program
with Marshall

University and Shenandoah University. WV Perinatal Summit: November 13, 2008- presented the WV
Scholarship and

Loan Program for Health Care students.
b. WV League of Nursing: April 19, 2008, Charleston, WV HESI-Predictor of NCLEX Success? Ongoing
Research.

Professional development activities, including professional organizations to which you belong and
state, regional, national, and international conferences attended. List any panels on which you
chaired or participated. List any offices you hold in professional organizations.

a American Nurses Association

b. National League of Nursing

c. NLNAC Faculty Site Visitor

d. NLN Ambassador for MU SON

e. WV Perinatal Summit;-WYV Perinatal Partnership for WV
f, Tri-state Perinatal Association of Nurses

g. Sigma Theta Tau Chapter -Nu Alpha Chapter

Externally funded research grants and contracts you received. None
Awards/honors (including invitations to speak in your area of expertise) or special recognition.

WYV Perinatal Partnership- speaker November 13, 2008 summit. WV League of Nursing: Research HESI-
PREDICTOR OF NCLEX SUCCESS; Nu Alpha Chapter of Sigma Theta Tau- Research HESI AS
PREDICTOR OF NCLEX SUCCESS.

Community service as defined in the Greenbook.

a. COHP Curriculum Committee

b. COHP Bylaws committee

¢. SON Promotion and Tenure Committee

d. SON Bylaws Committee

e. SON Undergraduate Academic Planning and Standards Committee- Consultant

f. SON Graduate Academic Planning and Standards Committee

g. Mentor faculty on MEDS PUB; HESI Exams, Curriculum i Graduate and Undergraduate
h. Scholarship and Awards Committee for Nu Alpha
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Appendix I
Faculty Data Sheet
(Information for the period of this review)

Name: Nancy Fagan Rank: __ Associate Professor
Status (Check one): Full-time__ X Part-time Adjunct Current MU
Faculty: Yes __X No

Highest Degree Earned: _ DNP Date Degree Received: __May, 2006
Conferred: Case Western Reserve University

Area of Specialization: Clinical

Professional Registration/Licensure__ WYV 51482 Agency: _WYV Board of Nursing
Years non-teaching experience 35

Years of employment other than Marshall 35

Years of employment at Marshall 14

Years of employment in higher education 14

Years in service at Marshall during this period of review 14

List courses you taught during the final two years of this review. If you participated in a
team-taught course, indicate each of them and what percentage of the course you
taught. For each course include the year and semester taught (summer through
spring), course number, course title and enroliment. (Expand the table as necessary)

Year/Semester AIphaN(I;)es. & Title Enrollment

SP 2009 NUR 695 Internship 17
NUR 319 Nursing Assessment of Individuals 32

labs

Fall 2008 NUR 622 Advanced Physical Assessment 27

Spring 2008 NUR 695 Internship 24
NUR 421 Nursing Human Responses I 14
NUR 319 Nursing Assessment of Individuals 24

Fall 2007 NUR 622 Advanced Physical Assessment 19
NUR 421 Nursing Human Responses I 19
NUR 585 Independent Study 1
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NOTE: Part-time adjunct faculty do not need to fill in the remainder of this
document.

If your degree is not in your area of current assignment, please explain.

(For each of the following sections, list only events during the period of this
review and begin with the most recent activities.)

2)

3)

4)

5)

6)
7

8)

Activities that have enhanced your teaching and or research.

My clinical practice, as well as precepting students in the clinical site has greatly enhanced
my teaching.

Discipline-related books/papers published (provide a full citation). None

Papers presented at state, regional, national, or international conferences. None

Professional development activities, including professional organizations
to which you belong and state, regional, national, and international
conferences attended. List any panels on which you chaired or
participated. List any offices you hold in professional organizations.

Professional organizations:

Emergency Nurses Association

Ohio State Council Emergency Nurses Association
American Academy of Nurse Practitioners

Ohio Association of Advanced Practice Nurses
Sigma Theta Tau, Neu Alpha Chapter

NLN

Externally funded research grants and contracts you received. None

Awards/honors (including invitations to speak in your area of expertise) or special
recognition. None
Community service as defined in the Greenbook.

Clinical preceptor for multiple universities
Participate in fund-raising activities to benefit SOMC
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Appendix 11
Faculty Data Sheet

(Information for the period of this review)

Name: __ Sandra E. Marra

Rank: Professor

Status (Check one): Full-time__ X Part-time Adjunct

Highest Degree Earned: _EdD
Conferred by: West Virginia University

Date Degree Received: 1997

Current MU Faculty: Yes _X

Area of Specialization: EdD: Curriculum & Instruction, MS: Nursing, MA: Counseling
Professional Registration/Licensure_RN_/Agency: West Virginia Board of Registered Nurses
NCC/Agency: National Board for Certified Counselors, Inc.

Years non-teaching experience
Years of employment other than Marshall (Teaching) 15 WVU

20 as RN

Years of employment at Marshall 8.5_MU
Years of employment in higher education 23.5
Years in service at Marshall during this period of review 5

List courses you taught during the final two years of this review. If you participated in a team-taught course, indicate each of them
and what percentage of the course you taught. For each course include the year and semester taught (summer through spring),

course number, course title and enrollment. (Ex

and the table as necessary)

Year/Semester Alpha Des. & No. Title Enrollment
F 08 UNI 101 Freshman Orientation 7
F 05, 06, 07, 08, 09 NUR 322 Nursing and Human Responses Il 6, 8, 16, 14, 14
S 05, 06, 07, 08, 09 (Psychiatric Nursing Practicum) 6,9,12,6,6
F 05, 06, 07, 08, 09 NUR 602 Theoretical Foundations in Nursing 20, 23, 24, 30, 26
S 05, 06, 07, 08, 09 25, 25, 17, 31, 30

1) If your degree is notin your area of current assignment, please explain.

MSN in Nursing from WVU 1987
MA in Counseling from WVU 1992

(For each of the following sections, list only events during the period of this review and begin with the most
recent activities.)

2) Activities that have enhanced your teaching and or research.

An Introduction to Critical Thinking and the Art of Instruction, (8/20/08) MU Center for Advancement of Teaching &
Learning, Huntington, WV
Education Technology Conference( 5/ 20/ 08) St Maryos
Reaching Out Through Research (4/21/08) MU College of Health Professions
(1 contact hour)
Setting the Pace for Excellence in Nurse Practitioner Education (4/10-13/08) National Organization of Nurse
Practitioner Faculties, Louisville, KY (13.25 contact hours)
How to Use Effective Learning Environments to Motivate and Engage Students (8/15/07) Marshall University (3 hrs)
Interactive Test Writing Seminar ( 5/ 21/ 07) St Qdmtar %.6 cont
Advanced Practice Nursing Update Conference 2007 (5/16/07) Huntington, WV
(5 contact hours)
The Role of the Clinical Preceptor ( 4/ 5/ 07) St Maryo6s
1.5 contact hours)
AACN 2006 Baccalaureate Education Conference Orlando, Florida
(11/16-18/06) (14.5 contact hours)
AACN 2006 Fall Executive Development Series Orlando, Florida
(11/15-16/06) (9 contact hours)
Meds Publishing Workshop MU campus (8/18/06) (2 contact hours)
Subverting the Academic Model MU campus (8/16/06) (2 contact hours)
Test Construction, Multigenerational Issues University of Charleston
(1/13/06) (6contact hours)
Designing Courses for More Significant Student Learning, Huntington, WV (8/17/05)
Academic Appeal Hearing Training, Huntington, WV (8/19/05)
MU Grants Process, Huntington, WV (10/14/05)

Write Winning Grants, Huntington, WV (11/18-19/05)
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3

4)

Discipline-related books/papers published (provide a full citation). None
Papers presented at state, regional, national, or international conferences. None

Pain Management at the End of Life, presented to SON nursing faculty (5/12/05)

Palliative Care Ethical and Legal Issues, presented at Pleasant Valley Hospital nursing staff members (9/16/05)
Ethical Issues presented as CEU workshop to 12™ Annual Cancer Nursing Conference (10/7/04)

Fall Incidences in Home Based Hospice Patients presented to Nu Alpha Chapter of Sigma Theta Tau Research Day
(10/8/04)

Pain Management at the End of Life presented as CEU workshop to Pleasant Valley Hospital Nursing Staff members
(12/8/04)

Professional development activities, including professional organizations to which you belong and state,
regional, national, and international conferences attended. List any panels on which you chaired or participated.
List any offices you hold in professional organizations.

Suffering, Hope and Spirituality, (10/21/08) Ohio Hospice & Palliative Care Organization & HospiScript broadcast (1
contact hour)

Can You Hear Me? Understanding and Treating Self-Injurious Behaviors (5/18/08) River Park Hospital, Huntington
WYV (5 contact hours)

Et hics: How Do (b/1508) codrilifmting ©o@ncil for Independent living, Huntington, WV (3 contact hours)
Trauma, PTSD & Grief (4/24/08) PESI, Charleston WV (6.3 contact hours)

CBAR and the Chronic Care Model (4/21/08) MU College of Health Professions

Sudden & Traumatic Loss (3/13/08), Hospice of Huntington (1 contact hour)

Living with Grief: Children and Adolescents (3/10/08), Hospice Foundation of America broadcast from Washington,
DC (3 contact hours)

Developmental Perspectives of Grief (11/4/07) Huntington, WV (3 contact hours)

Is it the Flu or is it HIV? (10/26/07) Huntington, WV (4.8 contact hours)

The15"Annual Congr ess o0n (6/BH/OA Hiltors Heatldstahd; South Carolina (20-75 contact hours)
Healthy Women Build Healthy Communities (4/20/07) Marshall University

(1.5 hrs)

The Implementation of Critical Pathways for Intracerebral Hemorrhage (3/28/07)

End-Stage Dementia: Role of Hospice (3/22/07) Hospice of Huntington (1 hr)

St Maryos Medical Center (contact hour)

The Wild and the Restless Hospice of Huntington (11/8/06) (1 contact hour)

Holistic Treatment for Mental Health Disorders: Integrating Mind, Body & Spirit in the Healing Process Charleston,
WYV (10/27/06) (7.5 contact hours)

Ovarian & Cervical Cancer Hospice of Huntington (3/7/06) (2 contact hours)

Depressi on aHuding®$ RV @/22/05)

Pediatric Palliative Care in West Virginia, Charleston, WV (4/6/05)

HIV/AIDS: A Focus on the American Indian % Healthcare, Charleston, WV (6/14/05)

Externally funded research grants and contracts you received.
None
Awards/honors (including invitations to speak in your area of expertise) or special recognition.

George Parker Spirit of Hospice Award at 2004 Hospice Volunteer Appreciation Dinner

Selected as member of NCLEX-RN Examination Item Writing Session (10/12-15/03)

Community service as defined in the Greenbook.

Consultation

2006, 07, 08 presented two workshops as professional consultant for Camp Good Grief participants (Grief Process
for Children & Grief Process for Teenagers)

2007 Invited Group Facilitator, Bereavement Group for Huntington Hospice staff

2001-present Group Facilitator, Bereavement Groups for Huntington Hospice clients

2001-present Wellness Committee, 1** United Methodist Church, Huntington, WV

2000-present Research, Quality Assurance, Continuing Education at Huntington Hospice
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Appendix 11
Faculty Data Sheet
(Information for the period of this review)

Name: Karen L. Stanley Rank: Professor
Status (Check one): Full-time X_ Part-time Adjunct Current MU Faculty: Yes ~~ No__
Highest Degree Earned: __PhD Date Degree Received: 1996

Conferred by: _Rush University

Area of Specialization: Nursing

Professional Registration/Licensure___West Virginia Agency:
Years non-teaching experience 20

Years of employment other than Marshall 41

Years of employment at Marshall 21

Years of employment in higher education 21

Years in service at Marshall during this period of review 5

List courses you taught during the final two years of this review. If you participated in a team-taught course, indicate each of them
and what percentage of the course you taught. For each course include the year and semester taught (summer through spring),
course number, course title and enrollment. (Expand the table as necessary)

Year/Semester Alpha Des. & No. Title Enrollment
Fall 2008 Nursing 409 Nursing Research 24
Fall 2008 Nursing 487 Independent Study 1
Fall 2008 Nursing 606 Advanced Research 24
Spring 2009 Nursing 409 Nursing Research 6
Spring 2009 Nursing 421 Community Nursing 12
Spring 2009 Nursing 606 Advanced Research 27
Fall 2009 Nursing 409 Nursing Research 27
Fall 2009 Nursing 606 Advanced Research 23
Fall 2009 Nursing 487 Independent Study Research 1

NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document.
1) If your degree is not in your area of current assignment, please explain.

(For each of the following sections, list only events during the period of this review and begin with the most recent
activities.)

2) Activities that have enhanced your teaching and or research.

Research Committee: Nu Alpha (Sigma Theta Tau); Planned research workshop (organizing speakers, writing objectives
for CEUs)

Investigator for study with Sandra Prunty and Mary Katherine Gould

Thesis Committee for a graduate student: assisted with statistics, tables, etc.

Doctoral Dissertation Committee:. She will defend in November, 2009.

Completed HESI research: statistics, help prepare research for presentation by Madonna Combs.

Coordinate Research courses.

3) Discipline-related books/papers published (provide a full citation).

None
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4)

5)

6)

7

8)

Papers presented at state, regional, national, or international conferences.

None

Professional development activities, including professional organizations to which you belong and state,
regional, national, and international conferences attended. List any panels on which you chaired or participated.
List any offices you hold in professional organizations.

Sigma Theta Tau International

Nu Alpha (chair research committee)

NLN

Preparing manuscript for publication of HESI research with Dr. Madonna Combs

Externally funded research grants and contracts you received.

None

Awards/honors (including invitations to speak in your area of expertise) or special recognition.

None

Community service as defined in the Greenbook.

Volunteer with the National Multiple Sclerosis Society

No more than two pages; Minimum type 8 point Arial)

Page 39



(No more than two pages; Minimum type 8 point Arial)
Appendix Il
Faculty Data Sheet
(Information for the period of this review)

Name: Diana Stotts Rank: Professor

Status (Check one): Full-time__ X Part-time Adjunct
Current MU Faculty: Yes X No

Highest Degree Earned: _PhD Date Degree Received: _8/90

Conferred by: __University of Texas, Austin, Texas

Area of Specialization: __Nursing

Professional Registration/Licensure__ RN Agency:

Years non-teaching experience 2
Years of employment other than Marshall 2
Years of employment at Marshall 28
Years of employment in higher education 28

Years in service at Marshall during this period of review 5

List courses you taught during the final two years of this review. If you participated in a
team-taught course, indicate each of them and what percentage of the course you
taught. For each course include the year and semester taught (summer through
spring), course number, course title and enrollment. (Expand the table as necessary)

Year/Semester AIphaN(I;)es. & Title Enrollment
07/Fall NUR 608 Issues in Nursing 16
NUR 626 Advance Family Nursing lli 25
08/Spr NUR 608 Issues in Nursing 27
NUR 624 Advanced Family Nursing Il 18
08 Fall NUR 608 Issues in Nursing 26
NUR 626 Advanced Family Nursing llI 16
09/Spr NUR 608 Issues in Nursing 36
NUR 624 Advanced Family Nursing Il 26
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NOTE: Part-time adjunct faculty do not need to fill in the remainder of this
document.

1)

If your degree is not in your area of current assignment, please explain.
N/A

(For each of the following sections, list only events during the period of this
review and begin with the most recent activities.)

2)

3)

4)

5)

6)

7

8)

Activities that have enhanced your teaching and or research.
Practice as a family nurse practitioner
Certified as family nurse practitioner

Discipline-related books/papers published (provide a full citation). None

Papers presented at state, regional, national, or international conferences.
None

Professional development activities, including professional organizations

to which you belong and state, regional, national, and international

conferences attended. List any panels on which you chaired or

participated. List any offices you hold in professional organizations.

Member of : NLN,WVLN 7 Board Member, Phi Kappa Phi, American Academy of
Nurse Practitioner

Attended: Advanced Practice Nursing Update Conference, Huntington, WV, May 2008
and May 2009

Externally funded research grants and contracts you received. None

Awards/honors (including invitations to speak in your area of expertise) or
special recognition. None

Community service as defined in the Greenbook.
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Appendix 11
Faculty Data Sheet
(Information for the period of this review)

Name: Robin Walton Rank: Professor
Status (Check one): Full-time__X Part-time Adjunct Current MU Faculty: Yes_ X No__
Highest Degree Earned: Ed.D. Date Degree Received: October 2002

Conferred by: Marshall University

Area of Specialization: Leadership Studies

Professional Registration/Licensure__ 25416 Agency: _WYV Board of Nursing

Years non-teaching experience 33
Years of employment other than Marshall 13
Years of employment at Marshall 20
Years of employment in higher education 20
Years in service at Marshall during this period of review 20

List courses you taught during the final two years of this review. If you participated in a team-taught course, indicate
each of them and what percentage of the course you taught. For each course include the year and semester taught
(summer through spring), course number, course title and enroliment. (Expand the table as necessary)

Year/Semester Alpha Des. & No. Title Enroliment
Fall 2007 Nursing 604 Nursing Leadership 15
Nursing 642 Organizational Dynamics 10
Nursing 644 Finance in Nursing 10
Spring 2008 Nursing 604 Nursing Leadership 22
Nursing 646 Nursing in Healthcare Setting 1 10
Nursing 319 Physical Assessment 9
Fall 2008 Nursing 604 Nursing Leadership 22
Nursing 642 Organizational Dynamics 17
Nursing 644 Finance in Nursing 11
Nursing 421 Community Health Nursing 15
Nursing 604 Nursing Leadership 34
Nursing 646 Nursing in Heallthcare Settings 1 11
Nursing 421 Community Nursing 15
Summer 2008 Nursing 648 Nursing in Healthcare Settings I 11
NOTE: Part-time adjunct faculty do not need to fill in the remainder of this document.
1) If your degree is not in your area of current assignment, please explain.
Doctorate degree is in leadership studies which is area of teaching.
Masterds degree is in Nursing Administration
Post Mastero6s as Family Nurse Practitioner
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(For each of the following sections, list only events during the period of this review and begin with the most
recent activities.)

1) Activities that have enhanced your teaching and or research.

Currently participating in a research project addressing Substance Abuse in Appalachia. This is a multi-
university project and am working with instructor from Ohio University and a clinic in a neighboring state.
Project was approved by the Institutional Review Board at Ohio University. Will be completed by December
of 2009. Plans involve expanding initial research to address other areas.

Have participated in multiple reviews of educational settings in West Virginia as a site reviewer for the WV
Board of Nursing.

Participated in developing plan to address improving NCLEX exam scores in WV.

Compl eted post masterés certification as hRdedlP in 2005.
supervision in physical assessment classes

2) Discipline-related books/papers published (provide a full citation). None

3) Papers presented at state, regional, national, or international conferences. None

4) Professional development activities, including professional organizations to which you belong
and state, regional, national, and international conferences attended. List any panels on which
you chaired or participated. List any offices you hold in professional organizations.
Board member on WV Board for Professional Registered Nurses
Ad-hoc Education Committee for WV Board of Registered Professional Nurses
Member NLN
Member ANA, WVNA, Advanced Practice Council of WVNA

Member American Academy of Nurse Practitioners

Attended National Council of State Boards of Nursing Delegate Assembly August, 2009
Philadelphia, Pennsylvania

Attended National Council of State Boards of Nursing advanced Practice Council May, 2009
Chicago, lllinois

Attended Council of Licensure, Enforcement and Regulation September, 2008 Anchorage, Alaska
5) Externally funded research grants and contracts you received. None
6) Awards/honors (including invitations to speak in your area of expertise) or special recognition. None

7) Community service as defined in the Greenbook.

Planning committee Advanced Practice Conference 2005 - 2009
Volunteered at Ebenezer Clinic 2005 to 2006
Member WV Board of Nursing
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Appendix I
Faculty Data Sheet

(Information for the period of this review)

Name: Ann Matics Rank: Part Time Faculty
Status (Check one): Full-time Part-time _ X Adjunct

Current MU Faculty: Yes _X No

Highest Degree Earned: MS Date Degree Received: 1988
Conferred by: Marshall University

Area of Specialization: Adult Education and Counseling

Professional Registration/Licensure_RN Agency: WV Board of Nursing
Years non-teaching experience 15

Years of employment other than Marshall 15

Years of employment at Marshall 10

Years of employment in higher education 10

Years in service at Marshall during this period of review 5

List courses you taught during the final two years of this review. If you participated in a
team-taught course, indicate each of them and what percentage of the course you
taught. For each course include the year and semester taught (summer through
spring), course number, course title and enroliment. (Expand the table as necessary)

Year/Semester AIphaN(I;)es. & Title Enrollment

Spring 2009 NUR 621 Advanced Pathophysiology Il 4 (SC)
Class Facilitator

Fall 2008 NUR 580 Advanced Pathophysiology | 5 (SC)
NUR 581 Advanced Pharmacology | 1 (SC)
Class Facilitator

Fall 2007 NUR 626 Advanced Family Nursing llI 6 (SC)
NUR 662 Pharmacology for Nurses in 4(SC)
Class Facilitator | Advanced Practice
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Appendix I
Faculty Data Sheet

(Information for the period of this review)

Name: Barbara McKee Rank: Part Time Faculty

Status (Check one): Full-time Part-time _ X Adjunct

Current MU Faculty: Yes __ X No

Highest Degree Earned: MS Date Degree Received: __ 1988

Conferred by: Clemson University

Area of Specialization:

Professional Registration/Licensure__ RN Agency: WV Board of Nursing
Years non-teaching experience 26

Years of employment other than Marshall 26

Years of employment at Marshall Since 1994 (PT)
Years of employment in higher education Since 1994 (PT)
Years in service at Marshall during this period of review 5(PT

List courses you taught during the final two years of this review. If you participated in a
team-taught course, indicate each of them and what percentage of the course you
taught. For each course include the year and semester taught (summer through
spring), course number, course title and enrollment. (Expand the table as necessary)

Year/Semester | Alpha Des. & No. Title Enrollment

Spring 2009 NUR 624 Advanced Family Nursing Il 10 (SC)
Class Facilitator

Fall 2008 NUR 622 Advanced Physical Assessment 11 (SC)

Class Facilitator
and Lab Instructor

NUR 626
Class Facilitator Advanced Family Nursing llI

Spring 2008 NUR 624 Advanced Family Nursing Il 4 (SC)
Class Facilitator

Fall 2007 NUR 622 Advanced Physical Assessment 4 (SC)

Class Facilitator
and Lab Instructor
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Appendix I
Faculty Data Sheet

(Information for the period of this review)

Name: Rob Stanton Rank: Part Time Faculty
Status (Check one): Full-time Part-time _ X Adjunct
Current MU Faculty: Yes X No

Highest Degree Earned: _ Doctor of Pharmacy Date Degree Received:__ 1989

Conferred by: University of Kentucky

Area of Specialization:

Professional Registration/Licensure Agency:

Years non-teaching experience 19

Years of employment other than Marshall 19

Years of employment at Marshall Since 1993 (PT)
Years of employment in higher education Since 1993 (PT)
Years in service at Marshall during this period of review 5 (PT)

List courses you taught during the final two years of this review. If you participated in a
team-taught course, indicate each of them and what percentage of the course you
taught. For each course include the year and semester taught (summer through
spring), course number, course title and enroliment. (Expand the table as necessary)

Year/Semester AIphaN(I;)es. & Title Enrollment
Spring 2009 NUR 664 Advanced Pharmacology Il 21
Lecture
Fall 2008 NUR 581 Advanced Pharmacology | 12
Lecture
Fall 2007 NUR 662 Pharmacology for Nurses in 11
Lecture Advanced Practice
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Appendix IIA

Teaching Assistant Data Sheet

Course Year 1 Year 2 Year 3 Year 4 Year 5
GTA Name No. Course Name | 5504 2005 | 2005- 2006 | 2006- 2007 | 2007-2008 ‘ 2008-2009 ‘
(e.g. 101) Su |Fa|Sp|Su|Fa| Sp | Su|Fa|Sp|Su|Fa|Sp| Su| Fa| Sp
None N/A N/A

Compl et e

graduat e

Expand table as needed.

teaching

assistant o6s
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Appendix Il

Studentsd Entrance Abil i il es (Graduat e
Mean
Year N Undergraduate M%ae?lgFE Mean GRE
GPA Quantitative
2004-2005 49 3.54 425.3 399.6
2005-2006 36 3.52 443.4 429.3
2006-2007 42 3.45 430.7 445
2007-2008 31 3.35 462.3 467.3
2008-2009 50 3.42 426.4 566.8
2009-2010 31 3.45 405.7 457.1
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Appendix IV
St udent Ablitids xGraduate Programs)

Licensure Exam Certification Test
Year N Mean GPA Results Results
2004-2005 24 3.81 N/A FNP 97%
NA 97%
NE T N/A
2005-2006 27 3.85 N/A No report
2006-2007 44 3.90 N/A FNP 95%
2007-2008 32 3.85 N/A FNP 95%
2008-2009 30 3.84 N/A FNP 100%
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Assessment

Component Area/Program/Discipline:

Appendix V

Assessment Summary
Marshall University

of

t he

5 year summary

Master of Science in Nursing

Programés

Student

Lear ni

Program Level

Programbs St udgdq Assessment Measures h K Its/ IVsi Agtlon Takehn to
Outcomes (Tools) Standards/Benchmar Results/Analysis improve the
program
s C s Evidence Based Project 90% or higher Paper 90%/Project 95% | None needed
Critical Thinking Clinical Evaluation 3.0 4.0 None needed
Evaluation/Questionnaires
Clinical Evaluation 90% 4 Hgﬂg Eggggg
Communication Evidence Based Project 90% 4
Evaluation/Questionnaires
Therapeutic Nursing Clinical Evaluation 3 4 None needed
Intervention ANCC FNP Certification 90% 97.6 average of four None needed
years of FNP)
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Student Person Assessment Standards/ MEAN Action Taken
Outcome Responsible Tool or Benchmark Results/
Approach Analysis
Performance on Graduates AACN 80% 97.6% average None needed
Certification Exams Examination
Graduation Rate Graduates Student 80% to graduate No data Need graduate survey
Records or 1 %times completed
length of program
Graduate Graduates Graduate 4 No data No data available
Satisfaction Alumni Surveys Steps take to resume this
Alumni 4 No data data collection.
Surveys
Employment Rates Graduates Graduate None identified No data Need alumni survey
Surveys completed
Alumni Alumni None identified No data Need employer survey
Surveys completed

*Beginning in 2005, graduation rate, graduate satisfaction and employment rate were not measured.
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Appendix VI
Program Course Enrollment

COUI‘SG Requ|red/ Dellvery Loca
. _ Year 1 Year 2 Year 3 Year 4 Year 5
Number | Course Name Eslgf\f:‘ég/ Method | tion | 2004-2005 | 2005-2006 | 2006-2007 | 2007-2008 | 2008-2009
Su Fa | Sp|Su|Fa|Sp|Su|/Fa|Sp|Su|Fa|Sp|Su|Fa| Sp
681 Thesis E Td H 1|1 1|1 1
585 Independent | E Td H 11 3 213 1|2 2 |1
Study
586 Independent | E Td H 1 1
Study
580 Independent | E Td H 1 1
Study
MOV 1
C
A = Huntington WL = West Liberty F = Fairmont PKB= Parkersburg

SC = South Charleston

BCK = Beckley

MOVC = Pt. Pleasant
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Appendix VI

Program Course Enrollment

Cours Require ' _
Nuemb Course Elegftive DeI;/ver Locnatlo Year 1 Year 2 Year 3 Year 4 Year 5
Name 2004-2005 | 2005-2006 | 2006-2007 | 2007-2008 | 2008-2009
er / Metho
Service d
ﬁ Fa | Sp i Fa | Sp ﬁ Fa | Sp ﬁ Fa | Sp ﬁ Fa | Sp
602 Theoretica | R Td H 8 |7 6 |8 1|7 4 |1 7 |1
I 2 0 0
Foundatio
ns
In Nursing
SC 1|4 4 |5 2 |6 4 |1 3|1
1 1 1
MOVC 3|2 1 1 2 3|1
F 3 4 |3 4 |2 7 |2 1|3
BL 2 3 8 |3
BCK 4 3|1 3 (3 3|1
WL 1 1
PKB 4
Total 2 |1 2 |2 2 |1 113 2 |3
2 |8 3|1 2 |8 8 |1 6 |4
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Appendix VI
Program Course Enrollment

Cours Require ' _
Nuemb Course Elegftive DeI;/ver Locnatlo ;%%;{_1 Year 2 Year 3 Year 4 Year 5
er Name / Metho 2005 2005-2006 | 2006-2007 | 2007-2008 | 2008-2009
Service d
ﬁ Fa Su|Fa|Sp|Su| Fa| Sp ﬁ Fa | Sp ﬁ Fa | Sp
604 Leadersh | R H H 5 1111|212 |1 |1 1|2 2 |1
ipin 6 |7 (|3 |2 |1 |1 7 |4 2 |8
Nursing
SC 8 |8 7
BL 2 5
MOVC 4 1
F 1 3
BCK 1
Total 2 1 /112 (|2 (1|1 112 2 |3
0 6 |7 13 (2 |1 |1 7 |4 2 |5
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Appendix VI

Program Course Enrollment

Cours Require : :
Nuemb Course d/ DeI;/ver Locnatlo Year 1 Year 2 Year 3 Year 4 Year 5
er Name Elective/ Metho 2004-2005 | 2005-2006 | 2006-2007 | 2007-2008 | 2008-2009
Service d
ﬁ Fa | Sp i Fa | Sp ﬁ Fa | Sp ﬁ Fa | Sp ﬁ Fa | Sp
606 Advance | R Td H 11 118 2 |1 319 9 |7
d 0 0 3
Nursing
Researc
h
SC 2 |1 317 3 1|6 3|1 511
3 2
F 4 2 2 |5 3 |4 1|3
BL 4 3 5
MOVC 3 11 3|2
BCK 3 312 2 |2 4
WL 1|1 1
PKB 2
Total 112 2 |2 1|2 1|3 1|2
316 010 1|7 2 |1 8 |5
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Appendix VI
Program Course Enrollment

Course Cours Require _ _
Numbe o d/ Deliver | Locatio | vyear 1 Year 2 Year 3 Year 4 Year 5
r Elective/ y n 2004-2005 | 2005-2006 | 2006-2007 | 2007-2008 | 2008-2009
Name | ‘gorvice | Method
ﬁ Fa | Sp | Su | Fa | Sp i Fa | Sp ﬁ Fa | Sp ﬁ Fa | Sp
608 Issues | R H H 8 2 |2 |1 |2 2 |3 1|2 2 |2
in 4 |6 (4 (2 4 10 7 19 6 [1
Health
Care
F 1
BL 4 3
SC 8
PKB 2
MOVC 1
BCK 2
Total 2 1212 |1 |2 2 |3 112 2 |3
2 |4 16 |4 |2 4 |10 7 19 6 |8
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Appendix VI
Program Course Enrollment

Cours Require
e Course d/ Deliver | Locatio Year 1 Year 2 Year 3 Year 4 Year 5
Numb 1 “Name | Electiver | , ) " 2004~ 1 5005-2006 | 2906~ | 2007- ) 2008-
er . Metho 2005 2007 2008 2009
Service d
S|F S|F S|F S| F
u a Sp Su Sp u a Sp u a Sp u a Sp
616 Curriculum | R/E Td H 41 8 4 2 8
Developme
ntin
Nursing
SC 2| 2 2 1 1
F 2| 2 3 3 1
BL 6| 3 2
WL 2 3 1 1
MOVC 4 2 1 1 2
BCK 5 2 2
Other?
PKB 2
Total 1 1 1 1 1 1
6| 9 7 2 3 2
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Appendix VI

Program Course Enrollment

Course

Required/

Number Cl\(l)urse Elective/ [;Ae;i\éi'g’ Location |  year 1 Year 2 Year 3 Year 4 Year 5
ame Service 2004-2005 | 2005-2006 | 2006-2007 | 2007-2008 | 2008-2009
Su|[Fa|Sp | Su| Fa[Sp SulFa|Sp|Su|Fa|Sp|SulFa]Sp
618 Teaching R/E Td H 1 2 2 6 2
:Gursing
SC 3 1 1
F 2 5 1
WL 1
BL 2 2
BCK 1 1
MOVC 1 3
Other 2
Total 6 11 5 12 14
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Appendix VI
Program Course Enrollment

Course Required
Numbe | Course q/ Deliver | Locatio | Yearl Year 2 Year 3 Year 4 Year 5
; Name Elective/ y n 2004- 2005- 2006- 2007- 2008-
Service | Method 2005 2006 2007 2008 2009
S|F[Ss|sS|[F[s|sSs[F[s|S|[F[s|s|[F]s
u alpl/lujal/pl/luja plujalplu/alp
619 Practicum | R Td SC 6 |2 1(2 6 1
Teaching
In
Nursing
H 2 3 6
MOVC 1
F 1 2 1
BCK 1 111 1
BL 2 1
Other? 3
Total 6|2 112 6 |7 3|6 318
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Appendix VI
Program Course Enrollment

Cours Require
e d/ Deliver | Locatio Year 1 Year 2 Year 3 Year 4 Year 5
Numb | Course Name | Elective y n 2004- 2005- 2006- 2007- 2008-
er / Metho 2005 2006 2007 2008 2009
Service d
S|F|S|S|[F|[S|S|F[S|S|[F[S|S] ]S
u a P u a P u a P u a P u P
580/ Advanced R Td H 1
620 Pathophysiolo 1
gy |
MOVC 1
BL 3
BCK 3
SC 5
Total 2
3
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Appendix VI
Program Course Enrollment

NCourbse Required/| pelivery | Location | vear 1 Year 2 Year 3 Year 4 Year 5
umber | Course Name Eslgf\t'l‘ég/ Method 2004-2005 | 2005-2006 | 2006-2007 | 2007-2008 | 2008-2009
Su|Fa|Sp|Su|Fa | Sp|Su | Fa|Sp|Su|Fa|Sp|Su| Fa | Sp
621 Advanced R Td H 8
Pathophysiology
I
MOVC 1
BL 2
BCK 2
SC 4
Total 16
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Appendix VI

Program Course Enrollment

Cours Require : ;
e Course d/ Deliver | Locatio Year 1 Year 2 Year 3 Year 4 Year 5
Numb Name Elective/ y n 2004- 2005- 2006- 2007- 2008-
er : Metho 2005 2006 2007 2008 2009
Service d
ﬁ Fa ﬁ ﬁ Fa ﬁ ﬁ Fa i ﬁ Fa i ﬁ Fa §
622 Advanced |R TD H 1 9 1 1 1
Family 0 0 0 0
Nursing |
(changed
to
Advanced
Physical
Assessme
nt)
SC 4 9 8 4 1
1
BL 7 4 7 2 1
MOVC 1 1
WL 1
BCK 2 3
Total 2 2 2 1 2
1 6 5 9 6
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Appendix VI

Program Course Enrollment

Course

Required/

Delivery

Location

Course . Year 1 Year 2 Year 3 Year 4 Year 5
Number | Game Eslgf\t'l‘ég/ Method 2004-2005 | 2005-2006 | 2006-2007 | 2007-2008 | 2008-2009
Su|Fa| Sp|Su|Fa| Sp|Su|Fa| Sp |Su|Fa| Sp | Su| Fa | Sp
624 Advanced | R Td H 9 9 8 9 10
Family
Nursing Il
(changed
to
Advanced
Family
Nursing
Practice
)]
SC 8 4 10
BL 4 5 4 1
MOVC 2
BCK 1 4 2 3
Total 18 25 24 18 26
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Appendix VI

Program Course Enrollment

Course

Required/

Delivery

Location

Course . Year 1 Year 2 Year 3 Year 4 Year 5
Number | Game Eslgf\t'l‘ég/ Method 2004-2005 | 2005-2006 | 2006-2007 | 2007-2008 | 2008-2009
Su|Fa | Sp|Su|Fa |Sp|Su| Fa | Sp|Su| Fa | Sp|Su| Fa | Sp
626 Advanced | R Td H 9 10 9 11 7
Family
Nursing
11|
(changed
to
Advanced
Family
Nursing
Practice
1))
SC 6 5 6 6 4
BL 3 6 3
MOVC 2
BCK 4 2
Other? 1
Total 15 18 24 24 16
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Appendix VI
Program Course Enrollment

Cours R ir
e Cour ec&l/ue Deliver | Locatio Year 1 Year 2 Year 3 Year 4 Year 5
Numbe I\‘I’“ S€ Elective/ y n 2004- 2005- 2006- 2007- 2008-
r ame ECUVEl | Metho 2005 2006 2007 2008 2009
Service d
SIF|S S[F|s sS|F[s|s|F[s|s|F]s
ula/pluj/alplujal/plujlal pluljalp
632 School E Td H 4 6
Nurse
Administrati
on
WL 1 1
Other? 3
Total 8 7
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Appendix VI

Program Course Enrollment

Course

Required

Numbe | Course / Deliver | Locatio Year 1 Year 2 Year 3 Year 4 Year 5
r Name | Elective/ | Y n 2004- - 50052006 | 2006 2007- 2008-
Service | Method 2005 2007 2008 2009
S| F S|Flgy S|F|S|S|F[SISIFIS
u | a u | a ula/plulalpluljalp
634 School | E Td H 1 4
Nurse: 0
School
Aged
Childre
n
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Appendix VI
Program Course Enrollment

Cours Require
e Course Cél; Deliver | Locatio Year 1 Year 2 Year 3 Year 4 Year 5
Numbe Name Elective/ y n 2004- 2005- 2006- 2007- 2008-
r . Metho 2005 2006 2007 2008 2009
Service d
S[F[s]|s S| S[F[s]s S|s S
ul/a|plu il plujalp]lu Fa p | u Fa p
642 Organizati | R Td SC 9 7 3 2 2
on
Dynamics
WL 4 3
MOVC 1 2
F 2 4 3
H 5
BCK 1 3
BL 2
Other? 1
Total 8 1 7 1 1
0 0 7
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Appendix VI

Program Course Enrollment

Course Require . _
Numbe | Course d/ Deliver | Locatio \;%%rdrl Year 2 2%%%3 Year 4 Year 5
r Name Elective/ y n 5 2005-2006 5 2007-2008 | 2008-2009
Service | Method 005 007
S|F ST S|ISTFIS|STmp|S|S[ralS
u | a u pluljal|plu p | u p
644 Financial | R Td SC 4 8 4 3 |2
Strategie
S
WL 4 1
F 2 3 4 1|2
H 4 3
BCK 1 2
BL 1
MOVC 1 2
Total 8 1 7 1 1 |4
1 0 2
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Appendix VI
Program Course Enrollment

Cours R ir
e Course e%‘;' € | Deliver | Locatio Year 1 Year 2 Year 3 Year 4 Year 5
Numbe Name Elective/ y n 2004- 2005- 2006- 2007- 2008-
r . Metho 2005 2006 2007 2008 2009
Service d
SIF|[S|STF S| F S|F S[F
u a P u a Sp u a u a Sp u a Sp
646 Nursing R Td SC 3 4 2 1 2
Manageme
nt in Health
Care
Setting |
MOVC 1 1 1
WL 2 1 1
F 2 3 4 1
BCK 3
H 1 4 6
BL 1
Total 3 1 7 1 1
1 0 1
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Appendix VI
Program Course Enrollment

Cours Require
e Course Cél; Deliver | Locatio Year 1 Year 2 Year 3 Year 4 Year 5
Numbe Name Elective/ y n 2004- 2005- 2006- 2007- 2008-
r . Metho 2005 2006 2007 2008 2009
Service d
FIS|S[F[s FIS|S[FJ[S F[]S
= a|/plulalp =L al/plulaj|p U a|p
648 Nursing R Td SC 3 5 1 2
Manageme
nt in Health
Care
Settings Il
MOVC |1 1
F 2 4 2
WL 2 1
BCK 2
H 7 2 3
BL 1
Other? 2
Total 1 3 1 7 1
0 1 0
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Appendix VI
Program Course Enrollment

Course

Required/

. Delivery | Location |  vear 1 Year 2 Year 3 Year 4 Year 5
Number | Course Name %gf\}:‘ég Method 2004-2005 | 2005-2006 | 2006-2007 | 2007-2008 | 2008-2009
Su| Fa |Sp|Su|Fa |Sp|Su| Fa |Sp|Su| Fa | Sp|Su| Fa | Sp
662 Pharmacology | R Td H 11 11 12 12
for Nurses in
Advanced
Practice
SC 5 12 9 6
BL 2 4 5 3
MOVC 1
BCK 3
Other? 3
Total 18 28 33 21
581/ Advanced R Td H 6
663 Pharmacologyl
BL
BCK 3
SC
Total 12
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Appendix VI
Program Course Enrollment

Course

Required/

Number | Course Elective/ Delivery | Location |  vegar 1 Year 2 Year 3 Year 4 Year 5
Name Service Method 2004-2005 | 2005-2006 | 2006-2007 | 2007-2008 | 2008-2009
Su|Fa|Sp|Su|/Fa| Sp |Su|Fa| Sp|Su|Fa| Sp | Su | Fa | Sp
695 Internship: | R Td H 8 15 8 9 7
Advanced
Family
Nursing
SC 4 8 7 4
MOVC 2
BL 3 2 3
BCK 4 5
Total 15 18 24 24 16

Required/Elective: Required = R; Elective = E; Service = S (Please indicate all that apply; e.g. E + S, if the course is both an

elective and a service course.
Delivery Method: Traditional = Td, Online = O, Hybrid = H
Location: Huntington, South Charleston, Point Pleasant, etc.
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Appendix VI

Program Enrollment

Students Year 1 Year 2 Year 3 Year 4 Year 5
2004-2005 | 2005-2006 | 2006-2007 | 2007-2008 2008-2009
New Students Admitted 49 36 42 31 50
Principal Majors Enrolled
Area of Emphasis 1:
NA: 21 19 16 0 15
FNP/SN: 3 4 3 4 1
FNP: 44 56 61 46 64
NE: 19 25 28 28 31
Principal Majors Enrolled
Area of Emphasis 2: 0 0 0 0 0
Principal Majors Enrolled
Area of Emphasis 3: 0 0 0 0 0
Principal Majors Enrolled
Additional Areas of Emphasis 0 0 0 0 0
Second Majors Enrolled* 0 0 0 0 0
Third Majors Enrolled:** 0 0 0 0 0
Other Areas of Emphasis (i.e., education
T ) 0 0 0 0 0
specialization majors)
Minors*** 0 0 0 0 0
Grand Total of Students Enrolled in the 88 105 109 97 112
Program
Graduates of the program 24 27 44 32 30
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Appendix VI
Job and Graduate School Placement Rates

# of # of graduates # of
# of graduates # of graduates 9 graduates

Year employed in major employed in graduates accepted to not
field related fields employgd further graduate accounted

outside field study for
2004-2005 Unknown Unknown Unknown Unknown Unknown
2005-2006 Unknown Unknown Unknown Unknown Unknown
2006-2007 Unknown Unknown Unknown Unknown Unknown
2007-2008 Unknown Unknown Unknown Unknown Unknown
2008-2009 Unknown Unknown Unknown Unknown Unknown
Five T Year Total Unknown Unknown Unknown Unknown Unknown
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APPENDIX IX

FY 2008-2009 OPERATING BUDGET

REVENUE SOURCE EXPENSES AMOUNT BALANCE (%)

STUDENT FEES 45,000.00
ASSOCIATION DUES, 9,172.00 3,5828.00
MEMBERSHIPS
PRINTING 940.00 34,888.00
LINE AND EQUIPMENT 2,243.00 32,645.00
NEW FAX LINE AND CABLE 850.00 31,795.00
TELEPHONE, NETWORK 8,592.00 23,203.00
CONNECTION FEES
CLIENT WORKSTATION 2,646.00 20,557.00
FEES
INSTATE TRAVEL 5,179.00 15,378.00
OUT OF STATE TRAVEL 4,682.00 10,696.00
FACULTY POSITION ADS 1,057.00 9,639.00
PRINTER LEASE 2,184.00 7,455.00
FACULTY DEVELOPMENT 4,088.00 3,367.00
POSTAGE AND FREIGHT 1,656.00 1,711.00
OFFICE SUPPLIES 4,397.00 -2,686.00
PARKING 160.00 -2,846.00
EXTERNAL HARD DRIVES 197.00 -3,043.000
NEW FURNITURE 2,287.00 -5,330.00
TOTAL EXPENSES 50,330.00

Shortfall covered by balance carried forward from previous year
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Office of Assessment & Program Review
April 5, 2009

Dr. Denise Landry, Chair
SON
COHP

Dear Denise:

The Graduate Council and | have completed our evaluation of the MSN (Nursing)’s assessment
of student learning. This letter will provide my general comments and suggestions for improvement.
Although the scoring rubric we used to evaluate assessment reports is attached, | will not include
numerical ratings in this letter. The reason for this is that we used the attached rubric for the first time
this year and, as you will see, it has changed considerably from the ones used in previous years. It raises
the bar for what is considered excellent assessment considerably and, since it was not shared with
programs before this assessment cycle, I'm not comfortable using it to give programs a formal rating this
year. However, | ask that you use it for formative purposes to help improve your assessment plan. We
also would appreciate your comments concerning this new rubric.

| think that your program’s student learning outcomes are appropriate and span multiple
learning domains. However, the learning outcomes on your chart don’t match the ones in the narrative
(on page 1). You use multiple assessment measures and evaluate results against appropriate
benchmarks (for the outcomes in your chart). However, you do not provide an in-depth enough analysis
of results to inform improvement. We encourage you to employ rubrics and to do an in-depth analysis
of the results of standardized testing. These analyses should allow you to identify relative strengths and
weaknesses with regard to student learning.

Please see the attached rubric and letter to Deans, Chairs, and Faculty detailing general

suggestions for an effective assessment program. If you have questions or concerns, please let me
know.

Sincerely,
Mawry E. Reynolds

Mary E. Reynolds
Director of Academic Assessment

C: Dr. Shortie McKinney, Dean, COHP

One John Marshall Drive ® Huntington, West Virginia 25755-2003 e Tel 304/696-2206 e Fax 304/696-2261
A State University of West Virginia ¢ An Affirmative Action/Equal Opportunity Employer
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www.marshall.edu

Office of Assessment & Program Review

April 1, 2008

Dr. Denise Landry, Chair
Nursing
COHP

Dear Denise,

The Graduate Council and | have completed our evaluation of the annual program assessment
report for the MSN (Nursing). This letter will provide feedback in the following manner. First, 1 will
comment generally on each section of your report. Second, | will rate the following areas of the report
on a four point scale (0 — 3, with 3 being the highest rating): student learning outcomes, assessment
measures, and the feedback loop. Although I considered feedback from committee members, | made
the final decision on ratings for all reports submitted. Third, | will offer suggestions for your
consideration as you plan your assessment for the 2008-2009 academic year. Fourth, | will include my
evaluation using the Primary Traits Analysis rubric and will include reviewers’ comments for your
information.

General Comments

Your program goals are good ones, but | would suggest including at least one that relates to
student learning. As was the BSN report, this report is comprehensive. Since this report follows the
same format as the BSN report, my comments below will mirror those | gave you for the BSN report.

First, some of the outcomes you have listed are student learning outcomes, while others are
program outcomes. Your outcomes (with my analysis of them) are listed below:

1. Critical thinking skills in reasoning, analysis, and decision making relevant to the discipline of
nursing (Student Learning Outcome)

2. Interpersonal and communication skills (written, verbal, and nonverbal communication),
information technologies, and/or media production (Student Learning Outcome)

3. Therapeutic nursing interventions including psychomotor and psycho-social therapeutics
directed at individuals, family, groups, and community (Student Learning Outcome)

4. Performance on certifying examinations of advanced practice graduates (This might measure
Student Learning Outcomes, but | regard it as an assessment measure rather than an outcome
in and of itself)

5. Employment rates of graduates six to nine months after graduation (This is a program outcome
and is an important measure of the viability and necessity of your program. It is not an
appropriate measure of student learning.)

WEARE..MARSHALL ..

One John Marshall Drive ® Huntington, West Virginia 25755-2003 o Tel 304/696-2206 o Fax 304/696-2261
A State University of West Virginia  An Affirmative Action/Equal Opportunity Employer
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6. Program satisfaction with adequacy of the curriculum, environment, learning resources, support
services, and policies (This is a program outcome. Specific questions on satisfaction surveys can
indirectly assess student learning outcomes, though, and should be used for this purpose.)

7. Graduation rates (Like employment rates, this is a program outcome and is an important
measure of the viability and necessity of your program. Itis not an appropriate measure of
student learning.)

Having said all of this, | see only three outcomes that pertain directly to student learning. |
wonder if it might be possible to make these outcomes more specific by wording them like this:

Upon completion of the MSN, students will be able to

1. Analyze patient information and, based on this analysis, design (determine, choose) an
appropriate course of treatment.

2. Plan appropriate nursing interventions based on the psycho-social need of the patient and his or
her family.

3. Communicate effectively, both orally and in writing, in the discourse of the discipline.

4. Communicate clearly, without the use of jargon, to patients and their families.

I want to emphasize that the above outcomes are only examples. Since | am not in nursing, |
may be out in left field, but these will give you an idea of the way to write measurable outcomes.

Student learning outcomes should be followed by an explanation of how each will be assessed.
We also recommend that each outcome be assessed at different points in the program and with more
than one assessment measure. You are currently using several appropriate assessment measures, which
are both direct (evidence-based projects and clinical evaluations) and indirect (graduate surveys).

| assume you use detailed scoring rubrics to evaluate evidence-based projects and clinical
experiences. Comparing means across students in each one of these areas can help pinpoint significant
strengths and weaknesses of your students and can be used to inform curricular modifications to
promote student learning.

I commend you for using student satisfaction surveys to help improve your program. | would
recommend that you make an effort to align specific questions with specific student learning outcomes.

Finally, while program outcomes, such as graduation rates and employment rates are important,
I recommend reporting these every five years in the five-year program review and not yearly on the
assessment reports.

Ratings for Student Learning Outcomes, Assessment Measures, and the Feedback Loop

Student Learning Outcomes = 3. This rating was given because your student learning outcomes are
comprehensive, support Marshall’s learning goals, and span multiple learning domains. | recommend
that you make the learning outcomes more specific and write them in measurable terms.



MSN

Assessment Measures = 3. This rating was given because you use both direct and indirect measures
(with an emphasis on direct). Your measures focus on real world tasks and emphasize higher order
learning.

Feedback Loop = 3. This rating was given because data are routinely analyzed and used to inform
curricular decisions.

Suggestions to Consider as you plan your assessment strategies for the 2008-2009 academic year

You already do an excellent job with assessment. However, as you plan assessment for the
2008-2009 academic year, | would suggest you more clearly specify your student learning outcomes in
behavioral terms. Be sure you use at least two direct assessments (and one indirect assessment) for
each outcome. When authentic assessments, e.g. clinical experiences, are used, you should develop
detailed assessment rubrics for these. | further recommend not trying to assess each outcome every
year. Itis perfectly acceptable and encouraged to assess only a portion of your student learning
outcomes each year. So, you may choose to do an in-depth assessment of the first two outcomes during
year 1. If this is done using several assessment measures with detailed rubrics, you will be able to
collect detailed data regarding the outcomes. These data should allow you to identify specific strengths
and weaknesses regarding student learning (and hence, your program). Changes to strengthen these
areas of learning can be implemented the following year, while you assess two more outcomes. This will
allow you to assess all outcomes on a three-four year rotation and will give you sufficient time to allow
curricular modifications to have an effect before the next assessment.

I appreciate the work you are doing to make your assessment stronger. If | can be of additional
help, please do not hesitate to contact me at 62987 or at reynoldm@marshall.edu.

Sincerely,

D paty

Mary E. Reynolds
Interim Director of Assessment

C: Dr. Shortie McKinney, Dean, COHP





















