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Date of Last Review: November 2002

I PROGRAM DESCRIPTION

The Geography Department at Marshall University offers a supportive atmosphere
featuring responsive, accomplished faculty and state-of-the-art facilities. In order to
prepare students for professional employment or further education, the faculty strives to
maintain a flexible curriculum, involve students in research, keep courses updated with
changes in the discipline, and help students obtain internships. As a result, many of our
students secure employment as professional geographers before graduation, obtaining
positions as urban and regional planners, GIS professionals, environmental scientists,
geography doctoral students, economic development consultants,
city/county/state/federal government professionals, historic preservationists,
international trade consultants, and more.

Students wishing to earn a master 0 xledilggr ee
either a Master of Arts (M.A.), or Master of Science (M.S.) degree. The core

requirements are the same for both degrees. In consultation with a faculty advisor, a

student choosing the M.S. option will specialize in natural science-based geography

such as environmental science/planning, cartography, GIS/remote sensing, or physical
geography. In consultation with a faculty advisor, a student pursuing an M.A. degree

will specialize in social science-based geography emphasizing GIS, planning,

geographic education, human or regional geography. Both the M.S. and M.A. options
prepare the graduate for professional employment or advanced work at the doctoral

level.

Il ACCREDITATION INFORMATION: NA

1] PROGRAM STATEMENT on Adequacy, Viability, Necessity and
Consistency with University/College Mission

A ADEQUACY

1 Curriculum:



Graduationr equi rements for the masterds degree

requirements of the Graduate College; completing not fewer than 24 hours of graduate
coursework in geography; and completing either a thesis or comprehensive
examinations.

All students have the following core requirements: GEO 521 Concepts and Methods,
GEO 609 Geographical Research, GEO 540 Quantitative Methods, and any graduate
level GIS/RS course in the department.

Students have a variety of elective courses to select from depending upon their
interests. (Please refer to Appendix | for specific elective courses offered.).

2 Faculty:

The Geography Department consists of six full-time faculty, three members are tenured
and three are in tenure-track positions. Four members hold associate status. Although
the faculty is young, their commitment to the discipline of geography and to Marshall
University is outstanding. Moreover, each faculty member realizes that the primary
commitment is to undergraduate education. To that end, the department is dedicated
to: transmitting knowledge and keeping abreast of current changes and trends;
advancing knowledge through service to the department, college, and university. All
department members belong to professional organizations and to organizations within
their specialty and are pursing research at an admirable pace.

Department full-time faculty members regularly attend the regional (Southeastern
Association of American Geographers) and national (Association of American
Geographers) professional meetings. Faculty members also frequently attend meetings
pertaining to interdisciplinary specialties.

Faculty members have published a variety of books, journals and articles in peer-
reviewed journals. Please see Appendix Il Faculty Data Sheets.

3 Students:
Entrance Standards:

The Marshall University Graduate College required that all degree-seeking graduate
students during the program review period had completed a baccalaureate degree from
a regionally accredited college or university and had an overall undergraduate GPA of
at least 2.5 on a 4.0 scale. The Geography Department additionally required that
entering graduate students (MA and MS) during all or part of the program review period
had completed:

1. Not fewer than 12 undergraduate credit hours of geography course work.
2. All students are required to take the GRE.

Entrance Abilities:

con



According to the Office of Institutional Research, 34 students entered the geography
programs (MA and MS) during the program review period. Their GRE scores and
undergraduate GPAs were:

Entry Term Entrants | Undergraduate GPA GRE Verbal GRE Quant
Fall 2002, MA 4 3.55 460 553.3
Fall 2002, MS 1 430 510
Spring 2003, MA 1 2.98

Spring 2003, MS 1 2.35

Fall 2003, MA 2

Fall 2003, MS 1 280 580
Spring 2004, MA 2 3.01

Spring 2004, MS 2 2.69

Fall 2004, MA 3 3.82

Fall 2004, MS 2

Spring 2005, MA 2 2.82

Spring 2005, MS 3

Fall 2005, MA 2 3.80 670 430
Fall 2005, MS 1

Fall 2006, MA 2 385 420
Spring 2007, MA 3 3.19 270 640
Spring 2007, MS 2 2.66

Total 34 Weighted Avg 3.20 Weighted Avg 420 | Weighted Avg 532
Exit Abilities:

No licensure or certification test requirements exist for geography graduates
exiting university studies or entering the employment field.

All graduate students (MA and MS) during the program period were required to
complete a comprehensive final examination consisting of one of the choices below:

1. Written and Oral exams consisting of questions about research in the discipline
drawn from studentsodé coursewor k.

2. Applied project with oral presentation and defense.

3. Thesis with oral presentation and defense.

All graduate students are required to complete one Quantitative Methods course and a
minimum of one Geographic Information System (GIS) course to prepare them for
employment or doctoral studies. We have received feedback from students indicating
that knowledge in both fields is important for graduates seeking employment.

During the program review period, there were 26 graduates (MA and MS), according to
the Office of Institutional Research. The GPAs of geography graduates (MA and MS)
during the program review period were:

Academic Year |  Number of Graduates | Average GPA |




2002-2003, MA 6 3.68
2002-2003, MS 1 3.44
2003-2004, MA 5 3.58
2003-2004, MS 1 4.00
2004-2005, MA 7 3.67
2004-2005, MS 1 3.76
2005-2006, MS 3 3.68
2006-2007, MA 1 3.81
2006-2007, MS 1 3.74
Total 26 Weighted Avg 3.67
4 Resources:
a Financial:
The Geography Departmentdéds annual all ocati on

we have learned to live with our it. However, a substantial increase in our annual

allocation would increasethef a c ul t y 0 purclaaseiadditianaf instruction

equipment. The departmentdéds Current Expense Budgets
follows:

2001-2002 $6,693 07/01/01 7 06/30/02
2002-2003 7,091 07/01/02 7 06/30/03
2003-2004 7,091 07/01/03 1 06/30/04
2004-2005 8,000 07/01/04 7 06/30/05
2005-2006 8,000 07/01/05 1 06/30/06
2006-2007 8,000 07/01/06 i 06/30/07

The department received a grant from the Park Foundation in 1998 of $15,000 to aid in
the purchase of equipment for the physical geography program and laboratory. Since
the receipt of the award, the department has judiciously purchased equipment and
supplies for the physical geography laboratory. There remains a small amount of
money from the award. The department funding for graduate and teaching assistants
for 2003 thru 2006 was $6000 each school year.

b Facilities:

Departmental facilities include offices for six full-time faculty, secretarial office space, a
copy/mail room, map storage facility/library, seminar/media storage room, a room for
GIS individual project work and storage for GIS materials and equipment, priority use of
two classrooms, a dedicated physical geography classroom/laboratory, and a GIS
laboratory. Due to the special needs and equipment required by physical geography
and GIS, the two dedicated laboratories are integral to the curriculum of the geography
program. The two dedicated classrooms and two laboratories are equipped with
multimedia equipment.



5 Assessment Information:

a Summarize the principal goals of the assessment
program.

To determine whether students pursuinga Masterb s degr ee are making sa
progress towards obtaining the necessary knowledge/skills to be successful in a 1)
competitive job market, or, 2) doctoral degree program.

An assessment program i S necessary because wh
comprehensive assessment requirement provides the means to assess the final

knowledge/skills of graduating seniors, it does not provide adequate monitoring of the

development of those knowledge/skills nor the means to clearly identify problem areas.

Note: the assessment program detailed below is in the implementation stage;

consequently, results/analyses are not yet available.

b Summary information on the following elements.
e Student outcomes

Assessment tools

Standards/benchmarks

Results/analysis

Action taken

The following student outcomes have been identified as key to achieving the program
goals stated above:

1. Students communicate professionally

Professional communi cati on i s a mandatory skill for al/|l
particularly important for geography majors who obtain employment in a wide range of

job fields. As planners, government employees, GIS specialists, business analysts, etc.,

their communication skills are critical to job performance and career success.

To achieve this outcome, geography instructors incorporate writing and speaking
assignments in graduate courses. For a satisfactory outcome, students will be
evaluated on written and speaking assignments in accord with the standard writing
rubric and speech rubric adopted for use by department faculty.

2. Students use GIS to analyze and produce quality maps

The technical skills involved in the analysis of geographic data and the production of

quality maps with Geographic Information Systems (GIS) are highly marketable. In

addition, students who continue on to doctoral programs must be familiar with GIS

software programs and the applications of GI S



program requires students to complete at least one GIS course in their program whether
they have taken GIS before or not.

Student outcomes will be assessed according to levels of performance on GIS
assignments that require analysis and/or map production i as evaluated by a
department rubric created for this purpose.

3. Students possess in-depth knowledge of a geographical topic(s) or region(s)

Geographers occupy diverse job fields and often demonstrate considerable versatility,
but specific to the major, graduates must offer extensive knowledge of physical and/or
human geography. Knowledge of geography provides the basis for critical thinking
about real-world situations/issues/problems in an increasingly global society.

Student retention of geographical information is tested via comprehensive exams (oral
and written) or through the completion and defense of thesis research.

4. Students demonstrate critical thought and complex understanding of key global
issues

Related to the in-depth knowledge in #3 above, geography graduates should apply their
geographical knowledge to effectively evaluate the multiple dimensions of important
global issues. Essentially this is one of primary goals of topical graduate courses in the
department. While critical thinking skills are important to graduates in the job market,
they are especially important to develop in students seeking to continue their education.

Student ability to achieve this outcome will be tested via a survey instrument on
Assessment Day and on another occasion to be determined. They will choose three
topics -- which they will have been exposed to in previous or current courses -- to
discuss in detail and reveal the quality and the depth of their comprehension and
reasoning.

5. Students demonstrate mastery of geographical research methodology

As a pluralistic discipline, geography features multiple paradigms of inquiry. Knowledge
of the different approaches helps produce versatile graduates capable of performing a
variety of tasks in the workplace. In addition, students who pursue doctoral degrees
must be knowledgeable of different methodologies in order to be academically
successful. In the geography graduate program, three required classes inculcate
graduate students with a wide array of methodology (GEO 521, 540, and 609).

Achievement of a grade of B or higher on term paper and final exam (GEO 521),
analysis project (GEO 540), and thesis proposal (GEO 609) denotes satisfactory
student outcomes.



6. Students demonstrate the ability to conceptualize and design a geographical
research project

The production of a geographical research proposal represents the integration of many
of the student outcomes listed above. Students learn about different paradigms in the
discipline in Concepts and Methods (GEO 521) and with this conceptual background,
they then construct a thesis proposal in Research Methods (GEO609). Whether or not
students choose to proceed with the thesis research, they all learn the proper
framework in which to perform research by developing the elements of a research
proposal (problem statement, literature review, and research design). For students
continuing their education to the doctoral level, learning the fundamentals of the
research process provides them with a sound foundation to be successful at that level.

Achievement of a grade of B or better on the research paper and final exam (GEO 521)
and research proposal (GEO 609) constitutes satisfactory student outcomes.

c How assessment data are used to improve program
guality.

Not available at this time.
d Graduate and Employer Satisfaction.

As a small department providing a supportive environment, geography faculty and
students tend to form strong relationships. Graduates often contact former professors to
provide information on job opportunities for students, their own career highlights,
affirmations of their experience in the department, etc. Many graduates return to the
department to visit with faculty when in the area and others readily return to participate
in annual department orientations (invited to give advice and encouragement to current
students). In addition, the department publishes an annual newsletter to keep in touch
with former and current students.

See the list below of graduates in last 5 years and their current position (graduate
students have exams, thesis, or applied project beside their names).

2006-2007 Graduates

Candidate 1 (Exams) City of Huntington, Public Works

Candidate 2 (Thesis) Marshall University, Master in Education Program
Candidate 3 (Thesis)

2005-2006 Graduates

Candidate 1 (Thesis) Kansas State University, Geography Ph.D. program
Candidate 2 (Applied Project) Taiwanese Military
Candidate 3 (Thesis) Kanawha County Emergency Response

2004-2005 Graduates
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Candidate 1 (Exams) Microdata Systems, now Marshall University,
Geography Masterds Program

Candidate 2 (Exams) GIS analyst & planner for the City of Charleston

Candidate 3 (Exams) WV American Water in Charleston, WV

Candidate 4 (Exams) United States Army (2nd Lieutenant)

Candidate 5 (Thesis) Geographer with the US Census Bureau

Candidate 6 (Exams) GIS analyst for the Putnam Co. Water Authority

Candidate 7 (Thesis) Michigan State University, Geography Ph.D.
program

Candidate 8 (Thesis) US Army Corps of Engineers

Candidate 9 (Exams) GIS analyst with the WV Health Care Authority

2003-2004 Graduates
Candidate 1 (Thesis)

Candidate 2 (Thesis) US Army Corps of Engineers

Candidate 3 (Exams) US Department of Veterans Affairs
Candidate 4 (Thesis) Toyota Motor Manufacturing, West Virginia
Candidate 5 (Exams) Civilian employee of the US Marine Corps

2002-2003 Graduates

Candidate 1 (Exams) Zoning Administrator for Northern KY Area Planning
Commission
Candidate 2 (Exams) GIS Analyst, Allegheny Gas Company
Candidate 3 (Exams) Region IIl Planning and Development Council
Candidate 4 (Exams) Charleston Water & Sanitation Department
e Attach the previous five years of summary reports

provided by the Office of Assessment.
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MARSHALL
UNIVERSITY.

www.marshall.edu

Office of Academic Affairs

August 20, 2007

Larry Jarrett, Chair
Geography

COLA

Campus

Dear Larry,

The Subcommittee on Assessment Reports completed its review of your annual
assessment report for the MA in Geography and I concur with their analysis.

The MA in Geography is performing at Level 0 in the area of Learning Objectives. Level
0 suggests that no objectives were provided. The reviewers noted that you stated program goals
such as “increase the number of students completing the thesis,” but did not state student
leamning outcomes.

The MA in Geography is performing between Levels 0 and 1 in Assessment Measures.
This rating was suggested because you did state assessment measures for your program goals,
but not for student learning outcomes since there were none.

Finally, the MA in Geography is performing at Level 0 in the area of the Feedback Loop.
Although actions taken are given in the chart, it is pot obvious that they are based on student outcome
data.

The new Director of Assessment, Dr. Mary Beth Reynolds, would be happy to assist your
program in improving its assessment efforts. She can be reached at 6-2987 or through email at
reynoldm@marshall.edu.

Francés S. Hensley
Associate Vice President for Academic Affairs
5

g

Cc: Dr. Donna Spindel, Interim Dean, COLA

WEARE.. MARSHALL ..

Old Main 110 * One John Marshall Drive * Huntington, West Virginia 25755 * Tel 304/696-6690 » Fax 304/696-6612
A State University of West Virginia + An Affirmative Action/Equal Oy ity Employer
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MARSHALL

Office of Program Review and Assessment
Academic Affairs

Marshall University

Huntington, WV 25755-2003

To: Larry Jarrett, Chair, Department of Geography
From: Bob Edmunds, Coordinator for Program Review and Assessment
Date:  July 17, 2006

Yearly Assessment Report for: MA/MS Geography

Thank you for submitting the Yearly Assessment Report for the program. Please use the information in this report
to guide your assessment activities during AY 2006-2007

The Yearly Assessment Report for documenting AY 2005-2006 assessment activities is due by October 3, 2006. If
the program is scheduled for a program review during the 2006-7 academic year, the Program Review will suffice as
the documentation of assessment activities and no separate report will be due.

Reviewer summary of yearly assessment report:
What follows is a brief critique of the report you submitted for the academic year 2004-2005. In most cases the
report has been reviewed by members of the University Assessment Committee.

Yearly Assessment Report Critique
1. a. Program goals: No program goals have been changed during the reporting year.
b. Leaming outcomes The program has indicated 4 goals. Two goals relate more to student
and data collection: participation than academic achievement. The other two goals relate to
performance of particular skill sub-sets.
c. Results: Student job attainment has been good. However, no particular
competencies have been mentioned.
1. BOT Initiative #3: Not applicable to graduate programs
1I1. Plans for current year: Continue with current projects in assessment
IV. Assistance needed: None
V. Lessons learned: Continually refine assessment efforts.

Review of the Assessment Summary Chart “Marshall University: Assessment of Student Outcomes.”

This chart will help the program and the University Assessment Committee monitor a program’s patterns of
evidence. Please remember that a program does not have to assess every outcome every year; however, within a 3-4

year period of time all program objectives must be evaluated, results analyzed, and actions taken (feedback loop)
documented. .

The unit has presented an assessment summary chart. Outcome #1 needs to be complete. At this point there is no
referent. The unit should use specific measuring instruments to ascertain student competencies. At this point the
data are primarily about student completion of certain projects and not about the attainment of specific
competencies.

Efficacy of Assessment:

T A
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Programs are evaluated in terms of the development of measurable leaming outcomes, the use of viable assessment
measures, and the implementation of an effective feedback loop. The current report has been evaluated based on
these categories. This year the report shows program scores from 2000-2001 to the present.

Scores
Categories 2000- 2001- 2002- 2003- 2004-
2001 2002 2003 2004 2005
I. Learning 0 0 1 1 2
Outcomes
II. Assessment 0 0 1 2 2
Measures
[1I. Feedback 0 0 0 2 2
Loop
Total Overall 0 0 2.7 5 6
Score:
Level of 0 0 1 2 2
Implementation
(efficacy of
nent)
Score Ranges
A score of 0 ind ini activity in the category
A score of 1 indicates that a program is in the beginning stages
Score Ranges 0-3 in each of ass:
of the three categories A score of 2 indicates that a program is making progress toward
implementing a viable
A score of 3 indicates that a program is in the maturing stages of
its asscssment program
Levels of Implementation
Efficacy of A t
A total overall score Level 1: the program is in the beginning stages of its
between 0 and 3 indicates assessment of student academic achievement
A total overall score Level 2: the program is making progress toward
between 4 and 6 indicates implementing a viable assessment program
A total overall score Level 3: the program is in the maturing stages of
between 7 and 9 indicates continuous improvement of student academic
achievement
Interpretation:

The unit has an appropriate number of outcomes. The outcomes do not relate to student competencies in the various
academic areas. While the unit has monitored numbers of students in each outcome, but has not measured quality.
The unit has begun collecting data, and is in the process of using this data.

Recommendations:

¢
The unit should begirt to address student academic improvement issues in its assessment efforts. Presently the
concept is to encourage more students to participate in internships and write theses, but no quality controls appear to
be in place at the present time. The unit needs to examine the results of its assessment efforts to determine if there
are any long term effects of rigorous counseling. Have these efforts paid off?

General Comments:

Thanks so much for continuing to aid Marshall in its ongoing assessment efforts.




/ Enclosure
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MARSHALL

UNIVERSITY, L

arshall.edu

Office of Program Review & Assessment

To: Larry Jarrett, Chair, Department of Geography
From: Bob Edmunds, Coordinator for Program Review and Assessment
Date:  August 12, 2005

Yearly Assessment Report for: MA/MS Geography

Thank you for submitting the Yearly Assessment Report for the program. Please use the information in
this report to guide your assessment activities during AY 2005-2006.

The Yearly Assessment Report for documenting AY 2004-2005 assessment activities is due by October 3,
2005. If the program is scheduled for a program review during the 2005-6 academic year, the Program
Review will suffice as the documentation of assessment activities and no separate report will be due.

Reviewer summary of yearly assessment report:
What follows is a brief critique of the report you submitted for the academic year 2003-2004. In most
cases the report has been reviewed by 3 members of the University Assessment Committee.

Yearly Assessment Report Critique

I. a. Program goals: Program goals were clearly stated.
b. Learning outcomes The outcomes were listed. Outcome #1: Primary Goal is not measurable
and data collection: as stated—there is no definition of the outcome. Goals 2-3 are not

stated in terms of student academic achievement. They are stated as
basically increasing the number of students who write theses and obtain
internship programs. Outcome #4: GIS, is measurable. Data collection
has been spotty. The program needs to present specific data in its next
report.

c. Results: Little data reported, but the program needs to be specific with the data it
reports. In terms of theses completed, the program reported 3 successful
theses—out of how many students? The same with internships. 3 jobs
out of how many students involved in internships.

II. BOT Initiative #3: Not applicable to graduate programs

III. Plans for current year: Stated. If the Office of Program Review can be of assistance, let us
know.

IV. Assistance needed: None at this time.

V. Lessons learned: Stated.

Review of the Assessment Summary Chart “Marshall University: Assessment of Student Outcomes.”

This chart will help the program and the University Assessment Committee monitor a program’s patterns of
evidence. Pleasefemember that a program does not have to assess every outcome every year; however,
within a 3-4 year penod of time all program objectives must be evaluated, results analyzed, and actions
taken (feedback loop) documented.

The assessment summary chart was presented. The outcomes need to be stated in terms of student
academic achievement. With the exception of Outcome #4, there is no indication of student competency
required. Theses and internships are measures and not outcomes. The program needs to revisit the
outcomes and revise them in terms of student academic achievement.

Efficacy of Assessment:

One John Marshall Drive * Huntington, West Virginia 25755-2003 * Tel 304/696-2494 * Fax 304/696-6612
A State University of West Virginia * An Affirmative Action/Equal Opportunity Employer
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As Marshal approaches its ten year self-study by the North Central Association’s Higher Learning
Commission, programs will be measured in terms of their efficacy of assessment. Programs are evaluated
in terms of the development of measurable learning outcomes, the use of viable assessment measures, and
the implementation of an effective feedback loop. The current report has been evaluated based on these
categories. This year the report shows program scores from 2000-2001 to the present.

Scores:
Categories Scores
2000- 2001- 2002- 2003-
2001 2002 2003 2004
I. Learning Outcomes 0 0 2 1
II. Assessment Measures 0 0 1 2
III. Feedback Loop 0 0 0 2
Total Overall Score: 0 0 2.7 5
Level of Implementation 0 0 1 2
efficacy of assessment)
Score Ranges
A score of 0 indicates minimum activity in the category
A score of 1 indi that a program is in the beginning stages
Score Ranges 0-3 in each of assessment
of the three categories A score of 2 indicates that a program is making progress toward
imp ing a viable program _
A score of 3 indi that a program is in the ing stages of
its assessment program
Levels of Implementation
Efficacy of Assessment
A total overall score Level 1: the program is in the beginning stages of its
between 0 and 3 indicates assessment of student academic achievement
A total overall score Level 2: the program is making progress toward
between 4 and 6 indicates impl ing a viable assessment program
A total overall score Level 3: the program is in the maturing stages of
between 7 and 9 indicates continuous improvement of student academic
achievement
The goal is to have the majority of our programs in level 3 by May 2006.

Interpretation:

The program has improved over the past 3 years. Reports have been submitted. The Learning
Outcomes appear to be the main problem with assessing student competencies. The use of internships and
theses offer direct measures of student learning; however, the focus should be on the quality of those
activities as opposed to the numbers of students involved. Theses and internships are measures and should
not be the the outcomes. The program doesn’t appear to have reported a wide variety of tools/assessment
measures it uses. Data collection is spotty and thus doesn’t lead to effective utilization of the feedback
loop.

Recommendations: ,

The program has begun to develop some elements of a good assessment plan and has begun to
implement some of those ideas. The main goals this year should be to revise the outcomes so that they are
measurable and that suitable t /tools be implemented in order to assess student
competencies. Theses and Internships are really assessment tools/measures. The outcomes would indicate
a particular competency to be measured, and the results of an analysis of the theses and internships would
be the activity of the program. Standards for excellence in each can be established and students can then be
measured against those particular standards.

17



/ General Comments:
/ It is imperative that programs maintain a record of their assessment activities and have this
information available for the NCA/HLC site committee if requested.

Thanks so much for continuing to aid Marshall in its ongoing assessment efforts.

Enclosures
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IRRRELATE 0
UNIVERSITY,

.marshall.edu

Office of Program Review & Assessment

To: Mr. Larry Jarrell, Chair, Department of Geography
From: Bob Edmunds, Coordinator for Program Review and Assessment
Date:  August 12, 2004

Subject: Yearly Assessment Report, MA/MS Geography

1. Thank you for submitting the Yearly Assessment Report for the program. Please use the
information in this report to guide your assessment activities during AY 2004-2005.
2. What follows is a brief critique of the report you submitted for the academic year 2002-2003.
I. a. Program goals: No program goals were listed. However, there may be no changes from
previous years
b. Learning outcomes The learning outcomes were present. The chart needs to be reformatted
and data collection: so that individual outcomes are on separate lines.
c. Results: No results
II. BOT Initiative #3: No information
III. Plans for current year: No information
IV. Assistance needed: No information
N ] learned: No information
3i Review of the Assessment Summary Chart “Marshall University: Assessment of Student
Outcomes.”

This chart will help the program and the University Assessment Committee monitor a program’s
patterns of evidence. Please remember that you do not have to assess every outcome every year; however,
within a 3-4 year period of time all program objectives must be evaluated, results analyzed, and actions
taken (feedback loop) documented.

The program presented a chart. The chart is in the beginning stages and has only the outcomes
and assessment tools listed. The chart needs to be reformatted so that each outcome has a separate line.
During the coming year the program needs to begin measuring the outcomes and providing data.
NCA/HLC will be looking for evidence of assessment activities and evidence that the results have been
used in the decision making process. Let me know if you need help.

4. Efficacy of Assessment:

As Marshal approaches its ten year self—study by the North Central Association’s Hi gher
Learning Commission, programs will be measured in terms of their efficacy of assessment. Programs are
evaluated in terms of the development of measurable learning outcomes; the use of viable assessment
measures and theiimplementation of an effective feedback loop. The current report has been evaluated
based on these ca_;eg"ories. Scores can range from 0-3 in each category. Overall total scores ranging from
1-3 indicate that the program is in the Beginning Stages of developing a viable assessment program.

Overall scores ranging from 4-6 indicate that a program is making progress toward implementing a viable
assessment program and overall scores ranging from 7-9 indicate that a program is in the maturing stages of
continuous improvement. All programs should be in Level 2 (overall score 4-6) (Making progress toward

implementing a viable assessment program) or Level 3 (overall score 7-9) (Maturing stages of continuous
improvement) by May 2005.

One John Marshall Drive ® Huntington, West Virginia 25755-2003 © Tel 304/696-2494 » Fax 304/696-6612
A State University of West Virginia * An Affirmative Action/Equal Opportunity Employer
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Scores:

I. _Learning Outcomes
II. Assessment Measures 1
M. _Feedback Loop
Overall Score: 2.7
Interpretation: The program has achieved an overall score of 2.7 which places it in Level 1 of
NCA/HLC'’s efficacy of assessment. This result is primarily because the assessment chart is not complete
and that no narrative accompanied the chart. During the coming year the program should choose several
outcomes to measure and collect data for analysis. These results should be included in the next assessment
report. It is imperative that the program begin data collection immediately and that the results begin to
show up on reports beginning October 1, 2004 (for the Academic Year 2002-2003).

5. Recommendations:

The program needs to complete a narrative report of its assessment activities and begin collecting
data on its core outcomes for presentation in upcoming reports. It is the goal of the University to have all
programs at level 2 or better by the site visit in 2005-2006.

6. General Comments:
It is imperative that programs keep a record of their assessment activities and have this
information available for the NCA/HLC site committee if requested.

s Thanks so much for continuing to aid Marshall in its ongoing assessment efforts.

Enclosures
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MARSHALL Office of Program Review & Assessment
UNIVERSITY

400 Hal Greer Boulevard ,)/
Huntington, West Virginia 25755-2003 .
304/696-2494  Fax: 304/696-6612 " ;/ﬂ@
MEMORANDUM
TO: Prof. Larry Jarrett, Chair, Department of Geography
FROM: Bob Edmunds, Coordinator for Program Review and Assessment
DATE: July 31, 2003

SUBJECT:  Program Self-Study Assessment Report Review AY 2002
PROGRAM: MA/MS Geography

1. Thank you for submitting the 5 year summary of the assessment activities for the program
MA/MS Geography. What follows will be a brief critique of the program review
presentation.

2. Overview of the data presented:

a. Principal elements of the assessment plan: No elements were identified.
b. Educational Goals: No goals were identified

c. Measures/Assessment Tools: No tools were identified

d. Successful goals. No response

e. Mastery of Essential Skills. No response

f: Use of Assessment Data. No response

8. Assessment Chart: No Chart

3; The feedback loop from data collection, analysis and interpretation to the addressed
faculty will be important in future reports. Specific changes in the courses, program,
requirements, etc., should be well documented. Programmatic changes should be based
upon careful examination of the data presented.

4. Primary Traits Analysis: As a part of our ongoing accreditation process with NCA/Higher
Learning Commission, UAC has completed a chart identified as Efficacy of Assessment
at the Program Level. This is based on the student academic achievement assessment
levels of implementation. Here is the committee’s perception of the program’s Efficacy

of Assessment:

a. Learning Objectives: Level 0
b. Assessment Measures: Level 0
C; Feedback Loop: Level 0

Overall Score: 0

C:\2003-2004 Program A 1A MS G hy.wpd

A STATE UNIVERSITY OF WEST VIRGINIA
AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER
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Range:

Level One: Beginning Implementation of Assessment Programs 1-3
Level Two: Making Progress in Implementing Assessment Programs 4-6
Level Three: Maturing Stages of Continuous Improvement 79

With no data presented and no analysis of the assessment plan, this program rates a Level 0 in its
assessment efforts.

5. The MA/MS Geography program must submit a revised assessment plan with the AY
2003 Yearly report. If you need help in preparing this report please contact this office.

6. This report is due no later than October 1, 2003.

7. If you have any questions please do not hesitate to contact this office.

C:\2003-2004 Program A \MA MS Geography.wpd
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6 Previous Reviews:

The department received criticism because of unclear goals and learning outcomes.
Since, the action taken is summarized in 5 Assessment Information, a-e.

7 Strengths/Weaknesses:

The Facultyd Faculty in the Geography Department are enthusiastic about their jobs
and the discipline and this enthusiasm manifests itself in excellence in scholarship, in
teaching/advising, and in service (see Appendix I, Faculty Data Sheets). During the
program review period, full-time faculty in the department produced one scholarly book,
seven articles in peer-reviewed journals, and presented numerous research papers at
discipline-respected venuesd regional and national conferences. Faculty taught the
required load of courses, but voluntarily taught additional sections and new courses as
needed by the department and students. Faculty mentored approximately seventeen
undergraduate students conducting their own
were overseen and advised. Faculty in the department have served on and chaired
university committees, served as session chairs at regional and national conferences,
and produced numerous works for local community groups. Faculty have pursued
professional development, such as GIS software authorized instructor status,
professional development workshop attendance, and professional organization
memberships. Because our department offers a large number of international studies
courses, it is important for our faculty to have experience abroad. Our faculty have
extensive employment and research experience abroad, including Africa, Europe,
Russia, and Asia. The addition of Victor Winston, a world-re-known geographer, as a
visiting professor and guest lecturer, gives the department further strengthen to our total
regional courses.

The Programd Our program has undergone significant revision over the program review
period. Before the review period, the program had remained relatively static for about
40 years. The curriculum has been revised to include more courses to better train our
students for further studies or professional employment. For example, all students are
required to complete a Quantitative Methods course and at least one Geographic
Information Systems (GIS) course.

Computer technologyd Our state-of-the-art computer lab has a full suite of software to
train students in the technology of geography. The lab is better equipped and

mai ntained than similar | abs itmenis.aThglabis uni ver

used for large survey courses for exercises as well as for smaller, specialized GIS
courses that focus on geographic computer technologies. In addition to the lab, three of
our classrooms are equipped with digital projectors, an invaluable tool for a discipline
that relies on maps.
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The Geography Department is working diligently on increasing the number of M.A./M.S.
majors. We have prepared a power-point presentation extolling the opportunities
graduates of the masters program have available to them. The department has
prepared brochures and when the occasion arises, makes presentations to groups of
students encouraging them to consider the geography graduate program.

B VIABILITY Provide a narrative summary for each of the following items in
addition to requested appendices.

1. Articulation Agreements:

The Geography Department currently has no articulation agreements with other
institutions.

2. Off-Campus/Distance Delivery Classes:

The Geography Department has no off-campus/distance delivery classes at the
M.A./M.S. level.

3. Service Courses: There are no geography service courses.

4. Program Course Enrollment:

Enrollment in M.A./M.S. geography courses was 86 during the academic year
2002/2003; for 2003/2004 121; for 2004/2005 116; for 2005/2006 109; for 2006/2007
113. See Appendix V for course numbers, course names, required or elective courses,
number of students fall, spring and summer sessions for period under review.

5. Program Enrollment:

The number of M.A./MS geography majors has remained steady during the last five

years. According to the most recent data, there are currently 15 graduate majors.

Although it was only established last year, at least 12 graduate students have earned

t he Geography Departmentds certificate Geospa

6. Enrollment Projections:

Reflecting continued demand for geography graduates in the public sector and among

private employers, the Geography De par t ment 6 s Graduate Progr am,
M.S. degrees, continues to grow. According to the most recent data, there are currently

15 Massstugentdin the program. Based on this, it is likely that the number of

Masters degrees awarded by the geography program will increase slightly during the

next five years. After graduating 27 Masters during the last five years, the program

expects to award close to 40 Masters degrees during the next five year period.
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Although it was only established last year, approximately 12 graduate students have

already earned the Geography Departmentos cer
Science. Based on its first year, it seems likely that graduate student interest in the

certificate will remain strong.

C NECESSITY:
1. Advisory Committee:
The Department of Geography does not have a formal advisory committee.
2.  Graduates:

Graduates: M.A./M.S. graduates have a variety of employment opportunities. Very few
of our graduates have difficulty gaining meaningful employment. Over the past five
years our graduates have found employment or have been placed in the following
career fields:

County Planning

State Government

City and Regional Planning
National Security Agency
U.S. Military

U.S. Department of State
U.S. Department of Defense
U.S. Corps of Engineers
U.S. Park Service

U.S. Census Bureau
Environmental Protection Agency
Railroad Industries

GIS Software Industries
Environmental Research
Public School Systems

3. Job Placement:

M.A./M./S. geography majors are advised to register with the Marshall University
Placement Center since they counsel future graduates on the necessary skills required
to locate employment. In addition, they attempt to place students with employers most
suitable for the student. All faculty members encourage students to attend professional
meetings since this is the best way to network with other peers in academia and public
and private industry. Job boards and interviews are usually available at these meetings.
The internet also provides a wealth of job placement information. For example, job
placement service, university, and professional organization websites often post current
available positions and are updated constantly. Some students choose to continue their
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education at the doctoral level. In fact, approximately ten percent of our graduates
continue their education at the doctoral level immediately after graduating with a
Mastero s degr ee. Some graduat es ¢ hoe completing
a few years of employment after graduation. Upon completion of the graduate program,
graduates fill out an exit survey with comments that give future contact information and
also give feedback about the strengths and weaknesses of the program. The
information will then be used to build a stronger program in the future.

D CONSISTENCY WITH UNIVERSITY MISSION:

The mission of the Geography Department is consistent with and complementary to the
missions of Marshall University and the College of Liberal Arts. By constantly reviewing
and upgrading the curriculum, carrying on research, offering professional services to the
community, and offering service courses to the largest number students possible, the
department continually expands the body of human knowledge. The Geography
Department is seriously committed to the education of society as to multicultural and
societal diversity.

vV PROGRAM OF EXCELLENCE: NA
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Appendix |
Required/Elective Course Work in the Program

Courses Required in Major (By Course Total Elective Credit Required by the Elective
Number and Title) Required Major (By Course Number and Hours =12
Hours =12 | Title)

GEO 521 Concepts & Methods
GEO 609 Geographical Research
GEO 540 Quantitative Methods 506 Population Geo

Any graduate level GIS/RS course in the 510 Urban Geo

department 511 Medical Geo

514 Methods & Techniques of
Regional Planning

515 Regional Planning &
Development

516 Environmental Planning

519 Geo f Gender

Econ Geo 607

502 Geo of Appalachia

503 Geo of Asia

504 Geo of Europe

507 Geo of Sub-Saharan Africa
508 Geo of South& Middle America
509 Geo of North America

512 Geo of Russia

610-614 Regional Seminars

501 Historical Geo
505 Political Geo

wWwww
WWWwwww

w

WWWWWWwwWwwwww

520 Field Research

526 Principles of GIS

529 GIS Vector Analysis

530 GIS Raster Analysis

531 Analysis of Digital Airborne and
Spaced Based Imagery

631 Applied GIS Projects

522 Environment Geo

525 Climatology

620 Problems in Environmental Geo
617-619 Seminars in Geo

681 Thesis

690 Internship in Geo

wWwwww

PR WOWWWwWw

[e20Ne)]
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(Minimum type 8 point Arial)
Appendix Il
Faculty Data Sheet
(for the period of this review)

Name:_Sarah J. Brinegar Rank:_Assistant
Professor

Status (Check one): Full-time__ X Part-time Adjunct Current MU Faculty: _ yes
__no

Highest Degree Earned: Ph.D. Date Degree

Received: 5/00

Conferred by: Arizona State
University

Area of
Specialization: Geography

Professional Registration/Licensure --
Agency:

Years non-teaching experience --

Years of employment other than Marshall 1

Years of employment at Marshall 5.5
Years of employment in higher education 65
Years in service at Marshall during this period of review 5

List courses you taught during the final two years of this review. If you participated in a team-taught
course, indicate each of them and what percentage of the course you taught. For each course include
the year and semester taught, course number, course title and enroliment. (Expand the table as
necessary)

Year/Semester | Alpha Des. & Title Enrollment
No.

Sumbé 05 GEO 203 Economic Geography 45 each

t hrough section (before

(two sections drops)

each sem. and

one each

summer)

F a I5larfd 0 GEO 421/521 Concepts and Methods ~10 each sem.

Fall 606

Fal | 606 | GEO419/519 Geography of Gender 15

Spr 606 GEO 420/520 Field Research (Capstone Course) ~5 each sem.

Spr 607

NOTE: Part-time adjunct faculty does not need to fill in the remainder of this document.
1 If your degree is not in your area of current assignment, please explain.

(For each of the following sections, list only events during the period of this review and begin with
the most recent activities.
2 Activities that have enhanced your teaching and or research.

Attended a three-day Grant Workshop in Fall 2005 (the NSF grant application process)




3 Discipline-related books/papers published (provide a full citation).

Brinegar, Sarah. 2003. fAThe ddcwirasl imonshteUrehtoiemn xo fa
Geography 24(1): 61-75.

4 Papers presented at state, regional, national, or international conferences.
AA Comparative Analysis of Segregation and Urban C
of Cincinnati, Clevela n d , and Col umbus, Ohi o, 0 the Annual Meet i

April 2005.

ifiThe Geography of School Choice: A Case Study of C
Meeting of the AAG in New Orleans, March 2003.

AiThe Schol arshiiptiofhgTlearcht mg: J&Wur nal of Geography in
Meeting of the AAG in New Orleans, March 2003.

5 Professional development activities, including professional organizations to which you belong and
state, regional, national, and international conferences attended. List any panels on which you
chaired or participated. List any offices you hold in professional organizations.

Association of American Geographers (AAG), 1994-current

West Virginia Consortium for Faculty and Course Development in International Studies (FACDIS),
2001- current

American Association of University Women (AAUW), 2003-current

Southeast Division of the Association of American Geographers (SEDAAG), 2005- current i attended
Fall 2006 Meeting in Morgantown, WV

6 Externally funded research grants and contracts you received.

Improving Teacher Quality State Grants Program 2005 $60,000
West Virginia Higher Education Policy Commission

7 Awards/honors (including invitations to speak in your area of expertise) or special recognition.

8 Community service as defined in the Greenbook.

Professional capacity: preliminary planning for City of Ravenswood, WV, Phase I: Inventory of
Existing Conditions, completed May 2004 (pro bono)

Instructor in two secondary education workshops sponsored by the WV Geography Alliance in
Fall 2005 and Spring 2007



(Minimum type 8 point Arial)
Appendix Il
Faculty Data Sheet
(for the period of this review)

Name: Joshua Hagen Rank Associate Professor

Status (Check one): Full-time_X__ Part-time
no

Adjunct Current MU Faculty: X yes

Highest Degree Earned: Ph. D. Date Degree Received: August 2003
Conferred by:  University of Wisconsin-Madison
Area of Specialization: Human Geography, Political Geography, Europe

Professional Registration/Licensure
Agency:

Years non-teaching experience 4
Years of employment other than Marshall

Years of employment at Marshall

Years of employment in higher education

Years in service at Marshall during this period of review

List courses you taught during the final two years of this review. If you participated in a team-taught
course, indicate each of them and what percentage of the course you taught. For each course include

the year and semester taught, course number, course title and enroliment. (Expand the table as

necessary)

Year/Semester | Alpha Des. & Title Enrollment
No.

2005/06 Fall GEO 100 Intro Cultural Geography 164

2005/06 Fall GEO 404/504 Geography of Europe 24

2005/06 Fall GEO 405/505 Political Geography 31

2005/06 GEO 100 Intro Cultural Geography 161

Spring

2005/06 GEO 609 Geographical Research 2

Spring

2005/06 GEO 100 Intro Cultural Geography 136

Summer

2005/06 GEO 317 World Regional Geography 25

Summer

2006/07 Fall GEO 100 Intro Cultural Geography 149

2006/07 Fall GEO 404/504 Geography of Europe 38

2006/07 Fall GEO 484/584 Population Geography 6

2006/07 GEO 100 Intro Cultural Geography 163

Spring

2006/07 GEO 480/580 Geography of European Cities 19

Spring

2006/07 GEO 609 Geographical Research 8

Spring

2006/07 GEO 100 Intro Cultural Geography 113

Summer

2006/07 GEO 404/504 Geography of Europe 15

Summer




NOTE: Part-time adjunct faculty does not need to fill in the remainder of this document.

1 If your degree is not in your area of current assignment, please explain.

(For each of the following sections, list only events during the period of this review and begin with
the most recent activities.

2 Activities that have enhanced your teaching and or research.

I have maintained an active record of research publications and conference participation (see below).

3 Discipline-related books/papers published (provide a full citation).

Peer-Reviewed Publications:

Hagen, Joshua, and Alexander Diener (eds) (forthcoming) Border Lines: The History and Politics of Odd
International Boundaries. Rowman & Littlefield: Lanham, MD.

Hagen, Joshua (forthcoming) Wie Rothenburg das Kleinoid der deutschen Vergangenheit geworden ist,
in Rothenburg ob der Tauber: Eine Reichsstadt und ihre Umland im Wandel der Zeiten, ed. Karl
Borchardt. Theiss-Verlag: Stuttgart, Germany.

Hagen, Joshua (2007) 6 Por k6 Spendi ng, Pl ace Names, and Political
Southeastern Geographer 47:2, 341-364.

Hagen, Joshua (2006) Preservation, Tourism and Nationalism: The Jewel of the German Past. Ashgate
Publishing: Aldershot, UK & Burlington, VT.

Hagen, Joshua, and Robert Ostergren (2006)  Architecture, Spectacle, and Place during the
Nuremberg Party Rallies: Projecting a Nazi Vision of Past, Present, and Future, Cultural
Geographies 13:1, 1-25.

Hagen, Joshua (2005) Rebuilding the Middle Ages After the Second World War: The Cultural Politics of
Reconstruction in Rothenburg ob der Tauber, Germany, Journal of Historical Geography 31:1,
94-112.

Hagen, Joshua (2004) The Most German of Towns: Creating an Ideal Nazi Community in Rothenburg
ob der Tauber, Annals of the Association of American Geographers 94:1, 207-227.

Hagen, Joshua (2003) Redrawingt he | magi ned Map of Europe: The Rise an
Political Geography 22:5, 489-517.
Book Reviews:

Review of David Pike, Subterranean Cities: The World Beneath Paris and London 1800-1945, for Journal
of Cultural Geography, 2007 (24:2) 108-109.

Review of George White, Nation, State, and Territory: Origins, Evolutions, and Relationships, for The
Professional Geographer, 2005 (57:3) 478-480.



Review of Thomas M. Lekan, Imagining the Nation in Nature: Landscape Preservation and German
Identity, 1885-1945 for Journal of Historical Geography, 2005 (31:1) 191-192.

Review of Nuala C. Johnson, Ireland, the Great War and the Geography of Remembrance for The
Professional Geographer, 2004 (56:3) 439-440.

Review of Tim Cole, Holocaust City: The Making of a Jewish Ghetto for Journal of Cultural Geography,
2003 (21:1) 129-130.

4 Papers presented at state, regional, national, or international conferences.

2007 Congressional Earmarks, Place Names, and Political Stature, invited lecture delivered at
Naming Places / Placing Names: An International Workshop, East Carolina University,
Greenville, North Carolina.

2007 China, India, and their Place in the Global Economy, invited lecture delivered at K-12
Educators Professional Development Workshop sponsored by the West Virginia
Geographic Alliance, Huntington, WV.

2006 A Geography of Pork: Place Names and Political Authority in the West Virginia
Landscape, Annual Meeting of the Southeastern Division of the Association of American
Geographers, Morgantown, WV.

2006 Performing National Identity in Nazi Germany: The Nuremberg Rally Grounds and
Muni chds K°nigsplatz, Annual Meeting of the Ass
Chicago.

2005 Von der Obraunendé zur 6de mokrlexturé delivdresl atédhe De n k mal s

Historisches Seminar - Neuere Geschichte und Zeitgeschichte, Ludwig-Maximilians-
Universitat Munich, Germany.

2005 The Cultural Politics of Post-War Reconstruction in Germany, Annual Meeting of the
Association of American Geographers, Denver.

2004 From the City of Imperil Diets to the City of Party Rallies: Architecture, Spectacle, and
Propaganda in Nuremberg during the Nazi Period, Annual Meeting of the Association of
American Geographers, Philadelphia.

2003 Urban Life, Form, and Function in Medieval Germany, invited lecture delivered at the
Department of Geography, University of Wisconsin-Madison.

5 Professional development activities, including professional organizations to which you belong and
state, regional, national, and international conferences attended. List any panels on which you
chaired or participated. List any offices you hold in professional organizations.



Member of:

Association of American Geographers

West Virginia Consortium for Faculty and Course Development in International Studies
Southeastern Division of the Association of American Geographers

Alexander von Humboldt Association of America

Conferences Attended:

2007 Naming Places / Placing Names: An International Workshop, East Carolina University, Greenville,
North Carolina.

2006 Annual Meeting of the Southeastern Division of the Association of American Geographers,
Morgantown, WV.

2006 Annual Meeting of the Association of American Geographers, Chicago.

2005 Annual Meeting of the Association of American Geographers, Denver.

2004 Annual Meeting of the Association of American Geographers, Philadelphia.

Editorial Board Member, Places OnLine, Association of American Geographers

6 Externally funded research grants and contracts you received.

2005 Summer Research Stipend, Alexander von Humboldt Foundation.

7 Awards/honors (including invitations to speak in your area of expertise) or special recognition.

2007 invited lecture delivered at Naming Places / Placing Names: An International Workshop, East
Carolina University, Greenville, North Carolina.

2005 invited lecture delivered at the Historisches Seminar - Neuere Geschichte und Zeitgeschichte,
Ludwig-Maximilians-Universitat Munich, Germany.

8 Community service as defined in the Greenbook.

2007 invited lectured delivered at K-12 Educators Professional Development Workshop sponsored by the
West Virginia Geographic Alliance, Huntington, WV.
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Appendix Il
Faculty Data Sheet
(for the period of this review)

Name:_Larry G. Jarrett Rank:_Associate
Professor

Status (Check one): Full-time__ X Part-time Adjunct Current MU Faculty: X yes
__no

Highest Degree Earned: _M.A. Date Degree

Received:_1965

Conferred by:_Marshall
University

Area of
Specialization:___Geography

Professional Registration/Licensure

Agency:
Years non-teaching experience
Years of employment other than Marshall 27
Years of employment at Marshall _15
Years of employment in higher education _15
Year/Semester Alpha Des. & Title Enrollment
No.
2002/Summer Geo 100 Cultural Geo 25
2002/Summer Geo 314 Geo of Middle east 25
2002/Fall Geo 100 Cultural Geo 36
2002/Fall Geo 100 Cultural Geo 35
2003/Spring Geo 100 Cultural Geo 34
2003/Spring Geo 100 Cultural Geo 36
2003/Summer Geo 314 Geo of Middle east 38
2003/Fall Geo 100 Cultural Geo 46
2003/Fall Geo 100 Cultural Geo 40
2003/Fall Geo 582 Special Topic 5
2004/Spring Geo 100 Cultural Geo 37
2004/Spring Geo 100 Cultural Geo 40
2004/Spring Geo 610 World Regions-Africa 6
2004/Summerl Geo 100 Cultural Geo 39
2004/Summer Geo 412/512 Geo Russia 12
2004/Fall Geo 100 Cultural Geo 42
2003/Fall Geo 100 Cultural Geo 38
2004/Fall Geo 403/503 Geo Asia 25
2005/Spring Geo 100 Cultural Geo 40
2003/Fall Geo 582 Special Topic 5
2004/Spring Geo 100 Cultural Geo 37
2004/Spring Geo 100 Cultural Geo 40
2004/Spring Geo 610 World Regions-Africa 6
2004/Summerl Geo 100 Cultural Geo 39
2004/Summer Geo 412/512 Geo Russia 12
2004/Fall Geo 100 Cultural Geo 42




2003/Fall Geo 100 Cultural Geo 38
2004/Fall Geo 403/503 Geo Asia 25
2005/Spring Geo 100 Cultural Geo 40
2005/Spring Geo 100 Cultural Geo 38
2005/Spring Geo 610 World Regions-Asia 3
2005/Summer Geo 100 Cultural Geo 39
2005/Summer Geo 412/512 Geo Russia 8
2006/Fall Geo 100 Cultural Geo 32
2006/Fall Geo 100 Cultural Geo 41
2006/Fall Geo 409/509 Geo Middle East 18
2007/Spring Geo 100 Cuktural Geo 46
2007/Spring Geo 100 Cultural Geo 44
2007/Spring Geo 407/507 Geo Africa 14

NOTE: Part-time adjunct faculty does not need to fill in the remainder of this document.

1

If your degree is not in your area of current assignment, please explain.

(For each of the following sections, list only events during the period of this review and begin with
the most recent activities.

2

3

4

Activities that have enhanced your teaching and or research.

Discipline-related books/papers published (provide a full citation).

Papers presented at state, regional, national, or international conferences.

Professional development activities, including professional organizations to which you belong and
state, regional, national, and international conferences attended. List any panels on which you
chaired or participated. List any offices you hold in professional organizations.

Externally funded research grants and contracts you received.

Awards/honors (including invitations to speak in your area of expertise) or special recognition.

Community service as defined in the Greenbook.






