
Chair: Tracy Christofero

Request for Graduate Course Addition
1. Prepare one paper copy with all signatures and supporting material and forward to the Graduate Council Chair. 
2. E-mail one identical PDF copy to the Graduate Council Chair.  If attachments included, please merge into a single file. 
3. The Graduate Council cannot process this application until it has received both the PDF copy and the signed hard copy.

College: Dept/Division: Alpha Designator/Number:

Contact Person: Phone:

NEW COURSE DATA:

New Course Title:

Alpha Designator/Number:

Title Abbreviation:

(Limit of 25 characters and spaces)

Course Catalog Description: 
(Limit of 30 words)

Co-requisite(s): First Term to be Offered:

Prerequisite(s): Credit Hours:

Course(s) being deleted in place of this addition (must submit course deletion form):

Dept. Chair/Division Head _________________________________________________________ Date ________________________

Registrar _______________________________________________________________________ Date ________________________

College Curriculum Chair __________________________________________________________ Date ________________________

Graduate Council Chair ___________________________________________________________ Date ________________________

Form updated 10/2011

Graded CR/NC

Signatures: if disapproved at any level, do not sign. Return to previous signer with recommendation attached.

GC#6: Course Addition
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Request for Graduate Course Addition - Page 2

College: Department/Division: Alpha Designator/Number:

Provide complete information regarding the new course addition for each topic listed below. Before routing this form, a complete syllabus 
also must be attached addressing the items listed on the first page of this form. 

1. FACULTY: Identify by name the faculty in your department/division who may teach this course.

2. DUPLICATION: If a question of possible duplication occurs, attach a copy of the correspondence sent to the appropriate department(s)    
    describing the proposal. Enter "Not Applicable" if not applicable. 

3. REQUIRED COURSE: If this course will be required by another deparment(s), identify it/them by name. Enter "Not Applicable" if not 
    applicable.

4. AGREEMENTS: If there are any agreements required to provide clinical experiences, attach the details and the signed agreement.  
    Enter "Not Applicable" if not applicable.

5. ADDITIONAL RESOURCE REQUIREMENTS: If your department requires additional faculty, equipment, or specialized materials to teach 
this course, attach an estimate of the time and money required to secure these items. (Note: Approval of this form does not imply 
approval for additional resources.) Enter "Not Applicable" if not applicable. 

6. COURSE OBJECTIVES:   (May be submitted as a separate document)
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7. COURSE OUTLINE   (May be submitted as a separate document)

8. SAMPLE TEXT(S) WITH AUTHOR(S) AND PUBLICATION DATES  (May be submitted as a separate document)

9. EXAMPLE OF INSTRUCTIONAL METHODS (Lecture, lab, internship)

Form updated 10/2011

Request for Graduate Course Addition - Page 3
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10. EXAMPLE EVALUATION METHODS (CHAPTER, MIDTERM, FINAL, PROJECTS, ETC.)
Request for Graduate Course Addition - Page 4

11. ADDITIONAL GRADUATE REQUIREMENTS IF LISTED AS AN UNDERGRADUATE/GRADUATE COURSE

12. PROVIDE COMPLETE BIBLIOGRAPHY    (May be submitted as a separate document)
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Request for Graduate Course Addition - Page 5

Form updated 10/2011

Please insert in the text box below your course summary information for the Graduate Council agenda. Please enter the information 
exactly in this way (including headings): 
 
Department: 
Course Number and Title: 
Catalog Description: 
Prerequisites: 
First Term Offered: 
Credit Hours:
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	TextField1: COEPD
	TextField2: Leadership Studies
	TextField3:  LS 635
	TextField4: Dr. Mike Cunningham
	TextField5: 6-1912
	TextField6: Organizational Theory
	TextField7: LS 635
	TextField8: Organizational Theory
	TextField9: This course analyzes leadership theories and their application to leadership and management in nonprofit and public sector organizations.
	TextField10: none
	TextField11: spring, 2016
	TextField12: none
	TextField13: 3
	TextField14: 
	: 
	TextField15: COEPD
	TextField16: Leadership Studies
	TextField17: LS 635
	TextField18: Dennis M. Anderson
Bobbi Nicholson
Charles Bethel
	TextField19: Not applicable
	TextField20: Not applicable
	TextField21: Not applicable
	TextField22: Not applicable
	TextField23: 1) identify and explicate the changes in fundamental approaches to leadership (e.g., “great man,” situational, contingency, functional, transactional, transformational, adaptive, and emerging trends)
2) identify and explicate the changes in fundamental approaches to management (i.e., prescriptive, human relations, behavioral, and emerging dialectical models);
3) relate the influence of intellectual theories/movements (i.e., modernism, postmodernism, critical theory) on leadership and organizational theory; 
4)  explain how competing social, cultural or political claims (e.g., “scientifically based” or “data-driven” decision-making or practices, etc.) affect the execution of certain theoretical models in organizational leadership; and
5) explain the relevance of morality and ethics to leadership and organizational theory.

	TextField24:  Course Outline for LS 635

Week 1:   Introduction 
•	Course objectives and requirements
•	 Orientation to theory development, required elements/characteristics, distinctions between theories and hypotheses, identification of    relevant peer-reviewed journals, etc.
•	Modern vs. postmodern theories

Week 2:   Great man/trait theories
Week 3:   Situational and contingency theories
Week 4:   Analysis of case studies on trait, situational and contingency theories in the public 	 	    sector
Week 5:   Functionalist and path-goal theories
Week 6:   Behavioral/behaviorist theories
Week 7:   Analysis of case studies on path-goal and behavioral theories in the public sector
Week 8:   Transactional leadership theory
Week 9:   Transformational and servant leadership theories
Week 10:  Analysis of case studies on transactional, transformational and servant leadership in 	  	     the public sector
Week 11:  Adaptive leadership theories
Week 12:  Analysis of case studies on adaptive leadership in the public sector
Week 13:  Special topics:  Postmodern theories (post-industrial, feminist, critical theorist, etc.),                                     
	     leadership assessment development 
Week 14:  Comparing and contrasting best leadership practices
Week 15:  Final projects, wrap-up and review

	TextField24: Use of rubrics to evaluate case studies and other written assignments; final project
	TextField25: Gareth R. Jones (2013), Organizational Theory, Design, and Change.  Prentice-Hall

John, McAuley, Joanne Duberly, and Phil Johnson (2007), Organizatioanl Theory: Challenges and Perspectives. Prentice-Hall.
	TextField26: Case study, blogs, group exercises
	TextField26: Apple, M.W. (2004). Ideology and curriculum. New York: Routledge.
Argyris, C., & Schön, D. (1975). Theory in practice: Increasing professional effectiveness. San Francisco: Jossey Bass.
Bolman, L., & Deal, T. (2000). Reframing organizations: Artistry, choice, and leadership. San Francisco: Jossey Bass.
Freire, P. (1985). The politics of education: Culture, power and liberation. (D. Macedo, trans.). New York: Bergin & Garvey.
Goleman, D., Boyatzis, R., & McKee, A. (2002). Primal leadership: Realizing the power of emotional intelligence. Boston, Mass.: Harvard University Press.
Heifetz, R., & Linsky, M. (2002). Leadership on the line: Staying alive through the dangers of leading. Cambridge, Mass.: Harvard University Press.
Judge, T. A., & Piccolo, R. F. (2004). Transformational and transactional leadership: A meta-analytic test of their relative validity. Journal of Applied Psychology, 89, 755-768.

Larsson, G.  (2006). The developmental leadership questionnaire:  Some psychometric properties.  Scandinavian Journal of Psychology. 74, 4, 253-262.
Kouzes, J., & Posner, B. (2002). The leadership challenge. San Francisco: Jossey-Bass.
McGregor, D. (1960). The human side of enterprise. New York: McGraw Hill.
McLaren, P., & Kincheloe, J.L. (Eds.) (2007). Critical pedagogy: Where are we now? New York: Peter Lang.
Quinn, R. E. (2004). Building the bridge as you walk on it: A guide for leading change. San Francisco, Jossey-Bass.
Schön, D. (1983). The reflective practitioner: How professionals think in action. New York: Basic Books.
Sternberg, R.J.  (2007). Foreward to the Special Issue on Leadership.  American Psychologist.  Washington, DC:  American Psychological Association
Torbert, B. (2004). Action inquiry — The secret of timely and transformational leadership. San Francisco: Berrett-Koehler.
Van Wart, M. (2013).  Lessons from leadership theory and the contemporary challenges of leaders.  Public Administration Review. Hoboken, NJ:  Wiley-Blackwell.

	TextField27: Department: Leadership Studies
Course Number and Title: LS 635 Organizational Theory
Catalog Description: This course analyzes leadership theories and their application to leadership and management in nonprofit and public sector organizations.
Prerequisites: None
First Term Offered: Spring, 2016
Credit Hours: 3



