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Introduction: MY Humbling Experience
When I started my doctoral program, I was excited about this new phase of my educational path; but I still had misgivings.  My background was in pure science research, yet here I was venturing into a world of education.   I had never taken any education courses or online classes and had heard of horrifying encounters with online learning.  I committed myself and was determined to go ahead, even if it meant making the best of a bad situation.  I would put it all down as part of my learning experience.  
Of all the possible majors, I decided on Curriculum and Instruction.  As to me, Curriculum was more about what one wants to do, whereas Instruction was dealing with ways and means to accomplish one’s goals.   
My initial definition of Curriculum was a justifiable and organized method of implementation of thought, project or goal, a definition that shows a need.  One’s purpose or intent is inclusive of the reasoning involved in the thought process.  Curriculum defines the intent of a project.  It is a well outlined, clear and concise detail of purpose, to which I will now add, with supportive evidence, which can be understood and followed by all.  Instruction on the other hand, I understood to be the steps that are implemented to accomplish the intent of the Curriculum, how one intends to accomplish his goal.  It would involve research of existing methods and analysis of which would suffice for the existing situation (Pinar, et. al., 2004).
I chose this major as a field of study because I have often been amazed at the number of students who fear and loath the sciences.   A subject that to me came very naturally, as it is applicable to our everyday life and our continuous search for knowledge.  
When I joined this program, my main driving force was to research methods to improve science teaching in schools.  My hope was that I would be given the tools that I would need to accomplish this feat.    It very quickly dawned on me that if I was to be successful in this program, I had to find and build the connection between my pure science research background and educational concepts.
I was confident that this program was not going to be a challenge as I already knew what I wanted to do my research on and was from a research background.  I was also arrogant enough to think that nothing can be as challenging as biological science courses. I had joined the program with arrogance about my academic capabilities, critical thinking and analytical skills.  This doctoral program has made me aware of the detriments of this attitude and how arrogance is the key to failure, as it hinders learning and growth.  With my arrogance, there was no way I was going to be transformed to my scholarly potential as I would not be open to positive change.  My growth in openness to finding new understanding and methods that differ from my own has been a key to my professional scholarly growth.
To be transformed is a very difficult task.  Mankind does not like change and is resistant to it.  That is human nature.  In order for me to be transformed, my old beliefs and ways had to be altered.   A void had to be created that was empty and yearning to be filled.  My journey to humility has not been an easy or enjoyable one, but it has been filled with many trials and tears.  I have a full time job with responsibilities and student demands, so I had to quickly learn how to multitask and juggle my responsibilities with the demands of this program without compromising my health.  I have had to juggle all these activities in order to keep a balance in my life and not buckle under the pressure. 
As I progressed through this program, my understanding and view of myself, as with my goals and performance, have gradually changed.   I have felt like a butterfly going through the stages of metamorphosis, which changes from the egg, larva (caterpillar), pupa and finally to the beautiful adult butterfly that is free to fly uninhibited.  I have to be searching for greener pastures and environments that create better living conditions for not only self but the community as a whole.  Each stage of the metamorphosis process is related yet unique from the previous one.  I have come to understand what it means to be a scholar.  I have come to understand what it means to earn the terminal degree of a doctorate, a word whose definition comes from the Latin word licentia docendi which means a teaching license.   In my journey, I have finally formed the bridge between scholarship and profession.  A scholar is a learner whereas a professional is a doer, a practitioner.  I started out learning for self interest and practicing to fulfill a requirement.  As I reflect on my journey, I now realize how societal need drives the research process and likewise in my application of learning, a need is exposed which in turn drives the research.  It’s a cyclic and never ending process.  In my metamorphosis, I had to first realize my potential then overcome obstacles and finally I had to share my new self.  As I progressed through my courses, four principles guided me.  These principles were research, collaboration, scholarly activity and professional growth.  These have been key influences of my transformational process.
	Like a butterfly’s egg that has all the materials needed for transformation into a beautiful adult insect, I too have quiescent talents yearning to be transformed into an outstanding scholar.  This can only happen if I humble myself and hone my willingness to learn.  My graduate work has been a journey to identify who I am, where I am and where I want to be as a scholar.  As I prepared this portfolio, three years into my program, I present my scholarly transformation, analogous to the stages of a metamorphosis from the egg, larva, pupa and finally the beautiful butterfly stage.  I present how the Marshall University doctoral program has transformed me into scholarly distinction.
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The egg stage: My Potential
My first graduate course was Writing for Publication (CI 677) with Dr. Simone.  I thought I was a good writer, so I felt comfortable about the class.  Our first assignment was to write the meaning of our names.  I wrote what my name meant: joyful and beautifully blessed, one who is always happy, brings joy to others, and is fun loving.  It took me less than five minutes to accomplish this task.  As I looked around at my classmates still writing, I thought to myself, “What are they writing, why would one need all that time just to write about his name?” As we read our definitions, the samples read were so imaginative and creative.  They demonstrated that other students had applied more thought to the assignment. 
[bookmark: _Toc269984279]Research
As a pure science major, many of the terminologies and expectations that we were to accomplish were new to me.   In scientific research, one is advised to present her finding in a language the audience can understand.  In my first class experience, I felt as if I was in a vocabulary competition.   I thought to myself, “What have I gotten myself into?  I am surely going to fail this course and program before I even start.”  My first experience as a doctoral student was turning out to be a disaster.  I was losing confidence in myself as a writer.  I could not even see myself succeeding in this endeavor.  As I sank deeper into anxiety, Jalango’s book Writing for Publication encouraged me with her statement on the “principle of parsimony” which implies simplicity of work.  I have understood this to mean that as we write for publication, we write to communicate and to share information.  One should therefore not use it as a forum to express her vast vocabulary knowledge.  What is important is to consider your audience or target group, which necessitates a background search for the interests, motivation and academic level of the particular field or journal to which you are writing.  
This understanding was very important as I designed my surveys.  I am now able to use a form of language reflective of my audiences’ level of understanding.  I strive to write with focus on the purpose and without losing meaning.   The Writing for Publication class also ingrained in me the need to look deeper into meanings; never taking things at face value but searching for evidence and supportive materials that express my thoughts and feelings.  I applied this knowledge to my students to better understand student learning and the influencing factors (Appendix A).
Dr. Simone’s course was the beginning of a realization that this doctoral program was not going to be a walk in the park as I had assumed.  My confidence and arrogance was slowly being chipped off as I struggled to accomplish my assignments.  I had to put in extra hours and read outside of the required material, a practice that has turned out to be the normal requirement for all my courses.  
I remember my final assignment in the writing class.  It was on writing with the intent to publish.  I was fearful of this step as I had gone through low points and high points when my writing had been praised and turned down as needing improvement.  I was being humbled in a manner that was becoming very personal.  I was filled with anxiety as I thought of writing with the purpose of publishing – as I did not have enough writing practice. I again referred back to Jalongo’s book where she advises that one has to not hesitate, good writers start out unsure of themselves too (Jalango, 1993).  These words have been my comfort and encouragement all through the semesters.  This emotional rollercoaster has been a constant routine.
The experience that opened my eyes to my true self was the paper I wrote for the Writing for Publication course that I submitted for publication.  The paper was entitled “STRESS:  A Psychological and Physiological Analysis from a Student Perspective”, and was submitted to the National Middle School Association (NMSA) (Appendix E).  I was so confident that it would be accepted and published.  The chair of the NMSA editorial board sent me a letter informing me that my paper had been forwarded for peer review.  I received the response letter from the reviewers … never in my life had I been so cruelly criticized.  The letter was so “cut throat”, it tore my heart out.  I cried when I read it.  It was the nastiest letter I had ever received.  They literally tore my paper that I was so proud of, into pieces.  I was devastated.    I thought I had attempted a feat that was way out of my league.  Thoughts of my inabilities crossed my mind.  I was stripped down to my very core.   This experience made me realize my greatest weakness was fear of failure and rejection.  This was my first experience and it created fear in me.  This fear has resurfaced at the beginning of every course, especially as I did not have an education degree nor had I taken any education classes.  
In retrospect, when I now look at the paper that I submitted, I am filled with shame.  How could I submit a paper that lacked any form of research depth?  As I read statements that I had made in the paper, the question that comes to my mind each time is, “what evidence do you have to support the statement?”    I cannot believe that I had the audacity to waste the reviewers’ time with such a poorly written paper.  No wonder they sent me such a scathing letter. I am not a quitter so I have hung on.  I am not a defeatist; challenges make me work even harder, so I have dug in despite all the obstacles that I have continually met. 
[bookmark: _Toc269984280]Collaboration
Drs. Meyer’s and Childress’ courses, Curriculum Theory (CI 702), Theories, Models and Research of Teaching (CI 703), Survey Research in Education (EDF 711) and Program Evaluation (CI 676) respectively, were key courses in shaping my mental organization and processing of information.   The Curriculum Theory course, stressed the need to search for understanding and factors that influence program design.  I learned of the continuum that exists in our views about the needs of our society which is a dynamic environment.  There is a close interrelationship between the existing society, the school, classroom expectations and students’ learning.  
If a curriculum or program is designed to make us functional in our society, then we must design programs that are related to the current trends in the society while keeping abreast of societal changes and trends.  Understanding that we design curriculum according to which theory we identify with is also very important, as it aids in creating an avenue for conversations about observed differences on views of curriculum design.  As we make decisions concerning curriculum, we must take into consideration society’s past experiences as it sets precedence for the present.  The decision we make today will have an effect on decisions we will have to make in the future, which I refer to as generational influences.  
The Research of Teaching class clarified the fact that when it comes to how individuals learn, there is no ‘one size fits all’ style.  Effective learning for a diverse group can only occur when multiple learning styles are accommodated.  How we perceive learning is very much dependent on how we learn and is influenced by our theory about curriculum design.  We need to search within ourselves for current trends that influence our actions or observed phenomenon, a key indispensable tool in the learning environment.   I have to know myself as it will then help me understand how and why I communicate and instruct as I do.  This will enable me to bridge the gap of communication between not only myself and my students, but also with my colleagues, thus creating an environment that is conducive to learning.  Dr Toth‘s and Dr. Riley’s courses, Principles of Leadership(LS 710)  and Special Topics(LS 780) respectively,   were influential in helping me understand why and how I think as I self administered the personality test that was indicative of how I process information (Appendix C).  
[bookmark: _Toc269984281]Professional growth
As I re-wrote my articles and searched both electronically and from colleagues for explanations and advice, I learned how to extract the true meaning of statements, the move from superficial to precise expression with supportive evidence.  I came to not only realize, but also to experience the meaning that true scholars learn continuously.  One can never reach a point of all knowing, so we should be open to receive advice from others.  Everyone we encounter has something to contribute to the learning environment as they are part and parcel of our community.  My colleagues and students have played an integral role as I sought to design programs that are supportive while improving student learning.  I have shared my ideas and sought input while designing and implementing collaboratively designed projects (Appendix D).  In my courses, I have strived to give students ownership of their learning; whereby, I have sought to be the facilitator of learning.
In our professional journey, there will be ups and downs as well as joys and frustrations.  These obstacles are in place to make us stronger and to help us grow - if we hang on and not buckle under the pressure.  As I meditated on my experiences that brought me to this realization level, words from Jalango came to mind.  In her book Writing for Publication, she states that no one is born a writer.  We mature into one.  The rate of our maturity will depend on how open one is to seeking others’ opinions and how willing one is to step out into the unknown and take writing risks (Jalango, 1993). I have always felt as if she was talking directly to me, addressing all the thoughts, feelings and processes that I was going through, which consisted of doubts, fears, mistrusts, and frustrations.  She talked about it being alright to fail the first time you seriously write.  This statement, as I have progressed through my program, has meant that it is okay not to be perfect the first time I try something.  I should be open to constructive criticism as it makes me better and helps me to improve.  I should not be scared to step out of my comfort zone and have my inadequacies exposed, as all the famous writers started out the same way.    I remember as I corrected my written analytical research papers for Drs.  Meyer and Childress, the change from a rudimentary writing to one in which supportive material is provided for every statement and where stated concepts should be based on sound research. 
 I may not have had the depth of knowledge and expertise for what was required of me, but now I’ve learned the skills I need to be successful.  If I allow myself to be transformed and shaped, I can rise to the full potential of who I am meant to be: a researcher in my field of function in every aspect of my professional life.  I have the potential and I am now ready to apply and increase my knowledge.  Student learning and curriculum design is my passion.   I have exposed myself as I search for trends and reasons and I have acquired the tools necessary that have made me a scholar in the field.    I knew I would have to struggle and fight to the end in order to complete what I had started, but in the end it has been a worthwhile feat. 
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The Larva/Caterpillar Stage: MY Transformation
	The transformational expression from the egg to the larval stage is under the influence of many internal and external factors.  This stage, also referred to as the nutritive stage, is where continuous feeding and major transformational changes are occurring (Wiebe, 2006).   
	The empty void that was created during my humbling experience with the realization that I did not have the adequate tools required for scholarly expression was available to be filled.  This nutritive stage, to me, is analogous to my acquisition of knowledge through my doctoral courses.  These courses gave me the tools that I have needed for my scholarly expression.
[bookmark: _Toc269984283]Research
The majority of students who attend community colleges have many extenuating circumstances that may act as barriers to their learning experience.  Most are adult students who may have had terrible educational experiences or earned their GED and are coming to college for a second chance. As they enroll, especially in math and science courses, they are already fearful and doubtful about their ability to succeed.  As an allied health instructor, the challenge that I  face is to not only impart to these students the basic knowledge that they need in order to be successful in the health career of their choice, but to build their self confidence, their belief in themselves and their ability to succeed.  It is very disheartening when a student gives up on his dreams because of his inability to face and surmount the academic challenges resulting in a feeling of having destroyed ones dreams.   
My scholarly journey has been greatly influenced by my ability to apply concepts and knowledge that I was learning to my professional life.  This has enabled me to take the knowledge one step further, answering and solving questions and challenges encountered using research, analytical questions and processing skills.  
My eye-opening experience came during the courses taught by Drs. Childress and Debela entitled Survey Research in Education and Qualitative analysis respectively.  The course project was to design and carry out a survey, preferably in our work environment.  My project was entitled, Innovative Strategies to Enhance Student Retention and Recruitment at New River Community and Technical College.  It was a three part mixed method design survey project (Appendix A).  Part A of the survey focused on student demographic data.  Part B was a five- point Likert scales ranging from strongly disagree as the lowest value and strongly agree as the highest, and focused on student learning styles and expectations in the classroom.  Finally, the last section, Part C, consisted of open-ended questions designed to identify factors that hinder or enhance student success at New River Community and Technical College (Appendix A). Success being defined as the ability to complete what they start.  The survey was administered to incoming freshmen taking developmental and freshman courses in order to minimize the chances of bias due to past college experiences.   As I worked tirelessly, under the guidance of Dr. Childress, writing my proposal and then designing my survey, I found myself thinking about my students.  I wondered, in my courses, how the questions I was asking would affect them and what would be their responses?  
The IRB experience exposed me to all aspects of rules and regulations that govern different types of research designs or population studies.  The regulations set in place to protect the privacy of not only the researcher but also of the subject.  This especially applies if they are categorized as the unprotected population, referring to human research involving children, the elderly and the disabled (Appendix A).   
I was amazed by the concept of qualitative analysis. I had never encountered data being collected for scientific research based on observations.  It was interesting, especially learning how to collect and process data without allowing the influence of bias.   The courses taught by Drs.  Childress and Debela on quantitative and qualitative research principles exposed me to a new analytical method called “the Emerging Themes Method”, a method use to analyze written data to reveal meaningful and useful information (Appendix B).   This project exposed me to the skill of being objective during the collection and analysis of qualitative data.  I was amazed at how functional qualitative analysis can be especially as an important supplement to quantitative data.  
The results obtained from this research project made me ponder my true relationship with my students, my expectations of them, and their expectations of me and of themselves and how all these facets interact with each other to make learning possible.  I found myself thinking about concepts I had learned in Dr. Meyer’s courses on learning and curriculum theories.   With this knowledge, I have strived to create an atmosphere that is collaborative and is very conducive to student learning.  I have moved from being the one in charge of the course to a partnership with my students.  I had to search for a way to be a facilitator of learning.  I had to find a way to meet my student’s needs in a more meaningful manner, to find where they are and move them to where I want them to be, to help them become lifelong learners.   I have to always search for new innovative ideas that can make students who manifest different disabilities feel more acceptable and functional in the learning environment.   This is my continuous challenge.  I now realize that to be an effective educator, you have to not only be a professional, but a scholar as the two are not mutually exclusive, but complement each other.  
John Dewey proposed that learning has to be structured to meet the ability of the individual in order to get a response, and that the response was an indicator of the occurrence of learning (Pinar et al., 2004).  Retention of knowledge can only be achieved if one is able to associate present facts with past ideas, “the tagging system” of knowledge retention which is also referred to as apperception.   Apperception promotes the idea that the mind functions through powerful ideas that have to be linked with past ideas (Pinar, et al., 2004).  This implies that learning, inclusive of knowledge retention will involve research, a search for past trends and links of association.  Learning cannot occur in isolation, there has to be meaning and purpose incorporated into it. This concept was supported in the analysis of Part B data of the student survey results collected from the research project entitled Innovative Strategies for Student retention at New River Community and Technical College, designed and piloted for the courses Survey Research in Education (EDF 711) and Qualitative Research(EDF625)  (Appendix A). The courses were taught by Drs. Childress and Debela respectively.  The data indicated that a large number of students find learning more meaningful when they can associate it with previous ideas or occurrences (Appendix B).    Dr. Meyer’s classes taught me how to search and find meaning and purpose for action, reaction and intent.  Every occurrence has a basis that plays an important part in its evolution.
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I had always thought of myself as a born leader versus being a follower.  As I participated in the leadership courses, my main goal was to acquire the tools needed to be a professional leader.   Langeveld (1983) says that there is a difference between understanding or knowing a situation and influencing or leading it in an appropriate direction.  As instructors, we need to emulate leadership skills in our classrooms.  
Commonly attributed to President Lincoln, is the belief that effective leadership requires collaborative interaction within our functioning environments.  The principle of collaboration was not new to me as it is fully encouraged in scientific research, a background that I was very familiar with.    Whether you are in the science field or the educational field, no man is an island; we live in a world where interactions with one another are very important.  Collaboration is therefore a prerequisite if one expects to grow and develop to one’s full potential.
I am reminded of the definition of curriculum that was given by one of my colleagues as part of Dr. Murphy’s Curriculum Development (CI 701) course assignment.  According to Dr. Shirley Davis, Associate Professor of Mathematics at New River Community and Technical College, curriculum is “philosophy, scope and sequence”.  Listening to her, I understood that philosophy is the sum of your reasoning for a given action. What our intentions are and what we want the students to learn.  It defines the purpose of education as it influences what we want to impart to the students.  Scope is the content to cover.  It helps us design the methods we would use to accomplish our goals, inclusive of the programs to be included to ensure that the goal is met.  Finally, sequence is the steps or events that coordinate the whole process.  Sequence helps direct the methods we use to impart the content to ensure that the goal is met.  
Dr. Shirley Davis, as indicated in her definition, sees curriculum as a developing process, one which may involve changes being made during the implementation stages if need be. I have come to understand that curriculum is a dynamic process and not a static.  It is subject to change as it involves constant assessment of effectiveness, whether based on content or implementation style.  Dr. Galbraith’s course Politics in Education (LS 760) and Dr. Childress’ course Program Evaluation (CI 676) were the two courses that enlightened me to the knowledge that continual institutional, program and course evaluation is a necessity in order to ensure continual effectiveness.  The course, Program Evaluation, taught me how to design an effective program evaluation plan that can be implemented to evaluate a program.  In order to put into effect the concept that I had learned, I designed an evaluation plan for the medical assisting associate degree program at my home institution. The design of the evaluation plan was a collaborative effort between the faculty of the program, Dr. Childress and me.
I applied the concepts that I learned in my classes to my charge to design the Certified Personal Trainer online course curriculum (Appendix L, M).  As I had no experience in actual curriculum design, my ability to design the program and have it functional has been a collaborative effort between the National Association of Sports Medicine (NASM) representatives, Dr. Adam Swolski of Mountwest Community and Technical College, Dr. Ayersman and myself.  I factored in the different student learning styles (i.e., auditory, tactile, visual, interactive, spatial) as I researched, organized and incorporated learning activities to meet student needs.  As I designed the Certified Personal Trainer curriculum, I sought new techniques and tools that could be used in the existing learning environment in order to manipulate and create an environment that is conducive to learning and therefore attain the maximal result.   I need to constantly search to learn which methods were successful and which were not,  as I  acquire the ability to apply, blend, change or delete practices as I journey towards the realization of best practices.   
[bookmark: _Toc269984285]Professional growth
In my journey to understand curriculum design and learning, I now understand that effective learning can take place only if the whole brain is involved.  Cognitive functions are accommodated when teaching activities comply with the learners’ preferred mode of thinking (De-Boer & Bothma, 2003).  Pestalozzi sympathized with the poor and proposed a plan to help them advance in the community through education (Porter, 2008).   He firmly believed that everyone has an opportunity to learn and rise above her present level, given the right stimulus and challenge.  I now see my role as directed to searching for the appropriate learning stimulus and provide the adequate challenge that would incite the need to strive for knowledge.  The vision is therefore to create a stress free environment where individuals develop critical thinking skills, apply acquired knowledge, interact in a multicultural and multifaceted environment and develop positive self awareness.   An environment that has new and stimulating challenges framed within a safe and friendly learning atmosphere, which will therefore maximize brain growth in a child (Wilson, 2007).
The questions that I had to answer within myself was how would one design an appropriate curriculum, what are the influencing factors, and what considerations do I need to factor  into the design?  I now understand the importance of going back to the very beginning in order to understand the origins of curriculum and the different theories that have come to shape our understanding of it.  As I have continuously searched into past and present trends of influencers, I now clearly can envision how the concepts of the purpose and design of curriculum has evolved through the ages.  Each phase is not different from the other, but slightly influenced by the previous era.  What I found most interesting is how science and knowledge of how learning is acquired played a crucial role in the evolution of the theories. As it moved  towards the development of critical thinking skills and application of knowledge, I realized that  how students learn and curriculum design are so intertwined that both have to be taken into consideration.   
I chose my coined personal curriculum theory to be “Phentrautomeneurology”.  A phentrautoneurologist is a person who is interested and focused on the phenomenological, traditional and autobiographical influences on neuronal stimulation as a basis of learning. I now believe that in order for any curriculum to be effective, it has to be internalized.   The students have to be able to relate to it and see its purpose in their lives.  Curriculum has to show a relationship to the needs of the student, the society, mission and vision of not only the school but also the instructor.  These facets have to be connected in order for learning to occur.  Any form of curriculum design has to be challenging in order to stimulate the brain to function at its highest level, which is the critical thinking level.  Depending on the brain level stimulated, some form of learning will result. 
	Dr. Watts’ course, Adult and Continuing Education (LS 647) was another eye opener.  As a community college professor, my student population includes adult learners.  I now understand the true definition of an adult learner, especially when referring to education, it is not as clear as the definition of an adult when referring to an” age status” definition.  The basic understanding is of one who exhibits adult behavior.  In most cases, when we think of an adult learner, we are usually referring to those who are returning to an educational setting outside of the expected age, if there was a continuum, with no interruptions in their educational plan.  All students should be treated as individuals with their needs met in accordance to their individual mental status, irrespective of their age.  The developmental stages are interconnected so the challenge is to search to find ways to bridge the generational gap in order to open doors for communication, thus promoting sharing of ideas in an interactive manner, thus learning (Appendix B).
  Learning is what the student assimilates or understands. It can be from many sources and is influenced greatly by the experiences of the adult learner.  It’s a cognitive process that can occur even in the absence of education.  Adult education, on the other hand, is based on the tools that the instructor sets forth to aid in imparting knowledge.  It is based on the teaching style and curriculum of the instructor and depends on the processes through which the instructor intends to impart his concepts.  In most situations, because education is from the instructor’s perspective, there is a possibility that the student needs may not be met.  This statement is very enlightening, especially when dealing with adult learners who have a multitude of experiences.  It is very important that the focus is on learning rather than on education.  This will serve to create an environment conducive to learning for all ages.  With this knowledge, I have researched and implemented various learning tools to make my courses more conducive to learning.  I have created an environment within my courses where the students have a voice to actively participate in their learning process.
The problem we often face when teaching adult learners is that the adult learners do understand that they may be regarded as educationally handicapped based on their years outside of an institutional education setting.  This may lead to low self-concept, lack of confidence in themselves, and increased sensitivity to the learning environment.  It is very important that we as educators be sensitive to the adult learners’ needs.  We need to treat them as adults but seek to encourage and continually nurture their ability to succeed.  It is also very important that an understanding of student expectations in the classroom matches or is congruent with faculty expectations.  One of the purposes for the pilot research project entitled Innovative Strategies for Recruitment and Retention at New River Community and Technical College was to understand this association (Appendix B).
Adult learners, in most cases, also have many burdens and responsibilities that may hinder their full confidence.  As an instructor, one has to ensure that the curriculum is set in such a way that the adult learner is able to fulfill her responsibilities, and yet still be successful in acquiring the knowledge that is necessary for her to succeed in her respective field.    The four major categories of hindrances are (1) situational barriers which deal with occurrences in the individual’s personal life at a given time, (2) institutional barriers which are put into place by the institution of learning such as residencies and beaurocratic issues, (3) dispositional barriers which are related to attitudes and self perception about oneself as a learner, and finally, (4) informational barriers which reflect a lack of knowledge of available opportunities mainly due to lack of communication (Appendix B).   
When teaching adult learners, one has to also take into consideration the different environments that may exist to hinder adult learning.  These environments are: the physical environment of the student, in which the student reads body language and is concerned with her personal space.  There is also the psychological environment; in this case, there is not only student teacher interaction but also genuine exchange between the two.  Finally, there is the social environment, whereby issues such as gender and race have to be taken in consideration in relation to adult learners.  As an instructor, we have to be aware of our settings and ensure that we protect the dignity and self pride of the adult learner, especially in classes where you have a mixed age and gender environment (Appendix B).  
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The Pupa stage: MY Trial
	When the pupa is fully grown, it attaches itself to a surface to rest and goes into a type of hibernation.  One would think that this is a quiescent stage, but it is actually a very active stage and is also referred to as the transition stage.  It is during this stage that the important changes are occurring within, the reorganization and transformation into the adult butterfly (Wiebe, 2006).  I have been through my pupal experience.  I had acquired the knowledge that is necessary for my transformation, but now I had to experience it. Experience creates people who can handle situations.    
	Unlike the pupa, who transforms without any external guidance, my own transition did indeed require some assistance.  My professors have been there to guide me. Collaboration with faculty has involved teaching a course, presenting at conferences and submitting a paper for publication.  This was a very stressful period as I was now expected to present my findings to my professional peers, which was a test to see whether what I had accomplished was at an acceptable standard.   
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In order for me to learn, I have to internalize the concepts and make it applicable to my profession.  I have been fortunate in that my professors, Dr. Childress especially, have encouraged us, as we design our activities, to try to choose activities that can be beneficial to our home institutions or places of work.   I was fortunate to have the opportunity to design activities that not only helped me accomplish the expectations of my individual courses, but were also beneficial to my profession at New River Community and Technical College.  
The courses taught by Drs. Meyer, Childress and Galbraith, Curriculum Theory and Theories, Models and Research of Teaching, Survey Research in Education, Program Evaluation, and Politics in Education respectively have revealed to me how curriculum and learning are so intertwined with the individual and society.  These two entities are very dynamic and ever changing.  It therefore necessitates that we constantly evaluate the existing curriculum to ensure its continued effectiveness in fulfilling initial goals.  This may also necessitate changing the design of the curriculum based on current needs.  Evaluation of programs can be done either quantitatively or qualitatively.  Quantitative analysis is where Dr. Meisel’s course Statistical Methods (EDF 517) on statistical knowledge was very applicable.   Math is one of my strong points so I really enjoyed being in my comfort zone and seeing the applicability of how mathematical tools are being used to drive curriculum design and learning. 
I chose the Medical Assisting Associate Degree (MAST) Program as the program of focus to learn how to create an evaluation plan that can be used to carry out a program evaluation for the course Program Evaluation (CI 676).  The choice of the program came about after discussion with my Vice President Dr. Harry Faulk, for the program that is most in need of an evaluation.  The MAST Program is up for evaluation so as I fulfilled my duties and expectations for Dr. Childress’ class Program Evaluation, I worked collaboratively with the program designers as we designed a tentative evaluation plan for their program.  I have submitted my completed evaluation plan to the college administrators, the allied health division chair and also to the MAST faculty.  
The MAST program evaluation plan development process also exposed me to the experiences and challenges that evaluators encounter as they perform evaluative processes that are unbiased and focused.  The most important concept that stood out to me is the process involved in designing an effective evaluation plan and asking the right questions.  In all this, focus is very important as it produces clarity of thought.  These concepts of focus, “show not tell”, and style, were concepts that were first introduced in my Writing for Publication course with Dr. Simone.
As I performed the different steps of designing the evaluation plan, I came to realize how evaluation and assessment are so interconnected to each other.   These courses where I have been able to design and carry out applicable tools in my professional setting have been challenging but enjoyable as I have seen myself being part and parcel of my institutional academic development.  
The courses taught by Drs. Meyer and Childress have instilled in me that it is not enough for one to design an excellent curriculum and have excellent learning tools in place, but it is essential to incorporate a plan for continuous evaluation of the programs and learning tools.  This will ensure the continued effectiveness of programs and learning thus minimizing chances of redundancy.  We live in an ever changing environment so one has to be continuously aware of the changes and keep abreast of them as we progress in our mission.  
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I had the privilege to co-teach with Dr. Debela in the course Multicultural Influences in Education (CI 559).  This was an experience that was an eye opener to me as the instructor. I experienced firsthand how an interactive online class, utilizing various learning tools, can be designed, not only to meet student needs, but to also actively engage students with the goal to enhance student learning.  One key concept that was predominant in the course was the need to search for deeper understanding of an individual.  We should never take situations or people at face value, but should seek to understand reasons for observed behavior.  Individuals act and behave as influenced by their environment, past experiences and the need to fulfill a basic need.  
Multiculturalism has several definitions; race, sex, disability, economic background.  We live in a global multicultural environment.  It is therefore very important to understand cultural norms and practices in order to exist and function harmoniously in our respective environments.  
As I interacted with the students and read their submissions, it gave me a better understanding of what influences how people react to those who are different from them.  It was interesting how the students openly exposed their prejudices and explained how they came to be of the mindset that they upheld.  In most cases, the common influencer was past negative or positive experiences that had been transferred.  We often think of ourselves as being unbiased, but this class exposed me to all the different subliminal nuances that can be categorized as bias.  
As we interacted on discussions about different aspects of multiculturalism, we came to the understanding that we all have some prejudices within us.   An awareness of our personal prejudices is very important if we want to be more multiculturally aware and acceptable of others’ differences.  Awareness is only possible when we interact with those who are different from us and search to try to understand possible influencers for observed behavioral differences.  Everyone has some form of innate prejudice as we exist within a multicultural bias continuum.  The question is whether we nurture our prejudice and allow it to grow and express itself or whether we recognize its presence and suppress it.
Dr. Clark’s course, Multicultural Education (CI 706), exposed me to the fact that multiculturalism is not a static phenomenon, but a continuously evolving event.   It can also be understood and implemented from three major facets, either as a concept, an institutional environmental move for change, or as a mental perspective.  How we react in society is very much influenced by our background and experiences.  This understanding, therefore, should make us first strive to self –analyze from whence our thought processes about those that are different from us arise as it is only with that self-realization that we can be more accommodative to differences.  
Collaborative work has been the main focus in my journey through this program.  I had the privilege to collaborate with one of my doctoral colleagues, Hannah Toney, as we designed and presented our paper entitled A Brain based Agenda to Lower Stress and Engage Students Through Arts Inclusive Content at two conferences, National Social Science Association (NSSA) in Las Vegas, NV, and Association of Teacher Educators (ATE) in Chicago, IL (Appendix G).  This paper involved a report of preliminary research that we carried out in one of our local high schools, Capital High School, to investigate teachers’ perspectives of the use of stress lowering strategies and stress effects in classroom control and student learning.  It was based on a knowledge of the effect stress has on cognitive assimilation, processing and function.  This collaborative work was one of my highlights in conference presentations.  Both Hannah and I had never met before the doctoral program, yet we were able to effectively give a flawless presentation.  These conference presentations exposed me to the need for continuous learning and sharing of information.  The questions posed by the audience were thought provoking and opened doors to further research on the subject matter.  The contacts made have served as a great source for collaborative discussions and networking.
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Some of the activities that arose from concepts that I learned as I pursued my doctoral program are, Innovative Strategies for Student Retention and Recruitment of Adult Students at New River Community and Technical College (Appendix B).   This project was carried out as part of the courses Special Topics, Research Design and Qualitative method taught by Drs. Riley, Childress and Debela respectively.  I used the project to learn how to not only design, but carry out a mixed method research project and the IRB approval process (Appendix A).  This project was very challenging, but it taught me the purpose of having a mission for every activity.  Missions are driven by needs.  One cannot know need without a knowledge of one’s audience.  I was exposed to the need for proposals to have supportive evidence and to be clear and concise in relation to purpose. The survey project has been used at my home institution to analyze student needs in order to improve student services and academics.  I also had the privilege to present my findings at the West Virginia Community College Association (WVCCA) Conference in Wheeling, WV in 2008 and Huntington, WV in 2009 (Appendix F).  I was amazed to realize that what I designed to identify New River student’s needs, turned out to be very applicable and of great interest as a tool  to other institutions.  Conference presentations have exposed me to the fact that one is never alone in the academic challenges that we encounter, therefore, information sharing is important as a source of encouragement and support against our daily challenges.
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Drs. Watts and Heaton’s courses Adult and Continuing Education (LS 647) and Technology in Curriculum (CIEC 700) respectively, transformed me from being just an imparter of knowledge to a source of support for my students in all aspects of their lives.  I have had to be aware of available assistive social services within the community that the students can be referred to as needs arise.  Networking has been a crucial help in developing this awareness.  Using this knowledge, the Online Tutoring Mall (Appendix D) was opened to serve not only academic issues dealing with course difficulties, but also as a source where students can seek assistance in any facet of their academic journey. 
One of the requests by students that were noted by the survey from my mixed methods project was the need for tutors, especially for students taking online classes.  After completing the course, I decided to find solutions to some of the student requests.  I shared my mixed method’s survey results with my institution administrators and faculty.  I then decided to tackle the need for tutors for students taking online classes to reduce the withdrawal rate from these courses.  I had the privilege to work with my colleagues inclusively to design an “Online Tutoring Mall” which has been in use.   This tutoring Mall, though initially designed to be conducted in an online forum, is open to all students, traditional and virtual, and can be done both face to face and online (Appendix D).  
 One major challenge that I often face, is how to balance my teaching style to meet the needs of the adult learner without compromising the younger students and vice versa.  I believe that there has to be a middle ground in which one can function and meet the needs of both extremes, thus bridging the age gap when it comes to acquisition of knowledge.  Dr. Nicholson’s courses on Administrative Theory (LS 705) and Ethical Theory (LS 707) brought me to an understanding of my purpose.  What sort of leader do I want to be for my students?  If I had been asked this question previously, I would have answered “an outstanding leader”.  Now, I would say that I am a “contingency leader”.  I get to know my audience (who they are, their needs, and their visions), and then I research and design my leadership goals and style to help them fulfill their needs as we attempt to collaborate and fulfill our mission.
Dr. Nicholson’s courses also emphasize the ideas that were introduced in Dr. Meyer’s course that there is no “one size fits all” teaching style.  It all depends on the field of study, the curriculum goals and the students in question.  The idea of a blend of teaching styles can be inferred from Malcolm, Holton and Swanson (1998), who point out that there is not much difference between adult learners and young learners.  The difference lies in the degree of expectations and the drive within.  They further state that the differences lie in the degree of self-concept, experience, readiness to learn, orientation to learn, and motivation to learn.  As people mature the motivation to learn is internal. We therefore have to search to find ways to bridge the gap, meeting the needs of both the student’s expectations and her internal drive.
I now understand the definition of adult learners and how to meet their needs, how to be a leader, an educational guide, and meeting student needs yet still maintaining the expected standards.  The leadership courses taught by Dr. Watts, and Public School Law (LS 740) taught by Dr. Harris–John and Dr. Nicholson’s courses played an important role in furthering my understanding of the adult learner, the legalities in education and all the ethical and administrative theories that govern how we formulate decisions and leadership styles, be they in the society, school or in our classrooms, as we interact with not only our colleagues but our students.   
Through the graduate course taught by Dr. Riley, Special Topics (LS 780), I learned the challenges of a leader at a community college level.  Leaders must take into account multiple options for decision making and curriculum design.  I was also exposed to the financial acquisitions aspects that are necessary in order to be an effective leader.  On completion of the course, I was honored to be made a Chancellors’ Fellow by the Community Colleges Chancellor, Mr. Skidmore, in 2009.
  My doctoral courses have re-adjusted my thoughts by re-organizing concepts, beliefs and teaching styles.   It has made me a better facilitator of learning in an adult education setting.  I am now well equipped to handle the challenges that I may encounter as I continue to grow and improve in my profession of Higher Education.  The knowledge and tools that I need to accomplish my goals are there, I just have to search within and without to find the path that has been well travelled in my journey through this doctoral program.  
What has amazed me about this doctoral program experience is the way I have been subtly changed.  When I first started this program, my understanding and satisfaction as a faculty member was to fulfill my duties as an instructor and any other duty that was part of my contract expectations.    This doctoral program has made me realize that there is more to instructing students.  In order to be efficient in your duty as an instructor, you will have to be very dynamic in your methods and be constantly learning.  Focus has to always be on student learning, it is a growing process in which one is always growing and changing.  I have to cultivate a culture of partnership among my students and myself in order to maximize the learning process and environment.  This program has opened doors for me.  It has made me more confident of myself and to want to go out and expose the ideas I may have.  I want to share with my colleagues, as that is the way that I can best improve myself.    
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The Butterfly: MY Expression
“Within the caterpillar, from its inception, is the butterfly. The caterpillar does not make a butterfly out of itself so much as it finds the butterfly hiding within itself, and responds in extraordinary ways when it does” (Wiebe, 2006).
	My scholarly transformation is now complete. I have acquired the tools necessary for me to be a regarded as a scholar.  My metamorphosis is complete.  I am not only as a beautiful butterfly, but also as an eagle, ready to fly and try untamed horizons.  I am ready to share my knowledge with others and to have my voice heard.  I too have something important to contribute to the educational audience. “In this stage of life, butterflies can fly. Some butterfly species migrate great distances during the adult stage. They pollinate plants, and reproduce” (Wiebe, 2006).  This is the reproductive stage.  
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The doctoral cohort program, of which I am a part, is built on a collaborative model.  I do not think I would be where I am today without the collaborative intervention, assistance and input from my fellow doctoral students in my cohort.  We have worked together, even to the extent of informing each other of opportunities available for our own professional advancement.  We have assisted each other in problem solving situations not only within our professional careers, but also in our personal lives.  We have proved that the need for collaboration as a supportive environment is essential for success in any field or endeavor.  We have been there for each other to provide a crying shoulder, a laughing partner, a travelling friend and a dining friend.  We have become one big family bonded together by a journey full of toils, trials and triumphs. It has been a journey that we started together, have travelled together and hope to complete as members of the cohort.
This program has not been all work; there have been some fun times too.  I remember all the food at our class meetings.  Students cooked and we fellowshipped and bonded together during these meals, becoming a family.  This bond has been very crucial as we have supported each other through our joys and our sorrows while being supportive to each other.  I have laughed a lot in my many experiences, once even going to Cowen, WV and masquerading as part of a festival with one of my cohort colleagues, Peggy Crowe.  We had some good times apart from studying and offering encouraging words to each other as we faced challenges in our journey through the program.
During my trip to Las Vegas, I met a man who was convinced I was with him in the park dancing the night before.  This was one of the most embarrassing moments in my life as when he decided to confront me, I was in the company of my professor, Dr. Meyer.   
There was the trip to Chicago, with an ice storm looming, and trying to work out the best money-saving way to travel.  I travelled to Pittsburg during the blizzard snow storm in February and spent a day being transferred from one airport to another trying to get home.  It was quite an adventure. 
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	As evidence of my scholarly growth and the different projects that I have designed and implemented at New River Community and Technical College as part of my doctoral experience, I was nominated and selected to be a recipient for the 2009 national NISOD award in Austin, TX (Appendix H).  
	I was selected in May 2008, to be the New River representative at the West Virginia Council for Community and Technical College Education initiative to design a Personal Trainer program within the State of WV in our respective institutions, in collaboration with the National Association of Sports medicine (NASM) (Appendix I, J).   I have designed and implemented this program at New River and I am in the process of using the program evaluation concepts from Dr. Childress’ course to evaluate it, in order to make it more efficient in serving student needs.  In my need to be collaborative in my evaluation, I have recently made contact with Mountwest Community and Technical College health science faculty.  They have a well established program and have identified two faculty members, Dr. Adam Swolsky and Jean Chappell, who are willing to collaborate with me as I evaluate and re-design the program. Tools and concepts that I have learned in my scholarly journey are serving as indispensable references in my daily professional life.  
In January 2010, I was honored to be selected by Carnegie Mellon University in Pittsburgh to be part of a national core team of teachers in designing a national Online Learning Initiative (OLI) to increase the national passing rate of Anatomy and Physiology from 50% to 75%. I never truly realized the power of concepts that I learned in my graduate classes, especially, Curriculum Theories, Learning Theories, Program Evaluation, Adult Learning, and Multiculturalism.  I have had to apply aspects that we discussed in these classes, as we discussed issues students may encounter on subject concepts and how we can present them in a more clear, interactive and understandable manner without diluting the concepts.  The use of proper assessment tools incorporated into any designed curriculum.  
The knowledge that I gained from these classes, has made me realize that our teaching, and our student expectations are based on our leaning towards particular theorists and their beliefs concerning curriculum and learning.  This knowledge has made me more understanding and accepting of different views, which have made the interactive process in the learning environment, whether during interactions with my colleagues or with my students, be more positive. 
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Conclusion: My Metamorphosis
As my program draws to a close and I ponder as to what kind of a leader I would like to be, my thoughts turn to Abraham Lincoln.  I found his book Lincoln in Leadership, so inspirational to me.  I am very impressed by the four principles he believed in as leadership strategies. They were the principles of relationships with people, character, endeavor (perseverance), and communication.  This book demonstrated how through being principled, thoughtful and with a focus, one who starts out as a weak leader can tap into his full  potential and soar to be a true leader.  Leaders have to have courage to stand by their principles and not be swayed by the needs of the society.  
No man is an island, so teamwork is a prerequisite for excellence.  Lead and also be ready to be led.  Be a visionary, know what your end goal is and be able to communicate it clearly to your followers.  As a leader, always remember that all human beings have their weaknesses, but not all of us come to grips with them or affect their negative influences.  The choice is ours.
When I graduated with my master’s degree, I remembered the key note speaker charging us that the program we had just completed had given us the tools and the knowledge necessary, so we could confidently go out and let our lights shine, as we change our environments through service.  One can be given a charge, but also needs direction.  This doctoral program has given me direction; it has showed what it means to “let your light shine”, how to let it shine by making a difference in my environment through service.  It has created the path as it has shaped me to really know who I am and what is my purpose, what does it mean to be a true professional and scholar? 
When I started my doctoral program, I did not have a clear understanding of what it meant to be a scholar and how it affected me as a professional.  As I write my reflection, I can now simply define scholarship as learning and a professional as a practitioner.  Initially, I learned for selfish reasons, to fulfill my own desires and wishes.  Now the drive within me is to learn in order to change the environment around me, the environment drives the learning need.  I can now see the bigger picture and how I can contribute to it as a scholar.
It has been a journey worth travelling, it has not been easy, but through it all I persevered and overcame.    The Bible says that trials and tribulations make one stronger and prepares us for great blessings and I can attest to this saying.  I have been through trials, shed many tears, but in the end, by the grace of God, I can say that I am triumphant.
This doctoral program has made me a better educator and scholar.  I have a vision and a continual quest for knowledge.    How am I imparting knowledge and is there a better or more efficient way to do it?  How can I meet each individual students needs?  My interest lies in curriculum design, assessment and evaluation.  My wish is that on completion of this program, I will take the tools that I have attained and apply it to my professional life as I seek to make the learning environment more student friendly.  
This doctoral program has taken me through a metamorphosis.  I have grown, been molded to be something beautiful and been cloaked with confidence.  It is not an arrogant confidence, but confidence in myself that I can achieve and accomplish anything that I set my mind to.  I now have the tools, I need to go out and use them and let my light shine as I positively influence my environment.   Learning never ends, it’s a continuous process.  I have to keep abreast of occurrences, seek solutions to challenges and questions and problem solve as we predict trends.  Knowledge is worthless if kept hidden once acquired.  It has to be shared and seeds must be sown to germinate and spread to untapped pastures.
As I complete this initial phase of my program and begin the next phase of the dissertation process, I look back from whence I have come to where I am now and I am once more reminded of a beautiful butterfly that goes through stages of development, egg, larva, pupa and finally the adult beautiful butterfly.  I started out similarly, as an egg, so much potential within me, but unable to realize it with no direction.  I then became like a pupa after my master’s degree, roaming about with no clear direction of how to use my potential.   I had to regroup my thoughts, mind and goals, discover who I am and what my purpose in life is, and now, after experiencing this doctoral program, I am as an adult beautiful butterfly.   I am ready to soar, find the different ways to let my light and my knowledge be seen.  To make my world a beautiful place as I use my God given abilities that can now be realized for the purpose of service not only to my students but to my community as a whole.
As I present my portfolio, with all the artifacts of experiences in my journey to becoming a scholar, I hope one can take the walk with me as we travel the road well travelled by those who have gone ahead.  A road filled with trials and toils, but one in which there is triumph at the end if we but stick it out, let the change get to its completion.  The open world with no boundaries is my playing field, to soar to places I had never dreamt of.  This is the new me.  My metamorphosis complete.
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STUDENT SURVEY

Please respond to each of the following questions

Part A

1. Major concentration: __________________________

2. Gender:  ___a.  Male                 ___b. Female

3. Ethnic group: 

       ___a. African American                 ___b. Caucasian (non Hispanic)                ___c.  Hispanic

       ___d. Asian                                     ___e. Other _________________

4. Why did you choose New River Community and Technical College? (Choose all that apply).
               ___a. Reputation
               ___b. NRCTC offers the classes that I need
               ___c. Location: close to home
               ___d. Only school admitted
               ___e. Other reason(s) _________
5. Are you supporting any dependents?
             ___ a. Yes 		      ___ b. No
6. Number of credit hours for which you are enrolled?
___ a. Less than 12                      ___ b. 12 or more                    ___ c. not sure
7. Type of financial aid you are receiving? (Check all that apply)
                    ___ a. Scholarship(s) and/or grant(s)
                    ___ b. College work study
                    ___ c. Loans
                    ___ d. None

Part B
Student Learning Preferences
For each statement, select the response that best represents your level of Agreement or Disagreement. 
	Strongly Disagree | Disagree | Neutral | Agree | Strongly Agree

	 
	
	
	
	
	


                                                                                   SD         D         N         A       SA
1. I learn better by listening to lectures.
2. I learn better by interactive activities.
3. I learn better by discussions.
4. I learn better by myself (self study).
5. I learn better when I know what is expected.
6. I learn better when I can see application.
7. I learn better when I can relate the information 
               to what I already know.

8. I learn better when I feel positive about the 
               subject matter.

9. I learn better when working with others.
10. Building my self-confidence is important in 
               enhancing my learning.

11. I learn better when my efforts are rewarded as 
               much as my achievement.

12. I learn better when there is a balance between 
               caring and challenging in teaching.

13. I learn better in a class where discussions 
               and question answering sessions are included. 
           
14. I learn better in an environment where beginners 
               can learn from more experienced students.


Part C: Personal Needs
Briefly answer the following questions

1. What do you expect your greatest challenge will be in succeeding at New River Community and Technical College?










2. What suggestions would you offer that you think would help you succeed academically at New River Community and technical College?






Thank you for participating.  Please return your completed survey to the box provided in your classroom.
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STUDENT SURVEY
QUALITATIVE QUESTIONS ANALYSIS RESULTS
1. What do you expect your greatest challenge will be in succeeding at New River Community and technical College?
	                         FINDING TIME
	                                   COURSES

	1.Balancing work, school and family 
2.Adjusting and scheduling of classes,  keeping up 
   with classes, attending class, completing 
   assignments getting grades.
3.Time management, using it wisely, uncontrolled 
    obstructions
4.Putting more effort and attention into my studies
5.Being able to study at home
6.Finding time to study
7.Conflicts between scheduling and finding a baby    
   sitter
8.Adjusting to heightened work level of classes 
   pertaining solely to my major

	1.Math (algebra), Physics, sciences, anatomy,     
    microbiology, chemistry, history, economics, online 
    math class, Writing essays
2.Passing all classes, Having a B average, completing 
    some of the more advanced classes, being on dean’s 
    list, Keeping good grades
3.Online courses difficult as one is expected to teach 
    themselves certain subjects, teachers that teach 
    material not class, Learning from classes
4.No challenge
5.Completing my two-years as fast as possible, 
   graduating from college, Graduating in their major
6.Finishing my independent study classes
7.Obtaining grades needed to succeed as well as 
   knowledge after being out of school for so long
8.Harder assignments in some classes




	PROGRAMS
	LEARNING STYLES

	1.Getting into radiology at BSC,  nursing program, 
   allied health program at BSC., 
2.Finding major that will make me happy

	    1. Independent studies style of learning
    2. Motivation to study while dealing with   life,    
        motivating myself to try harder
    3. Adjusting to college level
    4. Memory needs improvement
    5. Nothing will be insurmountable
    6. Pushing myself to be the best that I can be and live 
        up to my potential
    7. Giving myself a change to do well so I can feel 
        better about myself and be challenged
    8. Forming good study habits, Staying focused







	ADMINISTRATIVE
	PERSONAL FINANCES

	1.Teachers’ attitude, teachers not  imparting 
    knowledge
2.Class availability, getting books, financial aid 
   office programs
3.Getting straight answers to questions
4.Getting my financial aid on time to buy my 
    books
5.Getting all the paperwork I need to qualify for 
   grants to pay for school


	1.Limited resources
2.Paying for books 




2. What suggestions would you offer that you think would help you succeed academically at New River Community and Technical College?
	                              TIME/SCHEDULING
	                                       SUPPORT

	1.More flexible class scheduling
2.Be organized and have a game plan for what 
   needs to be done and when it is due (in all cases)
3.Come to class and try hard, study hard
4.Go over what has been taught immediately and 
   do homework
5.Having a vehicle, job and not split schedule
6.Being more organized and having better study 
   habits

	1.More group work
2.Tutoring that is free at  a time convenient for working 
   individuals, more tutoring availability in more diverse 
   subjects e.g. accounting, economics, Tutors available in 
   class to work with teachers, tutors for online classes, 
   more online tutors
3.More one on  one for more of a challenge, more one on 
   one help with teacher demonstrations of problems in 
   class, more examples of what is expected of me
4.Teachers to ensure all students are on the same page 
   when teaching, teachers care more for students, 
5. Teachers should interact a little more
6. Don’t get discouraged
7.Ok with everything, Everything is great




	                        CLASS
	ADMINISTRATIVE

	1.None, feel that I am succeeding academically as is
2.More English and less math for majors
3.Excellent professors but more of positive criticism  
   than negative criticism
4.Further deadline asynchronous with live classes
5.Instructors continue the amazing job of teaching   
   and helping students, no suggestions, all is fine, 
   Great time so far

6.Improved communication on online classes, prompt 
   grade returns especially on online classes

7.Smaller frequent exams covering less chapters, 
    more chapter quizzes instead of midterm and finals  
   as too much to digest as more other things on plate
8.More activities and organization, More “hands 
    on” activities
9.Give students second chances on tests and study 
    tools, Discuss review and give study guides for 
    exams, Study guide from teachers who give 
    tests from lectures
10.Effective or lack of communication with 
     professors at other campuses (IVN)
11.Do away with web-based classes 
12.Instructors should teach for the allotted time not  
      just part of the time, teachers show up for class
13.Teachers to give clear instructions with 
     examples where possible, better explanation of 
     materials
14.Teachers should give very detailed and easy to 
     understand notes that connect with students not 
     speak over their heads
15.More interactive classes where I can talk and 
     learn as well, visual aids, I learn better, More 
     hands on activity with applications to specific 
     field of study
16.No more online classes, more classes available 
     at more times, improved communication on 
     online classes
17.School is close to home and instructors have 
      been awesome
18.Less work would be nice but understands why 
      the work load
19.Assignments should be handed out in the same 
     module as the class e.g. if the class is not IVN, 
     assignments should not be handed in via internet

	1.Committed people handling student paperwork, 
   organizing the financial aid office so they can 
   efficiently handle needs of returning students as well 
   as the new incoming students, more help in the 
   financial aid office, more experienced people in the 
   financial aid office, getting financial aid on time, 
2.Making students aware by e.g. indicative or  
   directional signs during financial aid days,  more 
   
  comprehensive information on financial aid for new 
   students

3.More advisor’s assigned to students as most students 
   do not have advisors
4.Better teachers, monitoring or instructor behavior  
    and classroom actions, inexperienced teachers who 
    are rude and not compassionate, Better problem 
    solving skills on faculty part
5.More organization of college, More information on 
   who to go to for questions, Take time to find 
    answers to questions they cannot immediately 
    answer, Better communication of student 
    expectations at beginning of semester
6.More adults and less students running everything in 
   office as this creates a communication barrier as it 
   seems like they do not know what they are doing
7.Having classes so 9-5 people can get here,  
   Scheduling of students’ required classes, offer more 
   evening  classes,  or alternate the times per semester, 
   Offer more classes/majors, offer bachelors’ degrees, 
   Offer classes more often to ensure students can 
   graduate on time, More classes availability per 
   campus to minimize intercampus travelling
8.New River is doing fine in education people and 
   doing things to help, New River is doing great as a 
    whole in making sure students have everything that 
     they need
9.Fix or update problems with books, supplies, buy 
    backs, and have adequate numbers on hand at the 
    beginning of the semester
10.One extra day to study
11.Computers need to be upgraded, more technology 
     available
12.Transfer slip










Fig. 1. Gender
	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Male
Female
	31
117
	21
79
	21
79
	22
99.3

	Total
	148
	100
	100
	



Fig.2. Ethnic Group
	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	African American
Caucasian (Non Hispanic)
Hispanic
Other
Total
	10
127
3
5
148
	6.8
85.8
2.0
3.4
100
	6.8
85.8
2.0
3.4
100
	8.8
94.6
96.6
100.0




Fig.3. Are you supporting dependents
	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid 
                     Yes
                     No
                     Total
	1
59
88
148
	0.7
39.9
59.5
100
	0.7
39.9
59.5
100
	0.7
40.5
100.0





Fig.4. Credit hours taking
	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid       less than 12
                12 or more
                Not sure
                Total
	15
131
2
148
	10.1
88.5
1.4
100
	10.1
88.5
1.4
100
	10.1
98.6
100.0





Fig. 5: Type of financial aid
	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Scholarship(s) and/Grant(s)
a, b
a, b, c
a, c
a, d
College work study
Loans
c, d
None 
	52

4
2
34
1
1
31
1
21
	35.1

2.7
1.4
23.0
0.7
0.7
20.9
0.7
14.2
	35.1

2.7
1.4
23.0
0.7
0.7
20.9
0.7
14.2
	35.8

38.5
39.9
62.8
63.5
64.2
85.1
85.8
100

	Total
	148
	100
	100
	






Fig. 6




Fig. 7
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Appendix C


Personal Development Profile:  Leadership II ™
Performance Matrix

Innermetrix Talent Profile of Joycie Wawiye


	




Performance Matrix
151 Northwoods Drive
Morgantown WV 26508
304-594-9190

Performance Matrix - Personal Development Profile:  Leadership II Personal Development Profile:  Leadership II Patterns
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Appendix D



Anxious in Accounting?                                     Brainless in Biology? 
Bewildered in Business?	                                           Confused in Chemistry?    
  Fuzzy in Finance?	                                          Garbled in Geography?
Marginal in Management?	                                         Miserable in Math?
         Perplexed in Physics?                          Suffering in Sociology?
      Education does not have to be so difficult or stressful!!!!!!!!!!!          
     			SELF-ENROLL into the 
“Learning Community’s One-Stop Tutoring Mall”    
 (
Login to WebCT 
Click the 
Add Course
 button at the top of the page            
Find the 
Tutoring 
term on view by category drop down arrow and click on it. 
Click the 
Pencil/update icon. Then click the register icon 
to self-enroll  OR
Please contact the help desk at 304 929 6725 
                                                 
)  



 
BY:   
     

SUCCESS IS AT YOUR FINGERTIPS
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Appendix E

Joyce R. Wawiye
707. S. Oakwood Avenue, #9
Beckley, WV. 25801

Cheri  Howman, Assistant Editor
National Middle School Association
4151 Executive Parkway, Ste. 300
Westerville, OH, 43081

01/04/08

Dear Cheri Howman,
	I have written a manuscript entitled “STRESS: A Psychological and Physiological Analysis from a Student’s Perspective” that appears to be appropriate the Middle School Journal.  This article evaluates alternative solution to how teachers can make their classrooms a better learning environment.  It identifies stress as being a major contributor to the negative behaviors we observe. I have identified subconscious influences of the negative behavior, and offered possible solutions that may counteract these stress manifestations.
I am full-time instructor of Biology at a community college and also teacher at the Adolescent Behavioral Unit of Appalachian Regional Health Care Hospital in Beckley.  The ideas that I am suggesting, are methods that I have implemented and found to be successful in enhancing an environment conducive to learning.
 	 Although I recognize that the manuscript must go through the peer review process, I would appreciate your initial reaction to the concept.  Please reply to the above address, by fax (304 252 8760) or by email (jwawiye@newriver.edu) at your convenience.  I look forward to your reply.
Sincerely yours,
Joyce Wawiye
Instructor of Biology, New River Community and Technical College
[bookmark: _Toc269984302]
Appendix F
Web Enhancing Your Courses to Promote Critical Thinking 
Through Interactions 
Joycie R. Wawiye - Assistant Professor 
New River Community and Technical College 
Learning is a two-way channel that has to be dynamic. In order to opti- 
mize learning in any classroom, communication and interactions, not 
only between students, but also between the instructor and the students, 
must be maximized. All play an important contributory part in the pro- 
cess of imparting knowledge, no matter what the discipline may be. 
The goal is to demonstrate how WebCT can be used to alleviate the mo- 
notony of everyday classroom instruction by Web enhancing a tradition 
classroom. Demonstration will be given on how it can be used to create 
a positive classroom environment that is conducive to learning and de- 
velopment of analytical and critical thinking skills. 
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Las Vegas National Technology and Social Science Conference
National Social Science Association 
Las Vegas Meeting April 5-7, 2009
 


Session Presenter(s): Hannah R. Toney and Joyce Wawiye
Institution: Marshall University Graduate College  Department: Health and Human Services

Hannah R. Toney
Address:  RR 4 Box 150 Q		City: Charleston  	State: W.Va. 		Zip: 25312
Day Phone: 304/348-6500 ext. 156	 	Evening Phone: 304/389-1185 
Fax: 304/348-6509				E-mail: hrtoney@gmail.com
Co-author(s) if applicable: Dr. Calvin Meyer
W ill co-author(s) be involved in this presentation?    X Yes     
If co-authors are not involved in presentation they will not receive program acceptance materials.
No multiple presentations allowed.
 Workshop      Paper     Session Chair      Technology Session
 Discussion     X Symposium (multiple presenters)      Student Paper
Title of Presentation: A Brain Based Agenda to Lower Stress and Engage Students Through Arts Inclusive Content 
Specific Discipline Area of Presentation: Classroom management and instruction
Equipment Needed for Session: PowerPoint capable projector and internet access.
Abstract: 
In this session we will present brain based theories of learning, discuss the hemispheres and neuron development of the brain as they relate to student learning, and discuss the ideal learning environment based on the research.  Next, we will discuss the physiological and psychological effects of stress, our bodies’ objective and subjective responses to stress, the Triune Brain Theory of stress reactions, and how this relates to students.  Finally, we will present tested methods of incorporating arts inclusive strategies to lower both student and teacher stress.  We will provide date driven results that show student motivation through authentic enrichment activities, successful cooperation, and the creation of quite places in the classroom.  All methods are easily accessible in any field and ideal for middle level students.
Contact Information for Joyce Wawiye: 
Address:  	City:	State: W.Va. 	Zip: 
Day Phone	 Evening Phone 
Fax		E-mail: 
Contact Information for Dr. Calvin Meyer: 
Address:  100 Angus E. Peyton Drive	City: South Charleston  	
State: W.Va. 	Zip: 25303-1600
Day Phone: 304/746-1942  	Evening Phone: 
Fax 304/746-2501		E-mail: meyer@marshall.edu
X   Membership One year membership in National Social Science Association - $50.00
                            Includes two Social Science Newsletters and four online copes of the 
                            National Social Science Journal. All members can submit articles to the
                            refereed National Social Science Journal.
Make checks or purchase orders payable to National Social Science Association. Return form to:
NSSA Las Vegas Meeting
2020 Hills Lake Drive
El Cajon CA 92020-1018
Phone: (619) 448-4709         Fax: (619) 258-7636       Email: natsocsci@aol.com
Website: www.nssa.us  





ATE Conference

Thank you for registering for ATE's 2010 Annual Meeting in Chicago.

Your Registration Information
=============================

Invoice No.: 15855-170517
Person Registered: Joycie Wawiye
Company: Marshall University (New River CTC)






241  A Brain Based Agenda to Lower Stress and Engage Students Through Arts                  4C 
Inclusive Content 
     A Brain Based Agenda to Lower Stress and Engage Students Through Arts Inclusive 
    Content will present brain based, arts inclusive theories used to control student and 
    teacher stress in any environment. 
    Hannah Reba Toney and Joyce Wawiye, Calvin Floyd Meyer, Marshall University 
    Graduate College 
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Appendix H

From:                                         Harry R. Faulk
Sent:                                           Tuesday, December 16, 2008 5:36 AM
To:                                               Faculty All
Subject:                                     NISOA Excellence Award
 
To All Faculty:
 I am pleased to announce that Libby Rogers, Associate Professor of Business at the Greenbrier Valley Campus, and Joycie Wawiye, Assistant Professor of Biology at the Beckley Campus, have been selected as this year’s recipients of the NISOD Excellence Award.  
 Please join me in congratulating Libby and Joycie for being selected to receive the NISOD Excellence Award. 
 Harry Faulk, Vice President
Chief Academic Officer

[bookmark: _Toc269984305]
Appendix I
From:                              Harry R. Faulk
Sent:                               Thursday, July 17, 2008 9:47 AM
To:                                   Angie Kerns
Cc:                                   Joycie R. Wawiye
Subject:                          RE: Personal Trainer Academic Information for Fall
 
Angie,
 The person who should receive the information kit is Joycie R. Wawiye. Her mailing address is: Joycie Wawiye, New River Community and Technical College, 167 Dye Drive, Beckley, WV  25801. Her email is jwawiye@newriver.edu and her phone is 304 929-5467. She is expecting the materials.
 Thanks.
 Harry
 From: Angie Kerns [mailto:kerns@wvctcs.org] 
Sent: Wednesday, July 16, 2008 1:54 PM
To: Adam Swolsky; Beverly Born - Pierpont; Cindy McCoy; Debra Backus - Eastern; Donna Jarrell; Edie Worrells; Harry R. Faulk; Jean Chappell; Katie Smith-Cox; Kelly Terry; Kristin Mallory; Lisa Ingram - Northern; Margie Ways; Pamela Alderman; Paul Reneau - Fairmont State; Rich McCormick - Pierpont; Rose Beebe; Shannon Payton - Northern; Travis Carlton
Cc: Kathy D'Antoni; Teresa Smith
Subject: Personal Traininer Academic Information for Fall
Importance: High
 Dr. D’Antoni has asked me to contact you regarding the Fall implementation of the Certified Personal Trainer Program.  We have academic information kits for the institutions to begin the program.  We only have one kit per institution so it is very important that you supply us with the name and contact information of the person responsible for the program at your institution right away.  If you are that person, please let us know.  We will need mailing address, phone number and email.  For those institutions participating, we encourage a strong commitment to program implementation.  
 If your institution has decided NOT to participate, please be sure to let me know as soon as possible.
 Angela S. Kerns
Executive Assistant to the Vice Chancellor
WV Council for Community and Technical College Education
1018 Kanawha Blvd., East, Suite 700
Charleston, WV  25301
[bookmark: _Toc269984306]
Appendix J
Hi Joycie,
 
I’m excited to work with you and will send you a meeting request for a phone call tomorrow. We on PST so there’s a 3 hr difference. I’ll set it for 11:30AM your time so it’s 8:30 here. That will work out well.
 
Best regards,
 
Tony Solano  NASM - CPT, CES, PES
Business Development - Academics  
National Academy Of Sports Medicine
818.595.1238
 
www.NASMpro.com
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