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Faculty members who are awarded competitive fellowships or similar honors (e.g., Fulbright Fellowship) 
may require a period of absence from Marshall University herein characterized as an alternate 
assignment.  During such alternate assignment the faculty member will be eligible upon written request to 
the President and with the concurrence of the Senior Vice President, Academic Affairs, and Provost, to 
have the University remit the employer’s portion of the PEIA group health insurance premium for that 
faculty member during the period of his/her alternate assignment.  The duration of the University’s 
remittance of the employer portion of the PEIA premium during such alternate assignment, however, shall 
not exceed 12 months. 
 
Questions on the application and interpretation of this policy and procedure should be directed to the 
chief human resources officer. 
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