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The Marshall University Research Corporation (MURC) complies with declarations of closings,
cancellations, or delays that are made by Marshall University (MU) under the provisions of Marshall
University Board of Governors Policy GA-9, Policy Regarding Weather-Related and/or Emergency
Closings and Delays, viewable at this link:

http://www.marshall.edu/president/board/Policies/MUBOG%20GA-%209%20Weather%20Closings%20and%20Delays. pdf

Any official announcement of a weather-related delay or closing by MU shall apply to all the employees of
and facilities owned, leased, or rented by MURC, except for the exception noted in the next paragraph.

In the event that a delay is declared by MU or if classes are cancelled at MU, the employees of the Child
Development Academy will report to work as normally scheduled. If the closing of the University is
declared, the employees of the Child Development Academy do not report to work for the duration of the
closing.

In rare circumstances, a MURC unit located apart from the Marshall University main campus or its
immediate environs may encounter a situation where it must delay opening, close altogether, or close
early. Any such schedule modifications must be approved in advance by the Marshall University Vice
President, Research; Senior Vice-President, Academic Affairs/Provost; and/or the Senior Vice-President,
Finance and Administration.

At times, emergencies such as severe weather, fires, or power failures may apply uniquely to facilities
owned, leased, or rented by MURC and may require a closing or delay. In such circumstances, the
MURC administration may disseminate to radio and/or television stations an announcement of a closing
or delay that applies only to MURC even if MU did not make a similar announcement.

When a closure or delay applying to MURC is announced, the time off from scheduled work will be paid.
Employees in essential operations may be asked to work on a day when operations are officially closed.
In these circumstances, employees who work will receive regular pay.
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