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BASTC POLICY PROVISIONS

Purpcs€: Msrshall Universfy's Phsed Retir€meflt Ptograrn is d$igned: 11) to orovide facrilty and slafi

wth an opportunrty for transibon ;;;;;;-"thir ietr"cc revete, (el to provide kuty ang stafl 
?n

;;il#I;-;;;"E increas€o 6; 6 ;;;;"t inter€sls by reducino their hours 'vhite 
continuing to

Drovde service to the unive6rty rn iheir aiea of greatest expe.trse, and {-3) tc encourage efficbnt staffin9'

ionsrstent witrr overall Unlverslty and lrdlvldual d€panmenlai needs'

writtencontactPankjpa|ionin'th€Phes€cRstir8melrtProgJalYlFnotanentidementoiaight
automati€ally availaHe lo all p.t*n" 

"io 
*J o" efEruifty criteria' ii is subiec'l to adnirtsbalive review

and appmvat of lhe terms am ;;dii;; 
'."ff*ted 

in a 
-\,yritten 

conlract. The cor&act specffies t\e

;;;.;.i;G ;"J'tni"l rn" Individuai will be piac€d in phasd r€droment status'

Requestsfo'consideration:UniversJtyadminisffiorsrvi|tgiv€cGnsidel€tbntodlrequestslor
participation in the Phas€d Retirement PrtEram Honrever' partbipador' will dep€nd upon the nee$ of

ths work unit and the universtty 
"ni'ri," "iioito* 

prev"ailing in th6 work unit and lhe unrversitv at $is

time.

crileria considersd: The \i/ork unit ard the univensity m8y corFider alv reievant laato,s when reYisrting

the request inch.rdiry: t . *"imliilii***gt rti'"dgt"O dulies' disruolion flat such Panicipaton

mav create in the untt, rf,e avairaO'iliy-JftrnO6' anO op6rational n"tcs oi lhe uni! l'lotk unl'ls may

id6;tiFv additional crileria for roview of raqu€sis'

AoeReouirements:ThePhase'lRstirementPr3gramisavailabte-toaUni\'ersihpersonnelwiomeet
ffi"ffi;ffi';;;-o'w""iv's'.i";i;;'';q;?;;;* ar as€ 55 and s0 vears bt service '"f 90
wilh 15 yatrs of service 

""n "p"[* 
i" 

"ub,A 
to admnistrawe aporoval cf the tenns and condtions

r€flBcied in a writiefl conract tp;i;"g d;;rem€nts under.wtri;h tle individual wdl be placed on

ohas€d rcdrem€nt sbtus. while iii"';t"ip"trd ttrit univen*ty adminisirators will give lak considerdion

ilTffi;Gffffi;*.]i ti p",r,",p#'i^'n" piio"o n.ri'.it"*.P'ooi'm. th€ na*re of or€ worldns

assignment of the individual ."y n'Ji"nJ iilef ro a reduced schedule 
-or a recx,clion in responsibiliti6s'

and olh€, gracticsl *r,so"raon" {uii., i;G'"rn* 'p"- 
or hboratuy facilitlss) may oredud€ apP.oval

in sDeqfic cases,

FTE Wo* Assignments:. The individual who entefs t'.le phased RgtirerFent p.ogra$ on a permane

basisru.'sr"9.*-ro?3dy-Tl'J,.$g:g"Tl't*flrHfl frYH;:U""siru$
clear understanding that the btal

csnno{ theteaft€r E

IC PRINEIPLES_oE-EHAEES

deoartment head.

lhe contract
-ueen 

the indtviduai a,1d dre



to enter a H#"tr*?$#ffi 1

6 on cuffenl FTE) over the
\Le.r rv q rvrv' v!

same or a reduc€d appointment p€.iod (i e.:zsame or a reduc€d appointrnent p€.iod (i.e.. -irr-inFmonltr -ppointment may be ertend€d .to.hr'_elve
months. but a twelve month appointment may be reduced to nine montbs). Exceptons to lhe limilations

specified in this garagraPh must have the approval of the appropriate vic€ pres;denl

Benetits. For faculty and staff menfers who enler a Phased Retirement Program, -a]!b€I3h!s=!19!:l:ill
be continued at the same levet available for personnet holding like positions consislenl wam age ano me

applicable Program.

contract lhe specific arrangements fof a Phas€d Rotirement Prograrx mus{ be detailed rn a written

contract. Copres of the agreement will be maintarn€d in the apprbpriate vice presidenl s oti€€ and me

Department oJ HJman Resources

ONE-YEAR TRIAL OPTION

Trial Basis: Phased Retifement may be initiated on a one-ye{ trial basis at reduceo say. In such cases.

however. the racutty or staff membei will not be permlfted to initiate payrnent of fetiremenl benefils irotn a

reiiremenl pmgram. Th" payment of the rstirement benefitB may be initiated only when the facuity or slaff

rnember enteri upon silt€r full or phased retke|Tlent on a permanent basis

PROCEDURAL STEPS

Aoolication. An individual who wishes to be considered for participation in the Phased Retirement

eiJgra; sF,ouro submit an apptication for such coflsideration b the depanment hesri ot direcior at 1gast

six ironrhs in advance of the date upon which pflased retiremenl is to be initiated. Afrer consultation with

tredeanandappropriateviceprgsident,thedePa(mentheadwil!advisethoemployeew-hett.'9r|he
,.qu!"i h.* a teniative approvat. tf lt appeas thai the req$est has no reasonabie liketihood of acfiievlng

uitrar. 
"d*ini"valive 

approval, the ernployee should be so advised at the eatllest possible dale.

Request Denial: Deniat ot a request doss not preclude the filitg of a subsequent requesl. lf It apq91l9

reasonably like'y that arrangemenb ean be agfeed upon for phased retirement, the empbyee shculd be

encou€ge to proceed !t il the application

Terilalive Approvat' Upon receiving tentadve approval' the emdoyee should be 4Y:?q -!o 
*k9 

"n
"ppointn"nf 

io visit with the beneiG representative in Human Resource Servic€s 69e6240, to obtain

inrir;m"tion regading the delails o{ retirement income anc, in particular. the nature of ihe \rarious

retirement incohe opiions lhal may be electoo al the tim€ tire phased retiremenl option is initiated.

Retiremenl Data: With th€ assistance of the benefits representative, a tormal request should be made to

the appropriate retirement program fu,r specific inancial gslimaies as to tf€ amcunts of retirement income

ffrat wbufil be received by the individual, commeccing on the specified Cate. lt will take approximately

four to six weaks to oHai; |his inforniatircn" Upon .eceipl ot the necessary retiremeni dat4 the indMduaj

should again initiate dFcussions with the benefils rePres€ntative in Human Resource servicos.

Finat Approval: After meeting with the beneits rep.esenhlive, the employee shoutd finalize thedetails of

his,/her contract with the approprial,e dean or vica president and University General Counsel if ne€ded.

After ffnal approval, the c,ontrac,hjal agreernent will b€ signed by fhe individual. the dsan oI director, and

the approp.iate vice Presidanl-

TERMS OF CONTRACTUAL AGREEMENT



while it is antcipabd that each €re€m€flt br a Ptrased Retiryment Program will indude. rts. orvn

indivftlual tenns. tblored to the need'of th€ departn€nt and tie individud, the tullou,ing topics should be

spedncally indud€d and agreed upon bet\fle€n lh€ parlies:

Date: Date upon whk*r phased retirernent will corwnence and end (presumably by havlng tho Individual

entsr full relircrn€nt).

FTE: The percentagp of FTE, and sp€cific wo*lE asslgnrnents, wfiicfi will t€pf€s€nt the hdMdual's

uort<ing efoit torfre-Uniu"rsity Ourlng Lre penod covereO by the phased Glirernent agre€ment

comoensalion: Th€ anrdlnt and souroo of lhe comp€nsat'rn to be Paid to th€ fiaculty of stafi metnber

;"-;;-ih;*;d of *r"""0 r€6rement indtrding, nrtrere appropriate, the basis upon whidl tuUro salary

Jj"Ji"-.nt! *lff U. ntaOe Ourtng 6'at pe{iod of 6nre (e.g.., e1t? ft"d for term of agreemsnf _or 
salary

ru'Oject to in"r"""a" Uaseo on annuat #rbfmance reiety' or "salary subtsct lo aval6ble funding').

Mdiuonat support Provigons, lf apPlicable, br offce space, laboratory fuciliti€s' and support seMces

durlng th€ tetm ot the agteem€nt

RetirBm€nt Ben€fits: A specific understanding as to whether a new r€lirement Pfog[aan sill be.iniliated.br

G- inOiuiOrrf during U; per1od of fte ph;sed ;etirem€nt contrac-t and the sp€cific natur€ of tfie
Univsrsiqy's particiPdion SEr€in.

Reduced FTE: Specific prwisions, ir appropriate, as b tfie bms and condilions under whidl futt'€r
reduc{on in FTE 3tiafus rnay be agreed upon'

T|AA-CREF: A facdty or staff mqnb€r el€ding PhaEed Rel]sl!€nt and enrdl€d in the TlAl,/cREF

netr"r.ni pf"n my e6a O draw annuity beneflts fiom TIAA/CREF bas€d ofl accumu6ions dained by

contribulions ovor the years and indMitual worked in Hirhet Educalion' Wh€oler lt wodd be

rdyg|tag66* b draw tri annuity bendt trould depend_upot't the faculty or stafi metnbe/s age and lhe

arnounts acG.lmulated in lhe indivtdual's TIAA and/or CREF accounls'

s€cond contract r rte hculty or staff manrber d€cts to draw the annuity bendts, a second cont'ad

*i{,r ifnlCnef would thsn ud inluareo wtu contibutbrB bas€d on th€ Phased RelirsrEnt salary level.

this s€oond contracl woutd be terminabd d lhe gam€ dms h€ fa(rllty member st6c{ed b t€drs 100%

frjom th€ Univ€rsity.

tutnuity Incorne: Th€ amount ot the TIM/CREF annuity incom€ has no efie€{ on the benefit whi{$ may

be a\railable fom sock s€clttiv.

IAATCREF lustration; Any taculty or statr rnember co.lsadering Phas€d Retrement and enrdled in the

T|AA/CREF R€tiram€nt Plin strorjH requost that TIAA/CREF prc\rkle an illustration of th€ pr|]iec{ed

,"tie;nt 
"*uttes 

payabte at x1€ tirne of !rcodron of Phased Relir6ment €116 at x1o planned de_of tux

r"d;o"t, O"lor" Od.*iing horv to integrate beneffs und€r hb/het TIAA/CREF onbacts inb th€ Phased

C"ttsn ni plan. Requ&ts br info.ma1on regading 1AA/CREF relirem€nt benefits can b€ rnad€

through lhs Ben€flts Counsdor in the Human Reso$cea Depadn€nt' 69G6240

Stale Tsadters Relircm€nt Th€ Phas€d Rslirc.nent p.ogram has c€rtain l€dslalirre firitatons ftaf
l€sfict the odions avalbbl€ to partkipants in the ststs Tea€fi€rs Rdir€ment syst€m (sTRs).

Annuity B€nefits: Bensfb Elig|bb emPloy€€s (lho€e wl|h an FTE of .53 or above), tnay not draw annuity

66n1gfr6 t?,rr STRS. years-of Sew'iei wil conlinu€ b accufirulato (thus incre*ing futurs t€lit€rnent
inconte) ano rc .nnd a\rvagp sda4r w be b6ed on lha at/erage ot lh€ tue t{gh€€t yeafg of eaTlEs
a"ring il* last fifio€n years-of enploynsrt The brnrla for dstgrninig benefits is 2% of lhe 'fiml
averaga sa|aqf Um€s lhe total y€ars ol s€rvice.



Rotaed status: The olher alte.natve woutd be a working arrangern€nt alowing the snplo:/e8 b wod(

only on€ semegter per fiscd year. This consttltss a "tetr€d status with sTRS so long as the follorving

are fue:

( 1 ) The employ€s (non t€aching) urorb no mor€ lhan 1 m days in a flscal year.

izi fhe erTtptoyee (faculty) do6 not bacft tnore lhan 6 hours P€r s€mestar (less lhan 7 hours'

srRs).
(3) Th€ €mploye€ does not woft during the sanr fiscal year in whicfi he/sh€ retr€s (b€gins inco.ne

b€ncfits).
(4) The emiloyee is not consklered 'bs|€fits eligtble' by the Univ€rsily, and will therefore lay rcdree- 

rdes and/or use acdl' rlat€d credt torards prsmiums to continue his or her Public Emdoyees
Insurance (PEIA).

und€r this agreement, retirement b€nefits rnay be inltated while the employee @ntinues to wofk at a
rcduc€d load.

So<ial Securfty: A facufiy or statr men&er €l€.ling th€ Phased Retr€tn€nt and also 6)9ecling lo draw
soclal secudtfb€nefts must b€ at le€st agE 62 and have tho required nut|S€r of u/oat c|edits to quaffry br
sodal s$rJlity b€nofits- Hows\rer, lhe sodal secudty b€neft will b€ rcducsd p€nnenen{y if drawn yeady'

wlth the amount of the r€duc-tion dep€ndent upon the numb€r of nonth6 ben€fits ar€ collec-ted ptior to aqp
65.

Ag€ 65: A faculty or stafi m€mber el€ding Phas€d Retirqnent at ag€ 65 or older and eleding b dralv
social seorrity bonefits may not eam mol€ thsn the annual sodal s€curlty €amings e)(erplion 

^amount
(98,0,rc.00 ai of 1/1/94) br anyone under 65 wlthout bdng penalized 01.(E in benefits for eacfi $2'00 of
iarrdngs aboro lhe lhit and ($11,160.m I ol 1l1l94l for anyone age 6$70 withod belrE p€nalized

$1.00 in benefits ior eacfi $3.00 of eamif€s above the limit. Afrer age 70, the factllty of statr rnembff may
draw full sod6l s€curity rstir€ment bq|€fits r€gatdbss of lhe amoqnt of €amings (filfing a calendar year'

Eamlngs ir and after lhe rnodh of attainm€nt of age 70 ar€ not counted in detarmining excess eamings
for social s€curily relirem€nt test PurPo€€s.

f the tacutty or stsfi mer|ber el€cts b draw social secudty benefib while on Phas€d Relirernent, social
secrr,ity confibutions will cotrlinue to b€ Paid equdv by boft th€ individual and lh€ Uniw]sity with
coflUlbrJtons bae€d on the phased relir€ment sabry l€wl. Soc{al s€€urity will aub.natically r8figur€

annualty lhe facrity or sffi membe/s social security retirement benefft to Indude lho addilional eamlngs
d€dtted !o t|e faculty or staff memb€/s t€cord while on Phased Retit€m€r .

A faq{ty or stafi member who dda},s past ago 65 in applying br sodal s€dJtity b€nefits will teceive a
spscid cr€dit whicfi wi[ rnean a larg€r bon€fit. For lhG€ 6$70 in 1994, a 4% ct€dit is add€d b the
b€neft 6a{fi year.

Soc{al s€cr.r.ity Bgutatlrns and coflputatim of ben€fitE otEngs p€riodically. For lhe rnost uPtodab
socfaf seqdv hbrmafion, tl|€ indivfttual would contacl the Social Secufty Office ai1-Wo-772-1213.

Recomflrendations: Any faculty or stfr ||lgmber deding ttle Phased Relirsmor should cotrsld€r
posboning drawing sociat secudty b€n€fits untl age 65 or older, and shqdd evaluat8 ca|€fully the penalty
associated wilh oamings abov€ th€ sodal s€qrrity eamltEs exenption l€vel.

Medlcare Paft A UpoIr r€scidng age 65, acfvs eqCoyas should contact lt€ neerest Sodal Secutity
Adminisbalion ofice and enrolt br Part A

M€dlcare Part B: when )/ou r€tle, if }tu a|€ wilhin ltrF months of agp 65 or old€r, you shouH enroll fd
lrsdicat€ Part B tlil€dical Insurance. f you ardlor )rqlr spo|.|se zr olr€r 65 d lhe tifli€ of your rcdilamenl,
you wi[ b€ enlited b a spedal enrcfrner p€ti]d br Medicar€ Pat B ll,l€dcal lnsurarE.



Thls sp€cbl €nrdlment pedod b€gins with your monlh of |€liremsnt ard ends six tfEnths labr' ff you

;fi;y""; rp"*J 14i io enrcff Oiring t tsipe"inr enroltment period' you can.enrcll for Pert B Medical

i*u.ari" onfi ou,rng a g@neral €rro[;rgnt podod. Th€ gone..ral enroltment period br lledical Insuranco

il;ilt-i'0r^;ggh t6r*r st of ead, year. tf you enq! dufiig a gen€ral enrdtnprt p€dod, yort

orrerage irno"r pai B ueoicd tnsurance *lt bodn on Jdy 1 fd the yaar ydr enloll'

lronthly Pr€mium: Thelg is a rpnthly pr€miun for Paft B Medcd. lnsurance' lf you fac b Enroll for Part B

J-u"O'lot" Ourir,g your initial anroiidrent p€flod q' yorir €p€cial entollm€at p€rlod, when.you do.€ntoll

0ter€ a; 10% su-rcirarge tor €ach $€n e;ron|h pertoo na nas elapsod bewnd try Jni0"l 
oqT1d

pdod. Your enrottrnent for M€dlcar€ Part A tlospital Insurance and Part B M0di(5 Insutancc al ms

;p6prt"i" il,"ill insule lhat )'ou r€caive all lhe healtr insurance b€nofits to whicfi tou a.s 6nu0€d botl

ai?nlctve enrpfoyee and whe-n you retre. Any m€dcal insuranca b€n6fits that you and/of your spouse

"L 
*meO o uird6r PEIA will be rcdu€d by th€ amour d ben€fib payabl€ u.derl,ledizt€ Won )t6ur

cfiange b r€tree staus. ftr9 reducdon will cor wMrer you do c|' do nd enrdl for M€di€are'

PEIA: Wh€n yo|l r€tro, your daiBrs under PEIA will be paid basod on the faci thd you q€ entoll€d for

UeOicao I ariO e. pElA udlt automaticalty conr*ter you inrclbd tur M€dicar€ if yo,g at€ 65 or-qdefi o1, if

f;;;nd;"Se 65 and hav€ r€c€hred hontly soia seqrtity dlsaHlity benef,b ftt at l€ast 24 month'
'lt' t* "bd 

not-b 6ffotl fu M€dcae, ary orpenses no.rmtly cov€t€{t under 1bdcat€ Yvfll be your

financhl r€sponsibilt..

Prirnary Parec lf you ar€ 65 or ddEr wh€n you r€lite, yotlr tnonthly lnsurance p.€|nhm will b€ ddetrnin€d

L"""O i"t tti. l"a ifd M€di:ar€ is the pdmiry payer. Should you r€dle P.ior to agp 65 ard are enlitled to

M.dE; Lnerc, your PEIA monthty insunirce it€rium will be t€duced upon r€ceiPr d a coPy o{.yout

fUeaicare caru Oy Cen Horvever, f you have not !,et rsaghed ag€ 65 at lhe tm€ of your tdrdner and

are nC entued ir lleOnare bon€fits, your monthly insurance pGmium will b€ ddotn$ned be86d on lhe

la€l the PEIA temains as lt|e ptima.y payer.

Resour6s: Appllcaton tonlrg, rnodd agt€ement conbacb, and d|ef infonnation abqJt PtEsed

Relirement can bL ]€quested from a facrdty or Btaf m€.nbe/s Dean or Dir€cfor or tom Human Resourca

Sg\rlcgs.

r rou 
^RE 

vtEwfG rHB po(Er ot l}€ 18, FtE S€ CUq( IIE AtCr slTTONqa IHE WEA ERSN!|ER AS OErrf,EO IO l{ VF rE IO IllE FCtlC.t ntP
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