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Marshall University Board of Governors
Meeting of April 8, 2026

ITEM: Approval of Revisions to Board of Governors Rule No. AA-6 -
Faculty Classification, Types and Conditions of Appointment,
Ranks, Promotion, Tenure, Dismissal for Cause, Resignation &
Emeritus Status

COMMITTEE: Academic and Student Affairs Committee

RECOMMENDED ACTION: Resolved, that the Academic and Student Affairs Committee
does hereby recommend that the Marshall University Board of
Governors approve the revisions to Board of Governors Rule
No. AA-6 - Faculty Classification, Types and Conditions of
Appointment, Ranks, Promotion, Tenure, Dismissal for Cause,
Resignation & Emeritus Status

STAFF MEMBER: H. Toney Stroud
Chief Legal Officer / Vice President for Strategic Initiatives and

Corporate Relations

BACKGROUND:

This policy encompasses a comprehensive framework designed to manage the professional lifecycle of
faculty members within Marshall University. The objective of this policy is to establish equitable and
appropriate criteria, eligibility, expectations, notification, procedures, and standards for faculty from their
initial appointment through to their potential transition to emeritus status, and the formation of promotion/
tenure policies at the Academic Unit and Department levels.

The adoption of the revised Rule AA-6 is necessary to modernize and unify Marshall University’s
promotion and tenure framework, which is currently fragmented across multiple outdated policies. The
new policy provides a comprehensive, transparent, and equitable structure that addresses all aspects of the
faculty life-cycle from appointment and classification through promotion, tenure, dismissal, resignation,
and emeritus status—within a single governing document. It ensures consistency across academic units,
incorporates nationally recognized best practices (including external review processes, tenure-clock
extensions, and expanded faculty classifications), and aligns Marshall with peer R2 institutions and West
Virginia statutory requirements. This update enhances clarity for faculty, administrators, and review
committees, while strengthening protections for academic freedom and due process.

Upon approval of this resolution, this Rule will be posted at htips://www.marshall.edwpolicies/ and a
comment period will open and remain open until Wednesday, May 20, 2026. If substantive comments are
received, a final policy will be presented to the Board for approval at a subsequent meeting. If no
substantive comments are received, the policy will be considered approved in its current form with an
effective date of the end of the comment period.

Comments should be sent via email to: commentstorpap@marshall.edu
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2.7

2.8

“Academic Rank" means the level of position held by a Faculty Member. Facuity
ranks include Professor, Associate Professor, Assistant Professor, Senior
Instructor, Instructor, and Research Scholar. The title used by a faculty member
is typically a combination of an Academic Rank and a Faculty Classification.

An academic unit is a major administrative division of the university, which is
typically headed by a Dean. For the purposes of this policy, "Academic Unit”
refers to units listed in Bylaw 14 of the Faculty Senate.

Board of Governors
“Board of Governcrs” means the Board of Governors {BOG) at Marshali
University.

Business Day

A “"Business Day” is a day when Marshail's Huntingion campus is open for
business, including days when the university is open but classes are not held.
Busingss Days do not include weekends, University holidays, or other days when
the Huntington campus is closed.

Department Chair/ School Director : RS
A "Department Chair / School Director” is a faculty member in an academic
department within an academic school or college whose role is to manage that
depariment. School directors who manage a major subdivision of an Academic
Unit and report through a Dean aiso fulfill the role of Department Chair / School
Director. When a School is freestanding and not part of a college, it is managed

by a Dean who is not a Department Chair / School Director.

Lritical Year

“Critical Year” means the penultimate year of the tenure-track period, which
typically is the sixth year. The candidate applies for tenure during the Critical
Year.

Dean

A“Dean” is a university officer who is the head of a particular Academic Unit and
its associated faculty. For the purposes of this policy, "Dean” includes the top-
level administrator for each Academic Unit. A Dean serves as their academic
unit's chief academic officer and reponts to the Provost for all academic related
matters, inctuding {but not limited to} rules, policies, regulations, and procedures
related to faculty.

‘Designated Faculty Prefixes” refers to "Adjunct-," "Clinical-," "Dual-Credit-,"
“Research-" “Teaching-," or "Visiting-," as applicable to describe the Faculfy
Member's connection or function within the University.
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2.1
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213

2.14

2.15

2.16

247

Faculty

“Faculty” "refers to the class of individuals who are specifically appointed as such
by the President including, but not limited to, faculty with academic rank as well
as such professional personnel such as librarians, facuily equivalents, and
academic professionais.

Faculty Classification

*Faculty Classification” refers to the different categories of faculty members
{holding academic rank}, such as Tenured, Tenure-track, Non-tenure track,
Clinical-frack, Librarian-track, and Research-frack. Each classification has
distinct roles, responsibilities, and eligibility criteria for benefits and promotions.

Faculty Equivalent.

"Faculty Equivalent” refers to certain non-tenure-track positions that, while

distinct from other Marshall faculty, are counted as facully rather than staff.
These include certain positions in the Autism Training Center and cerfain athletic
coaches.

Faculty Member :
"Faculty Member” means an individual member of the Facully.

*Full-fime” means a 1.0 FTE equivalent position for the contract year.

President

“President” means the President of Marshalt University or the President’s
designee.

Probationary Pericd : :

The time during which a faculty member has been hired on the tenure track but
has not yet been granted or denied tenure. During this pericd, the candidate
demonstrates their fitness for tenure.

Provost : oz
"Provost’ means Marshall University's highest ranking academic officer. In this
role, all academic Deans or equivalents {for academic matters) report to the
Provost who oversees all matters related to academic affairs. The Provost
oversees the operations of academic affairs matters, including policies related to
faculty. The Provost is the chief academic officer of Marshall University and
oversees zll Deans, regarding academic and faculty matters.

Jenure SRS —— .

Tenure 2t Marshall University provides for a continuing series of appeintments
which may be terminated by the university only for cause, under extraordinary
circumstances, or in the event of a reduction cr discontinuance of a program.
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34.2

3.5

3.6

77

coniract period is normally not included in the calculation of years of service for
the purposes of tenure nor will it result in any de facto award of tenure.

appropriate channels and approved by the Provost, a ful-time tenure-track
appointment may be converied to a part-time or zero FTE tenure-track
appointment for a specified time period, normally not to exceed one calendar
year per occurrence. At the conclusion of the approved pericd or extension
thereof, the Facuity Member returns to a fulltime tenure-frack appoiniment
unless the Faculty Member chooses not to return to a full-time tenure-track
appointment. Upon such election, the Facully Member's employment ceases.

Clinical-Track ; s
Clinical faculty (or "practice” faculty} must have significant professional work
experience outside of higher education practicing their professions. Clinical
faculty do not generally teach didactic classroom-based courses; rather, they
teach experiential and clinicaily based courses where siudents are practicing
what they learned in didactic courses in authentic settings with clients or patients.
Although not gligible for tenure, clinica! {aculty have ongoing appointments.
promoted through the ranks listed below.

s Clinical Instructor,

Clinical Assistant Professor,

%
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Librarian faculty are appaointed by the President to provide instructional services
at Marshall University Libraries. Appointment of librarians will follow the same
procedures that are established for appointing all institutional facuity members
and appointment to any rank will meet the criteria appropriate to that rank.

may, based on the nature of their appointment and job duties use the term
Librarian following their listed academic rank (except for those ranked as
Instructor). Based on the policies and procedures for promotion, librarian faculty
may be promoied through the ranks listed below. Their appoiniment may be full-
time equivalent or par-time.

e Instructor/Librarian] ___________
Assistant Professor / Librarian 1|,
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Professor { Liprarian 1V,
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3.7 Research-Track
Research Faculty are primarily hired through research-based funding io engage
in scholarly activities. They are not eligible for tenure and their appointments are
contingent based on research funding. They may do some feaching andfor
perform university service. Based on policies and procedures for pramotion,
research faculty may be promoted through the ranks listed below.
* Research Scholar, _

Research Assistant Professor,

Research Associate Professor,

___________________ b e e . = - - = Yo L

Research Professor,

____________ A .

3.8 Teaching-Track :

Teaching-Track Faculty are hired for specified terms. An additional contract may

be offered at the end of each term. Teaching-Track faculty are hired primarily to

teach didactic courses and to perform some university service. Based on policies

and procedures for promotion, term faculty may be promoted through the ranks

listed below. Those Facuity Members who have been appointed by the President

as Teaching-Track Facully may hold an Academic Rank. The appeintment may

be fuli-time or part-time. Based on policies and procedures for promotion,

teaching facuity may be promoted through the ranks listed below.

o fnstructon, L _________._
Senior Instructor, _
Assistant Teaching Professor,

Professor,

________________ L

* o & @8
"
w
o
o
a,
%
_.l
1]
]
(o]
=
=
@

With the exception of the Schoel of Medicine, full-time appointments to the
teaching-track and clinical-track will not exceed thirty percent {30%) of the total
number of full-time faculty. The Provost has the authority to grant exceptions to
the threshold.

Upon appointment to a teaching-track, a Faculty Member may be ¢ligible o
receive reappointment (i.e., employment contracts); terms lengths are dependent
upen rank and employment contracts may be terminated due o program
glimination, strategic realignment, budget constraints, faculty misconduct
{cause), or persistent and documented performance issues.

3.8.21  Rank of Instructor: 3-year term,,

3.8.2.2  Rank of Senior Instructer: 4-year term,
3.8.23  Rank of Assistant Teaching Professor: 5-year term,,
3.8.24  Rank of Associated Teaching Professor: B-year term,,

3825 Rankof Teaching Professor: 7-yearterm,
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89

3.8 Visiting Faculfy oo oo s oor e s s s e
Faculty Members who have been appointed by the President but have not been
appointed in a tenure-track, clinical-track, librarian-track, teaching-track, service
aekeor as having tenured status. Appointment of such faculty may be full-time
equivalent or part-iims.

3.8.1  Reappointment

The reappointment of visiting-track appointments will not create any
presumption of a right to appoiniment as tenure-track or tenured faculty.

3.9.2 Other non-tenure-track full-time facully appeinimenis may be used only if one

3.8.21 The position is funded by a grant, contract, or other source that is not a part of

3.8.2.2  The position is created for the temporary replacement of an individual on
sabbatical or other leave of absence. Appointments to such positions are
outside tenure-frack status, are subject to reappointed annually, and normally

may not exceed three years,

3.9.23 The position is created fo fill an essential teaching post immediately, pending
a permanent appointment through a regular search and screening process.
Appointments to such positions are outside tenure-track status, are subject to

reappointed annually, and normally may not exceed three years.,,

3.9.24 [The position is temporary to meet transient instructional needs, to maintain ______
sufficient instructional fiexibility to respond to changing demand for courses
taught, or to meet other institutional needs. The appointee is to be notified at
the time of the appointment. Appointments to such positions are outside
tenure-track status, are subject to be reappointed annuaily, and normally may
not exceed six years,

3925 [The position is a secondary appointment for a person who has a primary
appointment as an administrator or to perform other noninstructional duties.
Any faculty rank or teaching associate with such a position is considered
ternporary and may be reappointed on an annual basis. The appointee must

be notified in writing of the status of any Acadenic Rank,

or expectation of continued appointment beyond the period of appointment.

3.10 Clinical-track, librarian-track, research-track, teaching-track facuity, and other
non-tenure track faculty hold appointments that are not subject to consideration
for tenure, regardless of the number, nature, or time accumulated in such
appointments. Clinical-frack, librarian-track, research-track, teaching-track, and
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311

3.12

313

4.1

4.2

4.3

4.341

specified, with no other interest of right obtained by the person appointed by
virtue of such appointment. Because the Faculty Member thus appointed is not
on the tenure-track, the notice provisions set out in Section 7 below do not apply.

Librarian-Track
Faculty mermbers appointed as Library Faculty may be full-iime or pant-time, as
specified in their employment letter.

Faculty Appointments — General
Other appropriate titles which more accurately indicate the nature of 2 faculty
member's position may be used at the discretion of the President in consultation

Committee.

Faculty with Administrative Appointments — General

Persons assigned full-time or part-time to administrative or staff duties at the
University may be appeinted to, of may retain, Academic Ranks in addition to
any administrative or staff title, following consuitation with appropriate academic
units. Such persons will be informed in writing at the time of the appointment
whether the faculty rank is as a tenured, tenure-track. clinical-track, libranan-
faculty. Administrative or staff personnel who are not appointed to a faculty
position are not faculty and therefore are not entitied to the protections provided
by this policy.

who also holds Academic Rank, pursuant to W. Va. Code § 18B-8-6(b}, will
teach at least one {1) course during each eighteen-month employment period
or perform angoing research or creative activity.

Faculty Types and Condifions of Appointment

designated as adjunct, dual-credit, clinical-frack, librarian-track, research-track,
teaching-track, or other non-tenure-track, will be either tenured or tenure-track.

Al dlinical-track, librarian-track, research-track, teaching-track, and other non-

tenure-track appeintments, as defined in Section 3 of this Rule, will be neither
tenured or tenure-irack, but will be appointments only for the periods and for the
purposes specified, with no other interest or right obtained by the person
appointed by virtue of such appointment.

locations is made subject to the following conditions:

Afull-ti
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4.3.2

4.3.2.1

4.3.2.2 The course-release provided in 4.3.2 1, of this rule, does not apply to faculty it

4.3.3

4.4

H

researchischolarship/creativity, and service. [t is, therefore, inappropriate fo
engage in gainful employment outside the institution that interferes with the
Faculty Member's responsibilities at Marshall University or employment that is
otherwise incompatible with the Faculty Member's contractual commitment to
Marshall University. Moreover, it is inappropriate to use University resources to
transact private business. Quiside activities which are restricted below in
subsection 4.3.3 will not be restricted unless such activities or employment
interfere with the adequate performance of institutional duties. 4
-
If outside employment or service is undertaken without express prior approval “~
and if it interferes with the performance of the regular institutional duties and
responsibilities of the appointee, the President in consultation with the Provost,

has a right fo (a) require the appointee to cease such outside employment or

service which inferferes with instifutional duties and responsibilities of the

appeintee, (b} make such adjustments in the compensation paid to such

appointee as are warranied by the appoiniee’s services lost to the University

and by the appointee’s use of instifutional equipment and materials, or {¢)

dismiss for cause as set out in section 8 below.

member to maintain their professional certifications and/or licenses through B

employment activities ouiside of the required Marshall University
responsibilities of feaching, researchischolarshipfcreativity, and service, faculty
members will receive up to a 3-credit-hour course release to maintain that
certificationflicensure and will not see and adjustment to their Marshall
University compensation package. Each Academic Unit will develop guidelines
for the implementation of this provision, and will submit it to the Uriversity

members appointed to positions in the School of Medicine,

professional activity, such as consulting, by a Faculty Member outside the {..', 'y

Faculty Member's duties and responsibilities of employment by and for the
University, provided such activity: {1) further develops the Faculty Member

professionally, (2) does not interfere with duties and responsibilities to the [ Formatted

University, and {3} is underiaken in a manner consistent with the requirements
of other applicable Board rules.

The Provost will develop a form for facuity to report any outside activities and any ;\"‘\
associated conflicts of inferest. This form will be submitted by faculty annually \
{when there are outside activities to report) and will be reviewed by the

Depariment Chair f School Director, Dean, and Provost.
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4.5

4.6

4.7

4.8

2

A faculty member holding a non-tenure-track appointment, including, but not_
limited to, the Clinical, Research, Librarian, or Teaching Tracks, may be
considered for transfer to a tenure-track appointment when such a change aligns
with the mission, needs, and long-term prionities of the Universily and the
empioying academic unit. Requests for a track change must originate with the
faculty member's Department Chair and be endorsed by the faculty member's
Dean. The proposed transfer shall undergo formal review through established
appointment procedures and must receive written approval from the Provost, A
change in track constitutes a new appoiniment and is subject to the same search
process, credentialing, and rank requirements applicable to all tenure-track
positions. Upon approval of such a fransfer, the Provost, in consultation with the
faculty member's Dean and their Department Chair, may determine whether a
portion of the facully member's prior full-time service at Marshall University will
be credited toward the tenure-track probationary period.

Faculty in tenure-track and tenured positions are generally expected to be
available for on-campus aclivities during their period of appointment, when noton
teave and not traveling for university business. Some tenure-track or tenured
facully members may teach exclusively online. In these cases, each Academic
Unit will develop a policy for tenure-track and tenured facuity members teaching
exclusively online that outlines the expectations for availability to on-campus
activities. This policy shouid be submitied to the University-Facully Senate’s
Faculty Personnel Committee for approval.

aexpected to be availabie for on-campus activities during their period of
appointment, when not on leave and not traveling for university business. In
some situations, faculty who exclusively teach online courses may be employed
with no expeciation of on-campus availability. In these cases, the offer letter will
explicitly describe the terms of appointment. If a faculty member is teaching
exclusively online for a short period of time, their on-campus availability will be
negotiated with their immediate supervisor and academic Dean.

Facuity in positions that are non-tenured and non-tenure-track are generally

serves a separate institutional purpose, is governed by different performance
expectations, and follows its own criteria for appointment, evaluation, prometion,
and—where applicable—tenure. Accordingly, faculty members appointed to the
tenure-track may not transfer to other faculty appointment tracks {e.g., clinical,
not be permitted except in cases of demonstrable institutional need, as
determined ang initiated by the Provost, Dean, the faculty member’s immediate
supervisor, and approved through the full faculty appeintment process
applicable to the new track.
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&1

5.1.2

5.1.3

514

5.2

5.2.1

5.2.2

4

Professor, Associate Professor, and Professor, with each rank reflecting a
different level of academic achievemeant, experience, and responsibility. This
section defines the criteria and qualifications required for each rank.

Instructor

The rank of Instructor is an entry-level position in which the primary responsibility

is teaching.

earned at least a master's degree at a university accredited by a United States
Department of Education recognized accreditor, or at an appropriately accredited
international college or university, in a discipline appropriate to the teaching field.

importance, or in which personne! holding higher degrees are not available, the
bachelor's degree or its equivalent may meet the minimum for the rank of
instructor. These exceptions must be approved by the Provost and meet the
criteria set forth in UPAA-8.

A candidate for instructor must show promise as an effective university teacher.

Jeaching-track faculty members in the rank of instructor receive a 3-year

employment contract that may be terminated for any reason that is not arbitrary

or capricious. Any documented information relating to the decision for non-
reappeiniment or dismissal will be provided promptly to the Faculty Member upon
request.

Senjor Instructor ; PSR S

The rank of Senior instructor represents an advancement in experience from the
rank of Instructor. A candidate for Senior Instructor will have earned at least a
master's degree at a university accredited by a United States Department of
Education recognized accreditor, or at an appropriately accredited international

college or university, in a discipline appropriate to the teaching field.

academic years of experience as a full-ime facuity member at a college or
university accredited by a United States Department of Education recognized
accreditor, or at an appropriately accredited international college or university, or
other experience deemed as equivalent by the Dean of the Academic Unit prior
to application for promotion. This means that a candidate may apply for
promotion in academic rank after completing five complete academic years as
Instructor, and successful candidates may be promoted after six full years of
experience at that rank.

A candidate for Senior lnstructor must have demonstrated effective university
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146
employment contract that may be terminated due to program elimination,
strategic realignment, budget constraints, faculty misconduct (cause}, or
persistent and documented performance issues.

The rank of Research Scholar is an entry-level Research-Track position assigned
to individuals with the qualifications to conduct the projects for which they are
hired.

5.3.1 The rank of Research Scholar requires that a candidate will have earned at least

5.4

54.1.1

64.15.4.1.2

54.2 Jf applying for promotion from a lower rank to the rank of Assistant Professor,a__

5.5

a master's degree at a university accredited by a United States Department of
Education recognized accreditor, or at an appropriately accredited international
college or university, in a discipline appropriate to the research projects.

Assistant Professor

An Assistant Professor is the lowest rank typically held by faculty members witha

termtinal degree.

terminal degree at a univarsity accredited by a United States Department of
Education recognized,accreditor,, or,at an appropriately, accredited jnternational
college or university, in a discipline appropriate to the teaching field, University
Policy UPAA-8 contains a list of terminal degrees by coilege and discipline.

A potential faculty member who is ABD (all but dissertation) or who

completed all coursework for their terminal degree, but has not completed

other final components of the terminal dearee. may be hired at the rank of

Assistant Professor, but their expected terminal degree completion date
must be noted in their initial offer letter, The offer letter should gufline

appropriate provisions should the facully member not complete their
terminal degree. These special cases require approval by the Provost.

candidate must also have at least five complete academic years of experience as
a full-iime faculty member at 2 college or university accredited by a United States
Department of Education recegnized accreditor, or at an appropriately accredited
international college or university, or other experience deemed as equivalent by
the prometion poiicy of the Academic Unit. This means that a candidate may
apply for promotion to Assistant Professor after completing five complete
academic years af lower ranks and successfu! candidates may be promoted after
completing six complete academic years.

professionalism in their duties and must show promise as a professional faculty
member in other major areas of responsibility.

within Marshall University and their respegtive depariment and Academic Unit.
The qualifications for achieving the rank of Associate Professor include a
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5.5

5.6.1

Hs8

college or university accredited by a United States Department of Education
recognized accreditor or at an appropriately accredited international coflege or
university, in a discipline appropriate to the teaching field. University Policy
UPAA-3 contains a list of terminal degraes by college and discipline.

A candidate for Associate Professor must have had at least five complete
academic years of experience at the rank of Assistant Professor as a full-time
faculty member at 2 college or university accredited by a United States
Depariment of Education recognized accreditor, or at an appropriately accredited
international college or university, or other experience deemed as aquivalent by
the prometion policy of the Academic Unit pricr to application for promotion. This
means that a candidate may apply for promotion in academic rank during the
sixth year as Assistant Professor, and successful candidates may be promoted
after six full years of experience at that rank.

A candidate must have demonstrated exemplary performance in either Teaching
and Advising or in Research, Scholarship and Creative Activities, and
professional performance and achievement in all other areas of responsibility.
Each Academic Unit will establish definitions of exemplary and professional

performance.

Professor = > s :

The rank of Professor represents the highest academic status for tenured facuity at
Marshall University and signifies a high level of achievement and expertise in a
paricular field or discipline. Achieving the rank of Professor typically reguires a

combination of advanced education, significant excellence in teaching,

research/scholarly/creative contributions, and service to the academic community {as

definad by each appointing unit) with a national o international impact.,

the teaching field from a college or university acoredited by a United States
Department of Education recognized accreditor, or an appropriately accredited
international coflege or university, in a discipline appropriate to the teaching field.
University Policy UPAA-8 contains a list of terminal degrees by coilege and
discipline.

academic years of experience in the rank of Associate Professor at a regionaily
accredited college or university accredited by a United States Department of
Education recognized, or at an appropriately accredited international college or
university, or other experience deemad as equivalent by the Dean of the
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teaching-frack, and who are neither tenured nor on the tenure-track, each
Academic Unit will develop separate promotion criteria and procedures for those
faculty, in consultation with the relevant Chair(s), Director(s), and Dean(s}. These
criteria and procedures must be approved by the University-Faculty,
SenateSenate's Faculty Personnel Committee and Provost.

Established Guidelines y
Within the following framework, the University will establish, in cooperation with the
Faculty or duly-elected representatives of the Faculty, guidelines and criteria for
promotion in Academic Rank, such guidelines to be in conformity with guidelines
established by this policy and approved by the Faculty Senate’s Faculty Personnel
Committee and Provost,

for promotions, there is partiicipation from several different groups, including but
not limited to peers from within and without the Academic Unit of the faculty
member, and supervisory adgministrative personnel such as the faculty member's
Chair and Dean.

and Faculty Senate) to the Board of Governors and will make available such guidelines
and criteria to its Faculty,

President, following consultation with the appropriate academic units.

Criteria & Areas of Responsibility ___

The specific categories in which faculty are evaluated for promotion include the
following:,

to: command of disciplinary knowledge, skills, and methodology; effectiveness of
classroom performance; advising load and effectiveness of academic advising;

effectiveness in assessing student learning; rapport with students and academic
colleagues; contributions to curricular development, including the development,
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will be demonstrated evidence that tenure is based upon a wide range of criteria,
established by the applicable Academic Unit in conformance with this Rule and
appropriate to the mission of Marshall University and its respective academic
units.

Ultimate autherity regarding the application this Rule will rest with the President.
In making tenure decisions, careful consideration will be given to the tenure
profile of the University, projected envollment patterns, staffing needs, current
and projected mission of each depariment, specific academic competence of the
Faculty Member, and preservation of opportunities for infusion of new talent.

In some circumstances Marshall Universily allows tenure to be awarded at the time of
hire for established scholars who meet the Institution’s standards. There are twe distinct
groups for which this policy applies;,

« Faculty who have previously held tenure at Marshall and who are being hired

at Marshall Universily in an administrative role (e.g., Provost/Vice Provost,
DeanfAssociate Dean, Chair, and similar positions). These staff may be hired
with the tenure that they aiready possess at Marshall,

« Individuals who have held tenure at another institution and are being hired as

faculty or administrators. The remainder of this section describes the process
for hiring these individuals with tenure at Marshall,

with the interviewing process, and committees will make their decisions
independently. For a candidate to receive tenure upon hire, the department
commitiee, Department Chair / School Director, and Academic Unit committee
must all make affirmative recommendations te the Dean and Provost. To be
eligible for tenure upon hire, a candidate must hold the rank of at least Associate
Professor {or equivalent) or higher.

Tenure Upon Hire Process
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7.6.2.2

7.6.2.3

7.6.24

7625

78.2.5

appoiniment, the decision o designate the search as "immediate tenure
eligible” will be made by the President following consultation with relevant
Cabinet members and other administrators,,

As part of the search process, the position designated as "immediate tenure
eligible” will be advertised as such. Candidates will be notified of the
conditions that need to be met to be eligible for tenure upon hire {i.e.,
submission of required documents fo the search commitiee chair who will
initiate the process with the reviewing consfifuencies) once the process is
initiated, the Department Chair / School Director, department promotion and
tenure committee, and Academic Unit commitiee will have one week to make
their recommendation.,

faculty/administrative position, during the on-campus interview process
finalists for this position will be scheduled for a one-hour interview with the
academic department in which the administrator would have a concurrent
faculty appointment, 5
Upon completion of the search and selection of the new hire, the Provost will
review the recommendations received from the Department Chair / Schoo!
Direcior, depariment promotion and tenure commitiee, and Academic Unit
promotion and tenure commitiee and make a final determination of tenure
upon hire. The Provost or their designee must consider these
recommendations but is not bound by them. The written recommendations
{including the Provost's recommendation) must accompany any
recommendation for immediate tenure made by the President or designee to
the Board but the failure of any of these bodies to make such a
recommendation will not preclude the completion of the process to
recommend tenure upon hire,

Following consuitation with the Provost, the President will make the
determination whether to award tenure to the candidate upon hire,,

7.7 Requirements for Tenure,

Tenure will not be granted automatically, or for years of service, but will result from a
process of peer review and culminate in action by the President. The granting of tenure

will be based on the following.,
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2111 Faculty Senate's University-Faculty Personnel Committee and the Provost.

external reviews as described in this Rule.
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promotion and tenure in their Academic Unit and depariment via a pre-tenure
review. The date of this pre-tenure review must be stated in the initial letter of
appointment. An Academic Unit may establish pre-tenure review procedures
which vary from those used for a tenure application. The results of this
evaluation will be part of any application for tenure. An exceptional evaluation,
ie., the results of which exceed normal expectations as defined by a faculty
member's Academic Unit and department tenure guidelines, when verified by
the relevant Dean and the Provost, will result in a saiary increase as specified
in UPAA-15, Faculty Salary Increases.

application for tenure. However, the Department/ Chair / School Director or
department committee may initiale a recommendation for tenure.

tenure during the Critical Year of a probationary faculty appointment, the
person who chooses not to apply will not be considered for tenure and will be
offered a succeeding one-year terminal contract of appointment.

7.12 Tenure Review Process and Timeline,

The review process of a tenure application will follow the procedure and timeline
specified in this Rule,

7.13 Grievances,
A faculty member denied a tenure may utilize the grievance procedures set out in West
Virginia Code §§ 8C-2-1 et seq,

7.14 Pausing the “Tenure Clock” Probationary Period Extension
Probationary tenure-track faculty members may request an extension of their
probationary period “tenure-clock" for extraordinary circumstances.

7.14.1 A one-year extension of the probationary period will be granted by the Provost

upon request of a probationary faculty member who {1) has or shares primary
responsibility for the care of an infant or a newly-adopted child under age five,
and who must commit substantial poriions of time to this care; (2) faces
similar responsibilities associated with a serious health condition of another
person; or (3) has a serious health condition. This extension may be granted
whether or not sick leave, personal leave, or family and medical leave has
been taken. Wiitten requests for such extensions must be made within six
months of the event necessitating the reguest.
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7.14.3

8.

3.1

8.2

8.3

8.4

produce excessive stress that would justify extending the probationary period
for one year. Examples of such circumstances include (but are not limited to}
the disruption of research facilities or the interruption of research for foreign
teaching assigniments. In such cases, the prebationary facuity member may
apply in writing to the Provost, who in consultation with the Faculty Senate’s
Faculty Personnel Committes will determine whether such an extension
should be granted. Any such request for an extension must be made within
six months of the occurrence of the circumstance.,

JThere is normally a limit of one such extension of any type during the

prebationary period. A person may, however, request a second extension ;
through the Provost-,

extended while on active duty in accordance with the Uniformed Services
Employment and Reemployment Rights Act (USERRA),

application on any deparimental or Academic Unit Promotion and Tenure
Committee. If a Depariment Chair f School Direcior applies for tenure or
promotion, the Dean will select an alternate Department Chair / Schooi Director
to evaluate the application.

In some cases, a candidate may e entitied to apply for tenure and prometion
simultareously. These simultaneous applications follow the same process and timeline
and share the same application packet. However, the decision regarding_tenure at each

level of review must be made before the decision regarding promotion is made,
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8.11

8.12

8.13

8.14

8.15

4+

Cctober 15) the Depariment Chair / Schoel Director will forward the promotion and all
materials relevant to their promotion / tenure application process to the appropriate
department/school Promotion and Tenure Committee by October 20,

The Department { School Promotion and Tenure Commitiee will meet at their
earliest convenience and review the candidate's materials using evaluation
procadures and criteria which have been previcusly established by departmental
by-laws and procedures. The committee will prepare a written recommendation
with respect to the gualifications of the candidate for tenure and the Committee
Chair submit it to the Department Chair f School Director by November 20 via
procedures established for each Academic Unit.

Regardless of the outcome, within five days after receiving the committee’s
recommendation, the Department Chair / School Director will notify the candidate
of the Depariment / School Promotion and Tenure Commitiee's recommendation,

along with rationaie, via email with a read receipt.

well as the department / schocl Promotion & Tenure Committee's
recommendations, and external review letters and evaluate the candidate's
materials using the evaluation procedures and criteria established by
deparimental bylaws and procedures. The Depariment Chair / School Director
will then prepare a written recommendation either in support or opposition to the
candidate’s application for tenure. The Department Chair / School Director will
have their final recommendation completed by December 15.

School P/T Commitiee or Department Chair / School Director, they may provide
a written response no later than January 3. This response may include a written
rationale and written evidence to suppernt their response. Evidence is limited to
the specifics of the negalive recommendation. The response and evidence (if
applicable) will be sent via email with read receipt to their Depariment Chair /
School Director. The candidate’s response and additional evidence will be
included in the candidate’s packet under a folder titled "Reponses fo Internal
Recommendations” and may or may not be used at subsequent steps in the
evaluation process. No items other than recommendations / responses, except
those outlined below, may be added or deleted from the application after this
peint.
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8.17

8.18

8.19

8.20

8.21

8.22

appropriate Academic Unit Promotion and Tenure committee by January 8.

The P/T Coordinator will notify the Dean that all materials are ready for the
Academic Unit Promotion and Tenure Committee by January 9.

The Academic Unit Promotion and Tenure Commitiee will meet at their earliest
convenience and review the candidate's materials using evaluation procedures
and criteria established by departmental bylaws and procedures. Academic
Unit Promotion and Tenure Committees must have representation from each
deparment of the Academic Unit uniess a department or has an insufficient
number of available tenured faculty members. The commitiee will evaluate
each candidate for tenure, based on established promotion / tenure criteria,
evaluation procedures and rubrics established by the bylaws of the Academic
Unit. Committees will review applications materials provided by the P/T
Coordinator and submit a written recommendation for each candidate, along
with all materials received, and Commitiee Chairs will submit using the
submission procedures established by each Academic Unit by February 15.

Department Chair of the Academic Unit Promotion and Tenure Commitiee's
recommendation, along with rationale, via ematlelecironic submission using

the Academic Unit Promotion and Tenure Committee’s recommendation, along
with rationale, via email with a read recsipt by February 21.

Dean that the candidate’s packet is ready for review. The Dean will review the
candidate's packet, as well as the department / school Promotion & Tenure
Committee’s recommendations, the Department Chair / School Director's
recommendations, the Academic Unit Promotion and Tenure Commitiee
recommendations, external review letters, and the candidate’s responses to
recommendations {if applicable) and evaluate the candidate’s materials using
evaluation procedures, rubrics and evaluation criteria which have been
previously established by departmental by-laws and procedures. The Dean will
then prepare a written recommendation either in support or opposition to the
candidate’s appiication for tenure. The Dean wili file this recommendation in the
candidate’s electronic tenure package by March 10.

e '{Formatted: Font: Arial, Font color: Auto, Ligatures:

<+

v Lnumbers, Tab stops: 1.257 Left

11| space between Asian Lext and numbers

+ | Farmatted: Font: Arial, Font cotor: Auto, Ligatures:
\| None

| Formatted: Normal, Right: 0927, Qutline numbered +

' | None

y .
\ | space bebween Asian text and numbers

| Mone

1| Latin and Asian text, Don't adjust space between Asian
|| text and numbers, Tah stops. 1.25", Left + Not at

-.[
[ Formatted
A

A

1 Formatted: Mormal, Mo widow/erphan control, Don't

None

Fermatted: Normal, Indent: Left: 0.757, Space Before:
9.6 pt. Outline numbered + Level: 2 + Numbering
Style: 1, 2, 3, ...+ Start at: 1 + Alignment: Left +
Aligried at: 0.75" + Indent at: 1.25", Mo widow/orphan
control Bon't adjust space between Latin and Asian
text, Don't adjust space between Asian text and

Farmatted: Font: Arial, Font color: Auto, Ligatures:
Mone

{ .
Formatted; Narmal, No widow/arphan cantrol, Don't
adjust space between Latin and Asian text, Con't adjust

Formatted:; Normal, Right: 087", Qutline numbered +
Lewvel 2 + Nurnbering Styler 1, 2, 3, ... + Start at: 1 +
Alignment: Left + Aligned at: 875" + Indent at: 125",
Mo widow/orphan control, Dan't adjust space between
Latin and Asian text, Don't adjust space between Asian
text and numbers

adjust sparce between Latin and Asian text, Don't adjust
space between Asian text and numbers |

Formatted: Font: Anal, Font color: Auto, Ligatures:
Mane

Level: 2 + Mumbering Style: 1,2, 3, . + Startat: 1+
Alignment: Left + Aligned at: 0,757 + Indent at; 1.25°
Na widow/orphan conteol, Dom't adjust space between
Latin and Asian text, Don't adjust space between Asian
text and numbers

Formatted: Font: Arial, Font color: Auto, Ligatures: }

Formatted:; Normal, Mo widow/orphan control, Don't
adjust space between Latin and Asian text, Don't adjust

Formatted: Font: Aral, Font color. Auto, Ligatures;

— A

Formatted: Mormal, Right: 0.687, Qutline numbered +
Level: 2 + Numbering Style: 1,2, 3, . + Startab: 1 +

Alignment: Left + Aligned at: (.75 + Indent st 1.25%
Mo widow/orphan contrel, Don't adjust space between

(i)

Formatted

Formatted: Font: Arial, Fant color Auto, Ligatures:
MNone

me1

Formatted: Font: 1 pt

Fermatted: Body Text, Line spaoing: Multiple 0.06 i ]

Page 46 of 100



8.23 The Dean will notify the candidate’s Department Chair / School Director ofthe =~ =<, Formatted: Font: Arial, Font color: Aulo, Ligatures; ]
Dean's recommendations along with rationale, via emailelectronic submission \\ None
using established procedures with read receipt by March10.. . .| Formatted: Mormal, Right; 0.77", Qutfing numbsred +
R Leval: 2 + Mumbering Style: 1, 2, 3, .. + Startab: 1
8.24 The Candidate’s Department Chair / School Director wili notify the candidate of 4 | Alignment: Left + Aligned at: 0.75" + Indent at: 1.25",
the Dean's recommendation, along with rationale, by March 15 via 11, | Mo widow/orphan cantrol, Don't adjust space between
emailelectronic submission using established procedures, with read receipt. Nkt | L2tin and Asian taxt, Dont adjust spaoe batween Asian
Lo Lrent and numbers J
8.25 If the candidate received a negative recommendation from their Academic Unit | 1 | Formatted: Font. Arial, Font calor: Auto, Ligatures: ]
P/T Committee or the Dean, they may provide a written response to that 1§\ Nore
recommendation by March 25. The response may include a rationale and written 1 1, | Formatted: Normeal, Mo widow/orphan control, Don't
evidence to support their response. The response and evidence (if applicable) | |1 | adiust space hetween Latin and Asian text, Bon't adjust
will be sent via email with read receipt to their Depariment Chair / School 9 space betvicen Asian fekt and numbess J
Director. The candidate's response and additional evidence will be included in |\ | Formatted: Fonl: Asial, Font color: Auto, Ligatures: }
the candidate's packet under a folder titled "Reponses to Internal ¢ W Mone
Recommendations” and may or may not be used at subssquent steps in the | | Formatted: Normal, Indent: Left 0.757, Right: 0.69",
evaluation process. No items other than recommendations / responses, except | | Outline numbered + Level: 2 + Numbering Style. 1, 2,
those outlined below, may be added or deleted from the application after this o | 3.+ Startab: 1 + Alignment: Left + Aligned at: 0.75"
point. + |ndent at: 1.257, Mo widow/orphan control, Don't

adjust space between Latin and Astan text, Don't adjust
space bebween Asian text and numbers, Tab stops:

8.26 After receiving the candidate's response fo the evaluation (if applicable)the _‘\‘.\‘ | 125 Left + Mot at 1.25* J
Department Chair / Schoo! Director will nofify the Academic Unit P/T Coordinator *[F edk: Font: Avial, font calar Auto, Li -
that the response has been added io the candidaie's digital files and that is ready \ \ N‘L::m S
for the Provost's review by March 26. “.‘ ‘ Formatted: Normal, Mo widow/orphan control, Don't
« )
\ djust batween Latin and Asian text, Don't adjust
8.27 The Academic Unit P/T Coordinator will verify receipt of response and nofify the =+ |y :pilise R
Provost's office that the candidate’s P/T materials are ready for review by Ry e = ° -
March 27. iy ;ormmd. Font: Arial, Fent color: Auto, Ligatures:
v | None
o v #..\ f
8.28 The Provost will prepare a written recommendation for each candidate and wr Y ["""m“‘d D),
‘submit it together with all of the recommendations and application materials 0 [Fomam‘i ..[419) ]
received from the Deans to the President by April 2. Y \{_Formamd (. ia20) )
“ N lE d
8.29 The Promotion and/or Tenure decision will result from action by the President = \.:L' il L. '42”
at the conciusion of the Tenure process. The President or designee will prepare \\‘, ._\[F°m’a“°d [ 22
2 list of those granted Promotion and/or Tenure and send an informational copy [Formﬂed .. [423
to the Chairperson of the University- mwmmwmm [F‘,m,md 1doa)
theSenate’s Faculty Personngl Committee by April 30 via email withread | [FM“tce N )
receipt o
p ' [Formatted [m]
8.30 The President will inform all candidates for Promotion and/or Tenure by written LFormatted (.27
letter and via email with read receipt of their decision by April 30 An applicant [Fomgmd (. 1a28]
gz?eied tenure will be provided a statement of reasons for the action by this &cma ted oz
. |\ [Formamad [ 1430]
[ Formatted [.. ;.Eh
[ Formatted [..1432]
' [Formatted: Font: 1 pt J

; J, [ Formatted: Body Text, Ling spacing. Multiple 0.06 fi I

Page 47 of 100



internal recommendations will be released (unlocked) to each candidate at the

Mo

_ =k [Formatted: Font: Arial, Font color: Aute, Ligatures.

4 [Fom&atted: font: 1 pt ]

.’// { Forrratted: Body Text, Line spacing: Multiple 006 hi ]

’

Page 48 of 100



£nd of the tenure process. The Provost or designee may refainacopy ofall _ /| rormattes (@3
application materials for archival purposes. All application materials and ) —
promotion decisions and deliberations will be considered confidential except for /| Farmatted: Font: Arial, Font color: Auto, Ligatures:
circumstances in which a legal "need-to-know" basis has been establishad. /L blone -,
831 External reviews of a candidate’s application will only be released fo the __+" | Formatted: Normal, Indent Left: 0,757, Right: 052",
candidate in the case of a fegal "need-to-know” and following a written request Space Before: 0 pt, Outline numbered + Level 2 +

8.32

81

9.2

83

8.4

Numberning Style: 1, 2, 3, . + Startat 1 + Aligroment:
Left + Aligned at: 0.757 + Indent at: 1.257, Mo
widow/orghan control, Den't adjust space between

from the candidate to the Provost.

Ihg entire tenure/promotion review process must conciude no later than : Latin and Asian text, Don't adjust space between Asian
April 30. "+ | text and numbers, Tab staps: 1.25°, Left

. | Farmatted: Font: Arial, Font color: Aul, Ligatures:
External Review, None

; SIS O oS € payt SIS RIOTBHON ard EIUE pIowess | Formatted: Font: Arial, Bold, Ligatures: i
to advise the university on the broader impact and value of a faculty member's a [ —_— T T

researchischolarly/creative productivity to the discipline. Marshall University, uses, )
gexternal reviews to,confirm the, significance, of results arising from the scholarly efforts of,

Formatted: Font. Arial, Font color Aute, Ligatures:
Mone

ALA

2 faculty member, but external reviews are_not intended fo be the sole conclusive . | Formatted (i34
elements of a promotion and tenure review. One of the chief purpeses of promotion and ™ { Formatted (1435
tenure is to ensure that the university is making progress towards its strategic goals and [ Toiraatted S
aspirations, which cannot cccur unless advice is continually solicited from those who - J-]
represent aspirant institutions. - { Formatted: Font: toid
o C= TP el LA ) ) I > . . %7 |Formatted: Normal Level 4, Indent: Left: 1.25", Right:
External reviewers will evaluate only the candidates’ scholarly achievementsand | 9 No vidow/orphan control, Don't adjust space
contributions, and no other part of the promoetion / tenure packet are subject to external  *. | etween Latin and Asian text, Dont adjust space
review.‘ % "between Asian text and numbers, Tab stops: 1.25° Left
-, Formatted: Font: Arial, Font color Auto, Ligaturas: ]
Applicability s Lo fitions ]

External review is only applicable to tenured, probationary, and research-track faculty 1‘\ | Fermatted: Font: Bold
who are claiming the level of "exemplary” in the area of research/scholarship/creativity | Formatted: Normal, No widow/orghan control, Don't

in their tenure or promotion application., U+ | adjust space between Latin and Astan text, Don't adjust
ﬁ\ ', | space hetween Asian text and nurbers

Deadlines on Business Days S %" 1| Farmatted: Font: (Defauil) Arial, 12 pt, Bold, Font

If the date specified for a deadline in this section does not fall on a Business Day, the 1 Leolor: Auto, Ligatures: Nore

deadline shall be the next Business Day after the specifieddate, w0 [ Formatted (o1 4-3-7-11
‘\\ ¢ .1

x t | F tted: Font: Bolo

Independent Reviewers o “\{ i e _]

Independent external reviewers are experts in the candidate’s discipline, sub-field or ., ‘..\[FW“‘““’ .. [438

area, who are not past mentors, dissertation advisors or frequent or current (within last " [ Formatted [ {439

- - - . . \
5 years) collaborators, who also do not have a2 personal or financial relationship with the “__ I-.}[Fom“ed — [mTah

candidate. individuals who have worked closely with a candidate will not be considered

independent if questions may reasonably arise about whether they can provide an ‘[ e

unbiased assessment of the candidate's achievements, . '._\LF“"““"‘ . fa41) j
i :[ Formatted " ja42)

For promotion from Assistant Professor to Associate Professor andfortenure . [Formatted e

applications, no fewer than two (2), and typically no more than five (5) letters “ ‘\‘[F Shalth eon p ]
from independent externat reviewers will be solisited. For prometion from e —

o tFormarted (.. [444] ]

* | Formatted i [aa5])

{ Formatted (.. [448) ]

P {Formatted: Font: 1 pt ]

W [ Formatted: Bady Text, Line spacing: Multiple 0.06 i ]

’”
+

Page 49 of 100



9.5

8.6

9.6

9.6.2

9.6.3

9.64.1

more than seven {7), letters will be solicited. When aan invited reviewer declines
to provide a review, an additional review may be sclicited at the discretion of the
university. If fewer letters are received than the desired number, the review will
go forward with the letters that are received.

independent of the candidate. These lefters will be treated as letters of support
rather than independent reviews. For example, a letier may be solicited from the
candidate’s thesis or dissertation advisor. The number of letters of support
solicited will not exceed the number of independent reviews solicited.

letters of support, will be included in the candidate's packet provided the
evaluations are received before the deadline established by this Rule.

the level for which the candidate is applying, and be currently active researchers,
scholars or artists, or emerging leaders in the field. Reviewers not affiliated with
an academic institution (for example, researchers at a national laboratory} must
have rank and experience commensurate with that for which the candidate is

applying.

External reviewers should be affiliated with a department or institution thatis a
peer or aspirant for the department of the faculty candidate, for example, from
Carnegie R1 or R2 or AAL institulions {(including medical school colleague
institutions as warranted), on with a non-academic institution of national or
International impact.

Jhe Department Chair / School Director will document all reviewer nominations

and the selection process on the required Worksheet for External Evaluators,
which will be approved by the Dean and included in the candidate’s dossier.

propose a list of potential external reviewers including both independent
reviewers and letters of support. The Deparment Chair { School Director, in
consultation with the department Promotion / Tenure committee, will select
reviewers from the proposed list.

least the desired number of independent evaluation lsiters required to
advance the dossier for consideration. The Department Chair / School
Director is responsible for properly managing this process and ensuring a
sufficient numher is achieved {o advance the dossier, as required, and will
seek well in advance assistance from the Dean to remedy any challenges
such as an insufficient number of reviewers.,
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9.6.4.2

8643

8.7
9.7.1

9.7.2

9.7.3

9.7.4——The Depanment Chair / Schoo! Director will contact prospective reviewsrsto

Department Chair / School Director in early April of the spring semester prior
to the candidate’s application for promotion andfor tenure to see if any
assistance is needed in securing the sufficient number of evaluation letters,,

suggestions for reviewers and work to ensure the integrity of the process.
That process will include:, ]
Consideration of names suggested by the candidate;,

"
e

Tenure / Promotion Commitiee members in the same general field as
the faculty candidate; ang,

by the faculty candidate, as well as those that are not suggested by the
candidate {no more than half are expected to be from the candidate},

receiving promotion eligibility notification) the Department Chair / School
Director will solicit suggestions via § troni i usin

procedures with read receipt of potential reviewers from the faculty candidate,

the Depariment Tenure and Promotion Committee, and senior faculty in the
same general sub-field as the candidate. Suggestions of external reviewers will

be sent via emailelectronic submission using established procedureswithread

receipt to the Depariment Chair / School Director and include a short (1
paragraph) rationale of why this reviewer is a good choice to participate in the
candidate's external review. The Department Chair / School Director will record
potential external reviewers and rationaie on the Required External Reviewer
Worksheet {see Appendix 2). Nominations must be received by April 30 prior to
the fall in which the candidate will submit their application for promotion andfor
tenure.

The Department Chair / Schoo! Director revigws the nominations via an
External Review Worksheet for real or perceived conflicts of interest, and if
noted, checks the "ne” box in the "Independent Column”. If the Department
Chair f School Director elects fo proceed with soliciting a review from a
reviewer that has a potential conflict of interest {either real or perceived}, their

review will be considered a letter of support.

e T

ascertain their availability to provide a review and notes the response on the
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8.7.5 )iihe list of potential reviewers solicited by the Depariment Chair / School =~~~ + [Formatted: Fant: Arial, Font color; Custorm J
Director does not yield a sufficient number of independent reviewers, the . | ColoriRGE(32,36,41)), Ligatures: None
Depariment Chair / School Director should consult with the Dean for assistance Formatted: Normal, Indent: Left: 0.75", Hanging: 1
in securing additiona! acceptable reviewers. They may reach out to the facuity 0.63", Right: 0.53", Outline numbered + Level:3 +
candidate, the Departiment Promotion and Tenure Committee and the senior Numbering Style: 1, 2, 3, . + Startat: 1 + Alignment:
facully in the same general sub-field as the candidate for this assistance. Left + Aligned at: 0.75" + Indent at: 125", No

widow/orphan contral, Don’t adjust space between
Latin and Asian taxt, Don't adjust space between Asian

8746——The list of reviewers will be sent to the candidate via emailelecironic submission using
established procedures, no later than > '[Formaned: Fonk: Arial, Fank color; Autg, Not Expanded ]
= e = I L e i . =N N ) - hy.fCondensedby,Ligatures:None
9.7.6 May 15 )f the candidate feels that one or more of the selected reviewers has a % - |Formatted: Font Asal 11 pt. Font color: Auto, J
conflict of interest, bias that materially affects the review, or is otherwise unsuitable as ¥ bLigatures: Nong
a raviewer, the candidate may appeal to the Dean in writing within 5 Business Days of 1 Formatted; Normal, Indent: Lef: 075", Hanging:
receiving the list of reviewers. Upon recelving an appeal, the Dean will decide, within 0,627, Right: 0,567, Space Before: 13.8 pt, Qutline
5 Business Days, whether to remove the disputed reviewers from the list. if any pumbered + Level: 3 + Numbering Style: 1, 2,3, .. +
reviewers are removed, the Department Chair / School Director will propose Start ab- 1 + Alignment: Left + Aligned at: 075" +
replacement reviewers, who may also be appealed by the candidate, Indent at: 1.25", No widow/orphan control. Don't
=i adjust space between Latin and Asian text, Don't adjust
9.7.7  The finalized list of external reviewers will be completed no later thanJune 1.+ . [space between Asion text 20d numbers, Tab stops:
prior to the fall semester in which the external review will be conducted. By A { Formatted: Font: 11 pt )
June 10, the Depariment Chair / School Director will inform the reviewers of the ' { Formatted: Normal, No widw/orphan conticl, Don't |
review time {see Appendix 1) and let them know that they will forward the ", | adjust space between Latin and Asian text, Don't adjust
application packet, including relevant work products and summary of the | | space betwacn Asian text and numbers )
candidate's workload assignment. to the external reviewers for their evaluation ' | Formatted: Font: Arial, Font color: Custor
by August 20. Externzl reviewers will be provided with a timeline and informed ' | ColerfRGE(32,36,41)), Ligatures: None
that review letters along with their own curricutum vita must be submitted by Formatted: Normal, Indent: Lef 0.7S", Hanging: 1
September 30. 0.63", Right: 0.53", Qutline numbered + Levek: 3 +
hil Nurnbering Style: 1, 2, 3, . + Start at 1 + Alignment:
9.7.8 The Depariment Chair { School Director will solicit the reviews using the 4| Left + Aligned at 0757 + Indeatat 125" No
required template (see Appendix 3} including the additional letters from the |+ | widowsorphan control, Don't adyust space between
Academic Dean and Provost to external reviewers which outline Marshall's W P SRS SR S S TR,

guidelines for Promotion and Tenure as if relates to research, scholarship, and !, | Formatted: Normal. No widow/orphan control, Don't
creative activities. Reviewers are focused on evatuation of the candidate's | adjust space between Latin and Asian text, Don't adjust
record of accomplishments in research, scholarship, or creative activities. Rpfapacehienvoas S textandumbers

+ i | Formattes; Font: Arial, Font calor Custom
. - . . 1 \ d K
9.7.9  The Department Chair / Scheol Director will obtain vita or biography for each ooy (MSOOIROAEZ IS, Loaes o
reviewer for inclusion with the review letter. 1+ | Formatted: Normal, Indent: Left: 075", Hanging:

063", Right: 058", Qutline numbered + Lavel 2 +
Mumbering Style: 1, 2, 3, ... + Start at. 1+ Alignment;
Left + Abgned at: 0757 + Indent at: 1.25% Mo
widow/orphan control, Don't adjust space betwaen

Chair / Schoot Director by September 30. Upon receipt of materials from the wh

exlgrnai reviewer, the F)eparlment Chalr / School Director !Sch_ool Director 11 L Latin and Asian text, Don't adjust space between Asian |
reviews each reviewer's letter and vita to evaluate any professional or personal i - —
- : . : . . . 11, | Formatted: Normal, Mo widow/orphan contral, Don't
affiliations or relationships by the reviewer with the candidate. The Chair makes "y ; ) i .
) A 1111 | adjust space between Latin and Asian text, Don't adiust

the final determination of independence, and so notes on the External 11\ space between Asian text and numbers

,I ¢ Formatted; Font Arial, Font color: Custom

1| Colar{RGB{32,36,41)}, Ligatures: None

'I'![ Formatted [ [A84) ]

[ Formatted [ (ag5) )

Formatted: Font: Arial, Font color; Custom
Color{RGB(32,2641)), Ligatures: Nane

. [Forma«ed: Foni: 1 pt ]

i ’, { Formatted: Body Text, Line spacing: dMultiple 006 i ]

Page 53 of 100
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transmits the Worksheet via essilelectronic submission using established
procedures with read receipt, codifying the external reviewer process fo the _

Dean for review and approval prior to inclusion in the candidate’s dossier by
Cctober 5. Once this process is complete and has received the Deans
approval, by Ociober 15, the Departrment Chair / Schoel Director will forward
the candidate's entire promotion / tenure applicalion packef to the Depariment /
School Promotion and Tenure Committee so they may begin their review
process.

8.7.12 The externzl review process, along with Department Chair / School Director/

16,

10.1

10.2

School Director and approval from Dean will be completed by Cctober 15. No
axternal reviews may be added or removed from the candidate’s application
packet after this time.

Each Academic Unit will establish specific instructions about where files and
documents will be stored and how they will be made available to the required
internal parties. Required copies of files from the application packet will be sent

to external reviewers via emailglecironic submission using established procedure
with read receipts.
Dismissal for Cause,

Causes of Dismissal: The dismissal of a Facully Member for cause shall be.

governed by MUBOG Rule— Faculty Conduct, Misconduct, Corrective Action, and

Disciplinary Processes and Procedures, which establishes the definitions,
categories, and procedural safeguards for disciplinary actions applicable to
facuity.

standards of professiona! conguct, misconduct, or other actions identified as
consiituting "adeguate cause” under the Faculty Conduct, Misconduct, Corrective
Action, and Disciplinary

with that Rule, ensuring appropriate notice, opportunily i respond, and peer-review
participation consistent with the shared-governance framework established therein,

o
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14.3 Transition Period for Existing Faculty

A seven-year transition period will follow initial implementation to ensure fairness and

orderly adoption.

1._Faculty members hired prior to July 1. 2028, will continue to be governed by
the promaotion a nure rule in effect e time of their initial appointment
unless they formally elect to be evaluated under this Rule.

2. Faculty who wish to transition to this Rule must notify their Department Chair /
School Director and Dean in writin September 1, 2028. Once ele

evaluati er this Rule will be binding for all sul nt promotion
tenure considerations.
3. Faculty mid in their probation r promotion period at the time of
implementation will be allowed to complete their probationary cycle under the
in effect at ime of their initial hire.

4. Non-tenure faculty members eligible for promotion at a higher rank that the
next rank established by this policy (i.e.. a fa embe he rank of
tructor who is eligible for the rank of Associate T ing P r
during this transi iod ly direclly to that rank. Each academic unit

will establish guidelines to ensure non-tenure track faculty members are
promoted to the appropriate rank (based on gualifications) and using a

ition peri approv iversi | nate'

Fa Personnel Commi n P st. This policy must be equitable

across the academic units. After the fransition peri ulty mem must

be promoted throuah su ent ranks as i in this rule.

14.4 Sunset of Prior Policjes

| previous Marshall University promotion and tenure policies, including MUBOG-
MUBOG-AA-7. MUBOG-AA-9. and any Academic Unit or departmental policies derived
from th a lly sunset on Jun 2 or seven (7) ye llowing the
2028-2029 Academic Year. Beginning on July 1, 2035 (the 2035-2036 Academic
Yea is Rule |l serve as the sole governing rule for all promotion a rur:

actions at Marshall Uni

14.5 _Alignment of Acgdemic Unit and Departmental Guidelines
To ensure uniform implementation and com| Ilance wnth this R Ie | A mi Uni

m n n nnel polici align wi vision defnltlons valuatl

s ui established herein. Each Academic Unit and
gegaﬂmsn; shall revgw and revise (and in some case establish) its internal promotion
and fenure guideline: nd bylaws to ensure alignment with this Rule. Revis

unit-level and geggrlmemal documents must be submitted to the University Faculty

Senate's Faculty Personnel Committee and the Provest for approval no later than June
30, 2027. .

To promote consistency across the institution:

1. Updated unit and departmental quidelines must explicitly reference thi

Rule as their governing authority.
2. Evaluation rubrics and workload expectations shall be recalibrated to
flect the definition erformance standards (i.e., "exemplary” and
“‘pr ional") performance used in this Rule.
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emic Units must update bylaws governing promotion and tenure
committee composition, eligibility, and voting procedures to alian with the

requirements of this Rule.
14.5.1.1 Specifically, each Academic Unit and Department/School shall establish,

1. Byl i i hool Depariments

: ent-level guidelines and procedures related romotion an @
3. Facul rkload Policies emic Units he ans

4. Facu | Revi r and procedures demic Uni

heade D Promotion and Tenure Policies/ Guidelin Il

Academic Units, Schools, and Departments

5. De| _rz‘ ool Director and Academlc
Bsponsiple SU ol g5 updates a DIE L=
2027 mv nate Facul Pa nnel mmi b
July 1, 2027, Department Cha r/School Director and Academic Deans
of unll terally establish ate e the policies an ure
with nd roval from their faculty.
14.5.1.3 Failure to maintain updated and consistent internal policies may result in
inistrative revi of ic Affai nd continued non-
iance m repo t Provost for corrective action.
14.5.1.4 The Universi ity Senate's Fa I Personnel Commi FPC) and
the Off‘ce ofA ic A rs lde |d and oversight
1 =¥ - H
Uni ity governance proce including revi he Uni
ate's Faculty Personnel Commi rov:
4.5. Institutional Policy Ali
Toen nsi a Il University's academic-personne! framewo
e followin iversity and Board-level policies may be revi nd a 0
align with this Rule:

1. MUBOG Rule AA-1 — Sabbatical Leave

2. UPAA-11 — Personnet Records
3. UPAA-12 — Teaching and Administration
4. UPAA-14 - Rule on Adjunct Faculty
-1 | lary Increases
e UPAA—16 Salan.r Increases for Library and Clinical Faculty
7. U -20 — Faculty Workloa
8. UPAA-21 — Modified Duties for Nine-Month Faculty
9. UPAA-24 — Temporary Faculty Annual Reports an li

Tenure
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14.5.2.1 The University Faculty Senate’s Faculty Personnel Commitiee, in
collaboration with the Office of Academic Affairs, may lead the review and
revision of the policies listed above to encourage alignment with the
standards, definitions. and procedures established by this Rule.

14.5.2.2 All identified policies shall be reviewed, revised, and approved through

appropriate University governance channels no later than April 30, 2028.
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Annual Activity Calendar
Academic and Student Affairs Committee

/ Recurring ltems \

e Approval of Minutes
e Action Items (as needed)
o Undergrad or Graduate
Addition, Deletion, or

e Online Programs, Certifications and e Strategic Enrollment Change of Degree
MicroCredentials Management o Program Reviews
e Strategic Planning: Library e Strategic Planning: Pharmacy e Provost Update

e Student Affairs Update (full

\ board in December) j

e Higher Learning Commission

e Career Planning e Strategic Planning: Lewis College of
e Strategic Planning: University Business
College

Program Report: School of Medicine
Program Report: Graduate Studies
e Dual Enrollment: Transfer Students e Strategic Planning: Honors College

e Strategic Planning: Aviation e Advisory Council of Faculty

Updated May 30, 2025
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M a rSha I I U N i\[e rSity Cris McDavid, Director

Office of Career Education
April 8, 2026

Career Outcomes & Graduation Data

1

Page 77 of 100




Executive SUMMARY

Career Outcomes (MFA) To educate and empower students and alumni

UNI 103 Career Planning for Undergraduate Students as they gain awareness of their strengths and

UNI 204 Strategies for Successful Career Development career opportunities through valuable

experiences and professional development.

Graduation Survey

Revised Survey Live

Dashboard

2
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Our PLAN-ON-A-PAGE

“To inspire learning and creativity that ignites the mind,
nurtures the spirit, and fulfills the promise of a better future”

CREED Educational ‘ Open ‘ Civil ‘ Responsible ‘ Safe ‘ Well ‘ Ethical ‘ Pluralistic ‘ Socially Conscious ‘ Judicious

VISION

f:é:] Individual Success Q Innovative Ideas ~/  Economic Impact
2037 GOALS 100% Career Outcome Rates for Graduates = $150M Research, Grants, Contracts 30X Return for Every $1 Invested
Zero Students Graduate with Student Loan Debt 3X Start-Ups Incubated 3X GDP Impact in West Virginia ($2.3B)

Students Team West Virginia Financial Stakeholders
STAKEHOLDER Offer an affordable education with a Empower faculty and staff to do the Improve the well-being of all West Build a resilient and sustainable
GOALS distinctively supportive and flexible best work of their lives Virginians by creating breakthrough institution to outlast headwinds
experience to ensure lifelong opportunities and solutions
prosperity

Marshall for All, Marshall Forever

In-Demand Curriculum e On-Demand Delivery e Distinctive Value Proposition

PRIORITIES Increase access Ensure affordability Grow support programs | Deliver on demand Enable lifetime achievement

 Strategic Enrollment Mgt. Plan Student debt load HerdConnect mentorship * In-demand programs & Customized training - MAMC

* New student enrollment Debt-free cohorts/retention Center for Student Success microcredentials Academic pathways selected

» Target segments enrollment Internships and jobs 1styr retention/6 yr graduation| ¢ HyFlex/Hybrid courses Career Engagement participation

METRICS . C : . o : .
* Recruitment contacts M4A fundraising campaign E2E student experience » Al assessment/application Lifelong learning
» Conversion rates Undergraduate ROI Al-based customized support | « Online degree programs 3
» Stopped-out/returning students
Page 79 of 100

STRATEGY




Career Education Plan-On-A-Page

To inspire learning and creativity that ignites the mind,
Vision nurtures the spirit, and fulfills the promise of a better future

University

To educate and empower students and alumni as they gain awareness of their strengths and career

Department opportunities through valuable experiences and professional development.
Mission

Partnerships Data Driven Student Centered Community
Values
- Career Exploration & Academic Pathways | Career Development | Career Engagement Career Launch
Goals

Initiati UNI 103 Handshake Alumni & ‘ Career Rate
nitiatives UNI 204 Employer
Connections
* # of students participating in networking events & « # of students activating their Handshake account * # of students completing experiences before
career fairs + # of students completing their Handshake profile graduation
M t . * # of students completing a job application in * #of students with known outcomes by
etrics Handshake graduation
* # of students completing appointments w/Career 4
Education
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Academic & Career
Focused

Major & Career
Exploration

"

Major & Career Research, Job
Shadowing

UNI 103 Career Planning UNI 204
Strategies for Career Development

Our GOALS

We Are ...

Alumni & Employer
Engaged

Experiences

I

Internships, Clinicals, Research, other
Work-Based Learning Experiences

Career Rate
Focused

Employment, Continuing
Education, Volunteer,
Military

7

Graduation Survey
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Marshall for All (MFA) and non-MFA

UNI 103 & 204

Handshake Basic Data as of 3-4-26

Engagement Data - Fall 2023 Participation Data - Fall 2023

Cohort MFA | Non-MFA |Cohort MFA| Non-MFA
Submitted app on Handshake 44% 15%|Activated Handshake Account 94% 56%
Attended Appt w/Career Coach 19% 11%|Completed Handshake Profile 44% 6%
Attended Career Fair 74% 55%

Attended Career-related Event 78% 61%

Engagement Data - Fall 2024 Participation Data - Fall 2024

Cohort MFA | Non-MFA |Cohort MFA| Non-MFA
Submitted app on Handshake 51% 16%|Activated Handshake Account 97% 89%
Attended Appt w/Career Coach 80% 7%|Completed Handshake Profile 68% 8%
Attended Career Fair 76% 67%

Attended Career-related Event 82% 39%

Engagement Data - Fall 2025 Participation Data - Fall 2025

Cohort MFA | Non-MFA |Cohort MFA| Non-MFA
Submitted app on Handshake 21% 11%|Activated Handshake Account 94% 88%
Attended Appt w/Career Coach 65% 4%|Completed Handshake Profile 2% 1%
Attended Career Fair 79% 73%

Attended Career-related Event 19% 19%
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Career Rate

Graduation Survey Management

Transferred from Handshake to Dynamic Forms in Fall 2025
* Worked with MU IT (Sarah Ulrich) to design a new system.
* Results:
* Improved appearance and appeal (no error messages in emails; fewer pages of questions).
* Higher response rates (over Fall 2024) and more survey completions.
* 100% finished the FDS section.
* 100% finished the university satisfaction section.

* College satisfaction section <100% but more than before.

8
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Career Rate

Survey Terminology

Outcomes:

[ « O
v'Working Response Rate: % of graduates who

took the survey

v'Volunteerin
- ne * Knowledge Rate: % of graduates for

¥ Continuing Education | \yhom an outcome is known

v ' Mili :
Military  Career Rate: the portion of graduates
v'Fellowship with known outcomes
V' Still Looking = (working + volunteering + military + continuing ed) /
(working + volunteering + military + continuing ed + still seeking
\/Not Seeking employment or still seeking continuing education)

9
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Career Rate

Career Education Outcomes Dashboard--LIVE

10
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Areas for Strategic Growth

v'Scaling UNI 103 & 204
v'Scaling Experiences

v'Capturing Experiences & Graduation Data

11

Page 87 of 100



Executive SUMMARY

Career Outcomes (MFA) To educate and empower students and alumni

UNI 103 Career Planning for Undergraduate Students as they gain awareness of their strengths and

UNI 204 Strategies for Successful Career Development career opportunities through valuable

experiences and professional development.

Graduation Survey

Revised Survey Live

Dashboard

2
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M h " o o Chris Atkins, Director
arshall University University College
University College April 8, 2026
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Executive SUMMARY

2 Degree Programs

Integrated Studies, BAS University College offers students a solid
Regents Bachelor of Arts

foundation of academic skills for progression

6 Student Populations into another Marshall University college,

Integrated Studies, BAS

where they can declare a major and graduate.
Regents Bachelor of Arts

Military Science We also provide dedicated support to our
Undecided

Admitted with Conditions degree-seeking students in the Integrated
Pre-Nursing

Studies, BAS, and RBA programs.

1 Mission
2
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Our PLAN-ON-A-PAGE

“To inspire learning and creativity that ignites the mind,
nurtures the spirit, and fulfills the promise of a better future”

CREED Educational ‘ Open ‘ Civil ‘ Responsible ‘ Safe ‘ Well ‘ Ethical ‘ Pluralistic ‘ Socially Conscious ‘ Judicious

VISION

f:é:] Individual Success Q Innovative Ideas ~/  Economic Impact
2037 GOALS 100% Career Outcome Rates for Graduates = $150M Research, Grants, Contracts 30X Return for Every $1 Invested
Zero Students Graduate with Student Loan Debt 3X Start-Ups Incubated 3X GDP Impact in West Virginia ($2.3B)

Students Team West Virginia Financial Stakeholders
STAKEHOLDER Offer an affordable education with a Empower faculty and staff to do the Improve the well-being of all West Build a resilient and sustainable
GOALS distinctively supportive and flexible best work of their lives Virginians by creating breakthrough institution to outlast headwinds
experience to ensure lifelong opportunities and solutions
prosperity

Marshall for All, Marshall Forever

In-Demand Curriculum e On-Demand Delivery e Distinctive Value Proposition

PRIORITIES Increase access Ensure affordability Grow support programs | Deliver on demand Enable lifetime achievement

 Strategic Enrollment Mgt. Plan Student debt load HerdConnect mentorship * In-demand programs & Customized training - MAMC

* New student enrollment Debt-free cohorts/retention Center for Student Success microcredentials Academic pathways selected

» Target segments enrollment Internships and jobs 1styr retention/6 yr graduation| ¢ HyFlex/Hybrid courses Career Engagement participation

METRICS . C : . o : :
* Recruitment contacts M4A fundraising campaign E2E student experience » Al assessment/application Lifelong learning
» Conversion rates Undergraduate ROI Al-based customized support | « Online degree programs 3
» Stopped-out/returning students
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University College

PLAN-ON-A-PAGE

Vision

Values

Priorities Student Success

progra ms Student Retention and
Progression

Strive for an annual increase of 1%in
student retention. Continue to explore at-
risk student interventions. Move students
into

Encouragement Accountability Communication

Innovation Student-Centered Informed

‘ Advising Excellence

And Training

‘ Professional Development

Attend on-campus training sessions that are aligned
with institutional goals. Attend and participate in
‘ both regional and national NACADA Conferences.

Collaboration ‘

Holistic Advising ‘

Continue to grow and develop

partnerships with on-campus student

service offices to support retention and
holistic advising goals. ‘

To inspire learning and creativity that ignites the mind,
nurtures the spirit, and fulfills the promise of a better future

The mission of University College is to empower students to achieve their academic, personal, and professional goals by providing
comprehensive support and guidance. Byfostering a supportive environment, our advisors serve as advocates, mentors, and resources
for students, ensuring they navigate the educational journey with confidence. Through our relational approach, we are committed to
promoting student success by providing a solid foundation to support students as they strive for future success.

Empowerment

Early Intervention

Expand our outreach and communication
with students regarding Navigate Early 4
Alerts and Midterm Grades.
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University College Structure

Focused on University-Wide Collaboration

Integrated Studies, BAS Regents Bachelor of Arts Military Science Transitional Students

Army ROTC is a program

Students complete 2 The RBA is a non- taken along with your Starting place. These
Minors, Area of Emphasis, traditional, major. The minor in MS students will move into
or Certificates across the interdisciplinary degree. is available for those other majors.

University. planning to
commission. 5
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Regents Bachelor of Arts

Enrollment: As of Fall 2025, the program maintains a
robust cohort of 200 active students.

Historic Scale: Since its inception, the program has
produced over 7,000 graduates, more than any other
school in West Virginia. The majority remain in state.

Degree Completion: Over the last 10 years, 1,923
students have earned their degrees through the RBA,
representing 11.6% of all Marshall University
undergraduates.

Social Mobility: The program is a leader in inclusive
excellence; 70% of RBA graduates are first-generation
college attendees, which is significantly higher than
the university’s overall average of 48%.

Mark Truby (Cologne, Germany) — RBA May 2012

Chief Communication Officer, Ford Motor Company

Leads the company’s global communication and PR activities
Former journalist for The Detroit News

Attended Marshall in early 1990s; credit for journalistic/PR work

6
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Integrated Studies

Bachelor of Applied Science (BAS)

Degree was introduced in Fall 2024 - tailored for individuals who have
successfully completed an associate in applied science (AAS) degree
from an accredited institution.

Unlike traditional 4-year degrees, BAS degrees are distinctive in that
they concentrate on cultivating authentic skill sets within one or more
employment sectors through integrated studies.

Currently, 10 students are enrolled in the degree.

Degree build-out aligning with Interdisciplinary Pillars of Excellence:

* Area of Emphasis in Occupational Safety and Health started Fall 2025

* Pathway from Physical Therapy Assistant to DPT

* Area of Emphasis in Cyber Security — Proposed to begin Fall 2026

* Area of Emphasis in Manufacturing Processes — Proposed to begin Fall 2026

7
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Transitional Students

Admitted with Conditions

Several recent changes to admission and
conditional requirements.

* With or without test scores, students with a
3.0 or higher High School GPA are admitted
directly into their major.

e Students with a GPA between 2.0 and 2.99
and an ACT composite score of 19 or higher
are admitted directly into their major.

e Students with a 2.99 or less and no test
scores, or a composite score of 18 or lower,
are admitted into University College.

Conditions placed on students:

* Complete 15 credit hours at Marshall with a
GPA of 2.00 or higher.

* Successfully complete ENG 101P (if required)
and UNI 100.

8

Page 96 of 100



Admitted with Conditions

Student Care Structure

7 — Course meeting interactions (through required UNI 100)

2 — Scheduled advisor meetings (1st 3 weeks; scheduling discussion)
1 — If Early Alert is triggered through progress reports

1 — Midterm D/F grade check

Minimum of 9 in-person check-ins; up to 11 by advisor request —
Open Door Policy for students

9
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Transitional Students

Undecided and Pre-Nursinc

Fully Admitted Population

Undecided - University College is here to support you as you
navigate your options and discover your passions.

* Exploring what Marshall has to offer
* Close relationship with the Office of Career Education

* Students declare a major in other colleges across campus

Pre-Nursing — Housed in both College of Health Professions
and University College

* University College Pre-Nursing students have lower

academic credentials:
e Less than orequalto a 19 ACT Composite (SAT Combined =

1030) and
e Math ACT less than orequal to 16 (SAT Math =460)

* Began Fall 2016 as an Academic Affairs retention

initiative 10
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AREAS for STRATEGIC GROWTH

e All transitional populations are considered
*At-Risk™ Populations

e Changing student demographics
* Prosperity platform v. retention

e Student holds preventing registration and
therefore retention

11
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Executive SUMMARY

2 Degree Programs

Integrated Studies, BAS University College offers students a solid
Regents Bachelor of Arts

foundation of academic skills for progression

6 Student Populations into another Marshall University college,

Integrated Studies, BAS

where they can declare a major and graduate.
Regents Bachelor of Arts

Military Science We also provide dedicated support to our
Undecided

Admitted with Conditions degree-seeking students in the Integrated
Pre-Nursing

Studies, BAS, and RBA programs.

1 Mission
12
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