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The first time you walk up to a potential
employer, you will feel a bit nervous. For some, it
may be the hardest thing they have ever done. It
will give you a chance to practice your elevator
speech and follow-up skills. This is not something
you can easily do with an online job search.
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Why attend the
Career Fair?

Get Comfortable

To Present Yourself as a Person, 
Not a Piece of Paper

Career Fairs offer job seekers a chance to make a
lasting impression on employers by interacting
with them personally—it is impossible to make this
type of connection when submitting a resume. In
addition, meeting a job recruiter for a company in
person could potentially make up for what your
resume may lack. This could ultimately allow you to
get your foot in the door with a company that
interests you.

Land a Job or Internship

This is the main reason why people should attend
a career fair. If you make a good impression, you
may end up with an interview right on the spot.
Even if they don't interview you immediately, they
will take your resume and get back to you at a
later time. The more contacts you make, the more
opportunities you will have to land a job or
internship. Online job searches can lead to jobs
and internships, but why limit your opportunities?

www.marshall.edu/careereducation
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What to Expect
Check-In at the registration table and receive a
map of employer booths.

Ask Questions about the company, job roles, and
next steps.

Introduce Yourself to recruiters confidently and
professionally.

Copies of your resume, a notebook and pen for notes, a
professional-looking folder or padfolio, a positive attitude

and confidence! 

Check-In

Introduce Yourself

Ask Questions

Bring Essentials
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Submit Form

Request absence from
instructor

Student Responsibility

02

The request should be made within 5
instructional days of the Career Fair

It’s the student's responsibility to contact the
professor to see if missed work can be made
up. This form is not for missed assignments or

to be used with online classes.

Submit the University Excused Absence
form. Link found via the QR code

Students who attend and follow the proper steps may request a University
excused absence.  Because excused absences are not automatic, we strongly
encourage you to:

Talk with your professor in advance about your plans to attend
Thank them for supporting your professional and career development

Students who attend and follow the proper steps may request a University
excused absence.  Because excused absences are not automatic, we strongly
encourage you to:

Talk with your professor in advance about your plans to attend
Thank them for supporting your professional and career development

have class career fair?during the



MAKE A GAME PLAN! PLAN YOUR DAY. 
Figure out who you want to talk to ahead of time so you can do some

research and have questions prepared.

Students can use Handshake to prepare for the career fair in the following
ways:

1. Research Employers Attending the Career Fair
Log in to Handshake and find the Career Fair event page to see the full list
of companies attending.
Click on employer profiles to learn about their organization, open positions,
and what they’re looking for in candidates.
Make a list of top companies you want to visit and prepare specific
questions to ask recruiters.

2. Register for the Career Fair Prep Session
Attend our Career Fair Prep Session on Wednesday, the 11th, at 12 PM and
6pm to get expert tips on networking, resumes, and making a great
impression.

3. Update Your Handshake Profile
Ensure your profile is complete and up to date, including your resume,
major, graduation date, and career interests.
Employers often check Handshake before and after the career fair, so
having a strong profile makes a great impression.

4. Apply for Jobs & Internships in Advance
Many employers post job and internship openings on Handshake before
attending the fair.
Applying in advance shows initiative and gives you a conversation starter.

5. Schedule a Resume Review or Career Coaching Session
Book an appointment with the Office of Career Education through
Handshake to have your resume reviewed or practice your elevator pitch
before the fair.
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Freshmen (Exploring Options & Building Networks)
What qualities do you look for in interns or entry-level employees?
Do you offer job shadowing, informational interviews, or mentorship programs?
What are some ways I can start preparing for a career in [industry]?
What skills should I focus on developing during my time in college?

Sophomores (Building Experience & Gaining Skills)
Do you offer internship opportunities for sophomores?
What are the best ways for students to stand out when applying for internships?
How does your company support early-career employees in skill development?
What types of projects do interns typically work on at your company?
Are there specific courses or certifications you recommend for students in
[major/industry]?

Juniors (Internships & Preparing for the Job Market)
What internship opportunities do you have for juniors?
Do you offer rotational programs or leadership development programs?
What does your hiring process look like for interns transitioning into full-time
roles?
What soft skills and technical skills are most important in your field?
How can I make the most out of an internship at your company?

Seniors (Job Searching & Making Career Decisions)
What entry-level positions are you currently hiring for?
What do you look for in a strong applicant for full-time roles?
Can you describe the company culture and growth opportunities?
How can a recent graduate make a smooth transition into the workforce?
What advice do you have for seniors entering the job market?

Graduating in May (Job Offers & Application Process)
What are the next steps in your hiring process for full-time roles?
What is the timeline for hiring and onboarding new graduates?
How do you see your company evolving over the next few years, and what
opportunities might arise?
Do you have any professional development programs or tuition reimbursement?
What makes a candidate stand out during the interview process?

questions Students could ask


