
Human Resource Services

Online Benefits Enrollment



Please review one of the following packets 
prior to enrolling in benefits :

• New Employee Benefits Packet - For Marshall 
Employees

• New Dual Employees Benefits Packet - For those 
employed by Marshall University and Marshall Health

Welcome to the HERD!

Congratulations on your new position with 
Marshall University! 

https://www.marshall.edu/human-resources/benefits/new-employee-benefits-packet/
https://www.marshall.edu/human-resources/benefits/som-new-dual-employees-benefits-packet/


Move Slider to Fast Forward or Rewind

Click to Pause Video
Click to Expand Video Screen

Click to Mute/Unmute Volume

The video will proceed automatically. At times, there will be instructional audio. You can also fast 
forward or pause the video for your needs. The image below shows how to control the session. 



In the first section of the presentation, we 
will complete the online enrollment for 
PEIA. 

Please make sure you have gathered personal information 
for yourself, dependents, and beneficiaries. 



The documents mentioned in this 
presentation will be listed below the video 

on the website. 

https://www.marshall.edu/human-
resources/benefits/benefits-information-for-new-

employees/benefits-enrollment-session/

https://www.marshall.edu/human-resources/benefits/benefits-information-for-new-employees/benefits-enrollment-session/




Disclaimers
This online benefit presentation is a brief overview and for information purposes only, read all online materials from
benefit providers as each provider maintains its own legal statement of benefits.

We strive to keep all information up to date but in certain circumstances it may not. Please read/review all online
material from the benefit providers when choosing the best options that will suit your needs. If any information is
different from presentation, the benefit provider’s information will prevail.

Human Resource Services cannot make recommendations to which provider or coverage an employee should select.
Human Resource Services will provide sufficient, objective, and factual information to assist in making the best decision
that meets your needs.
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If your dependents do not have 
social security numbers, you will 
be unable to enroll electronically 
in the PEIA system. 
Please reach out to 
benefits@marshall.edu and we 
will send you the paper forms to 
enroll in medical coverage. 

mailto:benefits@marshall.edu
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• Coverage will begin on the first day of the month following enrollment. For example, enrollment occurs on 
October 26, benefits will be in force as of November 1st.

• Premiums will be taken out each pay day. For example, your monthly premium is $151, each pay would 
deduct $75.50 for the medical insurance.

• Cards will be issued for your medical insurance. Please allow 2 -3 weeks processing time. 

UMR is the third-party administrator that handles 
medical claim processing, case management, 
utilization management, precertification, prior 
approval and customer service for the PEIA PPB Plans.
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Before attempting to log in to the PEIA system, please have the following 
handy:

1. Dependent(s) Information – including date(s) of birth and social security 
number(s)

2. Beneficiary Information – including date(s) of birth and social security 
number(s)
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Eligible Dependents

The policyholder’s

• Legal Spouse

• Biological or adopted children, and stepchildren under the age of 26, and

• Other children for whom the policyholder is a court-appointed guardian to age 18.

*In order to add eligible dependents, proper documentation must be uploaded to PEIA. To add a 
spouse, a marriage certificate is the required documentation. To add children, a birth certificate is 
the required documentation.



WWW.WVPEIA.COM

In order to begin 
the online 
enrollment, please 
log on to PEIA.

https://peia.wv.gov/Pages/default.aspx
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Please ensure the email address you 
enter is one you are able to access. 
An email will be sent to the address 
to verify your PEIA Account.
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Marshall University
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Life Insurances
PEIA Basic Life Insurance is provided to employees at no cost and paid by the employer. This is a $10,000 life insurance
policy with accidental death and dismemberment benefits. Employees may enroll for basic, optional and dependent life
insurance, even if they choose not to take any health insurance through PEIA. Please note: After initial enrollment period
a statement of health form is required and after the age 65 the coverage will decrease.

If you are electing any of the medical plans, you must sign up for Basic Life Insurance.



Marshall University HRS    Benefits Information Online 22

You may opt to 
enroll in Basic Life 
Insurance even if 
you do not wish to 
enroll in Health 
Insurance. 
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Please enter your first day 
of work as the “date of 
event”



Health Insurance
There are seven health benefit plans that are available to employees offered by the West Virginia Public Employees Insurance Agency (PEIA).

Health Plans A & B (HMOs)
Health Plan C (POS)
PPB Plans A-D: Plan C is the High Deductible Health Plan and Plan D is the West Virginia ONLY plan where all care must be provided in WV.

The levels of coverage include Employee Only, Employee and Child(ren), Family with Employee Spouse, and Family.

Monthly premiums are based on the employee’s annual salary and type of coverage elected.

All plans are eligible to receive a $25 tobacco free discount for employee policies and a $50 discount for employee and child(ren) and family
policies.

Please note: Choosing your health insurance coverage is very important, you should review all online material in the PEIA Shopper’s Guide as
this presentation cannot cover all information.
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https://peia.wv.gov/Forms-Downloads/Documents/shopper%27s_guides/Shopper%27s_Guide_Plan_Year_2022.pdf


Health Plans A,B & Point of Sale 
(POS)
Health Plans A & B are Health Maintenance Organization plans (HMO). An
HMO manages health care by coordinating the use of health care services
through a Primary Care Physician (PCP). You must identify a Primary Care
Physician. The point-of-sale plan is similar to an HMO. It requires the
policyholder to choose an in-network Primary Care Physician (PCP) and
obtain referrals from that doctor if they want the policy to cover a
specialist's services.

An employee must be living in one of the designated areas to be eligible
for this plan and must use the providers that participate in the Health Plan.
The designated areas include all West Virginia counties and select counties
in Maryland, Ohio and Pennsylvania.

Please note: If your address does not fall in the areas where the Health
Plan is available, you will not see the option online.

More information can be found on The Health Plan website.

Benefit
Description

Health Plan HMO 
Plan A

Health Plan HMO 
Plan B

Health Plan C
Point of Sale 
(POS)

Annual 
Deductible

$600 Individual
$1,200 Family
Goes toward out-of-
pocket maximum

$1,000 Individual
$2,000 Family
Goes toward out-
of- pocket
maximum

In:
$1,200/$2,400

Out:
$2,400/$4,800
Goes towards OOP 
maximum

Annual out-of-
pocket 
maximum

Single-$6,850
Family-$13,700
Includes Rx copays.

Single-$6,850
Family-$13,700
Includes Rx 
copays.

IN
Single: $6,850
Two Person: 
$13,700
OUT
Single: $10,000
Two Person/ 
Family: $20,000
*Includes RX 
copays
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PEIA PPB Plans A

These are Preferred Provider Benefit (PPB) plans. PPB Plans A & B pay for a wide range of health care services for employees and their dependents.

The benefits are identical and include hospital services, medical services, surgery, durable medical equipment and supplies, and prescription drugs. The medical benefits in the PEIA Plans A,B, and D
are identical. The difference is in the deductibles, coinsurance, and out-of-pocket maximums, and in Plan D’s provider network.

You should review all online material in the PEIA Shopper’s Guide as this presentation cannot cover all information. Premiums can be found beginning on page 32 of the Shopper’s Guide.
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Plan Year 2022- Plan A – Premiums, Annual Deductibles and Out of Pocket Maximums

Annual Salary

Employee Only Employee and Child(ren) Family Family with Employee Spouse

Premium Deductible Out of Pocket Max Premium Deductible Out of Pocket Max Premium Deductible Out of Pocket Max Premium Deductible Out of Pocket Max

PEIA PPB Plan B
(State Agencies, 
Colleges, 
Universities and 
County Boards of 
Education)

$0 – 25,400 $64 $325 $1,800 $127 $650 $3,600 $185 $650 $3,600 $148 $650 $3,600

$25,401 – 35,400 $81 $375 $2,100 $151 $750 $4,200 $234 $750 $4,200 $186 $750 $4,200

$35,401 – 41,400 $88 $425 $2,250 $160 $850 $4,500 $261 $850 $4,500 $209 $850 $4,500

$41,401 – 47,400 $94 $450 $2,500 $174 $900 $5,000 $291 $900 $5,000 $228 $900 $5,000

$47,401 – 55,400 $109 $475 $2,750 $208 $950 $5,500 $341 $950 $5,500 $270 $950 $5,500

$55,401 – 67,900 $132 $600 $2,800 $250 $1,200 $5,600 $409 $1,200 $5,600 $325 $1,200 $5,600

$67,901 – 80,400 $146 $625 $2,850 $283 $1,250 $5,700 $442 $1,250 $5,700 $365 $1,250 $5,700

$80,401 -105,400 $176 $650 $2,900 $346 $1,300 $5,800 $528 $1,300 $5,800 $460 $1,300 $5,800

$105,401 -130,400 $219 $725 $3,000 $410 $1,450 $6,000 $646 $1,450 $6,000 $579 $1,450 $6,000

$130,401 + $249 $825 $3,250 $467 $1,650 $6,500 $747 $1,650 $6,500 $668 $1,650 $6,500

https://peia.wv.gov/Forms-Downloads/Documents/shopper%27s_guides/Shopper%27s_Guide_Plan_Year_2022.pdf
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PEIA PPB Plan B

These are Preferred Provider Benefit (PPB) plans. PPB Plans A & B pay for a wide range of health care services for employees and their dependents. These plans are based on the yearly base salary of
an employee.

The benefits are identical and include hospital services, medical services, surgery, durable medical equipment and supplies, and prescription drugs. . The medical benefits in the PEIA Plans A,B, and D
are identical. The difference is in the deductibles, coinsurance, and out-of-pocket maximums, and in Plan D’s provider network.

You should review all online material in the PEIA Shopper’s Guide as this presentation cannot cover all information.

Plan Year 2022 Plan B – Premiums, Annual Deductibles and Out of Pocket Maximums

Annual Salary

Employee Only Employee and Child(ren) Family Family with Employee Spouse

Premium Deductible Out of Pocket Max Premium Deductible Out of Pocket Max Premium Deductible Out of Pocket Max Premium Deductible Out of Pocket Max

PEIA PPB Plan B
(State Agencies, 
Colleges, 
Universities and 
County Boards of 
Education)

$0 – 25,400 $44 $725 $3,000 $74 $1,450 $6,000 $118 $1,450 $6,000 $91 $650 $6,000

$25,401 – 35,400 $50 $725 $3,000 $83 $1,450 $6,000 $145 $1,450 $6,000 $108 $750 $6,000

$35,401 – 41,400 $53 $725 $3,000 $87 $1,450 $6,000 $159 $1,450 $6,000 $123 $850 $6,000

$41,401 – 47.400 $55 $725 $3,000 $91 $1,450 $6,000 $175 $1,450 $6,000 $133 $900 $6,000

$47,401 – 55,400 $61 $1,225 $3,000 $113 $1,950 $6,000 $207 $1,950 $6,000 $155 $950 $6,000

$55,401 – 67,900 $71 $1,225 $3,000 $146 $1,950 $6,000 $251 $1,950 $6,000 $189 $1200 $6,000

$67,901 – 80,400 $78 $1,225 $3,000 $166 $1,950 $6,000 $275 $1,950 $6,000 $219 $1250 $6,000

$80,401- 105,400 $90 $1,225 $3,000 $208 $1,950 $6,000 $343 $1,950 $6,000 $295 $1300 $6,000

$105,401 -130,400 $127 $1,225 $3,000 $262 $1,950 $6,000 $431 $1,950 $6,000 $383 $1450 $6,000

$130,401 + $150 $1,225 $3,000 $302 $1,950 $6,000 $499 $1,950 $6,000 $451 $1650 $6,000

https://peia.wv.gov/Forms-Downloads/Documents/shopper%27s_guides/Shopper%27s_Guide_Plan_Year_2022.pdf


PEIA PPB Plan C
This is a High Deductible Health Plan (HDHP) and can be paired with
the Health Savings Account (HCA). The HDHP premium is not salary
based.

A HDHP is a plan that includes higher annual deductible than typical
health plans. This plans also has higher out-of-pocket maximum
that includes amounts paid toward the annual deductible and any
coinsurance that you must pay for covered expenses.

The deductible in this plan is combined medical services and
prescription drug costs, and must be met before the plan will pay
for medical services or prescription drugs. The deductible does not
include premiums.

You should review all online material in the PEIA Shopper’s Guide as
this presentation cannot cover all information.

Coverage Level Premium
Plan Year 
2022

Annual 
Deductible

Out of Pocket Maximum

Employee Only $85 $1,400 $2,500

Employee and
Child(ren)

$182 $2,800 $5,000

Family $304 $2,800 $5,000

Family with 
Employee Spouse

$256 $2,800 $5,000
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https://peia.wv.gov/Forms-Downloads/Documents/shopper%27s_guides/Shopper%27s_Guide_Plan_Year_2022.pdf
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PEIA PPB Plan D – West Virginia Residents Only

This plan you must have all services and care in West Virginia. The only services/care allowed outside of West Virginia is emergency care to stabilize patients for transport back to a West Virginia facility.

This is a Preferred Provider Benefit (PPB) plan and is based on yearly base salary.

The benefits are identical to PPB Plans A and the premiums are lower than Plan A and include hospital services, medical services, surgery, durable medical equipment and supplies, and prescription drugs. The
difference in these plans are the WV only services/care, deductibles and out-of-pocket maximums.

You should review all online material in the PEIA Shopper’s Guide as this presentation cannot cover all information.

2022 Plan D WV ONLY – Premiums, Annual Deductibles and Out of Pocket Maximums

Annual Salary

Employee Only Employee and Child(ren) Family Family with Employee Spouse

Premium Deductible Out of Pocket Max Premium Deductible Out of Pocket Max Premium Deductible Out of Pocket Max Premium Deductible Out of Pocket Max

PEIA PPB Plan D
(State Agencies, 
Colleges, 
Universities and 
County Boards of 
Education)

$0 – 25,400 $53 $325 $1,800 $106 $650 $3,600 $149 $650 $3,600 $118 $650 $3,600

$25,401 – 35,400 $68 $375 $2,100 $126 $750 $4,200 $192 $750 $4,200 $150 $750 $4,200

$35,401 – 41,400 $75 $425 $2,250 $134 $850 $4,500 $215 $850 $4,500 $170 $850 $4,500

$41,401 – 47,400 $79 $450 $2,500 $145 $900 $5,000 $239 $900 $5,000 $187 $900 $5,000

$47,401 – 55,400 $93 $475 $2,750 $175 $950 $5,500 $283 $950 $5,500 $222 $950 $5,500

$55,401 – 67,900 $112 $600 $2,800 $211 $1,200 $5,600 $341 $1,200 $5,600 $269 $1,200 $5,600

$67,901 -80,400 $124 $625 $2,850 $238 $1,250 $5,700 $369 $1,250 $5,700 $304 $1,250 $5,700

$80,401 – 105,400 $149 $650 $2,900 $293 $1,300 $5,800 $443 $1,300 $5,800 $384 $1,300 $5,800

$105,401 – 130,400 $186 $725 $3,000 $347 $1,450 $6,000 $544 $1,450 $6,000 $486 $1,450 $6,000

$130,401 + $212 $825 $3,250 $397 $1,650 $6,500 $630 $1,650 $6,500 $563 $1,650 $6,500

https://peia.wv.gov/Forms-Downloads/Documents/shopper%27s_guides/Shopper%27s_Guide_Plan_Year_2022.pdf
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Please note:
If you are a dual employee, 
your premiums are based on 
your state-side salary only. 



Marshall University HRS    Benefits Information Online 38



Marshall University HRS    Benefits Information Online 39

PEIA Comprehensive Care Partnership (CCP) Program
This program allows you to receive specified primary care services while paying less and is designed to
promote quality of care, preventive services and use of health services to identify problems early and
maintain control of chronic conditions. This option is available to PEIA PPB Plan A, B and D insureds.

Members who enroll will have reduced or no copayments, deductibles or coinsurance for specified
covered services from their CCP provider.

The form will need to be sent to PEIA for processing. New insurance cards will be mailed reflecting the
change.



Marshall University HRS    Benefits Information Online 40

Life Insurances
Optional Life Insurance can be purchased up to $500,000. Premiums are paid by the employee. You may opt up to
$100,000 guaranteed coverage as a new employee. If you opt in to these plans after the initial hire period, you will be
subject to completion of a statement of health prior to approval.

Dependent Life Insurance can be purchased with five different plans. The plans range from $5,000 to $40,000 for a
spouse and $2,000 to $15,000 for each eligible child. As a new employee, you may opt up to $20,000 for spouse and
$10,000 child(ren) guaranteed coverage. If you opt in to these plans after the initial hire period, you will be subject to
completion of a statement of health prior to approval.

You should review all online material in the PEIA Shopper’s Guide as this presentation cannot cover all information.

PEIA Group Term Life and Accidental Death and Dismemberment (AD&D) Booklet

https://peia.wv.gov/Forms-Downloads/Documents/shopper%27s_guides/Shopper%27s_Guide_Plan_Year_2022.pdf
https://peia.wv.gov/Partners/Documents/F64649-42%20PEIA%20Active%20PS%20FINAL%203-30-21.pdf


Marshall University HRS    Benefits Information Online 41

Optional life rates can be found in 
your Shoppers’ Guide beginning on 
page 48. 
As a new employee, you may opt 
up to $100,000 worth of coverage 
without a statement of health. 
If you choose to add coverage after 
your initial hire period, a statement 
of health must be completed and 
approved by Securian life.
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Make sure to view and/or 
print your coverage before 
logging out of your 
account.



PEIA: Reminders
• Have you uploaded required documents to the system (birth 

certificates and/or marriage certificates)?
• Did you add social security numbers for your dependents and/or 

beneficiaries?
• Did you check coverages elected before attempting to log-off from 

the system?
• If you have additional information to be uploaded in the system, you 

may email it to benefits@marshall.edu . Please add the policy 
holder’s name with all submitted information.
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mailto:benefits@marshall.edu
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After the initial enrollment, when can I make changes to my benefits?

The Plan Year is based on the fiscal year, July 1 through June 30.

You can make changes to your benefits during open enrollment which is traditionally held during the month of April.
Open enrollment affords employees the opportunity to change health insurance, add/drop optional or dependent life
insurance, enroll in Mountaineer Flexible Benefits, etc. Changes during open enrollment begin with the effective date of
July 1.

You cannot make changes to your benefits outside of open enrollment unless you have a qualifying event.
Documentation must be provided to support your qualifying event. Please see the next slide for the eligible qualifying
events and the documentation that is required.

You should review all online material in the PEIA Shopper’s Guide as this presentation cannot cover all information.

https://peia.wv.gov/Forms-Downloads/Documents/shopper%27s_guides/Shopper%27s_Guide_Plan_Year_2022.pdf
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Qualifying/Status Change Event Documentation Required

Death of spouse of dependent Copy of the death certificate.

Beginning of spouse’s or dependent’s 
employment.

Letter from the employer stating the hire date, effective
date of insurance, what coverage was added, and what 
dependents are covered.

End of spouse’s or dependent’s 
employment.

Letter from the employer stating the termination or 
retirement date, what coverage was lost and dependents 
that were covered. 

Significant change in health coverage 
due to spouse’s or dependent’s 
employment.

Letter from the insurance carrier indicated the change in 
insurance coverage, the effective date of that change, and 
dependents covered.

Unpaid leave of absence by 
employee, spouse or dependent.

Letter from your, your spouse’s or dependent’s personnel 
office stating the date the covered person went on unpaid
leave or returned from unpaid leave.

Change from full-time to part-time 
employment or vice versa for 
policyholder, spouse or dependent.

Letter from the employer stating the previous hours 
worked, the new hours worked, and the effective date of 
the change. 

Qualifying/Status Change Event Documentation Required

Divorce Copy of the divorce decree showing the date the divorce is 
final. Needs to be completed in the month the event is 
finalized.

Marriage Copy of valid marriage license or certificate.

Birth of Child Copy of child’s birth certificate.

Adoption Copy of adoption papers.

Adding coverage for a dependent 
child.

Copy of child’s birth certificate.

Adding coverage for any other child 
who resides with policyholder.

Copy of court-ordered guardianship papers.

Open enrollment under spouse’s or 
dependent’s employer’s benefit plan.

Copy of printed material showing Open Enrollment dates 
and the employer’s name. 

Qualifying Life Events

Documentation must be provided to support your qualifying event.
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Congratulations! You have completed the online medical benefits enrollment. In the next section, we will cover 
Mountaineer Flexible Benefits. Benefit options include:
• Vision
• Dental
• Hearing
• Long-Term Disability
• Short- Term Disability
• Group Legal Insurance
• Flexible Spending Accounts
• Health Savings Account
• Limited Healthcare FSA
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Mountaineer Flexible Benefits

PEIA sponsors this plan as a vehicle to provide additional benefits to eligible state 
employees and a tax savings to the participating employees and the State.  The 

Plan qualifies as a Cafeteria Plan authorized by Section 125 of the Internal Revenue 
Code. 

If you do not wish to elect any of offered coverages, you are not required to 
complete the FBMC enrollment form.
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Mountaineer Flexible Benefits makes available to benefits-
eligible employees dental, optical, disability, group legal, health 
savings accounts, and  flexible spending account plans for 
medical and dependent care.

There will be NO cards issued for plans except for flexible 
spending and health savings accounts.
Fringe Benefits Management Company is the third party administrator under PEIA.
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Coverage begins the first day of the month after enrollment.

Premiums are paid by employee with pre-tax dollars and are withdrawn each pay 
day.

Open enrollment for current employees is held during April of each year, with 
changes becoming effective July 1; this also includes cancellation of plan 
participation unless a qualifying event occurs at another time of the year.
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https://peia.wv.gov/Partners/Documents/FBMC/22_WV_Employee_BenefitsGuide.pdf
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If you are not opting any 
coverage, you will not need 
to complete the enrollment 
form. 

The Standard Long-
Term Disability is a 
required form. You will 
need to accept or 
decline the coverage. 

https://marshallu.na1.adobesign.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhAgfTcWSLVjvMO1_h8TgPql6z3KuTfW2r65fQVQemMZ0vh0Ry5fokuRG9sNVBBPJXE*
https://marshallu.na1.adobesign.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhCq7eR2bXclTpB0JG816l_GQ0VH_r4c2iTEZQUTVC89u0ZjHUvzXgzJPiTFhANSFlA*
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Dental
There are four plans that are available to employees provided by
Delta Dental. A dental card is not issued, but you can print one on
the Delta Dental website.

 Routine Plan: This covers diagnostic preventive
services only.

 Assistance Plan: A discounted open network,
managed-cost dental plan which allows freedom to
choose any dentist.

 Basic Plan: A low-cost plan designed to cover
preventative and basic services only.

 Enhanced Plan: The most comprehensive coverage,
which will cover basic and major restorative,
orthodontic and TMJ services.

You should review all online material in the MFBP Shopper’s
Guide as this presentation cannot cover all information.

Routine 10 Pay 12 Pay 18 Pay 20 Pay 21 Pay 22 Pay 24 Pay 26 Pay

Employee Only $13.14 $10.95 $7.30 $6.57 $6.26 $5.97 $5.48 $5.05

Employee & Children $26.34 $21.95 $14.63 $13.17 $12.54 $11.97 $10.98 $10.13

Employee & Spouse $29.39 $24.49 $16.33 $14.69 $13.99 $13.36 $12.25 $11.30

Employee & Family $42.66 $35.55 $23.70 $21.33 $20.31 $19.39 $17.78 $16.41

Assistance Plan 10 Pay 12 Pay 18 Pay 20 Pay 21 Pay 22 Pay 24 Pay 26 Pay

Employee Only $14.20 $11.83 $7.89 $7.10 $6.76 $6.45 $5.92 $5.46

Employee & Children $28.46 $23.72 $15.81 $14.23 $13.55 $12.94 $11.86 $10.95

Employee & Spouse $31.75 $26.46 $17.64 $15.88 $15.12 $14.43 $13.23 $12.21

Employee & Family $46.09 $38.41 $25.61 $23.05 $21.95 $20.95 $19.21 $17.73

Basic Plan 10 Pay 12 Pay 18 Pay 20 Pay 21 Pay 22 Pay 24 Pay 26 Pay

Employee Only $20.30 $16.92 $11.28 $10.15 $9.67 $9.23 $8.46 $7.81

Employee & Children $40.67 $33.89 $22.59 $20.33 $19.37 $18.49 $16.95 $15.64

Employee & Spouse $45.32 $37.77 $25.18 $22.66 $21.58 $20.60 $18.89 $17.43

Employee & Family $65.72 $54.77 $36.51 $32.86 $31.30 $29.87 $27.39 $25.28

Enhanced Plan 10 Pay 12 Pay 18 Pay 20 Pay 21 Pay 22 Pay 24 Pay 26 Pay

Employee Only $33.78 $28.15 $18.77 $16.89 $16.09 $15.35 $14.08 $12.99

Employee & Children $67.55 $56.29 $37.53 $33.77 $32.17 $30.70 $28.15 $25.98

Employee & Spouse $78.44 $65.37 $43.58 $39.22 $37.35 $35.66 $32.69 $30.17

Employee & Family $112.04 $93.37 $62.25 $56.02 $53.35 $50.93 $46.69 $43.09

Dental Plan Rates – Plan Year 2022

https://peia.wv.gov/Partners/Documents/FBMC/22_WV_Employee_BenefitsGuide.pdf
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Dental - Partial List of Covered Services
Routine Plan Assistance Plan Basic Plan Enhanced Plan

Deductible (per person per year)

Maximum total family deductible

No deductible You pay $25
(all services)
$75

You pay $25 
(all services)
$75

You pay $50 (diagnostic, preventative, ortho are 
exempt)
$150

Plan year max (per person)
Dental Network Dentist
TMJ Disorder

$500
$500

$750
$500

$750
$500

$1,250
$1,000

Other Maximums
Ortho Lifetime Max.
TMJ Disorder

N/A
N/A

N/A
N/A

N/A
N/A

$1,000
$500

Benefit Routine Plan Pays Assistance Plan Pays Basic Plan Pays Enhanced Plan Pays

Diagnostic/Preventative Services 100% 100% 80% 100%

Basic Restorative N/A 25% 80% 80%

Oral Surgery N/A 25% 80% 80%

Endodontics N/A 25% 80% 80%

Periodontics N/A 25% 80% 80%

Major Restorative N/A Not Covered Not Covered 50%

Prosthodontic N/A Not Covered Not Covered 50%

Orthodontia N/A Not Covered Not Covered 50%

TMJ N/A Not Covered Not Covered 50%

You should review all
online material in the
MFBP Shopper’s Guide as
this presentation cannot
cover all information.

https://peia.wv.gov/Partners/Documents/FBMC/22_WV_Employee_BenefitsGuide.pdf


Marshall University HRS    Benefits Information Online 57

Vision
There are two plans that are available to employees provided by Metlife. An insurance card is NOT issued to the
employee.

 Full Service Plan: This covers all routine eye care, including exams, lenses and frames, or contact lenses. The
Copayment for materials is $20.

 Exam Plus: Exam Plus is an alternative to the Full Service plan. You can see any MetLife Vision doctor you
want or use a non-member doctor. Benefits include an eye exam once every plan year and discounts on
materials and professional services through MetLife Vision member doctors. Your Copayment is $10 for your
eye exam.

You should review all online material in the MFBP Shopper’s Guide as this presentation cannot cover all information.

https://peia.wv.gov/Partners/Documents/FBMC/22_WV_Employee_BenefitsGuide.pdf
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Full Service Plan 10 Pay 12 Pay 18 Pay 20 Pay 21 Pay 22 Pay 24 Pay 26 Pay

Employee Only $10.13 $8.44 $5.63 $5.06 $4.82 $4.60 $4.22 $3.90

Employee & Family $26.18 $21.82 $14.55 $13.09 $12.47 $11.90 $10.91 $10.07

Vision Plan Rates, Plan Year 2022
Exam Plus 10 Pay 12 Pay 18 Pay 20 Pay 21 Pay 22 Pay 24 Pay 26 Pay

Employee Only $1.70 $1.42 $0.95 $0.85 $0.81 $0.77 $0.71 $0.66

Employee & Family $3.85 $3.21 $2.14 $1.93 $1.83 $1.75 $1.61 $1.48

Full Service Plan Metlife Vision Member Doctor Non-Member Doctor

Copayments Exam $20 $35

Prescription Glasses $20 $0

Service Metlife Vision Member Doctor Plan 
Pays

Non-Member Doctor Plan Pays

Vision Examination (every plan year) Covered in full after copay $35

Lenses (every plan year)
Single Vision Lenses
Bifocal Lenses
Trifocal Lenses
Lenticular Lenses

Covered in Full
Covered in Full
Covered in Full
Covered in Full

$25
$40
$55
$80

Frames (every other plan year)
(up to $150 allowance)

Covered in Full $45

Contact Lenses (in place of lenses and 
frames)

Necessary
Elective
Fitting and Evaluation

Covered in Full
$150 allowance services are covered in 
full once every play year
$60 Copayment 

Exam & $210
Exam & 105
$0

Exam Plus Metlife Vision Member Doctor Non-Member Doctor

Copayments Exam $10 Covered up to $35 allowance

Prescription Glasses Not Covered Not covered

Service Metlife Vision Member Doctor Plan 
Pays

Non-Member Doctor Plan Pays

Vision Examination (every plan year) Covered in full after copay $35

Lenses (every plan year)
Single Vision Lenses
Bifocal Lenses
Trifocal Lenses
Lenticular Lenses

20% Savings at private practice 
locations only (Does NOT apply to 
Walmart/Sam’s Club)

Not covered

Frames (every other plan year)
(up to $150 allowance)

20% Savings at private practice 
locations only (Does NOT apply to 
Walmart/Sam’s Club)

Not covered

Contact Lenses (in place of lenses and 
frames)

Necessary
Elective
Fitting and Evaluation

15% Savings is for the fitting and 
evaluation only at private practice 
locations only.(Does NOT apply to 
Walmart/Sam’s Club)

Not covered
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Hearing
Hearing is one of the five natural senses that allow us to enjoy life and the world around us. Hearing is a valued life asset that can be protected, treated and assisted through a 
program for hearing healthcare. Marshall University offers a Hearing plan provided by EPIC. 

EPIC’s Five-Step Plan
The EPIC Hearing Service Plan starts with an evaluation of your ears
and hearing. Diagnostic tests and measures will determine the course
of treatment most likely to help you hear better.

Rates, Plan Year 2022

10 Pay 12 Pay 18 Pay 20 Pay 21 Pay 22 Pay 24 Pay 26 Pay

Employee Only $2.42 $2.02 $1.35 $1.21 $1.15 $1.10 $1.01 $0.93

Employee & Spouse $4.81 $4.01 $2.67 $2.41 $2.29 $2.19 $2.01 $1.85

Employee & Child(ren) $3.56 $2.97 $1.98 $1.78 $1.70 $1.62 $1.49 $1.37

Employee & Family $5.93 $4.94 $3.29 $2.96 $2.82 $2.69 $2.47 $2.28

Feature Benefit Amount Frequency

Examination
Adults
Children

$70
$70

Adults: Once every 2 years
Children: Once every year

Hearing Aid Device
Adults
Children

$500 per ear device benefit
$500 per ear device benefit

Adults: Once every 5 years
Children: Once every 2 years

You should review 
all online material 
in the MFBP 
Shopper’s Guide
as this 
presentation 
cannot cover all 
information.  

https://peia.wv.gov/Partners/Documents/FBMC/22_WV_Employee_BenefitsGuide.pdf
https://peia.wv.gov/Partners/Documents/FBMC/22_WV_Employee_BenefitsGuide.pdf
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Group Legal Plan
The Legal Plans, provided by ARAG Group Legal, covers full representation for many important legal services. There are 
no maximum coverage limitations, and you may use the plan for an unlimited number of personal legal matters.

Some examples that can be covered by the legal plans are: living wills, divorce & separation, identity theft defense, 
sale/purchase of a home, traffic ticket defense, powers of attorney and many more!

You should review all online material in the MFBP Shopper’s Guide as this presentation cannot cover all information. 

Group Legal Insurance, Plan Year 2022
Ultimate Advisor Plan 10 Pay 12 Pay 18 Pay 20 Pay 21 Pay 22 Pay 24 Pay 26 Pay

Employee and Family $13.80 $11.50 $7.67 $6.90 $6.57 $6.27 $5.75 $5.31 

Ultimate Advisor Plus 10 Pay 12 Pay 18 Pay 20 Pay 21 Pay 22 Pay 24 Pay 26 Pay
Employee and Family $19.80 $16.50 $11.00 $9.90 $9.43 $9.00 $8.25 $7.62 



Flexible Spending Accounts

The funds in a Flexible Spending account must be spent with
the plan year, if you do not use the funds you will lose them at
the end of the plan year.

There are two types of Flexible Spending Accounts (FSA):
Medical Expense FSA: You have a maximum deposit
$2,750 and this can be used for medical expenses not
covered by your insurance plan.

Dependent Care FSA: You have either a maximum of
$2,500 or $5,000 and is determined by how you file your
taxes. This account can be used for dependent care
expenses, such as school care, babysitting, elder care,
etc.

You should review all online material in the MFBP Shopper’s 
Guide as this presentation cannot cover all information.  

Marshall University HRS    Benefits Information Online 61

If you sign up for a Flexible Spending account, you will receive a Flexible Spending 
Account debit card in the mail. 

If you have a change in address, please update it with Human Resources, PEIA, and 
FBMC as soon as possible to ensure proper delivery of your card or other 

information! 

https://peia.wv.gov/Partners/Documents/FBMC/22_WV_Employee_BenefitsGuide.pdf


Health Savings Account
A Health Savings Account (HSA) is a tax-free account that can be used to pay health
care expenses. Unlike money in a Flexible Spending Account, the funds do not have to
be spent in the plan year that they are deposited. Money in the account, including
interest or investment earnings, accumulates tax-free, so the funds can be used to pay
qualified medical expenses in the future.

Who is eligible to contribute to an HSA?
Employees must be covered by an eligible, high deductible health plan (PEIA Plan C)

You should review all online material in the MFBP Shopper’s Guide as this presentation 
cannot cover all information.  

Marshall University HRS    Benefits Information Online 62

https://peia.wv.gov/Partners/Documents/FBMC/22_WV_Employee_BenefitsGuide.pdf
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Disability Income Plans –FBMC
Disability Income Plans can help safeguard your family’s lifestyle and provide some peace of mind in the event you become
disabled and are unable to work.

Short-Term Disability will cover a weekly benefit of 70% of your pre-disability earnings with a maximum of $750.00. These
benefits become payable after the 30-day waiting period.

FBMC Long-Term Disability has two plans that are available to employees. These benefits become payable after the 180-day
waiting period.

Plan 1: 50 percent of the first $6,000 of your monthly pre-disability earnings, reduced by deductible income. The
maximum monthly benefit is $3,000.
Plan 2: 70 percent of the first $8,571 of your monthly pre-disability earnings, reduced by deductible income. The
maximum monthly benefit is $6,000.

You should review all online material in the MFBP Shopper’s Guide as this presentation cannot cover all information.

https://peia.wv.gov/Partners/Documents/FBMC/22_WV_Employee_BenefitsGuide.pdf


Marshall University HRS    Benefits Information Online 64

Calculating Your Short Term Disability Income Plan Rate

Your weekly salary (maximum $1071.00) $350.00
Multiply by $0.0315                                X $0.0315
This is your monthly premium $11.03

Monthly Premium $11.03
Multiply by 12                                          X 12
This is your annual premium $132.30

Your Pre-Tax Rates

Example: If your weekly salary is $350, your 
monthly premium would be calculated: $350 x 
$0.0315 = $11.02 per month.

If you are paid more than 12 times a year, you can 
calculate the amount to be deducted from your 
paycheck by completing the following chart.
Example Calculation

Example Calculation

If opting in for the STD plan, 
you will “add coverage on the 
FBMC enrollment form. Please 
list your calculation on the 
“cost per pay period line”. 

The worksheet is found on 
page 17 of the FBMC Benefit 
Guide.

https://peia.wv.gov/Partners/Documents/FBMC/22_WV_Employee_BenefitsGuide.pdf

Sheet1

		Your Pre-Tax Rates

		Example: If your weekly salary is $350, your monthly premium would be calculated: $350 x $0.0315 = $11.02 per month.

		Example Calculation

		Your weekly salary (maximum $1071.00)		$350.00

		Multiply by $0.0315                                X		$0.0315

		This is your monthly premium		$11.03

		If you are paid more than 12 times a year, you can calculate the amount to be deducted from your paycheck by completing the following chart.

		Example Calculation

		Monthly Premium		$11.03

		Multiply by 12                                          X		12

		This is your annual premium		$132.30
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Please click on the 
Standard Long-Term 
Disability pamphlet to 
learn more. 

The FBMC policy 
is featured in your 
booklet. If you 
wish to enroll in 
this policy, please 
choose this 
coverage on the 
FBMC form.

https://www.marshall.edu/human-resources/files/The-standard-Group-LTD.pdf
https://marshallu.na1.adobesign.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhAgfTcWSLVjvMO1_h8TgPql6z3KuTfW2r65fQVQemMZ0vh0Ry5fokuRG9sNVBBPJXE*
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LONG-TERM DISABILITY INSURANCE

Available through The Standard Insurance.  
Disability coverage from The Standard 
provides benefits-eligible employees with 
income and retirement protection against 
disabilities and illnesses that prevent them 
from working.  Income benefit totals 60% of 
employee’s salary at the time of the 
disability.  $5,000 maximum monthly benefit. 



Marshall University HRS    Benefits Information Online 67

Enrollment for the Standard Plan is any time 
during the month of employment.

Total cost of the premium is paid by the 
employee and is based on salary.

An important note . . . during a long-term 
disability period, this Standard policy not only 
protects income, but also insures the six percent 
retirement contribution of both the employee 
and employer.
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• The Standard Long-Term Disability 
plan is income based. You will see an 
increase in your premiums if your 
income increases.  

• The FBMC Long-Term Disability plan is 
age- based and as your get older, the 
premiums will increase. 

• Please refer to your calculation sheet 
for premiums for both the Standard 
and for FBMC plans. 

Standard Long- Term Disability Plan
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• Completion of the Standard 
Form is Mandatory.  

https://marshallu.na1.adobesign.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhCq7eR2bXclTpB0JG816l_GQ0VH_r4c2iTEZQUTVC89u0ZjHUvzXgzJPiTFhANSFlA*
https://marshallu.na1.adobesign.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhCq7eR2bXclTpB0JG816l_GQ0VH_r4c2iTEZQUTVC89u0ZjHUvzXgzJPiTFhANSFlA*
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When opting for 
long-term disability, 
please remember to: 
• Choose “add 

coverage”
• Designate 50% or 

70 % of salary 
coverage.

• Add the cost per 
pay period
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If you do not wish to elect any of the coverages, 
you do not need to complete the form. 

https://marshallu.na1.adobesign.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhAgfTcWSLVjvMO1_h8TgPql6z3KuTfW2r65fQVQemMZ0vh0Ry5fokuRG9sNVBBPJXE*
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After the initial enrollment, when can I make changes to my benefits?

The Plan Year is based on the fiscal year, July 1 through June 30.

You can make changes to your benefits during open enrollment which is traditionally held during the month of April.
Open enrollment affords employees the opportunity to change health insurance, add/drop optional or dependent life
insurance, enroll in Mountaineer Flexible Benefits, etc. Changes during open enrollment begin with the effective date of
July 1.

You cannot make changes to your benefits outside of open enrollment unless you have a qualifying event.
Documentation must be provided to support your qualifying event. Please see the next slide for the eligible qualifying
events and the documentation that is required.
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Qualifying/Status Change Event Documentation Required

Death of spouse of dependent Copy of the death certificate.

Beginning of spouse’s or dependent’s 
employment.

Letter from the employer stating the hire date, effective
date of insurance, what coverage was added, and what 
dependents are covered.

End of spouse’s or dependent’s 
employment.

Letter from the employer stating the termination or 
retirement date, what coverage was lost and dependents 
that were covered. 

Significant change in health coverage 
due to spouse’s or dependent’s 
employment.

Letter from the insurance carrier indicated the change in 
insurance coverage, the effective date of that change, and 
dependents covered.

Unpaid leave of absence by 
employee, spouse or dependent.

Letter from your, your spouse’s or dependent’s personnel 
office stating the date the covered person went on unpaid
leave or returned from unpaid leave.

Change from full-time to part-time 
employment or vice versa for 
policyholder, spouse or dependent.

Letter from the employer stating the previous hours 
worked, the new hours worked, and the effective date of 
the change. 

Qualifying/Status Change Event Documentation Required

Divorce Copy of the divorce decree showing the date the divorce is 
final.

Marriage Copy of valid marriage license or certificate.

Birth of Child Copy of child’s birth certificate.

Adoption Copy of adoption papers.

Adding coverage for a dependent 
child.

Copy of child’s birth certificate.

Adding coverage for any other child 
who resides with policyholder.

Copy of court-ordered guardianship papers.

Open enrollment under spouse’s or 
dependent’s employer’s benefit plan.

Copy of printed material showing Open Enrollment dates 
and the employer’s name. 

Qualifying Life Events

Documentation must be provided to support your qualifying event.
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Congratulations! You have completed the enrollment 
through Mountaineer Flexible Benefits. 

The next section will cover retirement. As with the 
other sections, please have beneficiary information 
handy. 
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Retirement Plans
Employees are required to participate in the retirement plan and must contribute 6% of their gross salary and the University will match to TIAA.

You should review all online material as this presentation cannot cover all information

Teachers Insurance and Annuity Association (TIAA) – A major financial services organization with 
a longstanding reputation for service and value.  This nationwide retirement system for people 
working at education, research, and healthcare institutions offers high quality investment 
management at expense levels that are among the lowest in the insurance and mutual fund 
industries. 

https://livemarshall-my.sharepoint.com/personal/ooten4_marshall_edu/Documents/tiaa.org/marshall


Please have the following items handy prior to  enrolling online:

• Investment Choices
• Your social Security number
• Your beneficiary’s birth date and address (and Social Security number, 

if available).
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Choosing the Right Investment Strategy

• Simplified one decision strategy

• To make enrollment a simple as possible, 
you may want to consider a TIAA-CREF 
Lifecycle Fund. 

• If you prefer to delegate investment 
decisions to professional investor, this 
may be a good choice. 

• They will set up your account and direct 
your contributions to the TIAA-CREF 
Lifecycle Fund that is closest to your 
anticipated retirement date.

• Build your own portfolio strategy

• If you prefer to take a more active role, 
you can choose among the plan’s 
investments and different asset classes to 
develop your own portfolio to match your 
time horizon and tolerance for 
investment risk.

• To build your own portfolio you can 
change your allocations after we receive 
your first contribution and enroll you in 
the plan.



tiaa.org/marshall
and click Ready To Enroll







• If you have a TIAA user ID 
and password, enter them 
and click, Log In.

• If you are a first-time user, 
click Register with TIAA to 
create your username and 
password.

• If you are transferring 
agencies, you will only 
need to complete a 
Retirement 
Acknowledgement Form.

https://marshallu.na1.adobesign.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhBjn4NTEENDR93qwH3tohvO0POmizVlkfMLwWjknqgdPp30s9x6B9_045GiCK3nteo*


• At the allocation screen, choose your investment options(s).
• Select the Lifecycle fund that is closest to your expected retirement date OR  Build 

your own portfolio.
• Not sure how to invest? That’s okay. We’ll direct your contributions to the Lifecycle 

Fund that corresponds to your expected retirement date, generally age 65, until you 
decide otherwise.

• Print a confirmation at the Thank you screen
• Designate a beneficiary (under My Profile)
• Enrollment in the plans(s) will take effect when we receive your first contribution 

through your employer.
• You’ll receive a Welcome Letter with important account information. 



Reminder . . . 
If you are transferring 
agencies, you will need to 
complete a Retirement 
Acknowledgement Form.

https://marshallu.na1.adobesign.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhBjn4NTEENDR93qwH3tohvO0POmizVlkfMLwWjknqgdPp30s9x6B9_045GiCK3nteo*


Voluntary Retirement Plans
Additionally, the retirement plan has two voluntary retirement 

programs available in the form of a 403(b) tax-sheltered annuity plan 
and a 457(b) deferred compensation plan. Contribution minimum is 

$200 per year.
Deductions may begin or end at any time.

These two plans are optional to the required 6% contribution by the 
employee and are NOT matched by the institution.
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If you wish to participate in a voluntary retirement plan, we ask that you wait at least one or two pay 
periods before enrolling. Doing this allows employees to see what the take home pay will be once all 
deductions are taken. 

To enroll in voluntary retirement program:

• Set up the account at tiaa.org/marshall – either the 403(b) or 457(b). If you have questions about the two 
voluntary programs, please contact TIAA directly at 800-842-2252.

• Complete the university’s SRA form . Once the form has been approved, you will receive a copy of the 
Supplemental Retirement Agreement. 

https://marshallu.na1.adobesign.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhAQd609K5fzgh1-xzXL9QJIGwt9tqkau5K1Y2TuJAychkdw-AfGrlYHHK4zoxs3YoU*


Need Help? 

• If you need help enrolling online, you may contact TIAA at 800-842-2888, 
weekdays, 8 am to 10 pm and Saturdays from 9am to 6pm (ET).

• Manage your account by phone at 800-842-2252, weekdays 8 am to 10 pm and 
Saturdays 9am -6 pm (ET).

• Meeting with a financial counselor. Log in to tiaa.org/events or to 
www.marshall.edu/human-resources/benefits/ to schedule an appointment with 
a TIAA consultant.

• You may contact a local TIAA office at (855) 842-2088.
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To complete 
registration for 
benefits, please 

complete the 
New Employee 
Benefit Election 

Checklist
form.

https://marshallu.na1.adobesign.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhAbIZ5lHA6LRUQwGRvlhtCwjkin73xRfINiOalOqcIUVNiPU8fgGrxm9tJsAkb_0Tc*
https://marshallu.na1.adobesign.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhAbIZ5lHA6LRUQwGRvlhtCwjkin73xRfINiOalOqcIUVNiPU8fgGrxm9tJsAkb_0Tc*
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Congratulations! You have completed the online 
benefit registration. 

If you have questions about your benefits, please refer 
to the Benefits Information for New Employees site or 
email us at benefits@marshall.edu.

mailto:benefits@marshall.edu
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