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INSTRUCTIONS FOR 
H-1B INTERNAL NOTICE OF FILING LABOR CONDITION APPLICATION

Department of Labor regulations require that all employees be notified of the filing of an H-1B petition and 
labor condition application. To ensure compliance with this legal requirement, please follow the instructions 
below. 

he enclosed H-1B Internal Notice of Filing Labor Condition Application at the
company’s location and each location where the H-1B employee will work. Postings must be posted in at
two clear, visible, conspicuous locations at each place of employment where the H-1B employee will work.
These notices must be posted in the immediate vicinity of the wage and hour notices required by 29 CFR
516.4 or occupation safety and health notices required by 29 CFR 1903.2(a). Postings are to remain posted
for at least 10 business days.

At the end of the 10 business day posting period, remove posted notices, fill in the dates posted where
indicated, and sign where designated. The originally signed notices must be maintained in the Department of
Labor Public Access File.

If the wage offered fails to meet the prevailing wage guidelines in accordance with the Department of Labor
regulation, it may be necessary to repost the notices with the revised information.

The company may electronically post the  as an alternative to the above method. Electronic posting is 
allowed by any system or process ordinarily used to communicate employment opportunities, if all employees 
at the location where the H-1B employee will work have computer access. The following are acceptable under 
this alternative method: 

1. Direct communication to interested or affected employees is acceptable, if direct access is available to them.
A posting that is sent through email, or a note by email conveying the location of the position, are sufficient
means in this connection. The company need only send this notice to the subject employee, one time, if it is
sent directly.

2. Posting on the internet, intranet or any other gateway through which employees proceed in the course of
their employment, is also acceptable, and must be clear, conspicuous and accessible for at least 10 business
days.

NOTE: The following ARE NOT considered places of employment or work places: 

1. Places where employee training, conferences, seminars, and/or development efforts or activity
takes place, UNLESS the subject H-1B employee is an instructor or teacher, and/or otherwise
regularly in his/her H-1B activities at specific work locations;

2. Places pursuant to travel by the H-1B employee (peripatetic worker), which are related to his/her
job functions, if each trip does not exceed 5 consecutive business days for frequent travel, and 10
consecutive business days for infrequent travel.

Please do not hesitate to contact us if you have any questions. 
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POSTING NOTICE #1 



 

 
 

H-1B INTERNAL NOTICE OF FILING LABOR CONDITION APPLICATION 
 
 
Marshall University 
One John Marshall Drive 
Huntington, WV  25755 
 
Department of Labor regulations require that all employees be notified of the filing of a labor condition application and H-
1B petition. This notice is provided to fulfill the notice requirements related to the filing of a labor condition application. 
This is not a job posting for an open position.  
 
This posting notice is provided to advise that the company has filed an ETA9035 labor condition application as part of the 
H-1B filing, seeking to secure employment of an H-1B worker. The total number of H-1B non-immigrant workers being 
sought is one. The labor condition application is available for public inspection at the company’s principal place of 
business, One John Marshall Drive, Huntington, WV  25755 
 
 
Complaints alleging misrepresentation of material facts used to support the labor condition application and/or failure to 
comply with the terms of the labor condition application may be filed with any office of the Wage and Hour Division of 
the U.S. Department of Labor.   
 
 
An H-1B nonimmigrant worker is sought for employment in this company in the following occupational classification:  
169  
 
Position Title: Transformation Coordinator Department (if applicable):  College of Business 

The wage offered for this employment is: $51,563.00 per year 
Period of H-1B Employment: 6/30/2021 to 09/11/2023.  Full Time Position 
Wage Source: 2020 OFLC ONLINE DATA CENTER 
Employment Location(s): One John Marshall Drive, Huntington, WV 25755 

 
Copy of this notice must be posted at two separate areas within the company’s location and any additional jobsite where 
the H-1B worker will work, if applicable. Copies of this posting must be posted at the following locations:  
 
One John Marshall Drive, Welcome Center 208, 
Huntington, WV  25755 

One John Marshall Drive, Huntington, WV 25755 

Date posted: ____/____/____ to ____/____/____ Date posted: ____/____/____ to ____/____/____ 
 
Marshall University 
 
I, Lesli Burdette, hereby certify that I posted two posting notices in the locations listed above at our place of business and 
/ or other respective work location for at least 10 business days. The notices were clearly visible and unobstructed while 
posted and were posted in conspicuous places where the employer’s U.S. workers can readily read the posted notices on 
their way to or from their place of employment. The posting notices were posted in the immediate vicinity of the wage and 
hour notices required by 29 CFR 516.3 or occupational safety and health notices required by 29 CFR 1903.2(a).   
 
 
Signature: ____________________________                                  Date: ____/____/____  
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H-1B INTERNAL NOTICE OF FILING LABOR CONDITION APPLICATION 
 
 
Marshall University 
One John Marshall Drive 
Huntington, WV  25755 
 
Department of Labor regulations require that all employees be notified of the filing of a labor condition application and H-
1B petition. This notice is provided to fulfill the notice requirements related to the filing of a labor condition application. 
This is not a job posting for an open position.  
 
This posting notice is provided to advise that the company has filed an ETA9035 labor condition application as part of the 
H-1B filing, seeking to secure employment of an H-1B worker. The total number of H-1B non-immigrant workers being 
sought is one. The labor condition application is available for public inspection at the company’s principal place of 
business, One John Marshall Drive, Huntington, WV  25755 
 
 
Complaints alleging misrepresentation of material facts used to support the labor condition application and/or failure to 
comply with the terms of the labor condition application may be filed with any office of the Wage and Hour Division of 
the U.S. Department of Labor.   
 
 
An H-1B nonimmigrant worker is sought for employment in this company in the following occupational classification:  
169  
 
Position Title: Transformation Coordinator Department (if applicable):  College of Business 

The wage offered for this employment is: $51,563.00 per year 
Period of H-1B Employment: 6/30/2021 to 09/11/2023.  Full Time Position 
Wage Source: 2020 OFLC ONLINE DATA CENTER 
Employment Location(s): One John Marshall Drive, Huntington, WV 25755 

 
Copy of this notice must be posted at two separate areas within the company’s location and any additional jobsite where 
the H-1B worker will work, if applicable. Copies of this posting must be posted at the following locations:  
 
One John Marshall Drive, Welcome Center 208, 
Huntington, WV  25755 

One John Marshall Drive, Huntington, WV 25755 

Date posted: ____/____/____ to ____/____/____ Date posted: ____/____/____ to ____/____/____ 
 
Marshall University 
 
I, Lesli Burdette, hereby certify that I posted two posting notices in the locations listed above at our place of business and 
/ or other respective work location for at least 10 business days. The notices were clearly visible and unobstructed while 
posted and were posted in conspicuous places where the employer’s U.S. workers can readily read the posted notices on 
their way to or from their place of employment. The posting notices were posted in the immediate vicinity of the wage and 
hour notices required by 29 CFR 516.3 or occupational safety and health notices required by 29 CFR 1903.2(a).   
 
 
Signature: ____________________________                                  Date: ____/____/____  
  



POSTING NOTICE #  





H-1B INTERNAL NOTICE OF FILING LABOR CONDITION APPLICATION

Marshall University 
One John Marshall Drive 
Huntington, WV  25755 

Department of Labor regulations require that all employees be notified of the filing of an ETA9035 labor condition 
application (LCA) and H-1B petition. This notice is provided to fulfill the notice of filing requirement related to the filing 
of an LCA, a copy of which is attached hereto. This is not a job posting for an open position. This notice of filing is being 
posted physically at the HR Office and is also made available electronically to all university employees.      

The notice of filing is provided to advise that the university intends to file an LCA as a part of the H-1B filing seeking to 
secure employment of an H-1B worker. The total number of H-1B non-immigrant worker under this LCA being sought is 
one. The LCA and the public access file associated thereof is available for public inspection at the university’s principal 
place of business, One John Marshall Drive, HR Department, Huntington, WV  25755.   

Complaints alleging misrepresentation of material facts used to support the LCA and/or failure to comply with the terms 
of the LCA may be filed with any office of the Wage and Hour Division of the U.S. Department of Labor.   

An H-1B nonimmigrant worker is sought for employment in this company in the following occupational 
classification: 

Position Title: 

The wage offered for this employment is: $ .00 per year. 
Period of H-1B Employment: 0 .  Full Time Position  
Wage Source: 20  OFLC ONLINE DATA CENTER 
Employment Location :  



Please read and review the filing instructions carefully before completing the Form ETA- 9035 or 9035E.  A copy of the instructions can be found at 
http://www.foreignlaborcert.doleta.gov/. In accordance with Federal Regulations at 20 CFR 655.730(b), incomplete or obviously inaccurate Labor 
Condition Applications (LCAs) will not be certified by the Department of Labor (DOL). For all submissions, both electronic (Form ETA- 9035E) or paper 
(Form ETA- Form 9035 where the employer has notified DOL that it will submit this form non-electronically due to a disability or received permission from 
DOL to file non-electronically due to lack of Internet access), ALL required fields/items containing an asterisk (*) must be completed as well as any 
fields/items where a response is conditional as indicated by the section (§) symbol. 

(Write classification symbol)

(mm/dd/yyyy) (mm/dd/yyyy)

(indicate total workers in each applicable category)

H-1B

TRANSFORMATION COORDINATOR

13 116 MARKET RESEARCH ANALYSTS AND MARKETING SPECIALISTS

06/30/2021 09/11/2023

1

1

MARSHALL UNIVERSITY

N/A

One John Marshall Drive

Welcome Center 208

Huntington WV 25755

USA N/A

(304) 696-7250 N/A

556000789 611310



Burdette Lesli D.

Assoc Direc Adm ISS DSO ARO
One John Marshall Drive

Welcome Center 208
Huntington WV 25755
USA N/A

(304) 696-7250 N/A burdette54@marshall.edu

Lin Michael Wayne

4001 N 9th Street
Suite 222
Arlington VA 22203
USA N/A

(703) 243-1474 N/A ml@bravlin.com

BRAVLIN PC 541875750

485135(DC) DC and MD

Court of Appeals



Place of Employment Information 1

(check and fully complete only one)

(check one):

(check one):

1

ONE JOHN MARSHALL DRIVE

HUNTINGTON CABELL
WV 25755

51563 00

46530 00

2020



  Important Note:

:

a. Subsection 1



b. Subsection 2

:

o
o

o

I declare under penalty of perjury that I have read and reviewed this application and that to the best of my knowledge, the 
information contained therein is true and accurate.  I understand that to knowingly furnish materially false information in the
preparation of this form and any supplement thereto or to aid, abet, or counsel another to do so is a federal offense punishable by 
fines, imprisonment, or both (18 U.S.C. 2, 1001,1546,1621).

Burdette Lesli D.

ASSOC DIREC ADM ISS DSO ARO



The Department of Labor is not the guarantor of the accuracy, truthfulness, or adequacy of a certified LCA.

immediately upon receipt

(1205-0310)


