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Faculty Senate Meeting Agenda
Thursday, April 20, 2023, 4:00 P.M. — MSC BE5

Approval of Proposed Agenda

Approval of March 23, 2023, Minutes (pending presidential approval)
Announcements — Shawn Schulenberg

Guest Speaker: Bill Smith, Vice Chair, MU Board of Governors
Recommendations/Resolutions

T o

SR 22-23-26 FPC Recommends amending MU BOG AA-26 Faculty Promotion.

SR 22-23-27 FPC Recommends amending MU BOG AA-28 Faculty Tenure.

SR 22-23-42 BAPC Recommends adjusting the language in the Marshall University
Undergraduate Catalog related to the method of notifying students of a suspension of
dismissal.

SR 22-23-43 BAPC Recommends that midterm grades (D, F, or NC) be reported for all
undergraduate students.

SR 22-23-44 BAPC Recommends adjusting the language in the Marshall University
Undergraduate Catalog to match current practice for meeting with probation students.

SR 22-23-45 BAPC Recommends adjusting the language in the Marshall University
Undergraduate Catalog related to Minors by allowing students to earn minors in the same
department, but not in the same subject area.

SR 22-23-46 SCWC Recommends that the Faculty Senate support the trauma-informed
resilience-infused campus initiative.

SR 22-23-47 CC Recommends approval of the listed UNDERGRADUATE AREA OF EMPHASIS
ADDITIONS, DELETIONS, CHANGES in the following college and/or schools/programs:
Applied Sociology, Meteorology, Weather Broadcasting, Forensic Chemistry (SC61),
Forensic Chemistry (SC81), Computer Forensics, Computer Appl Development, Web
Application Development, Game Development, Game/Simulation Development,
Web/Mobile Apple Development, Computer/Web App Development.

SR 22-23-48 CC Recommends approval of the listed UNDERGRADUATE CERTIFICATE
PROGRAM ADDITIONS, DELETIONS, CHANGES in the following college and/or
schools/programs: Meteorology, Information Assurance.

SR 22-23-49 CC Recommends approval of the listed UNDERGRADUATE COURSES
ADDITIONS in the following college and/or schools/programs: AVSC 280-283, AVSC 311,
AVSC 420, AVSC 454, AVSC 480-483, BME 410, BME 420, GEO 223, ENT 200H, BSPS 444,
BSPS 447.

SR 22-23-50 CC Recommends approval of the listed UNDERGRADUATE COURSES CHANGES
in the following college and/or schools/programs: AVSC 205, AVSC 210, AVSC 220, AVSC
221, AVSC 241, AVSC 305, AVSC 310, AVSC 325, AVSC 330, AVSC 340, AVSC 345, AVSC 375,
BME 306, ENGR 217, ME 325, ACC 215, ACC 216, CD 472, ENG 205, ENG 240, ENG 377, ENG
378, ENG 379, ENG 445, Move CIT courses from COS to CECS.

SR 22-23-51 CC Recommends approval of the listed UNDERGRADUATE DEGREE PROGRAM
ADDITIONS, DELETIONS, CHANGES in the following college and/or schools/programs: Fixed
Wing (FL10); BA10 BBA, Accounting.

SR 22-23-52 CC Recommends approval of the listed UNDERGRADUATE MAJOR ADDITIONS,
DELETIONS, CHANGES in the following college and/or schools/programs: FL10, TC10, TC20,
TE20, TE30, TE40, TE50, TE60, LG10/LG20, SI20, BSPS.

SR 22-23-53 CC Recommends approval of the listed UNDERGRADUATE MINOR ADDITIONS,
DELETIONS, CHANGES in the following college and/or schools/programs: Meteorology,
Computer and Information Technology, Game Development, Web Development.
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6. Regular Reports

Office of the President — Brad Smith

Provost — Avinandan Mukherjee

Board of Governors — Robin Riner

Advisory Council of Faculty — Amine Oudghiri-Otmani
Graduate Council — Scott Davis

Student Government Association — Isabella Griffiths

SO oo T o

7. Standing Committee Reports

Faculty Personnel Committee — Timothy Bryan

Legislative Affairs Committee — Kyle Palmquist

Research Committee — Yousef Fazea Alnadesh

Student Conduct and Welfare Committee — Penny Koontz
University Curriculum Committee — Timothy Melvin

® oo T o

8. Ad-Hoc Committee Reports
a. Title IX—Robin Riner

9. Other Requests to Speak
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MINUTES OF MARSHALL UNIVERSITY FACULTY SENATE MEETING

HELD ON MONDAY, MARCH 23, 2023, AT 4:00 P.M.
STUDENT CENTER - BE 5 — IN-PERSON

ATTENDANCE: 2022-24 Faculty Senate & Guests:

COLLEGES MEMBERS PRESENT MEMBERS ABSENT

CAM: Jack Colclough, Christine Ingersoll, Heather Stark, Johan Botes
Sarah McDermott

CECS: Joon Shim, Ross Salary, Tanvir Chowdhury Sungmin Youn

LCOB: Jamey Halleck, Amanda Thompson-Abbott, Uday = Uyi Lawani
Tate, Timothy Bryan

COHP: Sujoy Bose (Recording Secretary), Alysha Nichols, = N/A
Annette Ferguson, Jodi Cottrell, Georgiana Logan,
Bethany Dyer, Scott Davis (Cross-refer w/ex-
officio voting);

COLA: Shawn Schulenberg (Chair), Puspa Damai, Robert = Penny Koontz, Clinton
Ellison, Joel Peckham, Kelli Prejean, Britton Brown, Megan Marshall,
“Cody” Lumpkin, Boniface Noyongoyo, Anita Marianna Linz, Jana
Walz, Amine-Oudhgiri-Otmani (cross-refer w/ACF  Tigchelaar
— Ex-officio Voting),

COS: Sean McBride, Rick Gage, David Andrea Mauro, Kyle Palmquist, Yousef
Stephen Young, Raid Al-Agtash, Jiyoon Jung, Bill Fazea Alnadesh
Gardner
COEPD: Melinda Backus, Timothy Melvin, Feon Smith- Mindy Allenger-Prewitt,
Branch Andrew Burck, 1
Temp/Vacant

SOM: Ji Bihl (sub), Jessica Buerck, Usha Murughiyan Nitin Puri, Eva Patton-

(sub) Tackett, Dana Lycans (sub)
SOP: Gayle Brazeau, Melinda (Mindy) Varney, Jen Michael Hambuchen (sub),

Sparks (sub) One Vacant; One TBD.
South Charleston: Thomas Hisiro N/A
ULIB: Paris Webb Eryn Roles (Vice Chair)
DOAR: ' Nancy Ritter N/A
SGA | Isabella Griffiths N/A
EX-OFFICIO, Scott Davis (Graduate Council — cross refer N/A
VOTING w/COHP), Amine Oudghiri-Otmani (ACF; cross
refer w/COLA)
EX-OFFICIO, NON- N/A N/A
VOTING
BOG Robin Riner
REPRESENTATIVE:
PARLIAMENTARIAN Zelideth Rivas N/A
GUESTS ' Present IF Checked - Brad Smith (President) IXI, Avinandan Mukherjee []

(Provost), Ginny Painter X, Phillipe Georgel X, Kelli Johnson [1, Wendell
Dobbs X, Karen McComas X, Monica Brooks [1, Nancy Lankton [, Robert

Bookwalter X, Carl Mummert X, Laura McCunn X, Brian Morgan X, Allison
Carey [, Sherri Stepp [XI, Matt Tidd [, Teresa Eagle L1, Mary Beth Reynolds
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[, Bruce Felder [, Jodie Penrod [, Julia Spears [, Jeff Archambault (LCOB)
X, Lindsey Harper [, Miriah Young [1, Michael McGuffey L[], Aluthge
Ariyadasa [1, John Maher [, Dan Hollis [, Jeb Dickerson (Staff/Elections) [X.

Call to Order: Declaring that there was a quorum, Faculty Senate Chair, Shawn Schulenberg, called the
meeting to order at approximately 4:00 p.m.

1. Approval of Proposed Agenda —
a. Agenda modified by Chair by canceling the Provost report as he is not here today.
Motion to approve agenda as amended. MSAP®.

2. Approval of Minutes: Motion to approve the following minutes:

Dates of Minutes Discussion Approval
2/23/2023 None MSAP

3. Announcements — Shawn Schulenberg:

Items Reports & Discussion
Chair 1. Documents Signed by the President
Announcements a. January 9 Executive Committee Meeting Minutes

b. January 26 Faculty Senate Meeting Minutes

c. Recommendations 31-34 (from February)

d. There are no pending recommendations/resolutions awaiting
signature.

2. Faculty Ombudsman Search Committee: The President has extended an
offer to Dr. Robin Riner, and she has accepted the position. | want to thank
the applicants for their fantastic portfolios and the search committee for
their efforts. | wish Dr. Riner the best in this new position.

3. Legislative Affairs: The legislative affairs season has ended. Many bills
affecting higher education passed. SB 10 will go into effect July 1, 2024. The
President is forming a task force, with faculty representation, to devise an
implementation plan. We will both have a pay raise (pending information
from the President), and our insurance premiums will increase. Other bills
passed supporting Marshall, including support for dual enroliment,
November 14 Marshall Day, a Nuclear Consortium, and updating legislation
on South Charleston. Many financial priorities were funded, including
monies for operations and deferred maintenance. SB 619 “Intelligent
Design” and HB 3049 The American Campuses Act failed to pass. Marshall
will host the WV Legislature on campus May 7-9.

Page 2 of 12
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4. Ad-Hoc Committees: Composition nearly complete, but still looking to fill
positions in the LCOB, COHP, and COEPD for both the Committee on Course

Evaluations and the Committee on Post-Tenure Review.

5. Elections: We have two upcoming faculty elections: Board of Governors and
WYV Advisory Council of Faculty. The Faculty Senate office will solicit

nominations next week for elections to be held in April.

6. Upcoming Dates

a. Spring General Faculty Meeting: April 11, 2:00 PM Don Morris

Room

b. Next EC Meeting: April 10, 2023, at 4:00 PM — MSC BES5 (viewing

only)

c. Next FS Meeting: April 20, 2023, at Noon — John Spotts (streaming,

with remote participation possible for EC members)
i. Recommendations due March 31, 2023.
ii. AA26 & 28 (SRs 26 and 27)

iii. Revised procedures for Commencement/Honorary Degree

Candidates

iv. BOG Chair Patrick Farrell
7. Happy 30th Birthday, Jebediah Dickerson!

4. Recommendations / Resolutions:

a)

b)

Items Discussion

SR 22-23-35 CC = Discussion - None
Recommends approval of

the listed

UNDERGRADUATE COURSE

DELETIONS in the following
college and/or
schools/programs: HST
200.

SR 22-23-36 CC = Discussion - None
Recommends approval of

the listed

UNDERGRADUATE

CERTIFICATEPROGRAM

ADDITION, DELETION,

CHANGE in the following

college and/or

VOTE

MSAP

MSAP
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schools/programs:
Certificate in Public Health.

SR 22-23-37 CC = Discussion - None
Recommends approval of

the listed

UNDERGRADUATE COURSE

ADDITIONSIn the following

college and/or

schools/programs: HST

100, HST 300, PSC 201.

SR 22-23-38 CC = Discussion - None
Recommends approval of
the listed
UNDERGRADUATE
COURSES CHANGESin the
following college and/or
schools/programs: PSC
104, PSC 209, PSC 233, PSC
235, PSC301, PSC 333, PSC
376, PSC 382, PSC 410, PSC
429, PSC 433, PSC 436, PSC
452, PSC 453, PSC461, STA
150, STA 1508B.

SR 22-23-39 CC = Discussion - None
Recommends approval of

the listed

UNDERGRADUATE MAJOR

ADDITIONS,DELETIONS,

CHANGES in the following

college and/or

schools/programs: HST BA

(LH10),Specialty

Agriculture (NRE).

SR 22-23-40 CC = Discussion - None
Recommends approval of

the listed

UNDERGRADUATE MINOR

ADDITIONS,DELETIONS,

CHANGES in the following

QUORUM = 31

MSAP

MSAP

MSAP

MSAP
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college and/or
schools/programs:
PoliticalPsychology, Pop
Culture Studies.

Items “a —f”: MSAP collectively by consent.

g) SR 22-23-41 BAPC = Discussion — MSAP
Recommends a 2024-28 = Laura McCunn (Chair BAPC) — Provided brief rationale
Academic Calendar to the decision-making process towards a 15-week

calendar.

= Robust comments & discussion.

=  SGA reported that a vote was taken and found in
favor of 15-weeks.

= Questions posed to and answered by BAPC Chair.
(Details per video).

5. Regular Reports:

a. President’s Report — Brad Smith.
Feedback from Roadmap for Marshall University: Survey was open for 30 days & closed last Friday.

Positives— Transparency; Emphasis on students; Addresses all stakeholders; Bold yet sustainable
goals.

Resistance — “...how will we be trained & supported”; “...How will we make sure we have
research, service, and teaching balance in the appropriate piece”...

Will work on this collectively. Making final refinements based on good constructive suggestions.
This will be reflected in the final document. The final version will be shared during Spring Faculty
meeting.

Legislative update — Watershed moment in the legislative session on the positive side concerning
deferred maintenance. It was approved at a much larger number than expected. We had asked for $100
million collectively across all of higher education, but received over $250 million between higher
education, and corrections, of which we think somewhere between $185-200 million will be higher
education. Will move on as many things as we can including science building & flooding, or others
aggressively.

Marshall for all, Marshall forever, Statewide High School tour: Have taken best practices from the past;
took athletics & academics, along with Marco & marketing communications. Went to Spring Valley,
Tulsa, and Wayne High Schools. Met with Juniors, and Seniors. Had academic signining day instead of
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athletic focus. Signed commitment letters, took pictures with Marco. Even students not yet committed
were included in picture-taking. Early results are positive. Next stop is Raleigh County.

Title IX Updates — Thanked Lori & Philippe of the Title IX task force. Have voted yes on the
recommendations. Some of the recommendations will need adjustments because task force was not
fully informed of what already existed. Will be implementing recommendations across campus and will
affect all of us. A Title IX Advisory board exists that consults with Title IX office. Will reconstitute the
Advisory board to ensure representation from students, faculty, and staff. They will consult with Title IX
office with everything that is being implemented. Plan to retire the task force eventually. In fall 2023,
one year from last Title IX climate survey, we will take another Title IX Climate Survey to evaluate if we
have made progress on the things that were areas for improvement opportunities. We will change the
reporting structure. Currently, Title IX office reports directly into the legal office. We are going to have a
dual reporting relationship into the office of the President, so that they have an immediate access to the
President if there are worries for information not flowing freely. President to have monthly checks into
the Title IX office. This will ensure transparency into things that should be made known to the President.
There will be public forums each semester into Title IX where we will report on our progress. Will
resemble listening sessions in an open town hall. Anyone on campus interested in the proceedings will
have opportunity to hear what is being done. Will open a satellite Title IX office in a more student
trafficked area, perhaps in the Memorial Student Center, or elsewhere, but not in Old Main where
students do not prefer to go. A creative idea suggested by the task force is to have a part-time
internship, or practicum for a graduate student to work with the Title IX office which will be done. They
will provide references to the materials, and peer-to-peer support.

Office of Student Conduct: Investigating appropriate staffing. They were not being appropriately
staffed, and they were being asked to work disproportionate to their ability. Have added two
new staff, so the ratios line-up with best practice benchmarks that we have developed. Will
ensure with continued training & education so they can deal with thing that they have been
asked to deal with.

Medical amnesty policy and Applicable Supplementary policies in Title IX — People may have
witnessed something, but may be afraid to report it. We have an amnesty policy in that regards,
but it is not well understood. So, we are going to publish that each year reminding everyone that
this policy exists and reporters will not be held responsible.

Mandatory training for Title IX & Mandated Reporter training — There is a mandatory training in
place for all faculty & staff. Took the training himself and found it constructive. Cannot be
distracted during training due to test at end. Will ensure that everyone on campus community,
including student organizations & Greek life go through this training (bystander, & mandated
reporter) every year.

Everyone in the Title IX office will be trained by the Association of Title IX administrators at least
every five years. Looking at whether it needs to be more frequent to account for turnover (not
sure what the current turnover at the office is). Added a clause that assures every new hire has
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to be trained, and ensures every existing hire has been trained with recent practices, and is in
process of review.

A graduate assistant has been approved who is making updates and changes to the Title IX office
website.

Question(s) for President: None.

Report of the Provost — Dr. Avinandan Mukherjee — Not here today.

Question(s) for Provost: None

MU Board of Governor’s report — Robin Riner — Written report []

Met briefly in emergency meeting this week to discuss pertinent personnel matters. Can’t
discuss in any more details about it.

Questions for BOG representative - No Questions.

Shared Governance — Robin Riner
No report.

Advisory Council of Faculty — Amine Oudghiri-Otmani — Written report [J

No report. Next meeting first week of May which is after the last faculty senate meeting of the
semester.

Questions for ACF Rep: None

Graduate Council — Scott Davis — Written report

1. The Graduate Council has approved changes to BOG policy AA-20 Graduate Faculty
Membership. The policy has been moved forward to the Board of Governors for approval at
the April 26, 2023 meeting.

2. An Ad Hoc Bylaws Committee has been reviewing the Graduate Council bylaws. Some of the
revisions are to bring the Graduate Council into alignment with current university
operations. These include moving from the Graduate College to the Office of Graduate
Studies. The committee is also looking at the apportionment of graduate faculty, based on
graduate student enrollment in each college rather than by geographic location (e.g.,
Huntington vs South Charleston). The Ad Hoc Committee will present a draft to the
Graduate Council on Friday, March 31. The GC will not vote on the bylaw’s changes until the
April 21, 2023, meeting. Faculty are encouraged to communicate with their GC
representative if they have comments. The current draft would allocate 1 Graduate Council
representative from each academic unit (college) and one additional representative for
every additional 400 graduate students. The draft retains one representative from Library
Faculty and one Graduate Student representative.
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3. The Graduate Council received a request from Academic Affairs to create an accelerated
admissions process. This would allow admission decision to be made based on objective
admission criteria set by each program. Programs may opt-in if this fits the program’s needs.
Other programs that have more complex admission criteria (e.g., personal statements and
letters of recommendation) may not wish to opt-in. The Planning Committee will review the
recommendations next month, and the Graduate Council will likely vote on the policy in
April.

Question for the GC: None.

Student Government Association — Isabella Griffiths — Written report [J

Just got back from spring break, so SGA has only met twice since last Faculty Senate meeting.
Passed a resolution — name was “closet” — Renaming transgender closet to “World Boutique” -
Will be collaborating with the green move out at the end-of the-semester when anyone who
wants to donate old clothes can donate that to the World Boutique for students from low
income families.

Calendar update as above.

House of Delegates dinner — rescheduled. Night for networking and collaboration. Student
leaders, even those not on Student Government can also come to those.

Mochas with the Mayor — For any faculty, staff, or student to have an opportunity to chat with
Mayor Williams.

Last report by this SGA President prior to lame duck session. Elections campaign this week. Only
one candidate for student body president (the current vice president). Senators are also
running. Encouraged students from respective colleges to go to Herd link to vote with Marshall
login, similar to how faculty senate votes for their senators. Announcements will be March 30
at 5:00 pm just upstairs of BE 5.

Question for SGA President — None.

6. Standing Committee Reports:

Committee Report by: Report Specifics
a. Academic Sean Written report received (if checked)
Planning McBride = The APC met Thursday, February 2, 2023

from 11:00 am to 1:00 pm, in room 349 of
Drinko Library.

= The agenda was a discussion/vote on the
BS in Data Science degree Intent-To-Plan

Page 8 of 12
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Tom Hisiro

Kelli
Prejean

proposal including a budget, and a Hanover
Market Research report.
= A presentation from Mathematics Chair
and Professor Dr. Alfred Akinsete was given
followed by Q & A. Helpful suggestions
were provided during the Q & A.
= There was an absence of a quorum of
voting members. Electronic voting with a
qguorum was initiated on Thursday
afternoon, February 2, 2023.
= The APC voted to recommend the adoption
of the program as proposed and to submit
the Intent to Plan to the Faculty Senate.
= The BS in Data Science Intent-to-Plan was
reviewed and voted on at the Executive
Committee meeting on February 13 2023
and passed through the Faculty Senate 2-
23-23 with no discussion (SR 22-23-34
APC).
= The ITP proposal was subsequently
approved by both Academic Affairs and
President Smith on 3/5/2023.
= Note from the Chair: The CourseLeaf CIM
(Curriculum Inventory Management)
system for managing the ITP evaluation
workflow is expected to be ready by fall
2023.
No new meetings are scheduled: No new ITPs or
program reviews scheduled.
Written report received (if checked) []
Have not met since Dec. meeting.
Interesting incidental observation from
recent experience — out of 11 members on
MU tennis team, 9 are international
students, and only 2 are from the US.
Exploring this, it seems emphasis on tennis
in other countries is not so high, and if
there is a lack of interest, then the facilities
are lacking.
Written report received (if checked)
= Covers 2 meetings —Jan. 21, & Feb 17.
= Shared governance in relation to the
university budget and finances
o Update on the work of the ad hoc
Shared Governance Committee.
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Kelli
Prejean for
Megan
Marshall

o Suggestions for a shared governance
structure for the university budget.
Course evaluations
o Support for a university ad hoc
committee for course evaluations.
o Call for BAPC volunteer(s) to possibly
serve on a committee.
Effects of concealed carry on academic appeal
hearing procedures.
o Costs/benefits of holding appeals
virtually.
o Potential body scans/metal detection
for hearings.
Academic Calendar Proposals
o Pros and cons of 14-week semesters vs.
15-week semesters.

The next meeting is on March 24, 2023

Written report received (if checked)

The Library Committee last met on March 2, 2023
at 1 p.m. and addressed the following items:

Returned to conversation from the Fall 2022
meeting regarding the graduate student
requirements needed for R2 status. After a
short discussion, Monica Brooks noted that she
would make the information provided to
accreditation committees available to members
of the library committee.

In new business, Library Committee Chair Dr.
Roxanne Aftanas provided details about the
February 23rd tour of the Morrow Library taken
by a group of Library Committee members and
shared access to a document outlining the
problems the Committee members were able
to observe. A subgroup of the Committee will
work with Monica Brooks to draft a
recommendation/resolution regarding these
observations, including the need to address
accessible entry points to the Morrow building
and library collections along with related issues
that concern potential risks to public safety
impacting both the campus and greater
Huntington/Tristate community.

Elections were held for the 2023-2024 AY. Dr.
Aftanas was nominated to continue as Chair
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and Ashley Mason was nominated as Secretary.
Both motions carried.
Dr. Monica Brooks gave a brief report on MU
Libraries services and activities before the meeting
was adjourned at 2 p.m.

e. Faculty Gayle Written report received (if checked) [J
Development Brazeau = last met Feb 15. Chair Hillary Porter Chaired
the meeting; There was a quorum present.
=  Minutes approved from previous meeting.
= Old Business —
o Dynamic forms was used in the past to
calculate scores for INCO grants —
Currently not working - IT is looking at
another way to do it.
= With respect to INCO grants for this cycle, the
committee adjusted the requested dunds.
Scores were discussed & considered - Total
$25104.80 to spend for the remainder of the
year.
= 22 applications — 2 disqualified because 2
conferences were already in session.
Committee voted to accept 13 of the 22
applications at a cost of $12,441.00
=  Next meeting April 2023. Chair Porter will
announce a date.
=  Fast meeting, adjourned 12:34pm.

f. Physical Bill Written report received (if checked)
Facilities & Gardner = The Physical Facilities and Planning Committee
Planning has not met since its last meeting on January

23,2023 (MS Teams).

=  Pedestrian safety, Keyless entries, Bikeways
pathways.

=  Minutes of previous meeting not approved
because quorum not present.

7. Other Requests to Speak — None.

Adjournment:
Motion to adjourn — MSAP. Meeting was adjourned at approximately 1648 hours (4:48 pm).

Respectfully Submitted,

Page 11 of 12



MINUTES OF MARSHALL UNIVERSITY FACULTY SENATE MEETING

HELD ON MONDAY, MARCH 23, 2023, AT 4:00 P.M.

STUDENT CENTER - BE 5 — IN-PERSON

Dr. Sujoy Bose, Recording Secretary

Faculty Senate

MINUTES APPROVED BY SENATE:

QUORUM = 31

Dr. Shawn Schulenberg, Chair Date Signed
Faculty Senate

MINUTES READ:

Brad Smith, President Date Signed
Marshall University

1 MSAP: Motion Seconded & Passed.
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Faculty Personnel Committee Recommendation

SR 22-23-26 FPC Recommendation to amend MU BOG AA-26 Faculty Promotion

The Faculty Personnel Committee recommends updating MU BOG AA-26 Faculty
Promotion to allow faculty not on the tenure track to earn promotion in certain cases. The
attached files include:

1. The unedited original AA-26
2. The original AA-26 showing revisions
3. The clean final copy of AA-26

FACULTY SENATE CHAIR:

APPROVED BY THE

FACULTY SENATE: DATE:
DISAPPROVED BY THE

FACULTY SENATE: DATE:
UNIVERSITY PRESIDENT:

APPROVED: DATE:
DISAPPROVED: DATE:

COMMENTS:

10



SR 22-23-26 FPC - Unedited Original

MARSHALL UNIVERSITY BOARD OF GOVERNORS

Policy No. AA-26

FACULTY PROMOTION

1 General Information:

11

1.2

13

14

15

1.6

Scope: Academic policy regarding the promotion of faculty through the established
ranks.

Authority: W. Va. Code §18B-1-6
Passage Date: December 19, 2019

Effective Date: January 28, 2020. Note: Promotion eligible faculty members hired after
July 1, 2014 will be governed by the guidelines set forth in this policy. Faculty members
hired prior to the adoption of this policy may choose to use either the guidelines dates
March 8, 2006, or the guidelines set forth in this policy, according to the guidelines in
the transition document entitled “Tenure and Promotion Implementation

Timeline” provided by Academic Affairs.

Controlling over: Marshall University

History: Adopted 4/5/54, Revised February 1956, January 1957, Amended 5/20/68,
Revised 2/13/69-FPC, Amended 3/19/70-FPC, Revised 8/30/78-FPC, Policy Bulletin 36
Adopted by BOR on 3/12/84, Amended 5/24/88-FPC, Revised SR-92-93-(8)145(FPC),
SR-93-94-2(FPC), Revised 3/5/98 Graduate Council, SR-00-01-(3)44(FPC); See SR-04-
05-(12)-69 FECAHC for revised dates; See SR 04-05(36) 93 FECAHC for changes to
evaluative language. This policy was updated and approved by the Marshall University
Board of Governors on December 19, 2019.

2 Policy:

2.1

Obijectives: To establish equitable and appropriate criteria and procedures for faculty
promotion through the ranks, including those related to eligibility, evaluation, and
notification, and the formation of promotion policies at the college/school/library and
department/division levels.

3 Definitions:

31

Promotion in rank is a reward for meritorious professional achievement. It is based on
the professional qualifications of a faculty member, including performance specific to the
candidate’s contractual responsibilities and duties while employed at Marshall
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University. Major categories of faculty responsibilities and duties include but are not
limited to:

* Teaching and Advising
* Research, Scholarship, and Creative Activities
» Service and Professional Development

Individual colleges/schools/library are responsible for establishing promotion criteriaand
procedures that determine the relative weight and impact of the various responsibilities
and duties. Such criteria and procedures must be in accordance with this policy and with
Marshall University Board of Governors (MUBOG) policy AA-21, Faculty Workload
Policy.

For the purposes of this policy, the Directors of the School of Art and Design, the School
of Journalism and Mass Communications, and the School of Music and Theatre of the
College of Arts and Media fulfill the role of Chairs.

For the purposes of this policy Chief Academic Officer (CAO) refers to the Dean of the
School of Medicine or to the Senior Vice President for Academic Affairs and Provost for
all other academic units.

The specific categories in which faculty are evaluated for promotion include the
following:

Teaching and Advising responsibilities and duties may include, but are not limited
to: command of disciplinary knowledge and methodology; effectiveness of
classroom performance; advising load and effectiveness of academic advising;
effectiveness in assessing student learning; rapport with students; contributions to
curricular development, including development, promotion and delivery of off-
campus academic programs, either through electronic means or conventional travel
to off-campus course locations; and instructional development of faculty colleagues.

Research, Scholarship, and Creative Activities responsibilities and duties may
include, but are not limited to: number, quality and importance of publications and
creative productions; memberships and contributions to professional societies;
professional growth and development; scholarly presentations and creative
performances; and contributions to the professional development and achievement of
colleagues.

Service and Professional Development responsibilities and duties may include, but
are not limited to: contributions within the department/division, within the college,
or university-wide; contributions to official student organizations or other university-
related organizations; other work on behalf of the student body, faculty, staff or
administration of the university. Service to the community includes, but is not
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limited to: service on a compensated or pro bono basis to governments, to
educational, business or civic organizations, or to the public; involvement as an
official representative of Marshall University, or units thereof, in activities of
governments and of educational, business, or civic organizations.

3.6 All faculty responsibilities and duties should be evaluated according to objective criteria
for meritorious performance and achievement. Specific evaluative criteria should be
established by college/schools/libraries and departments/divisions.

4 Criteria for Faculty Ranks:
4.1 Requirements for the Rank of Instructor

411 Except as noted below, the entry-level rank of instructor requires that a candidate
shall have earned a master’s degree at a regionally accredited college or university,
or at an appropriately accredited international college or university, in a discipline
appropriate to the teaching field, or has been awarded the terminal degree in a
discipline appropriate to the teaching field.

412 In certain special areas in which professional achievement is of unusual importance,
or in which personnel holding higher degrees are not available, the bachelor’s
degree or its equivalent may meet the minimum for the rank of instructor. These
exceptions must be approved by the CAO.

413 A candidate must show promise as an effective university teacher.
4.2 Requirements for the Rank of Assistant Professor

421 Except as noted below, the rank of assistant professor requires that a candidate shall
have earned a doctoral degree at a regionally accredited college or university, or at
an appropriately accredited international college or university, in a discipline
appropriate to the teaching field or has been awarded the terminal degree in a
discipline appropriate to the teaching field.

422 In certain special areas in which professional achievement is of unusual importance,
or in which personnel holding higher degrees are not available, the master’s degree
or its academic equivalent may meet the minimum requirement for the rank of
assistant professor. These exceptions must be approved by the CAQ.

423 A candidate must have had at least three complete academic years of experience as
a full-time faculty member at a regionally accredited college or university, or at an
appropriately accredited international college or university, or other experience
deemed as equivalent by the Dean of the college/school/library, or the terminal
degree from a regionally accredited college or university, or at an appropriately
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accredited international college or university, in a discipline appropriate to the
teaching field.

A candidate with teaching experience must have demonstrated their teaching
professionalism and must show promise as a professional faculty member in other
major areas of responsibility. Candidates without prior teaching experience must
show promise as a professional teacher and as a professional faculty member in
other areas of responsibility.

Requirements for the Rank of Associate Professor

A candidate must have earned the doctoral degree at a regionally accredited college
or university, or at an appropriately accredited international college or university, in
a discipline appropriate to the teaching field, or have been awarded the terminal
degree in a discipline appropriate to the teaching field. Exceptions to the degree
requirement may be made for exceptional scholarly or creative accomplishments
and/or promise only if the appropriate college/school/library committee so
recommends. These exceptions must be approved by the CAO.

A candidate without an appropriate terminal degree must have had at least seven
complete academic years’ experience as a full-time faculty member of which at
least five complete academic years must be at the assistant professor rank at a
regionally accredited college or university, or at an appropriately accredited
international college or university, or other experience deemed as equivalent by the
Dean of the college/school/library. In other words, during the sixth year as an
assistant professor, a candidate may apply for promotion in academic rank.

A candidate with an earned terminal degree in a discipline appropriate to the
teaching field must have had at least five complete academic years of experience at
the rank of assistant professor as a full-time faculty member at a regionally
accredited college or university, or at an appropriately accredited international
college or university, or other experience deemed as equivalent by the Dean of the
college/school/library prior to application for promotion. In other words, during the
sixth year as an assistant professor, a candidate may apply for promotion in
academic rank.

A candidate must have demonstrated exemplary performance in either Teaching
and Advising or in Research, Scholarship and Creative Activities, and professional
performance and achievement in all other areas of responsibility.

Requirements for the Rank of Professor

A candidate must have earned the doctoral degree in a discipline appropriate to the
teaching field from a regionally accredited college or university, or an appropriately
accredited international college or university, or have been awarded the terminal
degree in a discipline appropriate to the teaching field. Exceptions to the degree
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requirement may be made for exceptional scholarly and creative accomplishments
and/or promise only if the appropriate college/school/library committee so
recommends. These exceptions must be approved by the CAO.

A candidate must have had at least five complete academic years of experience in
the rank of associate professor at a regionally accredited college or university, or at
an appropriately accredited international college or university, or other experience
deemed as equivalent by the Dean of the college/school/library at the time of
application for promotion. In other words, during the sixth year as an associate
professor, a candidate may apply for promotion in academic rank.

A candidate must have demonstrated exemplary performance in at least two areas
of responsibility and professional performance and achievement in all other areas of
responsibility. These areas include but are not limited to: Teaching and Advising;
Research, Scholarship and Creative Activities; and Service and Professional
Development.

Units with full-time, non-tenure-track clinical faculty or library faculty may develop
separate promotion criteria and procedures in consultation with the relevant Chair(s) and
Dean, and the CAO.

5 Annual Consideration for Promotion:

5.1

5.2

521

5.3

All persons with the rank of instructor, assistant professor or associate professor who
teach in one academic year at least one class in the university and who are employed full-
time are entitled to annual consideration for promotion to a higher rank, provided that
they have met the criteria for minimal levels of educational attainment and years of
faculty experience outlined in this policy.

Only faculty members who have been granted tenure, under the procedures outlined in
MUBOG Policy AA-28, Faculty Tenure, are eligible for consideration of promotion in
academic rank. If promotion and tenure are applied for on the same schedule, the final
tenure decision will be made before the final promotion decision; failure to be granted
tenure will result in a negative promotion decision.

Full-time, non-tenure-track faculty members governed by criteria and procedures
established under section 4.5 of this policy are exempt from section 5.2 of this

policy.

The year in which a faculty member is eligible for promotion will be an explicit and
written part of that faculty member’s initial offer of employment. Negotiated time
consideration for promotion must be specifically documented in this letter, which must be
included in the promotion application. In cases of extraordinary faculty member
accomplishments, or the documented promise of extraordinary faculty member
accomplishments, or the needs of the college/school/library, that date can be renegotiated,
and promotion applied for at the renegotiated time. The faculty member, the Chair of the
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faculty members’ department/division, or the Dean of the faculty member’s
college/school/library may initiate the renegotiation. Any renegotiated date must be
approved by the CAO.

6 Promotion Process:

6.1

6.1.1

6.2

6.2.1

6.2.2

6.2.3

6.24

Each college/school/library and department/division or equivalent units will develop
written guidelines outlining procedures and performance criteria for promotion. All such
guidelines must be consistent with relevant Higher Education Policy Commission and
MUBOG policies, including but not limited to MUBOG AA-28, Faculty Tenure and
MUBOG AA-21, Faculty Workload. College/school/library promotion guidelines must
be approved by the Dean in consultation with their faculty. Department/division
promotion guidelines must be approved by the Dean. College/school/library and
department/division promotion guidelines must be approved by the Faculty Senate’s
Faculty Personnel Committee and the CAO.

College/school/library promotion guidelines may permit department/division
promotion guidelines to include provisions for external reviews of a candidate’s
application, or prohibit such reviews. If external review is mandated for a
department/division, it must be used for all applications for promotion from that
department/division. The selection of external reviewers must be collaborative: the
appropriate department/division committee and the candidate will submit potential
reviewers’ names and qualifications; the selection of final reviewers must be agreed
to by both parties. If agreement is not possible, the college/school/library Dean or
Dean’s designee will have final authority to choose external reviewers from the
names submitted.

Normally, a faculty member is responsible for initiating their application for promotion.
However, a department/division Chair or a department promotion committee may initiate
a proposal for the promotion of any member of the department or division. Proposals for
the promotion of a department/division Chair may be initiated by himself or herself, by a
department/division committee or by the Dean of their college/school/library.

A candidate for promotion will submit an application by the established deadline to
the department/division Chair.

If the candidate holds graduate or associate graduate faculty status, the
department/division Chair will give the Dean of the Graduate College an
opportunity to provide to the departmental committee any information that may
have bearing upon the application.

No person, including the applicant, may present information verbally to any
reviewing person or committee; any such information must be in written form.

A faculty member may withdraw their application for promotion at any time
during the promotion process.
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Beginning with departmental committee level and continuing thereafter through
each step of the decision-making process, the candidate shall be informed in writing
by the committee chair or administrator responsible for that step of any
recommendation to deny promotion; this notification must give a rationale for the
recommendation.

The department/division Chair will forward the promotion application to the
appropriate department/division committee. The committee will prepare a written
recommendation with respect to the qualifications of the candidate for promotion
and submit it with the application to the department/division Chair. No items other
than recommendations as outlined below may be added or deleted from the
application after this point.

The department/division Chair will prepare a written recommendation with respect
to the qualifications of the candidate for promotion and submit it with the
application to the college/school/library Dean by February 15.

The Dean will submit all applications and recommendations to the appropriate
college/school/library committee. Such committee must have representation from
each department/division of the college/school/library unless a department or
division has no tenured faculty members. The committee will evaluate each
candidate for promotion and submit a written recommendation for each candidate,
along with all materials received, to the Dean.

Upon receipt of recommendations by the college/school/library committee, the
Dean will prepare a written recommendation for each candidate. The Dean will
submit their recommendations and those of the college committee, the
department/division Chairs and department/division committees along with all
materials received to the CAO by March 25.

The CAO will prepare a written recommendation for each candidate and submit
it together with all of the recommendations and application materials received
from the Deans to the President by April 22.

The Promotion decision will result from action by the President at the conclusion of
the promotion process. The President will prepare a list of those promoted and
send an informational copy to the chairperson of the Faculty Senate Faculty
Personnel Committee by April 30.

The President will inform by letter all candidates for promotion of their decision
by April 30. An applicant denied promotion will be provided a statement of
reasons for the action by this date.

All application materials, including recommendations, will be returned to each
candidate at the end of the promotion process. All application materials and
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promotion decisions and deliberations shall be considered confidential except for
circumstances in which a legal “need-to-know” basis has been established. External
reviews of a candidate’s application will only be returned in the case of a legal
“need-to-know” and following a written request from the candidate to the CAO.
The CAO may retain one copy of all application materials for archival purposes; no
other copies may be made or retained without the written permission of the
candidate.

The entire promotion process must adhere to the university’s time guidelines and
conclude no later than April 30. Should the due dates fall on a non-business day,
documents will be due on the next business day.

An applicant denied promotion by the President may file a grievance.

7 Assessment:

7.1

To ensure that the objectives of this policy are being met, each department/division and
college/school/library will conduct reviews of its promotion policies and procedures at
least once every three years. Modifications to improve the policy’s accuracy, clarity,
usefulness, and other factors found relevant, should be instituted. The Faculty Senate’s
Faculty Personnel Committee will conduct a review of this policy at least once each five
years, and recommend any changes it deems necessary to ensure that the objectives of
this policy are being met. To ensure that these reviews are conducted, the Office of
Academic Affairs will establish a review schedule and, according to the schedule,
remind each department/division and college/school to review its tenure policies and
procedures. The Faculty Senate will establish a review schedule and, according to the
schedule, remind the Faculty Personnel Committee to review this policy.
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MARSHALL UNIVERSITY BOARD OF GOVERNORS

Policy No. AA-26

FACULTY PROMOTION

1 General Information:

11

1.2

13

14

15

1.6

Scope: Academic policy regarding the promotion of faculty through the established
ranks.

Authority: W. Va. Code §18B-1-6
Passage Date: December 19, 2019

Effective Date: January 28, 2020. Note: Promotion eligible faculty members hired after
July 1, 2014 will be governed by the guidelines set forth in this policy. Faculty members
hired prior to July 1, 2014 may choose to use either the guidelines dated March 8, 2006,
or the guidelines set forth in this policy, according to the guidelines in the transition
document entitled “Tenure and Promotion Implementation Timeline” provided by
Academic Affairs.

Controlling over: Marshall University

History: Adopted 4/5/54, Revised February 1956, January 1957, Amended 5/20/68,
Revised 2/13/69-FPC, Amended 3/19/70-FPC, Revised 8/30/78-FPC, Policy Bulletin 36
Adopted by BOR on 3/12/84, Amended 5/24/88-FPC, Revised SR-92-93-(8)145(FPC),
SR-93-94-2(FPC), Revised 3/5/98 Graduate Council, SR-00-01-(3)44(FPC); See SR-04-
05-(12)-69 FECAHC for revised dates; See SR 04-05(36) 93 FECAHC for changes to
evaluative language. The current policy was updated and approved by the Marshall
University Board of Governors on December 19, 2019.

2 Policy:

2.1

Obijectives: To establish equitable and appropriate criteria and procedures for faculty
classifications, rank, promotion through the ranks, including those related to
eligibility, evaluation, and notification, and the formation of promotion policies at
the college/school/library and department/division levels.

3 Definitions:

31

Promotion in rank is a reward for meritorious professional achievement. It is based on
the professional qualifications of a faculty member, including performance specific to the
candidate’s contractual responsibilities and duties while employed at Marshall
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University. Major categories of faculty responsibilities and duties include but are not
limited to:

* Teaching and Advising
* Research, Scholarship, and Creative Activities
» Service and Professional Development

Individual colleges/schools/library are responsible for establishing promotion criteriaand
procedures that determine the relative weight and impact of the various responsibilities
and duties. Such criteria and procedures must be in accordance with this policy and with
Marshall University Board of Governors (MUBOG) policy AA-21, Faculty Workload
Policy.

For the purposes of this policy, the Directors of Schools may serve to fulfill the role of
Chairs.

For the purposes of this policy Chief Academic Officer (CAO) refers to the Dean of the
School of Medicine or to the Senior Vice President for Academic Affairs and Provost for
all other academic units.

The specific categories in which faculty are evaluated for promotion include the
following:

Teaching and Advising responsibilities and duties may include, but are not limited
to: command of disciplinary knowledge, skills, and methodology; effectiveness of
classroom performance; advising load and effectiveness of academic advising;
effectiveness in assessing student learning; rapport with students and academic
colleagues; contributions to curricular development, including development,
promotion and delivery of off- campus academic programs, either through
electronic means or conventional travel to off-campus course locations; and
instructional development of faculty colleagues.

Research, Scholarship, and Creative Activities responsibilities and duties may
include, but are not limited to: number, quality and importance of publications and
creative productions; memberships and contributions to professional societies;
professional growth and development; scholarly presentations and creative
performances; adherence to the ethical and legal standards of scientific or creative
inquiry; and contributions to the professional development and achievement of
colleagues.

Service and Professional Development responsibilities and duties may include, but
are not limited to: contributions within the department/division, within the college,
or university-wide; contributions to official student organizations or other university-
related organizations; other work on behalf of the student body, faculty, staff or
administration of the university. Service to the community includes, but is not
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limited to: service on a compensated or pro bono basis to governments, to
educational, business or civic organizations, or to the public; involvement as an
official representative of Marshall University, or units thereof, in activities of
governments and of educational, business, or civic organizations.

All faculty responsibilities and duties should be evaluated according to objective criteria
for meritorious performance and achievement according to the appointment duties and
responsibilities outlined in the offer letter. Specific evaluative criteria should be
established by college/schools/libraries and departments/divisions.

4 Criteria for Faculty Ranks:

41

411

412

413

4.2

421

422

423

Requirements for the Rank of Instructor

Except as noted below, the entry-level rank of instructor requires that a candidate
shall have earned a master’s degree at a college or university accredited by a
United States Department of Education recognized accreditor, or at an
appropriately accredited international college or university, in a discipline
appropriate to the teaching field, or has been awarded the terminal degree in a
discipline appropriate to the teaching field.

In certain special areas in which professional achievement is of unusual importance,
or in which personnel holding higher degrees are not available, the bachelor’s
degree or its equivalent may meet the minimum for the rank of instructor. These
exceptions must be approved by the CAO and meet the criteria set forth in AA-18:
Equivalencies for College Teaching, section 2.2 Recognition of Tested Experience.

A candidate must show promise as an effective university teacher.

Requirements for the Rank of Assistant Professor

Except as noted below, the rank of assistant professor requires that a candidate shall
have earned a doctoral degree at a college or university accredited by a United
States Department of Education recognized accreditor, or at an appropriately
accredited international college or university, in a discipline appropriate to the
teaching field or has been awarded the terminal degree in a discipline appropriate to
the teaching field.

In certain special areas in which professional achievement is of unusual importance,
or in which personnel holding higher degrees are not available, the master’s degree
or its academic equivalent may meet the minimum requirement for the rank of
assistant professor. These exceptions must be approved by the CAO and meet the
criteria set forth in AA-18: Equivalencies for College Teaching, section 2.2
Recognition of Tested Experience.

If applying for promotion from the rank of “instructor” to that of “assistant
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professor,” a candidate must have had at least three complete academic years of
experience as a full-time faculty member at a college or university accredited by a
United States Department of Education recognized accreditor, or at an
appropriately accredited international college or university, or other experience
deemed as equivalent by the Dean of the college/school/library, or the terminal
degree from a college or university accredited by a United States Department of
Education recognized accreditor, or at an appropriately accredited international
college or university, in a discipline appropriate to the teaching field.

A candidate for promotion to the rank of assistant professor with teaching
experience must have demonstrated their teaching professionalism and must show
promise as a professional faculty member in other major areas of responsibility.
Candidates without prior teaching experience must show promise as a
professional teacher and as a professional faculty member in other areas of
responsibility.

Requirements for the Rank of Associate Professor

A candidate must have earned the doctoral degree at a college or university
accredited by a United States Department of Education recognized accreditor or at
an appropriately accredited international college or university, in a discipline
appropriate to the teaching field, or have been awarded the terminal degree in a
discipline appropriate to the teaching field. Exceptions to the degree requirement
may be made for exceptional scholarly or creative accomplishments and/or promise
only if the appropriate college/school/library committee so recommends. These
exceptions must be approved by the CAO and meet the criteria set forth in AA-18:
Equivalencies for College Teaching, section 2.2 Recognition of Tested Experience.

A candidate without an appropriate terminal degree must have had at least seven
complete academic years’ experience as a full-time faculty member of which at
least five complete academic years must be at the assistant professor rank at a
college or university accredited by a United States Department of Education
recognized accreditor, or at an appropriately accredited international college or
university, or other experience deemed as equivalent by the Dean of the
college/school/library. In other words, during the sixth year as an assistant
professor, a candidate may apply for promotion in academic rank.

A candidate with an earned terminal degree in a discipline appropriate to the
teaching field must have had at least five complete academic years of experience at
the rank of assistant professor as a full-time faculty member at a college or
university accredited by a United States Department of Education recognized
accreditor, or at an appropriately accredited international college or university, or
other experience deemed as equivalent by the Dean of the college/school/library
prior to application for promotion. In other words, during the sixth year as an
assistant professor, a candidate may apply for promotion in academic rank.

A candidate must have demonstrated exemplary performance in either Teaching
and Advising or in Research, Scholarship and Creative Activities, and professional
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performance and achievement in all other areas of responsibility. Definitions of
exemplary and professional performance will be established by the candidate’s
college and department.

Requirements for the Rank of Professor

A candidate must have earned the doctoral degree in a discipline appropriate to the
teaching field from a college or university accredited by a United States
Department of Education recognized accreditor, or an appropriately accredited
international college or university, or have been awarded the terminal degree in a
discipline appropriate to the teaching field. Exceptions to the degree requirement
may be made for exceptional scholarly and creative accomplishments and/or promise only
if the appropriate college/school/library committee so recommends. These exceptions must
be approved by the CAO and meet the criteria set forth in AA-18: Equivalencies for
College Teaching, section 2.2 Recognition of Tested Experience.

A candidate must have had at least five complete academic years of experience in
the rank of associate professor at a college or university accredited by a United
States Department of Education , or at an appropriately accredited international
college or university, or other experience deemed as equivalent by the Dean of the
college/school/library at the time of application for promotion. In other words,
during the sixth year as an associate professor, a candidate may apply for
promotion in academic rank.

A candidate must have demonstrated exemplary performance in at least two areas
of responsibility and professional performance and achievement in all other areas of
responsibility. These areas include Teaching and Advising; Research, Scholarship
and Creative Activities; and Service and Professional Development.

Units with full-time faculty not on the tenure track, may develop separate promotion
criteria and procedures for those faculty, in consultation with the relevant Chair(s),
Director, Dean, and the CAO, and must be approved by the Faculty Personnel
Committee

5 Annual Consideration for Promotion:

5.1

5.2

All persons with the rank of instructor, assistant professor or associate professor who
teach in one academic year at least one class in the university and who are employed full-
time are entitled to consideration for promotion to a higher rank, provided that they have
met the criteria for minimal levels of educational attainment and years of faculty
experience outlined in this policy.

Only faculty members who have been granted tenure, under the procedures outlined in
MUBOG Policy AA-28, Faculty Tenure, are eligible for consideration of promotion in
academic rank. If promotion and tenure are applied for on the same schedule, the final
tenure decision will be made before the final promotion decision; failure to be granted
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tenure will result in a negative promotion decision.

521 Full-time faculty not on the tenure track governed by criteria and procedures
established under section 4.5 of this policy are exempt from section 5.2 of this

policy.

5.3  The year in which a faculty member is eligible for promotion will be an explicit and written
part of that faculty member’s initial offer of employment. Negotiated time consideration for
promotion must be specifically documented in this letter, which must be included in the
promotion application. In cases of extraordinary faculty member accomplishments, or the
documented promise of extraordinary faculty member accomplishments, or the needs of the
college/school/library, that date can be renegotiated, and promotion applied for at the
renegotiated time. The faculty member, the Chair of the faculty members’
department/division, or the Dean of the faculty member’s college/school/library may
initiate the renegotiation. Any renegotiated date must be approved by the CAO.

6 Promotion Process:

6.1 Each college/school/library and department/division or equivalent units will develop
written guidelines outlining procedures and performance criteria for promotion. All such
guidelines must be consistent with relevant MUBOG policies, including but not limited
to MUBOG AA-28, Faculty Tenure and MUBOG AA-21, Faculty Workload.
College/school/library promotion guidelines must be approved by the Dean in
consultation with their faculty. Department/division promotion guidelines must be
approved by the Dean. College/school/library and department/division promotion
guidelines must be approved by the Faculty Senate’s Faculty Personnel Committee and
the CAO.

6.1.1 College/school/library promotion guidelines may permit department/division
promotion guidelines to include provisions for external reviews of a candidate’s
application, or prohibit such reviews. If external review is mandated for a
department/division, it must be used for all applications for promotion from that
department/division. The selection of external reviewers must be collaborative: the
appropriate department/division committee and the candidate will submit potential
reviewers’ names and qualifications; the selection of final reviewers must be agreed
to by both parties. If agreement is not possible, the college/school/library Dean or
Dean’s designee will have final authority to choose external reviewers from the
names submitted.

6.2 Normally, a faculty member is responsible for initiating their application for promotion.
However, a department/division Chair or a department promotion committee may initiate
a proposal for the promotion of any member of the department or division. Proposals for
the promotion of a department/division Chair may be initiated by himself or herself, by a
department/division committee or by the Dean of their college/school/library.

6.2.1 A candidate for promotion will submit an application by the established deadline to
the department/division Chair.
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6.2.2 No person, including the applicant, may present information verbally to any
reviewing person or committee; any such information must be in written form.

6.2.3 A faculty member may withdraw their application for promotion at any time
during the promotion process.

6.2.4 Beginning with departmental committee level and continuing thereafter through
each step of the decision-making process, the candidate shall be informed in writing
by the committee chair or administrator responsible for that step of any
recommendation to deny promotion; this notification must give a rationale for the
recommendation.

6.2.5 The department/division Chair will forward the promotion application to the
appropriate department/division committee. The committee will prepare a written
recommendation with respect to the qualifications of the candidate for promotion
and submit it with the application to the department/division Chair. No items other
than recommendations as outlined below may be added or deleted from the
application after this point.

6.2.6 The department/division Chair will prepare a written recommendation with respect
to the qualifications of the candidate for promotion and submit it with the
application to the college/school/library Dean by February 15. Should the due date
fall on a non-business day, documents will be due on the next business day.

6.2.7 The Dean will submit all applications and recommendations to the appropriate
college/school/library committee. Such committee must have representation from
each department/division of the college/school/library unless a department or
division has no tenured faculty members. The committee will evaluate each
candidate for promotion and submit a written recommendation for each candidate,
along with all materials received, to the Dean.

Upon receipt of recommendations by the college/school/library committee, the Dean will prepare a
written recommendation for each candidate. The Dean will submit their recommendations and
those of the college committee, the department/division Chairs and department/division
committees along with all materials received to the CAO by March 25. Should the due date fall on
a non-business day, documents will be due on the next business day.
The CAO will prepare a written recommendation for each candidate and submit it together with all
of the recommendations and application materials received from the Deans to the President by
April 22. Should the due date fall on a non-business day, documents will be due on the next
business day.
The Promotion decision will result from action by the President at the conclusion of the promotion
process. The President will prepare a list of those promoted and send an informational copy to the
chairperson of the Faculty Senate Faculty Personnel Committee by April 30. Should the due date
fall on a non-business day, documents will be due on the next business day.

6.2.8 The President will inform by letter all candidates for promotion of their decision
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by April 30. Should the due date fall on a non-business day, documents will be
due on the next business day. An applicant denied promotion will be provided a
statement of reasons for the action by this date.

All application materials, including recommendations, will be returned to each
candidate at the end of the promotion process. All application materials and
promotion decisions and deliberations shall be considered confidential except for
circumstances in which a legal “need-to-know” basis has been established. External
reviews of a candidate’s application will only be returned in the case of a legal
“need-to-know” and following a written request from the candidate to the CAO. The
CAO may retain one copy of all application materials for archival purposes; no other
copies may be made or retained without the written permission of the candidate.

The entire promotion process must adhere to the university’s time guidelines and
conclude no later than April 30. Should the due dates fall on a non-business
day, documents will be due on the next business day.

An applicant denied promotion by the President may file a grievance.

7 Assessment:

7.1

To ensure that the objectives of this policy are being met, each department/division and
college/school/library will conduct reviews of its promotion policies and procedures at
least once every three years. Modifications to improve the policy’s accuracy, clarity,
usefulness, and other factors found relevant, should be instituted. The Faculty Senate’s
Faculty Personnel Committee will conduct a review of this policy at least once each five
years, and recommend any changes it deems necessary to ensure that the objectives of
this policy are being met. To ensure that these reviews are conducted, the Office of
Academic Affairs will establish a review schedule and, according to the schedule,
remind each department/division and college/school to review its tenure policies and
procedures. The Faculty Senate will establish a review schedule and, according to the
schedule, remind the Faculty Personnel Committee to review this policy.

8 Superseding Provisions:

8.1

This Rule supersedes and replaces Higher Education Policy Commission Series 9 —
Academic Freedom, Professional Responsibility, Promotion, and Tenure; and any
other Rule of the Higher Education Policy Commission which relates to the subject
matter contained within this Rule.
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MARSHALL UNIVERSITY BOARD OF GOVERNORS

Policy No. AA-26

FACULTY PROMOTION

1 General Information:

11

1.2

13

14

15

1.6

Scope: Academic policy regarding the promotion of faculty through the established
ranks.

Authority: W. Va. Code §18B-1-6
Passage Date: December 19, 2019

Effective Date: January 28, 2020. Note: Promotion eligible faculty members hired after
July 1, 2014 will be governed by the guidelines set forth in this policy. Faculty members
hired prior to July 1, 2014 may choose to use either the guidelines dated March 8, 2006,
or the guidelines set forth in this policy, according to the guidelines in the transition
document entitled “Tenure and Promotion Implementation Timeline” provided by
Academic Affairs.

Controlling over: Marshall University

History: Adopted 4/5/54, Revised February 1956, January 1957, Amended 5/20/68,
Revised 2/13/69-FPC, Amended 3/19/70-FPC, Revised 8/30/78-FPC, Policy Bulletin 36
Adopted by BOR on 3/12/84, Amended 5/24/88-FPC, Revised SR-92-93-(8)145(FPC),
SR-93-94-2(FPC), Revised 3/5/98 Graduate Council, SR-00-01-(3)44(FPC); See SR-04-
05-(12)-69 FECAHC for revised dates; See SR 04-05(36) 93 FECAHC for changes to
evaluative language. The current policy was updated and approved by the Marshall
University Board of Governors on December 19, 2019.

2 Policy:

2.1

Obijectives: To establish equitable and appropriate criteria and procedures for faculty
classifications, rank, promotion through the ranks, including those related to
eligibility, evaluation, and notification, and the formation of promotion policies at
the college/school/library and department/division levels.

3 Definitions:

31

Promotion in rank is a reward for meritorious professional achievement. It is based on
the professional qualifications of a faculty member, including performance specific to the
candidate’s contractual responsibilities and duties while employed at Marshall

Policy AA-26
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3.2

3.3

3.4

35

351

352

353
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University. Major categories of faculty responsibilities and duties include but are not
limited to:

* Teaching and Advising
* Research, Scholarship, and Creative Activities
» Service and Professional Development

Individual colleges/schools/library are responsible for establishing promotion criteriaand
procedures that determine the relative weight and impact of the various responsibilities
and duties. Such criteria and procedures must be in accordance with this policy and with
Marshall University Board of Governors (MUBOG) policy AA-21, Faculty Workload
Policy.

For the purposes of this policy, the Directors of Schools may serve to fulfill the role of
Chairs.

For the purposes of this policy Chief Academic Officer (CAO) refers to the Dean of the
School of Medicine or to the Senior Vice President for Academic Affairs and Provost for
all other academic units.

The specific categories in which faculty are evaluated for promotion include the
following:

Teaching and Advising responsibilities and duties may include, but are not limited
to: command of disciplinary knowledge, skills, and methodology; effectiveness of
classroom performance; advising load and effectiveness of academic advising;
effectiveness in assessing student learning; rapport with students and academic
colleagues; contributions to curricular development, including development,
promotion and delivery of off- campus academic programs, either through
electronic means or conventional travel to off-campus course locations; and
instructional development of faculty colleagues.

Research, Scholarship, and Creative Activities responsibilities and duties may
include, but are not limited to: number, quality and importance of publications and
creative productions; memberships and contributions to professional societies;
professional growth and development; scholarly presentations and creative
performances; adherence to the ethical and legal standards of scientific or creative
inquiry; and contributions to the professional development and achievement of
colleagues.

Service and Professional Development responsibilities and duties may include, but
are not limited to: contributions within the department/division, within the college,
or university-wide; contributions to official student organizations or other university-
related organizations; other work on behalf of the student body, faculty, staff or
administration of the university. Service to the community includes, but is not

Policy AA-26
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limited to: service on a compensated or pro bono basis to governments, to
educational, business or civic organizations, or to the public; involvement as an
official representative of Marshall University, or units thereof, in activities of
governments and of educational, business, or civic organizations.

3.6 All faculty responsibilities and duties should be evaluated according to objective criteria
for meritorious performance and achievement according to the appointment duties and
responsibilities outlined in the offer letter. Specific evaluative criteria should be
established by college/schools/libraries and departments/divisions.

4 Criteria

for Faculty Ranks:

4.1 Requirements for the Rank of Instructor

411

412

413

Except as noted below, the entry-level rank of instructor requires that a candidate
shall have earned a master’s degree at a college or university accredited by a
United States Department of Education recognized accreditor, or at an
appropriately accredited international college or university, in a discipline
appropriate to the teaching field, or has been awarded the terminal degree in a
discipline appropriate to the teaching field.

In certain special areas in which professional achievement is of unusual importance,
or in which personnel holding higher degrees are not available, the bachelor’s
degree or its equivalent may meet the minimum for the rank of instructor. These
exceptions must be approved by the CAO and meet the criteria set forth in AA-18:
Equivalencies for College Teaching, section 2.2 Recognition of Tested Experience.

A candidate must show promise as an effective university teacher.

4.2 Requirements for the Rank of Assistant Professor

421

422

423
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Except as noted below, the rank of assistant professor requires that a candidate shall
have earned a doctoral degree at a college or university accredited by a United
States Department of Education recognized accreditor, or at an appropriately
accredited international college or university, in a discipline appropriate to the
teaching field or has been awarded the terminal degree in a discipline appropriate to
the teaching field.

In certain special areas in which professional achievement is of unusual importance,
or in which personnel holding higher degrees are not available, the master’s degree
or its academic equivalent may meet the minimum requirement for the rank of
assistant professor. These exceptions must be approved by the CAO and meet the
criteria set forth in AA-18: Equivalencies for College Teaching, section 2.2
Recognition of Tested Experience.

If applying for promotion from the rank of “instructor” to that of “assistant
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professor,” a candidate must have had at least three complete academic years of
experience as a full-time faculty member at a college or university accredited by a
United States Department of Education recognized accreditor, or at an
appropriately accredited international college or university, or other experience
deemed as equivalent by the Dean of the college/school/library, or the terminal
degree from a college or university accredited by a United States Department of
Education recognized accreditor, or at an appropriately accredited international
college or university, in a discipline appropriate to the teaching field.

A candidate for promotion to the rank of assistant professor with teaching
experience must have demonstrated their teaching professionalism and must show
promise as a professional faculty member in other major areas of responsibility.
Candidates without prior teaching experience must show promise as a
professional teacher and as a professional faculty member in other areas of
responsibility.

4.3 Requirements for the Rank of Associate Professor

431

43.2

433

434
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A candidate must have earned the doctoral degree at a college or university
accredited by a United States Department of Education recognized accreditor or at
an appropriately accredited international college or university, in a discipline
appropriate to the teaching field, or have been awarded the terminal degree in a
discipline appropriate to the teaching field. Exceptions to the degree requirement
may be made for exceptional scholarly or creative accomplishments and/or promise
only if the appropriate college/school/library committee so recommends. These
exceptions must be approved by the CAO and meet the criteria set forth in AA-18:
Equivalencies for College Teaching, section 2.2 Recognition of Tested Experience.

A candidate without an appropriate terminal degree must have had at least seven
complete academic years’ experience as a full-time faculty member of which at
least five complete academic years must be at the assistant professor rank at a
college or university accredited by a United States Department of Education
recognized accreditor, or at an appropriately accredited international college or
university, or other experience deemed as equivalent by the Dean of the
college/school/library. In other words, during the sixth year as an assistant
professor, a candidate may apply for promotion in academic rank.

A candidate with an earned terminal degree in a discipline appropriate to the
teaching field must have had at least five complete academic years of experience at
the rank of assistant professor as a full-time faculty member at a college or
university accredited by a United States Department of Education recognized
accreditor, or at an appropriately accredited international college or university, or
other experience deemed as equivalent by the Dean of the college/school/library
prior to application for promotion. In other words, during the sixth year as an
assistant professor, a candidate may apply for promotion in academic rank.

A candidate must have demonstrated exemplary performance in either Teaching
and Advising or in Research, Scholarship and Creative Activities, and professional
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performance and achievement in all other areas of responsibility. Definitions of
exemplary and professional performance will be established by the candidate’s
college and department.

4.4 Requirements for the Rank of Professor

441

442

443

A candidate must have earned the doctoral degree in a discipline appropriate to the
teaching field from a college or university accredited by a United States
Department of Education recognized accreditor, or an appropriately accredited
international college or university, or have been awarded the terminal degree in a
discipline appropriate to the teaching field. Exceptions to the degree requirement
may be made for exceptional scholarly and creative accomplishments and/or promise only
if the appropriate college/school/library committee so recommends. These exceptions must
be approved by the CAO and meet the criteria set forth in AA-18: Equivalencies for
College Teaching, section 2.2 Recognition of Tested Experience.

A candidate must have had at least five complete academic years of experience in
the rank of associate professor at a college or university accredited by a United
States Department of Education , or at an appropriately accredited international
college or university, or other experience deemed as equivalent by the Dean of the
college/school/library at the time of application for promotion. In other words,
during the sixth year as an associate professor, a candidate may apply for
promotion in academic rank.

A candidate must have demonstrated exemplary performance in at least two areas
of responsibility and professional performance and achievement in all other areas of
responsibility. These areas include Teaching and Advising; Research, Scholarship
and Creative Activities; and Service and Professional Development.

4.5 Units with full-time faculty not on the tenure track, may develop separate promotion
criteria and procedures for those faculty, in consultation with the relevant Chair(s),
Director, Dean, and the CAO, and must be approved by the Faculty Personnel
Committee

5 Annual Consideration for Promotion:

51  All persons with the rank of instructor, assistant professor or associate professor who
teach in one academic year at least one class in the university and who are employed full-
time are entitled to consideration for promotion to a higher rank, provided that they have
met the criteria for minimal levels of educational attainment and years of faculty
experience outlined in this policy.

5.2 Only faculty members who have been granted tenure, under the procedures outlined in
MUBOG Policy AA-28, Faculty Tenure, are eligible for consideration of promotion in
academic rank. If promotion and tenure are applied for on the same schedule, the final
tenure decision will be made before the final promotion decision; failure to be granted
tenure will result in a negative promotion decision.

Policy AA-26
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Full-time faculty not on the tenure track governed by criteria and procedures
established under section 4.5 of this policy are exempt from section 5.2 of this

policy.

The year in which a faculty member is eligible for promotion will be an explicit and written

part of that faculty member’s initial offer of employment. Negotiated time consideration for
promotion must be specifically documented in this letter, which must be included in the
promotion application. In cases of extraordinary faculty member accomplishments, or the
documented promise of extraordinary faculty member accomplishments, or the needs of the
college/school/library, that date can be renegotiated, and promotion applied for at the
renegotiated time. The faculty member, the Chair of the faculty members’
department/division, or the Dean of the faculty member’s college/school/library may
initiate the renegotiation. Any renegotiated date must be approved by the CAO.

6 Promotion Process:

6.1

6.1.1

6.2

6.2.1

Each college/school/library and department/division or equivalent units will develop
written guidelines outlining procedures and performance criteria for promotion. All such
guidelines must be consistent with relevant MUBOG policies, including but not limited
to MUBOG AA-28, Faculty Tenure and MUBOG AA-21, Faculty Workload.
College/school/library promotion guidelines must be approved by the Dean in
consultation with their faculty. Department/division promotion guidelines must be
approved by the Dean. College/school/library and department/division promotion
guidelines must be approved by the Faculty Senate’s Faculty Personnel Committee and
the CAO.

College/school/library promotion guidelines may permit department/division
promotion guidelines to include provisions for external reviews of a candidate’s
application, or prohibit such reviews. If external review is mandated for a
department/division, it must be used for all applications for promotion from that
department/division. The selection of external reviewers must be collaborative: the
appropriate department/division committee and the candidate will submit potential
reviewers’ names and qualifications; the selection of final reviewers must be agreed
to by both parties. If agreement is not possible, the college/school/library Dean or
Dean’s designee will have final authority to choose external reviewers from the
names submitted.

Normally, a faculty member is responsible for initiating their application for promotion.
However, a department/division Chair or a department promotion committee may initiate
a proposal for the promotion of any member of the department or division. Proposals for
the promotion of a department/division Chair may be initiated by himself or herself, by a
department/division committee or by the Dean of their college/school/library.

A candidate for promotion will submit an application by the established deadline to
the department/division Chair.

Policy AA-26
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6.2.5

6.2.6

6.2.7

6.2.8

6.2.9

6.2.10
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No person, including the applicant, may present information verbally to any
reviewing person or committee; any such information must be in written form.

A faculty member may withdraw their application for promotion at any time
during the promotion process.

Beginning with departmental committee level and continuing thereafter through
each step of the decision-making process, the candidate shall be informed in writing
by the committee chair or administrator responsible for that step of any
recommendation to deny promotion; this notification must give a rationale for the
recommendation.

The department/division Chair will forward the promotion application to the
appropriate department/division committee. The committee will prepare a written
recommendation with respect to the qualifications of the candidate for promotion
and submit it with the application to the department/division Chair. No items other
than recommendations as outlined below may be added or deleted from the
application after this point.

The department/division Chair will prepare a written recommendation with respect
to the qualifications of the candidate for promotion and submit it with the
application to the college/school/library Dean by February 15. Should the due date
fall on a non-business day, documents will be due on the next business day.

The Dean will submit all applications and recommendations to the appropriate
college/school/library committee. Such committee must have representation from
each department/division of the college/school/library unless a department or
division has no tenured faculty members. The committee will evaluate each
candidate for promotion and submit a written recommendation for each candidate,
along with all materials received, to the Dean.

Upon receipt of recommendations by the college/school/library committee, the
Dean will prepare a written recommendation for each candidate. The Dean will
submit their recommendations and those of the college committee, the
department/division Chairs and department/division committees along with all
materials received to the CAO by March 25. Should the due date fall on a non-
business day, documents will be due on the next business day.

The CAO will prepare a written recommendation for each candidate and submit it
together with all of the recommendations and application materials received from
the Deans to the President by April 22. Should the due date fall on a non-business
day, documents will be due on the next business day.

The Promotion decision will result from action by the President at the conclusion
of the promotion process. The President will prepare a list of those promoted and
send an informational copy to the chairperson of the Faculty Senate Faculty

Personnel Committee by April 30. Should the due date fall on a non-business day,
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documents will be due on the next business day

6.2.11 The President will inform by letter all candidates for promotion of their decision
by April 30. Should the due date fall on a non-business day, documents will be
due on the next business day. An applicant denied promotion will be provided a
statement of reasons for the action by this date.

6.2.12 All application materials, including recommendations, will be returned to each
candidate at the end of the promotion process. All application materials and
promotion decisions and deliberations shall be considered confidential except for
circumstances in which a legal “need-to-know” basis has been established. External
reviews of a candidate’s application will only be returned in the case of a legal
“need-to-know” and following a written request from the candidate to the CAO. The
CAO may retain one copy of all application materials for archival purposes; no other
copies may be made or retained without the written permission of the candidate.

6.2.13 The entire promotion process must adhere to the university’s time guidelines and
conclude no later than April 30. Should the due dates fall on a non-business
day, documents will be due on the next business day.

6.2.14 An applicant denied promotion by the President may file a grievance.
7 Assessment:

7.1 To ensure that the objectives of this policy are being met, each department/division and
college/school/library will conduct reviews of its promotion policies and procedures at
least once every three years. Modifications to improve the policy’s accuracy, clarity,
usefulness, and other factors found relevant, should be instituted. The Faculty Senate’s
Faculty Personnel Committee will conduct a review of this policy at least once each five
years, and recommend any changes it deems necessary to ensure that the objectives of
this policy are being met. To ensure that these reviews are conducted, the Office of
Academic Affairs will establish a review schedule and, according to the schedule,
remind each department/division and college/school to review its tenure policies and
procedures. The Faculty Senate will establish a review schedule and, according to the
schedule, remind the Faculty Personnel Committee to review this policy.

8 Superseding Provision:

8.1:  This Rule supersedes and replaces Higher Education Policy Commission Series 9 —
Academic Freedom, Professional Responsibility, Promotion, and Tenure; and any other
Rule of the Higher Education Policy Commission which relates to the subject matter
contained within this Rule

Policy AA-26
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Faculty Personnel Committee Recommendation

SR 22-23-27 FPC Recommendation to amend MU BOG AA-28 Faculty Tenure

SR 22-23-26 FPC recommends certain changes in AA-26 Faculty Promotion. This
recommendation would update similar references in AA-28 Faculty Tenure to ensure the
language is consistent between policies.

1. The unedited original AA-28
2. The original AA-28 showing revisions
3. The clean final copy of AA-28

FACULTY SENATE CHAIR:

APPROVED BY THE

FACULTY SENATE: DATE:
DISAPPROVED BY THE

FACULTY SENATE: DATE:
UNIVERSITY PRESIDENT:

APPROVED: DATE:
DISAPPROVED: DATE:

COMMENTS:
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MARSHALL UNIVERSITY BOARD OF GOVERNORS

Policy No. AA-28

FACULTY TENURE

1 General Information:

11

1.2
13
14

15
1.6

Scope: Academic policy regarding the application requirements and process of awarding
tenure to eligible faculty.

Authority: W. Va. Code §18B-1-6
Passage Date: August 27, 2020

Effective Date: September 28, 2020. Tenure-track faculty members hired after July 1,
2014 will be governed by the guidelines set forth in this policy. Faculty members hired
prior to the adoption of this policy may choose to use either the guidelines dated March 8,
2006, or the guidelines set forth in this policy.

Controlling over: Marshall University

History: Passed Faculty Senate on May 24, 1989, Amended: Faculty Senate
Recommendation 93-94-2-FPC; See SR -04-05-(12)-69 FECAHC for revised dates; See
SR-03-04 (36) 93 FECAHC for evaluative language. This policy was updated and
approved by the Marshall University Board of Governors first on December 19, 2019
and subsequently on August 27, 2020.

2 Policy Objectives: To establish equitable and appropriate criteria and procedures
for tenure, including those related to eligibility, notification, and the formation of
tenure policies at the college/school/ and department/division levels.

3 Policy:

3.1 Definitions

311 Tenure at Marshall University provides for a continuing series of appointments
which may be terminated by the university only for cause or under extraordinary
circumstances or reduction in or discontinuance of a program.

3.1.2 Tenure is awarded not only for past achievements but also in anticipation of
continued achievement in all areas of responsibility.

3.1.3 When a full-time faculty member is appointed on other than a temporary or tenured
basis the appointment shall be probationary. The conditions which govern a
probationary appointment are in accordance with the West Virginia Higher
Education Policy Commission (HEPC) Series 9.

3.14 For the purposes of this policy, the Directors of the School of Art and Design, the

School of Journalism and Mass Communications, and the School of Music and
Theatre, of the College of Arts and Media, fulfill the role of Chairs.

Policy AA-28
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For the purposes of this policy Chief Academic Officer (CAO) refers to the Dean
of the School of Medicine or to the Senior Vice President for Academic Affairs
and Provost for all other academic units.

3.2 Requirements

321

3.2.2
323

324

3.2.5

3.2.6

3.2.7

3.2.8

Policy AA-28

Tenure shall not be granted automatically, or for years of service, but shall result
from a process of peer review and culminate in action by the President. The
granting of tenure shall be based on the following:

The candidate is professionally qualified.

The university has a continuing need for a faculty member with the particular
qualifications and competencies of the candidate. This determination shall be in
accordance with the provisions of HEPC Series 9.

The professional qualifications of a candidate for tenure will be evaluated using the
guidelines pertaining to promotion as described in Marshall University Board of
Governors (MUBOG) policy AA-26, Faculty Promotion, section 4.

The candidate must have demonstrated professional performance and achievement
in all of their major areas of responsibility. Major categories of faculty
responsibilities and duties are:

* Teaching and Advising
* Research, Scholarship, and Creative Activities
* Service and Professional Development.

The candidate must have demonstrated exemplary performance in either Teaching
and Advising or in Research, Scholarship and Creative Activities. Major attention
shall be given to the quality and caliber of professional accomplishments and to the
future promise as an educator, scholar or artist, and responsible university Citizen.

University Citizenship encompasses contributions that transcend organizational and
disciplinary boundaries and meaningfully influence and benefit all parts of the
University community, fostering a culture of engagement. Exemplary university
citizens commit time and energy working with others to foster cooperation and
collaboration between and among elements of the institution and its constituents,
thus improving and enhancing Marshall University and its sense of community.

The elements of University Citizenship may include, but are not limited to: Positive
leadership of governance bodies, contributions to disciplinary/professional growth
and innovation, furthering civil discourse/intercultural understanding, constructive
mentoring of both students and faculty colleagues, and contributions toward
achieving a progressive future for the institution.

Tenure may be granted only to faculty who hold the rank of assistant professor or
above.

Only faculty members who have been granted tenure are eligible for
consideration of promotion in academic rank. If promotion and tenure are
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applied for on the same schedule, the final tenure decision will be made before
the final promotion decision; failure to be granted tenure will result in a negative
promotion decision. See AA-26, Faculty Tenure, Section 5.2.

3.29 The maximum period of probation at Marshall University is seven years. Before

completing the sixth year of a probationary appointment, a non-tenured faculty
member shall be given written notice of tenure, or shall be offered a one-year
terminal contract of employment for the seventh year. In exceptional cases, newly
appointed faculty members may negotiate the use of prior service at other
appropriately accredited higher education institutions to reduce the length of the
probationary period; denial of tenure under such circumstances shall have the same
effect as denial of tenure following the standard probationary period. The length of
the probationary period must be established at the time of initial employment by the
President, after consultation with the CAO and the appropriate Dean(s), Chair(s) and
department/division/school faculty, and be included in the initial letter of
appointment. See MUBOG Policy AA-43 Modified Duties for

Nine-Month Faculty for circumstances leading to an extension of the probationary
period.

3.2.10 In cases of extraordinary faculty member accomplishments, or the documented
promise of extraordinary faculty member accomplishments, or the needs of the
college/school, the probationary period can be renegotiated, and tenure applied for
at the renegotiated time. The faculty member, the Chair of the faculty member’s
department/division/school, or the Dean of the faculty member’s college/school
may initiate the renegotiation. Any renegotiated date must be approved by the
CAO. Such renegotiated dates supersede dates determined under the provisions of
clause 3.2.8 of this policy.

3.2.11 If the status of a faculty member changes from temporary to probationary, the time
spent at the institution may, at the discretion of the President, be counted as part of
the probationary period. The original hiring agreement must inform the faculty
member being employed for a tenure-track position of the option of requesting that
their temporary service be counted toward tenure. A probationary faculty member
wishing to count years on a temporary appointment as part of the probationary
period must make this request at the time of initial appointment to a tenure-track
position. If the option is exercised, the faculty member must be cautioned that their
years of temporary service will be evaluated by the same criteria as tenure-track
service. The request should be initiated through the department/division/school
Chair and should flow through appropriate channels. Requests made after this time
will be denied. If no request is made, the years of the temporary appointment will
not be counted as part of the probationary period.

3.2.12 The above provisions for tenure do not apply to persons who have appointments as
full-time administrators or staff members. Service in an administrative position by
a probationary faculty member shall not be credited as experience toward tenure.

4 Procedure:

41 Notification of Probationary Faculty
411 At the time of initial appointment, the department/division Chair will notify in

Policy AA-28
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writing each probationary faculty member of the requirements and guidelines for
tenure, including any which apply specifically within the faculty member’s
department. The faculty member will acknowledge in writing receipt of this

notification. Lack of acknowledgment is not grounds for dismissal, nor is it reason
for appealing a denial of tenure.

All probationary faculty members must be notified annually in writing by peer
committees, Chairs, and/or Deans of their progress toward tenure and/or promotion.
Notifications should identify specific areas of improvement needed for tenure or
promotion. (SR-04-05-(37) 94 FECAHC)

4.2 The Tenure Process
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424

425

4.2.6

Policy AA-28

Each college/school will develop written procedures and performance criteria for
implementing the tenure requirements in HEPC Series 9. College/school tenure
procedures and criteria must be approved by the relevant Dean in consultation with
the faculty, and approved for consistency with university and HEPC policies by
the Faculty Personnel Committee and the CAO.

College/School tenure guidelines may permit department/division tenure guidelines
to include provisions for external reviews of a candidate’s application, or prohibit
such reviews. If external review is mandated for a department/division, it must be
used for all applications for tenure from that department/division. The selection of
external reviewers must be collaborative: the appropriate department/division
committee and the candidate will submit potential reviewers’ names and
qualifications; the selection of final reviewers must be agreed upon by both parties.
If agreement is not possible, the college/school Dean or Dean’s designee will have
final authority to choose external reviewers from the names submitted.

All tenure-track faculty members will be evaluated by the criteria used for
promotion and tenure in their college/school and department/division as a pre-
tenure review. The date of this pre-tenure review must be stated in the initial letter
of appointment. A college/school may establish pre-tenure review procedures
which vary from those used for a tenure application. This evaluation will be part of
any application for tenure. An exceptional evaluation, i.e., the results of which
exceed normal expectations as defined by a faculty member’s college/school and
department/division tenure guidelines, when verified by the relevant Dean and the
CAO, will result in a five percent (5%) salary increase as specified in MUBOG
policy AA-7, Salary Increases for Tenured and Tenure-Track Faculty.

Each faculty member will have the primary responsibility for initiating their
application for tenure. However, the department/division Chair or
department/division committee may initiate a recommendation for tenure.

Unless demonstrated extraordinary circumstances prevent an application during the
sixth year of a faculty appointment, the person who chooses not to apply will not be
considered for tenure and will be offered a succeeding one-year terminal contract of
appointment.

A candidate for tenure will submit an application by the established departmental
deadline to the department/division Chair, who will forward it to the appropriate
department/division committee.
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If the candidate holds graduate or associate graduate faculty status, the
department/division Chair will give the Dean of the Graduate College an

opportunity to provide to the departmental committee any information that they
may have bearing upon tenure.

No person, including the applicant, may present information verbally to any
reviewing person or committee; any such information must be in written form.

The committee will prepare a written recommendation with respect to the
qualifications of the candidate for tenure and submit it with the candidate’s
application to the department/division Chair. No items other than
recommendations as outlined below may be added to or deleted from the
application after this point.

Beginning with the department/division committee level and continuing thereafter
through each step of the decision-making process, the candidate will be informed
in writing by the committee chair or administrator responsible for that step of any
recommendation to deny tenure; this notification must include a rationale for the
recommendation.

The department/division Chair will prepare a written recommendation with respect
to the qualifications of the candidate for tenure and submit it along with all other
materials received from the candidate and from the department/division committee
to the college/school Dean by February 15.

The Dean will submit all applications and recommendations to the appropriate
college/school committee. Such committees must have representation from each
department/division/school of the college/school, unless a
department/division/school has no tenured faculty members. The committee will
evaluate each candidate for tenure and submit a written recommendation for each
candidate, along with all material received, to the Dean.

Upon receipt of recommendations by the college/school committee, the Dean will
prepare a written recommendation for each candidate. The Dean will submit their
recommendations and those of the college/school committee, the

department/division Chairs, and department committees to the CAO by March 25.

The CAO will prepare a written recommendation for each candidate and submit
it together with all the recommendations received from the Deans to the
President by April 22.

The tenure decision will result from action by the President at the conclusion of the
tenure process. The President will prepare a list of those granted tenure and send an
informational copy to the chair of the Faculty Senate’s Faculty Personnel
Committee by April 30.

The President will inform by letter all candidates for tenure of their decision by
April 30. An applicant denied tenure will be notified via certified mail; this
notification will include a rationale for the decision.

All application materials, including recommendations, will be returned to each
candidate at the end of the tenure process. All application materials and tenure
decisions and deliberations shall be considered confidential except for

circumstances in which a legal "need-to-know" has been established. External
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reviews of a candidate’s application will only be returned in the case of a legal
need-to-know and following a written request from the candidate to the CAO.
The CAO may retain one copy of all application materials for archival
purposes; no other copies may be made or retained without the written
permission of the candidate.

The entire tenure process must adhere to university time guidelines and conclude no
later than April 30. Should due dates fall on a non-business day, documents will be
due on the next business day.

An applicant denied tenure by the President may file a grievance.

5 Assessment:

5.1  To ensure that the objectives of this policy are being met, each
department/division and college/school will conduct reviews of its tenure
policies and procedures at least once every three years. Modifications to
improve the policy’s accuracy, clarity, usefulness, and other factors found
relevant, should be instituted. The Faculty Senate’s Faculty Personnel

Policy AA-28

Committee will conduct a review of this policy at least once each five years, and
recommend any changes it deems necessary to ensure that the objectives of this
policy are being met. To ensure that these reviews are conducted, the Office of
Academic Affairs will establish a review schedule and, according to the schedule,
remind each department/division and college/school to review its tenure policies and
procedures. The Faculty Senate will establish a review schedule and, according to
the schedule, remind the Faculty Personnel Committee to review this policy.
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MARSHALL UNIVERSITY BOARD OF GOVERNORS

Policy No. AA-28

FACULTY TENURE

1 General Information:

11

1.2
13
14

15
1.6

Scope: Academic policy regarding the application requirements and process of awarding
tenure to eligible faculty.

Authority: W. Va. Code §18B-1-6
Passage Date: August 27, 2020

Effective Date: September 28, 2020. Tenure-track faculty members hired after July 1,
2014 will be governed by the guidelines set forth in this policy. Faculty members hired
prior to the adoption of this policy may choose to use either the guidelines dated March 8,
2006, or the guidelines set forth in this policy.

Controlling over: Marshall University

History: Passed Faculty Senate on May 24, 1989, Amended: Faculty Senate
Recommendation 93-94-2-FPC; See SR -04-05-(12)-69 FECAHC for revised dates; See
SR-03-04 (36) 93 FECAHC for evaluative language. This policy was updated and
approved by the Marshall University Board of Governors first on December 19, 2019
and subsequently on August 27, 2020.

2 Policy Objectives: To establish equitable and appropriate criteria and procedures
for tenure, including those related to eligibility, notification, and the formation of
tenure policies at the college/school/ and department/division levels.

3 Policy:

3.1 Definitions

311 Tenure at Marshall University provides for a continuing series of appointments
which may be terminated by the university only for cause or under extraordinary
circumstances or reduction in or discontinuance of a program.

3.1.2 Tenure is awarded not only for past achievements but also in anticipation of
continued achievement in all areas of responsibility.

3.1.3 Unless a full-time faculty member hired into a tenure-track faculty line is granted
tenure upon appointment , the appointment shall be probationary.

3.14 For the purposes of this policy, the Directors of Schools may serve to fulfill the

role of Chairs.

Policy AA-28
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For the purposes of this policy Chief Academic Officer (CAO) refers to the Dean
of the School of Medicine or to the Senior Vice President for Academic Affairs
and Provost for all other academic units.

3.2 Requirements

321

3.2.2
323

3.24

3.25

3.2.6

3.2.7

3.2.8

Policy AA-28

Tenure shall not be granted automatically, or for years of service, but shall result
from a process of peer review and culminate in action by the President. The
granting of tenure shall be based on the following:

The candidate is professionally qualified.

The university has a continuing need for a faculty member with the particular
qualifications and competencies of the candidate.

The professional qualifications of a candidate for tenure will be evaluated using the
guidelines pertaining to promotion as described in Marshall University Board of
Governors (MUBOG) policy AA-26, Faculty Promotion, section 4.

The candidate must have demonstrated professional performance and achievement
in all of their major areas of responsibility. Major categories of faculty
responsibilities and duties are:

* Teaching and Advising
* Research, Scholarship, and Creative Activities
* Service and Professional Development.

The candidate must have demonstrated exemplary performance in either Teaching
and Advising or in Research, Scholarship and Creative Activities. Major attention
shall be given to the quality and caliber of professional accomplishments and to the
future promise as an educator, scholar, and/or artist, and responsible university
Citizen.

University Citizenship encompasses contributions that transcend organizational and
disciplinary boundaries and meaningfully influence and benefit all parts of the
University community, fostering a culture of engagement. Exemplary university
citizens commit time and energy working with others to foster cooperation and
collaboration between and among elements of the institution and its constituents,
thus improving and enhancing Marshall University and its sense of community.

The elements of University Citizenship may include, but are not limited to: Positive
leadership of governance bodies, contributions to disciplinary/professional growth
and innovation, furthering civil discourse/intercultural understanding, constructive
mentoring of both students and faculty colleagues, and contributions toward
achieving a progressive future for the institution.

Tenure may be granted only to probationary faculty who hold the rank of
assistant professor or above on a tenure-track line.

Probationary faculty members must be granted tenure before they are eligible for
consideration of promotion in academic rank. If promotion and tenure are
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applied for on the same schedule, the final tenure decision will be made before
the final promotion decision; failure to be granted tenure will result in a negative
promotion decision. See AA-26, Faculty Tenure, Section 5.2.

3.29 The maximum period of probation at Marshall University is seven years. Before

completing the sixth year of a probationary appointment, a non-tenured faculty
member shall be given written notice of tenure, or shall be offered a one-year
terminal contract of employment for the seventh year. In exceptional cases, newly
appointed faculty members may negotiate the use of prior service at other
appropriately accredited higher education institutions to reduce the length of the
probationary period; denial of tenure under such circumstances shall have the same
effect as denial of tenure following the standard probationary period. The length of
the probationary period must be established at the time of initial employment by the
President, after consultation with the CAO and the appropriate Dean(s), Chair(s) and
department/division/school faculty, and be included in the initial letter of
appointment. See MUBOG Policy AA-43 Modified Duties for

Nine-Month Faculty for circumstances leading to an extension of the probationary
period.

3.2.10 In cases of extraordinary faculty member accomplishments, or the documented
promise of extraordinary faculty member accomplishments, or the needs of the
college/school, the probationary period can be renegotiated, and tenure applied for
at the renegotiated time. The faculty member, the Chair of the faculty member’s
department/division/school, or the Dean of the faculty member’s college/school
may initiate the renegotiation. Any renegotiated date must be approved by the
CAO. Such renegotiated dates supersede dates determined under the provisions of
clause 3.2.8 of this policy.

3.2.11 If the status of a faculty member changes from temporary to probationary, the time
spent at the institution may, at the discretion of the President, be counted as part of
the probationary period. The original hiring agreement must inform the faculty
member being employed for a tenure-track position of the option of requesting that
their temporary service be counted toward tenure. A probationary faculty member
wishing to count years on a temporary appointment as part of the probationary
period must make this request at the time of initial appointment to a tenure-track
position. If the option is exercised, the faculty member must be cautioned that their
years of temporary service will be evaluated by the same criteria as tenure-track
service. The request should be initiated through the department/division/school
Chair and should flow through appropriate channels. Requests made after this time
will be denied. If no request is made, the years of the temporary appointment will
not be counted as part of the probationary period.

3.2.12 The above provisions for tenure do not apply to persons who have appointments as
full-time administrators or staff members. Service in an administrative position by
a probationary faculty member shall not be credited as experience toward tenure.

4 Procedure:

41 Notification of Probationary Faculty
411 At the time of initial appointment, the department/division Chair will notify in
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writing each probationary faculty member of the requirements and guidelines for
tenure, including any which apply specifically within the faculty member’s
department. The faculty member will acknowledge in writing receipt of this

notification. Lack of acknowledgment is not grounds for dismissal, nor is it reason
for appealing a denial of tenure.

All probationary faculty members must be notified annually in writing by peer
committees, Chairs, and/or Deans of their progress toward tenure and/or promotion.
Notifications should identify specific areas of improvement needed for tenure or
promotion. (SR-04-05-(37) 94 FECAHC)

4.2 The Tenure Process
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425
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Each college/school will develop written procedures and performance criteria for
implementing the tenure requirements. College/school tenure procedures and
criteria must be approved by the relevant Dean in consultation with the faculty,
and approved for consistency with university and by the Faculty Personnel
Committee and the CAO.

College/School tenure guidelines may permit department/division tenure guidelines
to include provisions for external reviews of a candidate’s application, or prohibit
such reviews. If external review is mandated for a department/division, it must be
used for all applications for tenure from that department/division. The selection of
external reviewers must be collaborative: the appropriate department/division
committee and the candidate will submit potential reviewers’ names and
qualifications; the selection of final reviewers must be agreed upon by both parties.
If agreement is not possible, the college/school Dean or Dean’s designee will have
final authority to choose external reviewers from the names submitted.

All tenure-track faculty members will be evaluated by the criteria used for
promotion and tenure in their college/school and department/division as a pre-
tenure review. The date of this pre-tenure review must be stated in the initial letter
of appointment. A college/school may establish pre-tenure review procedures
which vary from those used for a tenure application. This evaluation will be part of
any application for tenure. An exceptional evaluation, i.e., the results of which
exceed normal expectations as defined by a faculty member’s college/school and
department/division tenure guidelines, when verified by the relevant Dean and the
CAO, will result in a five percent (5%) salary increase as specified in MUBOG
policy AA-7, Salary Increases for Tenured and Tenure-Track Faculty. There is no
limit or preset cap on the number of probationary faculty receiving an exceptional
pre-tenure evaluation from any college (i.e., all probationary faculty under pre-
tenure review are eligible to receive the exceptional evaluation if warranted).

Each faculty member will have the primary responsibility for initiating their
application for tenure. However, the department/division Chair or
department/division committee may initiate a recommendation for tenure.

Unless demonstrated extraordinary circumstances prevent an application during the
sixth year of a faculty appointment, the person who chooses not to apply will not be
considered for tenure and will be offered a succeeding one-year terminal contract of
appointment.
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4.2.6 A candidate for tenure will submit an application by the established departmental
deadline to the department/division Chair, who will forward it to the appropriate
department/division committee.

427 No person, including the applicant, may present information verbally to any
reviewing person or committee; any such information must be in written form.

428 The committee will prepare a written recommendation with respect to the
qualifications of the candidate for tenure and submit it with the candidate’s
application to the department/division Chair. No items other than
recommendations as outlined below may be added to or deleted from the
application after this point.

429 Beginning with the department/division committee level and continuing thereafter
through each step of the decision-making process, the candidate will be informed
in writing by the committee chair or administrator responsible for that step of any
recommendation to deny tenure; this notification must include a rationale for the
recommendation.

4.2.10 The department/division Chair will prepare a written recommendation with respect
to the qualifications of the candidate for tenure and submit it along with all other
materials received from the candidate and from the department/division committee
to the college/school Dean by February 15. Should the due date fall on a non-
business day, documents will be due on the next business day.

4211 The Dean will submit all applications and recommendations to the appropriate
college/school committee. Such committees must have representation from each
department/division/school of the college/school, unless a
department/division/school has no tenured faculty members. The committee will
evaluate each candidate for tenure and submit a written recommendation for each
candidate, along with all material received, to the Dean.

4212 Upon receipt of recommendations by the college/school committee, the Dean will
prepare a written recommendation for each candidate. The Dean will submit their
recommendations and those of the college/school committee, the
department/division Chairs, and department committees to the CAO by March 25.
Should the due date fall on a non-business day, documents will be due on the next
business day.

4213 The CAO will prepare a written recommendation for each candidate and submit
it together with all the recommendations received from the Deans to the
President by April 30. Should the due date fall on a non-business day,
documents will be due on the next business day.

4214 The tenure decision will result from action by the President at the conclusion of the
tenure process. The President will prepare a list of those granted tenure and send an
informational copy to the chair of the Faculty Senate’s Faculty Personnel
Committee by April 30. Should the due date fall on a non-business day, documents
will be due on the next business day..

4.2.15 The President will inform by letter all candidates for tenure of their decision by April
30. Should this date fall on a non-business day, the President will inform, by letter,

5
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all candidates for tenure of their decision on the next business day.

An applicant denied tenure will be notified via certified mail; this notification
will include a rationale for the decision.

All application materials, including recommendations, will be returned to each
candidate at the end of the tenure process. All application materials and tenure
decisions and deliberations shall be considered confidential except for

circumstances in which a legal "need-to-know" has been established. External

reviews of a candidate’s application will only be returned in the case of a legal
need-to-know and following a written request from the candidate to the CAO.
The CAO may retain one copy of all application materials for archival
purposes; no other copies may be made or retained without the written
permission of the candidate.

The entire tenure process must adhere to university time guidelines and conclude no
later than April 30. Should due dates fall on a non-business day, documents will be
due on the next business day.

An applicant denied tenure by the President may file a grievance.

5 Assessment:

5.1

6.1

To ensure that the objectives of this policy are being met, each department/division and
college/school will conduct reviews of its tenure policies and procedures at least once
every three years. Modifications to improve the policy’s accuracy, clarity, usefulness, and
other factors found relevant, should be instituted. The Faculty Senate’s Faculty Personnel
Committee will conduct a review of this policy at least once each five years, and
recommend any changes it deems necessary to ensure that the objectives of this policy are
being met. To ensure that these reviews are conducted, the Office of Academic Affairs
will establish a review schedule and, according to the schedule, remind each
department/division and college/school to review its tenure policies and procedures. The
Faculty Senate will establish a review schedule and, according to the schedule, remind the
Faculty Personnel Committee to review this policy.

Superseding Provisions

This Rule supersedes and replaces Higher Education Policy Commission Series 9 —
Academic Freedom, Professional Responsibility, Promotion, and Tenure; and any other
Rule of the Higher Education Policy Commission which relates to the subject matter
contained within this Rule.

Policy AA-28
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MARSHALL UNIVERSITY BOARD OF GOVERNORS

Policy No. AA-28

FACULTY TENURE

1 General Information:

11

1.2
13
14

15
1.6

Scope: Academic policy regarding the application requirements and process of awarding
tenure to eligible faculty.

Authority: W. Va. Code §18B-1-6
Passage Date: August 27, 2020

Effective Date: September 28, 2020. Tenure-track faculty members hired after July 1,
2014 will be governed by the guidelines set forth in this policy. Faculty members hired
prior to the adoption of this policy may choose to use either the guidelines dated March 8,
2006, or the guidelines set forth in this policy.

Controlling over: Marshall University

History: Passed Faculty Senate on May 24, 1989, Amended: Faculty Senate
Recommendation 93-94-2-FPC; See SR -04-05-(12)-69 FECAHC for revised dates; See
SR-03-04 (36) 93 FECAHC for evaluative language. This policy was updated and
approved by the Marshall University Board of Governors first on December 19, 2019
and subsequently on August 27, 2020.

2 Policy Objectives: To establish equitable and appropriate criteria and procedures
for tenure, including those related to eligibility, notification, and the formation of
tenure policies at the college/school/ and department/division levels.

3 Policy:

3.1 Definitions

311 Tenure at Marshall University provides for a continuing series of appointments
which may be terminated by the university only for cause or under extraordinary
circumstances or reduction in or discontinuance of a program.

3.1.2 Tenure is awarded not only for past achievements but also in anticipation of
continued achievement in all areas of responsibility.

3.1.3 Unless a full-time faculty member hired into a tenure-track faculty line is granted
tenure upon appointment , the appointment shall be probationary.

3.14 For the purposes of this policy, the Directors of Schools may serve to fulfill the

role of Chairs.

Policy AA-28
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For the purposes of this policy Chief Academic Officer (CAO) refers to the Dean
of the School of Medicine or to the Senior Vice President for Academic Affairs
and Provost for all other academic units.

3.2 Requirements

321

3.2.2
323

3.24

3.25

3.2.6

3.2.7

3.2.8

Policy AA-28

Tenure shall not be granted automatically, or for years of service, but shall result
from a process of peer review and culminate in action by the President. The
granting of tenure shall be based on the following:

The candidate is professionally qualified.

The university has a continuing need for a faculty member with the particular
qualifications and competencies of the candidate.

The professional qualifications of a candidate for tenure will be evaluated using the
guidelines pertaining to promotion as described in Marshall University Board of
Governors (MUBOG) policy AA-26, Faculty Promotion, section 4.

The candidate must have demonstrated professional performance and achievement
in all of their major areas of responsibility. Major categories of faculty
responsibilities and duties are:

* Teaching and Advising
* Research, Scholarship, and Creative Activities
* Service and Professional Development.

The candidate must have demonstrated exemplary performance in either Teaching
and Advising or in Research, Scholarship and Creative Activities. Major attention
shall be given to the quality and caliber of professional accomplishments and to the
future promise as an educator, scholar, and/or artist, and responsible university
Citizen.

University Citizenship encompasses contributions that transcend organizational and
disciplinary boundaries and meaningfully influence and benefit all parts of the
University community, fostering a culture of engagement. Exemplary university
citizens commit time and energy working with others to foster cooperation and
collaboration between and among elements of the institution and its constituents,
thus improving and enhancing Marshall University and its sense of community.

The elements of University Citizenship may include, but are not limited to: Positive
leadership of governance bodies, contributions to disciplinary/professional growth
and innovation, furthering civil discourse/intercultural understanding, constructive
mentoring of both students and faculty colleagues, and contributions toward
achieving a progressive future for the institution.

Tenure may be granted only to probationary faculty who hold the rank of
assistant professor or above on a tenure-track line.

Probationary faculty members must be granted tenure before they are eligible for
consideration of promotion in academic rank. If promotion and tenure are
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applied for on the same schedule, the final tenure decision will be made before
the final promotion decision; failure to be granted tenure will result in a negative
promotion decision. See AA-26, Faculty Tenure, Section 5.2.

3.29 The maximum period of probation at Marshall University is seven years. Before

completing the sixth year of a probationary appointment, a non-tenured faculty
member shall be given written notice of tenure, or shall be offered a one-year
terminal contract of employment for the seventh year. In exceptional cases, newly
appointed faculty members may negotiate the use of prior service at other
appropriately accredited higher education institutions to reduce the length of the
probationary period; denial of tenure under such circumstances shall have the same
effect as denial of tenure following the standard probationary period. The length of
the probationary period must be established at the time of initial employment by the
President, after consultation with the CAO and the appropriate Dean(s), Chair(s) and
department/division/school faculty, and be included in the initial letter of
appointment. See MUBOG Policy AA-43 Modified Duties for

Nine-Month Faculty for circumstances leading to an extension of the probationary
period.

3.2.10 In cases of extraordinary faculty member accomplishments, or the documented
promise of extraordinary faculty member accomplishments, or the needs of the
college/school, the probationary period can be renegotiated, and tenure applied for
at the renegotiated time. The faculty member, the Chair of the faculty member’s
department/division/school, or the Dean of the faculty member’s college/school
may initiate the renegotiation. Any renegotiated date must be approved by the
CAO. Such renegotiated dates supersede dates determined under the provisions of
clause 3.2.8 of this policy.

3.2.11 If the status of a faculty member changes from temporary to probationary, the time
spent at the institution may, at the discretion of the President, be counted as part of
the probationary period. The original hiring agreement must inform the faculty
member being employed for a tenure-track position of the option of requesting that
their temporary service be counted toward tenure. A probationary faculty member
wishing to count years on a temporary appointment as part of the probationary
period must make this request at the time of initial appointment to a tenure-track
position. If the option is exercised, the faculty member must be cautioned that their
years of temporary service will be evaluated by the same criteria as tenure-track
service. The request should be initiated through the department/division/school
Chair and should flow through appropriate channels. Requests made after this time
will be denied. If no request is made, the years of the temporary appointment will
not be counted as part of the probationary period.

3.2.12 The above provisions for tenure do not apply to persons who have appointments as
full-time administrators or staff members. Service in an administrative position by
a probationary faculty member shall not be credited as experience toward tenure.

4 Procedure:

41 Notification of Probationary Faculty
411 At the time of initial appointment, the department/division Chair will notify in
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writing each probationary faculty member of the requirements and guidelines for
tenure, including any which apply specifically within the faculty member’s
department. The faculty member will acknowledge in writing receipt of this

notification. Lack of acknowledgment is not grounds for dismissal, nor is it reason
for appealing a denial of tenure.

All probationary faculty members must be notified annually in writing by peer
committees, Chairs, and/or Deans of their progress toward tenure and/or promotion.
Notifications should identify specific areas of improvement needed for tenure or
promotion. (SR-04-05-(37) 94 FECAHC)

4.2 The Tenure Process
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Each college/school will develop written procedures and performance criteria for
implementing the tenure requirements. College/school tenure procedures and
criteria must be approved by the relevant Dean in consultation with the faculty,
and approved for consistency with university and by the Faculty Personnel
Committee and the CAO.

College/School tenure guidelines may permit department/division tenure guidelines
to include provisions for external reviews of a candidate’s application, or prohibit
such reviews. If external review is mandated for a department/division, it must be
used for all applications for tenure from that department/division. The selection of
external reviewers must be collaborative: the appropriate department/division
committee and the candidate will submit potential reviewers’ names and
qualifications; the selection of final reviewers must be agreed upon by both parties.
If agreement is not possible, the college/school Dean or Dean’s designee will have
final authority to choose external reviewers from the names submitted.

All tenure-track faculty members will be evaluated by the criteria used for
promotion and tenure in their college/school and department/division as a pre-
tenure review. The date of this pre-tenure review must be stated in the initial letter
of appointment. A college/school may establish pre-tenure review procedures
which vary from those used for a tenure application. This evaluation will be part of
any application for tenure. An exceptional evaluation, i.e., the results of which
exceed normal expectations as defined by a faculty member’s college/school and
department/division tenure guidelines, when verified by the relevant Dean and the
CAO, will result in a five percent (5%) salary increase as specified in MUBOG
policy AA-7, Salary Increases for Tenured and Tenure-Track Faculty. There is no
limit or preset cap on the number of probationary faculty receiving an exceptional
pre-tenure evaluation from any college (i.e., all probationary faculty under pre-
tenure review are eligible to receive the exceptional evaluation if warranted).

Each faculty member will have the primary responsibility for initiating their
application for tenure. However, the department/division Chair or
department/division committee may initiate a recommendation for tenure.

Unless demonstrated extraordinary circumstances prevent an application during the
sixth year of a faculty appointment, the person who chooses not to apply will not be
considered for tenure and will be offered a succeeding one-year terminal contract of
appointment.
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4.2.6 A candidate for tenure will submit an application by the established departmental
deadline to the department/division Chair, who will forward it to the appropriate
department/division committee.

427 No person, including the applicant, may present information verbally to any
reviewing person or committee; any such information must be in written form.

428 The committee will prepare a written recommendation with respect to the
qualifications of the candidate for tenure and submit it with the candidate’s
application to the department/division Chair. No items other than
recommendations as outlined below may be added to or deleted from the
application after this point.

429 Beginning with the department/division committee level and continuing thereafter
through each step of the decision-making process, the candidate will be informed
in writing by the committee chair or administrator responsible for that step of any
recommendation to deny tenure; this notification must include a rationale for the
recommendation.

4.2.10 The department/division Chair will prepare a written recommendation with respect
to the qualifications of the candidate for tenure and submit it along with all other
materials received from the candidate and from the department/division committee
to the college/school Dean by February 15. Should the due date fall on a non-
business day, documents will be due on the next business day.

4211 The Dean will submit all applications and recommendations to the appropriate
college/school committee. Such committees must have representation from each
department/division/school of the college/school, unless a
department/division/school has no tenured faculty members. The committee will
evaluate each candidate for tenure and submit a written recommendation for each
candidate, along with all material received, to the Dean.

4212 Upon receipt of recommendations by the college/school committee, the Dean will
prepare a written recommendation for each candidate. The Dean will submit their
recommendations and those of the college/school committee, the
department/division Chairs, and department committees to the CAO by March 25.
Should the due date fall on a non-business day, documents will be due on the next
business day.

4213 The CAO will prepare a written recommendation for each candidate and submit
it together with all the recommendations received from the Deans to the
President by April 30. Should the due date fall on a non-business day,
documents will be due on the next business day.

4214 The tenure decision will result from action by the President at the conclusion of the
tenure process. The President will prepare a list of those granted tenure and send an
informational copy to the chair of the Faculty Senate’s Faculty Personnel
Committee by April 30. Should the due date fall on a non-business day, documents
will be due on the next business day..

4.2.15 The President will inform by letter all candidates for tenure of their decision by April
30. Should this date fall on a non-business day, the President will inform, by letter,

5
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all candidates for tenure of their decision on the next business day.

4.2.16 An applicant denied tenure will be notified via certified mail; this notification
will include a rationale for the decision.

4217 All application materials, including recommendations, will be returned to each
candidate at the end of the tenure process. All application materials and tenure
decisions and deliberations shall be considered confidential except for
circumstances in which a legal "need-to-know" has been established. External

reviews of a candidate’s application will only be returned in the case of a legal
need-to-know and following a written request from the candidate to the CAO.
The CAO may retain one copy of all application materials for archival
purposes; no other copies may be made or retained without the written
permission of the candidate.

42.18 The entire tenure process must adhere to university time guidelines and conclude no
later than April 30. Should due dates fall on a non-business day, documents will be
due on the next business day.

42.19 An applicant denied tenure by the President may file a grievance.

5 Assessment:

5.1  To ensure that the objectives of this policy are being met, each department/division and
college/school will conduct reviews of its tenure policies and procedures at least once
every three years. Modifications to improve the policy’s accuracy, clarity, usefulness, and
other factors found relevant, should be instituted. The Faculty Senate’s Faculty Personnel
Committee will conduct a review of this policy at least once each five years, and
recommend any changes it deems necessary to ensure that the objectives of this policy are
being met. To ensure that these reviews are conducted, the Office of Academic Affairs
will establish a review schedule and, according to the schedule, remind each
department/division and college/school to review its tenure policies and procedures. The
Faculty Senate will establish a review schedule and, according to the schedule, remind the
Faculty Personnel Committee to review this policy.

6 Superseding Provisions:

6.1  This Rule supersedes and replaces Higher Education Policy Commission Series 9 —
Academic Freedom, Professional Responsibility, Promotion, and Tenure; and any other
Rule of the Higher Education Policy Commission which relates to the subject matter
contained within this Rule.

Policy AA-28
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BUDGET AND ACADEMIC POLICY COMMITTEE
RECOMMENDATION
SR-22-23-42 BAPC

Recommends the adjustment of language in the Marshall University Undergraduate Catalog related to
the method of notifying students of a suspension or dismissal.

RATIONALE:

The proposed edits to the Marshall University Undergraduate Catalog would allow email notifications to be sent
to students as notifications of suspension or dismissal in addition to the current language that allows regular mail.
While not specifically noted in the catalog, the expected practice has been to utilize certified mail to document
the date the letter was mailed as well as the delivery of the document to the student’s permanent address. As the
cost of certified mail has increased, this has become a significant expense for some of the larger colleges. An
email with a read-receipt notification can meet this requirement at no cost.

The documentation of notification and receipt is essential in case a student chooses to appeal the suspension or
dismissal. This proposal would recommend language that would clarify certified regular mail and add email with
a delivery and read receipt as acceptable notification methods for suspension or dismissal. An email recipient can
block a read receipt, but a delivery receipt cannot be blocked.

(An additional correction is also needed due to a change in processing in the Office of the Registrar. See the
information that has been struck in the proposed text below.)

Note: This policy change request was submitted by Associate Deans Council.

FACULTY SENATE CHAIR:
APPROVED BY THE
FACULTY SENATE: DATE:

DISAPPROVED BY THE
FACULTY SENATE: DATE:

UNIVERSITY PRESIDENT:

APPROVED: DATE:
DISAPPROVED: DATE:
COMMENTS:
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Current Catalog Language
Academic Standing

(for more detailed information, see “Academic Rights and Responsibilities of Students”)
Students receive official notification of academic standing in their grade report at the end of the regular semester or
summer session.

Academic standing is defined by one of three categories:

1. Good Standing:
The student is in good standing when the cumulative Marshall and Overall GPA (includes Marshall grades and
any grades earned at other institutions), is at least 2.0. For purposes of participation in extracurricular
activities, a student is considered to be in good standing if he or she is eligible to enroll in classes that
semester and not under specific restriction as described in the Marshall University Code of Student Rights
and Responsibilities, Section C (1-3). Individual activities or organizations may have further requirements for
participation such as minimum GPA.

2. Academic Probation: The student is placed on academic probation at the end of any regular semester or
summer session when either the cumulative Marshall or Overall GPA (includes Marshall grades and any
grades earned at other institutions) is less than 2.0. The student will be notified by mail/e-mail that a hold
has been placed on registration activity. This means the student cannot register or make schedule changes in
myMU. All registration activity must take place in person at the Office of the Registrar or through the
student’s advisor. After seeing his or her advisor, the student must also get written permission from the
associate dean, or appropriate college representative, of his/her college to register or make schedule
changes. If a student on academic probation is taking an add/drop slip to the Office of the Registrar for
course registration or adjustment, an Academic Improvement Plan (AIP) must accompany the slip at the time
of registration.

3. Academic Suspension:
If a student exceeds the maximum quality point deficits in the cumulative Marshall or Overall GPA (includes
Marshall grades and any grades earned at other institutions) for his or her GPA hours at the end of any given
semester, he or she will be suspended for the following semester. The college dean notifies suspended
students by mail that a hold has been placed on their registration status and their registration for the
following semester has been canceled (excluding summer terms). Please see “Academic Probation and
Suspension” for details.

Proposed Catalog Language
Academic Standing

(for more detailed information, see “Academic Rights and Responsibilities of Students”)
Students receive official notification of academic standing in their grade report at the end of the regular semester or
summer session.

Academic standing is defined by one of three categories:

e Good Standing:
The student is in good standing when the cumulative Marshall and Overall GPA (includes Marshall grades and
any grades earned at other institutions), is at least 2.0. For purposes of participation in extracurricular activities,
a student is considered to be in good standing if he or she is eligible to enroll in classes that semester and not
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under specific restriction as described in the Marshall University Code of Student Rights and Responsibilities,
Section C (1-3). Individual activities or organizations may have further requirements for participation such as
minimum GPA.

Academic Probation: The student is placed on academic probation at the end of any regular semester or
summer session when either the cumulative Marshall or Overall GPA (includes Marshall grades and any grades
earned at other institutions) is less than 2.0. The student will be notified by either mail or e-mail that a hold has
been placed on registration activity. This means the student cannot register or make schedule changes in
myMU. All registration activity must take place in person at the Office of the Registrar or through the student’s
advisor. After seeing his or her advisor, the student must also get written permission from the associate dean, or
appropriate college representative, of his/her college to register or make schedule changes. fastudenten

Academic Suspension:

If a student exceeds the maximum quality point deficits in the cumulative Marshall or Overall GPA (includes
Marshall grades and any grades earned at other institutions) for his or her GPA hours at the end of any given
semester, he or she will be suspended for the following semester. The college dean notifies suspended students
by either certified regular mail or email with an electronic delivery and read receipt that a hold has been placed
on their registration status and their registration for the following semester has been canceled (excluding
summer terms). Please see “Academic Probation and Suspension” for details.
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BUDGET AND ACADEMIC POLICY COMMITTEE
RECOMMENDATION
SR-22-23-43 BAPC
Recommends that midterm grades (D, F, or NC) be reported for all undergraduate students.
RATIONALE:

The proposed policy change will ask faculty to submit midterm grades (D, F, or NC) for all
undergraduate students. This early grade reporting will serve as an early alert for students to recognize
their standing in the course at midterm allowing time to correct on their own, seek assistance, or withdraw
without affecting their GPA. The early alert midterm grade report also allows intervention from
academic advisors as well as faculty who have acknowledged their student’s current standing in their
classes.

Note: This policy change request was submitted by Associate Deans Council.

FACULTY SENATE CHAIR:
APPROVED BY THE
FACULTY SENATE: DATE:

DISAPPROVED BY THE
FACULTY SENATE: DATE:

UNIVERSITY PRESIDENT:
APPROVED: DATE:

DISAPPROVED: DATE:

COMMENTS:
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Current Catalog Language

Midterm Grade Reports for Freshmen and Sophomores

Shortly before the middle of the Fall and Spring semester (around the eighth week), all faculty evaluate the freshman
and sophomore students in their classes. Freshman and sophomore students who are earning the equivalent of a grade
of D, F, or NC at this time will receive a grade report mailed to their permanent address and a letter explaining how they
can improve their academic performance. A midterm grade is not a promise of a particular final grade nor is it recorded
on the student’s official transcript. It is intended only as an early warning.

Proposed Catalog Language

Midterm Grade Reports for Freshmen and Sophomores

Shortly before the middle of the Fall and Spring semester, all faculty evaluate thefreshman-and-sephomere all
undergraduate students’ progress in their classes. Freshman-and-sephemeore Students who are earning the
equivalent of a grade of D, F, or NC at this time will receive a grade report mailed to their permanent address
and including a letter explaining how they can improve their academic performance. A midterm grade is not a
promise of a particular final grade nor is it recorded on the student’s official transcript. It is intended only as
an early warning.

For faculty in courses with no graded assignments or exams before midterm, an indicator is available in the
midterm grade reporting tool to indicate that no grades will be reported.
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BUDGET AND ACADEMIC POLICY COMMITTEE
RECOMMENDATION
SR-22-23-44 BAPC

Recommends the adjustment of language in the Marshall University Undergraduate Catalog to match
current practice for meeting with probation students.

RATIONALE:

The proposed edits to the Marshall University Undergraduate Catalog will update language to reflect the
current practice in some or most colleges. In many cases, probation students do not actually meet with
the Dean or the Associate Dean. It is intended that students view probation as a time to seek assistance
rather than a time of punishment. In some colleges, probation students continue to meet with their
regularly assigned advisor or the lead advisor. To reflect this change, it is proposed that the language in
the catalog be changed to include a designated college official.

Note: This policy change request was submitted by Associate Deans Council.

FACULTY SENATE CHAIR:

APPROVED BY THE

FACULTY SENATE: DATE:
DISAPPROVED BY THE

FACULTY SENATE: DATE:

UNIVERSITY PRESIDENT:
APPROVED: DATE:

DISAPPROVED: DATE:

COMMENTS:
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Current Catalog Language

Academic Probation And Suspension
For information on Financial Aid Probation, please see the section on Student Financial Assistance.

Probation for Academic Deficiencies

All undergraduate students whose Overall or Marshall GPA drops below a 2.0 will be placed on Academic Probation.
Academic Probation is a period of restricted enroliment for a student. All probation students are subject to the following
restrictions.

e Students on probation must meet with the Associate/Assistant Dean of their College before registering for
classes to develop an Academic Improvement Plan to achieve good academic standing. This plan will be
binding on the student.

e Students on probation may take a maximum of 14 hours and should repeat courses under the D/F Repeat
Rule to reduce deficiency points.

e Students on probation must earn a 2.0 GPA or higher during every semester they are on probation. Failure to
achieve a 2.0 semester GPA or higher while on Academic Probation will result in suspension (see below).

e Students on probation are not allowed to register by myMU.

e Students on probation must participate in their College’s Retention Program.

e Other requirements may be imposed in the Academic Improvement Plan.

The student is returned to Academic Good Standing when his or her Marshall and Overall GPA are 2.0 or higher.

Proposed Catalog Language

Academic Probation And Suspension
For information on Financial Aid Probation, please see the section on Student Financial Assistance.

Probation for Academic Deficiencies

All undergraduate students whose Overall or Marshall GPA drops below a 2.0 will be placed on Academic Probation.
Academic Probation is a period of restricted enroliment for a student. All probation students are subject to the following
restrictions.

e Students on probation must meet with the Associate/Assistant Dean of their College or Designated College
Official before registering for classes to develop an Academic Improvement Plan to achieve good academic
standing. This plan will be binding on the student.

e Students on probation may take a maximum of 14 hours and should repeat courses under the D/F Repeat
Rule to reduce deficiency points.

e Students on probation must earn a 2.0 GPA or higher during every semester they are on probation. Failure to
achieve a 2.0 semester GPA or higher while on Academic Probation will result in suspension (see below).

e Students on probation are not allowed to register by myMU.

e Students on probation must participate in their College’s Retention Program.

e Other requirements may be imposed in the Academic Improvement Plan.

The student is returned to Academic Good Standing when his or her Marshall and Overall GPA are 2.0 or higher.
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BUDGET AND ACADEMIC POLICY COMMITTEE
RECOMMENDATION

SR-22-23-45 BAPC

Recommends the adjustment of language in the Marshall University Undergraduate Catalog
related to Minors by allowing students to earn minors in the same department, but not in the same
subject area.

RATIONALE:

The proposed edits to the Marshall University Undergraduate Catalog related to Minors would
align the policy with what is specified by the WVHEPC, Title 133, Series 11 (see §133-11-3).

There are several examples at Marshall where major and minor programs have been housed in the
same department to alleviate budgetary constraints and to foster faculty research synergies.
However, while these programs would be quite complementary (and in said cases, students would
be encouraged to pursue these minors), the current catalog language prevents them from doing so.
Examples include students majoring in Electrical Engineering and minoring in Computer Science
and students majoring in Accountancy and minoring in Legal Environment. The proposed
language would expand opportunities for students to declare minors whilst also ensuring students
cannot declare minors in the same program as their major.

FACULTY SENATE CHAIR:

APPROVED BY THE
FACULTY SENATE: DATE:

DISAPPROVED BY THE
FACULTY SENATE: DATE:

UNIVERSITY PRESIDENT:

APPROVED: DATE:

DISAPPROVED: DATE:

COMMENTS:
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Current Catalog Language

Minors

A minor is a program of study outside the major department requiring at least 12 semester credit hours for completion.
All courses in the minor must be taken for a grade except for approved study abroad courses. With the exception of
college-approved interdisciplinary minors, each academic department/division designates the specific courses or range of
courses required for each minor it offers. Please consult the department description in the catalog for requirements.

Students declaring or changing an academic major and/or minor can declare or request the change prior to the beginning
of the term or through the schedule adjustment period to be effective for that term. For a fall or spring semester, the
schedule adjustment period is the first week of the semester. For Summer 1, the schedule adjustment period is the first
three days of the term. For the remaining summer terms (Intersession, Summer 2, and Summer 3), the schedule
adjustment period is the first day of class. Exact dates for each schedule adjustment period are provided in the official
academic calendar available at https://www.marshall.edu/academic-calendar/. Any declaration or change after the
schedule adjustment period becomes effective for the next term of enrollment. Untimely declaration or changing of
majors and/or minors may affect financial aid eligibility.

Proposed Catalog Language

Minors

A minor is earned in a specific subject area of study and requires at least 12 semester credit hours for completion. A
student may not earn a minor in a subject area in which he/she is earning a baccalaureate major. All courses in the minor
must be taken for a grade except for approved study abroad courses. With the exception of college-approved
interdisciplinary minors, each academic department/division designates the specific courses or range of courses required
for each minor it offers. Please consult the department description in the catalog for requirements.

Students declaring or changing an academic major and/or minor can declare or request the change prior to the beginning
of the term or through the schedule adjustment period to be effective for that term. For a fall or spring semester, the
schedule adjustment period is the first week of the semester. For Summer 1, the schedule adjustment period is the first
three days of the term. For the remaining summer terms (Intersession, Summer 2, and Summer 3), the schedule
adjustment period is the first day of class. Exact dates for each schedule adjustment period are provided in the official
academic calendar available at https://www.marshall.edu/academic-calendar/. Any declaration or change after the
schedule adjustment period becomes effective for the next term of enrollment. Untimely declaration or changing of
majors and/or minors may affect financial aid eligibility.
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STUDENT CONDUCT AND WELFARE
RECOMMENDATION

SR 22-23-46 SCWC

Recommends that the Faculty Senate support the trauma-informed resilience-infused campus initiative
by encouraging faculty education through the various available mental health trainings. We also
recommend that we increase the availability of these trainings and that the university provide financial
support to increase the number of certified trainers.

RATIONALE:

Based on research that shows a surge in demand for mental health care on other college campuses
including our own, these trainings would enable faculty to fulfill our responsibilities to students by
improving our ability to competently assist students with their mental wellness challenges.

FACULTY SENATE CHAIR:

APPROVED BY THE
FACULTY SENATE: DATE:

DISAPPROVED BY THE
FACULTY SENATE: DATE:

UNIVERSITY PRESIDENT:

APPROVED: DATE:

DISAPPROVED: DATE:

COMMENTS:
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University Curriculum Committee
RECOMMENDATION

SR 22-23-47 CC

Recommends approval of the listed UNDERGRADUATE AREA OF EMPHASIS ADDITION,
DELETION, CHANGE in the following college and/or schools/programs:

College of Liberal Arts

Area of Emphasis Addition: Applied Sociology

Rationale: In proposing an applied track in Sociology we are thinking of something
that would be more “relevant” (i.e., marketable) than the general track that currently
exists. This would seem to be in line with the thinking of the new administration. | have
tried to fit as many of our current course offerings into one or more of these categories.
The list of options in each would be greatly expanded if we add new courses or accept
a certain number of courses from other departments.

Form with signature: Undergrad Area of Emphasis Addition - Applied
Sociology signed.pdf

Area of Emphasis Change: Meteorology (BS Geography LG-20)

Rationale: The meteorology area of emphasis is designed for students who wish to
pursue a career in forecasting and work with companies and agencies such as the
National Weather Service. The changes in the curriculum reflect standards set forth by
the National Weather Service.

Form with signature: Undergrad Area of Emphasis Change GEO - Meteorology_signed.pdf

Area of Emphasis Change: Weather Broadcasting (BS Geography LG-20)

Rationale: Changes are proposed to include more broadcasting experience for
students, either through internships or Radio/TV course experience.

Form with signature: Undergrad Area of Emphasis Change GEO - Weather
Broadcasting_signed.pdf

College of Science

Supporting letter for following: StatementToPresidentSmith.pdf

Area of Emphasis Addition: Forensic Chemistry (SC61; SC60 Biochemistry)

Rationale: Currently, the Department of Chemistry does not allow a double major in
boiochemistry and forensic chemistry. The addition of an area of emphasis in forensic
chemistry, will allow biochemistry majors to obtain sufficient coursework to be
competitive for a master’s degree in forensic science should they decide to pursue a
different career later in their education.

Form with signature: ForensicChem_Biochem_AoEAddition.pdf
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University Curriculum Committee
RECOMMENDATION

SR 22-23-47 CC
Area of Emphasis Addition: Forensic Chemistry (SC81; SC80 Chemical Sciences)

e Rationale: Currently, the Department of Chemistry does not allow a double major in
boiochemistry and forensic chemistry. The addition of an area of emphasis in forensic
chemistry, will allow biochemistry majors to obtain sufficient coursework to be
competitive for a master’s degree in forensic science should they decide to pursue a
different career later in their education.

e Form with signature: ForensicChem_ChemSci_AoEAddition.pdf

Area of Emphasis Deletion: Computer Forensics (SI21)

e Rationale: The entire program will be moved from the College of Science to the
College of Engineering and Computer Sciences, the department of Computer and
Information Technology will be merged with the department of Computer Sciences and
Electrical Engineering. For these reasons all the courses, the major, the minors, and
the areas of emphasis need to be moved accordingly.

e Form with signature: UCCAreaofEmphasisAdditionChangeDeletionFormS21.pdf

Area of Emphasis Change: Computer Appl Development (S122)

e Rationale: The entire program will be moved from the College of Science to the
College of Engineering and Computer Sciences, the department of Computer and
Information Technology will be merged with the department of Computer Sciences and
Electrical Engineering. For these reasons all the courses, the major, the minors, and
the areas of emphasis need to be moved accordingly.

e Form with signature: UCCAreaofEmphasisAdditionChangeDeletionFormS22.pdf

Area of Emphasis Change: Web Application Development (SI23)

e Rationale: The entire program will be moved from the College of Science to the
College of Engineering and Computer Sciences, the department of Computer and
Information Technology will be merged with the department of Computer Sciences and
Electrical Engineering. For these reasons all the courses, the major, the minors, and
the areas of emphasis need to be moved accordingly.

e Form with signature: UCCAreaocfEmphasisAdditionChangeDeletionFormS23.pdf

Area of Emphasis Deletion: Game Development (S124)

e Rationale: The entire program will be moved from the College of Science to the
College of Engineering and Computer Sciences, the department of Computer and
Information Technology will be merged with the department of Computer Sciences and
Electrical Engineering. For these reasons all the courses, the major, the minors, and
the areas of emphasis need to be moved accordingly.

e Form with signature: UCCAreaocfEmphasisAdditionChangeDeletionFormS24.pdf

Area of Emphasis Change: Game/Simulation Development (SI25)
e Rationale: The entire program will be moved from the College of Science to the
College of Engineering and Computer Sciences, the department of Computer and
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University Curriculum Committee
RECOMMENDATION

SR 22-23-47 CC
Information Technology will be merged with the department of Computer Sciences and
Electrical Engineering. For these reasons all the courses, the major, the minors, and
the areas of emphasis need to be moved accordingly.
e Form with signature: UCCAreaofEmphasisAdditionChangeDeletionFormS25.pdf

Area of Emphasis Change: Web/Mobile App Development (SI26)

e Rationale: The entire program will be moved from the College of Science to the
College of Engineering and Computer Sciences, the department of Computer and
Information Technology will be merged with the department of Computer Sciences and
Electrical Engineering. For these reasons all the courses, the major, the minors, and
the areas of emphasis need to be moved accordingly.

e Form with signature: UCCAreaofEmphasisAdditionChangeDeletionFormS26.pdf

Area of Emphasis Change: Computer/Web App Development (SI127)

e Rationale: The entire program will be moved from the College of Science to the
College of Engineering and Computer Sciences, the department of Computer and
Information Technology will be merged with the department of Computer Sciences and
Electrical Engineering. For these reasons all the courses, the major, the minors, and
the areas of emphasis need to be moved accordingly.

e Form with signature: UCCAreaofEmphasisAdditionChangeDeletionFormS27.pdf

FACULTY SENATE CHAIR:

APPROVED BY THE
FACULTY SENATE: DATE:

DISAPPROVED BY THE
FACULTY SENATE: DATE:

UNIVERSITY PRESIDENT:

APPROVED: DATE:

DISAPPROVED: DATE:

COMMENTS:
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See http://www.marshall.edu/senate/ucc/ for information on chair

Request for Undergraduate Addition, Deletion, or Change of an Area of Emphasis

1. Prepare one paper copy and obtain signatures from the Department Chair/Head, Librarian, and College Dean 2. Submit the farm ta your College Curriculum Committee
3. After attaining the signature of the College Curriculum Chair, send the paper capy to the current University Curriculum Cammittee {UCC) Chair 4. Send an identical (sans
signatures) ELECTRONIC COPY and all supporting docurnentation in PDF format by email to the current UCC Chair.

Coliege: COLA ... Sociology and Anthropology
Contact Richard Garnett .. 696-2800
ACTION REQUESTED:
Check action requested: X Addition ____Deletion Change

Applied Sociology

Name of Area of Emphasis:

Sociology LS10

Within which Major is/will this Area of Emphasis be listed (please provide code as well):

RATIONALE:

In proposing an applied track in Sociology we are thinking of something that would be more "relevant" (i.e.,
marketable) than the general track that currently exists. This would seem to be in line with the thinking of the new
. I have tried to fit as many of our current cou ngs into one or more of these categories. The
in each would be greatly expanded if we add rses or accept a certain number of courses
from other departments.

CURRICULUM: {If addition or change, number of hours and courses; indicate if required or optional) May be submitted as separate document.

See attached document.

NOTIFICATION REQUIREMENTS:

a copy of written notification regarding this curriculum request to the following:
Statement of Non-Duplication: If this area of emphasis will be similar in title or content to an existing area of emphasis at the
university, please send a memo to the affected department and include it with this packet, as well as, the response received
from the affected department.
2. If yaur department/division requires additional faculty, equipment, or specialized materials, attach an estimation of money and
time required to secure these items.
3. Send a copy of this completed form to the Marshall University Catalog Editor.

ata do not Return to
Department Ch ubach Date: 2/20/2023
Registrar: Date:
College Dean Date:
College Curriculum Chair: Date: 2/24/23
University Curriculum Committee Chair: Date: 3.24.23
Faculty Senate Chair: Date:
VP Academic Affairs/VP Health Science: Date:
University Curriculum Committee — Area of Emphasis Addition/Change/Deletion Form Revised 10/2018
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Proposal for Track in Applied Sociology

The core requirements for the applied option are the same as for the general track:
SOC 200 Introductory Sociology

SOC 344 Social Research |

SOC 345 Social Statistics |

SOC 360 Sociological Theory

SOC 492 Senior Seminar

SOC 493 Senior Seminar Il (Capstone)

In addition to the core courses above, the following three required courses serve as the
basis for the applied option:

SOC 311 Contemporary Social Issues and Problems

SOC 443 Evaluation and Survey Research

SOC 470 Field Experience in Applied Sociology or SOC 489 Internship

Beyond these 9 credit hours, the student opting for the applied track will choose TWO
additional classes (6 credit hours) from among the following:

SOC 300 Social Organization

SOC 362 Health, Culture, and Society
SOC 403 Social Research i

SOC 433 Sociology of Work

SOC 442 Urban Sociology

SOC 432 Sociology of Appalachia

SOC 466 Culture and Environment
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See http://www.marshall.edu/senate/ucc/ for information on chair

Request for Undergraduate Addition, Deletion, or Change of an Area of Emphasis

1, Prepare one paper copy and obtain signatures from the Department Chair/Head, Librarian, and College Dean. 2. Submit the form to your College Curriculum Committee.
3. After attaining the signature of the College Curriculum Chair, send the paper copy to the current University Curriculum Committee (UCC) Chair. 4. Send an identical (sans
signatures) ELECTRONIC COPY and all supporting documentation in PDF format by email to the current UCC Chair.

COLA Geography

College: Department/Division:

Kevin Law one. 696-2503

Contact Person: Ph

ACTION REQUESTED:
Check action requested: Addition Deletion X Change

Meteorology

Name of Area of Emphasis:

Geography; LG-20 BS

Within which Major is/will this Area of Emphasis be listed {please provide code as well):

RATIONALE:

rl'he meteorology area of emphasis is designed for students who wish to pursue a career in
forecastlng and work with companies and agencies such as the National Weather Service. The
changes in the curriculum reflect standards set forth by the National Weather Service.

CURRICULUM: (If addition or change, number of hours and courses; indicate if required or optional) May be submitted as separate document.

See attached

NOTIFICATION REQUIREMENTS:
|Attach a copy of written notification regarding this curriculum request to the following:

1. Statement of Non-Duplication: If this area of emphasis will be similar in title or content to an existing area of emphasis at the
university, please send a memo to the affected department and include it with this packet, as well as, the response received
from the affected department.

2. If your department/division requires additional faculty, equipment, or specialized materials, attach an estimation of money and
time required to secure these items.

3. Send a copy of this completed form to the Marshall University Catalog Editor.

SIGNATURES: (If disapproved at any level, do not sign. Return to previous signer.)
& - :
) )/)?)><'—/(" - "L_(L Date: ;//‘3 /2:5
J? N —

Registrar: Date: (3 lj !;)O’a’%

/
College Dean: ir% L\_xvféh Date: 17//” / Z)Z 2

Department C |rfD:

College Curriculum Chair: Date: 2/24/23
3.24.23

University Curriculum Committee Chair: Date:

Faculty Senate Chair: Date:

VP Academic Affairs/VP Health Science: Date:

University Curriculum Committee — Area of Emphasis Addition/Change/Deletion Form Revised 10/2018
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Changes to Meteorology Area of Emphasis

Rationale: The meteorology area of emphasis is designed for students who wish to pursue a career in
forecasting and work with companies and agencies such as the National Weather Service. The changes
in the curriculum reflect standards set forth by the National Weather Service.

Current Curriculum:

Students must complete the Geography Core courses

Additionally, students must complete the following required Courses: 20 credit hours

GEO 230: Introduction to Meteorology (4 credits)

GEO 425: Climatology {4 credits)

GEO 431: Remote Sensing (4 credits) or BSC 410: Remote Sensing/GIS Applications (4 credits)
GEO 450: Extreme Weather (4 credits)

GEO 460: Weather Analysis (4 credits)

Required support courses: 9 credit hours
MTH 229: Calculus with Analytic Geometry | (5 credits)

MTH 230: Calculus with Analytic Geometry Il (4 credits)

Students must select from one of the following:

*  PHY 308: Thermal Physics (3 credits); prerequisites PHY 213 and PHY 204 lab; MTH 231
* ENGR 219: Engineering Thermodynamics (3 credits); prerequisites MTH 230

*  PHY 330: Mechanics (3 credits); prerequisites PHY 213; MTH 231

* ENGR 214: Dynamics (3 credits); perquisites ENGR 213 and MTH 230
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Proposed Changed Curriculum:

Students must complete the Geography Core courses

Additionally, students must complete the following required Courses: 23 credit hours

GEO 230: Introduction to Meteorology (4 credits)

GEO 355: Aviation Weather (3 credits)

GEO 425: Climatology (4 credits)

GEO 431: Remote Sensing (4 credits) or BSC 410: Remote Sensing/GIS Applications (4 credits)
GEO 450: Extreme Weather (4 credits)

GEO 460: Weather Analysis (4 credits)

Required support courses:

MTH 229: Calculus with Analytic Geometry | (5 credits)
MTH 230: Calculus with Analytic Geometry Il (4 credits)
MTH 231: Calculus with Analytic Geometry Il (4 credits)
MTH 335: Ordinary Diff Equations (3 credits)

PHY 211: University Physics ! (4 credits)

PHY 202: General Physics Lab (1 credit)

PHY 213: University Physics Il (4 credits)

Students must select from two of the following:

¢ PHY 308: Thermal Physics (3 credits); prerequisites PHY 213; MTH 231

* ENGR 219: Engineering Thermodynamics (3 credits); prerequisites MTH 230
*  PHY 330: Mechanics (3 credits); prerequisites PHY 213; MTH 231

* ENGR 214: Dynamics (3 credits); perquisites ENGR 213 and MTH 230

Students must select at least a total of 9 credit hours from the following:

*  @GLY 150: Oceanography (3 credits)

*  GLY 150: Oceanography lab (1 credit)

*  STA 150: Foundations of Statistics (3 credits)

*  STA 225: Introductory Statistics (3 credits)

*  GEO 440: Spatial Statistics and GIS (4 credits)

* (S 110: Computer Science | (3 credits)

* (S 205: Scientific Computing (3 credits)

* CHM 111: Foundations of Chemistry (3 credits)
*  CHM 211: Principles of Chemistry (3 credits)
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See http://www.marshall.edu/senate/ucc/ for information on chair

Request for Undergraduate Addition, Deletion, or Change of an Area of Emphasis

1. Prepare one paper copy and obtain signatures from the Department Chair/Head, Librarian, and College Dean. 2. Submit the form to your College Curriculum Committee,
3. After attaining the signature of the College Curriculum Chair, send the paper copy to the current University Curriculum Committee (UCC) Chair. 4. Send an identical (sans
signatures) ELECTRONIC COPY and all supporting documentation in PDF format by email to the current UCC Chair.

COLA Geography

College: Department/Division:

Kevin Law - 696-2503

Contact Person: Ph

ACTION REQUESTED:
Check action requested: Addition Deletion X Change

Weather Broadcasting

Name of Area of Emphasis:

Geography; LG-20 BS

Within which Major is/will this Area of Emphasis be listed (please provide code as well):

RATIONALE:

Changes are proposed to include more broadcasting experience for students, either through
lnternshlps or Radio/TV course experience

CURRICULUM: (if addition or change, number of hours and courses; indicate if required or optional) May be submitted as separate document,

See Attached

NOTIFICATION REQUIREMENTS:

|Attach a copy of written notification regarding this curriculum request to the following:

| 1.  Statement of Non-Duplication: If this area of emphasis will be similar in title or content to an existing area of emphasis at the
university, please send a memo to the affected department and include it with this packet, as well as, the response received

from the affected department.
2. I your department/division requires additional faculty, equipment, or specialized materials, attach an estimation of money and

time required to secure these items.
3. Send a copy of this completed form to the Marshall University Catalog Editor.

SIGNATURES: (If disapproved at any level, do.jot sign. Return to preyiqus signer.)

MW = ‘LQ Date: 7/ 4 q-f/ 2%

Date: ZD '——'ICDO&’%

i ) [1
m Date: /(_( /&2'7

Department Chair/Divisi

"J-

Registrar:

WY
College Dean: ’ 17})‘2)

College Curriculum Chair: Date: 2/24/23
University Curriculum Committee Chair: Date: 3.24.23
Faculty Senate Chair: Date:
VP Academic Affairs/VP Health Science: Date:
University Curriculum Committee — Area of Emphasis Addition/Change/Deletion Form Revised 10/2018
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Changes to Weather Broadcasting Area of Emphasis

Rationale: Changes are proposed to include more broadcasting experience for students, either through
internships or Radio/TV course experience

Current Curriculum:

Students must complete the Geography Core courses

Additional Required courses: 22 credit hours

GEO 230: Introduction to Meteorology (4 credits)

GEO 425: Climatology (4 credits)

GEO 450: Extreme Weather (4 credits)

GEO 460: Weather Analysis (4 credits)

GEO 490: Internship (3 credits) OR JMC 340 Basic Broadcast News (3 credits); prerequisite J]MC 102

JMC 331: Radio-TV Announcing and Newscasting (3 credits); prerequisite IMC 101

Proposed Curriculum:

Students must complete the Geography Core courses

Additional Required courses: 22 credit hours

GEO 230: Introduction to Meteorology (4 credits)

GEO 425: Climatology (4 credits)

GEO 450: Extreme Weather (4 credits)

GEO 460: Weather Analysis (4 credits)

JMC 340 Basic Broadcast News (3 credits); prerequisite JMC 102

JMC 331: Radio-TV Announcing and Newscasting (3 credits); prerequisite J]MC 101

Choose from the following at least 3 credit hours:

GEO 490: Internship (3 credits) * Internship must be broadcast related
JMC 272: Practice in Radio (1 credit)

JMC 273: Practice in Radio (1 credit)

JMC 372: Practice in Radio or TV (1-2 credits)

JMC 373: Practice in Radio or TV (1-2 credits)
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See http://www.marshall.edu/senate/ucc/ for information on chair

Request for Undergraduate Addition, Deletion, or Change of an Area of Emphasis

1. Prepare one paper copy and obtain signatures from the Department Chair/Head, Librarian, and College Dean. 2. Submit the form to your College Curriculum Committee.
3. After attaining the signature of the College Curriculum Chair, send the paper copy to the current University Curriculum Committee (UCC) Chair. 4. Send an identical (sans
signatures) ELECTRONIC COPY and all supporting documentation in PDF format by email to the current UCC Chair.

: Chemistry
College: SCIence Department/Division:
Derrick Kolling x62307
Contact Person: Phone:
ACTION REQUESTED:
Check action requested: X Addition Deletion Change

Forensic Chemistry
Name of Area of Emphasis: _SC61

SC60 Biochemistry
Within which Major is/will this Area of Emphasis be listed (please provide code as well):

RATIONALE:

Currently, the Department of Chemistry does not allow a double major in biochemistry and
forensic chemistry. The addition of an area of emphasis in forensic chemistry, will allow
biochemistry majors to obtain sufficient coursework to be competitive for a master’'s degree in
forensic science should they decide to pursue a different career later in their education.

CURRICULUM: (If addition or change, number of hours and courses; indicate if required or optional) May be submitted as separate document.

See attached proposed 4-year plan. The plan includes courses available as in-major electives
(CHM 345 and CHM 411) and proposes only 3 additional courses (FSC 224; CS 110; and CJ
314, 323, or 422).

NOTIFICATION REQUIREMENTS:

Attach a copy of written notification regarding this curriculum request to the following:

1. Statement of Non-Duplication: If this area of emphasis will be similar in title or content to an existing area of emphasis at the
university, please send a memo to the affected department and include it with this packet, as well as, the response received
from the affected department.

2. If your department/division requires additional faculty, equipment, or specialized materials, attach an estimation of money and
time required to secure these items.

3. Send a copy of this completed form to the Marshall University Catalog Editor.

SIGNATURES: (If disapproved at any level, do not sign. Return to previous signer.)

Department Chair/Division Head: Date: 2/14/2023
2.10.23

Registrar: Date:

College Dean: Date: 02/20/2023

College Curriculum Chair: Date: 2.17.23
3.24.23

University Curriculum Committee Chair: Date:

Faculty Senate Chair: Date:

VP Academic Affairs/VP Health Science: Date:

University Curriculum Committee — Area of Emphasis Addition/Change/Deletion Foifn Revised 10/2018



Biochemistry with an emphasisin Forensic Chemistry
M aj or

The Core Curriculum is designed to foster critical thinking skills and introduce students to basic domains of
thinking that transcend disciplines. The Core appliesto al majors. Information on specific classesin the Core
can be found at https.//www.marshall.edu/gened/.

CourselList
Code Title Credit Hours
CoreCurriculum
Core 1: Critical Thinking

FYS 100 First Yr Sem Critical Thinking 3
MTH 229 CalculugAnalytic Geom | (CT) 5
Critical Thinking Course 3
Core2
ENG 101 Beginning Composition 3
ENG 201 Advanced Composition 3
CMM 103 Fund Speech-Communication 3
MTH 229 CalculugAnalytic Geom | (CT) 5
BSC 120 Principles of Biology | 3
BSC 120L Principles of Biology | Lab 1
Core Il Humanities 3
Corell Socia Science 3
Corell Fine Arts 3
Additional University Requirements
Writing Intensive (CHM 357 or CHM 358) 3
Writing Intensive 3
Multicultural or International 3
CHM 491 Capstone Experience 2
or CHM 490 Internship
M aj or -Specific
CHM 211 Principles of Chemistry | 3
CHM 217 Principlesof Chem Lab | 2
CHM 212 Principles Chemistry 11 3
CHM 218 Principlesof Chem Lab Il 2
CHM 345 Intro to Analytical Chem 3
CHM 355 Organic Chemistry | 3
CHM 356 Organic Chemistry 11 3
CHM 361 Intro Organic Chm Lab 3
CHM 305 Research Methods Chem (W1) 1
Select one of the following: 4

CHM 358 Physical Chemistry: Thermo. (WI) *

CHM 357 Physical Chemistry: Quantum (WI)
CHM 365 Introductory Biochemistry 3
CHM 366 Intro Biochemistry Lab 2
CHM 411 Modern Instrument Methods 4
CHM 467 Intermediate Biochemistry 3
CHM 491 Capstone Experience (C) 2
or CHM 490 Internship
CHM 432 Chemistry Seminar 0
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FSC 224 Intro to Forensic Science 3
CJ 200 or 211 Intro to Criminal Justice or Intro to Law 5
Enforcement

Crime Scene & Investigations, Criminal

CJ314, 323, or 422 Procedure, or Law of Evidence 2
Intro to Criminal Justice or Intro to Law
CJ 200 or 211 [T — 3
Crime Scene & Investigations, Criminal
CIpErEaeok 22 Procedure, or Law of Evidence ®
CS 110 Computer Science | 3
BSC 121 Principles of Biology Il 3
BSC 121L Prin of Biology Il Lab 1
BSC 322 Principles Cell Biology 4
BSC 324 Principles of Genetics 4
PHY 201 College Physics | 3
PHY 202 General Physics| Laboratory 1
PHY 203 College Physics|| 3
PHY 204 General Physics 2 Laboratory 1
Biochemistry Electives
Select from the following courses. At least one course must be 4 credit hours, 10-12
and at |least one must be a CHM course.
BSC 302 Principles of Microbiology 3
BSC 332 Principles of Human Anatomy (and 332L) 4
Principles of Human Physiology (and
BSC 334 BSC 3341) 4
BSC 422 Animal Physiology 3
BSC 428 Neuroscience 3
BSC 443 Microbial Genetics 3
BSC 448 Introductory Immunology 3
BSC 450 Molecular Biology 3
BSC 456 Genes and Devel opment 3
CHM 357 Physical Chemistry: Quantum 4
CHM 358 Physical Chemistry: Thermo. 4
CHM 448 Adv Inorganic Chemistry | 4
CHM 451 Biological Mass Spectrometry 4
CHM 465 Adv Organic Chemistry | 3
CHM 466 Adv Organic Chemistry Il 3
Free Elective 2

1

CHM 358 Physical Chemistry: Thermo. or CHM 411 Modern Instrument Methods is recommended for students
considering graduate school.

Major Information

 Students are required to know and track their degree requirements for graduation or for entranceto a
professional school.
* In addition to the Core General Education requirements, the College of Science requires 3 hours of Calculus,

and 40 hours of upper level credit.
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Coursework listed as “€elective” may vary for each student. Students are encouraged to use elective hours
toward a 2nd minor or toward prerequisites.

Students are strongly encouraged to select courses that meet two or more Core or College requirements. For
example, awriting intensive literature course could satisfy the Core Il Humanities requirement as well
as the University writing intensive requirement.

Course offerings and course attributes are subject to change each semester. Please consult each semesters
schedule of courses for availability and attributes.

Math is based on an ACT Mathematics score of 27 or higher. Students with an ACT Mathematics score less
than 27 will be placed in the appropriate prerequisite mathematics and science courses.

The BSC coursework provides a Biological Sciences minor.

A Grade Point Average of 2.0 isrequired

overall,

a MU,

in all required Chemistry courses,

in all Chemistry courses, and

in all required Chemistry courses taken at MU.

GOrONE
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Four Year Plan

Students completing the Biochemistry major will be prepared for career opportunities in the
biotechnology, forensics, environmental, pharmaceutical, agricultural, and medical fields. Students
will also be well prepared for graduate-level study in biochemistry, biotechnology, genetics and
molecular biology. Additionally, Biochemistry is an excellent choice for students desiring to attend
professional training in Medicine, Dentistry, Pharmacy, Law or Engineering.

Plan of Study Grid

First Year

FIRST SEMESTER
CHM 211
CHM 217

BSC 120

BSC 120L

ENG 101

FYS 100

UNI 100

SECOND SEMESTER
BSC121

BSC 121L

CHM 212

CHM 218

Principles of Chemistry |
Principles of Chem Lab |
Principles of Biology |
Principles of Biology | Lab
Beginning Composition

First Yr Sem Critical Thinking
Freshman First Class

Credit Hours

Principles of Biology Il
Prin of Biology Il Lab
Principles Chemistry Il
Principles of Chem Lab Il
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MTH 229 Calculus/Analytic Geom | (CT) 5
Credit Hours

Second Year
FIRST SEMESTER

Core | Critical Thinking 3
CHM 355 Organic Chemistry | 3
ENG 201 Advanced Composition 3
BSC 324 Principles of Genetics 4
Free Elective 2
Credit Hours 15

SECOND SEMESTER

CHM 356 Organic Chemistry Il 3
CHM 361 Intro Organic Chm Lab 3
CMM 103 Fund Speech-Communication 3
PHY 201 College Physics | 3
PHY 202 General Physics | Laboratory 1
Core Il Fine Arts 3

Credit Hours

Third Year
FIRST SEMESTER
BSC 322 Principles Cell Biology 4

CHM 305 Research Methods Chem 1
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CHM 365

PHY 203

PHY 204

Core Il Social Science (MC/I)

SECOND SEMESTER

CHM 366

CHM 467

Core Il Humanities

Biochemistry Elective—CHM 411
Free Elective

Introductory Biochemistry
College Physics Il
General Physics 2 Laboratory

Credit Hours

Intro Biochemistry Lab
Intermediate Biochemistry

Credit Hours

W = W w

w s W w N

Fourth Year

FIRST SEMESTER

CHM 491

or CHM 490

Writing Intensive

Biochemistry Elective—CHM 345
FSC 224

Capstone Experience
or Internship

CJ 211 (prereq. for CJ 314) or CJ 200 (prereq. for CJ 323 or CJ 422)

SECOND SEMESTER

Credit Hours
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CHM 432
Biochemistry Elective

Select one of the following:

CHM 357

CHM 358

CS 110

CJ 314, CJ) 323,0r CJ 422
Free Elective

Chemistry Seminar

Physical Chemistry: Quantum (WI)
Physical Chemistry: Thermo. (WI)

Credit Hours
Total Credit Hours

81
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See http://www.marshall.edu/senate/ucc/ for information on chair

Request for Undergraduate Addition, Deletion, or Change of an Area of Emphasis

1. Prepare one paper copy and obtain signatures from the Department Chair/Head, Librarian, and College Dean. 2. Submit the form to your College Curriculum Committee.
3. After attaining the signature of the College Curriculum Chair, send the paper copy to the current University Curriculum Committee (UCC) Chair. 4. Send an identical (sans
signatures) ELECTRONIC COPY and all supporting documentation in PDF format by email to the current UCC Chair.

: Chemistry
College: SCIence Department/Division:
Derrick Kolling x62307
Contact Person: Phone:
ACTION REQUESTED:
Check action requested: X Addition Deletion Change

Forensic Chemistry
Name of Area of Emphasis: _SC81

SC80 Chemical Sciences

Within which Major is/will this Area of Emphasis be listed (please provide code as well):

RATIONALE:

Currently, the Department of Chemistry does not allow a double major in chemical sciences and
forensic chemistry. The addition of an area of emphasis in forensic chemistry, will allow
chemical science majors to obtain sufficient coursework to be competitive for a master’s degree
in forensic science should they decide to pursue a different career later in their education.

CURRICULUM: (If addition or change, number of hours and courses; indicate if required or optional) May be submitted as separate document.

See attached proposed 4-year plan. The plan includes courses available as in-major electives
(CHM 411 and CHM 467) and proposes only 3 additional courses (FSC 224; CS 110; and CJ
314, 323, or 422).

NOTIFICATION REQUIREMENTS:

Attach a copy of written notification regarding this curriculum request to the following:

1. Statement of Non-Duplication: If this area of emphasis will be similar in title or content to an existing area of emphasis at the
university, please send a memo to the affected department and include it with this packet, as well as, the response received
from the affected department.

2. If your department/division requires additional faculty, equipment, or specialized materials, attach an estimation of money and
time required to secure these items.

3. Send a copy of this completed form to the Marshall University Catalog Editor.

SIGNATURES: (If disapproved at any level, do not sign. Return to previous signer.)

Department Chair/Division Head: Date: 2/14/2023
Registrar: Date: 21023
College Dean: Date: 02/20/2023
College Curriculum Chair: Date: 2.17.23
University Curriculum Committee Chair: Date: 3:24.23
Faculty Senate Chair: Date:

VP Academic Affairs/VP Health Science: Date:

University Curriculum Committee — Area of Emphasis Addition/Change/Deletion F&én Revised 10/2018



Chemical Scienceswith an emphasisin Forensic Chemistry
M aj or

The Core Curriculum is designed to foster critical thinking skills and introduce students to basic domains of
thinking that transcend disciplines. The Core appliesto al majors. Information on specific classesin the Core
can be found at https.//www.marshall.edu/gened/.

Course List
Code Title Credit Hours
Core Curriculum
Core 1: Critical Thinking
FYS 100 First Yr Sem Critical Thinking 3
MTH 229 CalculugAnalytic Geom | (CT) 5
Critical Thinking Course 3
Core2
ENG 101 Beginning Composition 3
ENG 201 Advanced Composition 3
CMM 103 Fund Speech-Communication 3
MTH 229 CalculugAnalytic Geom | (CT) 5
CHM 211 Principles of Chemistry | 5
& CHM 217 and Principlesof Chem Lab |
Core Il Humanities 3
Corell Socia Science 3
Corell Fine Arts 3
Additional University Requirements
Writing Intensive (CHM 357 or 358) 3
Writing Intensive 3
Multicultural or International 3
CHM 491 Capstone Experience 2
or CHM 490 Internship
M aj or -Specific
CHM 211 Principles of Chemistry | 3
CHM 217 Principlesof Chem Lab | 2
CHM 212 Principles Chemistry 11 3
CHM 218 Principlesof Chem Lab Il 2
CHM 355 Organic Chemistry | 3
CHM 356 Organic Chemistry 11 3
CHM 361 Intro Organic Chm Lab 3
CHM 305 Research Methods Chem 1
Select one of the following: 4
CHM 357 Physical Chemistry: Quantum (WI)
CHM 358 Physical Chemistry: Thermo. (WI)
CHM 345 Intro to Analytical Chem 4
CHM 365 Introductory Biochemistry 3
CHM 411 Modern Instrument Methods 4
CHM 448 Adv Inorganic Chemistry | 4
CHM 467 Intermediate Biochemistry 3
CHM 491 Capstone Experience (C) 2
or CHM 490 Internship
CHM 432 Chemistry Seminar 0
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300/400 CHM Elective 3

FSC 224 Intro to Forensic Science 3

CJ200 or 211 Intro to Criminal Justice or Intro to 5
Law Enforcement

Crime Scene & Investigations,

CJ 314, 323, or 422 Criminal Procedure, or Law of 2
Evidence

CS 110 Computer Science 3
PHY 201 College Physics | 3
PHY 202 General Physics| Laboratory 1
PHY 203 College Physics | 3
PHY 204 General Physics 2 Laboratory 1
Electives

Science or Math Elective 4
Science or Math Elective 4
Science or Math Elective 4
Free Elective 3
Free Elective 2

Students interested in careers in technical sales, management, and marketing in the
chemical industry are encouraged to take the following courses as electives:

ECN 250 Principles Microeconomics

ECN 253 Principles Macroeconomics

MKT 340 MKT Concepts and Applications

MKT 440 Sales Management

MKT 442 Market Research

MGT 320 Principles of Management

Major Information

 Students are required to know and track their degree requirements for graduation or for entranceto a
professional school.

In addition to the Core General Education requirements, the College of Science requires 3 hours of Calculus,
and 40 hours of upper level credit.

Coursework listed as “€elective” may vary for each student. Students are encouraged to use elective hours
toward aminor or toward prerequisites.

Students are strongly encouraged to select courses that meet two or more Core or College requirements. For
example, awriting intensive literature course could satisfy the Core 11 Humanities requirement as well
as the University writing intensive requirement.

Course offerings and course attributes are subject to change semesters. Please consult each semester’s
schedule of courses for availability and attributes.

Math is based on an ACT Mathematics score of 27 or higher. Students with an ACT Mathematics score less
than 27 will be placed in the appropriate prerequisite mathematics and science courses.

» A Grade Point Average of 2.0 isrequired

1 overall,
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a MU,

in all required Chemistry courses,

in all Chemistry courses, and

in all required Chemistry courses taken at MU.
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Four Year Plan

This major in chemistry is intended for students needing a broadly based, flexible science background. Degrees
offered by the Department of Chemistry provide a program of studies that allows the individual to: obtain high
quality instruction in chemistry as a scientific discipline, obtain a sound background in preparation for
advanced studies, meet the qualifications of professional chemists and accrediting agencies, or prepare for a
professional career in medicine, dentistry, pharmacy, medical technology, engineering, nursing and other
fields.

Plan of Study Grid

FIRST SEMESTER CREDIT HO
CHM 211 Principles of Chemistry | 3
CHM 217 Principles of Chem Lab | 2
MTH 229 Calculus/Analytic Geom | (CT) 5
FYS 100 First Yr Sem Critical Thinking 3
Free Elective 1
UNI 100 Freshman First Class 1
Credit Hours 15
SECOND SEMESTER
ENG 101 Beginning Composition 3
CHM 212 Principles Chemistry Il 3
CHM 218 Principles of Chem Lab Il 2
Core | Critical Thinking 3
Science or Math Elective 4
Credit Hours 15

Second Year
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FIRST SEMESTER

CHM 355

PHY 201

PHY 202

Core Il Social Science
ENG 201

Free Elective

SECOND SEMESTER
CHM 356

CHM 361

PHY 203

PHY 204

CMM 103

Core Il Fine Arts

Third Year
FIRST SEMESTER

300/400 CHM Elective
CHM 305

Core |l Humanities
Writing Intensive

FSC 224

Free Elective—CHM 365

Organic Chemistry |
College Physics |
General Physics | Laboratory

Advanced Composition

Credit Hours

Organic Chemistry Il

Intro Organic Chm Lab
College Physics I

General Physics 2 Laboratory
Fund Speech-Communication

Credit Hours

Research Methods Chem

Credit Hours

87
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SECOND SEMESTER

Select one of the following: 4

CHM 358 Physical Chemistry: Thermo. (WI)

CHM 357 Physical Chemistry: Quantum (WI1)

Science or Math Elective 4

Free Elective—CHM 467 3

Free Elective 1
Credit Hours 12

Fourth Year
FIRST SEMESTER

CHM 345 Intro to Analytical Chem 4
CHM 491 Capstone Experience 2
or CHM 490 or Internship

CHM 448 Adv Inorganic Chemistry | 4
Writing Intensive 3
CJ 211 (prereq. for CJ 314) or CJ 200 (prereq. for CJ 323 or CJ 422) 3

Credit Hours 16

SECOND SEMESTER

CHM 432 Chemistry Seminar 0
Science or Math Elective—CHM 411 4
Multicultural or International 3
CS 110 3
CJ 314,CJ 323,0rCJ 422 3
Free Elective 2

Credit Hours 15
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Total Credit Hours 120
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See http://www.marshall.edu/senate/ucc/ for information on chair

Request for Undergraduate Addition, Deletion, or Change of an Area of Emphasis

1. Prepare one paper copy and obtain signatures from the Department Chair/Head, Librarian, and College Dean. 2. Submit the form to your College Curriculum Committee.
3. After attaining the signature of the College Curriculum Chair, send the paper copy to the current University Curriculum Committee (UCC) Chair. 4. Send an identical (sans
signatures) ELECTRONIC COPY and all supporting documentation in PDF format by email to the current UCC Chair.

College of Science Computer and Information Technology

College: Department/Division:
contact rercon: DAVIAE Andrea Mauro maurod@marshall.edu,, .. 3046966418
ACTION REQUESTED:
Check action requested: Addition X Deletion Change

Computer Forensics (SI21)

Name of Area of Emphasis:

Within which Major is/will this Area of Emphasis be listed (please provide code as well):

RATIONALE:

The entire program will be moved from the College of Science to the College of Engineering and
Computer Sciences, the department of Computer and Information Technology will be merged
with the department of Computer Sciences and Electrical Engineering. For these reasons all the
courses, the major, the minors, and the areas of emphasis need to be moved accordingly.

CURRICULUM: (If addition or change, number of hours and courses; indicate if required or optional) May be submitted as separate document.

Areas of Emphasis no longer used and with no students enrolled will be deleted.

NOTIFICATION REQUIREMENTS:

Attach a copy of written notification regarding this curriculum request to the following:

1. Statement of Non-Duplication: If this area of emphasis will be similar in title or content to an existing area of emphasis at the
university, please send a memo to the affected department and include it with this packet, as well as, the response received
from the affected department.

2. If your department/division requires additional faculty, equipment, or specialized materials, attach an estimation of money and
time required to secure these items.

3. Send a copy of this completed form to the Marshall University Catalog Editor.

SIGNATURES: (If disapproved at any level, do not sign. Return to previous signer.)

Department Chair/Division Head: Date: 01/25/2023
Registrar: Date: 1.25.23
College Dean: Date: 02/10/2023
. . 2.17.23
College Curriculum Chair: Date:
University Curriculum Committee Chair: Date: 3-24.23
Faculty Senate Chair: Date:
VP Academic Affairs/VP Health Science: Date:

University Curriculum Committee — Area of Emphasis Addition/Change/Deletion FSIPh Revised 10/2018



See http://www.marshall.edu/senate/ucc/ for information on chair

Request for Undergraduate Addition, Deletion, or Change of an Area of Emphasis

1. Prepare one paper copy and obtain signatures from the Department Chair/Head, Librarian, and College Dean. 2. Submit the form to your College Curriculum Committee.
3. After attaining the signature of the College Curriculum Chair, send the paper copy to the current University Curriculum Committee (UCC) Chair. 4. Send an identical (sans
signatures) ELECTRONIC COPY and all supporting documentation in PDF format by email to the current UCC Chair.

College of Science Computer and Information Technology

College: Department/Division:
contact rercon: DAVIAE Andrea Mauro maurod@marshall.edu,, .. 3046966418
ACTION REQUESTED:
Check action requested: Addition Deletion X Change

Computer Appl Development (S122)

Name of Area of Emphasis:

Within which Major is/will this Area of Emphasis be listed (please provide code as well):

RATIONALE:

The entire program will be moved from the College of Science to the College of Engineering and
Computer Sciences, the department of Computer and Information Technology will be merged
with the department of Computer Sciences and Electrical Engineering. For these reasons all the
courses, the major, the minors, and the areas of emphasis need to be moved accordingly.

CURRICULUM: (If addition or change, number of hours and courses; indicate if required or optional) May be submitted as separate document.

New college should suspend admission to this AoE. It is maintained active for currently enrolled
students.

NOTIFICATION REQUIREMENTS:

Attach a copy of written notification regarding this curriculum request to the following:

1. Statement of Non-Duplication: If this area of emphasis will be similar in title or content to an existing area of emphasis at the
university, please send a memo to the affected department and include it with this packet, as well as, the response received
from the affected departmen